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NMpearoesop

HeBpaboTeHocTa, ocobeHo kaj mnagata nonynaumja (20-30 roanHu), Bnerysa BO
pefoT Ha HAjTelKWUTE MAKPOEKOHOMCKM M couujanHu npobnemMn u npetcraByBa
onwTecTtBeH (eHOMEH Ha KOj He Ce MMYHU W Hajpa3BueHuTe 3eMju. Penybnuka
MakenoHuja, co cTanka Ha HeBpaboTeHocT og okony 30% wm co 33% y4yecTBO Ha
HeBpaboTeHocTa Ha MnaauTe (20 o 30 rognHK) BO BKYNHMOT 6poj HeBpaboTeHu,
Bferysa BO pefoT Ha 3eMjute CO BUCOKa HeBPabOTEHOCT.

CoseTtyBameT10 ,Kako Ao noronema BpaboT/IMBOCT Ha CTYAEHTUTE U agunaoMumte?"
MMalle 3a Uen Aa ro CAywHe rnacoT Ha HayyHaTa jaBHOCT BO (pyHKUMjA Ha
aHanu3a Ha cocTojbute Bo AOMEHOT Ha HeBpaboTeHOCTa Ha MnagaTa nonynauuja
BO CBETCKM pa3Mepu u nocebHo BO Penybnuka MakeaoHuja. [putoa,
npeseHTUpaHUTe aHanu3n o4 CTpaHa Ha ydecHuumute Ha CoseTyBameTo 6Hea
cocpefoTodeHM Ha  enabopaumja M BOOMWTYBake Ha MCKycTBata Ha
yHuBep3UTeTUTE (BO CENEeKTUPaHW 3€eMju), Kako M Ha MCKyCTBaTa Ha HawwuTe
YHUBEP3UTETM, BO 3rofieMyBareTO Ha BpaboTIMBOCTa Ha mMiajaTta nonynaumja co
3aBpLLEHO BMCOKO obpa3oBaHue.

CoBeTyBarbeTO nMpeTCTaByBalle 3aBplleH HacTaH Ha npoektoT ,lpagere
KanaumTeTy 3a noronema BpaboTAMBOCT", WMHUUMPAH 04 MWHUCTEPCTBOTO 3a
obpazoBaHMe M Hayka M MWHUCTEpPCTBOTO 3a TPYA M couMjanHa MnoAuTMKa, a
¢urHaHcnpaH oa AMbacagata Ha KpanctBoTo Benvka bpuTtaHuja n CeBepHa Mpcka
BO Peny6nuka MakegoHuja (centemepu 2012 — mapt 2014).

Bo paMkuTe Ha npoekToT, 6ea peanvanpaHu noronem 6poj akTMBHOCTU, KOU MMaa
3a uen ga r noumpaat npobnemuTte co HeBpaboTeHOCTa Ha MnajaTa nonynauuja
no aumnnomupameTo. Mputoa, npeky aHanusa Ha 200 komMnaHun, nocebeH Gokyc
belle CTaBEH Ha OTKPMBAHETO Ha ja3oT MoMery BeTUHUTE NOTPeOHM Ha nasapoT
Ha Tpy4 M peanHuTe 3Haera CO KOW AUMSIoOMUMTE u3nerysaat o akynteTute —
ocobeHo BO TexHu4ykuTe obnactu (3a egHa NUNOT-CTyAMCKa nporpama); belwe
HanpaBeH nperneg Ha p[obpute CBETCKM MPaKTUKW 3@ 3rofieMyBarbe  Ha
BpabOTNMBOCTA Ha CTYAEHTUTE M AunnoMumuTe co nocedbeH (poKyC Ha UCKyCTBaTa
on Benuka bputaHuja; aetarbHO 6ea paspaboTeHu npoueaypuTe 3a NpakTUYHA
HacTaBa (npakTvka) BO CTONAHCTBOTO M LIENOKYNHATa Npuapy>KHa AOKYMeHTauumja;
co opMMparbeTo Ha MerypecopckaTa paboTHa rpyna 6elle 3ajakHaT coumjanHuoT
Avjanor Mery napTHepuTe; paspaboTeHa e W npeasior-Metogonorvja 3a
KOHTUHYMpaHO cnefere Ha MPOMEHUTE Ha Ma3apoT Ha Tpyd U 3a COOABETHO
ajantvpare KW nopobpyBarkbe Ha HACTaBHWUTE MNAHOBM W MNporpaMuM  Ha
YHUBEP3UTETUTE, UTH.

CoBeTyBame: Kako Ao noronema spabotameoct MAHY, Ckonje, 2014
Ha CTyAEeHTUTE U anmioMumTe? I




[en op pesyntatute W npenopakuTe OA4 NPOEKTOT Ce Mpe3eHTMpaHu Ha
CoBeTyBaH-ETO M Kako Hay4HU TPyAOBKU Ce NMOMECTEHN BO 0BOj 360pHMK.

CoBeTyBareTOo pgonpe noroneMm 6poj TemMnm noBp3aHM CO BpaboTIMBOCTa Ha
MMaanTe, 3a KOM Ce MPOM3HEeCOa PEHOMMPaHN EKCNepPTU 04 MET YHUBEP3UTETU 04
3emjaBa n og ObeanHeToTO Kpancreo:

HeBpaboTeHOCTa Ha MnagaTa nonynaumja — CBETCKM UCKYCTBa (BO n3bpaHu
3eMjun) co nocebeH OCBPT 3a COCTOj6UTE BO NMOCTKPU3HMOT NEPUOL;
akTopn Kou BnMjaaT Bp3 coctojbaTta Ha HeBpaboTeHOCTa Ha MnaguTe M
nocebHO Ha akageMmckaTa nonynauunja (CTyaAeHTU 1 AUNAoMUn);

n36paHn UCKYCTBA U Hajaobpu NPaKTUKM Ha YHUBEP3UTETUTE BO CBETOT BO
3rofieMyBaHeTO Ha BpaboTIMBOCTa HA MNaaunTe;

HeBpaboTeHOCTa Ha MiaaMTe M Ha akagemckaTa nonynaumja Bo Penybnuka
MakeaoHuja — cocTojou n TeHaeHuun;

MCKYCTBAaTa Ha MaKeOOHCKUTE YHMBEP3UTETM 3@ 3rofieMyBarbe Ha
BpaboTIMBOCTa Ha MnaguTe.

Bo TekoT Ha COBeTYBaI-beTO, HU3 npe3eHTaunnTe U AUCKYCUUTE, EKCNEPTUTE
NpoMOBMpPaa KOPUCHU CYyreCtnun noBp3aHun Co.

noaurarse Ha KBanMTETOT Ha 06Pa30BaHUETO;

npucnocobyBarbe Ha HAaCTaBHWUTE NJIAHOBU U Mporpamu criopes nortpebute
Ha CTOMaHCTBOTO;

yfioraTta Ha YHUBEp3UTETUTE BO advpMaumjaTa Ha NPETNPUEMHULLTBOTO U
LUMPEHE Ha NpeTrnpuemMadkaTa KynTypa;

CTEKHYBaH-€ Ha BELITVHM 3a BpaboTMBOCT;

BKJTYYEHOCT Ha CoLujasiHUTe NapTHEPY BO HACTAaBHUOT MPOLIEC;
ocrnocobyBarbe Ha MnaauTte (CTyAEHTUTE U AWUMNIOMUMTE) 3@ OTBOpaHe Ha
COMCTBEHM Manu 6usHMcK (caMoBpaboTyBatkbe versus paboTa 3a Apyr);
npo6neMn 1 Npean3BuLM Ha CTyAEHTCKAaTa NPaKTUKa;

OpraHusuMparbe Ha AEHOBW/CaeMM Ha Kapuepa;

ynorata Ha YHMBEP3UTETOT BO OCMUC/YBAaHE€TO W MNpeanararbeTo Ha
aKTVBHM NpUCTanM Ha Na3apoT Ha TpyA 3a 3rofieMyBakbe Ha
BpaboT/IMBOCTA Ha MNaanTe UTH.

HayyHnoTt n OpraHunzaumcknoT oabop Ha CoBeTyBareTO MM M3pa3lyBaaT MCKPeHa
6narofapHOCT Ha cuTe y4yecHMUM 1 noaap>XxyBayun Ha CoBeTyBaH-EeTO:

MWHUCTEPCTBOTO 3a TPYA M couujanHa nonutnuka u MuUHUCTEPCTBOTO 3a
obpazoBaHue 1 Hayka Ha Penybnuka MakeaoHuja,

36-Te aBTOpU N KOABTOPW Ha TPyAOBUTE OA4 5 AOMALHM YHUBEP3UTETU, U
o4 2 yHuBep3auTeTa og ObeamHeToTo KpancTso,

CoBeTyBame: Kako Ao noronema spabotameoct MAHY, Ckonje, 2014
Ha CTyAEeHTUTE U AnnioMumTe? Ir




Hag 150 roctm u caywatenu, o4 Kou ronem 6poj CTyaeHTM of
EKOHOMCKMOT 1 MaluMHCKMOT hakynTeT npu YHusepauteToT ,CB. Knupun m
MeTtoawuj",

20-TMHa CTyaeHTM oa MalMHCKMOT (akynTeT of HacokaTa WHAYCTPUCKO
NHXXEHEPCTBO U MEHALIMEHT, KON Of NOMMCTUYKM acneKT OpraHv3aumcKky ro
notrnomMorHaa CoBeTyBaH€TO,

npeTcTaBHMUMTE Ha MerypecopckaTta rpyrna 3a aHanu3a Ha HacTaBHWUTE
NnnaHoBM W nporpamm BO BUCOKOTO 0Ob6pasoBaHWe M Ha noTpedbuTte Ha
nasapoT Ha Tpyad, CO Uen noaurakbe Ha HMBOTO Ha MerycebHa
coobpazeHocT Bo Penybnvka MakeaoHuija,

TUMOT KOj paboTelle Ha TexHuyKaTa NoAroToBKa Ha 360pHUKOT,
BpaboTeHuTe BO MAHY KOM OpraHM3auucKy ro NOTrOMOrHaa oApXyBaHeTO
Ha CoBeTyBaHETO.

MocebHa 6narogapHOCT yneHoBuTEe Ha HayyHMoT u Ha OpraHu3auncknoTt oabop
“3pasyBaaT A0 KyKaTa-AoMakuMH Ha CoBeTyBatbeTo, MakedoHCKaTa akageMuja Ha
HaykuTe M YMETHOCTMTE, Kako M Ao Ambacapgata Ha KpanctBoto Benwuka
bputaHuja n CeBepHa WMpcka BO Penybnuvka MakegoHuja, Koja PMHAHCUCKM O
NOTNOMOrHa OAPXYBareTO Ha oBa CoBeTyBam-E.

Ce HafieBaMe [eKa Npe3eHTUpaHWTe TPyAOBM U MOMECTEHUTE 3aK/Ty4yoLM O OBa
CoBeTyBarbe Ke M AafaT CKPOMeH MpUAOHEC HAa aKafeMckaTa jaBHOCT, HO M Ha
NONUTUYKUTE CTPYKTYPW, KOH peluaBare Ha npobneMoT co HeBpaboTeHOCTa Ha
MNaanTe, ocobeHo Kaj AenoT Ha yHMBep3WTeTckaTta nonynauuja (CTyaeHTuTe K

avnnomuuTe).
Maj, 2014 roamHa akageMuk Takn dutm

npod. A-p PaaMun MoneHakoBmK
CoBeTyBatbe: Kako 10 moronieMa BpaboTamBocT MAHY, Ckonje, 2014

?
Ha CTYAEHTUTE U AUNIOMUNTE ¢ Ir
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KAKO MOXE NPETNPUEMHULWLUTBOTO
AOA NMPUAOHECE 3A 3IrOJIEMYBAKE
HA BPABOTEHOCTA HA

MJIAAATA NONMyJALUIA

BO PENMYBJINKA MAKEAOHWMNIA?

Taku @umir’, Baagummp Oummnosckir’, bunjaHa Tawescka

! Yrusepsurer,,Cs. Kupni n Meroguj" Bo Ckorije, EKOHOMCKu gakynrer — Ckorije, by/i.
loye flenqyes 9B, Ckonje, Periybrmka Makegoruja, takifiti@ecct. ukim.edu.mk

2Yunsepsurer ,,Cs. Kupun u Metoguj" 8o Ckorije, EkoHomcku gakynrer — Ckorije, Byn.
loye flenqyes 9B, Ckonje, Pertybrmka Makegorumja, viadfil@ecct.ukim.edu.mk

J Yrusepsurer ,,Cs. Kupna n Meroguj" Bo Ckorije, EkoHoMmcku gakynrer — Ckorije, by/.
loye flenqyes 9B, Ckonje, Pertybrmka Makegormja, biljana@ecct.ukim.edu.mk

HeBpa6oTeHocTa BsieryBa BO pefoT Ha HAjTEWIKUTE MAaKPOEKOHOMCKM,
couMjaniHu M NMOJIMTUUYKKM NpobneMn co KoM ce coovyBaaT COBpEeMEHUTe
3emju. MnobanHata kpusa on 2007/2009 roamHa nocebHO rm noroam
mnagute (pgenor oap pa6borHata cuna noa 25 roguMHM), CO LWITO yluTe
noBeKe ce 3rojieMM ja3oT NoMery onwTaTa cTanka Ha HeBpaboTeHOCT M
cTankata Ha HeBpaboTeHOCT Ha Mnagata nonynauuvja. CBerckute
MCKYCTBa MOKa)XXyBaaT p[AeKa pa3BOjoT Ha MasuTe M Ha cpeaHuTe
npernpujatmja (MCIM) uM Ha npeTnpUMeMHMIUTBOTO pJaBa noce6eH
NpUAoOHEC BO KpenpamweTo HOBM paboTHM MecTa M BO 3rosieMyBatbeTo Ha
waHcuTe 3a BpabotyBarbe Ha MiiaauTe. Bp3 ocHoBa Ha TakBUTE UCKYCTBa
M HM3 KPUTUYKM OCBPT Ha NpPoOLLECOT Ha pa3B0Oj Ha ManuTe 6U3HUCKU M Ha
NpeTnpMeMHMILTBOTO BO MakenoHMuja, cenekTMpamMe  HEKOJIKY
NPUOPUTETU Ha €KOHOMCKaTa MOJIMTUKA KOM MOXKAT Aa npuaoHecaT 3a
pa3Boj Ha npeTnpueMHULLTBOTO (nocebHo Ha BUTaJIHUTE
npernpueMaykm npouecum - MHOBaTUBHOCT, MHAYCTPUCKHN
CYNKOHTPAKTUHI, 6M3HKUC-UHKybaLumja, pa3Boj Ha PU3MYHMOT Kanutan u
C.) u 3a ybnaxxysamwe Ha BUCOKaTa HeBpaboTeHOCT Ha Mnaaarta paboTHa
cuna: (1) nopaobpyBawke Ha MHBECTMLMCKaTa K/MMa, T.e. Kpeupame
noBoOJIEH nNpeTnpueMavykm aMmbueHT, noce6HO BO cerMeHTUTE Bp3aHM 3a
3awiTMTata Ha COMNCTBEHMYKUTE npaBa, 6opb6ata npoTuB KopynuujaTta,
nogobpyBatbe Ha perynaumjata Ha 6u3HUCUTE, cCnpedyyBakbe Ha
MHBOJIBUPAbETO Ha MNOJIMTUKATa BO 6M3HMCOT M cn.; (2) Kpeupamwe
Kanauuter 3a TpaHchopmaumja Ha JiIoOKanHUTE BJlAagM, T.e. 3a
ocnocobyBatbe Ha jaBHaTa aAMMHMUCTpauMja 3a noBeAyBatbe M
MMNIEMEHTauMja Ha npeTrnpuMeMaykMoT npouec BO eAMHUMUMTE Ha

CoBeTyBame: Kako Ao noronema spabotameoct MAHY, Ckonje, 2014
Ha CTyAEeHTUTE U AnnioMumTe? 1



mailto:takifiti@eccf.ukim.edu.mk
mailto:vladfil@eccf.ukim.edu.mk
mailto:biljana@eccf.ukim.edu.mk

NoKkanHata camoynpasa; (3) nopo6bpyBakbe Ha KBaJIMTETOT Ha
npernpMeMaykoTo o6pasoBaHuMe M LWMpeHe Ha npeTnpMeMaykaTta
KynTypa Hu3 KOM6MHauMja Ha 3HaewaTa KOM Ce CTeKHyBaaT BO
LYYNWTHULUUTE" CO BewTUMHUTE BO npakTtukata; (4) onecHyBawe Ha
npucranot Ha MCIl o cpeacrBa 3a ¢MHaHCMpake Ha HMBHMOT pacTt
npeky Aokanutanusauuja Ha MakepoHckata 6aHka 3a noagapluka Ha
pa3BojoT M nNpoMoumja Ha antepHaTtMBHM (pOpMM 3a (PMHaAHCUMparbe Ha
6M3HNCHUTE — Noce6HO Ha pU3NYHMOT KanuTan; (5) noHaTaMoLweH pa3Boj
Ha aKTUBHMUTE NMPUCTaNM NpPeKy KPUTUUYKO NpeucnuTtyBatbe Ha HUBHUTE
NpakTU4YHU ecdexTu.

KnyuHu 360pOBWU: »HBECTULMCKa KIIMME, KPEATUBHOCT M MHOBaTUBHOCT, Masm 1
CPEAHU NPETrpujaTmia, NPeTrpuemMayka egqykaumja v Ky/rypa, npeTrpueMHULLITBO.

1. BoBep

Bo oBoj mpwunor HajnpeuH ce enabopupaHu, BO pe3uMupaHa ¢opMma, CBETCKUTE U
0COBEHO €BPOMCKUTE MCKYCTBA BO 3rofiEMyBabe€TO Ha BpaboTeHOCTa Ha MnagaTta
nonynauuja BO MNOCTKPU3HWUOT Mepuoa, Mpeky pas3sBojoT Ha ManuTe U Ha cpeaHuTe
npetnpujatvja (MCM) M Ha nNpeTnpueMHUITBOTO. AHanu3ata MOTBpAyBa [Aeka
AMHAaMUYHKMOT MpoLecC Ha pa3Boj Ha MannTe BM3HMCK BO pa3BUeHUTE 3eMju e noaapKaH co
[06p0 OCMUCNEHM MOMMTMKM 3a MpoMouMja Ha MNPETNPUEMHULITBOTO M MOCEBHO Ha
KBanMTaTUBHUTE MNPETNPUEMAYKM MpoLecu: WHOBAaTUBHOCTA, CYMNMKOHTPAKTOPCTBOTO,
6usHMC-MHKybaumjaTa, KNaCTEPUHIOT, PU3NYHMOT Kanutan u cn. TpyaoB AaBa pe3uMupaHa
oueHa M Ha pa3BojoT Ha MCIT 1 Ha NPEeTNPUEMHULLTBOTO BO TPaH3MUMCKMOT Nepuos BO
Penybnuka MakefgoHuja co cenekunja Ha CUMHWUTE M Ha CrnabuTe CTpaHM Ha MpPOLIECOT.
MpeTnpMeMHULITBOTO M Kaj Hac, Kako LITO BNPOYeM TOa € C/ydaj U BO OCTaHaTute
€KOHOMMW BO CBETOT, MOXe Aa Aafe nocebeH npuaoHeC BO KpempareTo HOBWU paboTHM
MecTa WM BO 3rofIEMyBaHEeTO Ha LiaHCUTe 3a BpaboTyBarbe Ha MnaguTe. Bo 0BOj KOHTEKCT
ce cyrepupaHu U KpaTKO KOMEHTMpaHU HEKONKY NPUOPUTETM BO KOM KpeaTtopute Ha
€KOHOMCKUTE MONUTMKKW, BO MAHWMHA, Tpeba pfAa ja HacoyaT cBOjaTa aAKTMBHOCT:
noaobpysarbe Ha Kly4YHUTE CErMEeHTU Ha MHBEeCTUUMCKATa KINMMa, Kpenpame Kanauuteter
3a ,TpaHcdhopmaumja®™ Ha fioKanHMTE Bnagu, MoAWrHyBake Ha KBANUTETOT Ha
06pa3oBaHMETO BO AOMEHOT Ha MPETNPUEMHMILTBOTO, NOAobpyBarbe Ha MpUCTanoT Ha
MCI po cpeacreata 3a (PMHaHCMpake Ha HMBHWOT pacT M MOHaTaMOLWEH pa3BOj Ha
aKTMBHUTE NPUCTanu Ha Na3apoT Ha TpyA.

2. LLITo noka)xyBaaT CBETCKUTE UCKYCTBa?

leHepanHo rnegaHo, ctankuTe Ha HeBpaboTeHOCT Ha MnagaTa nonynauuja (Ha nuuaTta
nomnaau oA 25 roanHu) ce 3HavajHo NOBMCOKM Of OHME Ha CUMTe ApYru BO3pacTu. BakeaTa
3aKOHUTOCT Ce MaHudecTupa BO CBETCKM pa3Mepu, ce pasbupa, He3aBUCHO oA ¢asaTa Ha
€KOHOMCKMOT uukiyc Taka, Ha npuMmep, BO 3eMjute uneHku Ha EY-27, crankata Ha
HeBpaboTeHOCT Ha Mnagata nonynaumja (oa 15 ao 24 roamHn) Bo 2008 roauHa, kora
nocneaMumTe oA rnobanHaTa Kpusa ce ywTe He 6ea NoJyBCTBYBaHM Ha Ma3apoT Ha Tpyd,
bewe pBanaT MOBMCOKa Of OnwTaTa CTanka Ha HeBpaboTeHocT [1]. MpuuunHuTe 3a
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BaKBaTa CMTyauuvja, BO OCHOBa, Ce cBefyBaaT Ha (haKTOT LWITO MiaauTe MMaaT nomasno
paboTHO WMCKYCTBO, MOMasio 3Haete€ 3a TOoa Kako W Kafe fAa Hajaat BpaboTyBarbe M
MoMasiky KOHTakTM CO Ou3HMcuTE Bp3aHM 3a 6aparbe BpaboTyBarbe [2]. MeryToa,
rnobanHaTta (puHaHCMCKa M ekoHOMcKa kpu3a og 2007/2009 roauHa nocebHo ja noroam
MiagaTta nonynauuja, nopaaun WTO Pas/IMKUTE BO CTANKMTE Ha HEBPAbOTEHOCT Ha MnaguTe
M Ha ApyrvTe BO3pacTu Ha Momnynauujata ywrte noBeke ce 3roneMuja. Cnopes npoLeHuTe
Ha MeryHapoaHaTa opraHusaumja Ha Tpya (ILO), Bo 2009 roavHa Bo cBeTOT 6e3 paboTa
6ea okony 81 MuMAMOH Mnagn nuua, Hacnpotn 73 munmonn Bo 2007 roguHa (npeg
MOYETOKOT Ha Kpu3aTa) [2].
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Cnuka 1. — HeBpaboTeHoCTa Ha MnaauTe BO ancofyTHYU 6pojKy M CTanku Ha HEBPaboTEHOCT Ha
MnaauTe Bo ceetoT (2000 - 2011) [3, cTp.8]

EBponckata A0/MKHMYKA Kpu3a M Kpu3aTa Ha eBpoTO MocebHO rm moroan 3emjute-
yneHkn Ha EY, npu WTO HEratTMBHWMOT WMMMAKT HA MasapoT Ha TPYA HajMHOry ro
MOYyBCTBYBaa MnaguTe nvua — akTUYKM MHOrY MOBEKe o4 ApYruTe BO3pacHW rpynu.
MmeHo, Ha kpajoT op 2012 roauHa, crtankaTa Ha HeBpaboTeHOCT Ha Mnagute Bo EY-27
bewe 2,6 natM noBMCOKa Of oOnwTata cTanka Ha HespaboTeHocT. Cocrojbata co
HeBpaboTEHOCTa Ha MNaauTe e HajTewka BO 3eMjute Ha EY ko HajcunHo 6ea noroaeHu
o4 KpuzaTta — pumja, LWnanunja, MopTyranuja n WUpcka. Ho, nopagn kpusaTta Ha eBpoTo,
jasoT nomery HeBpabOTEHOCTa Ha MfaguTe M OCTaHaTWTEe BO3pacHW rpynu BO 3eMjuTe-
uneHkn Ha EMY, ucro taka cinHo ce npognabouu, a Ha kpajoT og 2012 roavHa gypw bewwe
NMOBUCOK W 04 NPOCEKOT Ha EY-27.
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Cnuka 2. — HeBpaboteHocTa Ha MnaguTe BO 3eMjute Ha EY n cnopegba co CA u JanoHuja
(2007-2012) [1]
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Pa3BojoT Ha ManuTe M cpegHWTE MNpeTnpujaTija U Ha NPETNPUEMHMUILTBOTO, Hacekaae
BO CBETOT, AaBa nocebeH npuaoHeC BO AOMEHOT Ha BpaboTyBameTo. EBponckuTe
NCKYCTBa NOTBpAYyBaaT Aeka BO HEPUHAHCUCKUOT CEKTOP Ha 3emjute Ha EY-27, oa BKYMHO
19,65 mwvonu npetnpujatvja, aypy 19,6 mMunvoHw npetnpujatuja, wiam  99,8%,
Bneryeaat Bo rpynata Ha MCM. MCI BpabotyBaaT 85 MunnoHu nyre, win 67% opn
BKynHaTa BpaboTeHOCT BO HedMHAHCUCKMOT cekTop Ha EY-27 u KkpevpaaT aoaadeHa
BpeaHocT noronemMa of 3 000 munuvjapau eBpa, WTO npetcraByBa 58% oa BKynHaTa
JopageHa BpeaHoCT. Bo 0BOj KOHTEKCT, 0cobeHO ce 3HaYajHuM MUKpO-NpeTnpujaTmjata — mm
nMa npeky 18 MUAnoHM 1 TMe Kpenpaat aypy 92% oa BkynHaTta BpaboteHocT [4]. CnnuHn
Ce cocTojouTe 1 BO HM3a ApYyrv BUCOKOPa3BMeEHU 3eMju Haasop oA EY, a u Bo ronem 6poj
3eMju BO pa3Boj. MHOry MnaaM nyre HaoraaT cBoe BpaboTyBatbe TOKMY BO Manute
6usHucu. 3a crypeHTMTe M aunnoMmumTte nocebHo ce 3HayajHu MCM BO AOMEHOT Ha
MOAEPHUTE YCNYyrh — OHWE Bp3aHW CO MHPOPMATUUKUTE TEXHONOMUM, CO (DUHAHCUCKUTE
ycnyru, co obpasoBHUTE YCIyru U C., Kage WTo nocebHo Aoara Ao M3pas KpeaTMBHOCTA U
WMHOBaTMBHOCTa Ha npeTtnpueMaunte. CUHTETUYKM rNefaHo, HEKOJIKY KapakTEPUCTUKU Ha
pa3sojoT Ha MCIM M Ha NpPeTNpUEMHMULLTBOTO BO pa3BUEHUTE 3eMju, YKaxkyBaaT Ha
HWBHMOT MpWAOHEC He caMo 3a BpaboTyBakE€TO BOOMWTO, @ BO TOj KOHTEKCT U 3a
BpaboTyBare€TO Ha MnajaTta nornynauvja, TYKy M 3a €KOHOMCKMOT pacT M pa3sBoj BO
uenuHa:

e JHOBatuBHocta Ha MCIT — peHec ce cmeTa peka 30 go 60% opn MCM Bo OECD
BNerysaat BO rpynata WHOBaTMBHM (MPMK, @ BO rpyrnaTa UCKITy4YUTENTHO MHOBATMBHU
¢upmu cnaraar 5 ao 10% opa BkynHuoT 6poj MCI [5];

e Bucokara 3acTaneHocT Ha KBa/IMTaTUBHUTE MPETIIPUEMAYKI TPOLIECH — UHAYCTPUCKNOT
cynkoHTpakTuHr (Bo 2007 rog. Bo EY-15 noctoeja 265 496 CyNKOHTPAKTOPCKN DUpMK
kou BpabotyBaa 3,8 MWIMOHM Nyfe), HOBATE MEpPKM 3a noaapluka Ha
NPETNPUEMHULLTBOTO — MHKYHaTopy, TEXHONOWKM napkoBu (Ha nodeTtokoT Ha 2000-
TuTe roaMHn Bo EY-15 nocroeja okony 900 6u3HMC-MHKY6aTopy M 365 TEXHOMOLLKM
napkosu [6, cTp.66], HOBMTE WM3BOpM 3a uHaHcMpare Ha MCIT (AM3MHIOT BO
(nHaHcuparbeTo Ha MCIM Ha 3eMjuTe Ha EY Beke ydyectByBa co 24%, PU3UYHMOT
kanutan co 10% wutH. [7, cTp.5], knactepu, GU3HUC-MpPEXUN UTH.;

e [flobpo ocmucrieHuTe niporpamy 3a rogapuika Ha MCIT— Bo EY, EBponckata komucuja
3a noagpwka Ha MCI M Ha NpPEeTNnpUEMHUITBOTO peanu3npa 6pojHM nporpamm
HaMeHeTU 3a ManuTe OM3HMCK — nporpaMa 3a KOHKYPEHTHOCT M MHOBauMK, 3a
MHGMOPMALUMCKM  TEXHONMOMMWM, 3@  WHTENUreHTHa  eHepruja, 3a  WHOBATMBHM
npodecroHanum, 3a UHOBaTUBHO OMKPYXXyBaHe UTH.

3. ,fapaHuuja 3a mnaguTe" — oarosopoTt Ha EBpona 3a
3ronieMyBare Ha BpaboTeHOCTa Ha MnaauTe BO NOCTKPU3HUOT
nepvoa

Mpeno3HaBajku ro NpobnemMoT Ha MNaauTe HeBpaboTeHM Kako KiydeH npobneM o Koj
3aBMCK ,,00PXX/TIMBOCTA Ha HALIMOT KOHTMHEHT K Ha EY" (AHrena Mepken), wedosute Ha
ApXXaBu 1 Braau Ha 3emjute-dneHkn Ha EY Bo 2013 BocrnocTaBuja HMLMjaTMBa HapeyeHa
JapaHumja 3a mnagute'. OBaa MHMUMjaTMBA 3a NpemMaBHyBakbe Ha npobnemMor Ha
MnaanTe HeBpaboTeHn ce 6a3npa Ha TPy reHepasnHn NPUOPUTETU: TPEHWHT U 0by4yBamsE;
OflecHyBare Ha MHTerpauvjata Ha MaaauTe BO ,CBETOT Ha paboraTa™ n NpoMoBMpare Ha
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start-up 6usHMcKUTe 3a MnaauTe nyre [8]. 3a duMHaHcMpareTo Ha WHuumjaTMBaTa ce
nnaHvpa obesbenyBare Ha 46 MUMjapamn espa.

WHuumnjatueaTa ,lapaHuuja 3a MnaamTe" nMa 3a uen aa UM obesbean Ha MnaauTe nyre
(noa 25 roauMHM) KoM Ke M3nesaT of CUCTEMOT Ha (opManHo obpas3oBaHWe WK Ke CTaHaT
HeBpaboTeHW, BO TEKOT Ha YETUPUTE MECeUM Of AEHOT Kora Ce CTeKHasnie CO BaKBMOT
cTaTyc, fa uM 6uae AajeHa KOHKpPETHa MOHyJAa 3a eAHa Of CleAHVBE anTepHaTuBM:
paboTHO MecTo, MporpamMa 3a KOHTMHYMpaHO 06pasoBaHMe, NpakTuka u obyka, M Toa
COOABETHO Ha HMBHATa cuTyaumja u notpebu. Mpu Toa, MnaauMTe NMUa M He Mopa Aa
6ugaTt dopManHoO permcTpupaHM Kako HeBpaboTeHM BO COOABETHATa HauUMOHanHa
areHumnja 3a BpaboTyBare. VICTO Taka, ce njiaHMpa AONONHUTENHM 6 MUnjapau eBpa Aa
CTaHaT AOCTanHW 3a EBPOrckvoT coymjaneH @oHg, NPeKy MHuymjatneata 3a BpaboTyBare
Ha MaauTe.

YcnexoT Ha BakBaTa MHMUMjaTMBa MpeTnocTaByBa MHOry nobnncka v noedekTusHa
copaboTkaTa Ha CUTE KIYYHW Mrpadnm BO CEKTOPOT Ha BpaboTyBaHeTO, Kako LWTO ce:
MUHWUCTEpPCTBaTa, areHumMnTe 3a BpaboTyBame, pupMuTe 3a NnoMarake npy BpaboTyBakse,
WHCTUTYyuMuTE 3a 0bpaszoBaHue un 0b6yku, BusHMCKTE, acoumjaummTe Ha paboToaaBuuTe,
CUHAMKaTUTE U CN. BO OBOj KOHTEKCT, EBporickara MHBECTUUMCKa 6aHKa ce NnaHvpa Aa
o0b6e36eam uvHaHCUM 3a ManuTe BM3HMCK CO Len BpaboTyBakbe M TPEHWHI Ha MNaguTe,
WTo (hakTMUkn 61 3Ha4Yeno AMPEKTHO MOBP3yBake Ha NPETMNPUEMHMILTBOTO M ManmoT
6M3HMC BO pellaBatb-eTo Ha NPob/eMoT Ha HeBpaboTeHOCTa Ha MaauTe nyre.

MHuumMjaTMBaTa BKIyYyBa M NporpaMuM Ha 6unatepanHu napTHepcTBa  Mery
peneBaHTHUTE HaUMOHaNHN MHCTUTYLUMM, @ BO YMja CywTMHA € TpaHcdepoT Ha know-how,
T.e. uckycrteata Ha CP lepMaHuja BO KOMOWMHMPaHETO Ha MPOLECOT 3a CTEKHYBae
3Haewa ,3 yunaHMLa" co NporpaMmmTe Ha NPakTUKAHTCTBO, T.€. MPOLECOT Ha CTEKHYBare
MPaKTUYHN 3HaeHba MpeKy W3BpLIYBake KOHKPETHW paboTHM aKTMBHOCTM BO CaMuTe
KOMNaHuw.

Mako npoueHeTuTe TPOLLOLM Ha OBaa MHMUMjaTUBa Ha HUBO Ha EBpO30HaTa ce ABuXKaT
okony 21 munvjapga eBpa roguwiHo, ogHocHo okony 0,22% op BN Ha 3oHaTta, cenak,
TOa € HeKonKykpaTHO (okony 6 mati) noMasky of eheKTUBHMOT arperaTeH TPOLIOK LUTO
ro npeavsBuKyBa HeBpaboTeHOCTa Ha MnaauTe nyre Bo EBpo3oHata — 153 Mununjapam
eBpa win okony 1,21% o BAMN Ha 30HaTa, BO (opMa Ha coumjanHa noMoLwl nayc
HeoCTBapeHn Aoxoam of paboTta u HepeanuanpaHu JaHo4YHKU npuxoan [9].

3owTo Bnagute Ha COBpeMeHuUTe 3eMju npe3emMaaT BakBU W CIIMYHU MEPKU 3a
3rofieMyBakbe Ha BpaboTeHocTa? OAroBOpOT Ha EKOHOMUCTUTE € efHOCTaBeH —
HeBpaboTeHOCTa, Hacekage Kaje LWTO MOCTOM, Kpeupa BUCOKM OMWITECTBEHW TPOLLOLM.
[IpBo, TVie TPOLIOUM Ce EKOHOMCKM — Mo3HATUMOT OKYHOB 3aKOH MM KBaHTUdUUMpa Npeky
3arybeHnoT BN (ayTnyT) Kako pe3ynTaT Ha MopacToT Ha HeBpaboTeHoCTa: cekoe
HamanyeBawe Ha aktyenHuoT BN noa noteHuujanHuoT 3a 2 o 3%, ja 3roneMysa
CcTankata Ha HeBpaboTeHOCT 3a 1 npoueHTeH noeH. Bropo, HeBpaboTeHoCTa ABOjHO o
noroaysa byyeToT Ha 3emjaTa — HeBpaboTeHUTE He MNJlakaaT AaHOLUM, HO Ce KOPUCHWLUM Ha
counjanHu TpaHcdhepu. 7peTo, BUCOKM Ce U couujanHMTE Tpowoun oa HeBpaboTeHoCTa —
WHbEpMOpHOCTa M AenpecMBHOCTA Ha HeBpaboTeHMTe KOWM He MoXaT fAa ocurypar
ersucreHumja 3a cebe M 3a CemMejcTBOTO M He mapTuuMnMpaaT BO €KOHOMCKMOT pacT Ha
concreeHaTa 3eMja, becnepcnekTMBHOCT, 60necTn, HaBnerysare BO ,MaTHUTE BOAU" Ha
KPUMWHANOT UTH.
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4. Pa3B0joT Ha ManiMTe U Ha CpeaAHMTE NpeTnpujaTtuja n Ha
NPeTNpPMEeMHULLUTBOTO BO (pyHKLMja Ha 3rosieMyBatbe Ha
BpaboTteHocTa Ha MnaauTe Bo Penybnuka MakenoHuja

Penybnuka MakegoHuja e 3eMja CO eKCTpPeMHO BWcoKa HeBpaboTeHocT. Cnopen
nogaTounte Ha [lpXaBHMOT 3aBO4 3a CTATMUCTMKA, CTankata Ha HeBpaboTeHOCT BO
Penybnuka MakegoHuja Bo 2010 roamnHa nsHecysawle okony 32%. VictoBpemMeHo, cTankara
Ha HeBpaboTeHOCT Ha paboTHaTa cuna Ha Bo3pacT oa 15 ao 19 roavHm 6ewe Asanatu
MOBMCOKA OA OMwTaTa CTarnka Ha HeBpaboTEHOCT, CTankaTa Ha HeBpabOTEHOCT Ha
BO3pacHaTa rpyna oa 20 fo 24 roavHn usHecyBalwe 52%, a cTankaTa Ha HeBpaboTeHOCT
Ha BO3pacHaTa rpyna oa 25 ao 29 roamHn msHecyBawe 39% [10, cTp.255]. OueBungHo,
MnagaTa nonynauuvja BO HallaTa 3eMja, MCTO Taka, € CMTHO NoroAeHa of, HeBpaboTeHoCTa.

O ekoHOMCKaTa Teopuja M MNpaKTMKa € MO3HaTO Jeka OcCrnocobyBareTo Ha
eKoHOoMMjaTa da Kpenpa HOBM paboTHM MecTa € HEBO3MOXHO 6e3 AnHaMU4YeH U 0ApX/IMB
€KOHOMCKM pacT. OTTyKa, WMHBECTMUMMTE M pPacTOT Ce BMUCTUMHCKOTO pelleHne 3a
HeBpaboTeHOCTa Kako KpyuujaneH MakpOeKOHOMCKM WM coumjaneH npobnem. Bo 3emja co
BMCOKA W Nep3nCcTeHTHa HeBPaboTEHOCT, Kako WTo e Penybnuka MakenoHuja, MepkuTe 3a
3ronemMyBarke Ha HeBpaboTeHOCTa 04 TWUMOT Ha 3roneMyBake Ha (nekcmbunHocta Ha
nas3apoT Ha TpyA, aKTUBHUTE MOMAUTUKU Ha Nas3apoT Ha Tpya M C., MOXaT Aa ro ybnaxar,
HO He 1 Aa ro paspeLwaT npobneMoT Ha BMCOKaTa HeBPaboTeHOCT. 3aToa, BO OBOj Aen Ha
TPYZOB Ke Ce 0obuaeMe [a MOKAKEME KaKO MOXE MPETNPUEMHUIUTBOTO, KOELITO BO
MoAepHaTa €KOHOMCKa Hayka Cce TpeTupa Kako nocebeH pa3BoeH hakTop, Aa npuaoHece
3a 3ronieMyBarbe Ha BpaboTyBa-€TO Ha M/ladaTa nonynaumja Ha Penybnunka MakeaoHwuja.

Bo TpaH3uumckmnoT nepuop Bo Penybnuka MakegoHwja, Kako WTO Bnpo4veM Toa belue
clydyaj M Cco octaHaTuTe 3eMju BO TpaH3uumja, ce ofsBuBalle npouec Ha CroHTaHO
NPETNPUEMHULLTBO U Ce co3dade penatuBHo 6orata monynaumja Ha MCIN. Taka, Bo 2010
rogmHa BO MakefgoHuja wmmawe 75497 aktmBHM npeTnpujatvja, oa koum camo 203
BferyesaaT BO rpynata Ha ronemu npetnpujatnja — octaHatute 75 294 npetnpujatuija,
OAHOCHO aypu 99,3% oa BKYMHUOT 6poj akTMBHM NpeTnpujaTija, BneryBaaT BO rpynara Ha
MCI. OeHec, cektopoT Ha MCI 1 Bo Penybnuka MakegoHuja MMa AOMMHAHTHM MO3ULMK
BO (dopmuparseto Ha B, Ha AopmageHaTa BpegHOCT U BO BpaboTeHocTa BO 6U3HMUC-
cektopoT [10, cTp.337]. AKO ce aHanM3npa cocTojbata BO AOMEHOT Ha pa3BojoT Ha MCI u
Ha MpeTNPUEMHUITBOTO OA paHUTE TPaH3ULUMCKW FOAMHW A0 AEeHEeC, eBUAEHTHW ce
KBaSIMTaTUBHN NPOMEHMU M MOMECTyBarba BO HEKOJIKY JOMEHM:

[lpBo, ce cnyynja 3HayajHM MO3UTUBHM MPOMEHM BO CEKTOpcKaTa AMCTpubyumja Ha
MCI1. NmeHo, ako Bo 1993 roamHa aypu 67% op MCI1 Bo MakegoHuja 6ea noumpaHun Bo
CEeKTOpOT Ha TprosujaTta, AeHeC HMBHOTO y4eCTBO € cBeAeHO Ha okony 37%. MapanenHo
CO BaKBWUTE MPOMEHM, AojAe A0 nopacT Ha y4vectBoTo Ha MCIl BO npepaboTyBadkaTa
WMHAYCTpUja, BO rPageXHUWTBOTO M BO CEKTOPOT Ha MoaepHuTe yanyrm [11].

BTopo, BO paHWTE TPaH3UUMCKM TOAMHW, PeYMcu LEeNOoCHO OTCYCTBYBaa BNaaVHMU
NOMIUTUKKN, T.e. MEPKM W MHCTPYMEHTM 3a noagpuwka Ha pas3sojoT Ha MCI M Ha
npeTnpuemMHUWTBOTO. [leHec BO Make[oHWja € BOCMOCTaBeHa WHCTUTYUMOHaHA
nogapwka Ha MCM (AreHumja 3a noaaplika Ha MPETNPUEMHUITBOTO Ha Penyb6nvka
MakegoHuja, pervoHanHuM UeHTpu, 6usHuc-uHkybatopn, JIEP-kaHuenapum WTH.),
durHaHcncka noaapika Ha MCI (nocebHO KpeauTHUTE NIMHUMKM Of AOMALUHN U 04 CTPaHCKK
n3Bopu Kon MakepoHckaTa 6aHka 3a moaaplika Ha pa3sojoT — MBIP ru o6e36eaysa 3a
notpebute Ha MCI1 1 rM nnacupa npeky KomepumjanHute 6aHKun), NPOMOTUBHA aKTUBHOCT
33 Wupere Ha MpeTnpveMadvkata KynTypa, akTMBHM MpUCTanyM Ha nas3apoT Ha Tpy4 3a
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3anoyHyBarbe concteeH 6usHuc uTH. Co Apyrn 360poBM, AeHeC M Kaj Hac MoxeMe Aa
roBopuMe 3a NoJMTUKM 3a noaaplika Ha MCI1 1 Ha NpeTNPUEMHULLTBOTO, LUTO € BOHPEAHO
3HayajHo, Aypu M NOKpaj (haKTOT WTO TWE, BO OAAENHWM CErMEeHTM, Ce OMTOBAPEHWN CO
cnaboctun n HepgocTaToOLM.

Tpero, BO paHWTE TPaH3MLUMCKW FOAMHM, NpBNaT, HajnpBUH Ha pedoOBHUTE CTYAUM Ha
€KoHoMckuTe haKynTeTU, ce BOBEAE HacCTaBHaTa AWCUMMIIMHA MPETNPUEMHULLTBO, a Ce
BOBEAOA W ApYrn CPOAHW HAaCTaBHM AUCUMMAMHM KOW ja TpeTupaaT oBaa npobnemaTtuka.
Habp3o notoa, NpeTnpueMHUILTBOTO CTaHa HAacTaBHa AMCLUMIIMHA U Ha MNOCTAWUMNIOMCKUTE
CTyauM, a [JeHeCc BeKe W Ha [OOKTopckuTe cryauu. [lpobnemaTtvkata Ha
NPETNPUEMHULLTBOTO CE M3ydyyBa U Ha HEKOWM (pakynTeETU Of HEEKOHOMCKaTa CTpyka. Bo
MeryBpeMe, BO CpPEAHWTE YUMNMIUTA BOBEAEHW Ce NpeaMeTUTE OU3HUC U
MPeTNpPUMEMHULUTBO. Ha 0BOj HauMH, ce co3aaaoa OCHOBHWUTE NPETNOCTaBKM 3a eaykauuja
Ha MnaauTe BO obnacta Ha MpPEeTNPUEMHULLTBOTO, Kako BOHPEAHO 3HayajHa OGu3HMC-
AMCLUMINIMHA W 33 LUIMPEHE Ha MPETNPUEMAYKNTE 3HaeHa M Ha npeTnpueMadkaTa Kyntypa
BO 3eMjaBa. OBOj MOMEHT, UCTO Taka, € peneBaHTeH, CeefHO LWTO M Ha OBOj NMaH ywTe
MHory Tpeba fa ce pabotu 1 ga ce cpabotu.

Op ppyra cTpaHa, CMHTETUYKM rnefaHo, OCHOBHUTE CaboCcTi Ha NpoLEeCcoT Ha pa3BojoT
Ha MCI 1 Ha npeTnpMeMHUWTBOTO BO Penybnunka MakenoHuja Moxe aa ce noumpaaTt BO
ABe chepu:

e BO MaKe[OHCKaTa €EKOHOMMWja, CE€ YylWTe, € 3aHeMapnvMB 6pojoT Ha BUCTUHCKM
npetrnpuemMadku GupMu, T.e. Ha MHOBATUBHW WM3BO3HO-OPUEHTMPaAHU U Bp3opacTeyku
mManu 6usnncn. EgHa ctyavja Ha EBponckaTa komucuja, T.e. Ha PHARE-nporpamata oa
1998 rogmHa, KojawwTo ce ogHecyBa 3a 3eMjuTe BO PErMOHOT, NMOKaXyBa Aeka camo 5%
on MCI ce ¢mpMu co noTeHUMjan 3a 6p3 pacT, CO MOXXHOCT 3a BOBelyBat€ MHOBaL MK
M 3a MNOAUIHYyBake€ Ha HMBHATa KOHKYpPEeHTCKa CnocobHOCT Ha AOMAWHMOT M Ha
MeryHapoaHvoT nasap [12]. Bo MeryBpeMe, coctojouTe ce nogobpysBaaT M Ha OBOj
nnaH, BO CMWUCIIA Ha 3ronemyBakbe Ha 6pojoT Ha Manum 6usHMCM Kou  BpLiaT
AvBep3ndurKaumja Ha CBOMTE NPOM3BOACTBEHN MPOrpamu, 3rofieMyBake Ha KBaMTETOT
Ha MNpou3BoAWTE W Ha YCIyrute M 1., HO IMaBHO MpeKy TEeXHOJOWKKM ajanTaumu u
npucnocobysamsa;

e EBUAEHTHO OTCYCTBO Ha [Apyrute KBanUTaTUBHU MpPETNpUeMaykn aKTMBHOCTU —
WUHAYCTPUCKN  CYMKOHTPAKTUHI, OM3HUC-MpEeXW, KIAaCTePWHr, YCMewHn O6u3HuC-
WHKy6aTopW, pU3MYEeH KanuTan BO HEroBUTE OCHOBHM ¢opMu (BU3HMC-aHrenn wu
opuunjanHn pU3NYHM  (POHAOBM) WTH., T.€. OTCYCTBO Ha BWTaNHW CErMeHTM Ha
NpeTrnpuemMadkMoT Mpouec KoM MoOXaT fAa WuMaaT cuHepreTcku edektn  Bp3
AVHaMU3MPaHETO Ha pacToT Ha MCI1 1 KpenpareTo Ha HOBM paboTHU MecTa.

Bo npogomkeHue, BO pe3vMupaHa ¢opMa, Ke YKaKeMe Ha HEKOSKY MNpUOPUTETHM
aKTMBHOCTW, KOW Kako 06Bpcku cTojaT npen Bnagata Ha Penybnuka MakegoHuja,
JIOKanHMTEe BNagM W OArOBOPHUTE WMHCTUTYUMM 3a noagpwka Ha MCM un  Ha
NPeTNpUeMHUILTBOTO, Ha KOM BO MAHMHA Tpeba nNepMaHEeHTHO M CUCTEMaTCKM fda ce
pabotTn 3a Aa ce noTTukHe pa3BojoT Ha MCI M Ha NpeTnpUeMHULTBOTO, @ BO TOj
KOHTEKCT, M Aa ce 0TBOpaT LIaHCV 3a norosieMo BpaboTyBarbe Ha Miagarta nonynauuvja Bo
Penybnuka MakegoHuja.
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4.1. Kpenpare noBoJsIHa MHBECTULHNCKA K/THMMa (TOBOJTHO
NpeTnpmueMayKo onKpyIKyBame)

MoBoNHaTa MHBECTMUMCKA KMMA M MOTTUKHYBa (UMPMUTE (AOMAlLUHW M CTPaHCKK)
NpoayKTMBHO Aa WHBECTMpaaT, Aa M wupaT Ou3HMcMTe M fAa ja 3ronemysaaT
BpaboTteHocta [13, crtp.2]. MoeaHOCTaByBaHkeTO Ha npoueaypuTe M CKpaTyBarbeTO Ha
BPEMETO 3a perucrtpauvja Ha ¢uvpMmuy, ,perynatopHaTta ruioTMHa", 3abp3yBarbeTo Ha
noctankuTe 3a [JobuBarbe rpafeXHW [O03BOSM, 3rofeMyBakeTo Ha eduKacHOCTa Ha
KaTacTapoT, Ha PaMHMOT AaHOK (T.€. HACKOTO AaHOYHO OMTOBapyBatbe Ha BU3HUCUTE), ce
cchepy BO KOM MOCNeAHMBE HEKONKY roauHM e 3abenexaH ornpedeneH Hanpeaok. Ho,
ApYyrUTe 3HayajHM CerMeHTUM Ha O6M3HMC-KIMMaTa U MoHaTaMy ce npobnemaTtuyHu. Toa
0cobeHo ce oaHecyBa Ha ronemata v HeedukacHa jaBHa agMMHUCTpauuja, Ha cnabocTuTe
BO CYACKMOT CUCTEM W Ha eduKacHOCTa Ha W3BPLIYBaHETO Ha [AOroBOpUTE, Ha
KopynuujaTa, Ha cnaboctute BO edukacHOCTa M BO MpaBeAHOCTa Ha perynauujaTa
(exoHOMCKa M OMWTecTBEHa) Ha OAAesnHM cekTopu (MocebHO Ha OHWME CO eNeMEHTM Ha
NpupoAeH MOHOMONM), Ha [ONrOTO BPeMe 3a 3aTBopatbe (PUMPMM, Ha WHBOMBUPAHETO Ha
nonuTukaTa Bo 6U3HMCOT M cn. Mako agobap Aen oa CNOMeHaTUTE MEPKU ce KOMMETeHUM]a
Ha LieHTpanHaTa Bfaja, BO HM3a CErMEHTU Ha MHBECTULIMCKATa KIMMa Ce UChpenneTyBaaT
M HaQNEeXHOCTUTE Ha JNokanHutTe Bnaan (eAMHUUMTE Ha JloKanHaTa caMoynpasa).
KanauutetoT, KBanuTETOT W edukacHOCTa Ha WHCTUTYyUMMTE 3a noagpluka Ha
MPETNPUEMHUILTBOTO MPETCTaByBaaT 3HayaeH CEerMeHT Ha WHBeCcTUUMCKaTa Kivma.
LleHTpanHaTa Bnaga v nokanHuTe Bnaan Tpeba Aa ro NoOMorHaT NpoLEeCcoT Ha 3ajakHyBahe
Ha oBuWe MHCTUTYUMM (AreHumjaTta 3a noaapLiKa Ha NPETMPUEMHULLTBOTO, PErMOHANTHUTE
LEeHTPM 3a noaaplika Ha MpeTnpuUeEMHULTBOTO, OGM3HUC-MHKybaTopute M cn.). Osue
MHCTUTYLUMM CE ylTe He ocurypane (uHaHCMCKa CaMOOAPX/MBOCT, MOpaau LWTO UM e
notpebHa nopapwka co Oyyerckn TpaHcdhepn, HO Crnopea CTPoOro  onpeaeneHu
KpuUTEpUyMU — BO MpB pea, KpuTepuyM Tpeba aa buae edmkacHOCTa Ha U3BPLLYBaHETO Ha
3agaunTe. MoTpebHa e u nogobpa KaApoOBCKA EKUMUPAHOCT Ha OBME MHCTUTYLMKM CO
mMnagm, fobpo efyumpaHyM M CnocobHM KaapW, KakO M HMBHO YCOBpLUYBake AOMa U BO
CTpaHCTBO. Bo 0BOj KOHTEKCT, Tpeba ga ce mMMa npeasug 1M akToT Aeka ondartoT Ha
noronem 6poj nyre BO NPETNPMEMAYKMOT MPOLIEC MOXE Aa Ce OCUrypa W MpeKy NpakTuka
Ha CTyAEHTW, aHraXxupare Ha AWNIOMUPAHM CTYAEHTM Ha KOHKPETHW MPOEKTH,
MOBPEMEHO aHraXuparbe Ha €KCNepTu U IOKASIHWM KOHCYNTAHTM Ha KOHKPETHU MPOEKTU U
cn.

4.2. 3ronemyBarbe Ha KanaynTeror 3a A4€jCTBYBare M 3a
LTpaHcepopmaymja" Ha JIoKkaJ/IHNTE B/1agn

CBETCKUTE WCKYCTBA MOTBpAYBaaT Aeka NPeTNpUEMNINBK Nlyfe ce CpeTHyBaaT U BO
jaBHaTa agMWMHWCTpauMja - Toa ce nyre kou ce 3adaTtune M ycnewHo peanusuparne
3Ha4ajHM NPoeKTK 3a pedopMuparbe U NOAMIHyBake Ha KanauuTeTOT Ha AejCTBYyBaHe Ha
jaBHaTa agMWHWUCTpauMja, pasaMYHU MHMPACTPYKTYPHU MNpPOeKTM Kou ja nogobpune
6U3HMC-KIMMaTa, KoM MHMUMpane BOCNOCTaByBake Ha MOAEPHM MHCTUTYUMM 3a NoAaapLUKa
Ha MCM 1 Ha npeTnpuMeMHUWTBOTO — OM3HUC-MHKYOATOPW, TEXHOJIOLWKM MNApKOBU,
Knacrepu, 6usHuc-mpexxu utH. Bo oBaa cMucia M BO 0BOj KOHTEKCT Tpeba nocebHo aa ce
paboTn Ha noaurHyBarbe Ha euKacHOCTa Ha jaBHaTa agMMHUCTPaUMja Ha TIOKaHO HMBO.
MakefnoHuja Ha penybnnyko HMBO MMa CEPMO3HM NpobneMn Co jaBHaTa agMUHWUCTpauMja
(xmnepTpocmpaHOCT, HEKOMMETEHTHOCT, KOPYMNUPAHOCT, BpaboTyBare 1 yHanpeayBahe
Nno MOAUTUYKO-MAPTUCKN KpuTepnymMn WUTH.). COCTojbute Ha NOKanHO HUMBO ywwTe ce
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noanapMaHTHA. ManuTe ONWTWHM WMMaaT €BWMAEHTEH HeAoCTUr Ha fiyfe U Ha Aapyru
pecypcy 3a MOKpeHyBatbe Ha MpeTnpuMeMadykvoT npouec. lypu 1 Bo Aen of noronemMute u
MopasBUEHN OMLUTUHU MMA HEAOCTUI Ha CMOCOBHM KaZipu BO KJTyUHUTE EKOHOMCKM pecopw,
MHEPTHOCT, OTCYCTBO Ha MHWULMJATMBHOCT M 1. Cnopea HaWeTo MUCIEHE, €AUHCTBEHO
MMaaM U amMbuumosHM BUCOKOOOPa30BaHM Kaapy (EKOHOMWCTM, MpaBHULM, WHXeHepW,
TEXHOMO3M U CI1.), CO HY>KHU Npea3Haetba of 061acta Ha NPETNPUEMHULITBOTO U BU3HUCOT
M CO MOTMBMpAHOCT da paboTaT v Aa y4yaT, MOXe Aa ro npuasmkar NpeTnpueMaykmoT
MpoLec Ha JIOKaIHO M Ha pernoHanHo paMHuwTe. EAMHMUMTE Ha NoKanHaTa camoynpasa,
T.€. JIOKasIHUTE BNaaM, MECTO MOCTOjaHO Aa Ce XanaT Ha HeLoCTUroT Ha pecypcu, Tpeba
[la VM3HajaaT MOXHOCTU (Ha nMpuMep, CO HaMmaslyBake Ha HENpOAyKTUBHUTE TpoLouM) Aa
BpaboTaT BakBM KaApu BO KIyYHWTE EKOHOMCKM pecopyv BO OMWTUHUTE UM Aa UM
JenervpaaT OArOBOPHOCT 3@ pa3Boj Ha MPeTNPUEMHULITBOTO Ha JIOKasHO  HUBO.
MoHekoraw e [OBONMHO fda ce BpabotaT Man 6poj MnmagM v CnocobHM Kagpu BO
Haj3HayajHUTe pecopy KoM MMaaT KOMMETEHLMM BO JOMEHOT Ha noaapLUKa Ha pa3BojoT Ha
6U3HMCHUTE M NPETNPUEMHULLTBOTO, 3a Aa M ,pacTtpecat: v Aaa mm “npobyaat" pecopute u
NyreTo M Aa BOCNOCTaBaT Mpexa Ha MOAAPXKYBauM BO OMWTWMHATA, BO PEFVOHOT M
NOLINPOKO. H1BHUTE 3adaum 6u Gune:

e BOCMOCTaBYyBarbe COMMAHa M Gorata CTaTUCTMYKa eBMaeHUMja 3a 6pojoT Ha aKTUBHM
MCIl BO onwTuHata M BO pernoHoT (aemorpadwuja, CTpykTypa, BpaboTeHOCT,
NAaHWpaHU MHBECTULMWU W CN.), U3rOTBYBak€ Ha pa3BOjHM NporpamMu WM npeanarakbe
MEPKM 3a noaapLIka Ha NpeTrpueMadkuTe npouecu;

® U3roTByBarbe MPOEKTU 3a MHMDPACTPYKTYpHU 3adaTu Kou 61 MMane 3HavyaeH MMNakT
Bp3 NoAobpyBaHeTO Ha OGM3HWMC-KNMMaTa M Haparbe (MHAHCUCKM CpeacTBa 3a HUBHA
peanusauuja;

e Kpeupare W noAaaplika Ha WHUUMjaTMBM 33 OCHOBare OM3HMC-MHKYBaTopw,
KaHUenapun 3a floKaneH eKkOHOMCKM pa3Boj, pervoHanHu LUeHTpuW 3a nogaplika Ha MCM
N NPeTNnPMEMHULLTBOTO WM CN., BO copaboTka co NokanHuTe 6u3HMCK, 0bpa3oBHUTE
WHCTUTYUMWN, PETVIOHANTHNTE EHTUTETM Ha CTOMAHCKUTE KOMOPU U CIl.;

e BOCMOCTaBYBak-€ eAyKaTMBHWM NPOrpamMu 3a NocCTojHUTE U 3a AHUTE NpeTnpueMaydu;

e eBMaeHUMja Ha Aob6puTe MpeTnpuMeMadkn uaen U oxpabpyBarbe M MoAApliKa Ha
HUBHUTE HOCUTENN UTH.

Mnagute n HeBpaboTeHM Kaapn BO PEMMOHWUTE M OMLUTUHUTE Ce COOYEHM CO OrpaHUYeH
n36op: cBecHM 3a (paKTOT AeKa AONroTO Yekake Ha BpaboTyBarbe 3Haun ryberse Ha
CTEKHaTWOT ,4YOBEKOB KanuTasn", pellaBaaT da ro HamywTaT MEeCTOTO Ha XMBEeHe U Aa
6apaaT BpaboTyBah-€e BO [MABHMOT rpag WM, yLTe Nosowo, pa3M1CyBaaT 3a HanywTake
Ha 3eMjata. ONWTWMHMTE W pErMOHWTE, Ha OBOj HauuH, rybaTr pen oa ceBouTe
BMCOKOObpa3oBaHM kaapu. OBae nocebHO cakamMe Aa HarlacMMe geka TpowouuTe 3a
naaTy 3a HoBuTe BpaboTyBarba MOXE Aa Ce MoBpaTaT Ha CpeAeH POK, a AOJITOPOYHUTE
edekTn ga buaat 3HayajHu.

4.3. 3ronemyBare Ha KBaJINTETOT Ha 06pa30BaHHETO BO obs1acra Ha
NpeTrnpueMHULLTBOTO

MNpeTxoQHO CrioMeHaBMe [eKa Ha OBOj MJlaH ce MOCTUrHaTU 3HayajHu pesynTaTtu, Kou
He Tpeba da ce noTueHyBaaT. Bo naHuMHa ¢dhokycoT Ha aejcTByBare Tpeba fa 6uae KOoH:
(1) 36oratyBatbe Ha HaCTaBHUTE MPOrpamMM U COAPXKMHKM, NOCE6HO Ha hakynTeTuTe, COo
NPaKTUYHM TemMn of obnacta Ha NPETNPUEMHMILTBOTO, 3@ Aa MOXAT CTyAEHTUTE, HU3
edyKaTVBHMOT MpoLec Aa CTeKHYBaaT 3Haera M BelTWHW MOBP3aHn CO pa3pellyBarbe Ha
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KOHKPETHW Mpalarba M NpobaeMm Co KoM ce CcoovyBaaT NpeTrnpuemMadmTe BO pasfiMyHuTe
pa3BojHM da3n Ha BU3HMCOT - Toa, Ha NpuMep, ce npallarkaTta NoBP3aHN CO MpucTanuTe
3a NOTTUKHYBake Ha KpeaTMBHOCTA M UMMIEMEHTMpare Ha WMHOBAUMWUTE, Pa3BOjoOT Ha
6U3HMC - NNaHOBM, Kpenpake TMMOBM BO NpeTrnpujatnjata n n3berHysBare Ha “3aMkaTa Ha
OCHOBa4oT" 1 Cn.; (2) BaKBMOT MpUOA BO HacTaBaTa MOXe fa ce CTMMyfnMpa CO rpyrnHa
paboTa noBp3aHa CO W3roTByBake Ha OM3HWMC-NNaHoBW, OpMUpare Ha BUPTYESHU
¢dupmmn, obesbeayBarbe Ha MpakKTUKa Ha CTyAeHTUTe BO npeTnpueMadvkun dhupmu, BO
WMHCTUTYUMN OArOBOPHM 3a Pa3Boj Ha MPETNPUEMHULITBOTO WUTH.; (3) CTUMynMpame Ha
CTyAeHTUTe, HWM3 HaCTaBHMOT nMpouec, fa ce ocrnocobyBaar 3a OTBOpake Ha
npetnpuemMadku pupmm 6asnpaHm Ha 3Haerbe (Npumep, GUPMK 32 KOHCYTTaTUBHWN COBETU
Ha npetnpuemMaunTe); (4) opraHusMpare Ha CrneunjaMcTUYKM KypceBu 1 NoCTANMIOMCKM
cTyomn op obnacra Ha npeTnpueMHUTBOTO; (5) 3a Wwupere Ha npeTnpueMadkmTe
3Haetba W Ha MpeTnpMeMayvkata KynTypa 3HadaeH npuaoHec MoXaT fda AagaTt u
WHCTUTYUMUTE OCHOBaHW 3a noaapuwka Ha npetnpveMHnwTeoTo (AMM, perMoHanHute
LUeHTpu, 6u3HMC - uHKybaTopuTe, KNacTepuTe, KaHUenapuute 3a JIOKajleH EeKOHOMCKM
pa3Boj M CN.) NpeKy opraHM3vpare Ha eayKaTUBHM CEMMHAPW CO YYECTBO Ha CTPaHCKWU U
JOMaLLUHM eKCnepTu U npeaaBayn UTH.

4.4. lMogobpysare Ha npucranor Ha MCI1 go cpeacrsa 3a ¢puHaHCcHpare
Ha HHBHMNOT pacTt

MocTojaTt 6pojHM hakTopyM KOM ro OTexHyBaaT npuctanoT Ha MCM oo cpeactBa 3a
(UHaHCMpake Ha HUMBHMOT pacT — c1ab  MeHalMeHT, HeavBepanduumpaHu
NPOU3BOACTBEHN NPOrpaMun, HefoCTUr Ha KonaTtepan, OTCYCTBO Ha pedepeHuMja 3a
JonroroauuieH ycneweH 6usHuc utH. MakegoHckaTta 6aHka 3a noaapLuka Ha pa3sojoT, no
1999 roguHa, gage 3Ha4YaeH NpUAOHEC BO 3rofieMyBameTo Ha MHAHCMCKaTa NoAapLuka
Ha MCI npeky ob6e3beayBatbe MOBOSIHWM KPEAUTHU JIMHMM O AOMAalUHM U 0CobeHo of
CTpaHCckn wm3sopu. KpeautHoTo noptdonmo Ha MBIP 6enexun KOHTUHyMpaH nopacT,
ocobeHo no 2008 roavHa, CO UCKYYMUTENHO NOBOJSIHUTE KPeauTHU NnHMKM o EBponckaTa
nHBecTnumcka 6aHka. MBIP e eaMHcTBEHa 6aHKa BO Ap)KaBHa COMCTBEHOCT BO Peny6nuvka
MakenoHuja. Mncnnme aeka Bo naHuHa Tpeba ga ce oan Ha 3rofeMyBarbe Ha Kanwutanot
Ha baHkaTa co 6yLierckm cpeacrea. Ha Toj HauuH, BnapgaTta Ha Penybnnka MakenoHuja 6u
Jana avpekTeH npuaoHec 3a (duHaHcmparbe Ha MCI, 6e3 Hej3anHO WHBOSBUPaHEe BO
pacrnpegentata Ha KpeauTuTe A0 KpajHUTe KOPUCHWUM, BMAEjKM, Kako LITO € Mo3HaTo,
orepauuMoHanusauMjata Ha KpeautHute JMHMKM Ha MBIP, rnasHO ja Bpwar
KomepumjanHuTe 6aHkM nNo cTporn 6aHKapcku Kputepuymu u CtraHgapan. Bnagata Moxe
Ja [Oage 3HavyaeH npuaoHeC M BO pasBojoT Ha Apyrute, 6u  pekne, TUMWUYHO
npetnpuemMadkn ¢opMn Ha prHaHCMpare Ha ManuTe GM3HMCKM — NOCEBHO Ha PUBNYHUOT
KanuTasn, KOj Kaj Hac, peuncun, KOMMEeTHO OTCycTByBa. CBETCKMUTE WUCKYCTBA, Ha npumep,
NnoTBpAyBaaT Aeka Mpu OCHOBaHETO Ha oduumjanHuTe pnsmyHM ¢oHAOBM BO 3eMjuTe BO
TpaH3nuuja (T.H. private equity), Ap>XaBHMOT KanuTan, BO MOYETOKOT, OAMIpa 3Ha4ajHa
ynora [14, ctp.70-79], KakoO M peka MpexuTe Ha 6usHuc-aHrenn Bo EY, uecto,
(bYHKUMOHMPAAT Kako jaBHO-MPMBATHM UHCTUTYUMK, CO roauweH byuet og okony 200 000
EYP nTtH. BakBOTO MHBONBMparwe Ha Bnagata 6u 6Mno cocema onpaBAaHO ako ce uMma
npeasua akToT Aeka Hacekage Bo cBetoT MCIN ce 3HayaeH ¢akTop Ha cTabuneH u
OOP>XX/IMB Pa3Boj U KpeaTopy Ha HoBWM paboTHu mecta [15, cTp.51-52].
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4.5. [ToHaramoLweH pa3Boj Ha aKTHBHUTE MPHUCTAINH Ha Na3apoT Ha Tpya
(AIIT)

Bnagata no 2006 roavMHa ce opueHTMpa KOH peanu3auuja Ha akTUBHW MpucTany Ha
nasapoT Ha Tpya, WTO BO OCHOBAa e Aobpo, buaejku Tve, BO ronemMa Mepa, ce HaCoYeHU
KOH MnagaTa nonynauuja Ha Peny6nuka MakegoHuja. MeryToa, OHa LITO My HeJocTacyBa
Ha 0BOj NaH e OTCYCTBOTO Ha MOKOMIMEKCHU aHanu3n 3a edekTuTe o4 BakBUTE MEPKU Ha
nasapor Ha Tpya. WmeHo, nopatouute 3a 6pojoT Ha HOBOOCHOBaHW OU3HWUCKM W©
HOBOKpeupaHu paboTHM MecTa Mpeky OBME NpUCTanu Ha na3apoT Ha Tpyd, camuTe Mo
cebe, HUWTO He KaxyBaaT — aHa/m3uTe Tpeba Aa NoOKaxaT Janu U KOMKy Tue ce
oapxnueu. Taken aHanusum, bapem 3acera, OTCyCTByBaarT.

5. 3akny4ok

Cranknte Ha HeBpaboTeHOCTa Ha MfagaTa nonynauuja (Ha nvuata nomnagu og 25
roAvHW) ce 3Ha4vajHO MOBMCOKM Of, OHME Ha cuTe Apyru Bo3pactwu. MnobanHaTta Kpusa o
2007/2009 roavHa yluTe noBeKke ro 3rofieMu jasoT MOMEry cTankata Ha HeBpaboTeHOCT Ha
MraauMTe W onwTaTa CTanka Ha HeBpaboTeHocT. OnwTecTBeHWTE TpoOwWOoUM of
HeBpaboTeHOCTa (EKOHOMCKMTE, couujasHuTe U TpowouuTe Ha byLeToT) ce eHOpMHO
BMCOKKM, Mopagu LWITO BfaguMHaTa peryfnauuja Ha nasapoT Ha TPyA Ce MOKaxyBa Kako
HeonxoaHOCT. Hawarta aHanu3a noTeBpAyBa [eka AWMHAaMWMYHMOT Mpouec Ha pasBoj Ha
ManuTe BU3HUCK, AOKOSIKY € MoAAPXKaH CO A0B6PO OCMUCIIEHM MOMMTUMKM Ha npoMouumja Ha
NPeTnpueMHULLTBOTO, MOXE Aa Aade 3HayaeH npuaoHeC BO 3rofieMyBameTo Ha
BpaboTeHOoCTa Ha Mnagata pabotHa cuna. Mako Bo MakeaoHwja, BO TPaH3ULUMCKUOT
nepuoa, ce cosfdafe penatuBHO 6oraTta nonynauuja Ha MCI, OTCYCTBOTO Ha BUTaNHUTE
npetnpuemMavkn npouec (KpeaTMBHOCT, WMHOBAaTMBHOCT, CYMNKOHTPAKTOPCTBO, OWU3HWMC-
WHKyb6aumWja, pu3nMyeH Kanutan u cl.), ro IMMMTUPa MAHWOT Pa3BOj Ha cekTopoT Ha MCII.
Bo wuaHMHa e HeonxogHO MOMUTUKMTE Ha NoAApLIKA Ha MauTe O6u3HMCKM M Ha
NPeTNpUEMHULLTBOTO [a Ce COCpeaoTodaT, CMHTETMYKM rneaaHo, Bo Aee cdepwu. lMpeata
cepa e rpagerbe NoBoJEH W NpujaTenckn npeTnpuemMadkn ambueHT, Npeky NnoanrHysarbe
Ha KBa/MTETOT Ha CEerMeHTUTE Ha WHBEeCcTUUMCKaTa KAMMa MoBp3aHM CO 3aliTuTaTa Ha
COMCTBEeHMYKMTE npasa, bopbaTa NpoTMB KopynuujaTa, CnpeyyBaHbeTo Ha MHBOMBUPAHETO
Ha MnonMTMKaTa BO OM3HWMCOT, ONECHYBaHe€TO Ha npuctanoT Ha MCM go cpeacTBa 3a
¢vHaHcMparbe Ha pa3BojoT (0CObEHO nNpeKky 3rofNeMyBakbe€ Ha KanuTanoT Ha
MakefgoHckaTa 6aHKa 3a noaaplika Ha pasBOjOT M MNpeKky adupMmupare U pasBoj Ha
anTepHaTMBHU M3BOPU 3a (DMHAHCMPaHe Ha BU3HUCUTE — PU3NYEH KanuTan, M3NHT U1 C.)
MU noaurHyBarbe Ha KBa/MTETOT Ha npeTrnpueMadkata egykauuja v npetnpueMadkaTta
KynTypa. BropaTta cdepa ce ogHecyBa Ha 3rofieMyBabe Ha KanauuteToT UM edmkacHoCTa
Ha [ejcTByBakbe Ha WHCTUTyUMUMTE OAroBOpHM 3a npomoumja Ha MCI u  Ha
NPETNPUEMHULITBOTO M NOCEOHO Ha rpagere KanauuTeT 3a ,TpaHcdopmaumja” Ha
NoKanHuTe BfaguM — ocnocobyBarbe Ha jaBHaTa aAMWMHMCTpauMja Ha JIOKATHO HUBO Aa
KOHUMNMPA W WMIUIEMEHTMPA NPETNPUEMAYKM MpPOLECUM KOM Ke pesynTupaaTt co
3rofieMyBah€e Ha pacToT M CO Kpenpare HOBM paboTHM MecTa.
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1. Introduction

This paper forms part of a project undertaken by University of Wales Trinity Saint David
(formerly Swansea Metropolitan University) in collaboration with The Mechanical Faculty of
Ss. Cyril and Methodius University. It was funded by Foreign and Commonwealth Office,
UK Embassy in the Republic of Macedonia, and implemented by National Center for
Development of Innovation and Entrepreneurial Learning (NCDIEL). Academic support was
offered by Enterprise Educators UK (EEUK), a national body that represents over 100
Universities in Great Britain [1].

The overall aim of the project was to compare and contrast best UK practice in
employability with the needs and requirements of the University sector in the Republic of
Macedonia. This paper forms an integral part of this task, by introducing a range of
pertinent texts including UK educational policies, the views and opinions of organizations
that represent UK employers, professional bodies that support the UK’s Higher Education
quality and standards and other academic and informed literature that helps to indicate
issues for debate.

The text will consider the issues that arise and indicate potential ways of embedding
the knowledge discovered into a methodology that will support the Republic of
Macedonia’s future strategies at Government, University and Faculty level. In order to
illustrate the key findings, direct quotations will feature strongly throughout this document,
so as to give the reader a strong indication of the views and opinions of the expertise
consulted. In the interests of clarity, each key issue will therefore be introduced as a
pertinent quotation that is delivered with an author’s emphasis (in bold), then commented
on and considered in the context of our overall question, how can the UK’s experience
inform progress in the Republic of Macedonia’s Higher Education system?

2. Key issue 1 — Knowing what the future holds / the pace of
change

"Our belief is that deep, radical and urgent transformation is required in
higher education as much as it is in school systems. Our fear is that, perhaps
as a result of complacency, caution or anxiety, or a combination of all three,
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the pace of change is too slow and the nature of change too
incremental.” [2]

This statement from the Institute for Public Policy Research (IPPR), well known for their
rigorous research and innovative policy ideas, sets the scene. It suggests that citizens will
need to have greater control over their careers and lives, that every citizen should be
considered as a potential entrepreneur and employer as well as an employee, and that in
order to keep apace of this change, the University sector has to reappraise its offerings to
the community it serves. Whether this offering be in a local, national or in an international
context, the same problem remains; an infrastructure that relies on traditional thinking and
traditional approaches will not last long in the face of international competition that puts
students and learners at the forefront of its mission and delivers knowledge through a
wide range of media, not merely the classroom lecture.

Young people are learning differently, they have knowledge at their fingertips through
smart phones and hand-held devices that offer more up-to-date knowledge than their
lecturers. The report believes that knowledge is no longer the solid snow capped
mountain, but more the fast paced and unpredictable environment of the avalanche,
where quick decision-making and the harvesting of knowledge becomes more important
that the simple retention of it.

The Royal Society of Arts (RSA) supports this view. In partnership with the Royal Bank
of Scotland (RBS) they conducted a survey of young entrepreneurs, concluding that:

"Our findings indicate that there can and should be another way to
support young enterprise in the UK — one that is more nimble and
better attuned to the unconventional entrepreneurial journeys taken
by many young people... Underlying these recommendations is an attempt to
challenge and change the outdated and potentially harmful culture
that currently surrounds enterprise.”[3]

The first recommendation of this report suggests that we need to launch a ‘myth
busting” campaign to challenge the assumed culture surrounding enterprise. As will be
discussed later, the report's authors advocate that entrepreneurial learning should be
embedded in school and university curricula, not merely bolted on to it. This too has
implications, as it suggests that the very core of educational approaches need to be
changed; it is not simply a case of tinkering at the peripheries.

The above suggest a key shift in our thinking abut education, one that suggests that
we need to move away from considering the learning and retention of knowledge, towards
the more purposeful role of harvesting knowledge in order to respond to ever changing
problems and constantly emerging new contexts.

3. Key issue 2 — The need for keys skills and behaviours, not just
knowledge

"In an increasingly competitive employment market, employers are looking
beyond simple academic achievement when considering applicants for a
job or internship... Many now expect to see evidence of other skills and
achievements that boost someone’s attractiveness as a potential
employee.”[4]
The UK’s Confederation of British Industry (CBI) offer a voice for business
people and their businesses; they speak for more than 240,000 companies including
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many in the FTSE 100 and FTSE 350, mid-caps, SMEs, micro businesses, private and
family owned businesses, start ups, and trade associations [5]. In keeping with our
previous discussion, they also state that:

"Businesses want graduates who not only add value but who have the skills
to help to transform their organization in the face of continuous and
rapid economic and technological change... Employability covers a broad
range of non-academic or softer skills and abilities which are of value in the
workplace. It includes the ability to work in a team; a willingness to
demonstrate initiative and original thought; self-discipline in starting
and completing tasks to deadline.”[4]

It therefore follows that we need to take into account the following:

Teamwork — having an ability to make meaningful contributions within teams is
important. It also relies on good communication skills (See below).

Communication — expressing ideas clearly and confidently. This is especially
important when explaining complex ideas to non-specialists and when communicating new
and creative ideas that challenge accepted norms.

Initiative/original thought — being able to identify opportunities and to challenge
prior knowledge and understandings, in order to find new ways forward.

Self-Discipline and Motivation / Drive — Being able to act on your own initiative
and to be proactive in putting forward ideas, then seeing things through to completion.

Problem solving - The ability to think both divergently (to have an open mind to all
kinds of possibilities and influencing factors) and then to systematically analyze the
findings to establish potential ways forward - through vision and insight.

Planning, Organizing and Time Management — To be able to plan activities, to
manage time, both your own and the team’s effectively — by identifying key tasks,
prioritizing their importance, then working to interim and final deadlines.

Flexibility — An ability to adapt quickly to changing situations and to be nimble within
ever changing environments, yet still be able to achieve success.’

4. Key issue 3 — The need assessment strategies that maximise
opportunities for student development and creativity skills

"Enterprise skills require responsiveness to unexpected pressures and
tasks; they require reaction to changing circumstances and disruptive
interventions. These altributes are contrary to the established
framework of assessment processes. Enterprise skills do not presently
lend themselves to formal assessment methods. ”[6]

In an ever-changing world, the reliance that education has on examinations and tests,
in conjunction with essay writing and other written assignments is a cause for concern,
especially in the light of the attributes mentioned above. This can be illustrated by the
following three questions:

! 1t should be noted that his list has drawn heavily on two UK bodies with considerable educational
expertise, the Higher Education Academy and the Quality Assurance Agency for Higher Education.
The notes amalgamate and overview prior work.
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1. Does the assessment meaningfully take into account original thought within ever
changing contexts and timescales?

2. If a learner’s solution is new and innovative, how can an assessor predict the outcome
- in order to measure the learner’s solution against his or her own pre-determined
perspectives?

3. Does the assessment focus on talking about, or does it facilitate learning to be able to
actually do the tasks required?

There are many calls to review assessment cultures within the University sector, not
only because the approaches may be out dated in terms of what we are attempting to
assess, but also because the very nature of what we are attempting to capture has
changed. The question therefore arises as to whether our education system is broken, or
is it merely obsolete and in need of extensive review - as our earlier discussion appears to
suggest?

In his research for a book, and expressed in a keynote speech about moving from the
classroom to the boardroom at an IBM Convention Centre in Singapore, Andrew Grant
discovered that 98 per cent of children had the ability to be divergent thinkers, yet by
adulthood this reduced dramatically to two per cent, and question why this was the case
[7]. These findings are not new, and the 2006 TED talk by Sir Ken Robinson is often cited
as the trigger for much of this debate:

"...something strikes you when you move to America and when you travel
around the world: Every education system on earth has the same
hierarchy of subjects. Every one. Doesn't matter where you go. You'd think
it would be otherwise, but it isnt. At the top are mathematics and
languages, then the humanities, and the bottom are the arts.
Everywhere on Earth. And in pretty much every system too, theres a
hierarchy within the arts. Art and music are normally given a higher status in
schools than drama and dance... I think you'd have to conclude the
whole purpose of public education throughout the world is to
produce university professors... creativity -- which I define as the
process of having original ideas that have value -- more often than not
comes about through the interaction of different disciplinary ways
of seeing things. " [8]

However prior research by the UK’'s Treasury expert Sir George Cox had already
considered this shortfall, and placed it in a more business-related context. In his ‘Cox
Review of Creativity in Business’ [9], Cox saw the lack of creativity in UK business as a
distinct issue in terms of future competitiveness and overall productivity. The need for
links between industry and the University sector were highlighted, but more pertinent to
our discussion, was his recommendation that University assessment strategies would
benefit significantly from an enhanced understanding of how the design industry worked
and evaluated progress.

These thoughts were mirrored by the Department of Trade and Industry, who in a
parallel report used the following definition and thoughts to drive their investigation:

Creativity is defined in this report as the production of new ideas
that are fit for a particular business purpose. This sees creativity as the
first stage in innovation. Creativity has a role in enhancing all aspects
of business performance — from the design of new products and services
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to their production, marketing and distribution. It is not unusual to link
creativity to certain industries such as film, music or design. But the
challenge, as noted by the Chancellor, is 'not just to encourage
creative industries, our priority is to encourage all industries to be
creative’. [10]

Importantly, the lack of understanding as to where companies and business could look
to for help was considered to be a major obstacle. The report makes a number of
recommendations that suggest that the design industry and the design education
community could have significant expertise to draw upon, and this has led to the evolution
of the term ‘design thinking” which evaluates not only knowledge, but the process by
which individuals harness knowledge to purpose and flexibly and adaptably resolve issues
and problems through an iterative process of divergent and convergent thinking [11]. This
approach also requires multi-disciplinary thinking, and as the report suggests, this was
seen as a weakness in both management strategies and educational environments,
primarily because of the resultant silo nature of knowledge within specialist expert groups.

To support this perspective, in a survey-led review of University education strategies
for Enterprise and Entrepreneurship, Pittaway and Edwards concluded that there needed
to be more and extended research into these issues, that pockets of expertise existed and
that business schools especially, needed to rebalance the assessment that they were
developing in order to address the issues or learning about a topic as opposed to learning
and assessment that enhances ability to actively contribute [12].

Hence we see that understanding the problems inherent in developing the skills
required are constructively linked to understanding how assessment practices can
influence learning. Indeed, the discussion thus far illuminates the fact that more traditional
essay writing and examinations can actually contrive to limit the very attributes that we
wish to develop.

5. Key issue 4 — Links with business, especially small businesses

"Small business struggle to recruit the right graduates, however,
research conducted by TARGETjobs has revealed that 36% of the
undergraduates that participated in the poll were unfamiliar with what
'SMEs’ are!”[13]

This statement, from the UK's Association of Graduate Recruiters (AGR), illustrates
what to some would be an alarming state of affairs. If over a third of all students polled
did not know what a Small or Medium Enterprise was, how could they possibly align their
thinking with this type of employer? Moreover, a survey from the National Union of
Students [14] suggested that whilst 87% of the 1,000 students surveyed would be happy
to consider working in a small business, over a third reported that they heard nothing
whatsoever about small business in their University setting [15]. The NUS research
document, ‘'The Modern Jobs Economy: trends in employment for study leavers’,?
acknowledges that the problems are deep rooted and cite requirements to be more
flexible, more aware of the opportunities in the private sector and the lack of real world
experience within education — something that recruiters demand.

2 National Union of Students (2013)
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In contrast, the UK, the Federation of Small Businesses reported that 2013 Government
statistics from the Department of Business Innovation and Skills indicated that SMEs
account for 99.9 per cent of all private sector businesses in the UK, 59.3 per cent of
private sector employment and 48.1 per cent of private sector turnover [16] — they start
out with very few employees, if any, and are distinctive in that they survive in turbulent
financial environments and an extremely competitive environment.

The Federation calls for an enhanced understanding of small business needs and small
business problems, especially in terms of working financial literacy and inspiring and
equipping young people to learn through enterprise [17].

These thoughts are echoed by research undertaken by GTI Media, who in ‘Smaller
businesses — a positive career choice for graduates?’ [18], specifically suggest that small
and graduate friendly companies may require a jobs portal or some other marketing
strategy to get the message through to students and their Universities. The message was
not lost on Government’s Department of Business Innovation and Skills, who
commissioned a report through the small business sector skills body SFEDI [19], to
consider the problem in depth.

"..available evidence suggests that there are market failures on both
sides of the market; for example, graduates tend to undervalue the
benefits of working in SMEs and SMEs tend to undervalue the skills
and attributes that graduates can bring to the business”[20]
Positive student perceptions from the GTI Media survey included:
e 61 percent thought that they would learn more skills and develop as a person quicker
in a smaller business
e 77 percent thought they would receive earlier responsibility at work with a smaller
business
o 72 percent thought they would stand out better when working in a small business [18].
Thus it can be argued that in terms of motivation as well as opportunity, the University

sector needs to take greater account of the needs of small businesses, especially when it
comes to issues surrounding employability.

6. Key issue 5 — Are we discussing employability, enterprise or
entrepreneurship?

"There is unquestionably an overlap... Enterprise Education can
enhance careers education and student employability by enabling
students to be more opportunity focussed, self-aware and more tuned
to the business environment.”[21]

"Frequently mentioned by both employers and universities s
entrepreneurship/enterprise: broadly, an ability to demonstrate an
innovative approach, creativity, collaboration and risk taking. An
individual with these attributes can make a huge difference to any
business. [22]
Supporting the previous discussion on the value of understanding small businesses, the
CBI concur with University guidance from the Quality Assurance Agency for Higher
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Education, as they both note the diminishing gap between the two areas of interest. The
same may be said for the UK'’s Higher Education Academy, who note that:

"...more and more graduates turned to SMEs for employment opportunities,
and a good enterprising approach was valued in these small and
micro businesses... Yes the agendas were merging and it was indicated
that less than 20% of graduates in the UK found their way into the
top 100 companies, hence developing enterprising mindsets was a
key requirement for both agendas.” 23]

This comment by HEA, supported by their research into student employability profiles
[24], highlights the breadth of entrepreneurial learning required for effectiveness in
gaining meaningful graduate employment. It also informed later HEA work on developing
pedagogies for employability. Here the discussion moved toward an updated and
developed understanding as to what the relationship between economies and Universities
had evolved into. In turn, this highlighted the urgent nature of the changes, in specific
terms of the teaching and learning approaches, which were required to respond to the
changing landscape. No less than 12 references are made to the fact that an enterprising
approach is integral to this learning, whether it be through the specific discipline of dance,
information technology, illustration, or even the Sheffield Hallam University example of
‘Venture Matrix’, where 1,100 students from over 50 modules across many disciplines join
forces to develop cross curricular approaches to enhancing their employability and
enterprise capabilities [25].

A consistent message in all of the above is not only the merging relationship between
enterprise, entrepreneurship and employability, but also the need for the studies to be
rooted within a discipline or subject — so that the learning can be situated within an
appropriate and relevant context, not merely bolted on as an extra element to be
considered as a separate entity. Thus any subject, even something perhaps quite unusual
such archeology and the study of the classics, can be considered in the context of the
opportunities that may be derived from that particular area of study, and how the
student’s focus may need to shift toward an understanding of the relevant external and
business contexts that they may face upon graduation.

Both HEAs work on developing a framework to match these understandings,
‘Developing and defining your Approach to Employability’ [26] and QAA's ‘Enterprise and
entrepreneurship education: Guidance for UK higher education providers’ [21]
acknowledges this perspective, and recommend contextualization - as no one size fits all.

A useful definitional stance, which has been developed by QAA, may offer additional
and useful insights. Here a distinction is made between the terms enterprise and
entrepreneurship:

"...enterprise education is defined as the process of equipping students (or
graduates) with an enhanced capacity to generate ideas and the skills to
make them happen.

Entrepreneurship education equips students with the additional
knowledge, attributes and capabilities required to apply these abilities in the
context of setting up a new venture or business.

All of this is a prerequisite for entrepreneurial effectiveness, that is, the
ability to function effectively as an entrepreneur or in an entrepreneurial
capacity, for example within small businesses or as part of portfolio careers,
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where multiple job opportunities, part time work and personal ventures
combine™
These distinctions are useful in @ number of ways, as not only do they highlight the

differences between knowledge and ability to undertake a start up (entrepreneurship)
from the underlying and prerequisite skills of creativity and innovation (enterprise), they
also offer insights into how the employability agenda may be served according to the type
and nature of job market that a graduate may find his or herself in. This has a number of
advantages, not least that an educator can tailor their delivery toward the type of work
opportunities that their learners are most likely to engage with. This of course pre-
supposes that the educator is alert and aware of the contextual and subject-specific
changes that are occurring in the marketplace. The question then arises, as to how they
may be best placed to continuously discover what is going on beyond the walls of the
University, and what implications these may have on the teaching and learning required.

One solution might be to place the educator back into the working environment
periodically, however this may be sub-optimal compared to harvesting and harnessing the
understandings of past students for the discipline or subject area.

7. Key issue 6 — Understanding alumni and the potential for
alumni support

Many alumni organisations focus upon the search for funding, and this is especially
prevalent amongst US based Universities where the practice is widespread and culturally
accepted. Other Universities attempt to ‘sell’ their past students new an extended courses
or part time studies, focussing only on the achievement of high flyers and well-known
successes.

However the mining of past student experiences can also provide significant insights
into future opportunities and trends, and is possibly best placed within the course or
subject area where the student has direct connection with his teachers and former
educators. Centrally-driven / University or Faculty wide initiatives can support this, but in a
European context the continuous search for funding can sometimes predetermine the
propensity for enlightenment that past students can offer their former educators.

Much of this strategy is reliant upon the alumnus valuing the teaching that he or she
has received at University, hence the better the education system and the better the
educator in terms of supporting the student towards achieving their individual aspirations
and goals, the better the virtuous circle of enlightenment becomes.

Of course International, national and local trends should also be taken into
consideration, ideally alongside a good knowledge of where past students are and what
they have achieved. In the UK data such as the Key Information Sets (KIS) [27] and the
Higher Education Statistics Agency (HESA) [28] support this, as does the Higher Education
Education-business Interaction Survey (HEBCIS) [29].

All of the above combine to enhance the educator and education manager’s
understanding as to what is required, in what context, and enhances their understanding
as to what is needed - and on a regular basis.

3 Ibid, P2
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8. Key issue 7 — Educator Networks that inform policy, quality and
other education / educator development

"Often entrepreneurship starts with one committed individual, an
‘entrepreneurship champion’ who develops programmes andyor activities
from the ground up, either within the formal education system or outside.
If successful, they attract others and build momentum. These
individuals can be encouraged and supported through incentives and
rewards such as university chairs in entrepreneurship which are a very
effective way to recognize and provide resources to entrepreneurship faculty
champions...Expertise and  programmes in the area of
entrepreneurship education could be further disseminated through
entrepreneurship educators’ networks at national, regional and
international levels. [30]
This perspective from the United Nations Conference for Trade and Development is
echoed in European initiatives from the Commission’s Directorate-General for Enterprise
and Industry:

"To assure continuous quality, teachers engaged in entrepreneurial
teaching and learning should develop networks, meeting regularly
and exchanging experiences, know-how and material.” [31]

A missing link in the discussion thus far is the role that good educator networks can
play. This paper is an example of work undertaken through collaboration between
Enterprise Educators UK and the Macedonian National Center for Development of
Innovation and Entrepreneurial Learning, and through the collaborative networking that
took place between University of Wales Trinity Saint David and Ss. Cyril and Methodius
University.

The EEUK network in the UK has provided not only a useful lens, through which over
100 Universities have contributed to the enterprise agenda, but as referenced above, the
combined knowledge has also informed progress in the European Union and the United
Nations Conference for Trade and Development, as well as within the Regional
Government of Wales and the National Government in Westminster. The most recent
example of this kind of educator collaboration can be seen in the UK's All Party
Parliamentary Group for Micro Businesses report, ‘An Education System Fit for An
Entrepreneur’ [32].

This policy guidance not only offers an overview on current development in a holistic
manner that considers all educational levels from cradle to grave, it also engages small
business and entrepreneurs in the policy-making process.

A key requirement that has been identified within all of the above is the demand for
educator development, both through formal teacher training and continuous professional
development. As it is often the role of the University sector to provide initial teacher
training, this also forms part of our discussion.

Both Macedonia’s National Center for Development of Innovation and Entrepreneurial
Learning and Enterprise Educators UK already offer such best practice events and
networked training opportunities, however, this needs to extend to initial teacher training
in a formalized way, perhaps drawing on the experience of the Welsh Government funded
Entrepreneurship Educators module at University of Wales Trinity Saint David [33] or the
European Leonardo Da Vinci project, ‘Acknowledging and Developing Entrepreneurial
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Practice in Teacher Training” (ADEPTT), where 162 teacher trainers actively took part in
new educator initiatives [34].

"Student teachers should get the chance to experience
entrepreneurial learning in their initial training. By studying in an
Institution that enforces entrepreneurship education in a broad sense,
student teachers develop a range of skills and methods that enables
them to be innovative and entrepreneurial themselves. Teachers
entering their profession with an awareness of entrepreneurial
principles are able to ignite the 'entrepreneurial spark’ and inspire
their students right from the beginning of their professional career”.
[31]

9. Discussion — the 7 Key Issues and their propensity for inclusion
in the Macedonian Education System

Central to this discussion has been the requirement for the University Sector to think
beyond academic achievement towards the needs and requirements of other stakeholders,
especially their own students. The argument to take on board the views and perspective of
those beyond academia is compelling. The ‘Ivory Tower’ approach may seem to have little
merit in all but a few specialized areas, where the development of PhD students (and
ultimately professors) requires extensive academic understanding of research
methodologies and theoretical underpinning that ensures robustness of argument and
clarity of thinking.

Therefore this discussion does not intend to exclude academic thinking, far from it, as
academic reliability is central to all University progress and achievements. What this
discussion does highlight however, is the need to contextualize such thinking within the
broader ‘eco system’ of employability and enterprise education. We need to put it to
purpose, to help us to understand emerging situations and contexts within which we are
yet to be familiar.

Our discussion has led us through a debate that considers such unknowns (Key Issue
1), and explained the reasoning behind the need for better understanding of the
development of skills and abilities that go beyond the mere recollection of knowledge (Key
Issue 2). We have considered the limitations that assessment strategies (Key Issue 3) may
place on our learner’s development in terms of being equipped for future opportunities,
and acknowledged the fact that small businesses have a significant role to play in our
understanding as to what is needed to enhance employability skills (Key Issue 4). This, in
turn, has led us to consider the changing landscape and definitional limitations of
attempting to silo knowledge (Key Issue 5) into subject-specific domains, employability
and entrepreneurship, when the linking concept of the innovative / problem solving and
enterprising individual offers insights into ways forward that matches all of our aims and
objectives.

We have also looking for the ‘connecting tissue’ between educators and the needs of
their learners (Key Issue 6), concluding that alumni / past students offer many
opportunities to gain enhanced insights that will enable better planning that is more
robustly considered within the challenges that education faces. Our final points relate to
the power that good educators who understand the dilemmas can bring not only to their
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immediate environments, but also through networking and enhanced connectivity, can
informed strategic development and policy making (Key Issue 7).

All of the above combine to suggest that there are clearer ways forward than may have
at first been anticipated. Of course there are limitations to this study, such as even
broader engagement and stakeholder analysis, especially in terms of quantifiable and data
driven findings. To this end we introduce an outline of a stakeholder plan (figure 1) that,
whilst it is beyond the scope of this particular investigation, offers insights into other areas
of study and research possibilities.

Government Higher Education Quality Industry &
Policies Academy Assurance Business
Students & Parent Social
Alumni Power Enterprise
Industry Liaison Industry Up-skilling
Management Training Learner Progression Paths
Funding???
Educator Training Online Learning
Educator Career Paths Policy Engagement
Sector Marketing of Adaptive - Reflexive Stakeholder
Requirements Courses Curriculum Reviews

Figure 1. — Stakeholder and engagement strategies — a proposed model for the development of a

interconnected stakeholder approach to developing employability skills in the Republic of Macedonia.

Presented to representatives of the Macedonian Government and the British Embassy in Skopje, 18
October 2013.

However in the context of this particular study, the concepts developed here are
considered to have much merit, and insights such as these can form the basis of new
research projects - which in turn will also help our understanding of what may be required
and how adaptable and flexible our education systems may have to become, especially in
the face of new technologies and models of learning, where up to date data and informed
insights are available within seconds, and at the touch of a button of a smart phone or
other mobile device.

10. Conclusion

It has been noted that there are many comparisons that can be made between the
needs of Republic of Macedonia and parallel discussions within the UK, the European
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Commission and the United Nations Conference for Trade and Development. Our 7 key
issues draw out essential elements of the debate and present them in a coherent and
interconnected way.

The work presented here offers as many questions as it does answers, but in the
domains within which we have worked, our text also offers routes forward and
opportunities for further collaboration.

Acknowledgements

The author would like to thank Prof. Radmil Polenakovikj for his insights into how the
project could and has been developed, to the British Embassy in Skopje for their support
and encouragement and Ministers Spiro Ristovski (Minister of Education and Science) and
Dime Spasov (Minister of Labour and Social Policy) for their support and insightful
suggestions.

References list

1 Enterprise Educators UK. http://www.enterprise.ac.uk 2014 March

2 Barber M, Donnelly K, Rizvi S. (2013) An Avalanche Is Coming: Higher Education and the
Revolution Ahead. London: Institute for Public Policy Research.
http://www.ippr.org/publication/55/10432/an-avalanche-is-coming-higher-education-and-the-
revolution-ahead 2014 March

3 Dellot B, Thompson J. (2013) Disrupt Inc: How Young People are Challenging the Conventions of
Entrepreneurship. London: RSA in partnership with RBS.
http://www.thersa.org/__data/assets/pdf_file/0019/1052380/RSA_disrupt-inc_report.pdf 2014
March

4 CBI (2013) Boosting Employability Skills. http://www.cbi.org.uk/business-issues/education-and-
skills/in-focus/employability/ 2014 March

5 Confederation of British Industry’s. http://www.cbi.org.uk 2014 March

6 Wilson T. (Sir) (2012) A Review of University-Business Collaboration. London: Department of
Business Innovation and Skills. P 50-51.
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/32383/12-610-
wilson-review-business-university-collaboration.pdf 2014 March

7 Andrew Grant Keynote: From the Classroom to the Boardroom.
http://www.whokilledcreativity.com/videos/keynote-talks/keynote-from-classroom-to-boardroom
2014 March. Also Grant, A. & Grant, G. (2012) Who Killed Creativity... and can we get it back?
Australia: Jossey Bass Publishing

8 Robinson K. (Sir) (2006) Schools Kill Creativity.
http://www.ted.com/talks/ken_robinson_says_schools_kill_creativity 2014 March

9 Cox G. (Sir) (2005) The Cox Review of Creativity in Business: building on the UK's strengths.
London: Commissioned by the Chancellor of the Exchequer at the time of Budget 2005.

10 Department of Trade and Industry (2005) Economics Paper No. 15, Creativity, Design and
Business Performance, Piv. London: Department of Trade and Industry.
http://www.dti.gov.uk/files/file13654.pdf 2014 March

11 Penaluna A, Penaluna K. (2009), Assessing creativity: drawing from the experience of the UK's
creative design educators. Education and Training, Vol. 51 Nos 8/9, Pp. 718- 732

12 Pittaway L, Edwards C. (2012) Assessment: examining practice in entrepreneurship education”,
Education + Training, Vol. 54 Iss: 8 Pp. 778 — 800

13 Association of Graduate Recruiters (2012) Small business struggle to recruit the right graduates.
http://www.agr.org.uk/-/a-third-of-students-unaware-of-what-an-sme-is#.Ul-eKZUsGfR 2014
March

CoBeTyBame: Kako Ao noronema spabotameoct MAHY, Ckonje, 2014
Ha CTyAEeHTUTE U AnnioMumTe? 24



http://www.ippr.org/publication/55/10432/an-avalanche-is-coming-higher-education-and-the-revolution-ahead
http://www.ippr.org/publication/55/10432/an-avalanche-is-coming-higher-education-and-the-revolution-ahead
http://www.thersa.org/__data/assets/pdf_file/0019/1052380/RSA_disrupt-inc_report.pdf
http://www.cbi.org.uk/business-issues/education-and-skills/in-focus/employability/
http://www.cbi.org.uk/business-issues/education-and-skills/in-focus/employability/
http://www.cbi.org.uk/
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/32383/12-610-wilson-review-business-university-collaboration.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/32383/12-610-wilson-review-business-university-collaboration.pdf
http://www.whokilledcreativity.com/videos/keynote-talks/keynote-from-classroom-to-boardroom
http://www.ted.com/talks/ken_robinson_says_schools_kill_creativity
http://www.dti.gov.uk/files/file13654.pdf
http://www.agr.org.uk/-/a-third-of-students-unaware-of-what-an-sme-is#.Ul-eKZUsGfR

14 National Union of Students. http://www.nus.org.uk 2014 March

15 Target Jobs (2013) The Small Business Employers that Wan to Help You Launch Your Graduate
Career. http://targetjobs.co.uk/news/338217-the-small-business-employers-that-want-to-help-
you-launch-your-graduate-career 2014 March

16 Federation of Small Businesses (2013) Small business statistics (from the Department of Business
Innovation and Skills). http://www.fsb.org.uk/stats 2014 March

17 Federation of Small Businesses (2014) Education, skills and business support.
http://www.fsb.org.uk/business-issues/education# 2014 March

18 Phillips C, Donnelly P. (2013) Smaller businesses — a positive career choice for graduates?
Oxford: GTI Media (in partnership with STEP).
http://gtimedia.co.uk/sites/gtimedia.co.uk/files/imce/Smaller-Businesses-Research-Nov.pdf 2014
March

19 SFEDI Solutions Ltd. http://sfedisolutions.co.uk 2014 March

20 Sear L. (SFEDI) & Scurry T, Janine Swail J, Down S. (2013) Graduate Recruitment to SMEs: Final
Report. London: Prepared for: Ian Drummond, Department for Business, Innovation and Skills.
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/68936/bis-13-
546-graduate-recruitment-to-smes.pdf 2014 March

21 Quality Assurance Agency for Higher Education (2012) Enterprise and entrepreneurship
education: Guidance for UK higher education providers.
http://www.qgaa.ac.uk/Publications/InformationAndGuidance/Documents/enterprise-guidance.pdf
2014 March

22 Universities UK & Confederation of British Industry (2009) Future Fit: Preparing Graduates for the
World of Work. London: Universities UK & Confederation of British Industry.
http://www.agcas.org.uk/assets/download?file=941&parent=383 2014 March

23 Carr J. Changing society: the role of enterprise education in achieving economic and social
impact. http://blogs.heacademy.ac.uk/social-sciences/2013/04/29/changing-society-the-role-of-
enterprise-education-in-achieving-economic-and-social-impact/ 2014 March

24 Rees C, Forbes P, Kubler B. (2007) Student employability profiles: A guide for higher education
practitioners. London: Graduate Prospects / CIHE / HEA.
http://www.heacademy.ac.uk/assets/documents/employability/student_employability_profiles_ap
r07.pdf 2014 March

25 Pegg A, Waldock J, Hendy-Isaac S, Lawton R. (2012) Pedagogy for Employability York: Higher
Education Academy, P39.
http://www.heacademy.ac.uk/resources/detail/employability/pedagogy_for_employability_update
_2012 2014 March

26 Cole D, Tibby M. (2012) Defining and Developing Your Approach to Employability: A Framework
for Higher Education Institutions. York: Higher Education Academy.
http://www.heacademy.ac.uk/assets/documents/employability/Employability_framework.pdf
2014 March

27 Higher Education Funding Council for England (2014) Unistats and Key Information Sets.
http://www.hefce.ac.uk/whatwedo/It/publicinfo/kis/ 2014 March

28 Higher Education Statistics Agency (2014) The Official Source of Data about UK Universities and
HE Colleges.
http://www.hesa.ac.uk/index.php?option=com_content&task=view&id=1899&Itemid=239 2014
March

29 Higher Education Funding Council for England (2014) Higher education-business and community
interaction survey. http://www.hefce.ac.uk/whatwedo/kes/measureke/hebci 2014 March

30 United Nations Conference for Trade and Development (2013) Entrepreneurship Policy
Framework. Geneva: United Nations Conference for Trade and Development - Division on
Investment and Enterprise, Pp 25-6.
http://unctad.org/en/PublicationsLibrary/diaeed2012d1_en.pdf 2014 March

31 European Commission (2013) Entrepreneurship Education: A Guide for Educators. Brussels:
Directorate-General for Enterprise and Industry / ICF GHK, P6.
http://ec.europa.eu/enterprise/policies/sme/promoting-entrepreneurship/files/education/entredu-
manual-fv_en.pdf 2014 March

CoBeTyBame: Kako Ao noronema spabotameoct MAHY, Ckonje, 2014
Ha CTyAEeHTUTE U AnnioMumTe? 25



http://www.nus.org.uk/
http://targetjobs.co.uk/news/338217-the-small-business-employers-that-want-to-help-you-launch-your-graduate-career
http://targetjobs.co.uk/news/338217-the-small-business-employers-that-want-to-help-you-launch-your-graduate-career
http://www.fsb.org.uk/stats
http://www.fsb.org.uk/business-issues/education
http://gtimedia.co.uk/sites/gtimedia.co.uk/files/imce/Smaller-Businesses-Research-Nov.pdf
http://sfedisolutions.co.uk/
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/68936/bis-13-546-graduate-recruitment-to-smes.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/68936/bis-13-546-graduate-recruitment-to-smes.pdf
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/enterprise-guidance.pdf
http://www.agcas.org.uk/assets/download?file=941&parent=383
http://blogs.heacademy.ac.uk/social-sciences/2013/04/29/changing-society-the-role-of-enterprise-education-in-achieving-economic-and-social-impact/
http://blogs.heacademy.ac.uk/social-sciences/2013/04/29/changing-society-the-role-of-enterprise-education-in-achieving-economic-and-social-impact/
http://www.heacademy.ac.uk/assets/documents/employability/student_employability_profiles_apr07.pdf
http://www.heacademy.ac.uk/assets/documents/employability/student_employability_profiles_apr07.pdf
http://www.hefce.ac.uk/whatwedo/lt/publicinfo/kis/
http://www.hesa.ac.uk/index.php?option=com_content&task=view&id=1899&Itemid=239
http://www.hefce.ac.uk/whatwedo/kes/measureke/hebci

32 Anderson S, Culkin N, Penaluna A, Smith K. (2014) An Education System Fit for An Entrepreneur.
Westminster Parliament: All Party Parliamentary Group for Micro Businesses.
http://www.enterprise.ac.uk/index.php/news/item/402-entrepreneurs-and-educators-agree-new-
report-calls-for-better-integration-of-entrepreneur-skills-at-all-levels-of-education 2014 March

33 Penaluna A, Penaluna K, Usei C. and Griffiths D. (2012) Enterprise Education Needs Enterprising
Educators: Inspiring New Teachers through Formal Teacher Training Provision. 57th International
Congress of Small Business World Conference. June, Wellington, New Zealand: Massey
University. http://sbaer.uca.edu/research/icsb/2012/Penaluna%20486.pdf 2014 March

34 European Commission / Leonardo Da Vinci Project (2013) Acknowledging and Developing
Entrepreneurial Practice in Teacher Training'.
http://publiek.syntra.be/websites/europeseprojecten/adeptt/default.aspx 2014 March

Further Related Reading

WORLD BANK TECHNICAL ASSISTANCE PROJECT (P123211) OCTOBER 2013 - COUNTRY PAPER
SERIES: WESTERN BALKANS REGIONAL R&D STRATEGY FOR INNOVATION - FORMER YUGOSLAV
REPUBLIC OF MACEDONIA.
http://www.worldbank.org/content/dam/Worldbank/document/eca/Western-Balkans-R&D-
Macedonia.pdf 2014 March

CoBeTyBame: Kako Ao noronema spabotameoct MAHY, Ckonje, 2014
Ha CTyAEeHTUTE U AnnioMumTe? 26



http://publiek.syntra.be/websites/europeseprojecten/adeptt/default.aspx
http://www.worldbank.org/content/dam/Worldbank/document/eca/Western-Balkans-R&D-Macedonia.pdf
http://www.worldbank.org/content/dam/Worldbank/document/eca/Western-Balkans-R&D-Macedonia.pdf

METHODOLOGY FOR CLOSING THE GAP
BETWEEN COMPETENCES OF STUDENTS
AND RECENT GRADUATES AND LABOUR
MARKET NEEDS

Radmil Polenakoviki*, Andy Penaluna, Kathryn Penaluna

! National Centre for Development of Innovation and Entrepreneurial Learning, Dame
Gruev str., 1/2 - 17, Skopje, Macedonia, radmil.polenakovik@ncdiel. mk

2University of Wales Trinity Saint David, Mount Pleasant, Swansea, SA1 6ED, UK,
andrew.penaluna@smu.ac. uk

JCentre for Creative Entrepreneurship, University of Wales Trinity Saint David, Mount
Pleasant, Swansea, SA1 6ED, UK, kathryn.penaluna@sm.uwtsd.ac.uk

This paper presents key outcome from the project “Building capacities
for better employability” funded by the UK Embassy in the Republic of
Macedonia, supported by the Ministry of education and science, and
Ministry of labour and social affairs of the Republic of Macedonia. The
project was implemented by NCDIEL with support from experts from
University of Wales Trinity Saint David. This paper presents a
methodology for closing the gap between current competences of
graduates, and skills needed in the labour market. The methodology
presents activities/measures that should be taken on different levels
(macro, mezzo, micro, sub-micro) as well as considering
institutions/actors that are responsible for these measures.

Key words: employability, higher education, mismatch between labour market needs
and graduates competences and skills.

1. Introduction

The Project “Building capacities for better employability” started in September 2012 in
Skopje, with official trilateral meeting and signature of the Memorandum of Understanding
between Ministry of education and science, Ministry of labour and social affairs, and the
UK Embassy in the Republic of Macedonia. The implementing body was the National
Centre for Development of Innovation and Entrepreneurial Learning from Skopje. The
project was completed in March, 2014 with a closing ‘dissemination” conference at the
Macedonia Academy for Sciences and Arts.
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Through its four main activities Project aimed to institutionalise stakeholder cooperation
for matching education curricula according to labour market needs. More specifically, the
Project developed labour market monitoring & evaluation tools in order more efficiently to
follow the market needs, developed a questionnaire to analyse the skills needs with a
range of 200 entrepreneurs, and designed a revised curricula for one of the programmes
of the Pilot technical faculty in accordance to the survey results and best practices from
the University of Wales Trinity Saint David.

The Project supported establishment of the Interagency Board consisting of
representatives of main stakeholders (responsible Ministries and state Agencies, Business
sector, employers, Universities and National Board for Quality Assurance and Evaluation in
Higher Education) as a steering committee for all the activities undertaken. Based on the
products it developed, the Project provided advice to the Ministry of Education in the
drafting of the amendments to the Law on higher education to introduce/strength Career
Centers, and Councils in the Faculties as bodies to facilitate the links between the market
needs and curricula offered at the Universities.

Based on the analyses and recommendations of the Project, the National Board for
Accreditation and Evaluation in Higher Education, represented in the Interagency Board,
developed its Guidance (May 2013) for self evaluation of the Universities/Faculties
introducing the “employability” (as a prerequisite for introduction of new curriculums, and
as one of the indicators for evaluation of current study programs) as one of the criteria for
self-evaluation. This criterion will motivate the Faculties to do regular revisions of their
curricula to reflect the market needs. To do the self-evaluations, the Faculties will be
advised to use the Methodology for closing the gap between competences of students and
recent graduates and labour market needs developed by the Project. This Methodology
can be a powerful tool in the hands of the stakeholders for better employability of the
students/graduates and can facilitate whole process.

This paper elaborates details of the proposed Methodology.

The Ministry of Education and Science is committed to support the continuation of the
work of the Interagency board. The networking training session of the Employability
Project resulted with the design of a project fishe for twinning project supported by
Ministry of Education and Science. This fishe was filed with the EU Delegation in Skopje
with aim to build onto the Employability Project activities. The new twinning programme
will assist the National Board for Quality Assurance and Evaluation in Higher Education, as
well as Universities/Faculties Career Centers and Councils in its continuous engagement in
the higher education reforms, and improvement of the coordination among the higher
education and the business community for better employability of the young educated
people.

In addition, detailed analysis of the study program of the major Industrial Engineering
and Management (IE&M) from the Faculty of Mechanical Engineering was conducted and
on-site evaluation of 200 companies where mechanical engineers (from the major IE&M)
works in order to find the mismatch between competences of the graduates and required
skills on the job positions. This analysis was one of the cornerstones for development of
the methodology presented in the section 2 of this paper.
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2. Main principles of the Methodology for closing the gap between
competences of students and recent graduates and labour market

needs

The developed Methodology targets a wide range of Institutions (actors) in the process
of closing the gap between competences of students and recent graduates and labour
market needs, extended from international (supra-macro) level to single student, and
single subject (sub-micro) level.

Table 1. — Methodology for closing the gap between competences of the students and recent
graduates and labour market needs

Level Institution / Actor Activity / Measurement
International | EU / OECD / World Directives / Communiqué / White papers / Measures ....
(macro) Bank / World Economic | related to:
Forum / UN-related - Higher Education
organizations, etc. - Employment (Employability), especially of young people
- Entrepreneurship
- Entrepreneurial education
- Innovation, science and technology (and research and
development)
- Academy — Industry collaboration
- Sustainable business practice
National Government - Definition of strategic areas / national priorities for the
(macro) next 15-30 years in the areas of economic development
(eg. ICT, automotive industry, renewable energy, etc.) in
order to forecast further profiles and opportunities for
development
- Develop national level strategies for Higher education
and employment
- Providing funds to support higher education and
employment of young people
Ministry of: - Legal regulative
- Education and - State/Ministry level procedures — developing and taking
Science responsibility for graduate destination surveys and their

- Labour and Social
Affairs

- Economy

- Information Society
and Administration

dissemination. See UK Higher Education Statistics Agency
at:

http.//www. hesa.ac. uk/index.php?option=com_content&t
ask=view&id=1899&Itemid=239

and UK Key Information Sets at:
http.//www. hefce. ac. uk/whatwedo/It/ publicinfo/kis,

- Trends and initiatives
- Economic conditions and comparisons
- Social welfare and social needs
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Level

Institution / Actor

Activity / Measurement

Employment Service
Agency

State statistical office

Board for Accreditation
and Evaluation in
Higher Education

Agency for
Entrepreneurship
Promotion

Fund for Innovation
and Technology
Development

- Professional (career) advices for choosing the University
/ Faculty

- Support for employment of young people

- General analysis of the gap between labour market and
competences of the graduates

- Providing ‘once a year’ information to Universities about
unemployment rate of different profiles.

Approval of new study programs / Evaluation of current
study programs (with special focus on employability and
the needs of small as well as large businesses) See UK
Higher Education Innovation Funding scheme at:
http.//www.hefce. ac. uk/whatwedo/kes/heif/

And to develop National Guidance for the University
sector on Enterprise, Entrepreneurship and Employability.
See UK Quality Assurance Agency Guidance at:
http://www.qaa.ac. uk/Publications/InformationAndGuida
nce/Pages/enterprise-entrepreneurship-guidance.aspx

And UK Higher Education Academy Guidance on defining
and developing approaches to employability at:
http.//www. heacademy.ac uk/resources/detail/employabi

lity/A-framework-for-higher-education-institutions

Support to start-up and spin-off companies from students
and university staff

Digital infrastructure — strategic development and
management

Employers
Chambers
Entrepreneurs /
Companies
Foreign investors

Direct impact and suggestions for improvement of
curriculum / noting trends and changes in business needs
Direct support to internships

International partnerships and strategic directives

Regional /
local
(Mezzo)

University

- Coordination of the information flow between
faculties/institutes and external environment

- Development and implementation of strategies for
employment and entrepreneurial learning (e.g. Introduce
in the assessment and staff promotion system
employment/entrepreneurship indicators)

- Coordination of staff training on employability and
entrepreneurship and inter-faculty best practice
information sharing (building learning organization)

- Coordination of Faculties (or central) Career Centre and
Alumni services

- Development of tracking system of former students (to
compliment Government statistics / illustrate local
requirements for change)
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Level Institution / Actor Activity / Measurement

- Strengthening career centre services

Micro Faculty - Support Alumni organization as a main source for
feedback from former students (newsletter and social
community)

- Coordination of internship program

- Strengthening capacities of the Board for trust and
cooperation with the public

- Survey of at least 100 companies where former

Major (Department) students are / are likely to be employed

- Development of case study (simulation regarding
employment) before introduction of new course or study
program

- At least once a year consultation with minimum 10
Sub-Micro Single subject/course practitioners (companies, entrepreneurs, administration
and public sector) asking for input for subject content
improvement and making it more real — sector
(business/administration) oriented and the monitoring
and evaluation of learning outcomes - compared to the
need of business.

- Continuous comparison of the study program with
syllabuses of similar subjects/courses in the country and
internationally

Each student is responsible for his/her professional
Sub-micro Student development:

- each student is in charge for his/her activities regarding
employability issues, proactive approach towards use of
university career services, etc.),

- key decisions regarding choosing University/Faculty,
elective subjects, companies for internship and for
project assignments are made by students themselves.

- Early childhood is the most important period of the life
Sub-micro Family (parents / of the children where main attitudes toward work are
spouse) developed. Parents have also great obligation for right
early career guidance of their children.

- After marriage spouses are having significant influence
to career/professional path of his/her wife/husband

It is acknowledged that there are significant challenges in embedding employability and
engaging all stakeholders in the process for developing enhanced provision, hence the
framework has to address employability systematically and holistically. Developing a single
element of the eco-structure will have limited traction, as each element is interdependent
on others.

2.1. International Level (Supra-macro)

At the macro level a significant amount of work is being undertaken internationally. The
United Nations Conference for Trade and Development for example, produced a review in
2012 that considered investment practice for sustainable development [1]. "UNCTAD is a
global centre of excellence dealing with issues related to investment and enterprise
development in the United Nations System. It builds on three-and-a-half decades of
experience and international expertise in research and policy analysis, fosters
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intergovernmental consensus-building, and provides technical assistance to developing
countries” [1, //]. Whilst not focussing specifically on transitional countries, many of the
lessons may still be pertinent. For example, investment policies for development in an
international context, and changing policy environments indicate that investment gaps are
not issues limited to large multinational companies. Moreover acknowledgement of the
value of intellectual properties and associated innovation can be key attributes to any
developing economy.

“Enterprise development. Domestic enterprise development is a key transfer
mechanism for the development benefits of investment to materialize. At the same time,
especially for foreign investors, the presence of viable local enterprise is a crucial
determinant for further investment and for partnerships...” [1, p.18].

UNCTAD have also produced a specific policy framework that emphasises the need for
a holistic view [2]. Offering 6 checklists that range from optimising regulatory
environments to enhancing entrepreneurship education (Area 3) — figure 1 [3]. The three-
year developmental process highlighted two primary aspects that bear direct relation to
our discussion here.

e The availability of entrepreneurship education

e The success of higher education institutions in enterprise-relevant research and in
commercializing results of research

Policy objectives Policy options
* Embed entrepreneurship in * Mainstream the development of entrepreneurship awareness and
formal and informal education entrepreneurial behaviours starting from primary school level (e.g., risk taking,

teamwork behaviours, ...)

* Promote entrepreneurship through electives, extra curricular activities, career
awareness seminars and visits to businesses at secondary school level

* Support entrepreneurship courses, programmes and chairs at higher education
institutions and universities

¢ Promote vocational training and apprenticeship programmes
¢ Promote and link up with entrepreneurship training centres

» Develop effective e Prepare basic entrepreneurial skills education material
entrepreneurship curricula  Encourage tailored local material, case studies and role models
¢ Foster interactive and on-line tools
* Promote experiential and learning- by- doing methodologies

o Train teachers * Ensure teachers engage with the private sector and with entrepreneurs and
support initiatives that bring entrepreneurs to educational establishments

* Encourage entrepreneurship training for teachers
e Promote entrepreneurship educators’ networks

s Partner with the private s Encourage private sector sponsorship for entrepreneurship training and skill
sector development

e Link up business with entrepreneurship education networks
s Develop mentoring programmes

Figure 1. — Policy objectives for Enhancing Entrepreneurship Education and Skills Development
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The EU also takes a broad perspective when considering the issue of employability, for
example their literature review by their Joint Research Centre does not just consider young
people, but also considers older workers and migrants. The ‘Literature Review on
Employability, Inclusion and ICT, Report 1: The Concept of Employability with a Specific
Focus on Young People, Older Workers and Migrants’ [4] notes that, amongst other issues,
the very definition of employability remains the topic of debate, and this can cloud the
issues.

“The simple dictionary definition of ‘employability’ is ‘the quality of character of being
employable’. More broadly, it can be conceptualised as ‘gaining, sustaining and
progressing in employment’.” [5]

The latter definition implies that simply getting people into work is insufficient, and that
a longer-term goal of gaining and sustaining levels of employment is a more appropriate
measure, hence it is this perspective that drives our discussion. Other key factors
discussed here will reappear as our text evolves, for example these include the need for a
person-centred approach, flexibility and adaptability, innovative thinking and self-efficacy —
the confidence to function within business related situations and contexts.

The World Economic Forum (WEF) sees mobility as a key issue, but acknowledges that
before any discussion can start, the government of any country needs to be able to see
where they currently stand, and the potential directions for development actual are [6].
They therefore call for countries to:

“Assess current and anticipate future skills shortages through strategic skills planning.
Governments and industry associations should analyse capacity and productivity risks for
each job type, such as mechanical engineers, and develop policies to mitigate anticipated
shortfalls” [6]. WEF dedicate a special page on their website, and key themes such as the
breadth of stakeholder engagement, especially between business and education [7].

The World Bank also highlight the need for strategies that address the potential
mismatch between training and the ever changing environment, especially when it come
to the value of current and quickly changing knowledge creation [8].

Thus we see from outset that maintaining a broader perspective is advantageous in the
context of employability, and it is this perspective that drives International policy making
and advice to Governments.

2.2. National (Macro) Government Level

Following the arguments above, all countries have strengths and weaknesses when it
comes to the type and nature of employment opportunities in their countries. Concerns
over ‘brain drains’ of the most talented students are common, whether they are from the
rural regions to the main cities or from small countries to larger ones, and the Republic of
Macedonia is no different in this context.

It therefore becomes important to map and understand labour movement and labour
opportunities, and to map these to educational opportunities within the country. Moreover,
Government needs to be aware of the latest labour restrictions, or lack of, within the
European Community [9].

Mapping exercises will also enable a degree of ‘forecast ability’ to be developed, so that
funding decisions can be strategically made, and with an eye towards future opportunities
and labour / skills / social trends.
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In order to understand the University / business / employment landscape, there is a
clear need for an annual survey, with Universities self reporting on their Business and
Community Interaction (see UK Higher Education Education-business Interaction Survey
[10]). Universities can report on the nhumber of businesses they engage with, how many
businesses start up and how many survive after 3 years.

All of the above is reliant on a well-informed, educationally relevant, approach to
teaching, learning and assessment strategy. Case studies and guidance from the European
Commission [11] is continuously evolving and events such as Guarda Polytechnic’s
Conference for Enabling Teachers for Entrepreneurship [12] illustrate the need for
dissemination of what to some, may appear to be unusual and potentially different
methodologies. This requires centralized government support, and in the case of the UK,
this is realised through the funding of the Higher Education Academy (HEA) and the
Higher Education Quality Assurance Agency (QAA). For example, HEA provide specific
national guidance on teaching for employability [13] and QAA provide quality-driven
guidance for all UK Universities [14].

Initiatives such as the development of strategic partnerships and the enhancement of
business university interaction through internships are other areas in which Government
can support the development of business - university learning strategies. These in turn can
be periodically reviewed, as per the UK’s ‘Wilson’ [15] and ‘Witty’ reviews [16].

Finally, trade organisations and chambers of commerce can also be engaged with
government support. The recent UK All Party Parliamentary Group for Micro Businesses ‘An
Education System Fit for an Entrepreneur’ illustrates the way through which policy can be
developed through enhanced understanding of what business needs are and how they
may be met.

2.3. Regional / Local (Mezzo) University Level

As a result of growing concern about the employability levels of graduates in the UK,
Dacre Pool and Sewell (2007) developed a framework for working with students in higher
education for the UK's Higher Education Academy, in order to assist the UK University
sector to develop their employability rates. This and other models can be found in the
document ‘Defining and Developing your approach to employability’ [18] and through
dissemination proceedings such as the HEA’s employability conference [19]. Five essential
components are considered to be degree subject knowledge; generic skills suited for a
range of contexts; emotional intelligence; career development learning; and experience —
of both work and life.

Hence it can be seen that only one component in this model is the degree topic itself.
Further to these attributes, self-efficacy, self-confidence and self-esteem, developed
through reflection, are considered to be extremely important. Labour market information,
advice and guidance services can enable enhanced perspectives.

Employability is related to new business development, which in turn is related to
innovation. It is widely acknowledged that innovation is often reliant on seeing beyond the
norm, or perhaps in a university context, beyond your own discipline. This also has
implications, as interdisciplinary and cross Faculty learning is often a rare occurrence, be it
due to financial constraints or geographical locations, yet we need to address the need to
look wider as opposed to simply looking deeper within the disciplines. This can only be
achieved if University senior managers appreciate the limitations that such policies bring to
the learning environments that they create.
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However, against these understandings it must also be noted that not all academic
staff wish to focus on student destination outcomes, but prefer more emphasis on
academic attainment levels, which they are more accustomed to evaluating and testing
[20]. These perceptions also relate to the evaluation of staff members, recruitment
strategies and progression into senior roles. Thus a more balanced University sector is
required to meet the demands of the 21% Century student. Education Ministries as far
away as Taiwan [21] and the Association of American Universities and Colleges in America
are well aware of the challenges these perspectives bring [22].

Understanding alumni, their developing roles in employed contexts can greatly assist
this journey of discovery, hence more localised understandings as to where students find
employment will offer great benefits. Moreover, how the student’s learning has
empowered them (or not) could also bring enhanced understanding to their own
University and the sector as a whole. Career services also have a role to play here, as do
quality enhancement panels and new course provision developers.

2.4. Micro / Faculty and Department Level

Much of the above discussion can inform the Faculty, department and even course level
managers in the Universities. For example, maintaining a data base of alumni, engaging
with them so they may return to their programs of study to act as role models / inspiring
students to consider their personal career paths and the option to consider self-
employment as a valuable careers choice, are all merit able outcomes. Alumni can be case
studies, set student projects, support delivery and be involved in the assessment process.
After the initial (and possibly funded) process has evolved, it should become self-
perpetuating and the culture of self-learning should pervade the process, to the benefit of
all.

Implementing a departmental action plan and capturing good practice requires broad
stakeholder engagement, not just the views of the academic community. Therefore,
specialised surveys relating to the courses and specialisms represented should be
developed, so that the micro issues can inform careers services through specially designed
surveys and the development of an archive of case studies that are pertinent to the type
and nature of learning taking place.

Faculties and departments should actively provide opportunity’s for inter-disciplinary
networking, possibly using the delivery of generic information as a stimulus. By way of
example intellectual property, branding, trade-marking and marketing skills could provide
core activities that trigger inter departmental learning. Ideas competitions in addition to
that of business plan competitions, for example developing ideas to make you more
employable, could also offer considerable benefits.

Embedding employability in the curricula has to be undertaken with reference to the
curricular context and the demands of the external social and or business environment. It
is also important to ensure that enterprise and entrepreneurship are referenced together
and not perceived as disparate elements.
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2.5. Sub-Micro / Subject-course Level and Student — Family/Parents
level

The lowest level that can helps in increasing the employability among students and
graduates, is maybe the most important. Our suggestion is that each subject/course
should have direct impact on increasing students’ employability skills. Key questions that
each teacher/professor should ask about his/her course are:

- How my subject/course will increase student employability skills?

- What are the competences that will my student gain from my subject/course and
will increase his/her chance to be more employable?

- What are the direct outcomes from my subject/course related to the working place
and professional qualifications needed for that job?

- Do my students understand that their ideas have commercial value?

- What do my past students say and what did they value (or not value) about their
education for employability?

- Do past students maintain contact and can they assist teachers and professors by
extending their networks of business contacts?

- Can my course change direction in response to employer’s needs and feedback?

Family is also one of the key cornerstones for early development of work/job related
habits. Parents very often have key role for advising their children for choosing higher
education establishment. However, these aspects are not the focus of this paper.

3. Conclusion

As the worldwide economic crisis appears to be passing, countries around the world
have been pulling back on public investments in education and skills. In some cases the
increased costs of education is being passed onto individuals through higher fees and on
employers through cutbacks in public subsidy. Industries as diverse as tourism, oil,
manufacturing or healthcare are looking to hire more skilled workers. Central to the
understanding of where the jobs and growth of the future will come from is good
intelligence about the labour market.

In that direction authors of this paper were main implementers of the project “Building
capacities for better employability”, financed by the UK Embassy in the Republic of
Macedonia. The focus of the project was on the higher education system and its
surroundings. One of the main outputs of the project is in this paper, which presents a
methodology for closing the gap between competences of the students and recent
graduates and labour market needs.

We structured the Methodology in four main levels with a number of institutions
(actors) and activities (measures) related to them. Primarily, UK experience with
‘employability issues’ was used as a lens, although as best world-wide practices were also
reviewed and considered.

The methodology is submitted for public debate to the main stakeholders (Universities,
Ministry of Education and Science, Ministry of Labour and Social Affairs, Ministry of
Economy, Chambers of commerce, Associations of employers, State Employment service
agency, State statistical office, Board for accreditation and evaluation in higher education,
etc.) in the Republic of Macedonia for further evaluation and improvement.
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This is on-going research on one very “hot” topic. Potentials for further research are
numerous and might include:

- Strengthening labour market intelligence,

- Integration of graduates tracking systems in university IT systems,
- Development of more entrepreneurial universities,

- Increasing capacities of the teaching staff,

- The global picture, and where are the opportunities (for both individuals and the
Republic of Macedonia)?

- Sustainability - how can we ensure-long term success for both the economy and
the environment?

- Research informed awareness of the agenda / opportunities for policy
development
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OYEKYBAIA BO BPCKA CO PABOTATA HA
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2YHCTUTYT 38 COLIMOTIOLLKY 1 [IOIMTUYKO-TIPaBHU NCTPaXyBarba — YKUM, Ckorije,
Perybrinka MakegoHuja, marija_t@isppi.ukim.edu.mk

Exoromcku nHctutyT — YKUM Ckonje, Pery6mka MakeaoHuja, vasil@ek-inst, ukim.edu.mk

TpynoB ce 6a3upa Bp3 KOHLENTOT 3a reHepaLlyucKyu passiukm, cnopep Koj
MNnapgaTa MaKe[oOHCKa reHepauvja M npunara Ha MwuneHuyMmckaTta
reHepauuja unm Ha NeHepaumjata Y, 3a KOja ce BepyBa fieka noceaysa
cneumndmrUeH ceT Ha BPeAHOCTH, CTaBOBU U KapaKTEPUCTUKMN, cnopen Koj
Ce pas3/iMKyBa Of OCTaHaTUTE rFeHepauuM KOM ce fAesl Of aKTyenHaTta
pabotHa cuna. O acneKT Ha MEeHayUMEHTOT Ha YOBEKOBMUTE Ppecypcwm,
ynpaByBalkeTO CO pa3/IMYHOCTM € MOLUHE 3HavajHo, na 3aTtoa TPYAOB
HacTojyBa Aa AojAe A0 CO3HaHMja 3a OYeKyBakbaTa KOMIUTO M'M MMaart
mnagute Bo Peny6ninmka MakepoHuja on paborata/paboTHOTO MecCTo,
rMaBHO MNpeKky YTBpAyBake Ha npedepeHUMUTE Ha MaaguTe KOH
CEeKTOpoT BpaboTyBame, NOCaKyBaHUTE KapaKTEpPUCTUKM Ha paboTHOTO
MecTto, 6apuepute BO npouecoT Ha BpaboTyBameTo, KOPUCHOCTA Of
¢opmanHoTO O6pasoBaHMe Npu NpoHaorawero pabora, ¢akTopute
KOMLUTO BNMjaaT 3a BpaboTyBame u npudakake Ha onpeaeneHa pabora,
npeTnpueMavykMoTr AyX Ha Mnagute M  MotuBute/6apuepute 3a
3anoyHyBake CONnCTBeH 6u3HMc. KBaHTMTaTMBHaTa aHaaM3a Ha
pe3yntatute € cnpoBeAeHa Bp3 NPUMEpPOK COCTaBeH oA CTyAeHTCKaTa
nonysiaymja Bo 3eMjaTta.

KnyuHu 360poBWM: enepayunja Y / MuneHnymMcka reHepaumja, reHePaLMCcKi pasimkv,
mnagm Bo PM, o4yekyBarba 04 paborara.

1. BoBep

MnagaTa MakedoHcka reHepauuja (poaeHu nomery 1981-1999 roauHa) e gen on
reHepauujata Mo3HaTa BO CBETCKM paMKM Kako [eHepauumja Y wnu MuneHuymcka
reHepaumja, 3a Koja ce BepyBa Aeka noceaysa cneumduyeH ceT Ha BpeaHOCTHU, CTaBoBU U
ofHecyBara, BO OAHOC Ha KOM Ce pa3ivMKyBa OA4 ApyruTe reHepauuun. HayyHaTa
NuTepatypa cCyrepupa [Aeka CeKoja reHepaumja nocegyBa YHMKaTeH CeT Ha
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KapaKTepUCTUKM U npedepeHunMn KoM ce ogHecyBaaT Ha TeHAEHUMUTE MOBp3aHuM Co
paboTHMOT *mBOT [1]. Mnagata paboTHa cuna e oA KpyumjanHo 3Hadere 3a MAHUHATa Ha
€KOHOMMjaTa Ha egHa 3eMja, Na OTTaMy Ce MoCTaByBa Kako MOLUHE 3HayajHO npallaHeTo
Kako Aa ce npuBnevaT MnaguTe Ha onpeaeneHo paboTHO MecTo, HO M Kako Aa ce 3aapxar
Ha Hero. OAroBopoT Ha BAKBOTO Mpallakbe UM ce HaMeTHyBa kako noTpeba Ha KpeaTtopuTe
Ha MONMTUKWTE BO ApXaBaTa, Ha 0bpa3oBaHWTE CMCTEMM M HA CaMUTE OpraHv3auuu.
Mo3HaBaHETO KAKO [la M ce MpUCTanu Ha perpyTtauujata Ha MnaguTe og MuneHnyMmckaTa
reHepaumja Kou fJeHeC ja COuMHyBaaT paboTHaTa cuna, MOXe Aa WM MOMOrHe Ha
opraHu3aumMuTe Aa CTEKHAT KOHKYpeHTHa npeaHocT. CBecHOCTa Aeka MocTojaT pasfvku
Mery reHepaLumTe Ke UM OBO3MOXXM Ha OpraHu3aumnTe Aa pa3BujaT COOABETHU CTpaTerum
3a perpyTupame, HO UCTO Taka M COOABETHM CUCTEMU 3a HarpafyBarbe, NaHoBM 3a 0byka
1 pa3Boj, paboTHM pacnopean n MEXaHM3MM 3a 3aApXKyBarbe Ha MNaauTe.

2. KoHLenToT 3a reHepaLMCKUTE Ppas/iIMK1u U KapaKTEpUCTUKMU Ha
MuneHnyMmckaTa reHepaumja / l’eHepauujata Y noBp3aHu co
pa6orarta

KoHLeNnToT 3a reHepauuckn pasnuku e pasBueH of crtpaHa Ha Carl Mannheim [2].
Cnopep, Hero, 3a egHa reHepaumcka rpyna He e AeTepMMHUpayKa XpoHOOLWKaTa BO3pacT
Ha nyreto u 6uonowkute (akTopu, TyKy T.H. couMjanHaTa fokaumja, nNpeky MectoTo Ha
pararbe 1 COLMOIIOLLKO-MOMMUTUYKUTE HAaCTaHW KOMLLITO Ce C/lydyBaaT BO TEKOT Ha XMBOTOT
Ha onpegeneHa rpyna, 0cobeHO Kora Taa € Ha ornpegeneHa Bo3pact. Op TakeaTa
couujanHa nokauuja AMpPEeKTHO 3aBucaT ,0AHECYBaHbETO, EMOLMUTE U Pa3MUCITyBaHETO"
Ha egHa reHepaumja [3]. Ce npeTnocraByBa Aeka Kiy4yHa BO3pacT BO KOja ce pa3BuBa
npuynNagHoCTa KOH OrpeaeneHa reHepauuja e MNOYETOKOT Ha paHata agonecueHuuja
3aK/TYYHO CO MEepuofoT A0 paHWTe ABAaeCeTTW roAvHW, UK, MOTOYHO, MepMoAdoT Kora ce
dbopmupa upeHTuteToT [4]. Cnopea noBekeMWMHa aBTOpPW, MpPUNAAHOCT@ KOH eaHa
reHepauvja wuMa ofnpegeneHo BAWjaHMe UM Bp3 oO4dekyBarwaTa of pabortata Kaj
npuynagHMuMTe Ha KOHKpPETHaTa reHepauucka rpyna, na 3atoa, 04 acnekT Ha
MEHAaLIMEHTOT Ha YOBEKOBM PECYpCH, Cekoja reHepaumja Tpeba fa ce rneaa kako paboTHa
cuna 3a koja BaxkaT nocebHU KapakTepUCTUKKN, OYeKyBaHa U BPeAHOCTH.

MnagnTte oa MuneHnyMmckaTta reHepauuvja wimn eHepaumjata Y ce cBegoumn Ha 6pojHu
OMLUTECTBEHN M EKOHOMCKM TpaHCchOopMauMW, Ha ApaMaTU4YHM HacTaHu (Kako rparaHckut
BOjHW, TEPOPUCTMYKM HaMnagn), Ha TEXHOOWKN MHOBaumu (KOMMjyTepu, MOBUHM
TenedOoHN, MHTEPHET), KakO HM3 LIENNOT CBET, HO UCTO Taka M KOHKPETHO BO Penybnuvka
MakefoHvja, Ma OTTaMy 3HauMTENHO Ce pas3fMKyBaaT BO OAHOC Ha NpeTXoaHuTe
reHepaumm.

3a mnagute og MuneHuymckaTa reHepauunja ce BepyBa deka ,Ce aMbuumMo3Hu, NOJSHU
co camopgoBsopba, CO BUCOKM OYeKyBarba, MU MUCIAT AeKa MOXaT Aa ro npoMeHaT CBEeToT"
[5].

YyBCTBOTO Ha CUIYpPHOCT KOe ro MMaaT npunagHuuMTe Ha OBaa reHepauuja, a e
[obneHo o4 cuHaTa MHBOMIBUPAHOCT M 3alUTUTA Ha HUBHMTE poauTenn, UM A03BOJYBA Aa
noMUCNaT [ieka MOXaT Aa MOCTMrHaT C&, @ M AOKOJIKY He ro HamnpasaT Toa — CeKorall Ke ja
nMaaT noajpLlukaTa Ha csoute poautenu [6].

leHepauujaTa Y e egHa oA Hajobpa3oBaHUTE reHepauun gocera, HO UCTOBPEMEHO U
HajManky BpaboTeHa, a Kako edHa o4 MpuuMHUTE 3a Toa € (aKTOT LWTO CBeTcKaTa
€KOHOMCKa Kpu3a HacTaHa BO BpPEMeTO Kora miaguTte Of, OBaa reHepauuja AOCTUrHaa
cooaBeTHa Bo3pacT 3a BpaboTyBarbe. HO, M MoKpaj HMCKaTa ctanka Ha BpaboTeHoCT,
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MraguMTe o4 OBaa reHepauwja uMMaaT norosemMa MOYeTHa nnaTa 3a pasnnka of
NPeTXOAHWUTE reHepaumu, na 3aToa MOXe fAa Ce Kaxe AeKa HMBHOTO obpa3oBaHue ce
ucnnat [7].

3a ga 6uge npueneyHa 3a BpaboTyBare efHa opraHusaumja, npuoputeT 6poj eaeH 3a
OBaa reHepauuja e MOXHOCTa 3a 6p3 KapuepeH pas3BOj, KOMNETUTMBHATA MjaTa € Ha
BTOPO MECTO, a Ha TPETO MeCTo MOXHOCTa 3a 0byka M pas3BOj, AoAeKa KaKO Haj3HauajHu
akTopn 3a npudakatbe Ha paboTaTa ce Moco4vyBaaT: MOXKHOCTA 3@ JIMYeH pas3Boj,
penyTauujata Ha opraHusauujata, paboTHOTO MecTo M nodeTHata nnata [8]. Cnopeg
NCTOTO WUCTpaxyBarbe, Mnagnte of MuneHuymckata reHepauuwja Kako HajaTpaKTMBHM
opraHusaummn 3a BpaboTyBarbe ' cMeTaaT oHve 6peHAOBM Ha KOM MM ce BooAylueByBase
Kako MOTpOLLYBauM, U BO rofieMa Mepa npedepupaat aa paboTaT BO OpraHM3auumn 4um
BPEIHOCTU Ce COBMaraaT Co HUBHUTE UHAMBWUAYaSHW BPEAHOCTM, BO CMPOTUBHO He 6u ce
BpaboTune nnm 61 ja HanywTuNe TakBaTa opraHusauuja.

Co3HaHujaTa o4 AoceralwHuTe UCTpaxyBarba [9] ykakyBaaT Aeka npunagHMuMTe Ha
OBaa reHepauMja noBeKe Ce 3aMHTEepecMpaHWM 3a COMCTBEHaTa Kapuepa OTKOSKY 3a
opraHu3aumjata BO KOjalwTo paboTaT, Aeka He Ce KapakTepuaupaaT CO J10jasIHOCT KOH
opraHu3auujata, HO MoOXaT fa 6waat fojasHu KOH onpeaeneHn WHAMBUAYW (Kako
MPETNOCTAaBEHNOT), HE CE& TUMCKU Urpauv TyKY MHAMBUAYaNLUM, U Ha YeCTOTO MEHYBarbe Ha
paboTHUTE MecTa rnejaat Kako Ha npeamssuk. NoaroTeBeHu ce BO MorofnemMa Mepa 3a
pasnunka of OCTaHaTUTe reHepaumu a rm KOM6UHMpaaT PaboTHMOT U NMPUBATHMOT XXMBOT.
3a HMB e KapakTepuctuyHo mototo ,work hard, play hard" (pabotu HanopHo, wurpaj
HamopHO), HO BO MepPVOA Of HEKONKYy roAvHW, a NoToa Aa CleauM oAMOop/CTarHauuja.
MpunagHMuMTe Ha OBaa reHepauMja BOOMWTO He Ce NMPOTMB HamopHa paboTta M He ce
MP3/MBK, €AMHCTBEHO LUTO OYeKyBaaT e 3a CpaboTeHOTO BegHaw Aa GuaaT HarpageHu.
CakaaT fa ja 3aBpwaTt paboTHaTa 3agada nogobpo M nobpso oa cBouTe KOSErn, OAHOCHO
KOHKYPEHTHOCTa € BO HMBHaTa npupoaa.

Cnopea Loyd [10], TMe He ce wmaeHTUdUKYBaaT CO oOpraHu3auujata BO KoOjalTo
paboTaT, TyKky Co camaTa pabota. Wcto Taka gonrute paboTHM YacoBW 3@ HMB He 3HayaT
nokBa/MTeTHa paboTa u noronemMa NOCBETEHOCT KOH paboToaaseuoT. MNopaan npeaHocTa
KOjalWTo ja MMaaT BO MO3HABAHETO M YMpaBYyBaHETO CO TexHosIornjata, CMeTaaT Aeka
MOXaT Ada paboTaT HaaBop oA paboTHOTO MEeCTO M Aa NpoAyuMpaaTt BUCOKM NepdopMaHcu
N KBanUTET. 3a HMB TPaAMUMOHANHMOT KOHTEKCT Ha paboTere, WM TUMUYHMOT
KaHLUeNapuckM HaunH Ha paboTa, 3HauM 3anyaHO MOTPOLIEHO BpeMe, nMopaau decraTta
WHTEpaKuMja Ha paboTHoTo Mecto. OTTamy, Tve npedepupaat GnekcmbunHu paboTHK
apaH>XMaHW.

Ha npunagHuuute Ha MuneHuyMmckata reHepauuja mm e MowHe 6uTtHO Aa aobujat
¢dmabek on npeTnoctaBeHMOT/MeHaLepOoT 3a CPaboTeHOTO M ce BOMHW Aa yyaT o4
NoBO3pacHUTE/NONCKYCHUTE Konern. MoHaTaMy, MOWHe UM e BUMTHO Aa ce 4YyBCTByBaaT
MOBP3aHN CO OpraHU3auMCKUTE Lenn, OAHOCHO Aa Ce YyBCTBYBaaT 3HayajHO M KOPUCHO,
CakaaT Aa paboTaT BO OpraHM3auMcka KynTypa Koja Ke rv npeavsBMKyBa Aa ro Aasaat
HajaobpoTo o cebe [11].

leHepauujaTa Y e MHOry pasHoBMAHa rpyrna v nopagu Toa Taa € MHOry TosiepaHTHa
KOH OCTaHaTUTe eTHWYKM rpynu. PaboTaTa M KOMyHMKauujaTa co Nyre HaaBop oA CBojaTa
€THWYKa rpyrna e Aen of CeKOjaAHEBMETO Ha oOBaa reHepauuja. WCto Taka, Hej3uHuTe
npvnagHMuM necHo ce aganTupaaT WM CakaaT Aa ce cornacysaaTt M da copaboTysaaTt Co
npunagHMUMTE Ha OCTaHaTMTe/NOBO3pacHNTE reHepaumn [12].

Bo ogHoC Ha npedepeHunnTe 3a CEKTOPOT 3a BpaboTyBare, BO Morope HaBeaeHOTO
ncTpaxyBare [13], Kako M BO MOBEKETO CTyauu, ce AobuBaaT nogatouy Aeka MnagaTta
MuneHunyMcka reHepaumja ro npedepvpa jaBHMOT CeKTop, M MOKpaj norope pJocera
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OMULLAHUTE JIMYHW KapaKTEPUCTUKM U O4YeKyBakba 0 paboTHOTO MECTO, KoM MoBeke ce
noBp3yBaaT CO HAYMHOT Ha paboTa BO NPUBATHUOT/OGU3HMC CEKTOP, Kako WU o
camMoBpaboTyBaH-eTO. BakBMOT CTaB BO rosieMa Mepa MoXe Aa ce A0/HKMU Ha HeCUrypHocTa
Ha paboTHMTE MecTa BO MPUMBATHWOT CEKTOP U HeMareTo (MHaHCUMM 3a 3ano4yHyBaHe
COMCTBEH OM3HWC, LITO CEKAKo e yluTe MOBEeKe MCTaKHaTO 3a BpeMe Ha eKoHOMcKaTa
KpU3a, Mako e HeonxoAaHo Aa ce M3Mepu W MoTMBauMjaTa Ha MnaguTe 3a pabota BO
jaBHuoT cekTop [14] (Public Service Motivation Theory) Kako UHTPUH3UYEH MOTUBALMCKU
akTop [15], 33 WTO 3acera He MOCTOjaT KOHKPETHW HAYYHW CO3HaHWja BO OAHOC Ha
MuneHnyMckaTta reHepaumja.

3. KopucreHa metogonoruja

3a Tpyaos ce ynoTtpebeHn npumapHuTe nogatouu AobveHn o UCTpaxyBareTo [16]
CNpoBeAeHO Ha pernpe3eHTaTvBeH npumepok ucrimtaduum (N=1026), oa Mnagata
nonynaunja Bo Penybnuka MakegoHmja (Ha Bo3pact oa 15 po 29 roauwuwm).
WcTpaxyBarbeTo e cnpoBeaeHo BO NepuoaoT of cenTemepy A0 Hoemspu 2013 roauwHa, og
CTpaHa Ha WCTpaXyBaykM TMM Ha WHCTUTYTOT 3a COUMOMOWKM W MOMUTUYKO-NPaBHU
NCTpaxxyBara. 3a LeNIMTe Ha KOHKPETHWOB TPyA € KpeupaH MOoTMpUMEPOK COCTaBeH Of
cTyneHTckata nonynaumja (N=310). Og ronemmot 06eM Ha npalarba 04 UCTPaXKyBayKMoT
WHCTPYMEHT/aHKETHMOT MpallasiHUK Ce aHanM3vpaHu acrneKkTUTe KoM ce MOBP3aHu Co
OuYeKyBaraTa Ha MnaguTe KOH pabotata. 3a eMNUpUCKMOT faen e  ynotpebeH
[EeCKpUNTMBEH METOoZ, MpuW LWTO MoAaTouMTe Ce aHanM3upaHu rNaBHO Ha YHUBApPWjaHTHO
HMBO, NPeKy OnwTa AMCTpMbyLMja Ha OArOBOPUTE M apUTMETUYKA CpeanHa.

4. PesyntaTtun

Co uen pa ce ucnuTa NOKYCOT Ha KOHTpona Kaj Mnagute, MNOAroTBEeHOCTa 3a
npeseMarbe pusnK U BpeaHyBaheTO Ha Kapuepara, NpPeTCTaBeHn ce oaroBopuTe BO OAHOC
Ha HEKONKy CTaBoOBM Kaj MnaauTe (nNpeky cpegHWTe BpeaHOCTM oA MeTTocTeneHaTta
JlukepToBa ckana), na Moxe fAa ce 3abenexu fAeka MnaguTe BO rofeMa Mepa ce
cornacyeaaTt Aeka ,3a Aa ce MOCTUrHe HeLWTO BO XMBOTOT, Tpeba Aa 3Haew wTo cakaw™
(AD=4,37), WTO yKaxyBa Ha M3pa3eHa CAMOHACOYEHOCT, YyBCTBO 3a MOCTUTHyBare M
BHATpelleH JIOKYC Ha KoHTpona. WCTo Taka, MHOIY € HMCKa oOueHata 3a CTaBoT
»,HajnamMeTHa paboTa BO XMBOTOT € Aa Te PakoBOAAT APYrM M Aa Ce ABWMXWUW criopeq
crpyjata® (AD=1,72), wWTO NOTBpAYyBa A€Ka TME CakaaT KOHTposata Bp3 COMCTBEHUOT
XXMBOT MaBHO fda ja vmaart ,Bo cBou paue". Ho, UCTOBpeMeHO € penaTMBHO BMCOKa
BpeHOCTa 3a CTaBoOT ,Mopa fia ce npudatM cyabuHata M C€ LITO HOCU XXMBOTOT"
(AD=3,05), WTO 3HauM AeKka MnaauTe AenyMHo rv npudakaar, oAHOCHO ce MOMUpPYBaaT Cco
onpeaeneHn (HeraTMBHKU, HEMPUjaTHU) CUTYaLMK/cOCTOj6M BO KO Ce HaoraaT BO TEKOT Ha
YXMBOTOT, MPUMNULLYBAjKM M T Ha ,CyabuHaTa", Kako Ha HELLTO LUTO € HAZBOp OJ HMBHaTa
KOHTpona (Buwa cvna). [leka MnaauTe ro AoXuByBaaT BPEMETO BO KOELUTO XMBeaT Kako
HeCUrypHo, noco4yyBa W penaTMBHO BMCOKaTa BPEAHOCT 3a CTaBOT ,HEeMa cMucna Aa ce
MoCTaByBaaT LeNM BO >KMBOTOT, 6MAEjKM BO [AEHELIHO BPEME HULWITO He € CUrypHo"
(AD=2,82). Kapuepata nM e 6uTHa, HO He u HajbuTHaTa paboTa BO XMBOTOT, ako ce 3emMe
npeasua BpeaHocta AD=2,67 3a cTaBOT aeka ,,¢okycot Tpeba aa ce cTaBu Ha KapuepaTa,
cé apyro e cropeaHo". [Mo3WTVMBEH € MNoAaToKOT LTO MfaguTe HeMaaT OTrop KOH
npesemMarbeTo pUsMK, Cropea HUcKata BpeaHOCT 3a CTaBoOT ,KOj pu3vKyBa, TOj ryou"
(AD=2,45).
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CTeneH Ha cornacyBake co CTaBoBUTE
(1- BOoONWTO He ce cornacyBam, 5 - LLeIOCHO ce coriacyBam)

3a 13 NOCTUIHELL HELUTO BO XXMBOTOT Tpeba Aa...
Mopa aa ce npudaTv cygbmHaTa u cé LITO HOCM...
Hema cmucna ga ce nocrasyBaar Lenu Bo...
dokycot Tpeba aa ce cTaBu Ha Kapuepara, ce...
Toj wTo pM3nKysa, rybm

HajnameTHa paboTa BO XMBOTOT € Aa Te...

4.37

Cnuka 1. — KapaKkTepuCTVKMU Ha IMYHOCTA Ha MiaauTe

Kako akTopy KoM ce Haj3HayajHM 3a Haorame paboTa, MnaguTe M paHrupaar
cnegHvBE: Ha MpPBO MECTO — BPCKMTE WM MpujaTennte; Ha BTOPO MECTO — MOSIMTUYKUTE
BPCKM; Ha TPETO MECTO — HMBOTO Ha 06pa3oBaHue; Ha YeTBPTO MeCTo — NpodecnoHanHuTe
CMOCOBHOCTU; U Ha NETTO MECTO — cpekaTa. PesynTaTuTe ce NpeTCTaBeHW NpeKy cpeaHuTe

BPEIHOCTU, MpY LUITO HajHUCKaTa BPEAHOCT ja O3HayyBa MpBOpaHrMpaHata Kateropuja, a
HajBMcoKaTa — nocneaHara.

Bpoku v npujatenn
MonuTHIKK BPCKN
Huso Ha obpasosaHue

MpodecroHanHu cnocobHOCTH

Cpeka

Cnuka 2. — Haj3HauajHu dakTopy 3a Haorakbe paboTta

Kako chakTopu Kou ce 3HauajHu da ce npudaTtv onpedeneHa pabota, MiaauTe ™
MocoYyBaaT: Ha MPBO MECTO — MfaTtaTa; Ha BTOPO MECTO — CUrypHOCTa Ha paboTHOTO
MEecTo; Ha TpPeTO MeCTo — 3a0BOJICTBOTO 04 paboTara; M Ha 4YeTBpTO MECTo —
coumjanHuTe penauun. Pesyntatute ce MpeTCTaBeHW NPeKy CPeAHWTE BPEAHOCTW, Npu

LWITO HajHMCKaTa BPefHOCT ja O3HayyBa MNpBOpaHrMpaHaTa KaTeropuja, a HajBucokata —
nocnegHara.

NnaTa
CMIYpHOCT Ha paboTHOTO MEecTo
JagosoncTeo o paboTaTa

CoumjanHu penaumm

Cnuka 3. — 3HavajHu dhakTopu 3a npudakarbe Ha paboTaTta

Bo ogHoc Ha npedepeHuuMTE 3a CEKTOPOT Ha BpaboTyBareTo, ce MNOoTBpAyBa
NPUOPUTETOT KOj My Ce AaBa Ha ApPXXaBHWUOT jaBeH cekTop (41,10%), BegHaww noToa Kako
n3bop ce nocovyBa NpuBaTHUOT/BM3HMC cekTop (33,40%); TpeTa onuuja ce
MeryHapoaHuTe opraHusaumm (13,60%) 1 Ha KpajoT HeBNaaMHUOT cekTop (4,30%).
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[pkasHa/jasHa aamMmuHUCTPaUMja 41,10%
MpusaTeH; GM3HKUC CEKTOP
IMefyHapoaHu opraHu3aumm
HBO

He sHam

Opyro

Cnuka 4. — lNpedepeHunn 3a CEKTOPOT Ha BPaboTyBaHETO

Mopa3uTeneH e NoAaToKOT Aeka Aypy 63,40% oA CTyaeHTUTE CMeTaaT Aeka TEWKOo Ke
HajoaT paboTa Co CBOETO AoAMMNIOMCKO obpasoBaHue, 20,40% ce ybeaeHu Aeka Ke UM
6uae noTpebHo noobpasoBaHue, camo 11,30% BepyBaaT Aeka NlecHo Ke HajaaT pabota no
3aBpLUYBaHETO Ha akynTeToT, a 4,20% MucnaT Aeka HUKOraw Hema Aa Hajaat pabora.

Tewko 63,40%
HeonxoaHo e goobpasosaHue
NecHo

Hukoraw

He sHam

Cnuka 5. — Haorare paboTa Mo 3aBpLlyBaHeTO Ha CTyanuTe

Mako BO morosiemMa Mepa MNaAuTe/CTYAEHTUTE He Ce YyBCTByBaaT MOATOTBEHM 3a
OTBOpaHbe COMCTBEH BU3HMC, peuncy MosioB1HaTa oA ucnuTaHuumTe (BKyrnHo 44,90%) ce
NOArOTBEHW, UK BApeM pa3MUC/TyBaaT, [a 3aro4HaT CBOj 6U3HMC.

Boonwmo He cym NnoaroTsed 31,39
Manky

LenaymHo

NoaroTeeH cym
MHory cym nogroTsen

He sHam

Cnuka 6. — 1oAroTBeHOCT 3a 3anoYHyBare COMNCTBEH HU3HNC

Kako rnaBeH MOTMB 3a 3ano4YHyBarbe COMNCTBEH BU3HUC, rO NOCOYyBaaT 3rosieMyBaHeTO
Ha nMYHUTe npuMarsa (47,95%), notoa noroneMarta He3aBUCHOCT (29,95%), 1 Ha TpeTo
MecTo notpebata Aa ce paboTu HewwTo 3apaau npumarba (16,70%).
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2ronemMysarb e Ha NMUHKUTE NpUMatba 47,95%

MNoronena He3aBUMCHOCT 29,95%
Na ce paboT HelTo 3apaam npuUMatka

He sHae

Opyro

Cnuka 7. — MoTuB 3a 3ano4yHyBarbe CONCTBEH HU3HMC

Kako OCHOBHa npuyMHa 3a 0TBOpPaH-e COMCTBEH 6usHuC ce NnocoYyBa CaMOCTOjHOCTa 3a

pellaBakbe U KoHTponuparbe (36,90%), a aypyn notoa cneaat: HEMakeTo Apyr m3bop
(17,60%), BOBeayBateTO HOBWM 6usHUC-pewweHnja (16,70%), WCKOPUCTYBaHETO Ha
6usHuc-moxHoctute (9,90%).

CaMOCTOjHOCT 3a pellaBakbe U KOHTPOMpPa He 36.90%
Hematbe apyr nsbop

BoBeayBatbe HOBM BU3HUC-pelleHWja
MpumeHa Ha concTBeHUTe cnocobHOCTM
NcKkopucTyBa ke Ha BUSHUC-MOXKHOCTUTE

He 3Ham

Cnuka 8. — OcHOBHa Mp1YMHa 3a 3ano4YHyBarbe CONCTBEH BU3HMC

5. 3aknyuok

Oa co3HaHuvjaTa MOXe Aa Ce KOHCTaTMpa [Aeka MakedoHckata Mnaga (CTyAeHTcka)

nonynauunja HaBMCTMHA nocefyBa 3aeAHWYKM KapaKTepUCTMKM CO MpunagHuMumuTe Ha
leHepauvjaTa Y/MuneHuyMmcKaTa reHepaumja HM3 LEIMOT CBET, Ma TakKa Kako [flaBHU
3aKknyvyouM oA TPyAOB, BO OAHOC Ha O4yeKyBakaTa Ha Mnagute KoH paboTtaTta,
npousnerysaaT cneaHuBse:

MraaMTe nocedyBaaT BHATPELWIEH JIOKYC Ha KOHTpOSAa M cakaaT fa ynpasyBaaT CcoO
CBOjaTa MAHWHA, HO 3@ HEeraTUBHUTE/HEMNPUjaTHUTE CIlydyBakba MONMECHO UM € [a U 1
npunuwaT Ha cyabuHaTa, Kako Ha HeKakBa BULA CUNa;

KapuepaTa uM e butHa, HO He 1 HajbuTHa paboTa BO XXMBOTOT;

MraaMTe HeMaaT OTMNOpP KOH Mpe3eMareTo pUsnK;

Kako Haj3Ha4dajHu cdakTopu 3a BpaboTyBarbe, MNaauTe M NoCcodyBaaT: Ha NPBO MecTo
— BPCKUTE W Npujatenute; Ha BTOPO MECTO — MOSUTUYKMTE BPCKU; Ha TPETO MecTo —
HMBOTO Ha ob6pa3oBaHME; Ha YETBPTO MECTO — NpodecnoHanHMTE CNocobHOCTU; N Ha
MeTTo MecTo — cpeKaTa;

Kako Haj3HauyajHu aktopy 3a npudakarbe onpegeneHa pabota, MnaauTe ™
BpeAHyBaaT: Ha MpBO MeCTO — niaTtaTta; Ha BTOPO MeCTO — CUMrypHoCTa Ha paboTHOTO
MeCTo; Ha TpeTo MeCcTo — 3a[0BOJICTBOTO 0f paboTata; M Ha 4YeTBPTO Mecto —
counjanHuTe penaumu;
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MnaguTe, BO HajroneMuoT Aen, npedepupaar Aa ce BpaboTaT BO jaBHMOT CEKTOp, a Ha
BTOPO MECTO € NpUBATHNOT/BM3HNC CeKTOop;

oypv 63% o MnaguTe CMeTaaT AeKa TELLKO Ke HajaaT paboTa no 3aBpLlyBaHe€TO Ha
cTyamuTe;

nosioBnHa o MnaguTe He 61 3anoyHane concreeH GU3HNC, a NONoBMHA ce (MHOMY UK
AeNyMHO) NoAroTBEHM Aa 3arno4yHaT ConcTBeH 6U3HNUC;

KakKo rnaBeH MOTUB 3a COMCTBEH OM3HMC Ce MOCoYyBa 3rofIEMYBaHETO Ha JIMYHUTE
NpUMara, @ Kako OCHOBHA MpUYMHA — CAMOCTOJHOCTA 3a peLlaBarbe Y KOHTPOMpame.
3a opraHu3auuuTe Ce MpenopayvyBa Mpu perpytauujata 3a Miagv nyre aa noHyaat

conMaHa MOYETHa nnaTa; CUrypHo paboTHO MECTO; jacHOo AedUHMpaHW, 3HayajHu u
pasHOBUIHW, NPeaV3BMKYBaUKM paboTHU 3a[@auu; MOXHOCTU 3@ KapuepPeH pasBoj; Kako U
MEXaHU3MM 3a MOCTUrHYBarbe HanaHc NnoMery paboTHUOT M NPUBATHUOT XXMBOT.

O6pa3OBHVITe CMCTEMMN € HeonxoaHo Aa copa60TyBaaT co 6VI3HI/1C-CeKTOpOT n cBouTe

O6pa3OBHVI nporpamMn Aa rm agantupaat Ha I'IOTpeﬁl/ITe Ha KOMMNaHUUTE, Kako U Ha CBOUTE
CTYAEHTU Aa UM OBO3MOXXAT COOABETHA NPaKTUKa, OAHOCHO BNE3 BO paGOTHMOT CBET.

Ce npenopayvyyBa Ha Mnagute Aa MM CE OBO3MOXWU CIDMHaHCMCKa noMow U TEXHU4YKa

MoAAPLIKA 32 OTBOPak-e COMCTBEH BU3HMC.

Kako npernopaka 3a CnegHO UCTpaXkyBarbe, Nnpousserysa n0Tpe6aTa 0o Mepere Ha

MOTMBaUWjaTa 3a paboTa BO jaBHMOT CEKTOP Kaj MnaauTe.
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Mpouecotr Ha TpaH3uumja Bo JyroucrouHa EBpona npeausBuka rosemmu
NpoMeHn BO (PYHKLUMOHMpAHETO Ha MnasapuTe Ha Tpya WTO ce
MaHudecTupaat co 3rosneMeHa HeBpaboTreHOCT, a ocobeHO cCoO
AONropoyHa HesBpaborteHoct. MNpu T0a, egeH oA KAyuyHuTe npobnemm
npeTrcrtaByBa HeycOrjlaCeHocTa Mery noTpebHMTe BewTUHU 3a
HOBOCO3A4aAeHuTe paboTHM MecTa U edeKTUBHUTE BelUTUHU LITO U
nocepyBaaT paboTrHuuuTte. Bo BakBM yC/10BU, BUCOKOTO o6pa3oBaHue ce
CooyyBa CO NpeAu3BUKOT Aa CTaHe reHepaTop Ha KOHKYPEHTHM M
nasapHO-OpMEHTUPAHM 3Haeka M BEWTUHU CO Lesl Aa OBO3MOXM
noronemMa BpaboTnMBOCT Ha cTyaeHTUTEe. BO 0BOj TPyA Ce npe3eHTUpaHun
pesynrtatute oA eMNUPUCKOTO UCTPaKkyBakbe YMja uen e Aa ce yrepaart
CTaBOBMTE Ha CTyAl€HTUTE BO Norsep Ha CTeKHAaTUTE TEOPUCKU 3HaeHa M
NMPaKTUYHM BELUTUHM U HUBHATa NPUMEH/IMBOCT Ha Na3apoT Ha TPYA.
Kako pesyntar Ha TO0a, (opMynMpaHM ce npenopaku 3a uaHuTe
pedopMun BO BMCOKOO6pa3oBHMUTE cucteMuM WITO Tpeba aa o6esbepar
norosieMa ycorsjaceHocT Mery nobapyBaukaTta v NOHyAaTa Ha BELITUHM
Ha nNasapoT Ha TPyA, a CO Toa M nNorosieMa BpaboT/IMBOCT Ha CTyAAGHTUTE.

KnyuHu 360pOBMW: B1COKO 06pa30BaHNE, BELITUHM, N33apP Ha TPY4, BPaGOT/IMBOCT.
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1. BoBep

N3MuHaTUTe [Be AeueHun, 3eMjute Ha JyrouctoyHa EBporna nomMyvHaa HM3 Jonr npouec
Ha TpaH3MuUMja KOjWTo MMawe Anabokn MMNIMKauum Bp3 MOIMTUYKMOT, €KOHOMCKMOT U
OMIUTECTBEHMOT >KMBOT. [loyeTHaTa TpaH3MUMCKa pelecuja, Mery Apyroto, umalle
M3paseHn HeratMBHM edeKkTM M Bp3 nepdopMaHCMTE Ha Nas3apoT Ha Tpya, WTO ce
MaHudecTnpa NpeKky BMCOKUTE CTanku Ha HeBPaboTeHOCT. MICKYCTBOTO BO peuncn cute
3eMju BO TpaH3uUuMja, BKJIydyBajku r'v U 3eMjuTe Ha JyronctodHa EBpona, nokaxkysa fexka
KpenpareTo HOBWU paboTHM MecCTa BO NMPUMBATHMOT CEKTOP MHMUMjanHO He 6elue AOBOMHO
CMNHO 3a fJa ja ancopbupa Macata OTNyWTeHW paboTHUUM Of PecTpyKTypupaHuTe
Jp)XaBHM KOMMNaHuKU. Bo UCTO Bpeme, HeycornaceHocTa Mery 6aparbaTa 3a BELWTUHWU Kaj
HoBOCO3aageHuTe paboTHM MeCcTa W CTeKHaTMTe BEWTMHW WTO M noceayBaat
paboTHMUMTE NpeTCTaByBaa peaneH W CyWTUHCKM npobnem. oyeTHaTa TpaH3uumcKka
HeBpabOTEHOCT Ce pasnuKyBa O [ApYyrvTe BUAOBM HeBPabOTEHOCT Cnopes HEKOsKY
acrekT U ce KapakTepmsmpa CO CerMeHTauuja Ha nas3apoT Ha Tpya, CO 3rofieMyBare Ha
MPOCEYHOTO BpPEME Ha Tpaere Ha HeBpaboTeHOCTa M CO HUCKa BepojaTHOCT 3a
BpaboTyBam-€.

Bo oBMe OKOMHOCTW, BMCOKOTO Obpa3oBaHMe BO 3eMjuTe Ha JyrouctodHa EBpona ce
COOYyBa CO Npean3BMKOT Aa buae reHepaTop Ha KOHKYPEHTHM BELWTUHM WTO ce bapaaT Ha
MasapoT, CO uen Ja npoMoBMpa rnoronema BpaboTNMBOCT Ha CTyaeHTUTe. BO TekoT Ha
[ABefeLeHNCKMOT Mnepuoa Ha TpaH3vuMja, CBegouM cMe Ha roneMm 6poj MpoMeHu BO
cchepaTa Ha BUCOKOTO 06pa3oBaHMe, HacoueHM KOH noaobpyBarbe Ha KBA/IMTETOT U KOH
ycornacyBare CO €BPOMNCKUTE CTaHAapau BO OBaa obnact. OBMe MpoOMeHW npeausBuKaa
nopacTt Ha 6pojoT Ha jaBHM U NPMBATHU BUCOKOOOPA3OBHM MHCTUTYLMWM U BOBeAyBake Ha
WHOBAaTMBHM eayKaTMBHM npakTuku. Cenak, 3a Aa ce MOCTUIHE YCOornaceHocT co
noTpebute Ha NasapoT Ha Tpya, pedopMMTe BO BMCOKOTO 0bpasoBaHue Tpeba Aa buaat
pasrnegyBaHn BO KOHTEKCT Ha pedhopMuTe Ha LIeNOKYNHUOT 06pa3oBeH CUCTEM.

MMajkn M npeaBua CoCTojouTe Ha Masapute Ha TPyA BO 3eMjuTe Ha JyroucrodHa
EBpona n TekoBHUTE pedopMn Ha BUCOKOOBPA30BHUTE CUCTEMU, LieNTa Ha 0BOj TpYA e Aa
MM aHanusvpa CTaBOBMTE Ha CTYAEHTUTE BO MOrned Ha CTeKHaTUTE 3Haera M BELUTUMHM
WITO Ce peneBaHTHM 3a HMBHaTa BPabOT/MBOCT. 3aToa, HajHanpen ke Guae NpeTcraBeH
KOHTEKCTOT Ha WCTPa)KyBar€TO MpPeKYy aHaiu3a Ha KapakTepuUCTUKMTE Ha nasapute Ha
Tpya BO 3eMjute Ha JyromcrodHa EBpona u HMBHWTE BMCOKOOBpa3oBHM cucTemu. [oToa,
nocebHO BHWMaHWe Ke 6uae MOCBETEHO HA OLEHaTa Ha CTABOBWTE Ha CTyAEHTUTE BO
nornea Ha MCMNoMHyBare Ha MPETXOAHUTE O4YeKyBarba, Ha KBA/NMTETOT Ha CTeKHaTute
TEOPUCKM 3HaeHa W MpakTUYHW BEWTMHKW, HA MOArOTOBKaTa 3a ycreweH TpaHcdep oa
obpasoBaHMe KOH paboTa, Kako M Ha HMBHaTa MepcnekTUBa Ha Ma3apoT Ha Tpya. 3a Taa
uen e CcrnpoBefeHO eMMUMPUCKO WCTpaXkyBakbe BpP3 MNPUMEpPOK oA CTyAeHTW BO [Ba
yHuBep3uTeTa Bo JyronctodHa Espona, n Toa: YHuBepautetor ,CB. KnumeHT Oxpuackn™
BO butona v ,Anekcangap LlyBaHun" op EnbacaH. Ha kpajoT og TpyaoB ce MOMeCTeHu
3aK/y4YHUTE pa3MuCcilyBarba W Mpenopaku 3a nagHute pedopmMnm BO BUCOKOOOpPA3oBHUTE
CcUCTEeMM BO 3eMjuTe Ha JyronctoyHa Espona.

2. KOHTEKCT Ha UCTpa)XXyBaHEeTo
TpaH3MUMCKUOT nepuoa, Mery Apyroto, MMMMuMpa Anaboku M OCTpU MPOMEHM Ha
nasapute Ha Tpya. Bp3 ocHOBa Ha MaKpOeKOHOMCKaTa aHanmsa, npoOMeHuTe

npeansBuKaHM Ha NasapoT Ha TPyA Npou3neryBaaTt of BIMjaHUETO Ha HEKOSKY chakTopu, v
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TOQ: HacefeHUTe YC/I0BW, CNpOBeAEHUTE MOMAWUTUKU WU/WIN ApYrM He3aBuCHU akTopw.
leHepanHo, TpaH3uuuckuTe pedopMU MMaa HeratMBHU edekTu Bp3 nasapuTe Ha Tpya
MaHudecTupaHu npeky rnojasata Ha T.H. ,TpaH3uumMcKa HeBpaboTeHOCT", kojalTo cnopea
CBOWTE KApaKTEPWUCTMKU Ce pasfvKyBalle of ApyruTte Tunoeu HeBpaboTeHocT [1]. Bo
[IOMEHOT Ha nasapuTe Ha TpyA, NPOLUEcOT Ha TpaH3uuuja, rnasHo, 6elle NOTTUKHAT OA:
COMCTBEHMYKOTO MpPECTPYKTyMpate W CeKTopckaTa peanokaumja [2]. Osue npouecu
ondakaa TpaHcdopMaumja Ha ApXKaBHUTE GUPMKM BO NPMBATHM M peanokaunja Ha
3HauuTeneH aen o paboTHaTa cuna oA WMHAyCTpujaTa U 3eMjOAENCTBOTO KOH PacTeyYKnoT
CEKTOp Ha YCNYXHMW AejHOCTU. VICKYCTBOTO Ha peuncu cuTe 3eMju BO TpaH3uLMja nokaxysa
[leka Co3AaBareTo HOBM paboTHWM MecTa BO MPWMBATHUOT CEKTOpP MPBUYHO He bGelle
[I0BOSIHO 32 Aa ja ancopbupa cnoboaHata paboTHaTa cuna WTO Ce nojaBu Kako pesynrtar
Ha MNpecTpyKTypupaHUTe ApXaBHU (UpMU. MICTOBPEMEHO, Kako CYLUTMHCKM npobnem ce
nojaBu HeycornaceHocTa Mery 6apaHuTe BEWTWHM 3@ HOBOCO3AaAeHUTe paboTHM MecTa U
BELUTUHUTE CO KOMWWITO pacnonaraa pabotHuumTe [3]. Kako pe3ynTat Ha Toa, nasapuTe Ha
TpyA Kaj 3eMjute BO TpaH3vuMja Ce OANMKYBaa CO Mana AMHAMWUYHOCT W CTarHaHTHa
HeBpabOTEHOCT, LITO BOAELLE KOH 3rofieMyBaHe Ha JoNropoYHaTa HespaboTeHocT [4].

3emjute oa JyrouctodHa EBponma MOxe paa ce u3aBojaT Kako nocebHa rpyna
TPaH3MUMCKM 3eMju O acneKT Ha MPOMEHMTe LWTO HacTaHaa Ha Ma3apoT Ha TpyA.
AHanusMTe MnoKaxysaaT Aeka nownTe nepcdopMaHCKM BO OBOj pPerMoH ce pesynTaTr Ha
B/IMjAaHNETO Ha moBeKe hakTopu, KaKo LITO ce: MONMTMYKaTa HeCTabWIHOCT, BMCOKOTO
HMBO Ha Kopynuuja, 3acTapeHaTa WHGPacTpyKTypa, Hepa3BUEHUTE WHCTUTYLMOHANHU
KanaumMTeTn, BMCOKWUTE AaHouM, cvBaTa ekoHoMuja uTH. [5], [6], [7] n [8]. Cute oBue
(pakTOpn Kpempaa HermoBoneH MaKpOEKOHOMCKM aMBMEeHT 1 o nonpevyBaa HaTaMOLIHOTO
nopobpysarbe Ha nepdopMaHcMTe Ha nasapuTe Ha Tpya. CoctojbaTta Ha nNasapuTe Ha TpyAa
BO 3eMjuTe Ha JyroncroyHa EBpona Moxke fa ce cymupa npeky crleHUBe KapakTepUCTUKK:

e OAPXIMBOCT Ha BMCOKM CTanNKM Ha HEBPABOTEHOCT BO TEKOT Ha MOAOIT BPEMEHCKU
nepvoga;

e M3pa3eHa CerMeHTauMja, WTO ce MaHMbeCTUpa Co HENPOMOPLIMOHASTHO 3rofieMeH pUsunK
0 HeBpabOTEHOCT Kaj onpeaeneHn CerMeHTM Kako LWTO Ce MNaguTe, XXEeHWTe U
paboTHMUMTE CO MOHWM30K CTEMEH Ha KBanndukauum;

e [OMWHAHTHa 3aCTaneHoCT Ha AOAropoyHaTa HeBpabOTEHOCT, LWTO YKaxyBa Ha
noTeHUMjanHa epo3nja Ha YOBEKOBMOT KanuTan;

e UM3pa3eHa ynora Ha anTepHaTUBHM MEXaHWM3MM 3a NpuUcrnocobyBarbe Ha nasapuTte Ha
TPYA KaKo LUTO Ce: HEaKTMBHOCT, BpaboTyBakbe BO HechopManeH CeKTop U emMurpaumja.

Bo KOHTEKCT Ha dakTopuTe WITO MMaa 3HayajHO BNMjaHWe BP3 ABWXKEHETO Ha NMa3apoT
Ha TpyA, CeKako ce M pacrnofnoXvMBuUTE BEWTUMHM M 3Haewa Ha paboTHata cvna.
EBMAEHTHO e aeka HacneaeHWoT 06pa3oBeH CMCTEM He npoayumpalle npoduam Ha kagpu
cnopepg noTpebute Ha AMHAaMMYHOTO EKOHOMCKO OMKpYyXyBarbe. OcobeHo 3HauajHo e Aa ce
noTeHUMpa fAeka BMCOKOTO obpasoBaHue 6Gelle COOHMeHO CO MPeau3BMKOT Aa M3BpLUM
pagvkanHM pedopMM BO Hacoka Ha AM3ajHMparbe Ha CTYAWCKM MpOrpamMu KOWLITO Ke
MOHyAaT MNOATPaKTMBHM 3HaeHa W BELWTMHW LITO ce npucrnocobeHn Ha noTtpebute Ha
nasapute Ha Tpya. Kako pesynTaTt Ha MoTnuLlyBakeTo U NpudakakeTo Ha BonorbckaTa
JAeKnapaumja, HanpaBeHu Ce HM3a NPOMEHM, YMe TeMNO HWMKoraw He 6uao NoaMHaMM4HO
BO MCTOpMjaTa Ha pedopMM BO CUCTEMOT Ha BMCOKOTO 06pa3oBaHue. BakBute npoMeHn Bo
ronemMa Mepa 6ea ycnoBeHM M oA pa3BojoOT Ha HOBUTE TEXHOOMMM, Of O4YeKyBahaTa Ha
CTyAeHTUTe, Of pacTeykaTa KOHKypeHuuja U Murpauuja Ha BMCOKOKBANMMWKYBaH Kagap
BO rnobanHm pamkn [9]. HoBOHacTaHaTUTE YCNOBM HaMeTHaa npucrnocobyBame Ha
KYPUKYyMUTE Ha CTYAUCKWTE NPOrpaMm 1 MHKOpNopupake HOBU HACTaBHU COAPXWHU 04
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obnactute WTO ce peneBaHTHM 3a QYHKUMOHMPaHe Ha KOHKYpPEeHTHA nasapHa ekoHoMuja,
KaKO Ha npuMep NPeTNPUEMHMULLITBOTO, BM3HMUCOT M MEHALIMEHTOT, HO M 06acTu WTO ™
HaMeTHa COBpeMeHaTa AMHaMMKa Ha EKOHOMCKMOT pa3Boj BO YCMOBM Ha rnobanusaumja
[10]. Wmajkn v npeaBuMA BaAKBUTE TMPOMEHM, HY)XHO Ce HAMeTHyBa mnoTpebaTta 3a
cornefysarbe Ha 3a10BOJSICTBOTO HA CTYAEHTUTE Of CTEKHATUTEe 3Haera W BELTUHU U
HUBHUTE Nepuenuun 3a NepcrnekTMBUTE Ha NasapoT Ha TPYA.

3. EMnupucka oyeHa 3a CTaBOBUTE Ha CTYAlAGHTUTE

3a Ja ce vcnuTaaT CTaBOBUTE Ha CTYAEHTUTE BO MOrned Ha TEOPUCKUTE 3Haea U
NPaKTUYHWUTE BELUTUHM LITO MM CTEKHYBaaT BO TEKOT Ha CTYAMPAHETO, HO M Aa Ce OLeHU
HMBHOTO 33Z0BOJICTBO OJ KBa/IMTETOT, Oele CrnpoBeAeHO aHKETHO MWCTpaXKyBakbe.
WcTpaxyBareTo belle peann3npaHo Ha penpe3eHTaTMBEH NPUMEPOK CTyAEHTM BO ABa
yHuBep3uteTa: ,,CB. KnumeHT Oxpuackn® og butona (YK/0), u ,AnekcaHgap LlysaHu" og
EnbacaH, (UNAX). Bo YHusepsuteToT ,CB. KnumeHT Oxpuacku™ op butona 6ea
aHKeTUpaHM BKYMHO 578 CTydeHTM oA LWEeCT pas3MyHu (pakynTeTn, U Toa: E€KOHOMCKU
dakynTeT, neparowkn akynTeT, TEXHWYKN haKkynTeT, daKynTeT 3a agMUHUCTpaumja u
MEHaLIMEHT Ha WHQOPMATUUKM CUCTEMM, NpaBeH ¢aKynTET M BUCOKaTa MeauLMHCKA
wkona. Ha Yuueepautetor ,AnekcaHaap LlyBaHu" 6ea aHkeTupaHu BkynHO 350 cTtyaeHTH
on 4etvpn akynTeTn: €eKOHOMCKM akynTeT, neparowkun dakynter, dakynter 3a
NPUPOAHN HaykuM M (aKynTeT 3a XYMaHUCTUYKM Hayku. FOneMmHaTa M CTpyKTypaTa Ha
NMPUMEPOKOT CNopes pasnnyHu peneBaHTHU aTpubyTun ce npeseHTMpaHu Bo TabenaTa 1.

Ta6ena 1. — [onemMrHaTa U CTPYKTypaTa Ha NPUMEPOKOT Criopes pas3findyHu aTpubyTu

YHuBepauTtet ,,CB. KnuMeHT YHuBep3uTeT ,AnekcaHaap
Oxpuacku” (YKJI0) LlyBaHn" (UNAX)
MpumMepok 578 350
Limknyc Ha cTtyaum
O0ANMNTIOMCKM 516 (89,27%) 295 (84,29%)
NOCTANMIOMCKM 62 (10,73%) 55 (15,71%)
[oanHa Ha cTyaum
1 227 (39,27%) 67 (19,14%)
2 91 (15,74%) 64 (18,29%)
3 139 (24,05%) 164 (46,86%)
4 121 (20,93%) 55 (15,71%)
Mon
MaLLKn 218 (37,72%) 123 (35,14%)
XKEHCKM 360 (62,28%) 227 (64,86%)
MecTo Ha xxuBeere
rpag 454 (78,55%) 259 (74,00%)
ceno 124 (21,45%) 91 (26,00%)

Op Tabenata 1 MOXe Ada ce 3aKayum fdeka M MOKpaj Toa LWTO rofeMuHaTa Ha
NPUMEpPOKOT e pasfinyHa, CTpyKTypaTa € penaTMBHO 61mcka BO O4HOC Ha NOronemMunoT 6poj
aTpubyTy, KaKo LITO Ce: CTerNeHOT U roAvHaTa Ha CTyAuK, MONOT U MeCToTO Ha >KUBEeHEe
Ha aHKeTUpaHuTe CTyaeHTW. lNpuMeHeTaTa MeTodonorMja Ha UCNUTYBame ce COCTOM 0f
CTaHAapOHW METoAM 3a CTaTMCTMYKO 3aKydyBame 3a Tabenu Ha KOHTUHreHuuja. Mcto
Taka, NpUMeHeTa e KoMrnapaTvBHaTa aHanms3a co Uen [ia ce U3BeaaT KOPUCHWN 3aKTyqoum v
npenopakn npu Au3ajHMpareTo Ha COOABETHM pedopMM BO CMCTEMOT Ha BMCOKOTO
ob6pazoBaHMe BO 3eMjuTe Ha JyromcTouHa Espona.
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HajHanpen ¢hokycoT Ha eMnMpucKaTa aHanmsa e CTaBeH BP3 OLEHYyBareTO Ha HMBOTO
Ha MCMOJSIHYBaHETO Ha OYeKyBarbaTa Ha CTyAEHTUTE Of acreKT Ha CTEeKHaTUTE 3Haeha 3a
BpeMe Ha cTyaupameto. Bo T10j norneg, 81,3% oA vcnvTaHuumTe OAroBopwusie [eka ce
WCMNOSIHETM HUBHUTE OYeKyBara, a caMo 5,3% oprosopuse feka HUBHUTE O4YeKyBama He
ce UCnosnHeTu, aopeka 13,4% of ucnuTaHuTe CTYAEHTM HeMaaT MUCIeHe Mo OAHOC Ha OBa
npallatbe. Pacnpegen6aTta Ha OAroBOpUTE MOKaXKyBa CIMYHOCTA MeEry MaKeIOHCKUTE W
anbaHckute %@emw, a pesynTatuTe ce NpuMKaxaHu Ha cnvkata 1.
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BOONWTO HE He HemMam ncnosnHyBaat uUcCNonHyBaaT
ncnonHyBaaTt ucnonHyeaat MuUcnexse BO Masna mepa BO ronema

BUNAX = YKIIO Mepa
Cnuka 1. — OuekyBara Ha CTyAEHTUTE BO OAHOC Ha CTEKHATUTE 3HaeHa

Hatamy 6ea oOueHETM CTABOBMTE Ha CTYAEHTMTE BO OAHOC Ha MOXHOCTUTE 3a
CTEKHYBah€ TEOPUCKN 3Haera M NpaKTUYHM BELITUHM 3a BpeMe Ha CTyaupaneTo. Bo 0BOj
KOHTeKCT, aypu 89,2% op aHKETUpaHWUTE CTYAEHTM CMeTaaT Aeka CTyAUCKUTE Mporpamu
uMm 0be3benyBaaT CONMMAHM TEOPUCKM 3Haewa, a camo 3,4% cCMeTaaT feka 3a BpeMe Ha
CTyOMParETO HE Ce CTeKHyBaaT CO AOBOMHO TEOpUCKU 3Haewa. O Apyra CTpaHa, nak,
okony 56,5% oa wvcnuTaHuuuTe OAroBOpuie fAeKka HUBHUTE CTyaAMCKA Mporpamm
06e36eayBaaT 3a10BOSIMTENHO HUBO Ha NPaKTUYHW BELWTUHU, Aoaeka 28,5% cmeTaaT aeka
BO TEKOT Ha CTyAMPaHEeTO He Ce CTeKHane CO COOABETHM MPaKTUYHM BewwTnHU. CaMo Man
gen op okony 15% of ucnMTaHMTe CTyAEHTM HeMaaT Muc/ese Mo OAHOC Ha OBa
npawane. 3a40BOJICTBOTO HA CTYAEHTUTE Of CTEeKHaTUTE TEOPUCKM 3HaeHa € NpecTaBeHo
Ha cvkaTa 2, foAeka 3af0BOJICTBOTO Of MOHYAEHWUTE NMPakTUYHU BELITUHU € MpUKaXKaHo

Ha cnukara 3.
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Cnuka 2. — CtaBoBM Ha CTYAEHTUTE 3a CTEKHATUTE TEOPUCKU 3HaEH-a
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Cnuka 3. — CTaBoBM Ha CTYAEHTUTE 3a CTEKHATUTE NPaKTUYHW BELUTUHU

OBue 0aroBopu ynaTyBaaT Ha (haKTOT AeKa CTyAeHTUTE BO TEKOT Ha CTyAMPaHEeTo
A061BaaT MHOrY NMOBEKE TEOPUCKM 3HAeHa OTKOJIKY LUTO CTEKHYBAaT NPaKTUYHN BELITUHM.
Ho, oBMe 3aknyyouym He Ce OAHEeCyBaaT Ha CUTE MOMMHbA Ha CTyauparbe, 6uaejkum
CTYLEHTUTE O TEXHUYKUTE M NPUPOAHUTE HAyKU MaHMGECTMpaaT NorojaeMo 3a0BONCTBO
BO MOrNeA Ha MNpaKTUYHWUTE 3HaeHa OTKOJIKY CTYAEHTUTE O OMWTECTBEHUTE W
XYMaHWUCTUYKUTE Hayku. Bo npunor Ha oBa TBpAet€ € U TeCTOT 3a HEe3aBMCHOCT Mery
MOAQ/IUTETUTE HA CTEKHYBAHETO MPaKTUYHM 3Haetba M (PaKkyITETOT Ha KOjLWTO npunaraat

CTYAEHTUTE (;{2=172,41;df:36;p<0,0001). MMeHO, Ha HMBO Ha 3HaudajHoCT

a = 5%, 3aknyyyBame feka Tpeba aa ce oTdhpnm HynTaTta XMnoTesa, OAHOCHO HMBOTO Ha
CTeKHyBah€e NPaKTU4YHW 3HaeHa BO rosieMa Mepa 3aBucK 0 TUMOT Ha dakynTeToT. Ho, oa
Apyra CTpaHa, nak, CTyaeHTuTe WwTto AobuBaaT NnoronemMy TeOPUCKN 3HaeHa, CTeKHyBaaT U
noronemMy MpakTMYHW BeWTUHU. Toa MOXe Aa Ce 3aKnyyun M of TeCTOT 3a HEe3aBMCHOCT
Mery MOAQIUTETUTE Ha MHAMKATOPUTE LUTO M MepaT TEOPUCKWUTE, OAHOCHO MPaKTUYHWUTE
3Haerwa. MIMeHo, Ha HMBO Ha 3HayajHoCT o =5% ce oTdpna HynTata xunotesa Ha

HesaBucHocT ( y° =130,63;df =16; p < 0,0001).

Bo ogHOC Ha npallareTo 3a NepcnekTMBUTE Ha MNa3apoT Ha TPyA NO 3aBpLUYyBaH-ETO Ha
cryamuTe, aypy 25,9% opa BKynHUOT 6poj ncnutaHuum HemaaT OAroBOp Mo OAHOC Ha OBa
npawarbe. [JobueHuTe pe3ynTaTh MNoKaXyBaaT [eka MNoBeke 0f ABOjHO € TMOroseMm
NPOLEHTOT Ha CTyaeHTn 6e3 mucnere Bo AbaHuja oTKonKy Bo Penybnvka MakegoHwuja.
NHankatMBHO e Toa wTo 18% opf CTyaeHTUTE BO MepcnekTnBa ce rnedaat cebecn kako
HeBpaboTeHW. WUCTO Taka, MHOry € MnorofieM MpouUeHTOT Ha CTyaeHTn of Penybnuvka
MakegoHuja wTo cebecn ce rnepaat kKako camoBpaboTteHn (21,9%) cnopegeHo co
crynentute on Anbanmja (5,1%) (Tabenata 2).

MHTepeceH e noaaTokoT WTo Aypu 76,8% oa MCNUTaHMUMTE OAroBOpW/E AeKa Ke ro
nNpoao/mKaT CBOETO obpa3oBaHvMe M MO 3aBplWyBaHbeTO Ha CTyauuTe oA NpB LMKYC.
Peuncn mnaeHTMYHM ce oAroBopuTE M Ha MakedOHCKMTe M Ha anbaHckute CTyaeHTH
(Tabenata 3). Toa MOXe Aa Ce 3aK/lyun U oA TECTOT Ha HE3aBWMCHOCT, T.€. AeKa Ha HMBO
Ha 3HayajHocT oA 5% Tpeba ma ce npudaTi HynTaTa XMNOTe3a 3a HE3aBMCHOCT Mery
MopanuTeTuTe n npunagHocTa Ha CTyaeHTuUTe Ha YHMUBEP3UTETOT

(x> =3,457;df =2; p<0,178). OBMe oaroBOpM KOpECTIOHAMPAaT U CO (aKTOT LITO
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rofieM Aen o aHKETUpaHWTe CTYAEHTM uan cebecu ce rnefaat HeBpaboTeHW, WM, nak
HeMaaT M3rpageHo MUCIEHE MO OAHOC Ha NpaLlarbeTo 3a BpaboTyBarbe N0 3aBPLUYBAHETO
Ha CTyauuTe.

Ta6ena 2. — NepcnekTvBa Ha Na3apoT Ha TPYA MO 3aBPLUYBaHETO Ha CTyAuUTE

BpaboTteH Ha Bzt L2

HespaboTeH Celier L CTpyKaTa Kaj Aipyra CTpyka BkynHo
BpaboTeH  MUCNEHE Kaj
paboToaaseLl
paboToaaseL

UNAX 61 18 134 106 31 350
(%) 17,4% 5,1% 38,3% 30,3% 8,9% 100,0%

YKNO 105 125 104 183 53 570
(%) 18,4% 21,9% 18,2% 32,1% 9,3% 100,0%

BkynHo 166 143 238 289 84 920
(%) 18,0% 15,5% 25,9% 31,4% 9,1% 100,0%

M3Bop: NpecmeTka Ha aBTOpUTE

Ta6ena 3. — AMb6MUMM 3a NPOAO/DKYBake Ha 06pa30BaHNETO MO 3aBPLIYBAHETO Ha CTYAUUTE

[a, Bo ucrata [a, Ho BO Apyra

He BkynHo
CTpyKa CTpyKka

UNAX 79 201 70 350
(%) 22,6% 57,4% 20,0% 100,0%

YKJ10 134 349 87 570
(%) 23,5% 61,2% 15,3% 100,0%

BkynHo 213 550 157 920
(%) 23,2% 59,8% 17,1% 100,0%

M3Bop: lNpecMeTka Ha aBTopuTe

4. 3akslyyoum M npenopaxkm

KBanuMTeToT Ha BWCOKOTO obpa3oBaHWe nMpeTcTaByBa TeMa LWTO KOHTUHyMpPaHO
npeav3BrKyBa BHMMaHWe, Kako of CTpaHa Ha akageMCKuTe KpyroBu, Taka W of CTpaHa Ha
JOHECYBaunTe Ha OaNykn. TekoBHWUTE pedopMM BO CUCTEMUTE Ha BUCOKO 06pa3oBaHME BO
3eMjute Ha JyrouctodHa EBpona ja HameTHaa noTpebaTa 3a eBanBaumja Ha HUMBHATA
edukacHocT. Bo 0BOj Tpya e HanpaseH obua BakBaTa OUeHa da Ce Hanpasu Mpeky
corfneayBareTo Ha CTaBOBWUTE Ha CTyAEHTUTE BO MOrnea Ha KBaSMTETOT Ha CTeKHaTute
TEOPUCKM 3HaeHa M NPaKTUYHWM BEWTWMHW. Bp3 OCHOBa Ha aHanu3ata crpoBedeHa Bp3
NpUMepoK oA CTyAEeHTM BO [Ba YHMBEpP3UTETa o4 3eMjuTe Ha JyromcroyHa Espona, moxe
Ja ce 3aK/yyn geka CTyAMCKUTE nporpaMun, reHepasiHo, m UCMOMHyBaaT OYeKyBarbaTa Ha
CTyAeHTUTEe W [deka Tve BO MOrofieMa Mepa Ce 3aA0BOSHM Of CTeKHaTUTe TeopuCKu
3Haera OTKOMKY Of NPakTUYHUTE BewTuHKW. MNoKpaj Toa, NOCTOM u3pa3eHa HeM3BECHOCT U
necuMusam BO MOrfed Ha MAHMTE MEePCneKkTMBM Ha nasapuTe Ha Tpyd, WTO MOXe Ada ce
CMeTa Kako efHa o4 NpUYnHMTE 3a NpoAO/IKYBake Ha 0bpa3oBaHMETO MO 3aBpLUYyBaHETO
Ha CTyauuTe.

Pesyntatute o4 peanu3npaHoOTO WCTpaXyBake HECOMHEHO MOTBpAyBaaT JAeka
BpaboT/MBOCTa Ha MnaauTe BO rosieMa Mepa e AeTepMUMHMpaHa o4 BUAOT Ha CTeKHaTuTe
3HaeHa W BeLTWHKU, Kako M Of HMBHATa KOPECMOHAEHTHOCT co notpebute u 6aparbata Ha
nasapoT Ha Tpya. [lobveHnTe co3HaHMja jacHO yka)kyBaaT Ha notpebata oa AMHAMWYHO
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NpecTpykTypupare Ha CTyauckuTe MporpaMM WM HUBHO peausajHuparbe  crnopej
CneunduKkiTE U NoTpedUTe HaMEeTHATW Of COBPEMEHMOT EKOHOMCKWU pa3Boj, KOjITO Cé
rnoBeke ce TEMEN Ha MpUMEeHaTa Ha COMUCTULUMPaHM 3Haeka U BELWTWHW, Of €[Ha
CTpaHa, u Ha aueep3nduumpaHa NoHyAa Ha CTpyyHu npodwan, oa Apyra ctpaHa. Bo oBoj
KOHTEKCT pedopMnTe BO naHuHa 6u Tpebano ga ondarart:

Kpenparbe Ha (pnekcMbunHn KypukyayMu U norosieMa 3acTaneHoCcT Ha KypceBuTe LWTO
Ke v pa3BMBaaT KpeaTUBHOCTa M NPETNPUEMAYKUTE 3HaeHba Ha CTYAEHTUTE;

NpoOMeHa Ha TPaAVUMOHANHUTE MPUCTaNM U METOAM Ha y4yere M NpUMEHa Ha METoau
3a NpeHeCcyBake Ha NPaKTUYHUTE 3Haeba;

norofieMa BK/YYEHOCT Ha MNPEeTCTaBHAUM 0f  OU3HMC-CEKTOPOT W YCnewHu
npeTnpueMauM BO €AYKATUBHWMOT MPOLUEC M BO MNPEHeCyBatbeTO Ha WCKYCTBEHOTO
3HaeHe;

BOBEAyBak€ CTUMYMATUBHW Mepku (HarpaauM) 3a YCNewHW MpeTnpueMadkn naen
NOHYZEHW OA CTYAEHTH;

pa3Boj Ha CTYAEHTCKM LIEHTPY 3a NPETNPUEMHULLITBO U MHOBAaTUBHOCT;

(uHaHCMCKka noMoWw M NpUMeHa Ha ApyrM MepkM 3@ MOTTUKHYBae Ha
caMoBpaboTyBakbe Ha CTYAEHTUTE;

BKJTydyBatbe Ha CTYAEHTUTE BO KOHKPETHM MPOEKTU U aKTUBHOCTU Ha KOMMaHUMTE CO
COMCTBEHW NPeAnosu, peLleHuja n naew;

NOTTUKHYBatbe Ha NPETNPUMEMAYKMOT AyX, camogoBepbata M MoTMBauMjaTa 3a
npesemMare NpeTrnpuemMadyky MHULNATUBI.

BakBMOT Npunos Ke 0BO3MOXW CTECHyBaH€e Ha OMCEroT Ha AeduuUMTapHU BELITUHMU LUTO

ce 6apaaT Ha Mas3apoT Ha TPyA W Ke BAMjae 3a NopacT Ha BpaboTeHocTa. UcToBpeMeHo,
CTEKHaTUTE BELITMHU Ke MpUAOHecaT 3a 3rosfieMeHa eduKacHOCT BO M3BpLUIYBatETO Ha
npocecnoHanHuTe 06BPCKM M 3a4a4M CO ANPEKTHM MO3UTUBHU UMMIMKALMM BP3 BKYMHWUOT
COLMO-EKOHOMCKM pa3Boj.
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BPABOTJ/INBOCTA HA CTYAEHTUTE

n ANMNJIOMUUTE U NPOBJIEMOT

CO OA4J/INBOT HA MO30OLIM BO PENYBJIUKA
MAKEAOHUIA

Aou. g-p /bynyo Erimos’

! Exoromckn gpaxysirer — Ckonje, YHusepsurer,,Cs. Kupun n Meroau;" Bo Ckorije, By/.
loye fenqes 9B, 1000 Ckorije, Perybrmka Makegornja, e-mail:
eftimov@ecct. ukim.edu. mk

Peny6bnuka MakeaoHuMja oBaa roaguMHa HaBpllyBa efHa pAeueHuja opf
noTnuwyBaweTo Ha Bonowckata Aaexnapauvja. He coMHeBajku ce BO
CBOMTE €BPONCKM acnupaumm, jacHo n 6e3 gBoyMere npesemMa rosem
6poj Ha pecdpopMM BO BUCOKOTO 06pa3oBaHME KOM CO TEKOT HA BPEMETO
Tpebawe pna o6e3bepar HeroBa KOMMNATMOMIHOCT CO OCTaHaTuUTe
€BpOoncku 06pa3oBHN CUCTEMM, HO U YCNELIHO 3a40BOJIyBakbe Ha HOBUTE
noTrpebu Ha na3apoT Ha paboTHa cuna.

EapHa AeueHnja KOHTUHyMpaHuM pedopMM € NPWIMYHO AOJAr nepuop
nocsie KOj e pea Aa ce HanmpaBuM eAeH NMpecek U AeTasiHa aHa/M3a Ha
N1IAaHUPAHOTO U NOCTUIHATOTO.

Co uen pga ce o6e3bepgaTr eMNUPUCKM MOAATOUM 3@ NOCTUrHATUTE
pe3ynTaTtM of oBuMe KOMIUJIEKCHM pecdopMu, cnpoBeAeHa e ceondaTHa
CTyAMja Ha MaKeAOHCKUOT BUCOKOO6Gpa3oBeH cucTeM co nocebeH ¢okyc
Ha BpaboTNIMBOCTA Ha CTyAeHTUTE M [AUNJIOMUMTE Kako efHa of
HajBakHuTe BonowbCcku uenm.

3a notpebute Ha Taa cryauja, Nokpaj oduuMjanHUTE CTAaTUCTUYUKMH
nopaTouun, CNpoBeAEeHO e eMNUPUCKO UCTpaXkyBarbe Ha 981 ctyaeHT of
MaKeAOHCKUTE APXXaBHU U NPUBaTHU yHUBep3uTeTU. UCTparkyBaheTo u
noKpaj penatuBHO roseMmotr 6poj Ha NMO3UTUBHMU pe3ynTaTv, 3a Xan,
OTKPM M HEKOM HENOBOJIHM TPEHAOBM, KaKO LUTO ce 3rosieMyBatbe Ha
MPOLEHTOT Ha HeBpaboTeHM NMua co BUCOKO o6bpa3oBaHue BO BKYNHUOT
6poj Ha HeBpaboTeHM M oanMB Ha Mo3ouu. Ha kpajoT Ha 0BOj Tpya ce
npeTcraBeHn HEKOM MNOoTeHUuMjaNHu peleHvja 3a npeBeHuparbe Ha
OA/ZINBOT Ha MO30LM U 3rosieMyBatbe Ha BpaboT/iIMBOCTa Ha CTyAAGHTUTE U
aunaoMuure.

KnyuHn 360poBM: Bucoko o6pazoBaHne, pegopmy,  MPaKTUYHO — MCKYCTBO,
(HE)BPabOTEHOCT, 04/MB Ha MO30LM, MOTEHLMIEITHN PDELLIEHM]A.
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1. CoBpeMmeHuTe pechopMmn BO BUCOKOTO 06pa3oBaHmue BO
Peny6bnuka MakenoHuja

Bo nocnegHuee gge feueHun Bo P MakefoHwWja, @ n BO CBETOT BOOMLWITO, Ce Cydnja
ronem 6poj NpoMeHM KOM HECOMHEHO HaMeTHaa ronemu npeamssuuun. MapanenHo co
noiuTMYKaTa W eKOHOMCKaTa TpaHcdopMauuja Ha ApxaBata MO HEj3nHOTO
0CaMOCTOjyBarbe, Moj CUIHOTO BAMjaHWE Ha CBETCKMTE mnpouecu Ha rnobanusaumja, ce
C/lyus OTBOparb€ Ha rpaHULMTE, 3rofieMyBatb€ Ha MOBMIIHOCT@ Ha Nyreto, CUSHa
AVMHaMMKa Ha NpoMeHuTe, 6p3 pa3Boj Ha TEXHWMKaTa M TexHosorvjata, co nocebeH akUeHT
Bp3 WHdoOpMaTMUKaTa TexHonorvja. Cute TMe MpoMeHM ja HaMeTHaa noTtpebaTta of
LIeNOCHO MpecTpyKTyMpare Ha MakeJOHCKOTO ONWTECTBO.

N BucokoTo o6pasoBaHMe He 6Gelle MMYHO Ha OBME ClydyBatba. OnwTecTBeHuTe
NPOMEHN HECOMHEHO 6apaa M HEroBO MPUCTOCObYBake Ha HOBOCO3AaAEHUTE NPean3BULM
BO OMKpPYXXyBarbeTo. Mpea yHUBEP3UTETUTE Ce NMOCTaByBaa HOBW, MOWMHAKBK 6Gapatba, CO
WTO TMe fobuja HOBa, Aaneky MoHarnaceHa ynora of fotoralwHaTta. Ce 6apaa HoBM
3Haewa, ce Gapalle KpUTUYKO pa3MuciyBakbe, ce Gapalle co3gaBarbe MpeTrnpueMadka
CBECT W KynTypa Kaj CTyAeHTuTe, ce Oapalle HMBHO BOOPYXXyBatbe CO COBPEMEHM
BELTUHN, (DNEKCUBWUMIHOCT M CMOCOBHOCT Aa ce HocaT CO MAHWTE npoMeHwn. O HWB ce
OYeKyBalle Aa MOHyAaT pelleHuja 3a TEKOBHUTE MpobnemMu, Aa rv npeasuaat uaHuTe
npeavsBuUM, Aa pa3BujaT MHOBATMBHM PELUEHM]jA U MOAENM Ha 06pa3oBaHME Kou Ke My
ocurypaT KOHTUHYMpaH OMLUTECTBEH Pa3Boj Ha OMWTECTBOTO BO BUCTMHCKA Hacoka.

Toa ja HameTHa noTtpebaTa 3a [OHECyBatbe€ HOBAa MUCMja M BU3Wja 338 BUCOKOTO
06pa3oBaHWe, HOBM CTpaTErMCKM Lenu, An3ajHuparbe HoBa CTPYKTYpHa WM OpraHu3aumcka
MOCTaBEHOCT Ha YHWBEP3UTETUTE, HOBM HacCTaBHM MNpOrpaMu, HOBM METOAOSIOrMM 3a
crnefere Ha KBanuTETOT BO paboTerheTo, MM HMBHA HOBa peausajHMpaHa ynora BO
OMLITECTBOTO.

OBa 6ewe HeonxogHo BO P MakemoHuja 3a Aa ja 3a3eMe BMCOKOTO o6pa3oBaHue
cBOjaTa ynora Bo 06e36eayBareTO Ha PyHAAMEHTaNHaTa CTabuNHOCT Ha HaumMoHanHaTa
€KOHOMMja, 3@ MNOTTUKHYBake Ha eKOHOMCKMOT pacT W 33 3ajakHyBarbe Ha
KOMNETUTUBHOCT@ HA jaBHMOT M MPUMBATHUMOT CEKTOp, 3a co3daBarbe edukacHa
nerncnatmea n NpakTULMpare Ha BUCOKM CTaHAapan u BpeaHoctu [1, crp.17].

BHaTpeluHWTE npouecn Ha TpaHchopMauunjaTa, Kako U Npeans3BULMTE Ha EKOHOMCKM,
MONUTUYKWN, KyNTYPEH, eKONOLKM U 6e36eaHoceH nnaH, 6apaa nobnucka MeryHapoaHa
copaboTka Mery [p)aBuUTe BO PpELIABaHETO Ha C/IMYHWUTE, OAHOCHO 3aeAHUYKUTE
npobnemn, WTO HECOMHEHO ynaTyBawe Ha notpeba 3a KOMNATMOMNHOCT WM Ha
obpazoBHUTE cucTeMn unm 3a 6p3a obpasosHa rnobanunsaumja.

Penybnuka MakenoHunja, 6e3 CcOMHeBake, BO CBOMTE €BPOMCKM acnupaumn w
eBpornckata WAHWHa, jacHO u 6e3 ABOyMere 3ayekopu Mo NaTtoT KOH pedopMuTe BO
BMCOKOTO 06pa3oBaHue, KoM Ke ja OBO3MOXAaT TakBaTa KOMMAaTUBUIHOCT CO OCTaHaTuTe
€BpOnckn 06pasoBHM CUCTEMM, HO U CO HOBUTE NOTpebM Ha NasapoT Ha paboTHa cuna.

2. bonowcknoT npouyec Bo Penybsiinka MakegoHuja

MNako Penybnnka MakepnoHuja dopManHo npucrtany KoH bonorsckmoT npouec 8o 2003
roavMHa, HEKOMKy roAvHM npea Toa Taa Mpeseae  Hekoum 4dekopu 3a  nobpso
npucnocobyBare Ha MaKeaOHCKMOT 06pa30BEH CMCTEM KOH eBPOMNCKUTE CUCTEMM, Kako Ha
npumep obBpckata Ha YHMBEpP3UTETMTE Ada MpucTanaT KOH BoBeayBameTo Ha EKTC
CMCTEMOT M KOH AM3ajHuUparbe Ha HacTaBHUTE MporpaMu criopes npuHuMnute o bonorba.
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BoeaHo, BO npaBey Ha jakHene Ha npuBaTHaTa MHULUMjaTUBa, Ce A03BONM U OTBOpPAHE Ha
NpUBaTHU GaKynTeTU U YHUBEP3UTETU HA AOMALLHA WKW Ha CTpaHCKa MHUUMjaTMBa.

Peanusaumnjata Ha Bonotbckute uenm Bo Penybnnka MakefoHuja, nounTyBajku v
HauMOHaNHUTE KYNTYpHU BpPeaHOCTM M OCOBEHOCTM Ha MNOCTOJHUMOT BMCOKOOHpa3oBeH
CcUCTeM, Mokpaj 3roneMeHata eduKacHOCT BO CTyAMpaneTo, norosemMata MO6UIHOCT Ha
CTyAEHTUTE W aKaAeMCKMOT Kagap, noaobpeHMOT KBanuTeT Ha 06pa3oBHMOT Mpouec U
MoaKTUBHATa yfora Ha CTyaeHTuTe BO 06e3beayBarbeTo KBanuTeT, MOXebu HajBakHO oA
ce Tpebawe pfa OBO3MOXM WM nogobpa 06pa3oBHa CTPYKTypa Ha HacCeNneHWeTo W
3rofieMyBak€e Ha MOXHOCTa 3a BpaboTyBarbe Ha AUMNIOMUPAHUOT Kajap Ha HaUMOHANHUOT
1 Ha eBpPONCKMOT nasap Ha Tpya [1, cTp.265].

Penybnuka MakenoHuja oOBaa rogvHa HaBpwM TOYHO efHa JeueHuja of
MoTNMIYBakeTo Ha bonowckata Aaeknapaunja. lonem pgen oa  pedopmute  Kou
npouaneroa oA Hea 6ea CNOXEHW, HENpUjaTHU U AONrOTPajHN, HO, KOMKY M Aa 6ea TeLlKu
3a CnpoBefyBatbe, CEKorall ce OncTojyBalle Ha pechopMCKMOT Kypc, UMajku ri npeasua
6eHedmTUTE WTO Tpebalue aa ce OCTBapaT CO HUB.

EnHa peueHnja KOHTUHyMpaHu pecdopMy € MPUIMYHO [OAT Mepuoa no Koj e pea u
OYEeKYBaHO f[a Ce HanpaBuM eAeH Mpecek M [eTanHa aHaaMsa Ha MNJaHUPaHOTO M
MOCTUrHATOTO, Ha OYEKYBaHOTO M peanu3vpaHoTo. M gocera ce npaBeHW onpeaeneHu
obnan 3a aHanmM3a Ha pesyntatute op bonowckMoT npouec Bo P MakegoHuja, Ho,
Hajuecto, Toa Ce WM UCTpaxyBatba Ha KOHKPETHM U cCrneumduyHn acnektn o
pedbopMMTE, Kako Ha npuMep, uMNneMeHTaumjata Ha EKTC [2], edektute op
aucnepsvpaHuTte cryamm [3], akagemckata M CTyaeHTckaTa MobunHocT [4], wim ce
MOKOMMMIEKCHW aHanM3n, HO Ce M3BeAeHW OAaMHa, Kako, Ha npuMep, aHanm3aTa Ha
KanauuteTute 3a Ao6po ynpaByBatbe BO 0bpa3oBaHueTo [5], wm noBp3yBake Ha
BMCOKOTO 06pa3oBaHMe co na3apoT Ha Tpya [6]. OHa WTo HegocTacyBalle € TOKMY eAHO
UCTpaxyBare 3a edekTnte of pedopMuTe BO BUCOKOTO 06pasoBaHMe BO [AeNO0T Ha
edmKacHOCTa Ha CTyaMpareTo M BpaboOTAMBOCTA Ha AMMNIIOMUPAHUTE CTYAEHTU WU
€BEeHTYaIHUTE NPOMEHM BO 06pa3oBHaTa CTPYKTypa Ha HaCeneHMeTo.

3. UcTpaxyBame

MoTuBMpaHn O BakeBaTa COCTOj6a, NpuUCTanuMBMeE KOH WUCTpaxyBame M aHanusa Ha
MOMeHTanHata coctojba BO BMCOKOTO obpa3zoBaHue BO P MakedoHuja M MNOCTUrHaTuTe
pe3yntatM o4 eaHodeueHuckuTe pedopMcku Mpouecu. 3a Taa uen, Mokpaj Toa LWTo
KopucteBMe oduvumjanHM nogatouM 04 ApPXKaBHUTE WHCTUTYUMM, CNpoBeaOBME W
COMCTBEHO MCTpaxkyBarbe Ha 981 CTyAeHT oA ApXXaBHWUTE WM MPUBATHUTE YHUBEP3UTETU
BO fApxaBaBa. McTpaxysareTo 6elle cnposBegeHo BO nepuogotr o 26.03.2012 go
21.05.2012 roaguHa, cO MOMOW Ha aHKETEH MpallajHWK. 3a Kpeupawe, naHcuMpare u
TeXHWYKa noaaplika Mpuv CNpoBeaAyBakbeTO Ha MUCTpaxyBareTo, belwe KopucTeH
6ecnnatHmor codtBep KwikSurveys. Tpu HeEroBoTO Kpeumpare Cce WuMaa npeasua
MCKYCTBaTa Ha BeKe AOKa)KaHW aBTOPUTETU BO AENIOT Ha BaKBMOT TUM UCTPaXKyBatba, Kako
“ Ha NoBeKe CIMYHM UCTpaXKyBakba CMpOBEAEHN BO COCEAHMTE, HO M BO HEKOW MOAANIEYHM
eBpornckn 3emju. Osme 981 mcnutaHuum (KoM Ce Ha cBojaTa npeTnocsiegHa, OAHOCHO
nocnegHa roavMHa of CTyAMpareTo, WK Ce LUTOTYKY AUMNSIOMUPaHKW, HO He MoAosro of
eAHa roavHa), couMHyBaaT 2,6% on BKyMnHaTa CTyAEHTCKa Monynauuja koja cnara BO
HekOja 04 OBMe KaTeropuu, WTO AedUHUTMBHO O nOoTBpAyBa (AKTOT Aeka OBa
NCTpaXyBare € NPUINYHO pernpe3eHTaTUBHO U BepOAOCTOjHO (BMAM ro MpunoroT).
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4. Pe3ynTtaTtn oA UCTpaKyBareTo
4.1. Bucoxoobpa3zoBaHHn kagpH Bo Penybsinka MakegoHuja

Bo 0OBOj MOMEHT, y4ecTBOTO Ha BMCOKOOOpa3zoBaHUTE Kagpu BO paboTHaTa cuna Ha
Penybnuka MakepoHunja usHecyBa 18,9%. Tpeba ga ce Harnacu geka OBOj NMPOLEHT oA
2003 roavHa p#o AeHec 6enexv TeHAeHUMja Ha MOCTOjaH MOpacT, a CO ornea Ha
cnyyyBarbaTa BO 06pa3oBaHMETo, Ce O4eKyBa OBOj TpeHA Aa OCTaHe HErnpoMeHET U BO
6n1cka naHuHa (Buam ja Tabenata 1 Bo MNpunoror).

Cenak, 0BOj MpOUEHT Ha BMCOKOOOpa3oBaHW Kafpu Of aKTMBHOTO HaceneHue Bo P
MakenoHwja,Bo cnopeaba co nopassueHuTe 3emju o4 EBpona, HO 1 CO 3eMjuTe oA HaLIETO
COCEACTBO, € Ha penaTMBHO HUCKO HMBO. CaMo 3a cnopeaba, okony 37% o nuuata Ha
Bo3pact o 30 ao 34 roaMHn BOo EY uMaaT yHMBEp3UTETCKA AMMNJOMa WM HEj3MH
ekBuBaneHT, 40% Bo CAA v Hag 50% Bo Janonuja [7, cTtp.12]. Bo P MakepoHuja T0j
NpoLEeHT usHecysa 22,3% (Buau ja Tabenata 2 Bo lMNpunoror).

Kako no3uTuBeH TpeHA KOj oM BO Hacoka Ha noaobpyBare Ha BaKBaTa He3aBWAHa
COCTOj6a € KOHTMHYMpaHOTO 3rofieMyBarbe Ha OpojoT Ha CTyAeHTMTe Of roauHa BO
roavHa, kOj BO 0BOj MOMEHT u3HecyBa npubnmxHo 56 906 cCTyaeHTH, cneaeHo co
3rofieMyBahe Ha 6pojoT Ha BMCOKOOOPA30BHWN MHCTUTYLUMK (139 npuBaTHU U APXKaBHU) U
CO 3ronemMyBare Ha 6pojoT Ha HacTaBHUuUM — 2 207 (Buam ja Tabenata 3 Bo MNpunoror).

Bucokoto obpasoBaHvMe BO P MakemoHuja, oA npuBMAEerMja Ha MankyMWHa, CTaHa
npaBo Ha cekoj. MocneaHnBe roaMHU C& NoBeKe Mfaau Nvua pellaBaat Aa ce 3anuwaT Ha
dakynter. Cnopep nogatouute 04 MWHUCTEPCTBOTO 3a 06pasoBaHMe M Hayka Ha P
Makegonuja, Bo 2010 roa. aypun 96,5% oa MaTypaHTUTe ce 3anuwane Ha dakynTeT (3a
pasnuka of 85% Bo 2008 roa., 64% Bo 2007 n 42% Bo 2006 rog.) [8].

N HaweTo wuCTpaxyBatbe MOTBPAM [AeKa noronemMumor 6poj MnagM avua  BO
obpa3oBaHMeTO rnegaaT nacow 3a nogobpo yTtpe. Ha npawakweto ganu  no
AMNNOMMPAETO MNaHWpaaT da M MpoAo/mKaT CBOMTE CTYAMM Ha MOCTAUMIOMCKU U
[AOKTOPCKM CTyaun, aypu 65,4% on CTyaeHTUTe OAroBopwie noTepaHo, 24,2% of HUB ce
ywTe He 3HaaT, a camo 10,4% oaroeopwune HeraTuBHO (B1AM ja cinkata 1 — Mpwnor).

Ho, 61 6uno npemHory HavBHO TyKa [a ja 3anpeMe aHanusaTta M Aa 3akiyduMMme [eka
paboTuTe Ha 0BOj NnaH oAaT BO BMCTMHCKATa Hacoka. 3a Taa uen ce obugoBMe da rm
NaeHTUPUKYBaAME KYYHUTE MPUYMHM 3@ BaKBMOT TpeHA, Ma Kako pesynTaT Ha Hawata
aHanu3a [10jaoBMe A0 CreAHNOB 3aK/Ty4yoK: BepojaTHO MOBEKETO MNaaM Toa NMPUMapHO ro
npasaT nopaaym xenbaTa 3a cBoja obpa3oBHa Haarpagba, Ho ronem 6poj o4 HMB BO YNUCOT
Ha akynTeT, UM BO NPOAOIKYBAHETO HA 06pa30BaHMETO Ha BTOP WM TPeT LMKIYC Ha
CTyAauun, rnegaat npvBpeMeHo npubexuwTe of HeBpaboTeHOCTa Koja e XpoHuuHa 6onka
Ha MakeaoHckoTo onwTecTtBo. Co oBa TWe ro ognaraat npouecoT Ha H6aparbe paboTta u ce
obuaysaat da rm 3rofniemar LWaHcuMTe 3a BpaboTyBame BO naHuHa. Ce pa3bupa, He Tpeba
Ja ce 3aHeMapu W BNMjAHWETO Ha arpecMBHUTE MeauyMCKM KamnarbM Ha Bnapata Ha P
MakegoHuja BO kou ce npornarupaat 6eHeduTUTE 04 BMCOKOTO 0H6pa3oBaHue, Kako 1M o4
OTBOPAH-ETO HOBM YHMBEP3UTETM, hakynTeTu n ronem 6poj AvcnepsvpaHun CTyauum BO
MecTa Kou gocera He bune yHMBEpP3UTETCKN LIEHTPM.

BoenHo, ywTe efeH MOWHE 3HayaeH AeTa’b KOj MOCTOjaHO Ce HaMeTHyBale U o
OKYMupa HalETO BHUMMaHWe BO aHanu3aTa, € (hakTOT LTO 3rofieMyBarbeTO Ha Y4eCTBOTO
Ha /MUA CO YHMBEP3UTETCKA AMMNIOMa BO BKYMHOTO aKTMBHO HaceneHue Moxe aa ce
3rofieMyBa M Ha CTpaHaTta Ha BpaboTeHuTe nvua (WTO cekako e aobpa M nocakyBaHa
onuuja), HO M Ha CTpaHaTa Ha HeBpaboTeHuTe nmua (LWTo € AePUHUTUBHO HeMomnyapeH u
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HajManky MocakyBaH TpeHA 3a cekoe OI'ILIJTECI'BO). 3a Taa uen, HawuoT WHTepec ro
HacouMBMe KOH NnojeTasiHa aHanm3a Ha CeKoj o4 OBMe NOeANHEYHN acrneKkTy.

MpBO, NpucTanuBMe KOH aHaiu3a Ha y4yecTBOTO Ha BpaboTeHWTe nuua CO BUCOKO
ob6pasoBaHMe BO BKyrnHaTa BpaboTeHOCT Ha P MakeaoHuja, 1 Toa 3a nepuogot 2008-2013
roavHa un KoH cnopeaba co coctojbata Ha 0Boj nnaH Bo 2003 roamHa, Kako rogmMHa Bo Koja
oduumjanHo npucrtanmeMe Ha bonorckmMoT npouec (Buan ja Tabenata 4). Kako wTto Moxe
Ja ce BuaM oA nogatoumTe, 6pojoT Ha BpaboTeHM CO BUCOKO ObpasoBaHue Genexwu
KOHTMHYyMpaH nopact n Bo cnopeaba co cocrojbata og 2003 roguHa e peuncn ABOJHO
3ronemMeH. M npouUeHTOT Ha NMua CO BWMCOKO O6pasoBaHMe BO BKYMHOTO BpaboTEHO
HaceneHune 6enexwu nopact, oa 13,8% Bo 2003 roanHa, Ha 21,1% Bo 2012 rogmHa, WwTo
cekako e fgobap TpeHa.

Ho, 3arpuxyBaykun € (akToT LITO napasieniHo CO OBOj TPEHA, UCTOBPEMEHO Ce Cly4yBa
W TPEeHAOT Ha NnopacT Ha MPOLEHTOT Ha HeBpaboTeHM NMua Co BUCOKO obpa3oBaHue BO
BKynHaTa HeBpaboTeHocT oa 7,8% Bo 2008 rogvHa Ha 15,1% Bo III Tpumeceuje Bo 2013
roavHa, WTo e NPWINYHO 3arpuXyBadka TeHaeHumnja (Buam ja Tabenata 5 Bo Mpwunoror).
Camo 3a cnopegaba, Toj npoueHT Bo 2003 roanHa nsHecysan oagaj 5,6%.

YwTe noanapMaHTeH € MOAaToOKOT [AeKka MOoBeke o4 nosoBuHaTta og osue 41 509
HEBPAbOTEHM /NMUA CO BMCOKO 06pa3oBaHMe Ce AONrOpOYHO HEBPabOTEHW, OAHOCHO
6apaaT paborta 1 unm noseke roamHu. Kosky nogonro osve nvua 6apaat paboTa, TOKy
MoBeKe Ce 3rofIEMyBa PU3MKOT 3@ HUBHO BKJIyUyBakbe Ha Ma3apoT Ha paboTHa cuna npea
C& nopaau 3acTapyBarbe Ha CTEKHaTWUTE 3Haetba M KBanuduKaumum, HO 1 nopaan akTot
WITO OBME NMLA HEMAAaT HWKAKBO PabOTHO MCKYCTBO, Ha KOE C& MOYECcTO WMHCMCTUpaaT
paboTodaBLUMTE BO CBOMTE Orflack 3a BpaboTyBatbe. BoeaHo, kako NMoMuHyBa BpPeEMETO, ce
3rofileMyBa M HMBHATa BO3PAcT, LITO MM MpaBW yWTE MOHEKOHKYPEHTHU BO OAHOC Ha
HOBUTE B1COKOO6PA30BaHM Kaapy Ha nasapoT Ha paboTHa cuna.

Ha KkpajoT, nocton peaneH pv3vK TWe BOOMWTO Ja HE Ce BK/y4YaT Ha Ma3apoT Ha
paboTHa cvna, un nak ga éuaat NpuHyAeHW Aa ce 3a40BOMaT CO paboTHM MecTa 3a Kou
He e 3a40/KUTENTHO BUCOKO 0bpa3oBaHue, Na HUBHUTE MHBECTMUMM BO 06pa30BaHMETO Aa
oCTaHaT 3anyaHu [6, cTp.25].

N MUCNereTo Ha CTyAeHTUTE KOpecrnoHaMpa co onwTata coctojba koja Bnagee Ha
Mas3apoT Ha paboTHa cuna. Ha npawareTro KONKy Ce 3aA0BOSIHUM Of MOXHOCTWUTE 3a
BpaboTyBatbe NO AUMSIOMUPAHETO, HajronemMmoT gen, waum npubamxHo 47%, o
CTYAEHTUTE-UCMUTAHULM OAroBOpWe AeKa Ce He3agoBonHu, 25% op HMB ogrosopune
[eKa ce AeNyMHO 3aZl0BOJIHM, a okosly 28% McKaxkane 3af0BOJICTBO O MOXXHOCTMTE KOM
UM ce HyaaT 3a BpaboTyBare (BMau ja Tabenarta 6 Bo Mpunoror).

Cnopep, CTyAEHTUTE, HajBaXKHWU MPUYMHU 33 HEAOBOJIHATE MOXHOCTU 3a BpaboTyBam-€
ce: nowarta cocrtojba Ha nasapoT Ha pabotHa cuna (58,5%), HeMareTO MNpPaKTUYHO
nckyctBo (23,5%) n HecooaBETHUTE 3HaeHa U 0byka CTEeKHaTM Hu3 cTyamparbeTo (4%)
(Bnau ja Tabenata 7 Bo lNMpunoror).

YyecTByBaMe noTpeba Aa anenvpame 4O HAANEXHUTE APXaBHW OpraHn CEpUO3HO Aa
npuctanaT KOH MWCMUTYBakbe Ha MPUYMHUTE 3a BakBaTa HeraTMBHa cocTojba. O
KpyUMjanHO 3Hauertbe € Aa ce yTBpAM Aaiu BakBaTa TeHAEeHUMja e pesynTaT Ha ce
noronemMmoT 6poj (aunnoMmpaHn) CTYAEHTU BO ApXKaBaBa, Ha 3aMeHaTa Ha KBaJIMTETOT CO
KBaHTUTET BO 06pa30BaHMETO, Ha aHEMMYHATA ancopruMoHa MOK Ha Ma3apoT Ha paboTHa
CWNA, WM MaK Ha HEeCOBMarakeTo Ha BMAOT U 6POjOT Ha Kaapu M/WAM Ha HUBHUTE
BELUTMHMN N CMOCOBHOCTM KOW M1 reHepupaaT BUCOKOOHpa30BHUTE MHCTUTYLMM BO OAHOC Ha
peanHuTe noTpebu Ha na3apoT Ha paboTHa cuna.
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[lokonky He ce npe3emat 6p3un, CUCTEMCKU W penTENHN Mepku 3a nogobpysarbe Ha
BaKBMTE HEMOBOSIHM COCTOjOM Ha MaKeAOHCKMOT nasap Ha pabotHa cvwna, u 3a
COBflafyBarbe Ha [ONropoyHaTa HeBpabOTEHOCT Ha BWMCOKOOOpa3oBaHWTE Kaapu BO
MakefiOHWja, Ke ce coouMMe CO yLITe MOrofieM pu3MK U CO HenmpoLeHnnBa 3aryba kako 3a
[IpXaBaTa, Taka M 3a MoeauHeyHuTe cemejctBa. WMeHo, noronemM pen o
BUCOKOOOpa3oBaHUTE KadpW, BO HadeX Jeka BO 6nucka uaHuHa Ke ce nopo6pat
MOXHOCTUTE 3a BpaboTyBatbe M BO 06uA Aa rm mopobpaT COMCTBEHUTE LUAHCKU, Ke To
OA/IOXaT MOMEHTaNHOTO 6aparbe paboTa M Ke ce HacoyaT KOH MPOAODKYBaHe Ha CBOETO
obpa3oBaHMe Ha MOCTAUMIIOMCKM CTYAMM, LUTO BMPOYEM MO MOKaXaa M pesyntatuTe of
HaWEeTO MCTpaxyBakbe. Ho, AOKONKY M MO 3aBpllyBareTo Ha oBue CTyamu (Kowu Tpaat
penaTMBHO KpaTOK Mepuoi — HeAOBOJSIEH 3a MO3Ha4ajHM MNpPOMEHM Ha CTpaHata Ha
nobapyBaykaTta Ha paboTHa cuna) ce coodaT CO UCTaTa HEMoBOMHa CMTyauuja, NpBO Ke
HacTaHe ronemo pa3oyapyBarbe, KOe [JOKONKY Tpae AOBONMHO [OMr0 Ha KpajoT Ke
pe3ynTupa co efHa oA AseTe (NoAefHaKBO OWM) anTepHaTUBM: MpBaTa e Aa npudartat
NIOWO nnateHn n HecnepcnekTMBHU paboTHM MecTa 3a KOWM BOOMWTO He e MoTpebHo
BMCOKO 0bpa3zoBaHue (cdheHoMeH nos3HaT Kako brain waste), wnn BTOpaTta antepHatuea e
TpajHO ucenysarbe Ha OBME Kaapu Of ApXasaBa BO APYrM 3eMju BO MoTpara no npucToeH
*wBoT (brain drain).

4.2. [Ipobnemor Ha Brain Drain Bo Penybsimnka MaxegoHuja

TpajHaTa 1 MacoBHa emMurpaumja Ha BUCOKOOBPA30oBaHM M CTPYYHM NULa of 3eMjaBa BO
CTpPaHCTBO, Mo3HaTa Kako ognve Ha Mosouwm (braindrain), e KpajHO HeraTMBHa nojaBsa,
OAHOCHO 3aryba Ha Haj3HadajHaTa W HajBuTanHa paboTHa cuna Koja Tpeba pAa
npeTcraByBa CTONG Ha MAHWOT OMLUTECTBEH M €KOHOMCKM pPa3Boj M MPOCMEPUTET Ha CeKoja
3eMja. Murpaumjata Ha BMcokoobpa3oBaHaTa paboTHa cuna e Boobu4yaeHa MojaBa 3a
peuyMcuM cuTe 3eMju BO CBETOT M CO MpOUECOT Ha rnobanusaumja Taa Ke CTaHyBa ce
nomspaseHa, HO, cenak, of KpyLujasHO 3Ha4YeHe € HEJ3MHUOT MHTEH3UTET, OQHOCHO HETO
eeKTOT KOj Ce ocTBapyBa 3a cekoja 3eMja oaaesiHo.

3a asn, MoMeHTanHaTta coctojba Bo P MakedoHWja Ha 0BOj MJiaH e KpajHO He3aBuaHa.
Cnopea uctpaxxyBakeTo Ha CBETCKMOT €KOHOMCKM (hOpyM Npe3eHTMpaHO BO M3BewTajoT
3a rnobanHa KoHKypeHTHOCT 3a 2010/2011 rogvHa 3a CTENEHOT Ha O4/IMB Ha MO30uUM CO
KOj ce coouyBaaT 3eMjuTe BO CBETOT, MakeloHWja ce Haora Ha HUckoTo 126 MecTo oA 139
3eMju BO cBeTOT ondaTteHn CO OBa MUCTpaXKyBarbe, LWTO YKaXyBa Ha Hej3nHaTta
(He)ycnewHoCT da rv 3agpXun noronemMmot 6poj BucokoobpasoBaHuM M TaneHTUpaHu nuua
BO 3eMjaBa [9, crp.451].

Hajuectute npuunHM 3a emurpaumja Ha BMCOKOOOpa30BaHWUTE M CTPYYHU fvua of
MakegoHuja MoxXaT da ce nogenat Bo Tpu rpynu [10, cTp.1]:

1) MonnTnukn M onwTEeCTBEHU MpuumMHM (NONUTUYKM M 6e36edHOCHN pu3nMuM, HU30K
CTeneH Ha E€KOHOMCKMOT pa3Boj, BMCOKA CTanka Ha HeBpPabOoTEHOCT, AOSrOroAMLLEH
npouec Ha TpaH3uuMja, npeaonra CTaTyC KBO CUTyauuja Ha ApXaBaTa BO
€BPOAT/NIAHCKUTE  MHTErPaTUBHM MNPOLIECM, HEAOBOSIHO, OAHOCHO HEKOMKYKPaTHO
MOHUCKO M3ABOjyBarbe 04 OYyLIETOT Ha ApxaBaTa 3a WCTpaXyBakbe W pa3Boj of
€BPOMNCKNOT MPOCEK, MOYMTYBatb€ Ha aKadeMCKUTe npaBa M cnoboaun, MnonuMThyKa
ANCKPUMWHAaUMja, HETPAHCMAPEHTHOCT Mpy BpaboTyBarbaTa, NPoLEeC Ha enTM3aumja Bo
0bpa3oBaHMETO);

2) MaTepujanHu npuumMHM  (HM30K >KMBOTEH CTaHAapa, eraucreHumjanHu npobnemu,
penaTMBHO HUCKK MnaTh);
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3) MpodecnoHanHM npuyunHM (HEAOCTANMHOCT Ha COBpeMeHa OnpeMa W NnuTepaTtypa,
orpaHu4eHa MOXKHOCT 3a NPUCYCTBO Ha CMMMO3UYMU U KOH(MEpeHUMN, HU30K CTerneH Ha
Hay4yHa npoaykuwja, MHory 6aBeH HauuH Ha HanpedyBake M rosieMa 3aBUCHOCT 0Of
MEHTOPOT, HECUIypHOCT Ha paboTHUTE MecTa, HayyHa W30/IMPAHOCT, OrpaHu4yeHa
MOXHOCT 3a npodecvoHanHa peanu3aumja, HEAOBOSHO MOXHOCTM 3@ CTPYYHO
06pasoBaHMe 1 yCOoBpLUYBarbe, HEAOBOIHO CTUMYNATUBHM paboTHU YCIoBM).

Bp3 ocHoBa Ha ronem 6poj emMnupuUCKM UCTpaxkyBarba CrpOBEAEHW BO 3eMjute o
COCEACTBOTO, HO U BO MOLLUMPOKMOT PEMMOH, MOXE Aa Ce 3aKNy4yn Aeka U NoKpaj ronemMoTo
He3a40BOJICTBO LWITO ro Npeav3BUKYyBaaT NowWwmnTe MaTepujanHm ycnosu (Nata n HepelleHn
eraucTeHumnjanHn ycnoBu) Kaj MHTenekTyanumTe, cenak, Kako HajkputuuHu push gakropu
WM FNaBHU MOTMBW 3a 3aMMHYBaHe BO CTPAHCTBO, Npes eKOHOMCKUTE, Ce OMLUTECTBEHMOT
TpeTMaH Ha HaykaTta, MnoToa YCnoBuTe 3a paboTa M OpraHusauujata Ha Hay4yHo-
NCTpaXXyBayk1Te NnpoLecu.

4.3. [MoTeHyHjanHM peLerHmja 3a npersopare Ha Brain Drain Bo Brain
Gain n MaKcMMasiHO UCKOPUCTYBarbe Ha Brain Circulation
Bo Penybnnka MakegoHmja

[eka 3HaereTo 1 06pa3oBaHNETO Ce HajBaXXHMOT KanuTan BO KOj € HajucnnaTaneo Aa
Ce BNIOXYBa, He e noBeke aunema. O Apyra cTpaHa, AOCTanHocTa U pacrosioXIMBOCTa Ha
Taa WHTeNUreHuMja Ha efHa ApXaBa € rfaBeH pecypc KOj ro cosgasa 60raTcrBoTo Ha
efgHa Hauvja. LUTo BO cfiyyauMTe Kora Taa Murpauvja e HenmoBOSiHA 3a efHa ApXasa?
MoTpebHO € 4Yac Mockopo Aa ce npe3eMaT HM3a CUCTEMCKM MEpKM KOM BO MAHWHA Ke
06e36e0aT NPUCTOjHM YCNOBM 3a BpaboTyBarbe Ha BMCOKOOOPA30BaHWUTE Kafpu, Ke ro
HaManaT OA/MBOT Ha MO30UM, Ke Co3AafaT YCIoBM 3a MOBpaT Ha ConcTBeHaTa
WHTENureHumja, Kako n HejamHa 6p3a MHTerpaumja Bo OMNLUTECTBEHUTE TEKOBM.

MNako, moxebn P MakepoHuja BO cropegba co 3eMjuTe oA COCEACTBOTO AOLHU CO
npesemMarbeTo KOHKPETHM MEpKM 3a noaobpyBarbe Ha BakBaTa He3aBMAHa COCTOjba Co
O4/MBOT Ha MO30UM Of ApXasaBa, cernak MuHatata (2013) roguHa 6elle HanpaseH U
NPBMOT YeKOp Hanpen BO Taa Hacoka M bele aoHeceHa ,,Cron Brain Drain ctpatervjaTa
2013-2020" no nperxoaeHo wu3BpLieHMOT benchmarking Ha HajoobpuTe npakTukn of
CBETOT 3a NnpeTBoparbe Ha Brain Drain Bo Brain Gain 1 3a MakcMManHO UCKOPUCTYBaHE Ha
Brain Circulation. Ce HageBaMe Ha ycnex M Ha 6p3u pesyntatM BO 0BOj AoMeH Bo P
MakegoHuja.

3a cpeka, O[/IMBOT Ha MO30LM € AMHAMWYHA M0jaBa, a Hej3MHaTa HAcokKa U MHTEH3UTET
6UTHO MOXe f[a ce npoMeHW npeky noaobpyBarbe Ha OMWTECTBEHO-EKOHOMCKUTE WU
NoUTUYKUTE YCIoBM BO 3eMjaBa. Bo Taa Hacoka, Aoobpo ocMucrieHuTe Mepku 3a
3a4yBYBaHe Ha YOBEKOBMOT Kanutan BO 3eMjaBa WM 3a HMBHO AOCNeAHO CrpoBeayBakhe BO
npakTuKata, BO nepuog of 5—7 roanHu 0BOj TPEHA Ha 04nmMB Ha Mo3ouun 6u Moxene aa ro
npeTeopaTt BO UMpKynauuja Ha Mo3oum BO MakegoHuja. OHa WTO HepocracyBa e
KOHTMHYMPAHOTO MCMUTYyBakbe Ha NoTpebute Ha na3apoT Ha paboTHa cuna v cnoaenyBarbe
Ha CO3HaHWjaTa 3apaaun ycornacyBame Ha 06pa3oBHUTE MOMUTUKMN.

LUTto ce ogHecyBa A0 aKTMBHOCTMTE Ha MWMKPO HMBO 3a MoaobpyBarbe Ha BakBaTa
He3aBuaHa coctojba co 0AIMBOT Ha MO30UM, YHUBEP3UTETUTE MOXebn He MoxaT BUTHO Aa
NnoBnujaaT 3a NogobpyBarbe Ha YC/IOBUTE KOW BnageaT Ha Mas3apoT Ha paboTHa cuna BO
Ap>KaBaBa, WM NaK Ha ypaMHOTEXYBarEeTO Ha MoHyaaTa v nobapysBaykaTa 3a YOBEKOBMU
pecypcu, HO BO rosieMa Mepa MoXaT Aa rm nogobpar ycnoBuTe M MOXHOCTUTE 3a NpaKTuUKa
W/VNK 33 CTaXuparbe Ha CBOMTE CTY[EHTU MpPEKY MOrosieMo 3anarakbe BO M3HAOraHEeTo
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KOMMaHMM 3a NpaKkTUKa, 3a NoJobpo OCMUC/YBake Ha CaMMOT MPOLEC Ha MpaKTUYHa
HacTaBa, 3a aKTMBMPAtbe HEKOM MEXaHM3MM KaKO MEHTOPCTBO M MHCTpyKTaxa, 3a
BOBeAyBatbe HOBa MPaKTMKA Criopes Koja CTpyYHUTE TPYAOBM M/MAM aunioMckata paboTa
KOW ' n3paboTyBaaT CTyAeHTUTe 61 6une camMo Bp3 OCHOBA Ha CO3HaHWjaTa M UCKyCTBaTa
WITO TME Ke MM CTEKHAT CO MpaKTVKaTa BO KOHKPETHATa KoMMaHuja uan uHctutyumja. Co
oBa 61 ce NocTUrHane norosieMa MOTUBMPAHOCT U MOCEPUO3EH OAHOC HAa CTYAEHTUTE BO
TEKOT Ha MpaKTMKaTa, 61 ce OBO3MOXMJIO NOBP3yBatbe M TECTMPakbe Ha TeopujaTa Koja ce
yuM CO peanHocTa, 61 ce ocTBapusa noronemMa v nogobpa copabotka co paboToaaBuUUTE,
a co Toa 64 ce MOCTUrHANO MOrOIEMO MPAKTUYHO MCKYCTBO Ha CTYAEHTUTE W HUBHA
nopo6pa BUAMBOCT 1 BPabOT/IMBOCT Ha NasapoT Ha paboTHa cuna.

Kako WTO BMAOBME O MPETXOAHO MPE3EHTUPAHWUTE Pe3ynTaTu Of WUCTPaXKyBarEeTO,
MPaKTUYHOTO MCKYCTBO Ce jaByBa Kako 6uTeH akTop KOj MMa ronemo BnnjaHue Bp3
BpaboT/MBOCTa Ha CTyfaeHTuTe. Toa e coceMa pa3buMpiMBO ako 3a HajroneM nen of
paboToAaBUMTE, MOKPaj aKaAeMCKUTE [OCTUIHyBatba M JIMYHWUTE KapaKTEPUCTUKM Ha
KaHaAMAaToT, npu M360pOoT Ha cenekuujaTa npecyoHo 6uae M HEroBOTO MPaKTUUHO
UckycTBo. lNoceayBat-ETO NPAKTUYHO UCKYCTBO M CMaslyBa OpraHM3aUMCKUTE TPOLLOUM 3a
fno/obyka Ha BpaboTeHuUTe M BUTHO ro CKyCyBa MPOLIECOT Ha BOBeAyBakbe BO paboTaTa.

MopaMe Aa ykaxeme [eka W MoKpaj HecebuuHuTe 3anararba Ha akaaeMCcKMOT Kadap U
Ha ynpaBaTa Ha aKynTeTUTe, MOPaaM OrpaHMYEHOCTa Ha MaKEAOHCKWMOT nasap, He
cekorall Moxe fAa ce obe3beay AOBOSIHO FOfiEMa 3aMHTEPECUMPAHOCT Ha MaKeAOHCKUTE
KOMMaH1MM M MHCTUTYLMM 33 OBO3MOXYBatbe€ MpaKTUKa Ha CTyaeHTUTe. Bo oBOj den, ce
UMHM [eKa TOKMY [APXaBHUTE MHCTUTYLUMM Ce TUE KOW Ce HEeAOBOSIHO OTBOPEHM 3a
copaboTka Bo 0BOj AoMeH. Co uen Aa ce usberHaT OBME OrpaHuMuyBauvku akTopu, u
UCTOBpPEMEHO fa ce 06e36ean AOBOSHO MPOCTOP 3a KBASIMTETHA NPaKTUKA U MOXHOCT 3a
u3rpagba Ha COOABETHWM MPaKTUYHW BEWTWHW Kaj CTyAeHTUTe, Hekou aKynTeTu
npuberHyBaaT KOH HEKOU MHOBATUBHYM peLLeHuja.

Mokpaj ropecrnoMHaTUTe NOTPebK 1 Npenopaku 3a pedopMuparbe Ha Na3apoT Ha TPyA
Ha Penybnuka MakeaoHuja, BO MPOAOHKEHUE Ke NPEeAsIoXXUME ONpeaeneHn npakTUYHK
npeano3n 1 MOXXHU pelleHnja 3a nogobpysBare Ha cocTojbuTe Bo BpaboTyBamaTa:

— EQHO TakBO pelueHue MpUMEHSMBO Ha EKOHOMCKMTE M Ha OBu3HMC-haKkynTeTute Kako
edHN o HajbpojHMTe BO HaWMOB O6pa3oBeH CUCTEM € (OPMUPAHETO BUPTYENTHU
npetnpujatnja (pupMmM 3a npakTMka WM KOMMjyTepcka cuMmynaunja Ha AeNoBHOTO
paboTerwe Ha eaHO MpeTnpujaTie), KoM NpeTcTaByBaaT efeH MOLWHEe eKOHOMWUYEH HauuH
33 MHTEPAKTMBHO y4Yere, 3a CTEKHYBare M YHanpeayBare Ha AEeNOBHUTE BELITUHWU Kako
NnoAaroToBKa 3a paboTa BO peanHo npetnpujatve. BuptyenHoTo npetnpujatne e ycnewHa
codTBEpPCKa Nporpama 3amMuciieHa 3a cMMynaunja Ha peanHo npetnpujatve koja Bo cebe
BK/Ty4yBa BOAEHE Ha CMETKOBOACTBO, (OMHAHCUCKM MeHALIMEHT, MapKeTuHr, npoaaxba n
HabaBKa, MEHaLIMEHT Ha YOBEKOBM pecypcu, Mnakarwe pdaHouM v cn. [peTcraByBa
ycneweH mMeToa 3a obpasoBaHme (BO HEKOM 3eMju M 3a40/mKuTeneH) 3a busHnc-obyka Ha
CTyaeHTM 1 nuua kou 6apaat pabota. OBaa nporpama obe3benyBa peanHa Cnmka 3a
CEeKOjAHEBHUOT [enoBeH >WMBOT WM 3a BHaTpelHuTe [efOBHM npouecn, YyBuA BO
HaaBOpELUHWUTE AENOBHM OAHOCKM KAaKO M BO CUTE OCTaHaTW AefloBHM TeKoBW. Bo 0BOj
NpoeKT focera ce BKIyYeHU 42 3eMju o4 CBETOT KOM O KOPUCTaT Kako HayuH 3a
3a[0/DKUTENHA MW AONOSHUTENHA efyKaumja Ha CcTyaeHTuTe o busHuc-akynteTure, HO
BO MOCNeAHO BpeMe M Kako HauuH 3a obyka Ha HeBpaboTeHuTe nuua o4 nomiagarta
nonynauuja. BupTyenHuTe npeTnpujatMja NpeTcTaByBaaT MOLLHE YycrneweH MeTo4 3a
6usHnc-obyka. Ha Toa ykaxkyBa 1 (pakToT LUTO Ha CAMMOT MOYETOK, 0BOj NpoekT, European
— PEN, noyHa ga (yHKUMOHMPA Kako €BPOMCKM MpoeKkT. Ho, CO TeKOT Ha BpeMeTo TOj
CTaHa MeryHapodeH M AeHEeC BO HEro ce BkyyeHu 5 500 BUpTyenHu npetnpujatuja oa 42
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3eMju o4 cBeToT. Hajronemm npeasogHMuUM NO 6pojOT Ha perucTpupaHn BUPTYESTHU
npetnpujatvja Bo EBpona ce ABctpuja co 1 094, CnoBauka co 674, Yewka co 594 wn
lepmaHuja co 574 npetnpujatuja. Bo nobnuckoto onkpyxysamwe, CrnoBeHuja nma 246,
XpBatcka — 73 n Cpbuja — 94 npetnpujatuja (3aknydHo co oktomBpu 2010 roguHa).
CMeTame p[eka BUpTYenHWTE npeTnpujaThja MoXe YCMewHo Aa Ce WCKOpUCTaT BO
MakefoHuja Kako HauMH 3a 3a40/DKUTENHA UK AOMOSHUTENHa eayKaumja Ha CTyAeHTUTe
oA 6usHMC-haKynTETUTE, HO M Kako Ha4yMH 3a obyka Ha HeBpaboTeHuTe nuua, nocebHo
OHve oA nomnagaTa nonynauuja. Ha T0j HauMH 6M MM Ce NOMOrHano BO CTEKHYBaH-ETO
KOHKPETHU NPaKTUYHU UCKYCTBa NOTpebHM 3a BpaboTyBarbe, HO M BO nobeayBareTo Ha
CTPaBOT Of HeycCnex Wan He3Haere Npy 0TBOparbe COMncTBeHn busHuan [11, crp.66].

CnnMyHO BUPTYENHO PELLEHNE CO KOE MM Ce OBO3MOXYBA Ha CTYAEHTUTE Aa ro pasbepar
W HayyaT MpMHUMNOT Ha paboTetbe Ha BUCTUHCKUTE 6ep3n CO XapTuM of BPEeaHOCT, Aa
CTeKHaT MCKYCTBO BO OBOj [IOMEH, M Aa FO MpUMEHaT MoHaTaMy BO TEKOT Ha CBOMTE
paboTHn kapuepu e npoektoT ,CryaeHTcka 6eps3a“. CraHyBa 360p 3a egykaTvMBHA
WHTEPHET-anMkaunja koja uM ja npubnmxkysa npobnemMatnkata Ha (PyHKUMOHUpaHE Ha
OBME CUCTEMU MNpPeKYy (UKTUBHM MaApUYHM CPEACTBa KOM MM Ce Ha pacnofarakbe Ha
CTYAEHTUTE NpW Y4eCcTBO BO NpoekToT [12].

— W3rpagba Ha HauMoHanHa Mpexa Ha ronemm 6msHuUC-MHKy6aTopy U BGU3HUC-LEHTPU CO
conMaHa AenoBHa MHMPACTpyKTypa BO paMKuTe Ha yHuBepauTetuTe. [oTpebHo e Aa
MMaaT [O0BONEH KamauuTeT 3a noagpwka Ha 500 po 1000 mamm 6u3HMCK M
npeTtnpuemMadvkn maen, obesbeayBajkm UM LIENOCHA, OJHOCHO 3HayajHa cybBeHuMja Ha
HUBHWUTE AENOBHM TPOLWOUM BO MpBUTE TpU FOAMHM Of paboTeweTo. BakBu 6u3HMC-
NHKY6aTOpU M LIEHTPU MOTPebHO € Aa Ce OCHOBaaT BO CeKOj rpaa co noseke o 20 000
xutenu. Tne 6u 06e36eayBane NOMOLW NPU OCHOBAHETO Ha BM3HUCKUTE, HO N Hajpa3IMYHK
BMAOBM YCNYyrM BO TEKOT Ha HMBHOTO paboTerbe — KaHUenapucky, GUHAHCUCKNK,
NMHAOPMATMYKKN, MAPKETUHI-YCyry, NOMOLL MpWU NnaHupame, 0bykn n apyru. BoegHo, 6u
CTUMynMpane TecHa copaboTka Mery BfagaTa, 06pasoBHUTE WHCTUTYLMM, OMWTUHUTE,
HeBNaAMHUTE OpraHu3aumm, OWM3HMC-CEKTOPOT 3apaau AWHAMU3Mparbe Ha JIOKASIHMOT
€KOHOMCKM pa3Boj. Cekoj 6u3HMC-MHKYBaTop 61 MMan cepuo3eH OyLeT, KOj OCBeH 3a
MokpuMBarbe Ha COMCTBEHUTE Tpowouu, BO roneMm pgen 6u ce kopucten 3a
MUKPO(UHAHCUPare Ha busHucuTe. Mo HaBMCTUHA NOBOJTHKU YCioBM b1 ce obe3benysane
KpeanTu 3a: 1. 0bpTHM cpeacTBa; v 2. PUHAHCUCKU NIN3UHE 3a KynyBake TEXHOsorvja,
NPOM3BOACTBEHN WM 3eMjoAencky MawmHu u onpema. CaMO BakBUTE aMOBMUMO3HM
NPOEKTN MOXe Aa AoHecaT No3HayajHu NPOMEeHN BO EKOHOMCKMOT pas3Boj Ha 3eMjaBa, HO U
BO HaMaslyBaH€TO Ha onwTaTta HeBpaboTeHOCT, nocebHo Kaj MnaguTe nnua Kako eaHa of
paHAMBUTE FPYNM Ha HAUMOHANIHMOT nasap Ha Tpya.

— 3aKOHCKO perynuparbe, npoMoupja M NOTTUKHYBake Ha MpUMEHaTa Ha CKpaTeHoTo
paboTHO BpeMe, a NoToa M Ha PNekcMbnaHOTO paboTHO BpeME MM T.H. IM3rayko paboTHO
Bpeme. CraHyBa 360p 3a paboTeH KOHUEeNT cnopef Koj 6u MM 0BO3MOXWA Ha CTyAeHTUTe
cybBeHUMoHMpaHO BpaboTyBame He nogonro og 20 YacoBu HeaenHo, CO MOXHOCT CaMOTO
paboTHOTO BpeMe koe Tpeba aa ro noMmHaT Ha paboTta Aa ro perynupaart BO AOroBOp CO
cammoT paboTogasel MK ga Moxar Aa ro ogpaborart co pabota og aoma. Co pa3BojoT Ha
NHbOopMaTMUKaTa M KOMYHMKAUMCKaTa TEXHONOrMja, OBOj KOHLUENT € IECHO MPUMEHSIMB U
COOABETEH Ha MOTpebuTe Ha CTyAeHTWUTe. Hekou 3anafHV KOMMaHuKM BeKe ofaMHa ro
npvMeHyBaaT 0BOj KOHLENT Ha paboTHO BpeMe KaKo HauuH 3a CMasnyBake Ha TpoliounTe
BO paboTereto. OBaa Mepka € 0f 0CObeHO 3Hayere M NOMOLW 3a 3rofieMyBarbe Ha
BpaboT/IMBOCTa M ONIECHYBaHE€ HA XXMBOTOT Ha CTYAEHTUTE M Ha >XEHUTE KaKo eaHa oA
paHMBUTE IPynu.
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— CnnyeH Ha nNpeTXoAHMOT € W Bayyep-cMCTeMOT €O  (UMKCHA BpeaHocT  3a
Joksanudukaumnja, npeksanudmvkaumja, obyka Ha AONrOpoYHO HeBpaboTeHn nvua Hag 4
unun noeeke roauHu. OBue obykn 61 ce M3BeayBarne of CTpaHa Ha 10-TWHa NMUEHUMpPaHK
n npodecmoHanHn areHumm 3a obyka uAM  06pa3oBHM  MHCTUMTYUMM BO CTPOro
KOHTPO/IMPaHM YCI0BM U CO ofHanpeq onpeaesieHy npaesuna u ctaHaapan. OBaa Mepka e
NPUMEHMBa 3a A0/ITOPOYHO HeBpaboTeHWUTe Nnua Kako nocebHo paHmMBa KaTeropuvja Ha
MasapoT Ha Tpya. BakBuTe mporpamu, OCBEH LUTO K& MM OBO3MOXAaT NnoaobpyBatbe Ha
CBOMTE 3Haeha U KBaindukaumMm Ha BpaboTeHWTe, MM OBO3MOXYBaaT 3rofieMyBarbe Ha
camopoBepbata 1 nNpeBeHLMja 04 CoUMjanHO UCKNYYyBarbe.

— OtBopatbe cnmH-0d npetnpujatvja (NpetnpujaTnja oOCHOBaHM 0Of CTpaHa Ha
NCTpaXXyBaunTe-Y/IEHOBN Ha YHUBEP3WUTETOT CO LN Aa MM NpoOMOBMPaaT M NpUMMeHaT BO
NpaKkTUKa pe3yntaTuTe 04 HUBHWUTE UCTPaXyBara). OCHOBHM NpeaHOCTN Ha OBME CMINH-Od
npetnpujatMja ce TpaHCPepoT M MpPUMEHaTa Ha HayyHWTE M NPaKTUYHWUTE pe3ynTaTy,
TEXHOMOMMN U MHOBaUMK BO peasiHMOT cekTop. MocebHocTa Ha cnuH-0d npetnpujatujaTta
nexu Bo (hakTOT WTO TME Ce MPOMOBMPAHM, KpPeMpaHu M pa3BUEHW BO PaMKUTE Ha
NCTpaXXyBayknTe LEHTPU M obpa3oBHUTE MHCTUTYUMKM Of CTpaHa Ha nuue/nuua. Osue
npetnpujatvja npeTcTaByBaaT KanuTanHa WHBECTUUMjA Ha YHUBEP3UTETUTE, KOU
nmueHumnpane TexHonornja unn know-how cosgagenn Ha yHMBEP3UMTETUTE, U TOA HajuecTo
KaKo pe3ynTaT Ha jaBHM WUCTPa)XyBaykm MPOEKTM MM BO copaboTka M MO Hapadka Ha
NPUBaTHMOT BM3HMC-CEKTOP.

5. 3aknyuok

Pesyntatute o WCTpaxyBameTo ynaTyBaaT Ha (akToT geka P MakegoHwja Kkako
nocneavua of KOMMEKCHUTE pedOpMCKM MpoLeCcu Ha BMCOKOOOPA30BHMOT CUCTEM
MOCTUrHa penaTuBHO A06pu pe3ynTaTu:

e KOHTWHYyMpaH nopacTt (peuncn aynnanpaH) Ha 6pojoT Ha BUCOKOOOpa30BaHM BpaboTeHU
nmua BO BKynHaTa paboTHa cuna Bo P Makegonuja og 2003 rognHa, Kako rogMHa Bo
Koja MakefoHWja ce NpuKy4n KoH BonoHCKMOT npouec;

¢ [lpoueHTOT Ha BpaboTeHn nuua Co BUCOKO 0bpa3oBaHne BO BKYMHUOT 6poj BpaboTeHu
nmua Bo P MakepoHuja 3a nepuogoT 2008-2012, Bo cnopegba co 2003 roguHa, e
peuncn gynnupaHd og 13,8% Bo 2003, Ha 21,1% Bo 2012 roguHa, WTO CEKaKo e yLTe
efeH No3nTMBEH TPeHA;

e [lo3UTMBEH TpeHA Ha KOHTMHyMpaH MopacT Ha MPOLUEHTOT Ha CPeAHOLIKOUM Kou ce
3anuwyBaaTt Ha ¢akynTeTu cnegeH of nopact Ha 6pojoT Ha (NpuBaTHM U ApPXKABHW)
BMCOKOOBPa30BHN MHCTUTYUMKM BO apxasaTa (42% Bo 2006, 64% Bo 2007, 85% Bo
2008 1 96,5% Bo 2010 roamHa) n nopacTt Ha 6pojoT HacTaBeH Kaaap;

e [OneM NpouUeHT oA CTYAEHTUTe-ucnuTaHuum, unn 65,4%, nnaHupaaT Aa ro npoao/mkaTt
CBOETO 0bpa3zoBaHme Ha NOCTAMMIIOMCKN, OAHOCHO Ha AOKTOPCKU CTYAnN.

Ho, napanenHo co oBue TpeHAOBW, Ce ClyvyBaaT U HEKOW 3arpvKyBayku TPeHAOBM:

e TpeHa Ha MopacT Ha NPOLUEHTOT Ha HeBpaboTeHn nMua Co BUCOKO 0bpa3oBaHue BO
BKynHaTa HeBpaboteHocT. MmMeHo, op 5,6% Bo 2003, 7,8% Bo 2008, TOj mpoueHT
nopacHa Hal5,1 o IIT ksapTan oa 2013 roavHa;

e YwWwTe nosarpmxyBayku e akToT LWTO peuncu nonosumHaTa o 41 509 HeBpaboTeHu
Mua co BMCOKO 0b6pa3oBaHMe ce AO0SrOpoYHO HEBpaboTeHu nvua, OoAHOCcHO 6apaart
paboTta nogonro og 1 rogunHa;
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¢ [lojaBa Ha heHOMEHOT MO3HAT Kako brain waste — BO HEAOCTUI Ha BUCTUHCKW LLAHCK 33
BpaboTyBarbe, ce npudakaat foWo nnateHn u HecnepcnekTMBHU paboTHM MecTa 3a
KOW BOOMLUTO He e NoTpebHo BMCOKO 0bpa3oBaHue;

¢ T[lojaBa Ha deHOMEHOT Mo3HaT Kako brain drain — TpajHO ncenyBame Ha OBWe Kaapw oA
[p>aBaBa BO Apyru 3eMju BO noTpara no NpPUCTOeH XXUBOT.

Cnopeq, CTyAEHTUTE, HajBaXXHWU NMPUUYMHKU 3@ HEAOBOSTHUTE MOXHOCTU 32 BpaboTyBaHe
ce: nowarta coctojba Ha MasapoT Ha pabotHa cuna (58,5%) M HeMareTo NPaKTUYHO
nckycteo (23,5%).

YHUBEP3MTETUTE MOXKEDOM He MOXaT BUTHO Aa NoBNMjaaT 3a NoAobpyBatbe Ha YCIOBUTE
KoM BNafeat Ha MasapoT Ha paboTHa cuia BO ApXXaBaBa, HO BO rofieMa Mepa MoxkaT Aa
noaobpat yCnoBUTE U MOXXHOCTUTE 3a NpaKTUKa W/Wn 3a CTaXuparbe Ha CBOUTE CTyAEHTU
npeky MorosieMo 3afarake BO M3HAOIAaHETO Ha KOMMaHWMKM 3a MpakTuKa, 3a noaobpo
OCMUCNYBar€ Ha CaMMOT MPOLIEC Ha NpaKTMYHa HacTaBa, 3a aKTMBMParbe Ha HeEKOM
MEXaHM3MWN Kako MEHTOPCTBO W MHCTPYKTa)ka, 3a BOBeAYyBaH€ HOBa NMpakTuKa cropea Koja
CTpyYHWUTE TPYZOBM W/WIM AWNIOMCKaTa paboTa KoM M M3paboTyBaaT CTyAeHTUTE Ke
6uaat camMo Bp3 OCHOBA Ha CO3HaHWjaTa M WCKYCTBOTO CTEKHATO CO MpakTukaTa BO
KOHKpeTHaTa KOMNaHuja Uan MHCTUTyLMja.

Qakyntetute Tpeba pa npuberHat KOH HEKOM WHOBATUBHM pelleHuja, Kako
dopmuparbe BUPTYenHUM W cnuH-od npeTnpujatvja. okpaj oBMe pelleHuja, Kako
noTeHuMjanHW nNpeano3nM 3a noaobpyBarbe Ha BpaboTAMBOCTAa Ha CTyAeHTUTE M
amnnomumTe ce M marpagba Ha HaumoHanHa Mpexa Ha ronemu busHuC-uHkybaTopu u
6U3HMC-LEHTPM BO paMKWUTE Ha YHUBEP3MTETUTE, 3aKOHCKO perynuparbe, npomouuja u
MOTTUKHYBak-e Ha NpUMeHaTa Ha cKpaTeHoTo M dnekcmbunHoTo paboTHO Bpeme, Bay4ep-
CUCTEMOT HaMmeHeT 3a poksanudukauuja, npeksanudukaumja, obyka Ha AOAFOPOYHO
HeBpaboTeHuTE Nnua.
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Mpunor

Cnopep, nogaTounTe o4 [ApXKaBHMOT 3aBOj 3a CTaTUCTUKa Ha PM, 6pojoT Ha cTyaeHTu
Kon bune TpeTa MM MOBMCOKA roavMHa Ha cryamparbe BO yyebHaTta 2010/2011 roauHa
nsHecysan 28 123 crtyneHTuy, a 6pojoT Ha aunnommpanu Bo 2010 roamMHa usHecysan 9 944
CTyoeHTU. Toa 3HauM J[eka MUCTpaxyBakeTo Oelle ycnewHo cnpoBeaeHo Ha 981
UCNUTAHUK oA BKynHO 38 067 CTyAeHTM W AMNIOMMpaHM — KBanudMKyBaHM 3a 0Ba
UCTpaxyBare, LWTO npeTcraByBa 2,6%. [puToa, UENOCHO Ce Mo4YMTyBaHW CuUTe
KpUTEPUYMWU Ha MpaBwWIHa W NPOMOPUMOHaNHa 3acTaneHoCT Ha CTYAEHTW oA pasfnyeH
non, o4 pasnMyHM 06pa3oBHM MPOdWIKN, Ha CTYAEHTM M O4 NPUBATHU U O APXKaBHU
YHMBEP3UTETU, Ha CTYAEHTM CO Pa3/IMYeH HaYMH Ha (MHaAHCUPaHe Ha CBOETO CTyAMpamsE,
Ha CTYAEHTU CO pasnnyeH ycrnex BO CTyAMpameTo, LWTO BO roneM Jen ja cieau u ja
noTBpAyBa HMBHaTa peanHa MpOLEHTYanHa 3acTaneHOCT BO MaKeAOHCKMOT obpa3oBeH
CUCTEM.

Ta6ena 1. — YYeCcTBO Ha aKTUBHM NnL@ CO BUCOKO 06pa3oBaHME BO BKyMnHaTa paboTHa cuna
Ha P MakepoHwuja 3a nepmogoT 2008—-2012 Bo cnopeaba co 2003 roanHa

lfoanHa = 2003 2008 2009 2010 2011 2012

BkynHa paboTHa cuna 860976 919424 928775 938294 940048 943 055

% Ha aKTWBHM MLIA CO BUCOKO

0, 0, 0, 0, 0, 0,
obpazoBanme 10,8%  12,0%  143%  155%  17,9%  18,9%

M3Bop: Cnopeg nogatoumte Ha [pXaBHMOT 3aBOA 3a CTaTUCTUKa ob6jaBeHn BO CTatuCTUYKUOT
rogmwHnk Ha Pertybrinka Makegorwja 3a 2012 mn 3a 2004 roguHa v cnopes COOMWTEHNETO
3a coctojébute Ha nasapoT Ha Tpya 3a III Tpumeceuje Bo 2013 roamHa objaBeHO Ha
17.12.2013 rognHa

Tabena 2. — YyecTtBo Ha nmua Ha Bo3pacTt o 30 Ao 34 rognHu Co YHMBEP3MTETCKA AMINIOMA
WNn CO Hej3nH ekBuBaneHT Bo EY 1 Bo MakenoHuja

roavHa = 2006 2007 2008 2009 2010 2011 2012 2013 Len3a 2020
EY (28) 28,8% 29,9% 31,0% 32,1% 33,4% 34,5% 35,7% 36,6% 40%
MakenoHuja 11,6% 12,2% 12,4% 14,3% 17,1% 20,4% 21,7% 22,3% 40%
M3Bop: Cnopen nogaTtouuTe oA Eypoctat OoCTanHu Ha

http://epp.eurostat.ec.europa.eu/tgm/table.do?tab=table&init=1&plugin=1&language=en&
pcode=t2020 41 (17.10.2013)
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Ta6ena 3. — lNpernea Ha 6pojoT Ha aKyNTETU U BUCOKU CTPYYHU LLIKOMW, HA CTYAEHTU
M HacTaBHMUM NO y4ebHu roamHu Bo nepmoaoT 2000-2013 roauHa

Axagemcka dakynretn Lv:J Eg;skm CTPYYHM CryneHTv HacrasHLm
roavHa (penosHM (6e3 copaboTHMLUN)
(ap>xaBHU ¥ NpUBATHWM) BOHpPEeaHW)
2000/2001 31 40 246 1495
2001/2002 30 44710 1561
2002/2003 30 45 624 1519
2003/2004 30 46 637 1568
2004/2005 39 49 364 1674
2005/2006 40 48 368 1670
2006/2007 46 57 011 1671
2007/2008 81 64 254 2028
2008/2009 99 63 437 2182
2009/2010 107 57 894 2 057
2010/2011 116 63 250 2276
2011/2012 126 58 747 2240
2012/2013 139 56 906 2 207

M3Bop: Cnopen nogatoumte Ha [IpXXaBHMOT 3aBO4 3a CTaTUCTMKa o6jaBeHwn BO CTaTvCTUYKUOT
roguwHnk Ha Perlybrika Makegormja 3a 2013 rogmHa v CooruteHmero 6p.: 2.1.13.25 og
23.07.2013 roguHa 3a 3anviiaHu CTYQEHTW Ha BUCOKOODOPA30BHUTE WHCTMTYUMM BO
yuebHara 2012/2013 rogmHa

Tabena 4. — Y4yecTBO Ha BpaboTeHuTe CO BUCOKO 0bpa3oBaHme BO BKynHaTa BpaboTeHOCT
Ha P MakepoHwuja 3a nepmogot 20082012 Bo cnopeaba co 2003 roanHa

NoanHa = 2003 2008 2009 2010 2011 2012
BkynHo BpaboTeHn 545108 609015 629901 637855 645085 650 554

BpaboTeHu co BUCOKO

06pazosaHme 75095 86688 103411 112395 129256 136 982

% Ha BpaboTeHM CO BUCOKO

13,8% 14,2% 16,4% 17,6% 20,0% 21,1%
0bpazoBaHne

M3sop: Cnopeg nogartoumte Ha [p>xaBHMOT 3aBOA 3a CTatucTuka objaBeHwn BO CTaTuCTUYKUOT
rogmwHnk Ha Pertybrinka Makegoruja 3a 2012 mn 3a 2004 roguHa v cnopes COOmMWTEHNETO
3a coctojébute Ha na3apoT Ha Tpya 3a III Tpumeceuvje Bo 2013 roavHa objaBeHO Ha
17.12.2013 roanHa
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Ta6ena 5. — YyecTBo Ha HeBpaboTeHMTE BMCOKOOOPa30BaHM Kaapy BO BKynHaTa HeBpaboTeHOCT
Ha P MakepoHuja 3a nepunogot 2008—-2013 rogmHa Bo crnopeaba co 2003 roguHa

NognHa = 2003 2008 2009 2010 2011 2012 2013/111
BkynHo HeBpaboTeHm 315868 310409 298 873 300439 294 963 292 502 274 969

HeBpaboTeHu co BUCOKO
obpa3oBaHue

17669 24077 29376 32973 39473 41614 41509

% Ha HeBpaboTeHu co

0 0 o 0, o 0 0
BICOKO 0BPA30BaHME 5,6% 7,8% 9,8% 11,0% 13,4% 142% 15,1%

M3Bop: Cnopen nogatoumte Ha [IpXXaBHMOT 3aBOA 3a CTaTUCTMKa ob6jaBeHwn BO CTaTvCTUHKUOT
roguiurHnk Ha Pertybrinka Makegoruja 3a 2012 mn 3a 2004 roguHa v cnopes COOmMWTEHNETO

3a COCTOj6uTE Ha MasapoT Ha Tpya 3a III Tpumeceuje Bo 2013 roauHa objaBeHO Ha
17.12.2013 roanHa

Ta6ena 6. — CreneH Ha 3a10BOJICTBO O] MOXXHOCTMTE 3a BpaboTyBatbe MO 3aBpLUIYBatbETO

Ha cTyaunTe
BO Uenoct = 62 6,35%
npunuyHo | 210 21,52%
penatuBHo | 246 25,20%
HenoBonHo || 300 30,74%
BoonwTto 158 16,19%

Tabena 7. — HajBaxxHu NMPUYNHM 3a HEAOBOSTHUTE MOXXHOCTU 3a BpaboTyBare Ha AUNIIOMUPaHUTE

CTYAEHTH
HEecooABETHUTE 3HaeHba u 0byka CTEKHATW BO TEKOT Ha cTyavpareto | 37| 3,83%
HeMarbeTO NPakTUYHO UCKYCTBO 228 23,60%
nowara coctojb6a Ha nasapoT 3a paboTHa cuna 566 58,59%
HEe MOXXaMm Ja npoueHam 135 13,98%
MPOLICHT HA CTYACHTH B

| RS

HC THaM

24,2

Cnuka 1. — MakefioHckuTe CTYAEHTU KOU NMJlaHMpaaT Aa ' Nnpoao/nkaT CTyaumTe no
ANNJIOMUPaHETO (Ha NoCTAUNNOMCKM UTU OOKTOPCKK CTy,CI,VIVI)
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MOTUBOT HA NOCTUIHYBAIE KAJ
CTYAEHTCKATA nonyJjiAuulA oa
YHUBEP3WUTETOT ,,CB. KJINMEHT
OXPUACKWN" BO BUTOJIA BO ®YHKLNIA HA
HUBHUOT NPO®ECUOHAJIEH

N KAPUEPEH PA3BOJ

J-p Aparar pyescki’, [1-p MoHuka MapKOBCKc?Z

! Yunsepsurer ,,Cs. KnumeHT Oxpugckn”, @aKysiTer 3a aaMUHUCTPAaLMIa
U MEHALIMEHT Ha UHGOPMaLMCcKy cuctemu — butosa, yi. laptmsarcka 66, butosa,
P Makegoruja, asprebt2@gmail.com

2 Yrusepsurer ,,C8. KnmmeHT Oxpugckn’, @aKy/ITeT 3a aaMUHUCTPaLM]a
U MEHAMEHT Ha MHGOpMaTyYku cuctemm — butona, yi. llaprvsaHcka 66, butosa,
P Makegoruja, monikamarkovska34@gmail.com

TpynoB npercraByBa npeceKk Ha CHMMeHaTta cocroj6a BO OAHOC Ha
HUMBOTO Ha MPUCYTHOCT HAa MOTUBOT Ha MOCTUrHyBatbe Kaj aKTyenHuTte
cTyaeHTM o YHuBep3urterort ,,CB. KnumeHT Oxpuacku™ Bo butona, a co
uen aa ce yrBpaaT €eBeHTya/IHUTe CUrHuuKaHTHU pa3/iMK1M BO Herosarta
3acuMTeHOCT. UcTpaxxyBaukaTa npernocraBka e eqHocraBHa u senu: ,Co
orneq Ha COUMO-KyNTypHaTta [AeTepMUHMPAHOCT Ha MOTMBOT 3a
NOCTUrHyBate Kaj CTyAeHTUTEe of pa3/iMyHuTe eauMHMuM Ha YKJI0O —
butona, He noCTojaT CTAaTUCTUYKM 3Ha4YajHU Ppas/IMKM BO OAQHOC Ha
HMUBOTO Ha HerosaTa NMPUCYTHOCT".

KnyuHu 360pOBWN: MOTMB 33 MOCTUIHYBaH-E, MPOGDECHOHA/IEH 1 KAPUEDEH Pa3Boj

1. Bosep

CerMeHTOT Ha 06pa30oBaHMETO BO epaTa Ha ekoHOMMjaTa Ha 3Haerwe e npeaMeTeH
¢oKyC Ha aBTOpM oA pas3nnuyHuTe cdepn BO HaykaTa. Kaj Hac ce umHM geka BO npepeH
nfaH ce UCTaKHyBaaT CrneumjanmcTM o4 MeHaLIMEHTOT M eKOHOMMjaTa, KO MHOrY NosecHoO
ro HaoraaT CBOjOT npodecnoHaneH NpeamsBrK Kora e Bo MNpallake oBaa TeMa. Bo cekoj
cny4aj, moxebu M Co m3BecHa pesepsa, HO CEKako BO MHOry nocvpomalueH obem, oBa
npawame e TpeTMpaHO M 04 acnekT Ha obpa3oBaHMETO M COUMO-McuMxonorujarta, uuja
eKkcnepTu3a BepojaTHO AMPEKTHO WM WHAMPEKTHO, HO BO rofeMa Mepa 6u moxena
yCrewHo Aa npuaoHecysa.

YwTe noBeke, ako Ce WMaaT nNpeaBuMa HEKOM KOHUENTM Kou ce obua aa ja
WHOMBUIYaNM3UpaaT KOHKYPEHTHOCTa ,KOHKypeHumnjaTa He e 6opba co apyrute wu rpotvs
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Aapyrute. Toa e bopba Ha cexkoj rnoegnHey co cebe™ [1], NHTepecoT 3a UCTPaXKYBaHETO Ha
nepcoHanHWTe BapujabnM BO KOHTEKCT Ha edMKacHOCTa, pa3BojoT, MPOAYKTMBHOCTA,
Tpeba aa 6uaaT cUCTEMaTCKM NOTTUKHYBAHW M NMOBEKE 3acTanyBaHu.

[leHec, BO KOHTEKCT Ha aKTyesSHUTE OMIUTECTBEHO-EKOHOMCKM MpPOMEHM Kaj Hac,
CBEOYMME 3a BAXXHMTE WMMMMKALMM KOM M MMaaT M Bp3 CErMEHTOT Ha BUCOKOTO
obpa3zoBaHue. MMeHO, ako BO MMHATOTO Toa ro npudakaBMe caMO Kako HajaBa,
[leHellHaTa peasiHOCT, MHOMy 4eCTo M CO MpaBo, Ce A0XKMBYBa Kako OmnacHoCT. BepojaTHo
HECOOABETHMOT W HejacHO AedUHMpaH MNPUTUCOK BP3 WMHCTUTYUMUTE O BUCOKOTO
0bpa3oBaHuWe KOj e BO NpaBeL, M HOCU KOH MOXHOCTa TUe Aa Ce CBeAaT Ha OBUYHM LieHTPM,
TPEHUHI-KaMMnoBM, TepeHn 3a 0byKa, HaCOYEHN KOH TECHO OCTpy4dyBakbe M 0CrnocobyBatbe
MPBEHCTBEHO HA Kaapu Crnopea akTyenHuTe noTpebu Ha CTOMAHCTBOTO, BOAM A0
notpebaTa oA WTo No6p3 MHTEPAMCLMIIIMHAPEH aHra)kMaH Koj ce 3aroBapa Ha MNOYETOKOT.

Llenta Ha TpyZoB € pda ro noTeHUMpa 3HayereTo Ha HEeonxoAHOCTa 3a aKTMBHA
napTMuMnaumja n ogHoC KOH nouMmmute of obpasoBHaTa cdepa (NpedaBarbe Ha 3HaeHsa,
rpajere Ha BewTuHW, obpa3oBaHue, obyka, pasBoj, yyere, CTyanpare, MOTUBUMPAHOCT,
METoA0NI0Mja Ha paboTaTa, METOAMKA Ha HacTaBaTa WTH.). MpuToa ocTaHyBa AvneMata
Jlanun BOOMLWTO TOa € eAMHCTBEHATa LI/ U KOMKY Taa e jacHo aeduHupaHa?!

MocTojaT pasMuc/yBarba KoM BenaT Aeka ,peanHocta Tpeba ga ce npudatv® 1 Ha
6aparbaTa 3a Taa CTpora creumjanusaumja n ocTpydyBarbe Aa Ce rMeaa co MO3WTMBHOCT,
HO CO jacHO aKUeHTVpatbe Ha mnoTpebaTa O MOCTOEHE Ha HEKOE ,OMWTO 06Pa30BHO
jaapo" CoOuMHETO 0of HajeceHUMjanHUTE KOMMOHEHTM NOTPEBHM CEKOMY, a Kako Aobpa 6asa
3a HEroBO e(heKTUBHO M aKTUBHO BK/TyUyBathbe BO HOBOTO TEXHOJIOLLKO OMLWITECTBO.

Bo 0BOj KOHTEKCT, MOpa Aa Ce Mpu3Hae fAeKa 3anararwata 3a 0C70CobyBare Ha
KDEATUBHY, MHTE/IEKTYA/IHO CYIEPUOPHN U PETTIPUEMIINBU UHANBUAYE/ILM, KON Ce
LUMPOKO MH@OPMUPEHU U 110 KaPaKTEP EKCTPOBEDTHU U K3j Kou CeKoraly ce pabot Ha
MOTTUKHYBAETO Ha HUBHATA BHATPELIHA MOTUBauMja M CBecTa 3a noTpebara of
ZOXUBOTHO y4erbe [2], ce ywTe e camo y6aBo NocTaBeHa Lien 1 xenba.

Baka onpeneneHute 3anoxbu ynaTyBaaT KOH OCHOBHMUTE obnactun koun 6u Tpebano aa
ja couMHyBaaT CTpyKTypaTa Ha OCHOBHaTa oObpa30oBHa KOMMOHeHTa. Moxebu nopaau
NpochecnoHanHMOT pakypc, BO OBOj AeN Ce WCTakHyBa NpuMMapHaTa BaXXHOCT TOKMY Ha
MOTTMKHYBaHETO Ha CBeCTa 3a 3HauyajHOCTa Ha BHATpelHaTa MoTMBaunja (MOTMBOT 3a
MOCTUIHYBak€) M CO HEro MOBP3aHMOT KOHLIENT 3a AOXKMBOTHOTO yuerbe. driekcmbunHocTa
M BHaTpelHaTa notpeba 3a MeHyBat€ M Pa3Boj € KIy4HOTO CBOjCTBO Ha MHAMBMAyaTa
cooyeHa co notpebaTa ga ce npucnocobm Ha 6panTe NPOMEHM.

3Hauu, He3aBMCHO Off HMBOTO M MpodWIOT 3a KOM Ce MOArOTBYBA CTYAEHTOT,
onwToobpa3oBHaTa KOMMOHEHTA, KOja 3acera ro no3HaBa caMo 06MAO0T 3a 3aXMBYBaH€e Ha
NPETNPUEMHULLTBOTO KaKO HacTaBeH MpeaMeT BKy4eH BO MOBEKE CTYAMCKWU Nporpamm,
HEMMHOBHO € fda ce 36oraTM ywTe CO HewTo. HaBegHW ce pasHu MNpeanosu
(KOMYHMKAUMCKM  CMOCOBHOCTM, MOTTUK Ha KPUTUYKO MUC/IEHE, WHTEeprnepcoHasHu
CrMoCOBHOCTH, OMWTECTBEHA OAFOBOPHOCT U €TUKA, CMOCOBHOCT 3a [IOHECYBae OAJTyKU U
MOTVMBMPAHOCT 3a aKTVBHa OMIUTECTBEHA NapTuumMnaumja utH.). OCTaHyBa Ha OArOBOPHUTE
MHCTUTYLUMM HU3 MPOLIECUTE Ha TECTUparbe BO MpaKTUKaTa, COOABETHO Aa u3bupaaT M aa
BOBe/AyBaar.

2. TeOpMCKO-METOoAOJIOLIKA paMKa

Oa nepeceTTuTe rOAMHM HA MUMHATUOT BEK MOTUMBOT Ha NocTurHyeame (Achievement),
KaKO HOB KJTy4eH NMovM BO TEOPUCKMOT KoHUenT Ha asTopoT MekKnuneHg (McClelland), ™
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noMuMHan cute ¢asn Ha pa3Boj BO HaykaTa, a AeHeC TOj e LENOCHO WHTerpupaH u
HensocTaBeH Aen of ydyebHuumTe BO obnacta Ha MOTMBMPAHETO, OPraHW3aLMCKOTO
OfHecyBare U MEHALIMEHTOT.

HeroBoTo novMare Kako MEH/mBa CTPYyKTypa CO 3HauajHa /IpeanKTUBHa MOK BO OAHOC
Ha npodecMoHanHMOT W KapuepeH pa3Boj O acrneKkT Ha MNOeauHeLOoT, JIMYHOCTa,
WMHAMBMAYaATa € HEeOCMNOPHO U HyAW MHOIYBPOjHM MPaKTUYHM MMMAIMKaumn. Ho, obnauTte 3a
NpOLUMPYBaHe Ha OMNceroT Ha HEroOBOTO BfiMjaHME BO MOLUMPOKMOT OMWTECTBEH KOHTEKCT,
Kako K/ly4yHa AeTepMMHaTa M Ha HauMOHANHMOT — eKOHOMCKM pa3BOj Ha ApXaBuTe, ce
YMHM OCTaHa CaMO Ha HMBO Ha Teopuja. YwWwTe MoBeKe [eHec, BO CBET/IMHATa Ha
rnobanu3auujata M C& rnoronemMata [AOMWHaLMj@ Ha MyNTUHALMOHANHUTE KOMMaHu,
TaKBOTO MPaBOJSIMHUCKO reHepann3nparse 3a CyrnepuopHUTE NOeaMHLM KoM Ce OCHOBaTa Ha
pa3BOjoOT Ha CynepuvopHaTa Hauuja, Ce YMHM [eKa € CaMO efHa TEWKO NpoBepnvBa U
HeakTyenHa Tesa.

TprHyBajku oa ™Mucnata: Jajre mu rm  (He) Hajgobpute MoeEAuHLM, TYKY
HajgrnekcnbuiHuTe 60puy 3a rPoOMEHY, Koja ce CnoaenyBa Kako aHeraoTta, npasuno,
npuHumn, aobpa npakTuka, 3acTanyBaHa oA Cneunjanuctu 3a cenekumja Ha Kagpu, a
NCTOBPEMEHO MMajKN MM MpeaBuA aKTyesHWTe COCTojoM M yKaxkyBarba Kou 360pyBaaT 3a
HekoMnaTMbunHocta Ha 6aparbaTa Ha CTOMAHCKUTE CybjekTM HacnpoTu ,KpajHUOT
Npou3BoA" Ha aKaAeMCKMOT kagap (3aBpLlUeHWTe CTyAeHTW), BO TPYAOB e HanpaBeH obua
Ja ce NoTeHuMpa 3HaYeHETO Ha AyanuCTUYKMOT NPUHLUMN ,3H3€ 4 Caka', KOj € KpyuujaneH
3a [a Ce UCTaKHyBa MOCTOjaHo.

YecTto BenuMe paeka motwBaumjata € MOTOpOT Ha JIMYHOCTE, HO [OAaBaMe Aeka U
BPEAHOCTUTE KaKO KOrHUTUBHU PENPE3EHTH Ha KOHaTUBHOTO, UCTO Taka BAMjaaT Ha
UHAMBMAyanHuTe npedepeHuMn, acnvpaummn, xenbu, na co npaBO 3ak/y4vyyBaMe Aeka
MOTMBauMjaTa camaTta no cebe He e JOBOSHA 3a [a Npean3BMKa ONpeaesieHo OfHeCcyBambe,
KaKO OfLUTO, Taka 1 cneundunyHo BO pasnnyHMTe chepu Ha XMBOTOT (y4erbe, paboTerbe,
CnopTyBatbe, KapuepeH M npodecnoHaneH pa3eoj UTH.). CybnnMupaHuoT npernes BO
OQHOC Ha oBWe npawama [3], MoXe da ce cBede Ha KOHCTaTauujata geka 4YOBEKOBOTO
OofHecyBare BO rofieMa Mepa e YCIOBEHO Of HemnocpeaHOTO OrMKpYyXyBame, HO U 0f
MOLIMPOKMTE OMLUTECTBEHN, E€KOHOMCKM W MOMIUTUUKM YCIOBM KOW O KapakTepuaupaat
nepnoaoT BO KOj JIMYHOCTA XuBee M ce pa3BuBa. OHa LITO BO OBOj KOHTEKCT 3a Hac e
BaXXHO € [eKa — Cropef pesynTatute 04 HaBeAeHUTe WUCTpaxkyBakba aHanusvpaHu of
CNOMHaTUTE aBTOpW, a Kora e BO MNpalake OAHOCOT Ha KynTypata M pas3BojoT — ce
WCTaKHyBaaT ABa pa3fiMyHM MOAEeNV Ha KynTypa: a) noTTukHyBay4ka, 6) pe3ucTeHTHa Ha
passojor [1], [2].

Bo KOHTEKCT Ha HawaTa gunema, BepyBame Aeka € coceMa LencMxodHO aJeKkBaTHaTa
METOAO/OWKa paMKa 3a aHanusupare Ha npobnemuTe NoBp3aHM CO MOTMBMPAHOCTA Ha
HalwuTe CTyAEHTU-NapTULMMNNEHTU Ha 00OpazoBaHUETo BO €para Ha €EKOHomujara Ha
3Haere, pa TprHe o4 npawawata: [dann cMe pesncTeHTHO WM  MOTTUKHYBauko
onwrtectso?! [ann wWHOBaTMBHATa oOpraHusauuja W Kyntypa, MpPeTnpUeMHULITBOTO,
noymBaat Bp3 MPUHLMNM Ha MNPOTEKUMOHM3aM M yHudopMHocT?! Mmame nvM BoonwTO
npaBo aa 36opyBaMe 3a HOBa eKOHOMuja 6asvpaHa Ha 3HAer-€, Kora CMe CBefouM Ha
MHOry MpUMepy Ha OAHOCU M penaumm kou 6e3apyro 36opyBaaT 3a MPUCYTHOCTa Ha cé
ylwTe HeHaaMWUHATUOT 7IPEAUHAYCTPUCKH MEHTA/IMTET ONWILAH YLWITE BO LUEeceTTUTe
roAvHW 04 MMHATMOT BEK, @ 3a KOj, BO HallaTa ToralwHa Ap)kaBa, C€ roBOPEesio Kako 3a
KOYHMYap Ha pazeojor [4].

KpajHo Hé MHTepecupa: Kako Bnvjae aKTYEeNHWOT KYNTYpeH W OmMIUTECTBEH KOHTEKCT
Bp3 npegMeTHaTa Bapujabna — MOTMBOT 3a MOCTUrHyBawbe?! OAHOCHO, cakame fa ja
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nposepume Te3aTa koja TBpau: ,OHue kou usbpane ga ce obpasysaar 3a pabota BO
CTOMaHCTBOTO, MOCEAyBaaT NMOBMCOKO HUBO Ha MOTMBOT 3a MOCTUIHYBah-e, HacnpoTV OHWeE
unj npodecmoHaneH usbop ce apyrute 3aHuMama" [5, cTp.233]. MpuTtoa, MMCIUME Aeka
npakTMyHaTa AMMeH3uja Ha OBa Mpalake UMAMUMpa BO HEKOJSIKY MpaBuM: a) HawuoT
OJHOC KOH CTaBOT M3AMIHAT Ha HMBO Ha jaBHa MOJIMTMKA AeKa PeLLeHNETO Ha NpobneMoT e
BO (opcumpaHaTa npoaykuMja Ha TEeXHWYKM Kajap, 3apagu Heroeata noroneMa
MPONyn3vBHOCT BO CWUCTEMOT; 6) BUCTMHWTOCTA Ha Te3aTa Aeka jaCHUMOT MOTTUK U
noaapLUKa Ha HanpaBeHUOT M360p Ha CTYAEHTUTE Ke ja 3roneMun H1BHaTa MOTMBaLMja.

MicTopuckn, MOTMBOT 3a NOCTUrHyBake Ce CMOMHYBA YLITE BO TPUECETTUTE FOAMHN Of
MUHATUOT Bek oA aBTopoT Mapej (Marray, H.,1938), koj Mery gBaecerre roTpebu 3a kou
CMeTan [eKa Ce OCHOBHUTE ABMXXEYKW CU/M HAa JIyreTto, ja BOpows1 u rotpebara 3a
nocturHysarbe [5, crtp.229]. Cenak, 0BOj MOTMB HajuecTo ce Bp3yBa 3a aBTOpOT Mek
Knunena (McClelland), koj co cBouTe cOpabOTHMLUM Ha CUCTEMATCKM Ha4yuH ro npoy4yBsan
0 acneKT Ha HEeroBMOT pa3Boj, penauunTe Co Apyrn Bapujabnu, Herosute BAMjaHuja, a ce
MO3HaTW M HEeroBUTE MOCTANKW 3a HEroBO Meperse. HerosaTta Teopuja 3a MOTMBauMja ce
B6pOjyBa BO rpynaTta CTPyKTypHM TEOpUM U Nokpaj oBOj MOTMB ' ondaka notpebute 3a
NOBP3aHOCT U MOK [6].

Ha npoctopoT Ha nopaHelHa Jyrocnaeuja, MO HEroBOTO MpoyyyBame, 0Co6eHo Ha
cneunduyHMTE acneKkT NOBP3aHU CO MOCTUrHyBakbaTa BO CMOPTOT, MO3HATK CE aBTOpUTE
XaBenka u JlasapeBuk (Havelka, Lazarevi€), unj uHCTpymeHT MOl — 3a Meperbe Ha
OMWTUOT MOTMB 3a MOCTUTHyBake — € KOpUCTEH M oA npodecopoT Tome HMKONoBCKM
(1990), BO HeroBuTe WUCTpaXKyBarba CMpOBeAEHM Ha CTyAeHTCKa nonynauuja Bo P
MakenoHuja.

Bo NoOHOBO BpeMe, MOTMBOT 3a MOCTUIHYBarbe Kaj HaC € UCTpaXkyBaH M oA CTpaHa Ha
6pojHN ncTpaxkyBaun. Mako HM3 NpoOLECOT Ha HEroBMOT pPa3Boj OBOj MOTMB 61U pas3nMyHO
JedvHUpaH, reHepanHO 3a HEro MOXe fAa Ce Kaxe [eKka MpeTcraByBa penatmBHO
cTabunHa gucnosnuvja Ha MYHOCTA, (popMMpaHa BO TEKOT Ha HEj3MHWOT pa3Boj U BO
npouecuTe Ha couvjanusauuja NoA4 BrMjaHWE Ha pasHUTe areHcn. HajonwTo, HerosuTe
CTPYKTYPHW KOMMOHEHTM Ce MOTMBOT 3a MOCTUIHYBakbe yCrex U MOTUBOT 3a n3berHyesame
Heycnex, LWTO BCYWHOCT MpeTCTaByBaaT [ABa MnonaputeTa Ha MoTMBaumjata 3a
nocTurHyeame [7].

Bo uCTpaxyBarbeTOo € KOPUCTEH NpallasHUKOT 3a Meperbe Ha OnwTMOT MOTMB 3a
nocturdHyeare (MOl 2002) op aetopor OpaHyecko (Francesco et. all., 2002).
WHCTPYMEHTOT e oA TMNOT cKanep npallanHnK co 55 npallara, MHANKATUBHU 3a YeTupute
KOMMNOHEHTK, (akTopu Ha MOTMBOT 3a MNOCTUrHyBamwe: a) Hatnpesap co apyru; 6)
NcTpajHocT BO ocTBapyBame Ha uenTa; B) OcCTBapyBamheTO Ha LenTa Kako M3BOpP Ha
3340B0NCTBO; ) OpueHTaunja KoH nnaHupame. Toj BCYLWHOCT € MoHOoBa MoauduumpaHa
Bep3unja Ha MOl Ha aBTOpuTE XaBenka W Jla3zapeBuK, LITO OBO3MOXYBA CMopeayBatbe Ha
fobreHnTe noaaToum oA HaWeTo CO MPETXOAHMTE UCTpaXkyBakba.

3. Auckycuja

Bo wncrpaxyBareTo 6ea ondaTeHW aKTMBHW CTYAEHTU PEUMCUM Of CUTE €AUHMUM Ha
Yuusepauteror ,CB. KnumeHt Oxpuackmn™ og butona. Mo obpaboTkata Ha cypoBuTe
nogaToun, AobMeHMTE BPEAHOCTM 3@ MEPKUTE Ha LEHTpasHaTa TeHAEHUM]ja ce AafeHn BO
TabenaTta 1:
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Ta6ena 1. — MOTMBOT Ha NOCTUrHYBarbe Kaj CTyAEHTU OA pa3uyHu eamHuum Ha YKIO — butona

EanHunua Ha YKJ10 N M o Min Max Rang
TexHW4KM dakynTer 88 204,03 26,04 111 252 5
EkoHOMCKM dakynTeT 22 201,58 21,88 153 239 6
QakynTeT 3a Typusam 34 211,94 18,5 174 252 3
BroTexHunyku dakyntet 14 18793 33,52 129 230 10
Qakyntet 3a 6e36egHocT 10 218,90 24,15 181 261 2
OAMUC (nHdopmMaTmka) 88 209,39 29,22 108 255 4
DAMUC (onwTecTBeHu) 24 202,38 23,03 165 258 7
MNpaBeH dakynTer 29 200,03 21,31 156 249 8
BeTtepuHapeH dakynTter 7 199 27,21 151 243 9
Bucoka MeguumnHcka 21 22095 16,55 181 252 1

On Tabenata 1 Moxe fa ce 3aKknyyu AeKa pasNMKUTE BO HMBOATa Ha MOTMBOT 3a
MOCTUrHyBarbe Kaj CTYAEHTUTE Of Pa3nUYHMTE haKyNTETU CEe Pas/MyHK, CO Toa LUTO
pasnukaTta Mery NpBUOT M NOCIEAHMOT paHMMpaH M3HecyBa 33 eauHuumn. O apyra CTpaHa,
jacHo ce 3abenexyBa Aeka Kora e BO Mpallarbe KOMMAKTHOCTa Ha rpynuTe, NpeTxoaHuTe
paHroBM Kako JAa [0 CneaaT WUCTMOT  TpeHd, OAHOCHO MpBOpaHrMpaHata U
nocrieaHopaHrMpaHaTa eauHuua v 3a3eMaaTr UcTuTe Mecta. [neaaHo noeavHeyHo,
MOXEME [a KOHCTaTMpaMe [eKa HajBMCOKOTO W3MEpEHO HMBO Ha MOTMBOT 3a
nocTUrHyBare (261), ce NpubMXKyBa A0 MaKCMManHaTa BPeAHOCT, LITO 3HauM Aeka Ha
HawwmTe haKyNTeTU UMaMe HaBUCTMHA CUITHO MOTVBUPaHW NOEAMHLM.

Co ornep Ha penaTuBHaTa rosieMMHa Ha HeCpasMepHUTE PasIKK BO UCTPaXKyBaudkuTe
npMMepoLM, Ke ce BO3APXKMME Of M3BECHM reHepanu3aumny. YiwTe noBeke LWTOo HawaTa uen
bewe: a) Aa ja TecTMpame 3Ha4ajHOCTa HE NMOEAMHEYHO TYKY Kaj rpyrnHUTE npoduin Kou
npoayuMpaaTt TEXHUYKO-UHXEHEPCKU, HACMpPOTN HEUMHXKEHEPCKUOT Kajap, a MoBp3aHoO CO
aKTyenHUTe MonuTMKM BO 06pa30oBaHMETO Kaj Hac; u 6) TecTMpake Ha 3HadajHoOCTa Ha
pasnuMKuMTe BO OAHOC Ha MOTMBOT 3a MOCTUIHYBake Kaj rpynu npoduiv HacoueHu KOH
CTOMAHCTBOTO, HacnpoTM MNpoduAnTE HACOYEeHM KOH jaBHUOT CEKTOp, a MOBP3aHuM CO
pobveHnTe pesynTaTi 3a TakBUOT OAHOC BO APYrU UCTPaXKyBaHba.

Bo npopomkeHue cnepat Tabenute 2 M 3 3a AobueHuMTe BpeaHOCTM Ha t-TecToT 3a
3HaYajHOCTa HA pasnMkata Mery apuUTMETUYKM CPeAuMHWM Kaj roneMu M HEe3aBWCHU
npuMepoLn.

Tabena 2. — 3Ha4yajHOCT Ha pa3/IMKUTE BO OAHOC HA MOTUBOT 3a MOCTUrHyBahe Kaj CTYAEHTU Of,
TEXHUYKUTE HayKu (MHXXMHEpCcKa npodunaumja) u onwTecTBEHN U APYTN HayKK (HEMHKMHEPCKa
npodunaumja) Ha YKJ10 — butona

MOTWB Ha NOCTUrHyBaHe

EavHunua N M o oM df t P
TexXHWYKM HayKn 176 206,71 27,72 2,090 335 091 <
OnwTEeCcTBEHN HayKu 161 205,93 23,69 1,869 1.96

<
2.55

Ta6ena 3. — 3HayajHOCT Ha pa3nNMKMTE BO OAHOC HA MOTMBOT 3a NOCTUrHyBake 06pa3oBHM
npodunn-nNpeTeHAEeHTN KOH CTOMAHCTBOTO, HACMPOTU NPETEHAEHTU 3a jJaBHWMOT CEKTOP

MoTVB Ha NOCTUrHYBaHE

EavHuua N M o oM df t P
Mpocdumnu 3a cTonaHCTBO 197 206,09 27,189 1,93 335 070 <1,96
Mpodunu 3a jaBeH cekTop 140 206,64 23,914 2,02 <25
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Op tabenute 2 1 3 jacHo ce rneaa aeka aobveHute BpegHocty 3a (1=0,91) u (t=0,70)
He ja HagMUHYBaaT rpaHuWyHaTa BpegHoct 1,96 n 2,58, WwTo HM aasa 3a npaso Aa TBpaMMe
feKa Mery rpynute He MOCTOM CTaTUCTMYKM 3HayajHa pasnvka BO OAHOC Ha HMBOTO Ha
MOTMBOT Ha MOCTUIHYBAHETO.

MMajkn v npeaBua UenTa M 3ajayata Ha OBOj Tpyd, HME Ke ce BO3ApXMMe U of
N3HecyBare Ha A0bMeHUTe BPeaHOCTM M PaHroBM Ha OCTaHaTUTE CTPYKTYPHW Bapujabnm
Ha MOTMBOT 3a NOCTUrHyBarbe (HaTnpeBap, WCTPajHOCT, OCTBAp/IMBOCT Ha LEInTE,
OpueHTauMja KOH MaHMpare), 3a KOM CMeTaMe Jeka YKaXyBaaT Ha HEeKOM MOCTOjHM
COCTOjbM npousneseHn of cneumdpuuHuTe 6aparba W KapaKTepUCTUKM Ha camuTe
npodecnn; npecdepeHunjaTa Ha oOnNpeaeneHn 3aHWMarba Of ornpefeneHu rpynd BO
onwTecTBoTo M cn. OBAe caMo 6K ro CNOMHane WMHTEPECHWOT (aKT Aeka Kora ce BO
npawlatbe npeuUTe TpU Bapujabmun, dakyntetute Kou npodunmnpaaT kagap 3a YCUTYXXHUOT
CEKTOp MPBOTO U BTOPOTO MECTO O AeNaT Han3MEHWYHO, LITO CEeKako BEPOjaTHO Ce A0KM
Ha NPUCYTHOCTa Ha HEKOM TPaAMLUMOHAHN U YCTaHOBEHM NpocecnoHanHu n3bopu 3a Kou
MOCTOM jaBHa CBECT W Beke OTBOpeHa febaTta CO KOHKPETHW akuuu 3a onpeaeneHa
NMpOMeHa M MOMECTYBaHe KOH MHXXEHEPCKO-TEXHWYKM MPOdUM Ha 3aHMMarbaTa. 3a xan,
BO HAlUETO UCTpaxkyBatbe efeH oA MpocuauTe LITO CO OBME MOUTMKM e ¢hopcvpaH BO
O[HOC Ha c1Te Bapujabnun aocneaHo ro ApXu NocnegHoTo MecCTo.

4. 3aKny4ok

Bp3 ocHoBa Ha A06WeHWTe pe3ynTaTh O UCTPaXyBatbe€TO, MOXEME [a M'M UCTaKHeMe
COMCTBEHWUTE pa3MUC/yBarba KOW, Npea CE, Ce CaMOHAcoYyBaykM, Mako MoXebu Ha MpB
nornea AejCTByBaaT KPUTUYKM.

[nckyTabunHa € OCHOBaHOCTa Ha MOCTOjaHMTE yKaXyBakba W KPUTUMKM  Ha
NPEeTCTaBHMUMTE Ha CTOMaHCKMTE 3APYXXEHWja M noeauHuM, ynateHa KOH 0bpa3oBHMTE
MHCTUTYUMKM, @ BO OAHOC CaMO Ha KBA/IMTETOT M 0BEMOT Ha 3HaehaTa kou i aobvsaat
HalwuTe CTyAeHTU. MMeHo, BO epaTa Ha eKkOHOMMjaTa Ha 3Haere, kora MepuofoT Ha
HEj3MHMOT pacnaj Beke He ce CMeTa BO AeLeHMM, TyKy BO FOAMHW, MUCIMME Aeka e
noTpebHO Ja ce noaurHe ceBecTa MoBp3aHa CO HalMUTE CEBKYMHW aHraXXMaHW OKONy
MeXaHU3MUTE Ha MOTMBMPaHETO U MOTMBMpPaHOCTa. MpUHLUMMOT Ha ,3Hae — caka" Kora ce
BO Mpallake BpaboTEHM, CTYAEHTW, YYEHUUM, rnacayu, rparaHu Bo P MakeaoHuja,
KPUTMYHO HaTeXHYyBa KOH OHa ,caka", OAHOCHO KOH MOTUBMPAHOCTa.

Co aKkTOT 3a 3rofieMEeHMOT M3BO3 Ha MO30UM, HO W Of pe3ynTatute o HawaTta
aHanM3a, HMe ro NOTBPAMBME OYEKYBAHETO AEKa OHa LUTO Cropes Hac e nonoTpebHo —
MOTMBOT 3a MOCTUIHYBakbe, Kaj Hac ro MMa BO A0BOMHa Mepa. MMeHo, nogatouuTte 3a
MOCTENEHOTO 3rofieMyBakbe€ Ha HEroBOTO HMBO Of MEPMOAOT Ha MopaHelwHa Jyrocnaeuja
[0 OeHec e oHa WTo Tpeba Aa HE paadyBa. buaejku, ako TorallHUTE KOMMApaTMBHU
aHaNIM3M NOKa)XkKyBaa 3arpw>KyBayko HMBO Ha HEroBa HUCKA MPUCYTHOCT Kaj CTyAeHTCKaTa
nonynauuja (XaBenka, JlasapeBuk, HWKONOBCKM), rneaaMe [eka [eHec cocTojbata e
cocema novHakea. Oa apyra CTpaHa, kora ce BO Mpallarbe 3HaeHaTa M BELUTUHUTE, HUe
cMeTaMe Jeka (opcvparbeTo Ha T.H. 3Haetha M BEWTMHM oA obnacta Ha COBPEMEHWUOT
MEHaLIMEHT, TUMCKaTa paboTa, MHTepnepCcoHanHUTE AENOBHU BEWTUHM, 3abp3aHo Tpeba
fa ce dopcupaaT U CUCTEMATCKM Aa Ce WMMIEMEHTMpaaT, U Toa nped Cé BO HawwuTe
KYPUKYTyMK, HO npeky dopMmn Ha obyka n Bo paboTaTa Ha HaluMTe KOMMNaHuu.

BO KOHTEKCT Ha MOXHUTE MEpPKM 3a MOTTUKHYBarbe€ Ha MOTMBOT 3a MOCTUrHYBahe,
HaBedyBaMe W HeKOM pe3ynTaTu o4 COBPEMEHW WCTPaxyBawa: MCTPaxyBarbara
[10KaXKYBaAT A€Ka MOTUBOT 38 MOCTUIHYBAHE UIPa BaXkKHA y/10ra rpy NpeLBuLAYBarbETO Ha
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UAHMOT YCriex uim HEycriex Kaj crygeHtute. Cliopeq 1oa, e HaMeTHyBa rnoTpebara fga ce
cTaBu QOKYCOT Ha QOpMUparbE Ha BUCOKO HUBO HA@ MOTUB 33 [MOCTUIHYBAMHE Kaj
CTYAEHTUTE IPEKY CrIELNIA/IHO HaMEHETH 0ByYyBaYkv rporpami [8].

Kora e BO npaware npucTanoT Ha paboTa Mnpu MNOTTUKHYBatb€ Ha MOTUBOT 3a
MOCTUrHYyBakbe, MOCTOjaT BaSMAHM UCTpaXxyBatba KoM 360pyBaaT Aeka MpuMMeHaTa Ha
fobpaTa cTpaTervja 3a y4yere 1 NOTTUKHYBakEe Ha BUCOK HaMop AaBa CONMAHWU pe3ynTaTu
[9]. OBue pesyntaTv umnaMumMpaaT Ha Toa Aeka e noTpebHo Aa ce cTaBu (POKYC Ha
3rofieMyBak€ Ha CaMOCTOjHaTa MOTMBaUMja Kaj CTyaeHTUTe CO uen ga ce oxpabpaT BO
HacoKa Ha y4ere, Harop v fobpu nepdopmMaHcu.

WcTo Taka, BO KOHTEKCT Ha pa3BOjoOT Ha MOTMBOT 3a MOCTUrHyBakbe, BaXHO € Ja ce
HanoMHW aeka W poauTenuTe u epykatopute Tpeba aa pasbepat 3owTo Tpeba ada ce
NpoMoBMpa 1 oxpabpyBa MOTMBaLMjaTa yLITe 04 HajMana Bo3pacT kako uMnepatms [10].

Ha kpajot, 61 3aBpwmne CO pasMUCyBareTo Ha COBPEMEHWTE aBTOPU KOW Ce
3aHMMaBasie Co OBaa nNpobneMatvka M KOW BeNaT AeKa aKTye/THUOT Mnpeav3BUKyBayku
nasap Ha Tpya 6apa noeauHLM He camo A06po eayumpaHn TyKy U A0BOMHO hnekcubunHm
N BHaTpeLHO MOTMBMpaHU. Mery 6aparbaTa MOCTaBeHW Of CTpaHa Ha MasapoT Ha Tpya,
Tpeba pa ce 3Hae Aeka ocobeHa BaXHOCT MMaaT OHWME MepPCOHANHM KapaKTepUCTUKM
MoBp3aHM CO KPeaTMBHOCTa, COUMja/IHUTE BEWTWMHM W HajBaXxHaTa — ,MOTMBOT 3a
nocturHyeBarse".  PabotopaBumte  6apaaT  ,BUCOKOMOTMBMpPAHM  MOCTUrHyBauu'.
MpeTxoAHOTO LENIoCHO € BO COrlacHOCT CO pa3MMC/yBabeTO Ha aBTOPUTE KOW Benar:
JIYreTo yuj MOTUB Ha MOCTUIHYBAHE € HA BUCOKO HUBO CE€ LIBDCTU, UCITOSHUTEHU U T
10406pyBaaT HUBHUTE PabOTHU MEPPOPMAHCH. Tue ce OPUEHTUPAHU KOH 3agadyn u
npegepupaar ga paborar Ha 33434 LITO Ce [PEAN3IBUKYBaYKH. ,[TOCTUrHyBar€eTo €
Of4HECYBaHE OPUEHTUPAHO KOH 334344 LUTO OBO3MOXYBA MHANBUAYE/THUTE NEDGHOPMAHCH
4a 6ugar eBasyupaHn Criopeq OrnpefE/IEHN BHATPELIHO WM HE[BOPELIHO BOBEAEHU
KDUTEDUYMU LITO 1O BK/IyYyBaar MHAMBUAYAIELOT BO KOHKypeHuwja co Agpyrute [8,
cTp.42-48].

Op ceTo 0Ba, CNO6OAHM CMe Aa NPEeANOXMME HEKOM KOHKPETHN MEpKM:

e [la ce moaurHe ceecra 3a BakHOCTa Ha MOTMBaUMjaTa M Ha MOTUBMPAHWUTE MOEANHLM;

e [la ce BHMMaBa Mpu [AOHECYBAaH-ETO MOSIMTMKM M MEPKU KOM AMPEKTHO aTaKyBaaT
(adhekT Ha MOTMBMpPAHOCTA) KOH Hekoja of TpUTe afkm BO NpoLecoT Ha MoTMBauumja, U
TOa O4YeKyBatbaTa, BaSIEHTHOCTA M MOTUBMPAHOCTA;

e [la ce BOCMOCTaBM MOAAPLWIKA W MpaKTUKa 3@ KOHTUHYMpaHO cfedere Ha oBue
nepcoHanHu Bapwjabnu npeag M NO BOBeAyBar€TO Pa3BOjHM 06pa30BHU BAAWHU
NONUTUKN;

e [la ce gagaT MOXHOCTU M aa ce 06e3bean noaapLuKa 3a OCHOBaHE COMCTBEH BU3HMC U
BO cekTopute Kou e dakto m3obunysaaT CO BMCOKOMOTMBMpAH Kagap (npumep:
3aKOHCKUTE OrpaHuMdyBatba BO OAHOC Ha MpPaBOTO 3a perucTpuparbe MeauuMHCKa
yCTaHOBa 3a Kagap eayumpaH Ha BUCOKUTE MEAULIMHCKU LUKONN);

e [lpoMeHa Ha MeToauTe Ha paboTa Ha BMCOKOOOPA30BHUTE MHCTUTYLMM CO aKLUEHT Ha
npobnemMckara HacTaBa, NPaKTUKyMUTE 3a BeX6K, copaboTka CO CTONAHCTBOTO.
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The agendas for employability, enterprise and entrepreneurship,
together with their subsequent underlying desire to enhance the
creativity of learners to equip them with the knowledge and skills that
will enable them to respond to the global challenges and opportunities
of the 21st Century, are merging. Therefore, throughout this paper the
umbrella term of ‘employability’ is used to encompass enterprise,
entrepreneurship and creativity. These are all topics of high priority for
Higher Education institutions, for which there is a plethora of evolving
texts providing guidance for developing effective curricula. It is
however, widely acknowledged that there is no ‘one size fits all’ as the
culture and context for each establishment and indeed each individual
program of study will have its own considerations and agendas to
satisfy [1], [2], [3].

Acknowledging the evolving and disparate nature of scholarship and the
challenges of assessment, it is observed that ‘articulating a compelling
rationale for creativity and entrepreneurship curricula remains both
intimidating and essential’ [4, p.xix].

In consideration of the essential nature of embedding employability
within Higher Education curricula, this paper provides a case study that
discusses the context of the University of Wales Trinity Saint David, and
details an initiative '‘Da Vinci’'s Demons’ whereby University students
have the opportunity to undertake placements with Bay Studios,
Swansea, Wales to create student opportunities in film and television.
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1. Introduction — definitions and the Welsh context

At the outset of this paper it should be acknowledged that whilst there are definitional
stances for ‘employability’, ‘enterprise” and ‘entrepreneurship’ [2] the terms are frequently
used interchangeably within Higher Education. This can lead to confusion amongst staff,
students and employers [5]. To mitigate for such confusion the term ‘employability’ is
frequently used throughout this paper to encompass all three agendas. In doing so the [2]
definitions of enterprise and entrepreneurship are adopted, viewing ‘enterprise as the
process of equipping students (or graduates) with an enhanced capacity to generate ideas
and the skills to make them happen and entrepreneurship education equips students with
the additional knowledge, attributes and capabilities required to apply these abilities in the
context of setting up a new venture or business’ [2, p.2].

The case study is from Wales, a principality of the United Kingdom. Wales has a
population of 3.1 million as compared to the 2 million within Macedonia. To put this into
perspective within the United Kingdom, England has a population of 53.5 million. The
Welsh Government is the devolved Government for Wales responsible for the economy. It
provides for entrepreneurship education via the Youth Entrepreneurship Strategy — An
Action Plan for Wales 2010-15 which draws together the different dimensions of economic
development with that of education policies. The aim is to equip young people 5-25 with
entrepreneurial skills and attitudes. The employability aspect is clarified in the strategies
objective to enhance the potential of those setting up in business, working for someone
else or being active in the community [6]. The links with Further and Higher Education are
explicit, and their various initiatives fund champions who have a management
responsibility for enterprise within each institution. An element of the support is
continuous professional development for these champions, with the sharing of networks
and practices. The author of this paper has been a Welsh Government enterprise
champion since 2005.

There are nine public universities in Wales and no private universities. With the
introduction of student fees, which are up to £9000 a year, it is a student market with
students frequently relocating away from their home town in order to access the course
and the environment they deem most appropriate. Employability figures, collated via the
Higher Education Statistics Agency [7] are amongst the figures that affect the student
choice. They are reported on University websites as well as featuring in the press [8].

2. Methodology

The author fits the criteria of Gibb (2005), who advocates that the authorship of
publications that take forward educational practice should be immersed in the field of
employability, engaged with research and development with responsibility for curriculum
pan-university, and not solely engaged with research and publication. Therefore the author
is not a passive observer but one that has ‘lived in the world’ [9], [10] and learned by
participating in the shared practice within the education community. Thus observations
reflect an understanding of constraints and practicalities by learning ‘within’ the practice,
rather than ‘about’ it [11].

The author has drawn on extensive educator networks, conference presentations and a
literature review that is predominantly from a Higher Education perspective, it is taken
from an interdisciplinary base, namely the pedagogic approaches and practices from the
creative industries, business and education. Consequently it is asserted that the
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methodology addresses concerns that ‘each discipline views entrepreneurship from its
own perspective without taking cognisance of approaches from other disciplines’ [12, p.99]
and that, ‘entrepreneurship as a discipline is fragmented among specialists who make little
use of each others work’ [13, p.58].

The case chosen ‘Da Vinci's Demons’, describes a local flexible placement initiative,
within the film industry. With context being an essential element to consider [14] it is
viewed in relation to other drivers and the defining characteristic of the university. All
initiatives discussed have synergistic strands, often co-created hand in hand with other
opportunities so they may evolve for the benefit of all stakeholders.

Opportunities for placements are a component of most HE University curricula, and
UWTSD has a portfolio of industry links both locally and some transnational (for more
information see [15], [16], [17]). The case study of Da Vinci's demons was chosen to
highlight an initiative, which in itself demonstrates an entrepreneurial approach by its
stakeholders (Welsh Government, local government, UWTSD, Royal Welsh College of
Music and Drama RWCMD), Swansea Bay Studio’s STARZ, local businesses), with the aim
of stimulating the local economy. It is informed by the findings of the Education Officer, an
employee of the University of Wales Trinity Saint David, based in Bay Studios (formerly
Tonto films). The Education Officer is based in the film studio, engaging with the local
education community to support work placement and employment opportunities and
through the collaboration engages directly with students, educators and the Bay Studio
team. Commentary from two placement students who obtained paid work, are used to
illustrate the students perspective.

3. The University of Wales Trinity Saint David (UWTSD) — Defining
Characteristics

UWTSD is a University that:

e Combines traditional higher education with vocational, professional and academic
research activities

e Delivers distinctive graduate attributes in the areas of employability, enterprise,
sustainable education and global citizenship

e Is pioneering new approaches to work-based learning and professional practice that
enhance workforce and enterprise capabilities

The University of Wales Trinity Saint David (UWTSD) was formed through the merger
of the University of Wales Lampeter, Trinity University College Carmarthen and Swansea
Metropolitan University. The University’s Royal Charter is the oldest in Wales and England
after the universities of Oxford and Cambridge. In 2011 HRH the Prince of Wales became
its Royal Patron.

The University’s main campuses are situated in various locations in and around
Swansea’s city centre as well as in the rural towns of Lampeter and Carmarthen in South
West Wales. UWTSD has seven Faculties including Applied Design and Engineering, Art
and Design, Business and Management, Humanities, Performance, Social Sciences and
Teacher Education with over 25 schools/departments located in various locations in
Swansea, Lampeter and Carmarthen in Wales. The Wales International Academy of Voice
is located in Cardiff and in addition the University has a Business School in London for
international students. The UWTSD Group is also enhanced by the addition of Coleg Sir
Gar, a further and higher education college with 5 campuses in Carmarthenshire, and
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Coleg Ceredigion, a further education college with two campuses. The UWTSD Group has
over 25,000 learners across 17 campuses in rural and city locations, aiming to deliver
clear, tangible benefits for learners, employers, industry and communities by offering a
vocational approach from entry level to post-doctoral research.

The learner experience is described as being at the heart of its mission and feedback
from students in addition to acknowledging the educational experience also reference the
supportive nature and friendliness of the staff. Recently the University was awarded the
Guardian University Award for embedding sustainable development through its learning,
teaching, curricula, campus, community and culture.

There is no single metric that can be utilised to evaluate the impact of employability
education. However one metric for entrepreneurship is the number of student and
graduate businesses that have survived three or more years. According to the Higher
Education Business Community Interaction Survey (2014) [18] the Swansea campus of
UWTSD, formerly the Swansea Metropolitan University, was consistently one of the highest
in the UK with in excess of 100 firms. A remarkable graduate achievement from a
University who at the time only had 6000 students. These graduates continue to provide
their expertise, experiences and extended networks and as outlined further into this study,
they are invaluable in enhancing and developing the University’s entrepreneurship
provision. It is of note that the survival rate of new businesses in the UK is far lower than
that of start-ups in Macedonia, but that the reason behind this is arguably because of the
more competitive environment in the UK. Macedonia may well find increasing competition
as their policies move toward a more European perspective, hence the discussion here
may help future planning and associated considerations.

4. Da Vinci’'s Demons — Bay Studios Swansea: creating student
opportunities within film and television

In the UK 99% of businesses in 2012 were small or medium sized businesses,
employing less than 250 people and 96% were micro-businesses employing 0-9 people
[19]. They are essential to the economy and these businesses are looking to recruit
graduates with the knowledge anticipated from their subject degree but who also have the
skills to problem solve and recognise opportunities, to be able to turn their hand to a
number of tasks. Thus exposing learners to interdisciplinary and multidisciplinary
educational experiences offers them different ways of thinking as well as a greater
appreciation of the skillsets and a network of learners from other programs of study.

Thus this case study in featuring the series of Da Vinci's Demons, may be seen as
particularly relevant given the multiple skills attained by Leonardo Da Vinci, as a painter,
sculptor architect, designer, theorist, engineer and scientist [20].

Swansea Bay Studios (formerly Tonto films) received assistance from the Welsh
Government to develop the film studio on the former site of the Visteon car parts factory
on the outskirts of Swansea. The Visteon factory, formerly a direct part of the Ford
Business (figure 1), had supplied car parts for Ford and its closure in 2008 meant the loss
of hundreds of jobs. The empty factory was falling into poor repair, yet yielded opportunity
for innovative use.
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Figure 1. — Ford productution facility

At outset it was estimated that the filming of Da Vinci’s Demons in Swansea would
inject £60 million into the local economy and involve 2500 people [21]. An educational
project was designed as collaboration between STARZ, Bay Studios, UWTSD and Royal
Welsh College of Music and Drama. The empty factory was the key, as it offered open
accommodation for the building of film sets and similar work.

Since 2013, it has facilitated work placements, provided tailor made educational visits
for universities, colleges and schools and runs onsite project related projects. To date it
has worked across 3 productions, the main production is Da Vinci's Demons series 2,
produced by STARZ. Students have worked on projects presented on figures 2 - 7.

Figure 2. — Art and concepts Figure 3. — Set Design
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Figure 6. — Props and scenery

Figure 7. — Filming and Editing
(Source: Instagram.com/davincisdemons_starz)

98 students and recent graduates, 70 from UWTSD and 28 from the Royal Welsh
College of Music and Drama have been placed in departmental placements. The
educational officer is an employee of UWTSD - engaged full time to support and develop
tailored educational opportunities. The placements can be designed to enable students to
meet learning outcomes of their assessed activities or as extra curricula. Students gain an
enhanced appreciation of their own program of studies, but have also responded to
industry briefs delivered to industry standards within the corresponding time frames. This
in turn has afforded students with business acumen as the student is motivated to gain
knowledge in readiness for an opportunity of paid work.
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The knowledge for starting a business is embedded into the majority of the UWTSD
curriculum, however for students taking studies outside of the business disciplines,
learning about business needs to be made relevant, and is most successful at the point the
student wants to acquire the knowledge. As Dewey [22, p.46] observed ‘education is not
an affair of ‘telling’ and being told, but an active and constructive process’.

Students who obtained paid work include Lewis Kenting, a second year digital film
student who commented:

"I've benefitted amazingly from the placement. While working I was amazed
by the way filming works, of course I knew how shows were filmed but
seeing it happen is a completely different experience. I'm still benefiting from
the placement now as I have been asked back to do paid dailies work on set.
So far I've worked 4 days and the days I'm not working I'm writing new
scripts because of the boost to motivation that the placement gave me. It's
amazing I still can't quite believe I get to work on a TV show weeks after my
placement finished”.
Rachel Jammile a second year surface pattern student observes:

"At the beginning of my placement Julian the head of props took me under
his wing and showed me how things worked throughout the studios, he was
Interested in what I was doing in Uni. and finding out what I was hoping to
gain from the placement, once he knew I was a maker he was more than
happy to give me projects to complete on my own which was fantastic and
from then on I spent most of my time down in the props workshop with A-
Team, lead by the lovely Barry.

Having been working on my own stuff in uni for two years I feel this
placement has opened my eyes and given me valuable insight into the
importance of having excellent communication skills, especially when working
as a team. I took this placement really seriously and gave my everything to
the projects I was working on, this really paid off as I have been offered the
opportunity to come back over the summer to do some paid work, I can't wait
to go back!”

It should be noted that the learners’ educational/employability experience was
designed in collaboration with the relevant specialists and Program Directors, and that this
determines their engagement, The intention is that they compliment and not replace the
expertise of existing businesses. We do not compete with local business, we support their
endevours.

There has been a long-standing tradition of educators from the Business Faculty
providing business training for non- business disciplines. This has presented a number of
challenges, particularly for the creative sector, who observe that the traditional
methodologies for entrepreneurship education are ineffective [23], [24], [25].

A recurring theme within the literature is a debate about the art and science of
business. The ‘science’ refers to the business management skills and the ‘arts’ refers to
creative thinking. The ‘science’ is considered teachable using conventional pedagogical
approaches, with an implication that the ‘arts’ couldn't be embedded into the curriculum
[12], [26]. Yet in education for theatre, dance music and art and design, the premise is
that creativity can be enhanced in contextualised learning environments [27].
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The intention is to stimulate placements for Business Faculty students, alongside the
portfolio of other placement opportunities available for them [15], [16], [17], so they are
exposed to these different ways of learning.

Students engaged in the project are exposed to entrepreneurial activity at outset, as
there are many similarities between that of any business and that of ‘show business’ [28].

Daum [29, p.56] suggests that:

"The business start-up process has much in common with arts production,
particularly the performance process. In both cases an idea is formed and
must be researched in detail. The artist/entrepreneur must extrapolate and
explore all the possibilities that can stem from the original idea. Once the idea
s developed and articulated, the artist/entrepreneur must recruit a team of
helpers to mould the ideas into a physical reality. The execution process must
be done with extreme frugality and efficiency since both artists and start-up
entrepreneurs typically begin with limited resources. This makes philosophical
alignment and effective internal communication critical in the transformation
of visfon to creation. A shared culture and vocabulary plays a big part in the
success of the endeavour”
From the film studios perspective the project has opened up the potential to develop a
"Talent pool' of potential employees who are highly skilled and have, when they graduate,
experience of working within the film and television industry.

This initiative responds to one of the many challenges for educators in creating learning
environments and activities that are meaningful, challenging and engaging for our
learners. It is designed to generate activities that take into consideration and respond to
the needs of the natural diversity that exists within any cohort of students [30].

This development of innovative curricula and in particular creating learning outcomes
and constructively aligned assessment strategies, i.e. the most relevant to the task, and
therefore rarely a time constrained, retention based examination [31] provides a relevant
and authentic experience for the students. The educators themselves both within the
University and within the film studio are role models for the students as they demonstrate
their own creativity and expertise [32].

5. Business engagement/employability strategies

Having described the overall University context and one placement opportunity, an
overview of some of the business engagement and employability strategies follow, so as to
better contextualize the cases within the University’s structures and procedures.

No one understands their particular context and needs of the learners to the same
extent as the individual program directors, who have the day-to-day responsibility for the
running of their courses. Support is intended to enhance their engagement by aligning
their existing activities with employability support, seeking to negate an onerous increase
of workload. An observation at many employability conferences is that disparate stand-
alone activities, whilst having value, have less long term impact on curriculum
development and are significantly challenged with sustainability issues if initiatives rely
heavily on an individual lecturers enthusiasm, and their competencies and networks for
implementation. It should be noted that not all lecturers view employability as a priority
agenda, but have a perspective that learning for learning sake without the impediment of
any other agendas is the most valid. A discussion with such colleagues will invariably

CoBeTyBame: Kako Ao noronema spabotameoct MAHY, Ckonje, 2014
Ha CTyAEeHTUTE U AnnioMumTe? 84




identify alignment between enhancing an individual's research capability for seeking

problems and solutions with that of the enterprising mind set. It is frequently the

terminology that creates a perceived impasse.
Strategies include:-

¢ Dedicated staff who liaise with businesses

e Industry involved with all new course design/improvements

e Teaching and Learning Committee — an agenda item

e Curriculum includes subject specific embedded enterprise activities

e Entrepreneurial alumni programme — entrepreneurs joining their original programs of
study to provide presentations, set projects and develop curriculum to ensure it is
industrially relevant.

e Student enterprise interns — employed to promote and develop extra curricula events
that enhance employability

e Extra curricula events include ‘Shut Up and Start Up’ a business start-up club run by
graduates for students and graduates.

e Free business mentoring for students, graduates and staff and assisted incubation
space for business start-ups

¢ Networking events/partnering business/partnering government

e Creative bubble — working with partners to design and deliver arts based activities for
the community, within the City Centre [33].

e Placements

One particular initiative that still appears to be a UK first is the accredited training
module for entrepreneurial education delivered by UWTSD. The course is outlined below
as it adds further impetus in explaining the UWTSD culture and pro-active engagement by
staff in the agenda.

6. Educating the educator courses

Supported by the Enterprise Educators UK (EEUK) network, and led by the Welsh
Enterprise Educators network through sponsorship by Welsh Government, a new
‘creativity-led’ credit-bearing teacher training module was developed, approved and piloted
in 2011-12. The programmed addresses the need for enhanced educator capacity [34],
[35] and provides experiential ‘curiosity-based’ learning opportunities that aim to enable
educators from any discipline to develop their own curricular content.

Believed to be a UK first, its intention is to empower educators through a credit-bearing
teacher-training module that is an integral element of established teacher training
provisions - the Post Graduate Certificate in Education and Post Compulsory Education and
Training (PGCE / PCET) awards. Professional Graduate Certificate in Education and
Professional Certificate in Education are also offered to those who successfully complete
the first year of study. The module was validated and approved by a quality control
scrutiny panel at Swansea Metropolitan University (now University of Wales Trinity Saint
David) and subsequent external evaluation by University appointed experts, before being
approved for delivery. Transdisciplinary approaches consider perspectives from not only
the UK Higher Education Academy’s Business Management Accountancy and Finance
specialists [36], but also draw upon disciplines such as creative design, brain-related
occupational therapy and teacher education.
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The insights provided through the delivery of the courses offer new opportunities for
development with the University. This is especially the case when alumni bring their
experiences to bear in the classroom — by actively engaging with the current cohorts and
sharing the relevance of the education that they have received [14].

Bresler [37] observes that the passion that drives entrepreneurs [38] is also
characterized in academics (2006). This is especially the case at University of Wales, as
the preceding text illustrates.

Note: 70 find out more about the University engagement with industry the reader is
encouraged to read one of the issues of a publication it produces for industry, The South
Wales Business Review [39]. Within the publication the reader will see features from some
of the staff and businesses - illustrating their involvement in the initiatives within this
paper and adding additional resonance to this debate.

7. Conclusion

This brief overview of the work being undertaken at University of Wales Trinity Saint
David focuses on a single case, but as has been indicated, it is one part of a much broader
ecosystem that has been established within the University. The placements and work at
the former Ford factory illustrate how innovative partnerships can lead to new job
opportunities and enhance the local economy, thus leading to more opportunities and
growth in the region.

Supported by educators who have engaged with the employability and enterprise
agendas, students can integrate their learning with real life experiences. Through
advanced understanding of the entrepreneurial mindset, new opportunities in teaching and
learning can enhance the University provision, This is especially the case when alumni
bring relevant experiences back into the classroom, and this not only informs the students,
but also those delivering the educational experience.
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Mpeky noaaplika Ha KOMMAHMMTE U MHCTUTYLUMMTE Ha MNpouecoT 3a
peanusaumMja Ha CTyAeHTCKaTa TMpaKTUKA, Ce MNpUAOHECYBa KOH
3rofieMyBatbeé Ha HMBOTO Ha NMPaKTUYHUTE 3Haeka M KOMMETEHUUM Ha
CTYAEHTUTE, KaKO M KOH HMBHa nogob6bpa noArorBeHocT 3a pabora,
OAHOCHO 3a IJl1acupare Ha nas3apoT Ha TpyA. MpuToa, ce 0BO3MOXKYBa
3ano3HaBalbe Ha CTyAEeHTUTE CO [AeJ/IOBHMTE npouecu U paboTHOTO
OMKpY)XyBate, Npes HUBHOTO BpaboTyBarbe, LUTO NPUAOHECYBa KOH
nogo6pyBatbe Ha HMBHUTE BewTMHU. OO Apyra CTpaHa, KOMMaHUUTe
[o6uBaaT yBMA BO 3HaewaTa Ha CTyAEHTUTE U MOXXHOCT Aia rm usbepar
Hajao6puTe Mery HMB, 3a CTUNEHAMpawe U 3a BpaboTyBake, CO LUTO ce
HaMasnyBaaT TpowouuTe 3a o6yka M BpeMeTo 3a npucnocobyBare Ha
HOBOBpaboTeHnTe KOH paboTHuTe 06Bpcku. TOKMY nopaam 3HauvajHOCTa
Ha MpaKTUKATa KaKo CerMeHT Ha o6pa3oBaHMeTO, BO OBaa CTaTHja
NpUKaXKaHU ce pe3ynTaTuTe of CrpoBedeHaTa aHaJiM3a Ha MCKyCTBaTa
3a OpraHu3uMpame CTyAeHTCKa MNpakTMKa M 3a nogob6pyBare Ha
npoueaypaTa 3a peasiM3aupatbe Ha CTyAleHTCKaTa NpaKTUKa.

KnyuHw 360pOBWU: CTy4EHTCKE MIPaKTvKa, KOMIETEHUMH, 1a3ap Ha TPy4,
peasnusaymja, MOHUTOPUHT.
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1. BoBep

MogepHu3aumnjata Ha BMCOKOTO 06pa3oBaHMe W TpaHcdhopMauujata Ha [AeNOBHOTO
OMKpY)XXyBatbe, 0f OMKpyXyBae 6a3npaHo Ha pecypc KOH OMKpyXyBarbe H6asnpaHo Ha
3Haetbe, Ce MpedycsioBUM 3a 3rofieMyBabbe€ Ha KOHKYPEHTHOCTAa M 3@ MOCTUIHyBakbe
ycrnelwHa ekoHoMuja. PabotozaBunTe nocakyBaaT HOBMTe BpaboTeHM fa ce 3anaraat 3a
obe3benyBare ,A0A4afeHa BpeaHOCT' M Mputoa Aa ce MpUcnocobnmeu, aHanUTUYHU U
CnocobHM 3a TMMcka paboTa. Op apyra crpaHa, obykaTta Ha HOBOBpaboTeHWUTe e ckan u
BpeMeHckn pgonr npouec. OTTyka, noaaplikaTa Ha KOMMAHUUTE WM WHCTUTYUMUTE BO
MpOLLeCcoT 3a peanysaumnja Ha CTYAEHTCKa NpaKTUKa e 04 KpyuumjasHo 3Havetse.

BoBeayBat-€TO NMpakTMuHa paboTa 3a CTyAeHTUTEe (CTYAEHTCKA MpaKTuKa), Kako BaXKeH
CerMeHT BO npouecot Ha obpasoBaHuMe BO cute obnactm [1], [2], vma 3a uen
yHanpeayBatbe Ha mpouecoT 3a QopmanHo obpa3oBaHWe Ha CTYAEeHTUTE npeky
BOBEAYBaH€ HMBHA MOBWUTHOCT W NPaKTUYEH TPEHUHI BO pa3HM HAABOPELIHN UHCTUTYLUM
(KOMMaHMK, UHCTUTYLMMU, HEBNAAMHWM OPraHM3aLMM UTH.) WK BO UCTPaXKyBaukUTe LEHTPU
U nabopaTopun Ha YHWBEP3UTETUTE, MNPU LUTO CTEKHYBaaT MPaKTUYHO WCKYCTBO BO
obnacta Ha HVMBHWUTE CTyAMM WM M pa3BMBaaT CBOMTE MPOdECUMOHaNHU U NEepPCOHaHU
BELUTUHMU.

MporpaMaTa 3a cnpoBeAyBatbe Ha CTyAeHTCKaTa NpakTuka Tpeba aa buge dokycupaHa
Ha annuMkaTMBHa MpPUMEHA Ha TEOPUCKUTE 3HaeHta Ha CTYAEHTOT BO peLLaBaHETO
KOHKPETHW 3ajayn BO [AESIOBHOTO OMKPY)XYBakbe, 3apaAu 3rofieMyBarbe Ha HMBOTO Ha
3Haehsa, BELTMHU M KOMMNeTeHuun noTpebHn npu BpaboTyBarweTo [5], [6]. Cnpes Toa,
CTyAeHTCKaTa MpaKTMKa npeTcTaByBa HauuMH 32 CTEKHyBake WCKYCTBO, Kako W
[OMOSMHUTENHO pa3BMBakbe Ha NOTEHUMjanuTe 3a IMYeH pa3Boj Ha CTyaeHTUTe, NoTpedHu
BO NpodeCoHANHMOT XMBOT.

2. Llenun Ha cTyAeHTCKaTa NpakTUKa

MpakTMkaTa UM MoMara Ha CTyAeHTMTE fa ro HacodaT CBOETO 0bpa3oBaHMEe KOH
notpebute Ha nas3apoT Ha Tpya [1], [4], Npeky HMBHO BKydyBarbe BO pPaboOTHOTO
OMKpPY>XyBatbe U fa ja noaobpar cBojaTa MOXHOCT 3a BpaboTyBarbe NPEKy CTEKHYBaHETO
nNpoecnoHanHo MCKYCTBO, TMOKpaj TeopuckuTe 3Haewa. CTyAeHTCKaTa MpakTuka
OBO3MOXYBa W WHTEpPHaLMOHANHa MOOMSIHOCT MpeKky MpOMOBMparbe Ha MOXHOCTa 3a
peanv3aumja Ha MHTEPHALUMOHANHWN CTYAEHTCKM NPAKTUKK, NPU WTO CTYAEHTUTE MOXaT Aa
y4yecTByBaaT BO MNpOrpamMuTe 3a CTYAEHTCKM MPaKTUKW OpraHuM3vpaHn o CTpaHa Ha
CTPaHCKM YHUBEP3UTETU UM UHTEPHALMOHAIHM KOMMNaHWMU,

3a fda ce peduvHupaaT M da ce Mpeno3HaaT 3HavYeHreTo W nNpuaobuBkMTe Ha
CTyAeHTCKaTa npakTvka of acnekT Ha CTYAEHTUTE, KOMNaHUUTE/MHCTUTYLMUTE Kage LITO
Taa Cce peanusnpa, Kako U YHUBEP3UTETUTE, BaXKHO € Aa CM MNoCTaBaT jacHU Lenn Ha
CTyaeHTckaTa npaktuka [3]. MNpaktukaTta Tpeba aa 0BO3MOXM MpakTMYHa Bepudukaumja
Ha CTEeKHaTUTe TeOPUCKMN 3HaeHa Ha pakynTeToT, Aa NOTTUKHYBA UWHBEHTUBHOCT M TUMCKA
pabota Kaj CTyAeHTMTe, fAda CTUMyIMpa Ppas3BOj Ha YOBEKOBUTE pecypcn  Kaj
KOMMaHUUTE/MHCTUTYLMMTE M 3 OBO3MOXW TpaHCep Ha 3Haera U TEXHONOrMn Mery
yyecHuuuTe (CTyaAeHTUTE—KOMMNaHUUTE—YHUBEP3UTETUTE).
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2.1. BHRoBu CTy4EHTCKH MPaKTUKH

CTyLeHTCKUTE MPaKTUKM MOXE [a Ce peanM3npaar Bo pasHW BUAOBM MHCTUTYLMM, KAKO
LITO C& KOMMAHUMTE BO AENOBHUOT CEKTOP, UHCTUTYLIMMUTE BO jaBHMOT CEKTOP, HEBMAAWMHU
opraHusauuu, 1abopaTopum, HayuyHU MHCTUTYUUM UTH. [NaBHO, TOa 3aBUCK Of BUAOT Ha
cTyaumte 3a kou Tpeba da Ce peanvavpa CTyAeHTCKa npakTuka [5], kako wWwTo e
npuKaXkaHo Bo Tabenata 1.

Ta6ena 1. — Buaosu CTyanm U MHCTUTYUUUN 3a n3BeayBarbe CTYAEHTCKA NPaKTUKa

Bupa Ha ctyammn MUHcTuTyunja BO Koja ce wm3BeAyBa CTyAeHTCKaTa
npaKTuKa

Me,CI,I/ILlVIHCKVI HayKuW, neaarowkmn qunmuna, YHUBEP3UTETU, 3APaBCTBEHN WUHCTUTYUWUHU, GOJ'IHVIU,VI UTH.

cTyann, CbI/I}'IOHOIJJKVI cryann (,Cl,erVIHVIpaHVI BO COrslaCHOCT CoO AOroeopu Ha HauuMOHa/IHO HUBO Mefy

MuHucTepcTBOTO 3a 06pasoBaHWe, MWHMCTEPCTBOTO 3a 34paBCTBO,
MWUHUCTEPCTBOTO 3a TPYA WM APYTM HAANEXHU UHCTUTYLMW BKITyYEHU
BO 0bpa3oBHaTa M coumjanHaTa NoNMTUKa Ha ApXxaBaTa)

TexHWYKM CTyanm [enoBHn koMNaHuy (MPOU3BOACTBEHM W YCIY)XXHW), jaBHU UHCTUTYLMUK,
UCTPaXKyBaukn UHCTUTYLIUW UTH.

[pyrv npodecnoHanHu cTyamm MHCTUTyumn of jaBHaTa ynpasa, HEBNAAWHW OpraHv3auum, UHCTUTYTU

(onwTecTBeHu 1 ap.) UTH.

dyHaaMeHTanHN Hayku, YHuBep3nTeTu, nabopaTopun, EKCTEPHN UHCTUTYLMN UTH.

XYMaHUCTUYKU HayKW, YMETHOCT

2.2. BugoBm CTygeHTCKa NnpaxKTHKa Bo 3eMjuTe o4 6a/IKaHCKNOT PermoH

Bo 3aBMCHOCT oA CTyauckata nporpaMa Ha CTyauuMTe M HMBOTO Ha CTyauu
(BOAMNAOMCKM MAM NOCTAMMIIOMCKK), CeKkoj oA (hakynTeTuTe Ha efeH YHWBEp3WUTET MMa
AedvHupaHa 3a40/KUTENHA CTYAEHTCKATa NpakTuKa Co pasfIyHoO Tpaeke U CO pasfnyHa
OVHaMKKa Ha peanusauuja.

3a pa ce cornepaat MckycTeaTa BO 3eMjuTe o 6ankaHCKMOT peryvoH, CrpoBedeHa e
aHanM3a Ha WCKYCTBaTa 3a OpraHu3nparbe CTyAeHTCKa npakTuka Bo Penybnuka Cpbuija,
Penybnuka XpBaTcka u Penybnuka CrnoBeHuja, KOMMapupaHO CO WMCKyCTBaTa 3a OBOj
npouec Bo Penybnnka MakegoHuja. Mputoa, BO 6anKaHCKMOT pernoH MAeHTUGUKYBaHM ce
YeTUpU BUAOBU CTYAEHTCKMN NPaKTUKK:

o CTydeHTCKa MpakTMKa 3a BpeMe Ha (UHaNHWOT ceMecTap o4 AOAMMIOMCKUTE WU
NOCTAMNIIOMCKUTE CTYAMU, Kako 3ado/hKuTeneH npeaMeT Koj Hocu onpeaeneH 6poj
kpeantn (EKTC), co onpepeneHo Tpaere (6poj Ha AEHOBM MM YacoBWM BO CeMeCTap),
ce peanuaunpa rMnaBHO NpeKy CTYAEHTCKU NMpecToj BO KOMMaHujaTa / MHCTUTyUuMjaTa edeH
[OeH Bo Hepenata (8 yaca);

o CTyOeHTCKa MpakTuKa, KaKo SIETHO NPakTUKaHTCTBO, KOja ce peanusupa BO TEKOT Ha
NETHMOT pacnycTt (Mo 3aBpLIyBaHkbeTO Ha CeMecTpuTe o4 AOAMMNIOMCKUTE WK
NOCTANMNIOMCKUTE CTyaun), CO ornpeaeneHo Tpaewe (BoobuuaeHo oa 1 o 3 meceum
nnm MuHMMyM 20 aeHa), CTyAeHTOT NpecTojyBa BO KOMNaHujaTta / MHCTUTyuujaTa 8 yaca
Ha AeH BO TEeKOT Ha paboTHUTE AeHOBW;

o [lpakTvka BO CTPaHCTBO, BO KOMMAHWU/MHCTUTYUMU MW LEHTPU 3a WUCTPaXyBame,
BOO6GMYAEHO Ce OpraHM3vpa MpeKy KoopAMHauuja Ha KaHuenapujata 3a MeryHapoaHa
copaboTka Ha YHMBEpP3UTETUTE WM BO PaMKUTE Ha [AOHATOPCKM nporpamu, ce
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peanuanpa HajuecTo HaABOp oA ceMecTpuTe, 6e3 Aa rv nonpeyvysa TEKOBHUTE CTYANCKU
06BpcKy;

o [pakTuka Kaj AMNAOMUpaHU CTyAeHTW (AMNoMUM) KOM CakaaT Aa ce BO paMKWUTe Ha
JNNarteHa" unm ,HennateHa" npakTuka, BOO6MYaeHO BO Tpaerbe o4 LeCT Meceun Ao
eAHa roaMHa BO KOMMaHWjaTa/MHCTUTYyuMjaTa, CO LWTO Ke ce 3a06ujaT co noTpebHuTe
MPaKTUYHN 3HaeHba M BELWTWHW, KOM MOXAT Ja ja 3rofieMaT MOXHOCTa 3a HWBHO
BpaboTyBam-€.

2.3. Peasm3zaymja Ha CTyAEeHTCKa npaxkTnka Bo Penybsinka
Maxegonnja

OcHoBaTa 3a peanu3vparbe Ha MpakTU4YHaTa HacTaBa 3a CTyAEHTUTE WM Ha
CTyAeHTCKaTa NpakTUKa € yTBpAeHa BO 4neHOT 99 o 3akoHOT 3a BMCOKO obpa3oBaHue.
HaunHOT n ycnoBuTe 3a peanu3vparbe Ha NpakTU4yHaTa HacTaBa 3a CTyAeHTUTe ce
yTBpAEHU CO [paBUTHMKOT 3a HAUMHOT U YCNOBUTE 3a OpraHM3unpare NpakTMyHa HacTaea
3a ctyaeHTuTe (,Cny>x6eH BecHUK Ha Penybnnka MakegoHuja™ 6p. 120/10).

CryneHTCcKaTa npaKkTuKa 3a CTYAEHTUTE Ha yHuBep3uteTute Bo Penybnvka MakeaoHuja
reHepasHoO ce OABMBa MNPeKy: Mpectom BO paboTHaTa cpeanHa, MPaKTUYHU KypCeBw,
NMpakTUYHa HacTaBa, TEPEHCKa HacTaBa, OAHOCHO MpPEKYy W3BpPLUYBatb€ KOPUCHU U
NPaKTU4HM paboTHM 3afJayn BO ONpeAesieHn ApPXaBHU WHCTUTYUMM Of CTpaHa Ha
CTYOEHTOT, BO NMPMBATHM KOMMaHWM, 34py)eHuja, doHAaummM, OAHOCHO, BO KOj 6uno Tun
opraHusaumja Bo Penybnuka MakedoHuja, BO Koja CTYAEHTOT MOXe Aa Ce CTEeKHE CO
MPaKTUYHW 3HaeHa M BELUTMHM MOBP3aHKU €O obnacta Ha CTyauuTe, NpU LWITO CTYAEHTOT ro
NMpUMEHyBa COMCTBEHOTO 3HaeHe M M'M YCOBpLUYBa CBOWTE BELWTMHM BO peanHa paboTHa
cpeavHa.

Bo MOMEHTOB NOCTOM pa3HOBMAHOCT BO 3acTaneHoCTa, BO pacrpeaentaTta u BO HAUMHOT
Ha peanusMpambe Ha npakTUyHaTa HactaBa Ha cuTe dakynTeTn. EBaneaumjata Ha
CTEeKHaTUTe 3Haerba, CrocobHOCTM M BEWTWHM Oof CTpaHa Ha CTyAeHTuTe npu
peanusaumjaTta Ha CTyAeHTCKaTa MpakTuKa, Ce CnpoBedyBa oA CTpaHa Ha MEHTOpOT Ha
(hbaKynTETOT, HO MOXe fda Ce BK/yYsM M MEHTOpPOT BO KOMMaHujaTa/MHCTMUTyuujaTa. 3a
HauYMHOT Ha eBanBauMja Ha NpakTUKaTa, TELWKO e Aa ce NOCTaBaT reHepanHu CTaHdapau,
na crnopej Toa eBanBauMjaTa ce peanusvpa Ha pas/MYeH HauvH 3a PasNyHKU CTYAMCKK
nporpamy, NponuiuaH Ha dhakynTeToT Kaje WTo ce peanuaupa cTyauckaTa nporpama.

Ha onpepeneHn BMCOKOOOPa30BHWM MHCTUTYLUMM — Kade LITO Mopaau OpraHusupaHuTe
cneunduryHn CTyanckn nporpamm (MeaMUMHCKN HayKu, negarowkn 1 uionowKn Haykn)
33 KOM € HeonxogHa AOMOJMHWTENIHA MpPaKTMYHa HacTaBa W MpakTWKa, WHTEPHO €
perynmpaH 1 npeaBuaeH 3ronieMeH obeM Ha MpakTU4Ha HacTaBa M paboTHM aKTUBHOCTU —
TOa MpeTCTaByBa BaXeH efieMeHT 3a nofgobpa noaroTBEHOCT Ha WMAHWUTE Kagpu pAa
0AroBopat Ha noTpebuTe Ha Nas3apoT Ha Tpya.

MpakTuyHaTa HacTaBa, OAHOCHO CTyAEHTCKaTa NpPaKTVKa 3a CTYAEHTUTE KoW CTyaupaaT
Ha CTYAMCKW MpOrpamu off NPUPOAHUTE M TEXHUUKUTE CTYAUCKM Nporpamu, ce peanvsvpa
BO COOABETHWM MHCTUTYLIMM, KaKo BO [APXXaBHUTE, Taka M BO KOMMAaHUMTE Of NMPUBATHUOT
cekTop. Taa ce u3BedyBa BO TEKOT Ha aKaZleMCKaTa roaMHa Kora ce oABMBa HacTaBa Wnn
BO TEKOT Ha NIETHMOT NepuoA, 3a BpeMe Ha pacnycToT. CTyAeHTCKaTa NpakTuKa Bo rofieMa
Mepa Ce opraHusupa BO MOCNeAHUTE CTYAWUCKU FOAMHWM, @ BO MpaKTUYHaTa HacTaBa ce
BKJlydyBaaT MnpeaaBayuv o4 WHAYCTpUjaTa M 3HayajHWM eKcnepTv oA MNpakTukaTa, Mpeky
CKNy4yBatbe [10roBOpu 3a MerycebHa copaboTka CO AOMALUHMTE U UHTEpHALMOHANHWUTE
KOMMaHuK, NpMUCyTHW BO Ap)KaBaTa.
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On rnepgHa Touka Ha pacnpepenfata Ha CTYAEHTCKMTE MPaKTUKUM MO rpafoBuTe,
HajronemMmnoT Aen of CTyAeHTWTe NpakTWYyHaTa HacTaBa ja 3aBpllyBaaT BO rpafoT Kaje
WTO € /ioumpaHa BMCOKOOGpa3oBHaTa MHCTUTYyUMja MM BO FpafoT Kaje LITO XXMBEaT.
CTyneHTWTE HajMHOry Ce 3auHTepecMpaHu MpaKTuMkaTa fa ja 3aBpliaT BO TEKOT Ha
NETHWOT Nepuoz, Kora Tve 3aBpLUyBaaT Cco NpejaBatbaTa M ce BpaKaaT BO HMBHWUTE MecTa
Ha XX1Beebe.

3a noHyaaTa Ha CTYAEHTCKM MPaKTUKWM Of CTpaHa Ha KOMMaHWUTE/MHCTUTYLMUTE,
ynoraTa Ha LleHTapoT 3a kapvepa Ha YHUBEP3UTETOT MM (DaKynTETOT € Of UCKNyYUTeNHa
BaXXHOCT, NOpPaAn KOHTUHYMPaHOTO OAPXKYBake KOHTAKTU CO KOMMAHWUUTE U MHCTUTYLMUTE
W cnepereTo Ha HUBHWUTE Baparba M MOXHOCTW 3a nMpudakarbe Ha CTyaeHTuTe. lMputoa
Tpeba fa ce BOAM eBMAEHUMja Ha NOHYAEHUTE CTYAEHTCKM MPAKTUKU U KOMMaHWM KOW
HyOaT, @ Ha COOABETEH HauWH CTyAeHTUTe Aa AobvBaaT MHGOpMauuja 3a MoHyAeHWUTe
MOXHOCTW. Mopaau AejcTByBarbe BO HaBeAeHWTe MpaBuM, MOTPe6HO e 3acuiyBake Ha
KanauMTeTuTe Ha UEHTpUTE 3apaau BOAEHE Ha NpouecoT 3a peanusauMja Ha
CTYAEHTCKUTE MPaKTUKM.

2.3.1. UckycTBa 3a N3BeCTyBare 3a peasin3aymja Ha CTy4eHTCKaTa npaKTHKa

dopMUTE Ha MOHUTOPUHI U Ha U3BECTYBaHE 3a peanusnpaHaTta CTyAeHTCKa MpaKTuKa,
Ce Pas/iMyHM1 33 pasfIMyYHUTE CTYAUCKU MPOrpamMm 1 BOOGUYAEHO Ce MPOMMWLIAHM OA CTpaHa
Ha YHUBEep3UTEeTUTE/aKyNTETUTE KaZe LITO Ce peanusnpaat CTyAMCKATE NPorpamMmm BO Yum
PaMKM ce CTyAEHTCKUTE NPaKTUKW.

Bo pamMkuTe Ha CNpoOBEAEHOTO UCTpaXKyBatbe, HarMpaBeHa € aHa/M3a Ha NpoLecoT 3a
peanusaumja Ha CTYAEHTCKWTE MpaKTUKM Ha TexHudykuTe dakyntetn. [puToa, oa
UCTPaXKyBaH€TO Mpou3niese npeasor 3a nogobpyBarbe Ha mnpoueaypaTta 3a peanusaumja
Ha NPAKTUKUTE, KaKO U Ha NPUAPY>XHUTE AOKYMEHTW 3a arnjvuMpare, WU3BECTyBare M
OLIEHYBaH€ Ha CTYZAEHTCKUTE NPaKTUKK.

3. NMpepnoxeHa nogobpeHa npoueaypa 3a BOAEHE U 3a
peanusaumja Ha CTyAeHTCKaTa NpaKTUKa

Bo cornacHoOCT CO CMpOBEAEHOTO WCTPaXyBatb€ W aHanM3aTa MoBp3aHM CO
OpraHU3VparLETO, NIaHMPaHETO U CNPOBELYBAHETO HA CTYAEHTCKATa NpaKTMKa, CO OCBPT
Ha TeXHUUYKUTE aKynTeETH, NPEANIOKEH € reHepasieH Mofen 33 opraHuzauuja Ha
CTyZeHTCKaTa NpaKTyKa, Co NMPeanor-4ekopu v nNpoLeaypu, Kou ce oAHecyBaaT Ha:

o [lnaHupame Ha CTyaeHTckaTa NpakTuka;

e Peanusaunja Ha CTygeHTCKaTa NpakTUKa;

o MOHUTOPUHI Ha CTyAEeHTCKaTa NpakTuKa U U3BeCTyBatbe;
o EBaneaumja 1 oueHa Ha CTyAeHTCKaTa NpakTuKa.

3.1. lMMnanuparme Ha CTYAEHTCKaTa npaKTKa

MpoHaoraeTo U AeUHMPAHETO Ha KOMMAHUWUTE/WHCTUTYLUMUTE KOM Ke npuMaat
CTYOEHTM 33 peanusauMja Ha CTy[eHTCKaTa MpaKTUKa, MOXHO € [a Ce M3Bede Ha Tpw
HauMHa:

CoBeTyBame: Kako Ao noronema spabotameoct MAHY, Ckonje, 2014
Ha CTyAEeHTUTE U AnnioMumTe? 93




¢ YHMBEp3UTETOT/baKyNTETOT NPOHaora KOMMaHWUWU/UHCTUTYLMM KOU CE KOMMaTUBUIHK CO
CTyOMCKWTE MPOrpamMyM KoM Ce M3ydyBaaT M Ce noAaroTeeHu ga npudartar CTyaeHTu 3a
npaKkTuka co AedrHMpaHM KapaKTepucTukn (Bn4 Ha paboTa, 3ago/mKeHuja, BpeMeHCKO
Tpaewe UTH.). OBaa aKTMBHOCT HajuyecTo Ce CrnpoBeayBa NPEKy LEeHTpuTe 3a Kapuepa
Ha yHuBep3uteTute/dakynTeTuTe;

o CTyOeHTOT npeanara CooABeTHa KOMMaHuja/MHCTUTYLUMja BP3 OCHOBa Ha nogarouuTe 3a
PacrnonoXamBuMTe pPecypcu M BO COOBPA3HOCT CO HEroBMOT MaH 3a npodecuoHaneH
pa3Boj;

o KoMnaHuMTe/MHCTUTYUMUTE ja u3palyBaaT MOArOTBEHOCTa Aa npudaTaT CTYAEHTU U
HyAaT CTYAEHTCKM MPAKTUKU CO MOCOYYBah€e Ha KapaKTEPUCTUKUTE Ha NpakTukaTa.

Mokpaj KOMMaHUMTE U MHCTUTYLUMTE, peanu3aumja Ha MnpakTMkata € MOXHO Aa ce
CNpoBeae M BO UCTPaXXyBauKUTE €AMHWLM HA YHMBEP3UTETOT MM BO NnabopaTtopuuTe M
Hay4HUTE LIEHTPU, AOKOSKY CTYAEHTOT uMa acMHUTETU 3a HayyHa Kapuepa.

Bo Bpcka co npakTukaTa Kako Aen oA o6pasoBHMOT Npouec, HEeOMnxoaHo e Aa ce
feduHupaar:

e Bupot n 06emMoT Ha paboTa WTO Ke ja peanusupa CTYAEHTOT, BPEMETO Ha Tpaee Ha
npakTuKaTa, cnefeHe U MEHTOPCTBO Ha CTYAEHTOT;
o YCNOBUTE 33 OCUIypyBahEe Ha CTYAEHTOT BO TEKOT Ha TPaeHEeTO Ha NpaKTUKaTa;

e [loroBopoTt 3a peanusauuija Ha CTYLAEHTCKUTE MPaKTUKK nomery
YHMBEP3UTETOT/DaKyNTETOT U KOMMaHWjaTa/MHCTUTYUMjaTa Koja MpuMa CTyAEHTU Ha
NpaKkTuKa;

o [lo/MKHOCTA Ha CTyAeHTUTe 3a crieferbe Ha npasunaTa 3a AOBEP/MBOCT Ha nogaTounTe
N nHdopMaummuTe 4o KOM MOXe Aa A0jAAT BO KOMMaHujaTa/MHCTUTYyuMjaTa BO TEKOT Ha
peanu3aumjata Ha npakTukaTa, Wwro Tpeba aa Guae HaBeaeHo BO [Jorosopor.

Bo cornacHoCT co HaBeAeHOBO, NPOLIECOT Ha MlaHUpakbe Ha CTYAEHTCKUTE NpakKTUKK ce
CrpoBeaAyBa HW3 HEKOJKy ha3n, Kou ce npuKaXkaHu Bo Tabenarta 2, Npeky aKTMBHOCTa U
peanv3aTopoT Ha Taa aKTUBHOCT.

Tabena 2. — ®a3n Ha NnaHMpame 3a CTyAeHTCKaTa NpakTuKa

e koe J2 peanvanpa axrusnocra

Axypupatbe Ha 6a3a Ha nmofaToum 3a NpakTukm Bo  LleHTap 3a kapuepa,

KOMMaHWUWU/MHCTUTYLIUM MPETCTaBHUK Of YHUBEP3UTETOT/aKkynTeToT
Ycornacysatbe Ha NoTpebuTe Ha CTYAEHTOT U KoopanHaTop 3a CTyAeHTCka NpakTuka,
KOMMaHujaTa/MHCTUTYUMjaTa OArOBOPHO /MUE 3a NPaKTUKK BO

KOMMaHujaTta/vHctuTyuunjaTa

CneundunyHn bapara Ha paboTHOTO MecTo KoopavHaTop 3a CTyaeHTCKa NpakTuka,
(Bokonky rn nma) 0AroBOPHO NMLE 3a NPaKTUKX BO
KOMMaHujaTa/vHctuTyuunjata

[orosapare LleHTap 3a kapuepa,
NPETCTaBHUK 0f YHNBEP3UTETOT/aKynTeToT,
0AroBOPHO NMLe 3a NpakTUKK BO
KOMMaHujaTa/vHcTuTyumjata
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3.2. Peannzaymja Ha CTygeHTCKarTa rpaKTHka

Mo uCTpaxyBareTo Ha MOXHOCTUTE 3a peanusaumja Ha CTYAEHTCKa NpaKTuKa,
aHanmsata Ha 6asarta Ha NoAaTouM Ha MOHYAEHUTE CTYAEHTCKU MPAKTMKKW, KOHTAKTUTE CO
OArOBOPHUTE LIEHTPU NPU YHUBEP3UTETUTE/(DaKyNTeTUTE U KOOPAMHATOPUTE 3a NPaKTUKa,
CTYOEHTOT npaBu M360p 3a peanusmpare Ha CTyAeHTCKaTa MpakTMKa M anauumpa 3a
cooABeTHaTa MpaKTUKa CO MNOMNonHyBawe — Q@opmysap 33 pujasa 3a CTyAEHTCKA
MIPaKTUKA.

Bo cnegHaTta das3a, akafeMCKMOT MeHTOp oA akynTeToT, OArOBOPEH 3a peanuiauumja
Ha CTyAEeHTCKa MpakTuUKa Ha CTYAEHTOT, YNaTyBa — bapame 3a peamsnparbe CTyAEHTCKa
MIPaKTVKa [0 NMLIETO 3@ KOHTAKT BO KOMMaHWjaTa/UHCTUTYLMjaTa BO Koja Ke ce peanusupa
npakTukata. Bo cny4yaj Ha ogobpyBarbe Ha NpaKkTUKaTa Bp3 OCHOBa Ha baparbeto,
OAroBOPHOTO NNLIE BO KOMMaHWjaTa/MHCTUTYyUMjaTa oaroBapa CO Ha3HadyBakbe MEHTOp Ha
CTYOEHTOT OA KOMMaHujaTa/MHCTMTYyuMjaTa, KOj € OAroBOpeH 3a KoopauHaumja u 3a
MOHUTOPWHI Ha MpaKTMKaTa W Ce npucTanyBa KOH MOTNUWyBawe — JoroBop 3a
peanmsauymia Ha CTyAEHTCKa NPakTUKa.

lMpea NOYETOKOT Ha MpaKTVKaTa, CTYAEHTOT BO KOOpAMHALMja CO aKaAeMCKMOT MEHTOP
M MEHTOpOT Of KOMMaHwjaTa/uHCTUTyuMjaTa NOAroTBYBa /Ipeq/ior-nporpamMa 3a Cry-
AeHTcKaTa npaktvka. TpuTtoa, ce 3eMaaT NpeaBua TEOPUCKUTE 3HAeHa LUTO MM CTEKHa
CTYAEHTOT BO AOTOralHWOT MNPOUEC Ha CTyauuTe WM ce npeaBuayBaaT paboTHUTe
aKTMBHOCTU HU3 KOW TOj 61 v 3ronemMun npakTUYHUTE 3Haerha M BEWTUHM. Ha TOoj HaumH
Ke ce coobpasu MoHyaaTa co NoTpebuTe Ha KOMMaHujaTa/MHCTUTyuMjaTa 3a HOBU MNaau
NpodecoHaHN Kaapy U Ke ce 3rofieMaT MOXXHOCTUTE 3a BpaboTyBare Ha MiaauTe.

CTyneHToT, BO COrnacHocT co [porpamata 3a MpakTWKa, COBeCHO Tpeba fda M
U3BpLYyBa CUTE TMNaHMPAHW aKTUBHOCTM W 3adaduvM no4 HaA30p Ha MEHTOpPOT BO
KOoMMaHujaTa/vHCcTUTYuMjaTa. Bo TeKOT Ha peanu3aumjaTa Ha NpakTMKaTa, HEOMXoAHO e
CTYOEHTOT CUCTeMaTCKM Aa MM ceauM akTUBHOCTMTE M 3afaynTe BO 4Yvja peanusaumija
y4yecTByBa, LITO Ke MpeTCTaByBa OCHOBA 3@ W3paboTkaTa Ha DUHA/IHMOT M3BEWTE] 3a
CTYAEHTCKATA MPakTHKa, Kako 3aBplUeH AOKYMEHT.

®asnTe oa peanusaumjaTa Ha CTyAeHTCKaTa NpaKTUKa ce NpuKaxaHu Bo Tabenarta 3.

Tabena 3. — ®a3n Ha peanu3aumja Ha CTyAEHTCKaTa NPaKTUKa

OKYMeHT Jinue Koe ro nonosiHysa Wimn e 3aflO/MKEHO 3a
AOKYMEHTOT

®opmMynap 3a npujaea 3a CTyAeHTCKaTa NpakTuka CTyneHT

[oroBop 3a peanu3aumja Ha CTyAeHTCKaTa NpakTMka  AKageMCKM MEHTOp oA (akynTeToT, MEHTOP BO
KOMMaHujaTa/vHcTuTYyumnjaTa, CTyaeHT

Mporpama 3a CTyAeHTCcKaTa NpakTuka CTyneHT
®OuHaneH n3BelTaj 3a CTyAeHTCKaTa NpakTuka CryneHT
CoBeTyBame: Kako Ao noronema spabotameoct MAHY, Ckonje, 2014
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3.3. MOHHNTOPHHI Ha CTYAEHTCKAaTa NMPaKTHKa U U3BECTYBaHE

Mpu M3BeOyBaHETO Ha CTyAeHTCKaTa MpakTWKa, MOHUTOPUHIOT U U3BECTYBAHETO CE
peanusnpaar HW3 HEKOJKY a3u, NpuKaxxaHu Bo Tabenata 4.

Ta6ena 4. — ®a3n Ha MOHUTOPUHI N N3BECTYBarbE 3a CTYAEHTCKAaTa NPaKTUKa

[lOKyMeHT Jinuye koe OonoJiHyBa
AOKYMEHTOT

MOHUTOPUHI-U3BELLTAj HA MEHTOPOT O/ MeHTOp 04 KOMNaHujaTa/UHCTUTYLMjaTa
KOMNaHujaTa/MHCTUTYUMjaTa

PuHaneH I/I3BeLlJTaj 3a CTYAEHTCKaTa NpaKTUKa CTy,CleHT

MpeseHTaumnja Ha GpUHANHMOT U3BELLTAj 3@ CTYAEHTCKaTa NpakTuka  CTyaeHT

MeHTOPOT 04 KOMMaHWjaTa/MHCTUTYUMjaTa M’ KOHTPO/MPa HaNpeaoKOT Ha CTYAEHTOT U
peanu3aumjata Ha nNpakTMkaTa U Ha KpajoT ro MonosiHyBa — MOHUTOPUHI-M3BELITAJOT Ha
MEHTOPOT 04 KOMIIaHujaTa/MHCTUTYMjaTa, Co KOj ce NoTBpAYBa peanu3vpaHaTa npakTuka
04 CTpaHa Ha CTYAEHTOT BO KOMMaHWjaTa/WHCTUTyuujaTa M ce MpoLEeHyBaaT HEeroBute
nepcopMaHCK U HEFOBUOT YYMHOK.

Bo TekoT Ha peanusauMjaTa Ha MpaKkTUKaTa, CTYAEHTOT € AO/DKEH Ja WM3BEeCcTyBa Ha
CNefHVBE HauMHU:

e [la BPLUKM YCHA KOMYHMKaUMja CO MEHTOPOT BO KOMMaHWjaTa/MHCTUTYUMjaTa;

e [a u3paboTu NUCMeH @uHa/leH M3BELITE], KOHTPONAMpaH M ogobpeH oa CTpaHa Ha
aKaAEeMCKMOT MEHTOP; U

e [a NOArOTBU /IpE3EeHTaLM]a Ha COAPKUHATA Ha OUHATIHNOT U3BELLTE].

Mpe3eHTaummTe Ha (UHaNHUTE M3BELWTau 3a peanuanpaHuTe CTYAEHTCKU NPaKTUKKU oA
CTpaHa Ha CTyAeHTMTe MOoTpebHO € Aa Ce M3NoXaT BO PaMKMTE Ha MHGOpMaTMBHa
paboTunHMUa, KOja Cce opraHuM3vpa Ha KpajoT o peanu3auMjata Ha MpaKTUKUTe
(BOOBMYaAEHO Ha KpajoT 04 CeMecTapoT), Ha Koja y4yecTByBaaT: aKaAEMCKMOT MEHTOp,
NnoToa MEeHTOPOT OA KOMMaHujaTa/MHCTUTyumjaTa, Yme npucycTeo € YCIIOBEHO Of Herosute
06BpcKM Ha paboTHOTO MeCTO, M Koferute of CTyAuckaTta nporpama Ha akynTeToT, Co
Len pa3MeHa Ha pesynTaTuTe oA npakTukaTta (OHME KoM He ce o4 AOBEepSIMB KapakTep).

Co ®uHaNHMOT WM3BELWTaj, CTYAEHTOT ro AoctaByBa M MOHUTOPWHI-M3BELLTAjOT Ha
MEHTOPOT 04 KOMMaHujaTa/MHCTUTYuMjaTa, NOTNMWAH M 3aBepeH Of CTpaHa Ha MEeHTop
nnm Ha  JIMUETO  3a40/MKeHO  3a KoopAvHaLmja Ha  MpakTuKaTta BO
KOMNaHujata/MHCTUTYUMjaTa.

3.4. EBanBaymja Ha CTyAEeHTCKarTa rnpaxKTmKa

Mo npe3eHTaumjaTa n AOCTaByBakbeTO Ha POUHATHWMOT U3BELUTAj, akageMCKMOT MEeHTOp
ro OLUEeHyBa CTYAEHTOT, 3eMajku ' npeasua, NoKpaj KBaNUTETOT Ha OUHANHMOT U3BELLTA],
npoLleHaTa Ha MoCTUrHaTuTe pe3ynTaTv Npu CTyAeHTCKaTa MpakTUKa U CoApXKMHAaTa Ha
MOHWUTOPUHI-U3BeLTanTe o4 CTpaHa Ha MEHTOPOT OA KOMMNaHujaTa/uHCTUTYyLMjaTa.
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3.5, lIpnka3 Ha npoyegypata 3a BOAEHE U 3a peasin3aymja Ha
CTYyAEHTCKaTa NpaKTHKa

Bo cornacHocT co HaBeaeHuTe a3 BO NPEAsIOXKEHMOT MOAEN 3a OpraHu3aumia,
peanv3auuja U eBanBaumMja Ha CTyAeHTCKaTa NpakTuKa, BO NPOAO/DKEHUE, Ha CvKaTa 1, e
[afeH MnpuKas Ha LieNokyrnHaTa npoueaypa npeky Avjarpam Ha Tek, BO KOj ce HaBeaeHW
CUTE OAAENHM aKTUBHOCTM, [OKYMEHTUTE KOWM Ce BfIE3 WM U3Ne3 Ha Cekoja aKTUBHOCT U
HOCUTESIOT Ha Cekoja akTUBHOCT.

4. 3aKny4ok

CTyneHTCKaTa NpakTMKa OBO3MOXYBA CTEKHYBahe Ha NPakTUYHKU 3Haeha BO obnactute
BO KOW CTYLEHTOT € aHraxmpaH BO TEKOT Ha CTYAuUUTE, NpUMEHa Ha CTEKHaTUTe TeOpUCKH
3HaeHa, MOXXHOCT 3a 3aro3HaBakbe CO paboTHaTa KyNnTypa BO KOMMAHUUTE/MHCTUTYLMUTE
N CTeKHyBake KOMYyHMKauucku BewTmHn. Co peanusauumjata Ha npakTukata, ce
0BO3MOXYBa MNoAobpo pasbupare Ha AENOBHOTO OMKPYXyBake BO Koe Tpeba pa ce
pasBujaT BeWTMHM 3a pellaBarbe Ha npobnemMute, npeky TuMmcka paboTa, CONCTBEHA
WHMLUMjaTMBa, CaMOOpraHuMsupare M aHamms3a. Mokpaj Toa, MpakTukata Tpeba ga uM
MOMOrHe Ha CTyAeHTMTe Ja 3anodHaT pas3Boj Ha CBOjaTa Kapuepa, Koja 6apa
JOMOSIHUTENHM 3Haera M BEWTUHM, YCOBpLIyBame unn obyka, Hagsop oA (PopManHOTO
YHMBEP3MTETCKO 0b6pa3oBaHue. Of CTYAEHTOT Ce 0YeKyBa, MOKPaj pa3BojoT Ha MPaKTUYHM
3Haewa BO npodecnjata, Aa pasBue M BEWTUHWM 3a ynpaByBake CO BPEMETO MNpeKy
peanusaumjata Ha AHEBHWU W/UNW HepdenHW MNaHOBW, MPEKY WCMOSIHYBarbeTO Ha pasHU
AKTMBHOCTW Ha pasfiM4yHM N0KauMM W CEeKTOpU BO KOMMaHujaTa/vHCcTUTyumjaTa. Bo
3aBUCHOCT 04 aMHUTETUTE M MPETXOAHOTO 3HaeHe Ha CTYAEHTOT, TOj MoXe fa buge
BK/Ty4eH BO TEKOBHWUTE aKTMBHOCTM Ha KOMMaHujaTa/MHCTUTYUMjaTa Npeky y4yecTBOTO BO
TUMOBM 33 peanu3aumnja Ha Nnomanu 3agadu, Co LWTO Ke ce 3rofieMU HeroBaTa MoTMBaUMja
3a NoHaTaMolleH MNpodecMoHaneH pa3Boj M MOCBETEHOCT 3a KOHKpeTHa npodecunja. Bo
NCTO BPeME, MEHTOPOT BO KOMMaHWjaTa/MHCTUTYUMjaTa MOXE Aa ja NpoLEeHU CnocobHoCTa
Ha CTyOeHTOT 3a pelwaBare Ha KOHKPeTHW npobnemMu M [a Mpeanoxv Heroso
cTuneHampatrse u/unmn BpaboTyBare BO NOHATaMOLLHMOT Nepuoa.

CoBeTyBame: Kako Ao noronema spabotameoct MAHY, Ckonje, 2014
Ha CTyAEeHTUTE U AnnioMumTe? 97




Dopmynap 3a npujasa

NPOLIEQYPA 3A PEANIU3ALIUJA HA
CTYOEHTCKA MPAKTUKA

A

A

MoaHecyBawe Ha

®Dopmynap 3a npujaBa
(ce 3aBenyBa Bo LleHTap 3a kapuepa

(noaHecyBa CTyAeHT)

»| npuj 3ap mja
Ha CTyAeHTCKa NpaKTuKa

v

Bapatbe 3a peanusauuja

A,

VNW 0A N1Lie OArOBOPHO 3a
opraHu3auuja Ha CTyAEeHTCK/ NPaKTUK)

Dopmynap 3a npujasa
(ce pocTtaByBa 0 KOMMaHwuja)

Ha CTyAeHTCKa NpaKT1ka

oMnaHujaTa j

Loroeop 3a
CTYAEHTCKa NpakTuka

(noTnuwaH of;:
chakynTeT 1 komnaHuja)

Mporpama 3a
CTYAEHTCKA NPaKTuka
(opobpeHa of;:

Bnesnu nokymeHTH:

He
opobpyBa
npakTuKara
DOoroeop 3a
CTymewtckanpaktuka | | TlononHysawe Ha
(w3roTeyBaart: Dorosop 3a
hakynTeT 1 KomnaHwja) CTYAEHTCKaTa NpakTuka
Mporpama 3a
CTyOeHTCKa NpakTuka WUsroTByBawe Ha
(3roteyBaar: » Mporpama 3a
CTY[EHT, akaieMCK/ MEHTOP CTyAeHTCKaTa npakTuka
1 MEHTOP Of KOMMaHuja)
A
roB: nn rpam.
CTYAEHTCKa NpaKkTuka N Peanusnpame Ha N
(NPeTX0AHO U3roTBEHU CTyAEeHTCKa NpakTuka
[IOKyMEHTM)
CryneHTckata He

aKafleMCK/1 MEHTOpP 1 MEeHTOp

of KomnaHuja

[poBepku on MeHTOp BO
KomnaHujata

@

npakTuka e
eanuaupaHa

A

Mporpama
dopmynap 3a uHaneH usseLuTaj

\_/\

KomnneTupame Ha nsselwTtante
0f CTYAEHTOT 3a
peanuaupaHaTa cTyAeHTCKa
npakTuka

MQFQTBQHVI U3ne3Hn JOKYMEHTU:
duHaneH nsseLlTaj
MpeseHxTauvja

\_/—\

A

Bne3nu nokymeHTu:
MouuTopuHr nsselitaj on

MEHTOPOT BO KOMMaHwWjaTa
duHaneH n3BeLLTaj
npeseHTauuja

-

EBanyauuja Ha cTyaeHTCKaTa
npakTuka

W3ne3nun oKyMeHTH:
KoHeuHa oueHka

(HE) PEANTU3UPAHA CTYOEHTCKA
NPAKTUKA

MNpujasa

\/\

Cnuka 1. — [lnjarpaM Ha TEKOT Ha npoueaypaTa 3a peann3aunja Ha CTyAeHTCKaTa NpakTuKa

CoBeTyBame: Kako o noronema Bpabotameoct
Ha CTyAeHTUTE W annioMumnTe? 98

MAHY, Ckonje, 2014




Jincra Ha pedepeHunn

1

Working conditions of young entrants to the labour market, Study of Internship opportunities in
European and International Organisations, EU Institute for Public Policy Research, 2011.

Lasfer, K., Pyster, A.: Integration University-Industry Model for Internship Concept in Academic
and Industrial Environments, International Journal of Engineering Education, Vol.29, No.3, 2013.

Regering, N.: Activities for young people in the labor market, Government Offices of Sweden,
Stockholm, 2012.

Employing Interns in UK, Enterprice European Network, London, 2010.

Quality Assurance Agency for High Education of UK: Guidelines for preparing programme
specifications, 2010.

General Social Care Council: Quality assurance benchmark statement and guidance on the
monitoring of practice learning opportunities, www.gscc.org.uk.

CoBeTyBame: Kako Ao noronema spabotameoct MAHY, Ckonje, 2014
Ha CTyAEeHTUTE U AnnioMumTe? 99



http://www.gscc.org.uk/

KPEUPAIHE NMPETNPUEMAYKO ONMLWUTECTBO
— npeayc/oB 3a norosieMa BpaboTnmsBocT
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ZLUyTeBCKI/I KoHCantvHr, imrgerHcka 19, KymaHoBo, Perlyb/mka Makegonuja,
dragan.sutevski@pretpriemac.com

Bo TpyaoB e npe3eHTUpaH npeasior-eKOCUCTEM 3a MNpeTnpueMayvko
yueme Co Koj ke ce 06e36ean kpenpate Ha NpeTrnprueMayKko onwTecTBo
Bo Penybnuka MakegoHuja Kako npeaycsioB 3a  norosieMa
Bpa6bornuBoct. EKOCMCTEMOT € pe3yntaT Ha MUCTpaXyBamaTa
cnpoBefeHn oA CTpaHa Ha aBTOpUTe BO TeKOoT Ha 2013 roauMHa, BO KOM
6ea BkNyueHu cuTe (haKTOpM Ha MAHMOT €KOCUCTEM 3a NpeTnpueMayvKko
yuyewe U Koe ce 6asupalue Bp3 npoyvyBatbe Ha Hay4dyHaTa nutepaTtypa,
HajaobpuTe nNpakTUKM BO pa3BUEHUTE 3eMjUu M MUCTPaXKyBakbeTo Ha
TepeH.

KnyuHu 360pOBWU: rpernpueMaqko onuTecTBo, rpeTrnpueMayko yyerHE,06pa30BaHNE,
BpaboT/mBocT

1. BoBep

TeopujaTa M npakTMKaTa HW MOKaXyBaaT Aeka npeTnpuemMadnTe Moxe da bupat
co3aafieHn. MeryToa, BaXXHO Mpallakbe e Kako TMe MOXe [a Ce CO3[aBaaT Bp3 CTpaTeLlku
OCHOBM W Kako (opManHOTO M HedopManHOTO 0bpa3oBaHMe MOXe Aa MoMOorHaT BO
CO34aBaH-eTO Ha CU/HKU NpeTnpueMayn Bo Penybnnka MakenoHuja, co uen ga ce ocurypu
OONropoYEH OAPX/IMB EKOHOMCKM pa3Boj n 6narococtojba BoO 3eMjaTa.

MpeTnpMEMHULLTBOTO KaKO NpoLecC e MOC/IOXKEHO Of OHWEe LITO MOXe Aa ce onuwar
NpeKy pa3NYHUTE HAcTaBHU Mporpamu, 6uaejku 3a pasivuHM CUTyauuu Bp3 OCHOBA Ha
nHAyCcTpujaTa, nasapoT, KynTypaTa BO 3eMjata v Apyrvm daktopyn ce noTpebHn pasnnyHm
npvoaM BO MpPaKTUKyBareTO Ha MPETNPUMEMHUWTBOTO. BO MOMeEHTOB, MHOry 06pa3oBHM
npeagMeTn Ha cute 0b6pa3oBHM HMBOA KOPUCTAT OMKPYXXyBare KoewTo ce 6asupa Bp3
€[HOCTaBHM 3a/jauM KOW ce pellaBaaT BO nabopartopuja 3a 0byka, Kage WTo cuTe yyeHuum
NCTOBPEMEHO MOXE Aa M WCIUTyBaaT coceMa wctute npobnemn. Merytoa, egHa
BoOOMYaeHa cuTyaumja Npu pelaBakbeTo Ha npobnemutTe CO KOMWTO Ce CooudyBaaT
npeTrnpuemMaydmTe ce KapakTepmsmpa co BUCOKO HMBO Ha HEM3BECHOCT, cabo aedurHMpaHu
LenM, MHOTy TOBEKE HEMNo3HaTK, MHOry TOrofeM npuUTUCOK WM MHOTYy MOrofeMo
npeonToBapyBare Co MHbopMauum.
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KnacmuHuoTt obpasoBeH npouec wWTo 6un aedwHUpaH 3a MUMHATOTO, OOHOCHO 3a
WHOYCTPUCKUTE peBONyuMM Kou 6Gapane norosieMa nNpPOAYKTMBHOCT 0Of CTpaHa Ha
BpaboTeHWUTe, He ro AaBaaT M HeMa Aa ro JajaT NoCakyBaHWOT pe3y/TaT 3a CO34aBatbeTo
Ha HoBaTa reHepaumja npetnpuemMayn. OTTaMy, TpPaAMUMOHANHOTO Medarowko W
MCMXONOLLKO UCTPaXKyBare BO BPCKa CO NMopaHeLlHUTe NpoLecu 3a HacTasa U yyehe He e
N He MOXe fda buae ANMPEKTHO MPUMEHNMBO 3a MPETNPUEMAYKOTO y4yerbe. HactaBata He
MOXe BeKe Aa ce rfefa Kako eAHOCTaBHa MCropaka Ha hakTu U 3Haere Of CTpaHa Ha
HaCTaBHUKOT KOH YYEHWMKOT. Tue (akTu M 3Haere Beke He MpeTcTaByBaaT ,MoHOoMos"
CaMO 3a HaCTaBHMOT Kafap, TyKy Ce HaoraaT Hacekaae OKOMy Hac, U Toa BO (hopMa flecHO
JoctanHa W ynotpebnuea. HoBOTO ,npeTnpueMayko onwTecTso", 3a fAa Kpeupa
npeTrnpuemMadkM HaynH Ha pasMmmnciysarbe, 6apa HOB BUA ,MPETNPMEMAYKO y4yerbe” 1 HOB
BUA “NpeTnpueMadkn HacTaBHMLM" CO COCEMA pas/iMyHa y/ora ofl OHaa Koja ce yluTe ja
npakTuumpaar.

Mopaan uUBpPCTUTE BPCKM  WTO  MoOCTojaT Mery ,HayyHaTa CTpaHa Ha
NPeTNpUEMHULLTBOTO" U ,YMETHOCTA Ha NPETMNPUMEMHULLTBOTO", KaKo W Mopaan Toa LITO
yCnexoT Ha Cekoe npeTnpujaTMe BO rofnemMa Mepa 3aBUMCM TOKMY Of, acrekToT Ha
YMETHOCTa KOja NpuAaoHecyBa 4O HOBM YHMKATHW M MHOBATMBHM uaen BO ¢OpMa Ha HOBM
Npou3BOAM WM YCIYyru LWTO Ce HyAaT Ha MasapoT, ronem 6poj 3emju pabotat Ha
CnpoBeAyBaH€TO KPYMHWM MNPOMEHM BO CBOMTE 00pa3oBHM cucTemn. [loMmarakbeto Ha
YUYEHMLUTE [a M3rpajaTt NoBeKe BELLTWUHM LUTO Ce MOBP3aHW CO acmnekToT Ha ,yMeTHocTa"
Ha NPETNPUEMHUIUTBOTO K& 0 HAJOMONHM Hay4YHUOT aACMEKT Ha 3HAEHETO Kako
yHKUMOHNPaAAT npeTnpujaTnjaTta 1 Kako TMe yCneBaaT Aa Cce 0apXKaT BO XXMBOT.

HeryBarmeTo Ha NpeTnpnemMadkmoT AyX U OCUIYpPYBareTO Ha MO3MTUBHO OMKPYXyBarbe
WTO MO NoAApXyBa MpeTNPUEMHULITBOTO, NMPETCTaByBa OCHOBHA OArOBOPHOCT Ha LENOTO
OMwTeCTBO, @ CO Toa M Ha 06pPa3oBHMOT CMCTEM KOj MMa rosiemMa ynora BO OMLTECTBOTO.
HajHoBMTe HaoaM o4 MUCTpaXKyBaHETO LITO ro cnposeae EBponckaTa KoMucMja ynaTysaaT
Ha TOa AeKka fuvuaTta WTO MOMUHaNe HU3 npeTrnpuemMadkMTe nporpaMm W akTUBHOCTU
MoKaXkyBaaT MOCW/IHM MpeTNpUeMaykn CTaBOBM M Hamepu, ce BpaboTyBaaT nobpry no
3aBpLIYBaHETO Ha CTyaAMUTE, MOXe Aa bmaaT NoMHOBaTUBHWM Aypu M Kako BpaboTeHn BO
Hekoe npeTnpujaTie n oTBOpaaT noseke KoMnaHum [1].

2. MpeTnpMeMaukoTo yuere Kako Npeayc/ioB 3a NpeTnpueMayko
onwTecTso

MpeTnpreMaykoTo ydere MOXe Aa ce AeduHMpa Kako NpoLec BO KOJLWTO OMWTECTBOTO
Kpeupa npeTnpvemMayn, OAHOCHO fnua CO NpeTnpuemMadko pa3sMuciiyBame, LTO He ce
CaMO COMCTBEHMUM Ha BM3HMCK, TYKY NiMua KoM noceayBaaT 3Haera U paboTHM HaBUKK 3a
MOHMHaTa, NMua LWTO Ce MOArOTBEHW Aa ro NpOMeHaT CBEeTOT Ha nodobpo, nvua wTo
[aBaaT NpUAOHEC 3a OMNWTECTBOTO M My BpaKaaT Ha OMLUTECTBOTO LUTO MM OBO3MOXWIIO Aa
CTaHaT Toa LUTO Ce BO MOMEHTOB.

Penybnuka MakegoHWja Kako uneHka Ha LleHTapoT 3a MpeTnpueMayko yyere 3a
3emjute oa JyroncrouHa Eepona (South East European Centre for Entrepreneurial Learning
— SEECEL) copManHo ja npudaka HMBHaTa AedyHMUM]a 33 NPETNPUEMAYKO yUere NpeKy
NnoTnuIIyBabeTO0 Ha PervoHanHata noBenba 3a npeTnpueMadko ydyerwe Ha SEECEL:
,KaMeH TemenHuk 3a pact u paboTHn Mecta". Bo 0OBOj AOKYMEHT, 3eMjuUTe-unieHKM Ha
SEECEL ro gecumHupaat NpeTnpnemMadkoTo yyere Kako [2]:

»~KoHuenT 3a obpa3oBaHue u obyka KOj ro noaapXKyea NPETNpUEMAayKMOT HauMH Ha
pa3MuUCITyBatbe U ce 6a3npa Bp3 pa3BojoT Ha MHAMBUAYANLUMTE, BKIy4yBajKu MM OCHOBHUTE
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Hauena 3a epnKacHOCT BO CEKOjAHEBHMOT XMBOT 6e3 nocebeH hoKyC Bp3 3amnouvHyBaHe
6M3HMCKM, NpU WTO C& Of HaBeAeHOBO BOAM KOH NpeTnpueMadka NUCMEHOCT 3a
OMLITECTBOTO Kako LenuHa."

Ce 3abenexyBa Aeka ekcnepTtuTe of 3emjute-uneHku Ha SEECEL opaTt wm efeH udekop
nofaneky co BOBeAyBar-eTO Ha MOMMOT 3a ,MpeTrnpueMayka NMUCMEHOCT", WTO BOAU KOH
npeTnpueMayky NUCMEHO OMLUTECTBO KaKO LiESIMHA BO KOELWTO Cekoj rparaHuH Tpeba Aa
6uae npeTnpremMaykmn NUCMeH.

Oan apyra crpaHa, EBponckata ¢oHgauvja 3a o6bykm (ET® — European Training
Foundation) ro peduHMpa npeTnpueMayvykoTo ydyewe kako [3]: ,Cute obamum Ha
obpasoBaHue n obyka (cdbopManHM M HedopManHu), BKIy4YyBajku Mo U YYEHETO Npeky
paboTa, WTO NpuaoHecyBaaT KOH MNPETNPUEMAYKMOT AyX M OAHECYBaH-eTO CO unu 6e3
KomepumjanHa uen."

Cocema e jacHO peka noTpebata 3a nNPETNpPUMEMAYKOTO Yy4yeHe KakKO OCHOBa 3a
Kpeuparbe NpeTnpueMayko onwTecTBo 6enexu noctojaH pact. MeryToa, cé ywTe nocrojat
1 onpeaeneHn Npeykn Bo OAHOC Ha NpudaKkateTo Ha NPETNpUeMaykoTo yyerbe. EaHa oa
HajroneMmMTe MpeyYkn e HedoCTUroT O YOBEKOBW PECYPCM U (PMHAHCMM 3a BaKOB BUWA
06pa3oBaHMe, Kako M CE€ YLWTe MHOMy HWCKOTO HMBO Ha CBECHOCT 3a BaXHOCTa Ha
NpeTNpPUEMHULLITBOTO 3@ EKOHOMCKMOT pa3Boj. Mokpaj Toa, MocTojaT BUASIMBU TEHAEHUMM
BO akajeMckaTa/HacTaBHaTa cpeaMHa MOMMOT MpeTNpUMEMAYko Yyyewe Ja ro
NaeHTUUKYBaaT UCKTYUYMBO CO YUEHETO KaKo fa Ce 3aroyHe 1 Aa ce Boau busHuc. Mako
HAOraHETO OAPXJIMBM MAEN 3@ HOBM BM3HWCK MPETCTaByBa rofieM NpeansBuK, NPean3BuK
€ UCTO Taka M pa3BOjoT Ha Jlyfe KOWLITO Ke MOXaT MPOaKTUBHO Aa MM noaapxat u
nogobpar cute oBME HOBM OWM3HWMCK; MHaKy, HEe MOXe Aa Ce O4YeKyBa yCrex Tue HOBU
6u3HMCK aa KpenpaaT A0BOSeH 6poj paboTHM MecTa.

HauenHo, ce KopucTaTt ABe OCHOBHW TEPMMHOJMIOTMW: MpeTnpueMayko obpasoBaHue U
npeTnpuemMadvko ydetbe. Fonem 6poj ekcnepTu He npaBaT jacHa pasnvka Mery oBsue
nonMun. MHOry 4ecto ro KopucraT MouMOT npeTnpueMadko obpasoBaHve 3a aa ondarar
Hekou paboTu WTO ce Aen o4 NpeTNpUeMayKkoTo yyerbe. Hajronemarta pasnvka mMery ABata
nomMMa e TOKMy BO BTOpPMOT fAen: obpasoBaHuWe HacnpoTu yderbe. ObpaszoBaHMETO e
npouec Ha CTekHyBarbe KOMMETEeHUMM NpeKky HactaeaTa, WTOo, CO eAHOCTaBHW 360poBw,
3HauM MpeHecyBake Ha 3HaeHETO 0f OMNWTECTBOTO Ha noeanHumTe. Oa ApyraTta CTpaHa,
YYEHETO € MpoueC Ha CTeKHyBare KOMMEeTEeHUMKM, UCTO Taka MpeKky HacTaBaTa, HO WU
JOMNOSHUTENHO MpeKy WUCKYCTBOTO WM MHOMYy MorosieMata CaMOMHUUMIATUBHOCT Ha INLIETO
LITO CaKa Aa Hay4u HewwTo HOBO.

3aToa, NPEeTNPUMEMAYKOTO y4yetbe € MOLIMPOK MOMM KOj MpeaBuAayBa LUMPOK CrieKTap
AKTVMBHOCTY LUTO Ke A0BedaT [0 Kpeupare NpeTrnpueMayko onwTecTso.

[ononHnTenHo, nocnegHWBe HEKOSIKY FoAMHW Ce 3rofieMyBa  MOTEHUMPaHeTO Ha
»,BpaboTNMBOCTa" Ha CTyAEeHTUTE M Ha BELWTMHUTE 3a ,BpaboTNMBOCT Kako pe3ynTaT Ha
CeBKYNMHMOT obpasoBeH cncteM. Bo Taa Hacoka, nouMuTe  npeTnpujatuja,
NPeTNPUEMHULLITBO U BPaboTIMBOCT MerycebHO ce MpUBIMKYBaaT, a MPETNpPUEMAUKUTE
nyre Tpeba Aa 6uaat ocnocobeHn Aa rv 3abenexxat MOXHOCTUTE — Toa € edHO of
KnyyHute 6Gaparba. ,HecomMHeHO noctoM npeknonysare... 06pasoBaHMETO  3a
npetnpujatnjata MoXe Aa M 3ajakHe KapuepHOTo obpa3oBaHMe u BpaboTMBOCTa Ha
CTYAEHTUTE, OCnocobyBajkn M CTyAeHTUTE Aa 6uaaT nodoKycMpaHn Ha MOXHOCTUTE,
NMocaMOCBECHN M Modobpo npucnocobeHn KOH AEeMOBHOTO OMKpyXyBarbe" [4]. Bo Taa
Hacoka — ,Cera, NoBeke OTKOJIKy KOora 6Wo NMopaHo, HKU ce MoTpebHM MHOBALMM, HOBM
pelleHnja, KpeaTMBHM MpUCTanNM W HOBM HauuMHM Ha paboTterbe. Ce Haorame Ha
HEUCTPaXXeH TepeH M NOTpebHM HU Ce JNyre BO CUTE CEKTOPU U Ha CuUTe BO3PacTu LUTO
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MOXeE [a pa3MUCIyBaaT HEKOHBEHLMOHANHO 3a Aa MM Mpeno3HaBaaT W Aa ru cneaar
MOXXHOCTMTE Ha HOBM Ha4MHM LITO ja MeHyBaaT napagurmata“ [5].

3. EKOCMUCTEeM 3a NpeTnpueMayko yyemwe

Bp3 ocHoOBa Ha WCTpaXKyBarEeTO CNPOBEAEHO OA CTpaHa Ha aBTopuTe Bo 2013 roamHa
6a3vpaHo Bp3 Mpernes Ha NuTepaTypaTa, HajaobpuTe MpPaKTUKUM BO PasBUEHUTE 3eMjH,
UCTPaXXYBae€TO Ha TEPEH CO MHTEpBjyMparbe Ha CUTE 3aMHTEPECMPaHM CTpaHu W
NpawanHuK ucnpaTeH Ao creunduyHa rpyna Nyre-hbakTopyM Ha MAHUMOT E€KOCUCTEM 3a
NpeTrnpueMayko yyere, aeduHupaa 5 rnaBHM CTONGOBU Ha EKOCUCTEMOT U 5 aBuraTenm
Ha EKOCMCTEMOT MPUKAXKaHU Ha cimkaTa 1.
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Cnuka 1. — EKocncTeM 3a NpeTrnpueMadko yyere

MpBMOT gOBUraTen e kpeupare CwiHa CBECT BO Lenata CpeaMHa BO BpcKa €O
BUCTMHCKOTO 3Hauetbe U BaXXHOCTA Ha MPETNPUEMAUKOTO ydyerbe. CaMo CO CMJTHa CBECT Ke
ce o06e3begn [OOBONMHO noOAApLIKA Of CUTE CTpaHM 3a npe3eMarbe Ha noTtpebHuTe
AKTMBHOCTM MOBP3aHN CO KPEMpaHETO Ha OBOj eKOCMCTeM. Bo KpempareTo Ha ycreLleH
€KOCUCTEM 33 MPETNPUEMAYKO yuerbe, HaBUCTUHA Ke BuaaT NoTpebHU TeMenHu pegopmu,
BKJTy4yBajKM ja 1 perynaTvBaTa NnoBp3aHa cO NPETNPUEMAYKOTO yUerbe M 06pa3oBaHNETO
BOONMLUTO, KaKO M KOHTUHYMPAHOTO NPOeCUOHANHO yCoBpLLYBar-€ Ha HactasHuymTe. OBa
€ BTOPUOT BaXXKEH ABMraTesl BO EKOCUCTEMOT 3a NPETNPMEMAYKO yuerbe. TPeTUoT ABuraTten
€ TEXHO/I0rMjara, WTO 3HA4M KOPUCTEHE COBPEMEHA TEXHOMOrMja Mpu CnpoBeayBaHeTO
aKTVUBHOCTY 3a MpPETNPUEMAYKO yuetbe, LITO Ke AoBeae A0 Noaobpy KOMNETEHUMM Ha cuTe
3aMHTEpPECUpaHN CTPaHM BKJIYYEHW BO MPOLIECOT. YeTBPTMOT ABMraTen rm MnpeTcTaByBa
406puTe [PaKkTUKM, WTO 3HAYM MPUMEHa Ha CUCTEMATCKM MpuUCTan BO Pa3BMBAH-ETO,
CNpoBeAyBaHb€TO M CroAE/yBaHbeTO Ha A06pMTE MpaKTUKM KOM Ce OfHecyBaaT Ha
CnNpoBeAyBaHeTO aKTMBHOCTM 3a MpeTnpueMadko ydere BO M HaaBop oA 3emjarta. Ha
KpajoT, 0BOj EKOCMCTEM Ce 3aCHOBA Ha rpaAeH-eTO CUNHA MErYHAPOAHa COpaboTKa Ha CUTe
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06pa3oBHM MHCTUTYUMM BO 3eMjaTa, CO Len Ja ce Crnofenat M HayyaT HOBW MPaKTUKK
MOBpP3aHX CO NPETMNPUEMAYKOTO YUeHse.

OBOj €KOCUCTEM Ha CUTE HMBOA Ha hopManHOTO 0bpa3oBaHWe ke Hapa 3ajakHyBare Ha
CUCTEMCKMOT MpUCTan BO FpajereTo ,MpeTnpvemMadyka o6pa3oBHa MHCTUTYUMjA" npeky
3ajakHyBarbe Ha MeHaLlepCcKUTe CUCTEMM U Fpajerbe CTpaTeLllky anujaHci Ha dopManeH u
HecdopManeH HauMH €O OM3HUC-CEKTOPOT M JiIOKanHaTa 3aefHuua. HesaBucHo o
nokaumjata Ha MHCTUTYUMuTe 3a dopManHo o6pa3oBaHWe, roneMuHaTa WM nak
npeTxogHata wctopuja, cute Tpeba pa MMaaT uCTM uenu u Tpeba pJa kopucTart
yHudbMLUMpaHn paboTHM npoLecy.

3a pa ce ocurypu edukacHo M edeKTMBHO Kpeupake Ha eKoCcUCTeMoT, Ke 6uae
noTpebHa MoTeMenHa aHasM3a Ha TEeKOBHOTO 3aKOHOAABCTBO, OCOHBEHO BO OAHOC Ha
OBO3MOXYBatbeTO COOABETHM YCIOBM 3@ CTpaTelku anujaHcu M 3a copaboTka Ha
»NPeTNpueMaykmMTe 06pasoBHN MHCTUTYLMKU™ CO NoKanHaTa M co bUsHUC-3aeaHMLaTa, Kako
n obesbeanyBarbe npakTMyHa paboTa Ha YyYeHUUMTE/CTYAEeHTUTE U CnpoBeadyBarse
npeTnpYeMaYkun NPOEKTM Ha MNa3apoT HE3ABMCHO OA HMBOTO Ha 0bpa3oBaHue.

OBOj ekocucTeM ke 6apa Aa ce KpempaaT MocebHW pe3ynTaTi Ha MpeTnpueMaydkoTo
yyere 3a cuTe HuBoa (opManHO 06pasoBaHMe, CO LWTO Ke ce noaapxu noaobpa
MHTErpaumMja Ha NpeTrnpUMEMaYKOTO y4Yerbe BO CaMaTa HacTaBHa nporpama, nodokycupaH
pa3Boj Ha HacTaBHMUWMTE M HMBHO 06e3bedyBarbe CO anaTkM M MaTepujanu WTo Ke
0BO3MOXaT CriofeNlyBatbe Ha HajaobpuTe npaktuku. CopaboTkaTa Ha MHCTUTYLMOHASHO
HMBO M HAABOP Of MPAHULMUTE HA WHCTUTYLMUTE MpeKy 3ajakHyBatbe Ha MpexaTa Ha
€AyKaTopu 3a MNpPETNPUEMHULLTBO, AOMONHUTENHO K& FO MOAAPXM EKOCMCTEMOT U Ke
BOBEAE CWCTEM Ha KOHTUHYMpaHO noAobpyBatbe HA HacTaBHAaTa nporpaMa M Ha
YCOBpLUYBaHETO Ha HACTaBHULUTE.

3.1. OcHoBHO obpa3oBaHne

OcHOBHOTO 00pa3oBaHMe Kako npBa (asa Ha ¢opManHOTO 06pa3oBaHME BO
[enoKpyroT Ha OCHOBHUTE MpeaMeTn € efeH oA CTonboBuTe Ha OBOj EKOCUCTEM, 3aToa
LUTO MpeKy oBaa MHCTUTYLMja MOXe Aa Ce Kpempa MOBMCOKa CBECT Kaj yYeHuumTe ywTe of
HMBHATa HajpaHa BO3pacT. YuereTo Aa ce buae kpeaTuBeH, Aa ce paboTn BO TUM, da ce
pelaBaaT MNpakTUYHM NpobnemMn M fga ce npeseHTUpaaT pas/iMyHM pelleHnja, Aa ce
NCTpaxyBaaT M Ja Ce eKCrepuMeHTMpa CO HOBWM NPUCTanyM — e HeWTO LWTO MOXe Aa ce
Hayuu oA HajpaHaTa BO3pacT U OCHOBHOTO obpa3oBaHMe MMa NoTeHuMjan BO ronema mMepa
Oa npuaoHece BO CO34aBaHbEeTO NMpeTnpueMadvkn Ayx kaj HajMnaaute Bo 3emjata. lNocrojaT
nMua KoM TBpAAT [eka Ha OBaa BO3pacT M/aauTe BeKe ro MMaaT BpOAEHO TOj
npeTrnpuemMadkM Ayx OKapaKTepusupaH HW3 KpeaTMBHOCT@ BO HajMnaguTe roavHW, HO
noHaTaMy MpeKy CTUMOT ,ydYere CaMO 3apaan TecTupare", HaMeTHaT o4 0bpa3oBHMOT
CUCTEM, TOj AyX CE MOBEKE M MOoBeKe ce rybu Kako LUTO ce NpeMUHYBa BO CleaHuTe dasu
Ha obpa3oBaHue.

Ha HajpaHa BO3pacCT, y4yeHMUMTE He Ce njawaT Aa MOoYHAT HEWTO HOBO, Aa
eKcnepuMeHTMpaaT co pa3MyHM paboTu, aa ce obuaaTt co pasnMyHM aKTUBHOCTM, U LenTa
Ha OCHOBHOTO 0bpa30oBaHWE € Aa MOMOrHE OBME JIMYHN KApaKTEPUCTUKN Aa Ce AopasBujaT
M da ce NOTTUKHAT KaKo KOPUCHWN BO CEKOjAHEBHMOT XXMBOT.

OcHoBHOTO 0Obpa3zoBaHue 06e36egyBa MHOIY MOXHOCTM MPEKY PasfiMyHM HACTaBHU
npeagMeTn ga ce MHTerpupa npouecoT 3a NpPeTnpueMadko ydere. YuyeHuumTe JiecHo
MOXaT Aa ce NOTTUKHAT Aa ydaT 3a sloKanHaTa 3aegHuua, 3a notpebuTe Ha 3aegHuuaTa u
3a npakTuyHuTe npobnemn, kom Moxe M Tpeba ga ce pewaTt. 3a Aa ce 3ano3HaaT co
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NoKasnHaTta 3aefHuua, mMnaauTe Tpeba fda ce BOBeAaT BO CBETOT Ha BO3PACHWTE, OHaMy
Kage WTo Tve pabotaT M co3gaBaaT. OCHOBHOTO yUYMIWULITE € MAEaNHO MEeCTo Kaje LTo
AeLaTa MoXe [a Ce 3amno3HaaT Co CBETOT Ha paboTaTa, Kaje LUTO MOXe [a Ce CpeTHaT U
Aa 360pyBaaT co SMUa OA PasNnyHK Npodeckm, a BKIydyBaaT M 1L KoM BeKe 3arnoyHarne
Co concTBeH 6u3HKC. Toa, ce pasbupa, Moxe aa 6uae BO BMA HA Mrpa v Ha 3abasa 3a
MNAAMTE yYEHULN.

Bo noBo3pacHWTe OAAeneHMja Ha OCHOBHOTO 06pasoBaHWE, YYEHUUMTE MOXE Aa
MOYHAT [a yyaT 33 BELTUHM KOM Ke UM 6uaaT noTpebHM BO MAHMHA, KAaKo Mpouec 3a
reHepuparbe uaeun, [OHeCyBare OAJYKM M pellaBakke npobnemu. EaHa oa uenute Ha
npeTnpueMaykaTa MHCTUTyLMja 3@ OCHOBHOTO 06pa30BaHMe € yYeHUUMTe Aa Ce 3ano3HaaT
CO 06BPCKMTE KOM MM MMAaT KOH 3aeAHMLATA M Aa 3aMoYHaT CO aKTUBHOCTM LITO Ke MoXaT
Aa AoBedat [0 NoaobpyBarbe Ha XKMBOTOT OKOJTy CaMOTO YYWIMILTE, @ KOM Ke Aojaar
AVPEKTHO Ol yYeHULMTE U Ke 6MAaT KOPUCHM He CaMo 3a HMB, TYKY M 3a 3aeaHuuaTa
BOOMLLTO.

3.2. CpegHo obpaszoBaHne

CpegHoTo 06pa3oBaHue kako BTopa ¢a3a Ha 06pa3oBHMOT NpoLec e BTOpUOT cTonb of
€KOCUCTEMOT 3@ MNpeTnpuvemMadko ydewe BO Penybnuka MakepoHuja. CpegHoTO
o6pa3oBaHue Tyka i ondaka CpeaHUTe CTPYYHU YUMUnLWTa U r’MMHasnMnTe.

Bo oBoj aen oa 06pa3oBHMOT pa3Boj, ydeHMuMTe MMaaT notpeba Aa npogomkaT Aa mm
pa3BMBaaT HUBHUTE NPETNPUEMAYKM BEWTUHU U 61 Tpebano Aa 3anoyHaT Aa paboTaTt Ha
MPaKTUYHN MPOEKTU Of reHepuparbe MAen A0 LeNOCHO CnpoBedyBarbe MpeTnpueMaqkm
npouecn. Tue MoXe Aa MM peanusupaar CBOMTE MpeTnpueMadkm MpPOeKTU CO MOMOLW Ha
HUBHWUTE YUMNMLUTA WM CO MOCTOJHUTE PEeneBaHTHU 3ApyxXeHuja u HBOu (MeryHapoaHu,
JOMALUHN) WK, anTepHaTUBHO, MpeKy AMPEKTEH aHraXkmaH CO JioKanHaTa 3aefHuua —
Kora NpoeKkToT Ke 61Ae HAacoUeH KOH pellaBatbe Ha KOHKpPEeTEH npobnem unm notpeba Ha
cneunduyHaTa cpeauHa Bo Koja (PYHKLUMOHMPA YYUIULITETO.

Llenta Ha npeTrnpuemMayvkata MHCTUTyUMja 3a CpegHOTO 0bpa3oBaHue e yvyeHuumTe Aa
CTeKHaT WCKYCTBa MOBP3aHM CO pPa3/IM4HM MOXHOCTM BO KapuepaTa o4 ,MpBa paka“.
MpeTnpvemMadkMTe BEWTUHM MOXe Aa Ce MNpPoMOBMpaaT MnpeKy cute obnactm Ha
HacTaBHaTa nporpaMa M HacTaBHMTE MpeaMeTW, Kako M Mpeky nocebHuTe npeaMeTu
MOBP3aHM CO NPETNPUEMHULITBOTO U MHOBaLMMTE.

3.3. Yunsep3nreru

BucokoTo 06pa3oBaHMe, OAHOCHO YHMBEP3UTETUTE, MPETCTaByBaaT TPETUOT CToNb Ha
€KOCUCTEMOT 3a MPETNPUEMAYKO yderbe 3apagu Kpeuparbe NPETnpUMeMayvko OMTecTBo.
YHMBEp3MTETUTE MMaAaT BaXkHa y/iiora BO MOJIETO HA UCTpaXKyBake M Pa3Boj M, BO rosieM
Jen, Moxe da buaaT v HajBpedHaTa Moaaplika 3a NpBUTE NPETNnpUMeMadkn notdaTtn Ha
HWBHUTE CTYAEHTM.

Ha yHVMBEp3WUTETCKO HUBO, CTyAeHTMTe Tpeba Aa MMaaT MOXHOCT Aa HaydaT rnoBeke
NpeTNnpMeMaYkn BELTVHU NOBP3aHN CO HMBHATa 06/1acT Ha CTyauu.

Co KpenpareTo Ha 0BOj EKOCUCTEM 3a MPETMNPUEMAYKO YUeHe, YHUBEP3UTETUTE Ke My
[adaT MOXHOCT Ha CEeKOj CTYAEHT [a M3rpaau NpeTnpueMadki BELUTUHU U Ke UMaaT ysiora
Ha KaTa/mM3aTop 3a MHOBaLuMM U 3a MNPAKTUYHO TpaHChOpMUpare Ha HAjMHOBATUBHUTE
naen Bo npetnpueMadkn notdatu. [pagereTo ycioBu 3a 0be3beayBarbe noaaplika 3a
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cTyaeHTuTe (NoTeHUUjaHM NPETNPUEMAYN) Ha YHUBEP3UTETUTE, Ke Tpeba aa ce cnpoBeae
NpeKy co34aBarbeTo M NoAapLIKaTa Ha cTapTan/6usHUC akuenepaTopuTe U MHKybaTopuTe,
LITO Ke 06e36edaT BUCOKO HMBO Ha know-how 3a cTyaeHTuTe (MOHU HOBU NPETMNpUEMaYn),
noaroTByBajkn rm 3a o6e3beayBatbe WMHBECTMUMM M MOMarajku UM aa npucranart [o
(pMHaHCHUCKUTE rPaHTOBM M A0 NOYETEH/CTapTan KanuTar.

[IONONHWTENHO, YHMBEp3UTETUTE Ke Tpeba [nAa paboTaT Ha 3ajakHyBarbe Ha
CTYOEHTCKATE OpraHMsaumMmM Co uen ga rvm ,BrpagaT’ npetnpuemMadkata Kyntypa u
BELWTUHUTE BO HMB KaKO MOAAPLUKA 33 CEBKYMHUOT eKOCUCTEM 3a MPETMPUEMAUKO yuerbe
BO 3eMjaTa.

3.4. Heghopmasino ob6paszoBaHne

YetBpT CcTON6 Ha €KOCUCTEMOT 3a MpETNPUMEMAYKO Yy4dere MNpeTCcTaByBa
HecdopmanHoTO 06pa3oBaHMe, Kako KiyyHa ajnka BO o0be3beanyBarbeTo YCIOBM 33
JOXMBOTHO MpeTrnpuemMadko y4yewe. Mpeky HedopManHOTO obpa3oBaHue ce ondateHu
BMAoBMTE 0bpasoBaHme 1 obyka Kou ce Haasop oa opManHOTO 0bpa3oBaHMe, HO MOXe
fa AoHecaT [AOMOSHUTESNIHM MOXHOCTM 3a o6pas3oBaHMe 3a rparaHuTe Ha Peny6nvka
MakenoHuja He3aBMCHO O HMBHATa BO3pacT — TOa € COCTaBeH Aen Ha CeBKyMnHaTta
cTpaTteruja 3a eKoCTpyKTypa.

, DOPMASHOTO yuYeHe CeKorall e OpraHM3upaHo U CTPYKTYpUpaHo 1 uMma csou uenu. Oa
rnegHa ToYka Ha YYEHUKOT, TOa CeKorall € HaMepHO: OAHOCHO jacHaTa Le Ha YYEHUKOT e
[a ce CTeKHe CO 3HaeHe, BEeWTUHU U/uan KoMneTeHumn. HedopmanHoTo ydene peTko e
Taka CTPYKTYpMpaHO, HEMA NOCTaBEeHW Lesn BO NOrfea Ha UCXOAUTE Ha YYEeHEeTO M YeCTo
He e HaMepHO of rnedHa CTpaHa Ha YYeHMKOT. Toa YecTo Ce HapeKyBa Kako yyere npeky
WCKYCTBO WM, €QHOCTaBHO, UCKYCTBO. Mery HMB ce Haora HedopManHOTO 06pa3oBaHue,
OAHOCHO KOHLIENTOT 3a KOj HajManky mnocToM KOHCEH3yC, LUTO He 3HauuM Aeka MocTou
KOHCEH3yC 3a Apyrute [Be, TYKy eAHOCTaBHO Aeka ronemvot 6poj pasHOBMAHW MpucTanu
BO OBOj C/lyyaj ro oTe)xxHyBa KOHCEH3YycOoT. Bo cekoj cny4yaj, 3a MHO3MHCTBOTO aBTOpM, ce
UMHM [eKa e jacHO Aeka HedOpManHOTO ydere e OpraHM3npaHo M MMa Lenu Ha YYeHeTo.
MpeaHocTa Ha eaeH KOHLENT WTo ondaka Ce, NeXn Bo hakToT AeKa BaKBOTO YUYeHE MOXe
Ja ce CNyyM Ha wHUuMjaTMBa Ha MOEAMHELIOT, HO WUCTO Taka Toa Ce ClydyBa Kako
cropeseH Mpou3BOA, KAako pe3ynTaT Ha MoBeke OpraHM3MpaHuM akTMBHOCTM, HE3aBWCHO
Janu camuTe akTMBHOCTM MMaaT Lenn Ha yvyereTo UM HeMaaT. Bo Hekow 3eMjn, uenvor
CeKkTop 3a 0bpa3oBaHME Ha BO3pacHUTE crara BO HechopMasrHOTO yyere; Aofeka Mak BO
apyrm o6pa3oBaHMETO Ha BO3pacHUTe e dopManHo. HedopMmanHOTO y4ere p[aBa
onpepeneHa (pnekcMbunHocT Mery opManHoTo U HedhOopManHOTO Y4yerbe, LUTO CTPOoro
Mopa Ada ce AeduHMpa Kako ornepaTvMBHO, CO TOa LWITO TWe MerycebHo ce WMCKIy4yBaaT U
Tpeba aa ce nsberHe HUBHO npeksonyBame." [6]

HedopmanHoTo 0bpa3oBaHue e HajaobpuoT HaumH da ce M3rpagaT MOXHOCTM 3a Ja ce
MpUKIy4YaT BO3pacHMTE NvLa BO MPOLECOT Ha MPETMNPUEMAYKO y4Yere, Kako nuMuaTta Wwro
rm 3arybune ceouTe paboTHM MecCTa, Taka M nuuaTa kKon uMaaT beHeduumpaHa neHsuja.
WcTo Taka, Tyka cnaraaT v /iMuaTa Kou cakaaT Aa v NpolMpaTt CBOUTE 3Haeha YYejKu
caMu, Ha NpMMep BO TEKOT Ha paboTaTa UM BO HUBHOTO CII060AHO BpeMe.

HedopmanHoTo obpasoBaHue Tpeba fa ro noaap>Xu pa3BojoT Ha 6pojHU KOMNETEHLUMK
KOW Ke MM [103BOMaT Ha NoeavHUMTE [a M 3rosiemMar:

e KanauuTeTuTe 3a AOXKMBOTHO YUeEHe,
e N0ocebHWUTE KOMMETEHLMN NOBP3aHU CO BUAOT Ha MHAYCTpUja/CcekTop nim xobm,
e MOXHOCTUTE 3@ BMpEXYBare,
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e MCKOPUCTYBarbaTa Ha pecypcuTe,

e MCKOPUCTYBatbaTa Ha HoBaTa TEXHOMOMMja,

e HOBWTE MOXHOCTV U HOBWTE OMNLIMM 33 Kapuepa,

e M0C/Ief0BaTE/IHUTE AaKTMBHOCTM 3@ 3ro/ieMyBatbe Ha yrnoTpebaTa Ha Hay4yeHoTo,

e TPOaKTUBHMOT nNpucran BO OAHOC Ha CaMOBpa6OTYBaI-beTO N  €eKOHOMCKaTa
HE3aBUCHOCT.

Oa ppyra ctpaHa, 0Boj ctonb Ha HedopManHo obpasoBaHMe Kako Monpucnocobnme BO
O[IHOC Ha TMpPOMEHUTE BO TN06ANIHOTO OMKPYXYyBarbe KE& WMa KOpPEKTMBHa Yyrora 3a
¢opmanHoTO Obpa3zoBaHMe npeky [ABUraTeNioT KOj OBO3MOXYBA CMOAeSyBakbe Ha
HajoobpuTe MpakTUKX MOBP3aHM CO MPETNPUEMAUYKOTO y4derbe. Ha BakOB HauuH, Mpeky
COOABETEH pa3Boj Ha HedopManHOTO 06pas3oBaHWe, Ke Ce OBO3MOXM KOHTWMHYMpaHO
nogobpysarbe 1 Ha hopManHoTO obpa3oBaHue.

3.5. llpernpnemayn

MpeTnpueMaunTe, TEKOBHM W MOTEHUMjaNHM, Ce 3HayajHa KOMMOHEHTa Ha O0BOj
€KOCUCTEM 3a MPETNPUEMAYKO yyerbe. YCrNexoT Ha MpeTrnpueMadmTe Ke 3HauM ycnex 3a
CaMMOT EKOCUCTEM BOOMWTO. [NAaBHMOT (DOKYC Ha €KOCMCTEMOT € Bp3 MiaauTe
npeTnpueMayy 1 Bp3 yClIOBUTE M OMKPYXXYBaH-ETO NOTPEOHM 3a YCreLeH pacT U pas3soj.

OBoj CTON6 Ha ekocUcTeMOT Tpeba Aa ce Morpwxu NpeTrnpueMaunTe ga rv 3ajakHar
CBOMTE KanauuTeTu 3a:

e NpowMpyBaHe Ha NOCTOjHUTE pasBUEHWN ,TBPAN BELUTUHN®,

e bHapare MOXXHOCTU 1 Mpe3eMatse UHULUMjaTneu,

e KOpUCTere Ha TeXHOMorMjaTa, MHOBaLUMM M pa3Boj Ha HOBWM MPOU3BOAN,
e UCTpPajHOCT,

® VHCUCTUPaHE Ha KBanuTET U eMKaCHOCT,

e [pecMeTaHo npeseMare pusnum,

e CMCTEMATCKO MNSiaHMpame, NOCTaByBare e U MOHUTOPWHT,
o ybenyBare N BMpEXYBaHE,

e HEe3aBMCHOCT U camofoBepba,

e cobupare 1 npuctanysare 40 PUHAHCUCKN CPEACTBa,

e MHTepHauMoHanMsaumja Ha H1BHaTa paboTa.

4. 3aKkny4yok

Penybnuka MakenoHunja KOHTMHyMpaHO Tpeba aa paboTm Ha KpempameTo M pasBojoT
Ha EKOCWUCTEM 3a MPETNPUEMAYKO yderbe, KOj Ke MpuOHece 3a Kpevpare U pas3Boj Ha
npeTnpuemMaykoTo onwTtectBo. Oa Apyra CTpaHa, MNpeTnpueMadkoTo OnwTecTBO €
npeaycnos 3a obe3beanysare noronema ,BpaboTIMBOCT" Ha MaauTe BO 3eMjaBa.

KpeaTMBHOCTa, MHOBaLMWTE W MPETNPUEMHUILTBOTO MOpa Aa Ce Brpajat BO cuTe
CErMeHTM Ha O0bpa3oBHMOT CUCTEM, 3aToa LWITO €AHOCTaBHO MocToM mnoTpeba 3a
NOTTUKHYBatbE HA MPETMPUEMAYKMOT HAuMH Ha pasMUCTyBakbe Kaj Mfiaaute nyre U 3a
CO3AaBatbe MOMoBOJIHA OMLUTECTBEHA K/IMMa 3a NPeTnpueMHMWTBO. O6pasoBaHMeTo Tpeba
[a oaurpa BakHa yniora BO NoAo6pyBareTO Ha KilyyHaTa NpeTrnpueMaydka KoMreTeHuuja
Ha MaKeAOHCKMTE rparaHu.
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Masapor Ha Tpya BOo Penybnivmka MakenoHuja ce og/imkyBa CO BMCOKa
HeBpaboTeHOCT, rosieMa 3actaneHoCT Ha [OJIropoYyHaTa HeBpaboTeHOCT
M u3paseHa cerMeHTauuja. Bo TOj KOHTEKCT, MnaguTe npercraByBaaTt
CerMeHT KOjLITO ce Haora BO HernoBOJIHa NoJsioXk6a u e oco6eHo norogeH
oa HeBpaboreHocta. Bo ycnoBu Ha HeAOBOJIHO Kpeupare paboTHu
Mecta BO ¢OpMaNHUOT CEKTOp, Ha Mas3apoT Ha Tpya ce jaByBaaT
anTepHaTMBHM MEXaHM3MM 3a HeroBo MNpucnocobyBatbe KaKo LITO ce:
eMurpaumja, HeaKTMBHOCT M BpaboTyBame BO HecdopManeH CceKTop.
OBue MexaHuM3MM ancop6bupaaTt gen oa HeBpaboTeHUTE, OBO3MOXKYyBaaT
[OMNOJIHUTENIHM NPUXOAMN 32 HUBHUTE AOMAKMHCTBA M NpUAOHECYyBaaT 3a
HaManyBate Ha HeraTUBHUTE nocsieauuun o BUCOKaTa HeBpaboTeHOCT,
Kako WTO Ce: CcupoMaliTUjaTa, EKOHOMCKaTa HeeAHaKBOCT M
coumjanHata ekcksy3uja. Bo oBOj Tpya e HanpaBeH obua npeky
€MMUPUCKO MUCTpaXKyBarbe fa Ce OLEeHM y/iorata Ha anTepHaTUBHUTE
MexaHM3MM 3a npucnocobyBatbe Ha Mas3apoT Ha TPyA Kaj Mnagurte
HeBpaboTteHn BO Penybnumka MaxkepnoHuja. [lobueHuTe pe3yntat opf
UCTpaXKyBakeTo ce ynortpebeHn 3a d¢opMmynmpame COOABETHMU
npenopaku 3a o6pa3oBHMTE NOJIMTUKM BO HAacoka Ha nopobpysare Ha
BpaboTtnmBocTa Ha MnaauTe.

KnyuHu 360pOBW: 1733ap Ha Tpya, cerMeHTaumja, Maaan, HEBPaboTEeHOCT,
BpaboT/IMBOCT.

1. BoBep

MoBeke on [nBe [OeUeHWW, OONATMOT MpoLec Ha TpaH3vuMja Co uenata CBoja
KOMMSIEKCHOCT ocCTaBuM Anabokn Tparn BO (PYHKUMOHMPaHETO Ha eKOHOMCKMOT,
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NOSIMTUYKMOT M OMNLUTECTBEHNOT XMUBOT BO Penybnuka MakegoHuja [1]. BnanjaHueTo Ha
npoAoskeHaTa TpaH3uumMja Bp3 Mas3apoT Ha Tpya ce MaHudecTupale cO BUCOKa M
nep3nCcTeHTHa CcTanka Ha HeBpaboTeHocT. Crnopes CTpykTypata Ha HespaboTeHaTa
nornynauunja, MoXe Aa Ce 3aK/lyuu geka ornpeaeneHn rpyny HeBpaboTeHW, Kako LTO ce
MiaauTe, nMuata Co MOHM30K CTeneH Ha obpa3oBaHmMe, HEKOM ETHUYKM MaNLMHCTBA U CI.
Ce coodyBaaT CO MoOrosieMa BepOjaTHOCT Ha HeBpPabOTEHOCT OTKOMKY OCTaTOKOT Of
paboTHaTa cuna. MNokpaj Toa, NPOLEHTOT Ha AONropoYHaTa HeBpaboTEHOCT Kako Aen of
BKynHaTa HeBpaboTeHoCT BO Penybnuka MakeaoHuja e ocobeHo ronem BoO criopeaba co
ApYrM  MOCTTPaH3MUMCKM  3eMju, LWTO YyKaXyBa Ha noTeHumjaneH npobnem of
Jenpeuujaumnja Ha YOBEKOBMOT KanuTan. AHanmM3ata Ha TEKOBUTE Mery OCHOBHUTE
KOHTMHIFEHTW Ha Na3apoT Ha Tpyd YKaXyBa Ha Toa AeKa HEMoOBOSHWUTE COCTOjoM Ha
nasapoT Ha Tpyd BO 3eMjaBa Mpou3neryBaaT Of HWUCKaTa BEPOjaTHOCT 3a MPEMUH BO
BpPabOTEHOCT, WTO Mpea Ce€ Ce A0/KM Ha HEeOOBOSHO Kpeupatbe paboTHM MecTa BO
dopmanHmoT cekTop [2], [3].

OapxnMBocTa Ha BMcOKaTa HeBpaboTeHocT BO Penybnuka MakepoHnuja BO gonr
BPEMEHCKMN MEPUOA YKaXyBa Ha MOCTOEH-€ CYMnonTMMasieH ekBUIMbpuyM Ha nasapoT Ha
TpyA, KaAe WTO WCTAKHATO 3Hayerbe MMaaT anTepHaTMBHW  MEXaHM3MM  Ha
npucnocobyBare Kako LITO ce: eMurpauunjata, BpaboTyBaheTo BO HE(OPMaTHNOT CEKTOP
M HeakTMBHOCTa. WCTpaxkyBarbeTo Ha MerycebHaTa MoBp3aHOCT Ha HeBpaboTeHocTa Co
OBME MexaHM3MM Ha npucrnocobyBarbe Ha Na3apoT Ha TPYA € 04 0COBeHO 3Hauere 3a
naeHTUdUKyBarbe Ha HMBHATa Yysora BO ybnaxyBatbe Ha €KOHOMCKMTE U CouujanHuTe
nocneavum of Bucokata HespaboTeHocT. Co apyru 36o0poBu, ce jaByBa noTtpeba pa ce
cornepaat anTepHaTUBHUTE MeXaHM3MM Ha npucnocobyBarbe Of acCrneKT Ha HWBHMOT
KanauuTeT Aa ancopbupaat aen op HeBpaboTeHWTe M Aa 06e36emaT AOMOMHUTENHU
NPUXOAM 33 HUBHUTE AOMAKMHCTBA [4].

MnaauTte, co CBOjOT NPOAYKTMBEH NOTEeHUMjan npeTcraByBaaT MOLWHE 3Ha4YaeH CerMeHT
Ha MasapoT Ha TpyA BO CeKoja HauMOHaNHa eKkoHoMuja. Tue ce HaoraaT BO ha3a kora
MHTEH3MBHO BJIOXKYBaaT BO CBOMTE KBa/IM(MKALMCKN CMOCOBHOCTN M BELUTUHWU Of KOWLLTO
Ke 3aBMCM HMBHOTO MO3MLUMOHMPAE Ha MasapoT Ha TpyA. 3a Xan, gocerallHaTta nosoxoba
Ha MnaguTe Ha nasapoT Ha TpyA Bo Penybnunka MakegoHuja e n3pa3eHO HEMoBOJHA, KaKo
O acCneKT Ha HMBHAaTa aKTMBHOCT, Taka M BO nornes Ha HeBpaboTeHocTa. BakeaTa
nonox6a AenyMHO Ce AO/MKM Ha HEeAOBOMHMOT 6poj HOBM KpeumpaHu paboTHM MecTa, HO U
Ha HeycornaceHocta Mery BeWTUMHUTE 3a KoM WMaaT notpeba paboTogaBumTe W
edheKTUBHMTE BelWTWHU WTO MM nocedysBaaT MaaguTe. O Tve NpUYuHW, efeH Aen of
MiaauTe ro oanaraaT HUBHOTO NpUCTanyBarbe KOH paboTHaTa cvna, Apyru ce 3aHMMaBaat
co HedopManHM aKTMBHOCTW, @ TPETU MPUBPEMEHO WM NEpPMaHEHTHO eMurpupaaTt of
Ap>kaBaBa.

Bo TOj KOHTEKCT, uefnTa Ha OBOj TPYA € Aa Ce YTBPAW ynoraTa Ha asTepHaTUBHUTE
MeXaHu3MM 3a npucrnocobyBarbe Ha Ma3apoT Ha TPyA Kaj CerMeHTOT Ha Miagata
HeBpaboTeHa nonynauvja M Bp3 OCHOBA Ha Toa fda ce dopMmynmpaaT COOABETHM
npenopaku 3a 06pa3oBHUTE MOMUTUKM BO Hacoka Ha nogobpyBarbe Ha BpaboTnMBOCTa Ha
MnaguTe. Bo cnegHuoT gen ke 6uaaT aHanM3vMpaHuW TEOPWUCKUTE MpPETTOCTaBKM 3a
nonoxbata Ha MMaaMTe Ha Ma3apoT Ha TPyA OA acmekT Ha yforata WTo ja wrpaar
aNnTepHaTMBHUTE MeXaHM3MK 3a NpucnocobyBarbe Ha nasapoT Ha Tpya. Bo TOj KOHTeKCT,
noToa ke 6uaaT Npe3eHTUpaHW pe3ynTaTuTe Of EMMUPUCKOTO MCTPaXKyBatbe 3a HMBHATa
ynora Bo Peny6nvka MakeaoHuja kora ce BO npalarbe Mnaaute HeBpaboTeHn. Ha kpajoT,
Ke 61aaT NOMECTEHU 3aKJTy4oLM OfI UCTPaXKyBaHETO U Ke 61aaT dopMynMpaHn COOABETHM
CTpaTelKkn HacoKM 3a pa3BOj Ha BWMCOKOTO obpasoBaHMe W aKTMBHWUTE MNOMTUKM Ha
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na3apoT Ha TpyAd, MNPEKy KOULITO 6n ce nop,oGpMne BEWTUHUTE LWITO M noceayBaaTt
MNnaauTe, a CoO Toa U HUBHaTa Bpa60TJ'II/IBOCI'.

2. MnaguTe Ha nNasapoT Ha TpyAa

3a noTtpebuTte Ha CTaTUCTUKaTa 3a Ma3apoT Ha TpyA, 3a Mnaja nonynauuja reHepanHo
Ce CMeTaaT /mMuata o4 MOMEHTOT KOra 3aBplUyBa 3aJ0/MKUTENHOTO obpa3oBaHue A0 24-
roAvilHa Bo3pacT. 3a norosieMnoT 6poj 3eMju Toa 3Haum Aeka ro ondaka nepuogoT o 15
[0 24 roanHn. Co BoBeAyBarETO Ha 3a0/DKUTENTHOTO CcpeaHo obpa3oBaHue Bo Penybnuvka
MakegoHuja Bo 2008 roamHa, oBaa rpaHuLUa ce NMoMecTyBa Harope M 3aToa, 3a notpeburte
Ha OBOj TPyA, Kako Mnaau Ke 6uaat CMeTaHu nvuata 1o 29-roaumiiHa Bo3pacT.

OnwTo NpaBKo € Aeka MIaauTe KOMLLTO CTanyBaaT BO paboTHaTa cunia ce coodysaaT
CO norosnema HeBpaboTeHOCT. EMNMpUCKNTE aHanmn3M yKaxxyBaaT Ha Toa AeKa Aypu U BO
pa3BueHuTe 3eMju, CTankaTa Ha HeBpabOTEHOCT Kaj MnaguTe € peyncu ABOjHO norosiemMa
04 OHaa Ha Bo3pacHaTa nonynauuja [5]. CuTyaumjata BO NOMasnky pasBUeHWUTE PErnoHM,
Kako, Ha npumep, JyrouctoyHa EBpona Bo nornea Ha HeBpaboTeHOCTa Ha MSlaanTe e ywTe
noHenososHa. Taka, Ha NpuMep, NpocevHaTa CTanka Ha HeBpaboTEeHOCT Ha MnaguTe BO
perMoHoT Ha JyrouctodHa EBpona e peuncu 2,5 naT norosiema og npocekoT Bo EY u 3
naTu norosiemMa oA CrankaTta Ha HeBpaboTeHOCT Kaj Bo3pacHuTe [6].

[MaBHa npuyMHa 3a noronema HeBpabOoTeHOCT Kaj MnaauTe paboTHUUM € HeaoCTUroT
Ha BEWTMHN M Ha paboTHO UCKYCTBO, LUTO ' NpaBaT NMoMasKy KOHKYPEHTHM BO criopenba
CO MOBO3pacHUTE paboTHMLM. BO TOj KOHTEKCT, hopManHUTE cucteMm Ha obpasoBaHue U
TPEHWHT, YecTonaTu ce HeedMKaCHN BO ONECHYBaHETO Ha NPEMUHOT 0f 06pa3oBaHMe KOH
pabota wnM, nak, 6aBHO ce aganTUpaaT KOH nOTpebuTe Ha eKoHoMUjaTa LUTO
npousnerysaaT oA 6p3uTe NpPOMeHW BO MHAYCTpUCKaTa CTpykTypa [7]. Mery apyrute
(akTopu WTO MOXe Aa Mpeav3BMKaaT MOBMCOKA HeBpPabOTEHOCT Kaj MnaguTe, ce u
WHCTUTYUMUTE Ha Na3apoT Ha TPyA Kako LWITO Ce MMHUManHata nnaarta u HagoMmecrouuTe 3a
HeBpaboTeHocT. Yectonati, npobneMoT Ha HeBpaboTeHOCTa Ha MNaguTe ce NoBp3yBa CO
ynorata Ha cemejctBOTO BO 06e3b6edyBarbeTo npuxoamn, ocobeHo BO onwTecTBata Co
JOMWHAHTHO TpaAMUMOHaNHM BpeaHOCHU cuctemu. Mokpaj Toa, BpeaHO € Aa Ce HaMoMHU
Jeka HeBpaboTeHOCTa Kaj MnagaTa nonynaunja e ocobeHo OCeT/MBa Ha UMKIMYHUTE
NMPOMEHKN, OAHOCHO MMaguTe BO NMOrosieMa Mepa ce MoroAeHy BO MepuoauTe Ha peuecuia,
a Toa Ce MoKaxa M Co nocnegHaTa rnobanHa eKOHOMCKA Kpv3a UM HEj3MHWUTE HEraTVMBHU
edektn Bp3 nobapyeaukata 3a Tpya [8]. lpucyCcTBOTO Ha BWUCOKM CTanku Ha
HeBpabOTEHOCT Kaj MSlaaMTe, NPUYMHYBa [OSTOPOYHM Tparn Bp3 BpaboT/MBOCTA Ha
HapeaHMTe reHepauum Bo3pacHa nonynaumja [9]. HespaboTeHocta kaj Mnagute, a
0cobeHO foNIropoYHaTa HEBPAbOTEHOCT, CO3AaBa 3rofieMeHa BEPOjaTHOCT Of, BKyYyBahe
BO PU3NYHUTE NPAKTMKK, KAKO LITO Ce AEBUjaHTHOTO OAHECYBarbe U MaHudecTaumnjaTa Ha
pa3HU COLMO-NATOMOLLKN MOjaBMu.

Mopaan HenoBOMHWTE NepCneKkTMBM 3a BpaboTyBake, MiaautTe paboTHUUM mMmaat
ronemMm wmsrneanm 3a npuberHyBakbe KOH pPasHM aNTEpHAaTUMBHM MeXaHuM3MM 3a
npucrnocobyBare Ha NasapoT Ha TpyQd, Kako WTo ce HedopManHa paboTta nnam emmrpaumia.
MMeHo, co ornea Ha BMCOKaTa HeBpabOTeHOCT Ha MMaaMTe BO PErMoHOT Ha JyroMcToyHa
EBpona, BkiyunTenHo n Bo Penybnvka MakegoHwja, MHOTy MaagMm rM HanywtaaT CBOUTe
3eMju 1 3aMMHyBaaT BO noTpara no pabota BO CTPaHCTBO, WITO NPeTCTaByBa TpajHa 3aryba
Ha MHBECTUpAHWUTE 3HaeHa N BEWTUMHM Ha MaTU4HUTE 3eMju. Bp3 ocHOBa Ha Toa MOXe fAa
Ce 3aKyyn fgeka BMCOKMTE CTanku Ha HeBpaboTeHOCT Kaj MfaguTe MMaaT HeraTMBHO
BNMjaHWe Bp3 MNOTEHUM]ANOoT 38 EKOHOMCKM pacT 0cobeHo Kaj 3eMjuTe BO pasBoj.
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[JocerawHnTte NOUTUKM 3a peayumparbe Ha HeBpaboTeHOCTa Kaj MnagdaTta nonynauuja
BO 3eMjute Ha JyromctouyHa EBpona ondakaaT naneta oA MepPKM, Kako LITO Ce:
HecdopManHo 06pa3oBaHME KaKO KOMMAEMEHT Ha (OpManHOTO, MOAAPLIKA Ha OAPXINBU
MMaAMHCKA OpraHu3aumu, 3acTaneHoOCT Ha MaAuTE BO YMNPaBYyBaHE€TO Ha PasfNyHM
HMBOA, KaKO W PasBOj U MMMJIEMEHTAUM]ja Ha HaUMOHANHM aKLMOHW MMaHOBM 3a MiaauTe
[6]. Cenak, onwT € 3aKNy4oKOT AeKa BaKBUTE MEPKM Ce HEAOBOSIHM 33 COOABETEH
TpeTMaH Ha BMCOKaTa HEBPAbOTEHOCT Ha MNaauTe U AeKa Ce HEOMXOAHW anTepHaTUBHU
npucTtanu. Bo Toj KOHTEKCT, cooaBeTHUTE pedopMmn Ha 0Bpas3oBHUTE CMCTEMMU, @ 0COBEHO
BO BMCOKOTO 06pasoBaHMe, MOXE fAa MM noaobpaTt BELWTUMHWTE Ha MnaguvTe M HUBHaTa
npeTnpuemMayka KynTypa, co WTo 6u ce noaobpune HUBHUTE NEPCNEKTUBM Ha NMa3apoT Ha

TpYA.

3. Ctyamja Ha cnyuaj — Peny6bnuka MakenoHuja

Coctojbata co MnaguTe Ha MasapoT Ha Tpya BO Penybnuka MakegoHuja e MoLHe
C/IMYHA CO OCTaHATUTE 3eMju BO pa3Boj. MIMeHo, TMe ce coodyBaaT CO MOMasm CTanku Ha
AKTMBHOCT M M3PA3WTO MOrosieMu CTanku Ha HeBpaboTEHOCT BO criopeaba Co CTankuTe Ha
noBo3pacH1Te rpynu HaceneHue. MHavkatopute 3a nonoxbata Ha MnaguMTe Ha Nas3apoT
Ha Tpya BO Penybnuka MakeaoHuja ce npeTcTaBeHM Ha Cmkata 1, mpu wWTO Ce
ynotpebeHn nogatoum o AHkeTaTa 3a paboTHa cufa WTO ja cnposeayBa [p>KaBHUOT
3aB0/ 3a CTaTUCTMKa Ha Penybnuka MakeaoHuja.
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Cnuka 1. — Crankv Ha akTMBHOCT M Ha HeBpaboTeHoCT BO Penybnuka Makegonuja, 2012

OHa WTOo e BaXHO Aa ce 3eMe npeasni, e npeTnoctaBkaTta Aeka mnaguTte oa 15 no 24-
roAvilliHa BO3PacT, 3a pasnuka of Mnaaute oA 25 Ao 29 roavHu, ce rnoBeke BKITyYeHWU BO
06pa3oBHUOT CMCTEM OTKOJIKY LUTO aKTMBHO Ce BK/TYYeHW Ha MasapoT Ha Tpya W nopagu
TOQ HEMMHOBHO € [a Ce jaBaT pas/IMKM BO CTanKUTE Ha YUYeCTBO Ha Ma3apoT Ha Tpya Mery
oBMEe BO3pacHM rpynu. be3 ornea fganv O06pOBOMHO WM HE, MOBEKETO Maau ro
O[/10KyBaaT HUBHOTO BK/yYyBarbe BO Ma3apoT Ha TPyA M OHa LUTO MOXe Aa ce 3abenexu
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e Toa WTO Ce roBeKe ce 3rofieMyBa HeakTMBHOCTa kaj Mnagute. Cenak, Bo Peny6nuka
MakefoHWja He MOCTojaT mnodaTouM KOM Ke OBO3MOXaT Aa Ce HampaBaT aHanusu 3a
pacnpegentata Ha MnaguTe BO OAHOC Ha MOXHUTE MNPUYMHW 3@ HEaKTUBHOCT, Wako
3rofIEMEHOTO Y4ecTBO BO 06pa3oBaHMETO e NaBHUMOT (akTop 3a objacHyBare Ha
HaMasneHaTa eKOHOMCKa aKTMBHOCT Kaj MnaguTe. Taka, nopaan HEMoBOMHUTE MepCreKkTUBn
Ha Mas3apoT Ha Tpya, CE MoBeke Mnaau ce BK/yyyBaaT BO BMCOKOTO 06pa3oBaHMe M BO
Hero ocTaHyBaaT Nnogor BpeMeHcku nepuog [10].

Mokpaj obpa3oBaHueTo, 0becxpabpyBareTo 04 MEPCNEKTUBMTE Ha Ma3apoT Ha Tpya
MMa rofieMo BfMjaHWEe BP3 HeEaKTUBHOCTA Kaj MnaauTe. MnagvMoTr 4oBeK, Koj e
obecxpabpeH, ce knacuduuMpa Kako MNPUBPEMEHO HEaKTMBEH, 6uAejku cMeTa [Aeka
6apareTo paboTa e 3anyaeH Hanop, 3aToa LWTO He MOXe Aa ce Hajae. Hajuecto, mnaaute
ce obecxpabpeHun 6uUaEjKM HEMaaT COOZIBETHO 06pa3oBaHME M BELLTUHM, CMETAaT [eKa He
nocTon cooaBeTHa paboTa 3a HMB, UM €AHOCTAaBHO He 3HaaT Kage Aa 6apaat pabora.
ObecxpabpeHute Mnaam Nyre, UCTO Kako U OHWE KOW ce HeBPaboTeHM MOAONT BPEMEHCKU
nepvos, ce paHIMBM U Ce COoo4YyBaaT CO TELWKOTUM BO MPOLIECOT Ha peuHTerpaumja Ha
nasapoT Ha TpyA. Mopaamn Toa, NOCTOM ONacHOCT TUe Aa ce YyBCTBYBaaT 6eckopucHM 1 Aa
CTaHaT OTyleHW OA OMWTEeCTBOTO. 3a eKOHOMWjaTa, MpUCYCTBOTO Ha obecxpabpenu
paboTHMUM npeTcTaByBa ryberbe Ha YOBEKOBMOT Kanwutaa M NpOAYyKTMBEH MOTeHUMjan
[11].

KapakTtepuctniuHo 3a Penybnuka MakegoHuja, nocebHO 3a CermMeHToT Mnagu, e
JOMMHAHTHaTa JO/IrOpoYHa HeBpaboTeHOCT. [lonropovHata HeBpabOTEHOCT Kaj Myaaute
JoBeayBa [0 MOManM MNpuxoaW, A0 cCouMjanHa MCKIYYeHOCT, A0 HamanyBake Ha
camogoBepbata un cn. Cenak, NoiMTMKaTa Ha BpaboTyBarbe HacoueHa KOH MnaauTe, Tpeba
[la OBO3MOXW MSIaAMTe [ia Ce MHTerpvpaaT BO CEBKYMHUTE CTpaTernn 3a BpaboTyBare Ha
HaUMOHANHO HMBO, TaKa LITO HEMa Aa Ce M30/Mpa efeH CEerMeHT Ha OMWTeCTBOTO Ha
wreta Ha Apyrute. Bo peanHocTa, 3HauuiTeneH Aen of AOArOpOYHO HeBpaboTeHuTe,
[JOKONKy He pabortaT, rM rybaT KOHTaKTMTe CO MasapoT Ha Tpya. MWcrto Taka,
paboTogaBuuTe npu BpaboOTyBakeTO BWCOKO O BpeAHyBaaT MNPETXOAHOTO paboTHO
nckycTBo. lMNpu Toa, NoeaMHUMTE CO MOrosieM NpeknH Bo paboTHOTO aHraxwupake unu 6e3
HMKaAKBO PabOTHO WMCKYCTBO, MMaaT NMoManu LaHcy 3a paboTta, mMery ApyroTo, M nopaau
OTMOPOT Ha paboToaaBumMTe Aa BpaboTyBaaT HEMCKYCHM MaaM Nyre U Aa MHBECTMpaaT BO
HUBHaTa obyka.

Co uen ga bupge uctpaxeHa nonoxbata Ha MnaauTe HeBpaboTeHM Ha Nas3apoT Ha Tpya
BO Penybnuka MakeaoHuja, KOH KpajoT Ha 2011 n Bo nodetokoT oa 2012 roamHa belle
CMpOBEAEHO aHKETHO WUCTpaXkyBarbe Bp3 MpuMepok oa 986 Mnaan HeBpaboTeHM Ha
BO3pacT oa 15 a0 29 roguHm m3bpaHn Ha CNyYaeH HayuMH oA uUenaTta TepuTopuja Ha
3eMjaBa. 3a noTpebuTe Ha OBa MWCTpaXyBake, NMOCEOHO BHMMaHME € MOCBETEHO Bp3
naeHTMdnKyBareTo Ha dakTopuTe WTO BAnjaaT BO bapareTo paboTa, aHraXxmpaHocTa BO
HedOpManHMOT CEKTOp M HaMmepaTa fda Ce eMurpupa Kkaj Mnagata HeBpaboTeHa
nonynaunja. 3a Taa uen, oueHetn ce Tpu LOGIT perpecBHM MOAENN Kaje WTO 3aBMCHaTa
npomMeHnmea e 6uHapHa. O6nukoT Ha LOGIT mogenotT e ciiegHuoB:
logit(E[Y;|X;]) = logit(p;) = In (1 ﬁip_) = fo + f1X1; + o+ FnXom

L
Kage WwTo Y; e 3aBMCHa NPOMEHMBa KOjalTo npvMa BpPeaHOCT 1 CO BepojaTHOCT p;, a
BpeaHocT 0 co BepojatHocT 1 — ;. Of Apyra cTpaHa nak, X; € BeKTOpOT 04 He3aBWCHU
NPOMeHIMBM YMjlTo edekT BP3 3aBUCHATa NPOMeHSMBA Ce corfiedyBa MpPeKy oueHeTute
koeduumeHT B; U HMBHATa CTaTUCTMYKA 3HayajHocT [12].
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Kako He3aBWCHM NPOMEHNMBM BO MOAENOT Ke 6uaaT BKIYYEHW WHAMBMAYaNHUTE
KapakTepuCTMKM Ha UCMUTAHUKOT (non, 6payHa coctojba, MecTo Ha XMBeere, CTeMneH Ha
obpasoBaHuWe), nepuenuujata Ha HeBpaboTEHOCTa, KapaKTEPUCTUKUTE Ha [AOMaKMHCTBOTO
(6bp. Ha 4neHoBM, 6p. Ha BpaboTeHW U CN.), TPETMAHOT OA CTpaHa Ha MOSMTUKUTE U C.
Pesyntatute oA TpuTe OUEHeTM Moaenu ce CymumpaHu Bo Tabenata 1, kage wTo ce
MPUKaXaHW MPOLEHTYaSIHUTE MPOMEHU Ha 3aBUCHWUTE NPU €AMHWUYHO 3roNeMyBare Ha
fafeHa He3aBMCHa MPOMEH/IMBA LUTO € CTaTUCTMUKU 3HadyajHa Bp3 OCHOBa Ha t-TecToT.
[eTarbHnTe u3BewTan 04 OUEHKUTE ce NpuKaXkaHu Bo AHekcuTe 1-3.

Bo ogHoc Ha 6aparbeTo pabota (Mogen 1), Moxe aa ce 3abenexu geka Kaj Mnagute co
BMCOKO 0bpa3oBaHue BepojaTHoCTa Aa bapaat pabota e 3a 43,3% noronema Bo cnopeaba
CO NOHUCKMTE CTeneHM Ha obpasosaHue. ObecxpabpeHocTa Ha MnaguTe Bnvjae Bp3
6apareTo paboTa, Taka LITO OHME KOW ce rnefaat cebecn 3a HeBpaboTeHM No 5 roanHu
nMaat 63,5% nomana BepojaTHOCT Aa bapaat pabota. JononHuTenHo BpaboTeH yneH Ha
[AOMAKMHCTBOTO ja 3rofieMyBa BepojaTHOCTa M/aaMoT HeBpaboTeH akTMBHO Aa 6apa
paboTa 3a 31,2%, fAoAEKa eMUrpypaH YneH Ha AOMaKMHCTBOTO ja HaMaslyBa BepojaTHOCTa
3a bapamne pabota 3a 46,3%. OHve Mnaam Kou ce BKIyYeHU BO HedopManHM akTUBHOCTU,
umaat peuncn 90% noronemMa BepojaTHOCT Aa 6apaaT pabora. OTTyka MOxXe ga ce
3aK/ly4n Aeka emurpaumjaTa, npea cé npeky edekToT Ha AOXOA LWTO o BpLAT A03HAKUTE
04 CTPaHCTBO, Mo HaManyBa MHTEH3UTETOT Ha MoTparata no paboTa, AoAeKa aHraXKMaHuTe
BO HechOpMaNHMOT CEKTOp CO34aBaaT [AOMOSHWUTENHWM MOXHOCTM W O  3rofiemysaat
WHTEH3MTETOT Ha Haparbe paboTa Kaj MnaanTe HeBpaboTeHw.

Ta6ena 1. — CymapHu pe3yntaTtv og oueHetuTe LOGIT Mogenu (npoueHTyanHa npoMeHa Ha Y 3a
€AMHUYHO 3rosieMyBatbe Ha X)

Mopen 1 Mopen 2 Mopen 3

HesaBUCHM NpOMEeHINBUN bapare pabota Hedopm.Bpab.

EmMurpupamne
Mon (Max=1) 85,6% 28,3%
BbpayHa cocTojba (oxxeHeT=1) -64,6%
MecTo Ha xuBeere (rpag=1) -25,6% 34,6%
O6pazoBaHue (Bncoko=1) 43,3% -21,7% -22,1%
Bpeme Ha Tpaeme Ha HeBpab. (gonropoy.=1)
HeBpaboTeHocTa npeamsBuKyBa CTpec 41,1%
Ce nepumnnmpa HeBpaboTeH no 5 roamHm -63,5%
Mma Hamepa aa eMmurpmpa BO CTPAHCTBO 42,5%
KOpUCHWK Ha 34paBCTBEHO OCUIYpyBaHe -41,6%
KOpUCHMK Ha napuyeH HagoMecT
YyecTByBasn BO aKTUBHM MEPKU 84,2%
AkTMBHO 6apa paboTa 80,4%

BkyneH 6poj UneHoBM BO AOMaKWHCTBOTO

Bpoj Ha paboTocn. YEHOBM BO AOMAaKMHCT.

Bpoj Ha BpaboTeHN YNeHOBM BO AOMAKMHCT.  31,2% -24,8%

WMMa apyr HeBpaboTeH UfeH BO AOMaKMHCT.

MMa neH3voHWpaHu YneHoBK BO [OMaKUHCT.

[IoMaKkVMHCTBOTO MpuUMa coumjanHa nomoLu 81,7%
MMa eMUrpypaHm YneHoBU 04 AOMaKMHCT. -46,3% 115,1% 76.8%
3apaboTyBa o4 HedOpManHM aKTUBHOCTU 88,9% 44,7%

U3Bop: pecMeTkn Ha aBTOpUTE
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Kora e BO npawame aHraxupareTo BO HedOpManHWOT CEeKTOp Kako MOXHA
anTepHaTMBa 3a BpaboTyBare BO opManHmMoT cektop (Moaen 2), Moxe aa ce 3abenexu
Jeka MnaguTe HeBpaboTeHM 04 Mawku non ce coodyBaaT co 85,6% noronema
BEpOjaTHOCT Aa OCTBapyBaaT nNpuxoan of HedopManHuM akTMBHOCTU. Opf Apyra CTpaHa,
MIaauTe LWTO XXMBEAT B rpag U OHME CO 3aBpLUEHO BMCOKO obpasoBaHue umaat 25,6%,
OOHOCHO 21,7% nomana BepojaTHOCT Aa 6uaat aHraxupaHu Bo HedopMasHMOT CEKTOP.
[Jokonky MnagmMoT HeBpaboTeH e KOPUCHWMK Ha 3ApaBCTBEHO OCUrypyBake oA AreHuujaTta
3a BpaboryBarbe Ha Penybnnka MakegoHuja (ABPM), Toa ja HamanyBa BepojaTHOCTa 3a
aHraxxmMaH Bo HecbopManHUOT cekTop 3a 41,6%, a y4ecTBOTO BO aKTMBHWTE MEpKW Ha
ABPM ja 3ronemyBa BepojaTHocta 3a aypu 84,2%. Op pgpyra cTpaHa, MnaguTe
HeBpaboTeHM O AOMaKMHCTBaTa LITO MpuMaaT couujanHa nomoll ce Bo npocek 81,7%
noBeKke aHraXkupaHu Bo HeOpMasIHMOT CEKTOP KaKo AOMOSIHUTENEH W3BOP Ha MPUXOaM.
BpeaHo e ywTe aa ce HaNoMHW Aeka MnaauTe HeBpaboTeHW o4 AOMAKMHCTBATA LTO MMaaT
eMurpupaHn uneHosn, umaat 115% noronemMa BepojaTHOCT [a Ce 3aHWMMaBaaT Co
HedopManHM aKTUBHOCTM, a [OKOSIKY akTMBHO 6apaaT paboTa, Taa BepojaTHOCT ce
3roneMyBsa 3a noseke oa 80%.

TpeTnoT oueHeT Mogen Bo Tabenata 1 M naeHTUdMKyBa (haKTOpUTE KOULITO BMjaaT
BP3 HaMmepaTa 3a emurpuparbe oA 3eMjaBa. Taka, BO OAHOC Ha WHAMBUAyanHUTE
KapaKTepUCTMKM Ha WMCNUTAHULMTE, MOXE Aa Ce 3abenexu AeKka MaXUTe U OHUE KOu
XuBeat BO ypbaHa cpeanHa MaHudecTupaat 28,3%, ogHocHo 34,6% noronema
BEpOjaTHOCT 3a emurpupare. O apyra CTpaHa, oHve HeBpaboTeHW MaaM KOULLTO ce BO
6payHa 3aegHMUa MM MaK ce CO BMCOKO obpa3oBaHue, npojaByeaaTr 64,6%, OAHOCHO
22,1% nomana BepojaTHOCT 3a eMmurpuparbe. Mnagute HeBpabOTEHM Kaj KOULITO
HeBpaboTeHOCTa Mpeau3BKKyBa CTPeC M Apyrv 34paBcTBeHu npobnemu, umaat 41,1%
norofieMa BepojaTHOCT [a eMurpupaaTt of 3eMjaBa, C/IMYHO KaKo M OHWE KOMLWITO BeKe
“MaaT eMUrpupaH YieH Ha AOMaKMHCTBOTO M 3@ KOMLITO BEpOjaTHOCTa 3a eMUrpuUpare ce
3ronemyBa 3a 76,8%. Ha kpajoT, BpeaHo € Aa ce UCTaKHe AeKa OHWe HEBPaboTeHn Miaam
Ko 3apaboTyBaaT oA HedOopManHW aKTUBHOCTM, MCTO Taka MaHudecTtupaaTt 3a 44,7%
noroseMa BepojaTHOCT Aa emMurpupaaTt oA 3emjata. Toa, of CBOja CTpaHa, YKaXyBa Ha
MerycebHaTa MOBP3aHOCT Ha asTEPHAaTUMBHUTE MEXaHW3MM Ha npucrocobyBarbe Ha
nasapoT Ha Tpya.

4. 3akslyyoum 1 nNpenopaku

Bp3 ocHoBa Ha cTyaujaTa Ha cfydaj 3a ynorata Ha anTepHaTUMBHUTE MeXaHW3MMK 3a
npucriocobyearbe Ha nas3apoT Ha Tpya Kaj Mmnagute HeBpaboTeHn BO Penybnuka
MakefoHuja MOXaT da ce u3BfievaT MOLHEe KOPUCHU 3aKyvyoum a, Bp3 OCHOBA Ha Toa, Ada
ce QopMynupaaT npenopakM 3a MNONTUKMTE BO Hacoka Ha 3rofieMyBare Ha HMBHaTa
BpaboT/MBOCT. ONWT e 3aK/y4yoKOT JeKa MNaAMTE Ha MasapoT Ha TPyA ce HaoraaT BO
M3pasnTo HeMnoBoSHa cocTojba BO cnopeaba CO OCTAaTOKOT oA nonynauujata, WTo ce
MaHMdeCcTnpa Kako €O MOHMCKUTE CTankn Ha akTMBHOCT, Taka M CO MOrosieMmTe CTanku Ha
HeBpaboTeHOCT. MnaguTe npeTcTaByBaaT CErMEHT WTO npeky ¢opManHoTo obpa3oBaHue
WHTEH3MBHO BJIOXYBa BO CBOMTE 3HaeHa W BEWTUHW M Ce o4dekyBa Tue aa buaat
edeKTynpaHM CO HMBHO aKTUMBHO BK/y4YyBarbe Ha Nas3apoT Ha Tpya M co obesbeaysarbe
NPUCTOeH paboTeH aHra)xmaH.

Cenak, Hajronem gen of MiaguTe Kou ce HeBpaboTeHn YekaaT Noaor nepuos 3a da ro
AobujaT cBOeTo NpBo BpaboTyBakbe, LUTO MM NpaBu (GpycTpUpaHu 1 HE33A0BOMHN, 6UaEjKK
ce NPUHYAEHN Aa M OANIOXKYBaaT CBOMTE BaXKHW >KMBOTHM Mpawarba (Ha npumep,
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CKnydyBateTo 6pak M poauTencrTBoTo). Kako nocieavua, ce co3aaBa YyBCTBO Ha
6ecrnepcrnekTUBHOCT M HUCKA BPEAHOCT, LITO AOBeAyBa A0 COCToj6a Ha anaTtuja, 6uaejku
BO NepuoA Kora MiaauTe nyre ce HajnpoAyKTMBHM M HajMHOMy MOXaT [Aa MpUAOHecaT 3a
E€KOHOMCKMOT pas3BOj Ha 3eMjaTa, TMe eAHOCTaBHO HEMaaT MOXHOCTM 3a Toa. TOKMy
nopaay HenoBosiHaTa cocTojba BO Koja ce HaoraaT MiaauTe, rofieM Aen of HUB CTanyBaaT
BO HechopMasIHMOT CEKTOP MM MaK ce onpeaenyBaar Aa ro pellaT CBOjoT eraucTeHumjaneH
npo6sieM Co eMUrpUpare HaABOP 04 3eMjaBa.

HemMuHOBHO e pa ce 3abenexu ronemarta ynora LWTO BUCOKOTO 0bpa3oBaHuWe ja uma BO
efyuMpareTO Ha MiaauTe Kaapy Kou ja npeTcTaByBaaT MaHaTa ABWXKEeYKa cuia BO Cekoe
onwTecTBo. HaTaMy, CTekHaTUTe 3Haeta W BEWTMHM TUe Ke M  KOopucTaT BO
M3BPLUYBAHETO Ha paboTHUTE 3adayM, a CO Toa Ke ja MpuaBMXKYyBaaT €KOHOMMjaTa Ha
efleH MOBWMCOK CTeneH Ha pa3BueHOCT. BaxHoCTa Koja ja MMma obpa3oBaHMETO 3a efHa
€KOHOMMja ja npeno3HaBaaT He caMo pa3BMEHWUTE 3eMju, TYKYy U 3eMjuTe BO pa3Boj KoM U
nokpaj ronemMmnot 6poj NnpobnemMn Co KOMLITO Ce COOYYyBaaT, ja akueHTupaaT notpebata oA
co34aBare BUCOKOoeayuMpaHa pabota cuna. OHa wTto BripodeM 6Gelle MOTBPAEHO U CO
HawaTa CTyavja Ha cnyyaj, BMCOKOOb6pasoBaHWTE MnagM BO MorosneMa Mepa CBojaTta
WAHWHa ja rneaaaTt Bo hopManHoTo BpaboTyBatbe, KaZe LUTO HajMHOry Ke AojaaT Ao M3pas
HWBHUTE 3Haerba M CMOCOBHOCTM. 3aToa, TMe MaHudecTMpaaT norosieMa BepojaTHOCT Aa
6apaat pabora, a noMana BepojaTHOCT Aa buaaTt aHraxupaHu BO HedOPManHMOT CEKTOp
WM paa emurpypaaTt BO cnopegba co HeBpaboTeHWTe MnagM CO MOHW30K CTeneH Ha
obpazoBaHue.

N nokpaj pocerawHute crnpoBeaeHn pedopMu BO BMCOKOTO 0b6pasoBaHMe BO
Penybnuka MakepoHuja kouwwTo co cebe rm HameTHa bonowckata Aeknapauvja, cenak ce
3abenexyBaaT onpeaeneHy NpasHWHU Kage LWTO MOXE Aa Ce MHTepBeHupa, Co uen aa ce
nogobpu KBaNUTETOT HA 3HaeHaTa U Ha BELUTMHUTE LUTO M CTeKHyBaaT CTyaeHTuTe. Mpea
C&, TYKa CE MUC/IM Ha rpajieHeTO HOBa CTpaTerkja 3a BUCOKO 06pa3oBaHue Koja 6u 6una
BO (hyHKUMja Ha ycornacyBare Ha MoHyfaTa co nobapyBadkaTta Ha Ma3apoT Ha Tpy4. Ha
CTpaHaTa Ha noHyaaTa noTpebHo e Aa ce CTUMyNMpaaT KpeaTMBHOCTA, MHOBATMBHOCTA M
KPUTMYHOCTa BO CTEKHYBaHEeTO HOBM 3HaeHa. lokpaj Toa, HEOMXOA4HO € Ja ce noaurHe
CBecTa Kaj MOLIMPOKMOT Kpyr COUMjanHU MapTHepu, Mery kou u paboTogaBumuTe, BO
ON3ajHUpaHeTo HOBM M BO MOAEpHM3aLMjaTa Ha MOCTOjJHUTE KYPUKYSTYMU KOWULLTO BO
noroneMa Mepa Ke o0AroBopaT Ha Op3uTe TEXHWYKO-TEXHOJOWKWM NpoMeHu. [putoa,
aKueHT Tpeba Aa ce cTaBa Bp3 NPAKTUYHUTE BELLTUMHM Ha CTyaeHTUTe, 6€3 fa ce 3aHeMapu
KBaNIMTETOT Ha TEOPUCKUTE 3HaeH-a. 3a Taa Les, NoKpaj NpakTUKaHTCTBOTO, 6u Tpebano
fJa ce KopucTaT W Apyrn WMHOBATUBHM (DOPMUKAKO LITO Ce YHUBEP3UTETCKUTE OBU3HMUC-
NHKybaTopwu.

Bo oagHOC Ha NOAUTMKKUTE Ha Nas3apoT Ha Tpyd, NOCcebHO BHMMaHME HEOMNXOAHO € Aa UM
ce MOCBETU Ha aKTMBHUTE MEPKM KaKO Of acnekT Ha HWMBHOTO Tapretuparbe, Taka U of
acnekT Ha HMBHMOT AM3ajH. OAHOCHO, LENHM rPYnu Ha akTUBHUTE Mepku Tpeba aa bugat
paHMBWTE CErMEHTW Ha Ma3apoT Ha TPYA Mery KOMLWTO craraaT U MIaauTe, @ HUBHUOT
An3ajH Tpeba Aa 0BO3MOXYBa NoAobpyBaHe Ha BEWTUHUTE HA MNaauTe U Kpenpate HOBM
paboTHM MecTa BO (opManHMOT cekTop. [lokpaj Toa, HEOMXOAHO € MOCTUrHYBaHe
COOABETHA KOMM/IEMEHTAPHOCT Mery aKTUBHWUTE WM MAacMBHWTE MOJMTVMKMA Ha Ma3apoT Ha
Tpya, €O WTo eheKTOT Ha A0X0A O CouMjanHuTe TpaHcdepw, Kako M o4 AO3HaKWUTE oA
CTPaHCTBO, He bu ce oapasvn HeraTMBHO BP3 aKTMBHOCTA Ha MIaauTE M HMBHaTa MAHa
BpaboTMBOCT.
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AHekc 1

OueHet LOGIT mogen 3a baparbe pabota (3aBucHaTa npoMeHnunea Y nobusa BpegHOCT 1 AOKOSKY MCMUTAHMKOT Ce M3jacHW Aeka
aKTuBHO 6apa paboTa, a 0 BO CNPOTUBHMOT CTyYaj).

¢QLUTIWOLUNT U 91NLHITALD eH
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He3aBucHu KoeduumneHt CraHpapaHa t-ctatuctnka [lpoueHTyanHa npoMeHa Ha Y
NPOMEHANBHU rpewka 3@ €IMHNYHO 3rofiemMyBaHe Ha X
Otceuok 0,4391628 0,553589 0,793300

Mon (max=1) -0,0188872 0,208575 -0,090553

BpauyHa cocTojba (oxxeHeT/oMaxeHa=1) -0,3124500 0,261679 -1,194019

MecTo Ha »uBeetbe (rpag=1) 0,2676803 0,237927 1,125050

O6pa3zoBaHue (BMcoko=1) 0,3604982 0,209994 1,7 16708" 43,3%
BpemeTpaerse Ha HeBpaboTeHocTa (gonropoyHa=1) 0,3048116 0,219438 1,389053

HespaboTeHocTa npean3BMKyBa 34paB. Npobnemu 0,3140718 0,218613 1,436656

Ce nepumnmpa cebecyt 3a HeBpaboTeH Mo 5 roaMHN -1,0076971 0,349793 -2,880839" -63,5%
Mma Hamepa fa eMurpupa BO CTPAHCTBO -0,0265388 0,221049 -0,120058

KopucHWK Ha 34paBCTBEHO ocurypysarse og ABPM 0,1543567 0,203353 0,759057

KopucHuK Ha napuyeH Hagomect og ABPM 0,6566388 0,745396 0,880925

YuecTByBan BO aKTuBHM Mepku o ABPM -0,1929063 0,334142 -0,577318

BkyneH 6poj YneHoBM BO AOMaKUHCTBOTO 0,0654934 0,120033 0,545626

Bpoj Ha paboTOCnoCObHN YNEHOBM BO AOMAaKUHCTBOTO -0,0053852 0,132998 -0,040491

Bpoj Ha BpaboTeHn YNeHoBM BO AOMaKUHCTBOTO 0,2717747 0,137032 1,983292** 31,2%
3apaboTtyBa 04 AOMOHUTENHM HeOPManHN aKTUBHOCTU 0,6359067 0,236449 2,689403*** 88,9%
ViMa apyr HeBpaboTeH UsieH BO AOMAaKMHCTBOTO 0,1860475 0,219107 0,849117

VIMa NeH3MOHUPaHM YSIEHOBU BO AOMAKWMHCTBOTO -0,0847281 0,239064 -0,354415

[IOMaKkVMHCTBOTO MpMUMa coumjanHa nomoLu -0,4996406 0,462092 -1,081257

VIMa eMUrpupaHun YneHoBM of, IOMaKUHCTBOTO -0,6211019 0,296969 —2,091465** -46,3%

xkk Kk * . .
3abenewka: , U1 kaj t-cTaTMCTMKMTE O3HAYyBa CTaTUCTUYKa 3HA4YajHOCT Ha HMBO 0,01; 0,05 n 0,1 NpoueHT cooaBETHO.



AHekc 2

OueHer LOGIT mopen 3a BpaboTeHOCT BO HedOpManHMOT ceKkTop (3aBucHaTa npoMeHnmBa Y pfobuBa BpegHOCT 1 AOKOMKy
NCMUTaHUKOT Ce M3jacHWN AeKa OCTBapyBa Npuxoau o4 AOMOMAHUTENHN HedopMariHM akTMBHOCTK, a 0 BO CNPOTUBHMOT C/Tyyaj).
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He3aBucHu KoeduumneHt CraHpapaHa t-ctatuctuka  NpoueHTyanHa npoMeHa Ha Y
NMPOMEH/IMBY rpeLuka 3a €AVMHUYHO 3rosieMyBaHbe Ha X
OTtceuok -0,7126023 0,454774 -1,566935

Mon (Max=1) 0,6181796 0,153296 4,032562""" 85,6%
BpauyHa cocTojba (oxxeHeT/oMaxkeHa=1) 0,0975442 0,201637 0,483759

MecTo Ha »uBeetbe (rpag=1) -0,2952929 0,181443 —1,627466* -25,6%
O6pa3zoBaHue (BMcoko=1) -0,2440539 0,151671 -1,609096" -21,7%
BpemeTtpaere Ha HeBpaboTeHocTa (AoNropoYHa=1) -0,0881797 0,161446 -0,546185

HespaboTeHocTa npean3BrKyBa 34paB. Npobnemu 0,1526663 0,173581 0,879506

Ce nepumnmpa cebecu 3a HeBpaboTeH Mo 5 roanHn -0,1760423 0,338756 -0,519672

Mma Hamepa fa eMurpupa BO CTPAHCTBO 0,3541043 0,169119 2,093812** 42,5%
KOPWCHWK Ha 34paBCTBEHO OCHrypyBatbe of ABPM -0,5370899 0,149084 -3,602582""" -41,6%
KopucHuK Ha napuyeH Hagomect og ABPM 0,2704629 0,412740 0,655286

YuecTByBas BO akTMBHM Mepku o4 ABPM 0,6108197 0,233653 2,614215" 84,2%
AKTMBHO 6apa pa6oTa 0,5898999 0,233390 2,527521°"" 80,4%
BkyneH 6poj UneHoBM BO AOMaKUHCTBOTO -0,0037748 0,087501 -0,043140

Bpoj Ha paboTOCMoOCOBHN YNEHOBM BO AOMAaKUHCTBOTO -0,1023933 0,094551 -1,082936

Bpoj Ha BpaboTeHW YNEHOBM BO AOMaKWHCTBOTO -0,2854151 0,099976 —2,854829** -24,8%
ViMa apyr HeBpaboTeH UsieH BO AOMAaKWMHCTBOTO 0,1095113 0,158597 0,690500

VIMa NeH31oHUPaHM YSIEHOBU BO AOMAKWMHCTBOTO -0,1374478 0,177038 -0,776371

[IOMaKkVMHCTBOTO MpuUMa coumjanHa nomoLu 0,5973918 0,371914 1,606259* 81,7%
VIMa eMUrpupaHm YIEHOBY Of JOMAKUHCTBOTO 0,7660746 0,232996 3,287927"" 115,1%
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3abenewka: , U1 kaj t-cTaTMCTMKMTE O3HAYyBa CTaTUCTUYKa 3Ha4YajHOCT Ha HMBo 0,01; 0,05 n 0,1 NpoueHT cooaBETHO.
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AHekc 3

OueHet LOGIT Mogen 3a HamepaTa Aa ce emurpupa (3aBucHaTa npoMeHnmea Y gobuea BpeaHOCT 1 ako UCMUTAHMKOT Ce M3jacHMN
JOKOJIKY MMa MOXHOCT 61 emMurpmpan Bo CTpaHCTBO, a 0 BO CMPOTMBEH CrTyyaj).

He3aBucHu KoeduumneHt CraHpapaHa t-ctatuctnka  lNpoueHTyanHa npoMeHa Ha Y
NPOMEHANBHU rpewka 3@ €IMHNYHO 3rofiemMyBaHe Ha X
Otceuok 0,172153 0,437322 0,393653

Mon (Max=1) 0,248966 0,151786 1,640237" 28,3%
BpauHa cocToj6a (0xeHeT/oMaxeHa=1) -1,039019 0,187883 -5,530118""" -64,6%
MecTo Ha »uBeetbe (rpag=1) 0,297219 0,183565 1,619147* 34,6%
O6pa3zoBaHue (BMcoko=1) -0,249889 0,152669 -1,636801" -22,1%
BpemeTtpaere Ha HeBpaboTeHocTa (AoNropoYHa=1) 0,083747 0,161966 0,517066

HeBpaGoTeHOCTa NpeAn3BUKyBa 34paB. MpobreMu 0,344322 0,168186 2,047266 41,1%
Ce nepumnmpa cebecu 3a HeBpaboTeH Mo 5 roanHn -0,031367 0,333959 -0,093924

KopucHWK Ha 34paBCTBEHO OcurypyBarse og ABPM -0,045262 0,152420 -0,296959

KopucHuK Ha napuyeH Hagomect og ABPM -0,469473 0,411687 -1,140364

YuecTByBan BO aKTvBHM Mepku og ABPM 0,016244 0,256024 0,063448

BkyneH 6poj UneHoBM BO AOMaKUHCTBOTO 0,015521 0,089479 0,173466

Bpoj Ha paboTOCMoOCOBHN YNEHOBM BO AOMAaKUHCTBOTO 0,058080 0,097280 0,597044

Bpoj Ha BpaboTeHn YNeHoBM BO AOMaKUHCTBOTO -0,064903 0,100214 -0,647643

3apaboTtyBa 04 AOMOHUTENHM HeOPManHN aKTUBHOCTU 0,369329 0,168920 2,186411** 44,7%
ViMa apyr HeBpaboTeH UsieH BO OMAaKWMHCTBOTO 0,199654 0,161611 1,235398

VIMa NeH3MOoHUPaHW YSIEHOBU BO AOMAKMHCTBOTO 0,172531 0,181685 0,949614

[IOMaKkVMHCTBOTO MpuUMa coumMjanHa nomoLu 0,148631 0,408265 0,364056

VIMa eMUrpupaHun YneHoBM of] IOMaKUHCTBOTO 0,569969 0,275590 2,068176** 76.8%
AkTMBHO 6apa paboTa -0,028313 0,220801 -0,128229

xkk Kk * . .
3abenewka: , U1 kaj t-cTaTMCTMKMTE O3HAYyBa CTaTUCTUYKa 3Ha4YajHOCT Ha HMBo 0,01; 0,05 n 0,1 NpoueHT cooaBETHO.



KAKO A0 NMOIroJieMA BPABOTJ/INBOCT HA
CTYAEHTUTE U ANMJIOMLUUTE? —
napagoKCcoT HeBpaboTeHn AUMIOMUPAHUN
KPUMMWHAJINCTH

npo@. A4-p Meroguja ArHreneckiwt, HukosmHa [abeposa’,
MaptmnHa HegenkoBcka

1QoH yHusepsutert, bysn. BojsoanHa 66, Ckorje, P Makeqonumja,
metodijja.angeleski@fon. edu.mk

2QoH yHusepsuter, Byn. Bojsognra 66, Ckorje, P Makegoruja,
nikolina.gaberova@yahoo.com

S@on yrusepsuter, Byn. Bojsogura 66, Ckorje, P Makegoruja,
m_nedelkovska@hotmail.com

KprMMMHanoT notekHyBa ywTe o4 CaMMTe NOYETOLM Ha YOBELWTBOTO, a Co
TEKOT Ha BpeMeTo MnpepacHa BO OMWUITOYOBEYKO 3710 CO CBETCKMU
AVMEH3MU. 3a KPUMMHANOT p[AeHeC, KapaKTepucTtuuyHuM ce 6pojHuTe
¢heHOMeHONoWKN 061MLK, KaKo pe3ynTat Ha 6p3uTe npoMeHn, ocobeHo
BO Mnorseq Ha MeToauTe, CpeAcTBaTa, HAaYMHMTE Ha OpraHusMpame MU
Heroso Bpwewe. TOKMYy MNOpaAuM KOMIMJIEKCHOCTa Ha KPUMMWHAJOT,
notpe6ata op ceoncdarteH M CTpyyeH TpeTMaH ce jaByBa Kako
MUCKJIyuuTesIHO 6MTHa oOcHOoBa 3a 60p6a co oBOj BuMA 3akaHa, Koja
NOCTOjaHOo ce WupMm.

HecoMHeHO e neka 6opb6aTa CO KJIAaCMYHUTE, HO U HEKOHBEHLMOHANIHUTE
o6nmMum Ha kpuvMuHan (KoM naTeM BO COBpPEMEHM YC/IOBU ce
cekojaHeBue) Tpeba Aa ja BogaT cneuujasMsnMpaHn Kagpu co COOABETHO
obpa3oBaHue, KoM nocrojaHo Tpeba Aa rum HaarpagysaaT CBOUTE
3Haema, 3apaau noaobpyBame Ha KanauMTeTUTe 3a crpaByBate CO OBOj
¢peHOMeH. A OHa WITO JIOFTMYHO Ce NOCTaByBa KaKO npawlarbe e Kaae
MOXXe pa ce BpabotTu epeH AUMMJIOMMpaH KPUMMHAJIMCT Kako
BUCOKOO6pa3oBaHa JIMYHOCT, aKO He BO 6e36eAHOCHMUTE MHCTUTYLIUMU Ha
Ap>xaBaTta?

KnyuHu 360pOBWN: 6e36€4HOCT, AUITTIOMUPAaHN KPUMMHE/ICTH, HEBPAOOTEHOCT

CosetyBate: Kako o noronema spabornueoct MAHY, Ckonje, 2014
Ha CTyAeHTUTe 1 amnnomunte? 121




1. BoBep

Cekoja ap»xaBa ro kpempa 6pojoT Ha nMua KoM Kako npunagHvum Ha 6e36egHocHuTe
CTPYKTYpM, BO 3aBUCHOCT 04 COOABETHATa CUTyaumja 1 ONLITUTE YC/I0BU, Ce 3a40/HKEHN Ha
efeH unu Apyr HaumH 3a oapXyBarbe Ha 6e36eaHocTa.

OHa WTO 3HauMTeNnHO NpuaoHecyBa 3a OCTBapyBarbe Ha 6e3begHocHUTE uenu e
HauMHOT Ha u36op Ha kKaHaupaTuTe kom Tpeba da 6upaT gen op 6e36egHOCHMOT CeKTop,
Ko Tpeba MakcMMasHo CTpy4HO, 06jekTMBHO M npodecnoHanHo aa buaat cenekTupaHu
0[ COOABETHUTE CTPYKTYPU, BO 3aKOHCKM MpeumnsHo aedmHMpaHa nocranka.

MocnepHunBe Hekonky roauHu (notodyHo of 2008 na HaBaMy) CBeAOUM CMe Ha HU3a
NpoTeCTU oA CTpaHa Ha AUMJIOMUPAHWUTE KPUMUHANMCTM, KOW Ce HE33[0BOSIHM Mopaau
WUrHOPAHTCKMOT OAHOC 04 CTpaHa Ha 6e36eaHocHUTe cnyxbu. MiMeHo, co AoHEeCyBarbETO Ha
3aKOHOT 3a nonvumja, a Co YKMHYBaeTO Ha [lonMumuckaTa akagemuja (Kako ceraleH
npeTxogHuk Ha ®akynteToT 3a 6e36eagHOCT), OBaa kaTeropvja BMCOKOOOpa3oBaH Kadap
OCTaHa Ha HEeKOj HauYMH HAABOP 04 MHCTMTYUMjaTa 3a Koja belwe HameHeTa.

MWHWUCTEPCTBOTO 3a BHATpewHM paboTu, Kako OCHOBHA WHCTUTYUMja 3a KOja OBOj
Kagap ce egyumpa, BoBefe HaBMAyM TpaHCMapeHTeH npouec 3a BpaboTyBarbe COOABETHM
Kagpu, HO, OHA LITO € CYWTUHCKN BUTHO fa ce onpeaenu, € KBanuMTeTOT Ha U3BpLUEHUTE
3aflauM o CTpaHa Ha BpaboTeHWTe, BMAejKM TMEe Ce OCHOBEH MpeaycroB 3a YCrnewHo
CnpaByBahe CO CEpUO3HNTE 6e3begHOCHN Npean3BuLN.

2. AHasIM3a Ha CNPOBeAEeHOTO EMMUPUCKO UCTPaXKYBatbe

Kako aBTOpM Ha 0BOj Tpya, Ce MOTpyaAMBME fAa [AafieMe COOABETEeH npernea Ha
npobnemMuTe Co KoM ce coodvyBaaT 6e36eAHOCHMOT CEeKTOp M MnagaTta nonynauvja Ha
nasapoT Ha TpyZd, Tparajkv no cooaBeTHO paboTHO MECTO BO COMIACHOCT CO CTeKkHaTaTa
aKageMmcKa TWUTyna, Ha NpobnemmuTe Co KoM Ce COOoYyBaaT BO MPOLIECOT Ha eTabnuparbe u
rpagere Ha CBOMTE KapuepHU AOCTUTHyBakba, KaKO M Ha OrFPOMHUTE MPOMEHW BO
yrpaByBatb€TO M MEHaLMPaHETO LTO Ce pe3ynTaT Ha HEeCOOABETHWMOT M HEKOMMETEHTEH
Kagap CTpyKTypupaH BO BUCOKMTE NO3MUMKW Ha pakoBogewe Bo 6e36egHOCHUTE Cnyxou, u
CeKako Ha npobnemuTe KoM Ce pe3ynTaT Ha JiowaTta cucTeMaTn3aumja Ha paboTHU MecTa U
WFHOPAHTCKMOT OAHOC Ha APXXaBHWUTE OpraHyW U KpyuujanHuTe CybjekTM BO CUCTEMOT Ha
6e3beaHocTa.

CnpoBeoBME EMMUPUCKO UCTpaXkyBarbe (CO MOMOW Ha aHKETEH WHCTPyMEHTapuyM
COCTaBeH Of MMCMEHW MpalanHMUM U MHTEPHET-aHKeTM) 3a fAa [obueMe AMPEeKTHa
MHdOpMauMja oA nyre KoM MMaaT AOMroroAvIUHO paboTHO MCKYCTBO Ha MOMETO Ha
YCMELWHOTO MeHalmpare Bo 6e36eaHOCHNOT CEKTOP, Kako M BO 06pa3oBHUTE UHCTUTYLIMK
(npuBaTHM M OpXXaBHW) KOM MNpou3BeAyBaaT Kadap BO COrMacHOCT cO notpebute Ha
6e36e4HOCHNOT CeKTop.

UcTpaxyBareTo, rnaBHO, ro CrpoBedoBMe Ha TeputopujaTa Ha P MakegoHuja Ha
OKOJly LUeeceTMHa MCnUTaHuuW. Mako MpuUMEpPOKOT HE € MMMO3aHTeH, BO OBOj MOMEHT
cenak ce npubpa pefieBaHTHa eMNMPUCKa rpara NorogHa 3a U3BNEKYBatbe Ha KpyLujanHu
3aK/yyoum, co orneq Ha hakToT WTO CTaHyBa 360p 3a UCKYCHU M @MUHEHTHW UCMUTaHNLM
BO CBOjaTa AoMeHcKa 06/1acT M A0BOSIHO KOMMNETEHTHWU 3@ KOHKpeTHaTa npobnemaTtuka.

McTpaxkyBareTo Ke ro Mpofo/hKMMe W MoHaTamy, Co Len aa npucobepeme AOBOEH
6p0j peneBaHTHW M BUCTUHUTM MOAATOLM, KOM Ke HU OBO3MOXAaT Aa odopMuMe eaHa
peanHa CMka Ha CuTyauujata BO 3eMjaBa, Kako M Aa HW ro oTcamkaaT npobnemoT co Koj
ce coouyBaaT HeBpaboTeHWTe Maau AMNAOMMpPaHU Kagpu o obnacta Ha 6e3begHocTa, K
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CEeKaKo Aa M3HajaeMe HauuHW W Aa AafeMe Npeanor-Mepku co kou 6y ce pelumn OBOj
ropavMB NpobreM, Koj ce NPOBNEKYBA CO AELIEHUN.

2.1. CTpyKTYypa Ha HCrUTaHNYNTE

Bo eMnupunckoTo ucTpaxyBarbe koe belle cnposeneHo, 6ea ondarenn nuua oa 20 oo
60-rogmwHa Bo3pact (nog 20 roanHn — 10%; 21-30 roamHn — 81%; 3140 roamun — 7%;
Hag 60 rognHu 1%), MCKYCHM M €MWHEHTHW BO CBOjaTa AOMeHCKa 061acT U AOBOJHO
KOMMETEHTHM 3a KOHKpeTHaTa npobnemartuka.

WUcTpaxysarbeTo 6Hewe cnpoBegeHo Bo Mapt 2014 roguHa, npu WTO nosoBaTa
CTPYKTYpa Ha ucnuTaHuumTe 6elwe nponopumoHanHo (Mawwku non — 47% wn XXeHCckn non —
53%) 3acTaneHa, BO COMMACHOCT CO NOMOBUTE Pa3fIUKM U eTHUYKaTa NpunagHocCT.

CraHyBa 360p 3a MCNWTaHWUM, MMaBHO, CO BMCOKO Obpa3oBaHue (16% co cpegHo
obpazoBaHue, 84% co BMCOKO 0bpa3oBaHMEe), COOABETHO Ha HMBHaTa paboTHa no3uuuja
(opxaBeH cnyxbeHuK, MeHalep BO npoaax6a, (UHAHCUCKM MeHallep, AUpeKTop,
MpaBHUK, AWMAOMUPAHU KPUMWHANUCTWU, CTYAEHTW BO AOAMMIIOMCKM M MOCTAMMIOMCKM
CTyauM Ha dakynteTu 3a 6e36eaHOCT, CoobpakaeH TexXHM4Yap, aCUCTEHTU U
YHMUBEP3UTETCKM Npodecopn Ha PakynTeTn 3a 6e36eaHOCT, EKOHOMUCTH).

2.2. AkageMcKH yc10BH, rnpobsiemMu M jaBHO MHEHHME 3a COCTojbnTe
BO 6e36egHocHHOT cekTop Bo P MakegoHHja

MocTaBMBME HEKOMKY CYLUTUMHCKM Mpallakba co kou bu ycneane fa oaraTHEME KOU Ce
MPUYMHMTE LITO NPUAOHECYBAAT 3a roneMMoT 6poj HEBpaboTEHN KpUMUMHANWUCTK (Kaapy o4
obnacrta Ha 6e36egHocTa). Pe3yntaTtuTte og NocTaBeHWUTE 3aTBOPEHM Bapujabnu ce aBmxea
NPOLUEHTYanHO pasnnyHo.

e 1% op aHKeTMpaHWUTe Kako MpuYMHa 3a HeBpabOTEHOCTa Ha MJIAAMTE AMMIOMUPAHU
KPUMUHANUCTV M CMeTaaT JIOWNTE UM HEKOMMETEHTHN CTYAMCKM NporpaMu;

e 1% npuvusHaTa 3a HeBpaboTeHocTa ja 6GapaaT BO €THMYKATa NPUMNAgHOCT Ha
AMNNOMMpPaHUTE Kaapw;

e 2% op wvCnuUTaHUMUMTE CMeTaaT [eka npuynHa 3a HeBpaboTeHoCTa Ha MnaguTe
AMNNIOMMPAHN KPUMUMHANUCTX Ce HeAoBOMHaTa NOArOTBEHOCT M CTPYYHOCTA Ha Kagpute
3a BpeMe Ha HMBHOTO CTyAuparbe, CO LUTO He ce NoAroTBeHW noAdouHa Aa oarosopat U
Ha 3ajafeHuTe Npean3BMLM 1 3adauu;

e 5% op vcnuTaHuumTe peluvja npuumHa 3a HeBpaboTeHocTa da 6uae HegoBOMHMOT
aKTMBM3aM 0 CTpaHa Ha CTYAEHTUTE 3@ HUBHO MPaKTUYHO W Hay4HO YCOBpLUYBaH-E;

e 6% oA HMB CMeTaaT AeKa MpuuMHa 3a TOa € HeAOoBOSIHMOT akTMBM3aM o4 CTpaHa Ha
HaCTaBHMYKMOT Kagap, koj 6u Tpebano ga rv MoTuMBMpa CTyAeHTWUTE 3a nporpec BO
HUBHOTO YHMBEP3UTETCKO YCOBPLUYBaHE;

e 8% cMeTaaT Aeka Toa e nopaan HedoBOSHATa MpakTMYHA HacTasa, yvja uen bu 6una
YCOBpLLYBaHE Ha CTYAEHTUTEe-KPUMUHANUCTY;

e 8% opf aHKeTUpaHWTe Kako MpuyMHa 3a HeBpaboTeHOCTa Ha MnaguTe AMNIOMMPaHM
KPUMUHANMCTM FO CMeTaaT TOKMY Cy(puUMTOT Ha AMNJOMUMpaHUM MAaauM Kagpu of
obnacta Ha 6e36egHocTa, 6€3 Aa vMa peanHa notpeba 3a Toa Bo 6e36egHOCHUTE
cnyx6bu;
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e 21% npuumHaTa 3a HeBpaboTeHocTa ja 6apaaT BO nonuTuykata onpegenba Ha
LVMNIOMUPaHNUTe Kaapw;

e 22% cMeTaaT Aeka Toa e nopaaum nowarta cucteMatnsaumja Ha paboTHUTE MecTa;

e 26%, VNN HajronemMnoT Aen o4 UCNUTAHMLMTE, Kako NpuynHa 3a HeBpaboTeHoCTa Ha
MMaauTe AWMIOMMPaHU KPUMUHAIUCTM O M3ABOjyBaaT WMrHOPAHTCKMOT OAHOC Ha
[pXKaBHUTE OpraHn u Ha apyrute cybjekTn of cucTemoT 3a 6e36eHOoCT.

Hé WHTepecupalle ¥ MUCNEHETO Ha UCMMTAHWMUMTE MO OAHOC Ha MOArOTBEHOCTa Ha
AMNIOMUPAHUTE KPUMUMHANMCTL 3a paboTa Bo 6e3beaHOCHUTE Cryxbu.

Kako WTo ce u3jacHuja MHO3MHCTBOTO O UCMMTaHUUMTE, haKT € Aeka AMMNIOMUPaHUTe
kagpu oa obnacta Ha 6e36egHOCTa TeOpUCKM ce A06pO MOTKOBaHM, HO MM HeaocTacysa
KPYLMjanHUOT CerMeHT Ha NpaKTUYHa NpYMEHa Ha CTEKHATUTE 3Haetba.

Ho, cenak, oHa WITO ro MMaaT CTEKHATO KaKO Mpea3Haere BO aKafleMCKWUTE AEHOBMU,
npeTctaByBa fobap npedycioB, Kako W rapaHuuja, 3a MAHO nNpocdecMoHanHo
UCMosHyBatbe Ha paboTHWTE 3adaun, AOKONKY MM Ce MpyXXaT COOABETHU LIAHCKU WU
MOXHOCTM TOKMY Ha OHMWE TaNeHTUpaHW CTyAeHTU kou 6u ycneane Aa oarosopaT Ha
3aflafleHnTe 3a4aym, U Nokpaj ,HefoCTUroT" o NPakTUYHO UCKYCTBO.

Hanu dunnomupaHume kadpu od obnacma Ha 6ezbedHocma ce
dosornHo nodzomeeHu 3a paboma so 6esbedHocHUMe cryxbu?

2%

M na, nosonHoO ce
noAroTeeHu

M NoATOTBEHM Ce, HO He
OOBONHO

M BoonwTo He ce NoAroTBeHU

Cnuka 1. — [MoaroTBeHOCT Ha ANNIOMUPaHNTE Kaapw oa obnacra Ha 6e36egHocTa 3a pabota BO
6e36eaHOCHUTE CryX6m

Hé 3auHTpurMpa v npobneMaTvkata BO OAHOC Ha rofeMunoT 6poj BUCOKOO6Pa30BHM
MHCTUTYUMM KOWM Ce OTBOpvja MocnegHMBE [OAMHW, W NpUTOa HyAaT HACcoKM 3a
6e36egHOCHN CTyAuK, LITO HEMUMHOBHO BOAM KOH Cy(puUMT Ha Kagap, KOj nogouHa Ha
nasapoT Ha Tpyd Ce CcyAupa CO CBojaTa KOHKypeHUuMja M Kako OpTOAOKC ce jaByBa
npalareTo 3a KOMMNETEHTHOCTa M HayyHaTa MOArOTOBKA Ha KaHAMAATMTE, KaKo U 3a
06pa3oBHaTa MHCTUTYLMja O/l Koja Aoaraar.

Pe3ynTatuTe o4 nocraBeHUTe 3aTBOPeHW Bapujabnu ce Asmkea NpoueHTyanHo 65m3y.

e 8% oA aHKeTMpaHuTe uua CMeTaaT fAeka 3rofeMeHata notpeba oa CTpydeH
OVMJIOMMpPaH M KOMMETEHTEH Kagap BO 6e3begHocHMTe cnyxbu e npuumMHata nopaam
KOja BO mocnegHo BpeMe ce oTBopwja ronemM 6poj BMCOKOO6pa3oBHWM MHCTUTYUMM BO
obnacta Ha 6e36egHocTta Bo P MakeaoHwuja;

o 21% oA vcnuTaHuuuTe CMeTaaT Aeka npuyuHaTa nopagauv Koja BO nociefHo Bpeme ce
oTBopuja ronem 6poj BMCOkoOb6pa3oBHM MHCTUTYUMM BO obnacta Ha 6e3begHocTa Bo P
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MakenoHuja € oApa3 Ha 3rofieMeHaTa 3auHTEPeCMpPaHOCT Ha MiaauTe MaTtypaHTu [a
CTyampaat v ga ja npoydysaaT TOKMy oBaa npobnemaTuka;

e 24% op npawaHuTe MOTMBauMjaTa 3a roneMnoT 6poj BMCOKOOHPa30BHN MHCTUTYLIMN BO
obnacta Ha 6e3beaHocTa Bo P MakefoHuja, ja HaoraaT BO (PMHAHCUCKUTE MPUYMHK,
6uaEjK1 YMELLHUTE NPETNPUEMaYUn YBUIENE AeKa KPENPAHETO YHUBEP3UTETCKMU HACOKM
WTO OBO3MOXYyBaaT M3ydyBate Ha 6e36egHocHaTa npobnematnka 6U M AOHENo
noronem nNpounT Ha BUCOKOOBpa3oBHaTa MHCTUTYLUMja, U Kako Ha nNpuBaTeH cybjekT Koj
OMCTOjyBa BO [AENOBHMOT CBET M KaKO Ha [ApXaBHa WHCTUTYUMja of koja 6u ce
3rofieMusie NpUXoanTe BO jaBHMOT ByLIET;

e 42%, v HajroneM pen o4 WCAUTAHMUMTE, CMeTaaT Ageka ronemMmotr 6poj
BMCOKOOOPAa30BHN WHCTUTYLMM KOM HyAaT CTyAUCKM nporpamyM BO obrnacta Ha
6e36enHOCTa ce pe3ynTaT Ha A06pPO OCMUCIIEHUTE Kamnaku Ha YHUBEP3UTETUTE 3a Aa
ycnear Aa npvenedyat WTo noronem 6poj Ha ctyaeHTM. OBa HEMUMHOBHO € MOBP3aHO CO
(puHaHCUCKaTa NpuUMHa, Koja ja ussoauvja 24% oa ucnutaHuumTe;

e 5% opn ucnutaHMuMTe CMeTaaT [ieka NnpuynHaTa e apyra.

Kako napagokC Ha CeTo, OBa Ce jaByBaaT M CTPy4YHOCTA M MOArOTBEHOCTA Ha
pakoBOAMTENNTE BO KOHKpeTHWUTE 6e36eaHOCHM cnyxbu, KoM TOKMYy CO CBOjaTa
(HE)KOMNETEHTHOCT BAMjaaT MO3UTUBHO, OAHOCHO HEraTMBHO BP3 (PYHKLMOHMPAHETO Ha
uenokynHuoT 6e36eaHoceH cuctem Bo P MakeaoHuja.

LHanu HekomnemeHmHume pakogodumersriu 8o be3bedHocHUME
cnyx6bu HezamueHO e/iujaam 8p3 (hyHKUUOHUpPa-emo Ha
6e3zbedHocHuom cucmem 80 P MakedoHuja?

80%
70%
60%
50%
40%
30%
20%
10% =
0%
Ja He JenymHo Apyro |
(WSeries1|  76% 2% 21% 2%

Cnuka 2. — BnvjaHne Ha HEKOMMNETEHTHUTE pakoBoauTeNu Bo 6e36eaHOCHUTE Cry>x6u Bp3
(PYHKUMOHMParbeTO Ha 6e36efHOCHMOT cnctem Bo P MakeaoHuja
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2.3. lpegrior-mepku co kon 6m ce HagMmHasn npobsIeMOT Ha
HeBpaboTeHM ANITJIOMUPAHN KPUMHHAJTUCTH

Of V3NOXeHUTE MUC/IEHa Kako OArOBOP Ha OTBOpEHMTE Bapujabmu o4 CTpaHa Ha

UCNUTAHULMTE, MOXE Aa WU3ABOUME TPy OCHOBHM Hayesla cnopen kon 6u Tpebano aa ce
pewaBa nNpobnemMoT Ha HeBpaboTeHOCTa Ha AMMIOMUPAHUTE KPUMUHAINCTL M Kaapwu of
obnacra Ha 6e36eaHocTa:

1)

2)

3)

ObpazoBannero; ma ronem 6poj o6pa3oBHM MHCTUTYUUW KOM HyAaT CTyAuparbe Ha
6e36eHOCHM CTyaMKM, @ NpUTOa BO CTYAUCKUTE NPOrPaMU Ha CUBE OBUE YHUBEP3UTETU
MoCTOM rofieMa pa3HOSIMKOCT M BO KBAJIMTETOT M BO peanHaTa notpeba Ha OHue
HacTaBHW NpeaMETU Kou M ce NoTpebHu Ha P MakenoHuja. Kako BTOp, HO He noManky
3HayaeH NpobneM Koj Cce HaMeTHyBa BO KpeUpareTO Ha CTYAUCKMTE Mporpamu, e
HWBHOTO MpPOCTO KOMWpare Of CTpaHa Ha YHUBEP3UTETMTE BO OHME 3eMjU KoM ce
3eMeHu Kako noHaep. HeonxoaHo e Aa nocTojaT noCTporn KpUTepuyMm U Npu ynucoT u
BO TEKOT Ha CTyAMPaHETO, 3a Aa ce Aobue pesynTaT Koj 61 rv u3gBoun CTyaeHTuTe
KOM M nocefyBaaT MpeaucnosvumMuTe 3a YCMEWHOCT BO OBaa 06nacT, Kako M
CTyOeHTUTE Kou 61 HanpeayBane BO TEKOT Ha CBOMTE Kapuepu. He Tpeba eanHCTBEHa
MOTMBaLMja Ha BWUCOKOOOPA3OBHUTE WHCTUTYUMM fOa Ce caMo  (pUHAHCUCKUTE
NpUAOBMBKN M KBAHTUTETOT Ha 3anUWIAHUTE CTYAEHTW, a CO Toa W Ha npousBeaeH
Kagap, TYKY HUBHWUOT KBasIUTET.

OnuITecTBeHy pesaLim. oniuTono3HaTa e NpakTUkaTa BO HalllaTa ApXXasa, BeKe [0/ru
roavHu, aa ce BpaboTyBaaT KaApw MO KPBHO, NapTUCKO MKW MeryyoBEYKO CPOJICTBO.
OBa, BO COMMACHOCT CO MUC/EHATa Ha UCMIUTaHULUMTE, € HajropMBMOT NPo6sieM of Koj
npousnerysaaTt M MOHATaMOLHWTE TEWKOTMM BO (DYHKLMOHMPAHETO HA LIENOKYNHUMOT
6e36eaHoCeH cucTeM. Beke e Bpeme Aa ce HaAMMHE OBaa AONMN rOAMHM HaMeTHYBaHa
npakTvka M ga ce obpaTi MOronemMo BHMMaHWe, a BOEAHO Aa CTaHaT M npeaycsioB 3a
naHOTO BpaboTyBatbe CTPYYHOCTA, KOMMETEHTHOCTA, MOTKOBAHOCTA CO 3HAeHe MU
MHAMBMAYaNHaTa CrocobHOCT Ha NoeaMHeLoT, Koj Tpeba aa buae BpaboTeH BO MAHMHA.

PecTpykTypasmszaunja Ha CUCTEMOT HA pPabOTHUTE MO3uyuN; BO WHCTUTYUMUTE Ha
ApxaBaTa of obnacta Ha 6e36egHoCTa, BO [AEHELWHO BpeMe MOCToM ronema
Hecpa3MepHOCT, HEeCBOjCTBEHOCT W HempaBeaHOCT BO pacnpegenbata Ha paboTHuTe
no3ULMM MO CTPYYHOCT, KBA/IUTET M KOMMATUOMIHOCT Mery BeKe MOCTOjHWMOT Kadap U
KafapoT koj BO naHuHa Tpeba aa ce Bpabotu. Ha oBoj npobneM MHorynaTu gocera Hu
Ce MMa YKaXxaHO M oA CTpaHa Ha MeryHapoAHMOT (aKTop, LTO NpeTcTaByBa AOBOJEH
npeasHak fAeka HewTo KOHKpeTHo Tpeba aa ce npomenu. Cnopen Mucierarta Ha
UCMUTaHMUMTE, @ BOEAHO M Halle CToja/uliTe, € Aeka BeKe e BpeMe Aa Ce v3rpaau
efleH HOB CUCTEM Ha pacnpeaenba Ha paboTHMTE No3nuuKM Koj 61 0BO3MOXWI MOHWNOT
BpaboTeH Kadap fAa 3anovyHEe 04 HajHUCKOTO CKanWio Ha CBOETO KapuepHo
AOCTUrHYBatHbe, M CE TaKa Mosieka Aa ce MckavyBa Mo CKanuiaTta Ha TUTYSIUTE KOW Ke 1
CTEKHYBa M 3BatbaTa KoM Ke I'v [o6MBa, a peumrnpoYyHo Ha Toa [Aa ce OTBOpa NpoCTop
nocrapuTe Kaapu Aa MoXaT Aa rvM npeHecaT CBOMTE 3Haera W MCKyCTBa Ha Miaaute
nepcrneKkTMBHM Kagpu, nputoa 6e3 aa nocrom cTpas o 6uMpokpaTu3aumja u npesemame
Ha HUMBHUTE paboTHM MecTa. MNpuaobmeka of ceTo oBa 6u 6mMno Toa WTO 6K Ce
n3berHan npobnemMoT Co CO3AaBaHLETO ,,BaKyyM MPOCTOP" NN ,,reHEpaLMcky ja3" Mery
BpaboTeHuTe 1 61 NocToen eaeH NpUpoOAEH TeK Ha NPOMeHa Ha reHepaumuTe, a co Toa
paboTHWUTe MecTa 61 MM Npunarane Ha HajKBaNMTETHUTE MO UCKYCTBO M 3HaEHE.
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3. 3aKny4yok

EpeH crabuneH 6e3begHoceH cuCTeM, KOj Ha HaAUMOHANHO HUBO Ce TPUXM 3a
6e3begHOCTa Kako CylWITMHCKA KaTeropuwja, npeaBuayBa COOABETHA MOSMTUKA M
cTpaTternja, Koja OBO3MOXYyBa MCKOPUCTYBarbe Ha 3HaeHEeTO Ha NMuaTta Kou ce eayumpaar
3a oBaa 06nacTt. M360poT Ha CooABETEH U CTPYYeH Kadap € CEKaKo OCHOBEH NpeaycnioB 3a
ceondarteH npucran KoH NpobiemMoT: c& NoMannoT 6poj AMNIOMUPaHN KPUMUHANUCTU KOW
ce BpaboTeHn BO MMHUCTEPCTBOTO 3a BHATpeLLHN paboTu.

PesynTaTute o4 eMNUPUCKOTO UCTPaXKyBatbe AaBaaT BUTHKM HACOKM Kou BM Moxene aa
Ce MCKOpUCTAT Kako MaTokas KOH pellaBatbe Ha npobnemoT. Hajronemuot 6poj oa
UCMUTAHULMTE, KaKO MPUUMHA 3@ HEBPAbOTEHOCTA Ha AMMNOMUPAHUTE KPUMMHANMUCTK,
npea Ce, ro CMeTaaT MrHOPaAHTCKUOT OAHOC HA APXKaBHUTE OpraHu U apyrute cybjektv oA
cucTeMoT 3a 6e36efHOCT, NMoToa JollaTta cucTeMaTaumja Ha paboTHUTE MecTa, Kako M
MOSIMTUYKATA ONPEAESIEHOCT Ha KPUMUHANIUCTUTE.

Kora ctaHyBa 360p 3a 3HaeH-eTO KOe ro noceayBaaT AWMIOMUPaHUTE KPUMUHANIUCTY,
UCTPaXXyBarETO YKaXKyBa Ha (PaKTOT [ieKka TEOPUCKM Tue ce A06pO MOTKOBaHM, HO UM
HeaocTura noBeKe NpakTUYHa HacTaBa 3a Aa Ce ycorsiacaT OBUE [BE KaTeropum.

WHTepecHn pe3yntaTm Aage MpawambeTo Koe Ce OofHecyBa Ha ronemMuor 6poj
BMCOKOOOPa30oBHM MHCTUTYLMM of obnacTta Ha 6e3beaHocTa KoM ce nojaBuja nocneaHnse
roavHu. Nako Hajronemmot 6poj oa ncnutanuumTe (42%), CMeTaaT Aeka NpuyYnHa 3a Toa
€ KaMnarbaTa Ha BnapgaTta Ha PM koja ce cnpoBeayBalle co uen Aa ce 3rofieMm 6pojoT Ha
CTYOEHTW Ha YHUBEP3UTETUTE, Cenak MofeneHu ce MUCNeraTta [eka Toa € ofpa3s Ha
3rofIEMEHNOT MHTEpEeC 3a M3ydyBarbe Ha oBaa npobnematuka (21%), HO M geka Toa e
pesyntaT Ha (uHaHoMckaTa npugobueBka Koja 6u  MoOxene pga ja  CTeKHar
BMCOKOOOpa3oBHUTE MHCTUTYUMK (24%).

Lto ce opgHecyBa [0 BAMjAHMETO HaA HEKOMMETEHTHUTE pPaKOBOAWUTENM BO
6e36eqHOCHUTE CNyXOM, peuncn HeocnopeH e (haKToT AeKa TUE HeraTMBHO BAWjaaT Bp3
YHKUMOHNPaHETO Ha 6e36eAHOCHNOT CUCTEM.

Mpepnor-mepkute Kom 6ea HaBeAeHW Of CTpaHa Ha UCMMTAHULUMTE 3a HAAMUHYBaHE Ha
npobnemMoT CO AUMIOMUPaHWUTE KPUMWHAMMCTK, Ce€ HACOYEeHW KOH TPU  HACOKMW.
PesyntaTuTe yKaxxyBaaT Ha Toa Aeka 06pa3oBaHMETO € eaHa oA obnactute Bo kou Tpeba
[a vMMa MpoMeHu, NMpea C& BO Hacoka Ha nogobpyBarbe Ha CTyAUCKWTE NporpaMy U Ha
3ajakHyBarbe Ha KPUTEPUYMUTE, @ HE Ha HMBHO €4HOCTABHO Konuparbe. OmnwTecTBeHuTe
penauMnm M MoHaTaMy OCTaHyBaaT €feH Of HajropnvMeBuTe MnpobnemMm He caMoO Ha
KPUMUMHaNUCTUTE, TyKy W Ha CUTe OCTaHatM Kagpu. Kora craHyBa 360p 3a
cucTematmsaumjata Ha paboTHMTe MecTa BO MMHMCTEPCTBOTO 3a BHATpewHW pabotu, u
NPETXOAHO MeryHapoAHWOT (haKTOp HU yKaXka Ha onpeaeneHn HeaoCneaHoCTM BO nornea
Ha HanpefyBatb€TO M pacropedyBatbe€TO, HACOYyBajkM HE Ha KOHTUHYMpaH KapuepeH
pa3BOj Ha BpaboTeHUTE KOM Ha TOj HaumMH nocreneHo 6u ce ycospluyBasne u bu crekHane
3HaeH€e N NCKYCTBO.

EkcrnepTckaTa jaBHOCT MOBEKeEMaTu MOCoYyBa AeKa CEPUO3HWUTE ApXKaBW CBOUTE
6e36eaHOCHN KanauuTeTn M NPOEKTUpaaT BO COMMAcHOCT CO MoTpebute u Tonkae 6poj
obyuyBaaT Ha CBOMTE NOMMUMCKM akagemun. [MpuBaTHMOT 6e36eAHOCEH CEKTOp BO
3eMjuUTe-uneHkn Ha EY e cepmoseH napTHep Ha ApxaBHMOT 6e36egHOCeH cekTop, a
BaKBMOT TpeHa Ha BpaboTysarbe Tpeba Aa ro cieam u 3emjasa. OBa, cnopes ekcnepTuTe,
€ efieH o4 HauMHMTe CO Koum 6M MoXen Aa ce HaManu NPUTUMCOKOT Of roneMmoT 6poj
AMNIOMMPAHN KPUMUHANUCTK, HO CaMO MOA YC/I0B Ha M3MEHM BO 3aKOHCKMTE pelleHuja BO
CcooABeTHaTa 3aKoHcKa obnacT.
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3roJIEMYBAIE HA BPABOTJIUBOCTA
HA CTYAEHTUTE — CJ1IYYHAJOT
HA YHUBEP3UTETOT JIAHKACTEP

UBaHa CraHkoBcka', Caluo JocuMoBckir

! ExoHomckm gpakynrer, Yumsepsuter ,,Cs Kupun u Metoguj”, Byn. loue fenyes, 9B,
Ckorije, Maxkegonnja, nanevamail@gmail.com

2ExoHoMCKM @akynarer, Yunsepsuter ,,CB. Kupni u Meroguj', bys. loye fenqes, 9B,
Ckorije, MakegoHuja, sasojos@ecct.ukim.edu.mk

Llenta Ha O0BOj TpyA € WCTpaXkxyBakbe Ha aKTMBHOCTMTE Ha
YHuBep3utetroT JlaHkacrep (nouupaH Bo ObeauHeroto KpasncreBo) KOH
nopo6bpyBare Ha BpaboTnnMBoCTa Ha gogunaoMuMTe U aunaomumre. Bps
OCHOBa Ha ANabuHCKKN MHTEepBjya CcnpoBeAeHU Bp3 BJIMjaTes/IHU YIEHOBMU
Ha NOCpeAHMYKUTE OpraHu3auuMm NoMery CTyAeHTUTe M MHAYCTpUjaTa,
Kako M npernej Ha AocranHaTta JutepaTypa, OBOj TPyA M MCNMTyBa
MeToguTe ynotpe6eHu 3a noao6bpyBake Ha BELUTMHUTE 3@ Haorakwe
pa6botHa no3uuuMja BO MHAYCTpMjaTta, 3a caMoBpaboTtyBakba M
noaobpysarbe Ha nMpeTnpueMauvykuTe npeaekcnosvumm. [lonosIHUTEsTHO,
objacHeTM ce M HekouM oA BNAAVMHUTE UM €EBPONCKUTE MEpPKM 3a
¢dpmHaHcucka nomouwl. [peseHTMpaHuTe AO06pM NpakTUKM MoOXKaT pAa
pe3ynTupaaTt BO noTeHuujanHu vaeun 3a nopobpysarba, COOABETHU Ha
BMCOKOO6pa30BHMOT WM MHAYCTPUCKMOT ceKTop BO MakeaoHwmja.
MpakTMYHUTE MMNAMKaAUMKU Ce MYATUAMMEH3MOHAJIHU: Tue ce
KpyumjasiHu 3a rpajaewke Ha BewWTUHUTE 3a BpaboT/IMBOCT Kaj
CTyAeHTUTE, 3a pa3MeHaTa Ha 3Haere CO MHAYCTpUjaTa, 3a aganTupame
Ha o6pa3oBHMTE MporpaMu Ha peasiHUTe MHAYCTPUCKM noTpebu M 3a
ycoBplulyBakbe Ha anJIMKaTUBHUTE MCTPaXKyBaykuM KanauuteTu Ha
yHuBep3utetute. Ha ponropoyeH nnaH, oOBUE AaKTUBHOCTU TIM
npoMoBupaaTt cakynTeTuTe U KOMNaHUMTE KaKo COLMjaNHO aKTUBHMU U
Kako OBO3MOXXYBauyM 3a noaurarbe Ha HauWOHasIHaTa €eKOHOMMUja M
OnwITECTBEHUOT EKOCUCTEM BOOMLUTO.

KnyuHm 360pOBM: B1cOKO 06pa3oBaHne, BpaboT/IMBOCT, BpabOTyBarEe Ha AUIIOMLM,
CcopaboTka Mery yHUBEPIUTETOT U MHAYCTPUIATA.

1. BoBep

3abp3aHnoT TpaHcdep Ha 3Haere, TexHonorvja, CrnocobHOCTM U WUCKYCTBA, Kako M
YOBEKOBMW pecypcu O YHMBEp3MTeTUTE BO MHAYCTpwujaTa, NPUBIEKYBa rosieMo BHMMaHue
Kaj akagemujaTa, Kaj WHAYCTpUCKMTE nmaepu W nonuTudapute. CopaboTkata Mery
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YHUBEP3UTETOT M WHAYCTpYjaTa 3a 3aefQHMYKO WUCTpaxkyBarbe pesynTMpa BO HOBWU
TexHnykn npetnpujatmja [1], [2] M € oueHeTa Kako MHOry BaxeH akTop 3a
npoayuvpare nHosauun [3], [4], [5], [6], [7]. ThaBeH gBuraten Ha oBaa copaboTka ce
CTyOQeHTUTE W AMNJIOMUMTE, Ma crnopea Toa BOOMWTO He W3HeHagyBa (aKTOT LWITO
pPEHOMUPAHUTE YHUBEP3UTETU BNIOXKYBaaT OFPOMHU pecypcy 3a noaobpysBarbe Ha HUBHUTE
KBaNMTETH.

BpaboTnnBocta Ha CTyaeHTUTe e fAeduHMpaHa Kako apaanTabuiHoCcT Ha paboTHuTe
YyCNoBW, KOja Ce COCTOM Of TpuU AWMEH3UWU: MWAEHTUTET Ha Kapuepa, NepcoHanHa
nNp1cnocobnmeBoCcT M coumnjaneH uM 4voekoB kanuTan [8]. Llenta Ha oBoj Tpya € ga
MPUKaXXe HarnopuTe Ha efieH BPBEH CBETCKU YHUBEP3UTET, YHMBEP3UTETOT JlaHKacTep, KOH
nonobpysarbe Ha AMMEH3NWUTE KOW ja COUMHyBaaT BpaboTNMBOCTA, Kako npuMep Ha Aob6pu
NpaKkTUKM Kou 61 Moxene Aa ce cneaat BO ClyyajoT Ha MakeAoHCKMTEe BMCOKOOHPA30BHU
MHCTUTYUMM. OBOj YHMBEP3UTET Ce Haofa BO CEBEpO3aMagHWOT Aen Ha AHrvja u
(PyHKUMOHMPA KaKO CaMOOAPXXIMBO MpeTnpujatue. HeroBnoT ycnex ce 3acHOBa Ha BpBeH
aKaZleMCKM MeHalIMeHT Ha CUTE HMBOQ, Ha pPa3yMHO paKOBOAEHE CO pecypcuTe U Ha
WHCTUTYUMOHANHa aBTOHOMMja 3a AoHecyBake oanyku [9]. Metoponorwjata koja e
NpMMEHETa 3a UCTPaXyBarEBO € MHTEPBjyMpParbe Ha KITyYHWUTE fyfe BO YHUBEP3UTETCKUTE
CeKTOpW W Npernea Ha AocTanHaTta auTeparypa.

CopapxkvHaTa npe3eHTVpaHa BO OBOj TpyA e OpraHusupaHa Bo ABa Aena: BO NpBuTe Tpu
rMaBu ce CenekTUpaHn U Npe3eHTUpaHM HajaHauyajHUTE aKTUBHOCTM KOM Ce OABMBaaAT Ha
YHuBEp3NTETOT CO Uen nopobpyeBatbe Ha BpaboOTAMBOCTa Ha [OAMMNIOMUMTE U
nocTAMNIoMUMTE, AOAEKa BO MeTTaTa M LWecTaTa [flaBa ce OonuvwaHu ABa cydaja Ha CrvH-
o KOMNaHWM Kako MpMMEP Ha WHULMjATMBM 3@ MpOLMPYBabe€ Ha MHAYCTPUCKUTE
KanauuTeTn Kafe WTo CTyAeHTuTe 6u ce BpaboTtune.

2. LleHTap 3a BpaboTnmMBOCT, NnpeTnpujatnja n kKapumepm

YHUBEp3MTETOT € ocHoBaH BO 1964, HO aypu BO 1989, co oTBOpaH-e€TO Ha NpueMHaTa
3rpaga, e OCHOBaH LeHTap 3a kapuepw, koj Bo 2005 roamHa e TpaHcdopMupaH Bo LleHTap
3a BpaboTNMBOCT, npeTnpujatnja u kapuepn [9]. LleHTapoT uMa noctojaHo BpaboTeH
nepcoHan, Koj e gocraneH 3a CTyAeHTUTe 3a npalaka M COBETM, 3a MaTepujaimn 3a
noaapLika npu npoLecoT Ha BpaboTyBare, @ OBO3MOXYBA M €NEKTPOHCKA noaapLluka u
coBeTyBahe. Hekon o NOHyAEHUTE YCNyrn ce COBETOAABHWU, HO Ce HYyAM U MEHTOPCTBO 3a
kapuepa, obyka 3a CV, annvkauum n mHTepsjya. OBne yCcnyrm ru nsseanysa NepcoHanor,
HO W HaABOPEeLHW OpraHvM3auMu, Kako Ha MnpuMep HauMOHANHW M MHTEpHAUMOHASHU
opraHusaumm 3a BpaboTyBarbe, a LleHTapoT Ciyu Kako nocpefHvK 3a Aa M Hacouu
CTyOAeHTUTEe KOH OBMe opraHmMsaumMu. WCTo Taka, Hekou of  ycnyrmte, ocobeHo
paboTUAHULUNTE N TPEHUH3WTE, Ce OPraHn3MpaHn oA CTpaHa Ha KOMMAHMUTE, KaKo LUTO ce:
Oenowut, UeHTpuka, AHrnmcka 6aHka, utH. (civkata 1).

O
accenture TARGET jobs K
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Cnuka 1. — NpodecroHanHu napTHepu Ha LieHTapoT 3a kapuepu
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HeopamHa belue BoBeaeHO HaTnpeBapyBarbe 3a HarpagaTa Lancaster University Award,

CO Uen fda ce MOTMBMpaaT CTYAEHTUTE CaMW Ja npe3eMaT MHWUMjaTUBU 3a 3rofieMyBaHe

Ha HuMBHaTa BpabOTAMBOCT MNPeKy CTeKHyBakbe MNPaKTUYHO WCKYCTBO, Y4YecTBO BO

AKTMBHOCTM HA KaMMycoT W OMWTeCcTBOTO (HajuecTo Yy4yecTBO BO 3ApY)XeHuja 3a

npowmvpyBame Ha MpeXxaTta Ha npujatencrea, nogobpyBake Ha camogosepbata u

NPeHOC/IMBUTE BELUTUHM), M YYECTBO BO KypCeBM W pabOTUMHULM OpraHusvpaHu of

LeHTapoT 3a kapvepu. OBaa Harpaga YHMBEP3UTETOT ja BOBeae BO copaboTka co

CTyAeHTCKaTa YHWUja n e npusHaeHa oa paboTtogaBLMTe Kako CMMO0A 3a KBa/IUTET.

MaBHM HaCTaHW Kou ' opraHusmpa oBoj LieHTap ce:

e Caemu 3a BpaboTyBame: roavlleH CaeM Ha KOj Ce npeTcTaByBaaT BpBHUTE
paboToaaBuu OA 3emjata v AOMNOSHUTENHWM NOManKn caemMu (hOKYCMPaHU Ha ornpeaeneHa
WHAYCTpUCKa 06n1acT BO TEKOT Ha roavHaTa;

e PaboTunHuMuM 3a kapuepa: rM oapxysaaT BpaboTeHuTe of LleHTapoT BO TeKOT Ha
LenaTa roguHa Ha LMPOK CNeKTap TeMaTCKU noapadja;

e [lpeTcTaByBarbe Ha KOMMaHWMTE Ha KaMMycoT: OA/IMYHA MOXHOCT CTyAEeHTUTE fda
CPETHaT KOMMaHWMTE W OpraHusauuMTe U Aa ce WHbOpMUMpaaT 3a Ce€ WTo U
NHTepecnpa okony paboTereTo 1 BpaboTyBar-ETO;

e (doKycMpaHW HaCTaHW: HaMeHETM 3a pa3BMBaHEe Ha onpeaeneHa CrocobHOCT Koja ce
LieHn oA CTpaHa Ha paboToaaBuuTe;

e Hactanu 3a yBuMA: uMaaT 3a uUen Aa ro npoasaboyat 3HaeHeTo 3a onpeneneHa
NHAyCTpucKa obnacr;

¢ Lancaster University Award;

e [lononHutenHa guHaHc1cka NOMOLW 3a CTYAEHTUTE KOM CE COOYYBaaT CO (PUHAHCUCKM
npobaeMn nNpy NpoLecoT Ha BpaboTyBatbLE.

JononHuTenHa akTMBHOCT Ha 0BOj LieHTap e n CTyAeHTCKMOT NopTan, Yuj nsrnes Mmoxe
Ja ce BMAM Ha cmkata 2. Mpeky 0BoOj noptan, CTyAeHTUTE M KOPUCTaT eneKTPOHCKUTE
ycnyrn Ha LeHTapoT, a BoegHO LleHTapoT oap)KyBa KOHTAKTM CO ANyMHM Kny6oT Ha
YHUBEP3UTETOT M CO MHAYCTPUCKUTE NapTHepw.
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Cnuka 2. — CTygeHTCKM nopTan

3. NpoekTtoT Unite with Business

0OBOj NpoeKT e uHuumpaH of LleHTapoT 3a Kapuepu, a € CrNOoH30pupaH o4 CTpaHa Ha
EBponckunoT ¢oHA 3a pervoHaneH pa3soj. Llenta Ha npoekTtoT e ga uMm obes3bean Ha
CTyAeHTUTE W NoCTAMMAOMUMTE NfaTeHo paboTHO WMCKYCTBO BO MHAyCcTpujaTa. OBaa
NCKITyunTENIHa Nporpama rn BKyvyBa CTYAEHTUTE BO BUCOKOBAMjaTeNHM BU3HMC-NPOEKTH.
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Cekoe BakBO WCKYCTBO 3a CTYAEHTUTE 3HauM M3BOP Ha KJIYYHM BELUTMHM M MaTepujan 3a
HMBHMTE annukauumm 3a pabota m CV-a, a BO WCTO BpeMe ja 3ronemMyBa HWBHaTa
camogoBepba 1 3Haere 3a NpodeCcMoHaIHMOT CBET.

Hajuecto, npoektnte ce 140 uyaca (nm 20 geHa) KOHCynTaHTCKka pabota m ce
dnekcnbunHm BO ogHOC Ha paboTHOTO BpeMe M flokauwnja, 3a Aa MOXaT CTyAeHTuTe da rm
n3spwart pabotHuTe 06Bpcku 6e3 ga rv HapywaTt peaoBHWUTE aKynTeTCkM 06BpCKM.
KoHcynTaHTCKMTE yCyrn 3a KoMnaHuuTe ce 6ecnnaTtHu, a CTyAeHTUTe 3a HMBHaTa paboTa
ce NnaTeHu oA NpOeKTOoT.

YcrewHo 3aepllyBarbe Ha eeH BaKOB MPOeKT 3HauuM Aeka CTYAeHTOT MNpuAoHen 3a
MepsMBM NpuaodbmBKN 3a BU3HNCOT, KON ANPEKTHO BOAAT KOH 3rosieMyBarbe Ha NMpPOMETOT.
Mepen-€eTO 1 eBanBauMjaTa Ha npoekTuTe ja npasaT Unite with Business coBeTHMUM, KOU
cnposeayBaaT cepuja NOCETU BO KOMMAHUKUTE BO Nepuog o4 2 roavHM.

3a KOMMaHUMTe oA, PerMoHoT (Mann 1M cpeaHu NpeTnpujathja og ceBepo3anagHuoT aen
Ha AHrnvja), oBaa nporpamMa 3a noagplwka Ha OM3HMCOT rM 3ronemyBa MHOBaUMUTE,
NpOAYKTMBHOCTA W MNpPOM3BOACTBOTO. [lpMMepu Ha aKTMBHOCTM KOM Ce M3BPLUEHW BO
paMKWUTE Ha OBOj MPOEKT ce: Au3ajHMparbe WM peam3ajHuparbe Ha Beb-cajT, pa3Boj Ha
KOMYHMKALMCKa WM MapKeTUHr-cTpateruja, na gypu u mu3paboTyBare NpoTOTWMN 33 HOB
npoaykT. KoMnaHunte nMaat NnpuaobuBku o4 HOBUTE BELUTUHWU, 3HAEHETO U EHTY3Mja3MOT
KOW Ce BHECeHW 0of CTYAEHTUTE, KOWM MaK MOXaT Aa AafaT MNO3UTUBEH MMMYAC BO
CTpaTeLKN MPOEKTU MM BPEAHOCTU 3@ BU3HMCOT M3pa3eHn BO MEP/MBU MpUAOOUBKYM,
KaKo Ha NpUMep HOBWM NPOAYKTW, HOBWU Na3apw, 3rosieMeHa npoaaxba n HOBU KITMEHTU.

4. NporpamarTa ISIS (InfoLab21 Strategic Innovation Support)

OBaa nporpamMa ce CTpeMW Aa MM 3rofieMn WHBECTUUMUTE BO WHGOPMaTUUKUTE U
KOMYHUKaLMCKUTE TEXHONOMMN Kaj ManuTe 1 CpeaHuTe npeTnpujatnja BO perMoHOT npeky
OBO3MOXYBatbe COBETW, OBYKM M COOABETHM CO(MPTBEPCKM pelleHuja 3a noaapluka Ha
NpoMeHuTe BO OWM3HMCOT, 3a Aa Ce HamanaT TpowouuTe M Aa Ce MakKcuMusvpaaT
npuaobuskuTe 04 TexHonorumTe. MNporpamaTa e opraHu3anpaHa of CTpaHa Ha akynTeToT
3@ KOMMjyTepcTBO W KOMyHMKauum W e noumpaHa Bo InfoLab21, kako pen oa
WMHOPMATUUKMOT ,LeHTap 3a BpBHOCT”. /CTO Taka, oBaa nporpaMa e Aen o4 BnaguHute
pelleHunja 3a 6usHuc-nopTdonmo, notouHo Transformational ICT product, a e 3aeaHWUYKK
¢vHaHcMpaHa of CTpaHa Ha YHMBep3uTeToT M EBponckMOT ¢poHA 3a perMoHaneH pasBsoj.
InfoLab21 urpa ynora Ha TpaHCIAToOp Ha TEXHOMOMN NPEKY CreunjaancTn 3a TEXHOI0MK,
3Haere 1 pasbuparbe Ha TeXHONornnTe.

ISIS 3anoyHa koH KpajoT Ha 2009 rognHa M gocera UM MMa MOMOrHaTo Ha 293
KOMMaHWUM 0f] PErMOHOT, @ UMa reHepupaHo 185 HoBU paboTHM MeCTa, OCUrypyBajku yLITe
900 nocrojHn. Bo nporpamaTta ydecTByBaa 76 CTyAeHTUM, KOWM BefHall Mo rnporpaMarta
ycrewHo Hajaoa paboTHM MecTa, a Aen o4 HUB OcHoBaa ceou T KoMnaHuu.

[oKaXaHMOT ycnex Ha nporpaMata pe3yfTvpawle BO AONOSHUTENHU (UHAHCUCKK
cpeacTea o4 2 MMAMoHM YHTM 3a HapeaHaTa roanHa, Kom ce o4ekysa Aa MM MoOMOrHaT Ha
130 HOBM KOMMaHMM BO HAAMMHYBake Ha GapuepuTe MAEHTUMMKYBaHM O CTPaHa Ha
Bnagarta.

[eMoHCTpuparbeTo Ha npuaocbmeBkuTe 04 MHMOPMATUUKUTE TEXHOSOMMM 3a ManuTe
KOMMaHUM ce O[BMBA MpeKy BeKe MOTBPAEHM MeToaW, a MMa 3a uen ga i aosege
KOMMaHunTe 0 No3uunja BO Koja ce NOAroTBEHW Aia MHBECTUPaaT BO AUMUTaIHUOT CEKTOop.

MporpamaTta 0BO3MOXYBa MoAApLUKA 3a cneaHuBe obnacTtu:
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e Pa3Boj Ha npoToTUn;
e MobUIHN N 6E3KNYHN TEXHONOMNN;
e Pa3B0oj Ha coTBEPCKO peLLeHue;
o UNHdbOpMaTUUKO-KOMYHMKaUMCKa CTpaTervja, pa3soj Ha UHGbpacTpyKTypaTa;
e UcTpaxyBare BO HOBU TEXHOIOMUU;
e Beb6-annukaumm;
e OnTuMMzaumja Ha pecypcuTe npeky AKuenepaTtop nporpama.
Hajuectv cnyyam kage WTO oOBaa nporpamMa MM MoMara Ha npetnpujatujata, ce
cryqyauTe Kkafe LWTO KOMMaHWUTE HeMaaT pecypcu Aa MHBECTMpaaT BO COTBEPCKO

peweHne, nnnm Hema CooABETHO PELLUEHME Ha Na3apoT, UK MNakK € I'IOTpe6HO Aa ja sronemar
p,OBep6aTa oa I'IpVI,CI,O6VIBKVITe npn MHBECTUPaHE BO MHd)OpMaTW-IKMTe TEXHOJIOINN.

5. Qopto — cnuH-0och KOMNaHuja

OcHoBaH-ETO Ha OBaa CnMH-0¢ KOMMaHWja 3anoyHa Ha YHuBep3auTeToT Kembpuyl, HO co
CTeKHyBaheTO npocecopcka nosvuuja Ha YHuBep3uTeTOoT JlaHkacTep of CTpaHa Ha
OCHOBa4OT, KOMMNaHujaTa e npeHeceHa BO JlaHkactep. OcHoBayoT PobepT JaHr e
npornaceH 3a UCTpaxyBad Ha ,KpanckaTta 3aegHuua" (Royal Society Research Fellow), a
HeroBa CrewumnjanHocT e obnacta Ha KBaHTHaTa (manka. OBOj Cflydaj Ha OCHOBakbe BaKBa
KoMnaHuja e cneumdmryeH, Nopaam Toa WTO Kako OCHOBa 3@ HOBMOT MOABUI He € MOHYAEH
KOHKPETeH MPOHajAoK, MpOTOTMM WAW MaTeHT, TYKy MOTEHUMjanoT Ha LEOKYMHOTO
UCTpaXxyBarbe, MOTOYHO Ha METOAOT KOj ro pasBui WUCTPaXXyBayoT, a Moxe fda 6uae
NMPUMEHNNB BO HW3a NPOAYKTW, FMaBHO, 3a TEIEKOMYHUKALIMCKUOT Masap.

PobepT 1 HeroBnoT HGM3HMC-NapTHEpP KOj pacrnonara co Wwypoka npodecoHanHa Mpexa
KOMMaHWK, WHOMBWAOYaNHW  WHBECTUTOPWU W APYrM  BAMjaTENHM  JIMMHOCTU  BO
TeNeKOMyHMKaumcKaTa MHAYCTpUcka obnact, ja OCHOBaa KOMMaHujaTa M UM MnoHyauja Man
MPOUEHT Ha COMCTBEHOCT Ha 3aUMHTEPECUMPAHUTE WHBECTUTOPU — OW3HMUC-aHrenmTe.
[JlononHuTenHo, KoMnNaHunjaTa anauumMpalle u 0CBOM IPaHT Ha KpasickaTa 3aegHuua — Royal
Society. CTekHaTUTe GMHAHCUCKM amnapaTh: MPaAHTOT U MHBECTUUMKUTE oA npodaxkbaTta Ha
5% op concrBeHocTa, 6ea cocemMa AOBOMHO CPeACTBa 3a Aa Ce OCHOBA KOMMaHuja co
conctBeH Beb CajT M da ce 3aMoyHe CO MCTpaXkyBareTO. YHMBEp3UTeToT JlaHkacTep
OTBOPW HajcoBpeMeHa NabopaTtopuja o4 CBETCKM paHr — LleHTap 3a KBaHTHa TexHonoruja
(cnvkaTta 3), kage WTO ce oABMBaaT BaKBUTE UCTpaxyBarba. MOMEHTasHO Ce BKJy4YeHu
HEeKOJSIKY AOKTOPaHAM M MOCTAOKTOpaHAM, KOW Ce CMOH30pupaHM CO 3aedHMYKM CpeacTsa
nomery ¢upmMaTta 1 HauMOHaNHMOT UCTPaXKyBadku oabop (research council).

Cnuka 3. — LeHTap 3a KBaHTHa TexHooruja
CosetyBatse: Kako 4o noronema Bpabotnmeoct MAHY, Ckonje, 2014
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MpensnaeHo e NoYeTHUOT MHBeCTMUMCKM oHA Aa 06e36ean cpenctsa 3a npeute 18
MeceLM, No LWTO ce 04eKyBa KOMMaHujaTa Aa A0CTaBu NpPOAYKT, NAaTEeHT AKX NPOTOTUN U CO
Toa Aa Hactanu npen wuHeectutopu (Venture Capital) 3a HOBM uHBecTMUMM, 3a 4uja
NPOTMBBPEAHOCT Ke MOHYyAN COMCTBEHOCT Ha 40% of KoMMaHujaTa.

6. Llentap Reach — cnuH-o¢d koMmnaHuja

OBaa koMMaHWja e KOHCYNTaHT 3a XXMBOTHA CpeanHa, NOTOYHO 33 XEMUCKM NPOAYKTU U
racoBu, BoAeYKa 3a TEXHUYKM M aHANUTUYKK YCIYrK, 3@ perynaTopHN COBETM U 0ByKKn of
obnacra Ha MeHallepCcTBOTO BO Xemujata. KoMnaHujata € OcHOBaHa No BOBEAYBaH-ETO Ha
efHa HOBa perynatuea of cTpaHa Ha EY. KomnnekcHocTa Ha oBaa perynatvsa 3a ManuTe
KOMNaHUM of XeMucKaTa MHAYCTpUja NpeTCTaByBalle cepro3eH npobnem, nopaau Toa WTo
TWe HeMaa COOABETEH MepcoHas NoCBETeH Ha Hea. [JlemapTMaHOT 3a XWMBOTHa cpeauHa
npv YHuBep3uTeToT JlaHKacTep ja 3abenexa osaa npobnemaTtnka n npeseae MHUUMjaTMBa
3a anMuMpare 3a rpaHT co Koj Ke UM ce M3ne3e BO NPecpeT Ha BakBUTE KOMMaHuu. Mo
JI061BaHETO Ha rPaHTOT, BUAEjKN YHMBEP3UTETOT HEMALLIE EKCNEPTU 3@ OBOj 3aKOH, HajMK
CTPYYHM SMUA@ KOM Y4YyecTByBaa BO W3roTBYBarbE€TO Ha perynatMeata M uMaa 6orato
NPaKTUYHO UCKYCTBO BO 06/1acTa 3a Aa MM U3BpLIYBaaT KOHCYNTAHTCKMTE YCIyrn, KOW nak
ja ocHoBaa koMnaHujaTa. Mopaau pusmMumuTe U CTporMTe NPaBUIHUUM Ha YHUBEP3UTETOT,
TOj peln Aa He y4yecTByBa BO COMCTBEHOCTa Ha HOBOgOpMMpaHaTa NpuBaTHa KOMMaHuja,
TYKYy [Oa nNOCNyXXM CaMO Kako Ou3HuC-uHKybaTop. [lOHyaeHWTe yciyrv, MokKpaj
KOHCYNTaHTCKK, BKIy4YyBaaT M 0OYKM 3a XeEMUCKUTE perynaTueu, Kako U coTBEPCKM MaKeT
3a ynpasyBahe co npoayktute (cimkata 4). Mo UCTeKoT Ha NPBUOT rpaHT, KOMNaHujaTta
anavMumpalle 3a [OonofaHuTeneH rpaHT oa EBponckuoT oHa 3a pervoHaneH passoj,
0BOjNaT NpeKy Apyr yHnBep3uTeT, 1 4obu 50% o nobapaHuTte cpeacTaa.
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Cnuka 4. — Reach yHKUMOHaNHOCTH

3a pa 6uge nouvpaHa Mana KOMMaHuja Ha pPEeHOMMpaH YHUBEP3WTET, 3HauM [a ce
KOPUCTU KpeaubunuTeToT Ha YHMBEP3UTETOT, Kako U [la Ceé AEMOHCTPUpa KanauuTeT 3a

CosetyBate: Kako o noronema spabornueoct MAHY, Ckonje, 2014
Ha CTyAeHTUTe 1 amnnomunte? 133




U3BpLUIYBaHbe€ KOMMMEKCHW MUCTPaXKyBaukn MPOEKTU. YHUBEP3UTETOT, 04 Apyra CTpaHa, e
BKlydYeH BO copaboTka CO uHAycTpujaTa M pobvBa KoMepuMjaneH HaaoMecT 3a
WCKOPUCTEHUTE CTPYYHU KOHCYNTauMM, nabopaTopuCKM WCTpaxkyBakba M MepcoHas.
WcToBpeMeHo, ekcneptuTe oA Reach ce MOYeCHM UNEHOBM HA YHUBEP3UTETOT M
y4ecTByBaaT BO NpefaBatbaTa U MEHTOPUPAHETO Ha NPaKTUKAHTU WM AOKTOpaHau. W oBaa
KOMMaHMja ja KOPUCTM MOXHOCTa 3a 3aefHWYKO CTWUMEHAMPare HA [AOKTOPCKUTE
UCTPaXKyBakba BO cOpaboTKa CO HAaUMOHANHMOT UCTpaXyBauku oabop.

Reach-LueHTapoT e aKkTMBEH BO pa3HM CEKTOPM Ha MasapoT, @ HEroBW KIMEHTU Ce:
NPOU3BOAUTENN Ha XEMMUCKM MPOM3BOAW, YBO3HWUM, ANCTpubytepn n TproBum. MNMokpuea
ronema reorpacdcka obnact, a uMa kaHuenapum Bo ObeauHetoTo KpancTeo, Utanuja u
JanoHwuja. LleHTapoT npeTcrasysBa okosy 80 HeeBporckn kKoMnaHum Bo EBpona, a Hekon o4
HeroBute KMeHTU ce: TojoTa, XjyHaawn, Kpajcnep, TaTta, donkcBareH, WHBECTULIMCKM
6aHKkKn, cynepmapketn kako: TKMaxx, Next, utH. Pacnonara co BpBHW KOHCYNTaHTU KOW
MoKpaj perynaTtopHOTO 3Haewe, noceayBaaT W TeEXHWYKA W MpaBHA eKcnepTusa.
CTpaTellkMTe MapTHEpPCTBa KOWM OBaa KoOMMaHuWja M oApXyBa, Ce KpyuujanHu 3a
[OCTaByBate YCnelwHa, AONAroTpajHa W oApXvBa CcTpaTervja 3a MeHauupare Co
XEeMUCKUTE NPOAYKTU.

7. 3aKny4ok

3a 3ronemMyBake Ha BpabOT/MBOCTa Kaj CTyAEHTUTE, HECOMHEHO efHW Of rNaBHUTE
aKTepu ce yHusepsuTeTuTe. Bo 0BOj TpyA Npe3eHTMpaHW ce Haj3Ha4vajHUTE aKTUBHOCTU
LUTO Ce 0OABMBaaT Ha efeH peHOMUPaH YHUBEP3UTET BO pasBMeHa 3eMja, Kako noTeHuujan
3a uaen MpUMEHIMBM BO MaKeAOHCKUTE BMCOKOOOPa3oBHM MHCTUTYUMW. Bo nps pen e
NPeTCTaBeHO MpPaKTUYHOTO PaboTHO MCKYCTBO Ha CTyaeHTuTe. CTyAEHTCKUTE MPaKTUKN U
NpoeKTUTe MM NpoLMpyBaaT BUAMLMTE Ha CTyAeHTUTe, ro 36oraTyBaaT HMBHOTO PaboTHO
WCKYCTBO M MM JaBaaT MOXHOCT MPaKTUYHO Aa MM anauumpaaT CTeKHaTUTe 3Haena, CO
WTOo ja nogobpysaaT HMBHaTa camogoBepba. OBaa aKTMBHOCT € Npuapy)XeHa Co MOCTojaHo
npucnocobyBame Ha CTyAUCKUTE NporpaMmn cnopea peasnHuTe MHAYCTPUCKK NoTpebu, Kako
n ycnyrm unm co LleHTap 3a kapuepwu, Kage WTOo CTYAEHTUTE MMaaT KOHCTaHTHa noaapLuka
04 CTPYYHM NMU@ 3a KOHCYNTaHTCKa M MHGOpMaTMBHA MOMOLL, MpW LITO NPOLECcoT Ha
BpaboTyBame e 04 OrPOMHO 3HaueHE.

Of acnekT Ha npolwupyBakbe Ha MHAYCTPUCKMTE KamauuTeTu, Kage LTo MnaguTe 6u
nMane WaHWHa, MOLWHEe BaXHa e yforata Ha YHMBEP3UTETOT Kako MOTTUKHYBad Ha
pPa3B0OjoT Ha MOCTOJHUTE U MPU KPENpaHeTO HOBU KOMMaHUW.

BnagaTa v Hej3nHUTE akTMBHOCTU UCTO Taka Cce 3HayaeH akTop 3a BpaboTMBOCTa Ha
CTYOEHTUTE, Npea Ce KaKo KpeaTop Ha MOoMMcuTe U perynaTMBuUTE Criopea Kou ce OABvBa
copaboTkaTa Mery YHUBEpP3WUTETUTE W MHAYCTpUjaTa. YwITe no3HauajHo, BNaavHWTE Tena
33 MOAApLIKA HA pas/IM4yHM CEKTOpWM OBO3MOXYBaaT (PUHAHCMCKa MOTNopa 3a BakeaTa
copaboTka, 3ae4HO CO eBponcknTe (poHA0BW.

NMnnnkauumTe o4 oBME MepKu ce MHOrycTpaHu. MNpakTuyHaTa paboTa Ha CTyaeHTuTe U
copaboTkaTta CO wHAycTpujaTa ce O0cobeHO BaXHM 3a CTEeKHyBame BEWTUHW 3a
BpaboTimMBoCT M 3a nopobpyBake Ha  HUBHWOT  anjMKaTMBEH  MOTeHuujan.
MpucnocobyBareTo Ha CTyaMCKUTE Mporpamu cnopep notpebute Ha mHAycTpujaTa, ja
3rofieMyBa KOHKYPEHTHOCTa Ha CTyAeHTUTEe M M HamasyBa noTpebute 3a HMBHO
poobyuyBarbe 0Of CTpaHa Ha KoMmnaHuuTe. WCTOBpeMeHO, 3a JiokanHata WHAyCTpuja
TpaHCepoT Ha HOBUTE 3HaeHa, EHTY3Mja3MOT M CBEXMTE MAeuM KOW Ce BHECEHW of
CTY[leHTUTEe, Ce OrpOMeH MOTTMK 3a Pa3BOj. YHUBEP3UTETUTE, KaKO rMaBHU WMHULUMjATOPU
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Ha OBWE MEPKU, Ce CTEKHYBaaT CO UMULI Ha YCMELIHOCT U CO €KCnepThU3a BO COOABETHUTE
MHAOYCTPUCKN obnactm un ce NpoMoBMpaaT Kako MpOaKTUBHUN BO I'IO,EIOGPYBaI-beTO Ha
HaLMOHasiHaTa eKoHOMMja BOOMLWTO.

Jincra Ha pedepeHunn

1

2

Rahm, D., Kirkland, J., Bozeman, B. University-Industry R&D Collaboration in the United States,
the United Kingdom, and Japan. Kluwer Academic Publishers 2000; 29-37.

Meyer-Krahmer, F., Schmoch, U. Science-based technologies: university-industry interactions in
four fields. Res Policy 1998; 27:835-851.

Boardman, P. C. Government centrality to university-industry interactions: University research
centers and the industry involvement of academic researchers. Res Policy 2009; 38(10):1505-
1516.

Kawasaki, K. A Study on University-Industry Research Collaborations of Small-Medium
Enterprises. IEEE International Conference on Management of Innovation and Technology 2008;
1-3: 140-145.

Arvanitis, S., Sydow, N., Woerte,r M. Is there any Impact of University Knowledge Transfer on
Innovation and Productivity? An Empirical Analysis Based on Swiss Firm Data. Rev Ind Organ
2008; 32:77-94.

Fritsch, M., Franke, G. Innovation, regional knowledge spillovers and R&D cooperation. Res Policy
2004; 33: 245-255.

Monjon, S., Waelbroeck, P. Assessing spillovers from universities to firms: Evidence from French
firm-level data. Int J Ind Organ 2003; 21: 1255-1270.

Fugate, M., Kinicki, A. J., Ashforth, B. E. Employability: A psycho-social construct, its dimensions,
and applications. J Vocat Behav 2004; 65(1): 14-38.

McClintock, M. Shaping the Future: a history of the University of Lancaster, 1961-2011. The
University of Lancaster 2011.

CosetyBate: Kako o noronema spabornueoct MAHY, Ckonje, 2014
Ha CTyAeHTUTe 1 amnnomunte? 135




NMPOD®ECUIATA AN3AIHEP — o jacHM
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! @akysnrer 3a apt u au3sajH, EBporicku yHuBepuTeT — P MakegoHuja, KimmeHT OXpuacku
68, Ckorije, P MakegoHuja, jana.manevacuposka@eurm.edu.mk

2Qakynrer 3a aptT n an3ajH, EBporicku yHUBEPUTET — P Makegoruja, KimmeHT OXpuackm
68, Ckorije, P. Makegoruja, vrencoska@eurm.edu.mk

TpyaoB rm aHanusvMpa nNpaKTUKMTE M MCKYCTBaTta o0f CTYAUCKUTE
nporpamm Ha ®aKynTeToT 3a apT U AnM3ajH npn EBponcknMoT yHuBep3urter
Bo PM, 3anoyHyBajku co usyuyBame Ha OCHOBHMTE NMPUHLUMNKN, METOAM,
anaTtkv Ha AM3ajHOT, A0 KpajHaTa uen — nasapoTt Ha TPyA ¥ NPUAOHECOT
3a pa3BOjoT Ha ekoHOMMjaTa. Co coBslafyBatkbeTO Ha pefieBaHTHUTE U
cneuncdunyHn AM3ajHEpPCKU BELUTUHM, HarslaceHata anJIMKaTUMBHOCT Ha
CTYyAMUTE, peAoBHaTa CTYAEHTCKA NpaKTUKA, MHTEepAUCUUNJIMHAPHUOT
AMNIOMCKM TPyA, MOXKHOCTUTE 3a BpabotyBarbe u caMmoBpaboTtyBarbe, ce
npopunvpa Kagap KOj pAopaBa HOBa EKOHOMCKa BpeaHOCT Ha
AOMALWIHMOT NMasap M CO Toa Ce 3rosieMyBa KOHKYpPeHTHOCTa Ha 3eMjaBa
Ha rno6anHo HuBO. M3aBOEHMTE ycCnewHW NpUMMepu of OBOj TpPyA
AOKa)XyBaaT ileKa CO BUCTUHCKM HAaCOYEHO BUCOKO obpa3oBaHuMe MoOXaT
Aa ce co3papaT ycnosM 3a HOBM paboTHM MecTa M 3a camoBpaboTyBatbe
Ha kaapuTe. NMpodecnjaTta Au3ajHep, KaKo HOBa aKafAeMCKa AUCLUIJIMHA
BO MakepoHuja, npuaoHecyBa 3a nopobpyBarbe Ha MMMULIOT Ha
KOMNaHUUTE, 3a 3ajakHyBarbeé Ha KOMyHMKauujaTta CO MOTpPOLUYyBauyuTe,
3a co3pgaBarbe HOBM NMPOM3BOAM M YC/IYrU, OBO3MOXKYBajKM €KOHOMCKa
peHTabunHocTt n npocdputTabusHocr.

KnyuHu 360pOBW: gu13ajHEpCKM KOMIETEHLMY, An3ajH-06pa30BaHNE, EKOHOMIIA,
r1azap Ha 1py4, rnpogecuja AnN3ajHep.

1. BoBep

OdedvHnunjaTta 3a am3ajH Bo cebe coapXkm MHOry OCHOBHM KapaKTEPUCTUKM W Ha4ena
Ha WHTepaucuunnmHapHocta. Ce ofgHecyBa Ha cucTeMaTcka MpefoApefeHOCT Koja e
NPBEHCTBEHO YMETHWYKO-TBOPEUYKMN KpeaTMBeH MpoLec, Hay4yHO noTKpeneHa, co ynotpeba
Ha ecTeTcko 06/MKyBare Ha Mpou3BoAM, HO M CO Au3ajHuparbe ycnyru. Co3paBajku
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(PYHKUMOHANHOCT, @ CO TOa M Kpeuparbe eKOHOMCKA MOMMTUKA Ha UCMNAaT/AUBOCT, AN3ajHOT
B/IMjae BO OMLUTECTBOTO, CO3AaBajkn BO HEro creunduyeH KynTypeH MAeHTUTET.

XpBaTckmoT npodecop Ha ExkoHoMckuoT dakynteT Bo 3arpeb npod. a-p Fopocnas
Kenep, oa cBOjaTa KHMra NocBeTeHa Ha AM3ajHOT U eKOHOMMjaTa, BO €4HO MHTEPBjy Benu:
~ENeMeHTapHa BUCTWHA, CO Koja Ke ce cnoXaT W HajTBPAOKOPHUTE AOrMaTuLy BO AM3ajHOT
N eKkoHOMMjaTa, e Aeka: 6e3 nasap Hema Am3ajH, 6e3 nasap Am3ajHoT e nykcy3" [1].

MoBp3aHoCTa Ha AM3ajHOT 1 ekoHOMUjaTa e rnobanHa U coBpeMeHa npakTvka. BakeaTta
npakTVKa, o4 efHa CTpaHa, € fa My ja 0oBO3MOXM (yHKUMjaTa Ha AM3ajHOT da NnocTasyBa
AM3ajH-npobnemMmn, Kpewpajkm pausajH  pewenuja. Of Apyra CTpaHa, MucvjaTa Ha
AM3ajHepoT e npea ce aa buae uHTeneKkTyanew M KPUTUYKM HAacTPOEH KOH OMLUTECTBOTO,
Ha BaKOB HauMH CO34aBajkM YC/IOBM 33 Kpeuparbe HOB Au3ajH, HoBa ¢opma. [usajHoT
Tpeba aa ja 3a40BOMM CBOjaTa eCTETCKO-eproHOMCKa (hyHKUMja, Koja Mopa da ce noHyau
Ha aKTyenHWoT nasap.

MHoryTe CBETCKM MCKYCTBA ja NOTBpAyBaaT OBaa KpeaTuBHa CuHepruja. Taksu ce
npuMepuTe 0f rnoBeke obnactn, co AobpornosHaTuTe 6peHIoBM Kako wWTo ce: ,Apple",
»~Google", ,H&M", ,,Coca Cola" n MHoOry apyru.

McTpaxyBajku ja ekoHoMMjaTa Ha AM3ajHOT, eKCNepToT 3a Au3ajH npod. Bpurut Bopja
pe MosoTa ke kaxe: ,[IM3ajHOT cera e coceMa 3pen 3a fa ce aeduHupa cebecn u Kako
npodecnja, a M MNpeKy €eKOHOMCKaTa BpeAHOCT LWTO AM3ajHepckaTa MpakTuka ja
06e36eayBa npeky NpuMeHaTa Ha cneumdUUHUTE BELITUHN U KpeaTuBHU npoaykTh® [2].

MoTpebata 3a BMCOKO obpa3oBaHWe BO MakefgoHuja oA obnacta Ha npuMeHeTaTa
YMETHOCT U AM3ajHOT belle noBeke of noTpebHa. Mopaan HeJOCTUMrOT Ha CTPYYHU
elyKaTopu 1 nowmMpoKa cucteMaTcka noaapluka, Bo MakedoHuja A0 npea efHa deueHuja
He NocToeja yCoBU 3a egyumparbe kaapy o4 oBaa obnacT.

®akynTeToT 3a apT U Au3ajH npu EBpONckMOT yHMBep3uTeT BOo PM e dhopmupaH BO
2006 roavHa, Kako MpBa BMCOKOOpa3oBHa WHCTUTYUWja of obnacta Ha Au3ajHOT M
npuMeHeTaTta YMeTHOCT BO Penybnuka MakegoHuja. Ha ®akynTeToT ce W3ABOEHU
MoAynMTe Ha rpadMyKnoT Au3ajH, MOAHMOT AM3ajH U AM3ajHOT Ha eHTepuep, BO MpB U
BTOp umknyc. CTyguckaTa nporpaMa e UWHTepauCUMniMHapHa, CO paMHOMEpHa
3aCTaneHoCT Ha W3ydvyBarkbe Ha TeopuuTe/ucropujata, YMETHUUKUTE WU  BU3yeHUTE
BELUTUHW, Pa3BOjHO-AM3ajHEPCKUTE U KOMMjyTEPCKUTE BELUTUHN.

MpUCTanoT KOH CTYAEHTUTE € UHAMBUAYANEH, CO HarnaceHa MerycebHa KoMyHuKaumja
BO YXOT Ha MOCTOjaHM OTBOPEHWU AMCKYCMM 3@ MaTepujaTa Koja ce pa3paboTysa. Bo oBaa
Hacoka Tpeba Aa ce CNoMHM U MOoCTOojaHaTa dnyKTyauMja Ha roctu npegaBavm-ekcnepTu
op obnacra, KoM 04 CaMMOT MOYETOK Ha CTyamuTe ja 36oraTyBaaT HacTaBHaTa nporpamMa.

2. NMpodecnjaTa 3anoyHyBa yLiTe CO CTYAUPAHETO

Bo paMkuTe Ha NpeaMeToT mMerogosiorvja Ha Au3ajHuparse, Ha ®akynTeToT 3a apT u
AM3ajH ywTe BO NPBMOT CEMEeCTap jacHo ce 0bpa3noxyBaaT CYLUTUHCKUTE KapaKTepUCTUKM
N VHTepAVCUMINHAPHOCTA Ha rpogecujara au3ajHep VM Ce HarfnacyBaaT CloXeHute
KOMNEeTeHLUMN KOW coBpeMeHMoT pau3ajHep Ha XXI Bek Tpeba pa ™ noceaysa.
,ObpasoBaHMeTo 3a AM3ajH, O4YeKyBaHO, MOpa Aa v Clean TpeHaoBuTe U notpebute Ha
COBpeMeHuUTe AM3ajHEPCKM MNpakTMKM W Aa M NOArOTBM MiaauTe Au3ajHepu 3a
oAroBopHaTa ynora wro Tne Tpeba ga ja npesemat” [3]. 3a Taa uen, ce obpasnoxysaat
NOTpebHUTE BELTUHW: BU3YEIHU BELUTUHY, Pa3BOJHN BELUTUHY, BEPOA/IHa KOMYHUKALM]E,
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MMCMEHa KOM}/HI/IKaLII/l]'a, UHTEPIIEPCOHAIHAG KOMyHMKaL/Mja, [IPE3IEHTALNCKU BELLITUHMU,
riperoBapa4ku v Ou3HuC BeL THHU, KOMﬂije,DCKM BELUTUHMN.

Bo nponomkeHune, CTyaeHTUTe ce MHMDOPMMPaHU 3a ,,0CHOBHUTE HauMHW Ha KOW efeH
[n3ajHep MOXe Aa ja ocTBapyBa CBoOjaTa npodecvoHanHa npakTuka“. Toa ce: He3aBUCeH
npodecvoHaney, (freelancer), BpaboteH npodecnoHaney (in-house  designer),
naptHepcTBo (partnership), concreeHmwTBo (ownership) [4]. WUcTo Taka, ce 3ano3HaBaaT
€O BoObMyaeHuTe paboTHU NO3MUMM KapaKTEPUCTUYHKM 3a NpodecnjaTa.

N BO apyrv npeaMeTw, KaKO KOMIIJYTEPCKO AN3AJHUPAHLE, BUIYETHN KOMYHUKALIMM,
AN3ajH Ha Ne4aTeHn Meanymu, rnoprhosmo, Koaekymja, An3ajH-rMpoekT — ce nsydysaaT
HauMHWTE Ha Mpe3eHTauMja M Ha pakoBOAEHE Ha MpoeKT, Kpeupamweto Ha CV wu
npeseHTaumcko noptdonmno. buaejkm npoaykToT Ha camata npodecvja € oa jaBeH
KapakTep, BO [AM3ajHOT ce obpHyBa rofIeMO BHWMaHWe Ha npe3eHTabunHocTa Ha
BELWTMHUTE W KpeaTUBHWTE pe3ynTatu. 3afjavata ,Jac, AuzajHeEpcku O6peHg” Koja ce
paboTn BO NpeaMeTuTe /10pT@o/IMO N BU3YESTHU KOMYHUKALMA € 3al0/DKUTENHA 3a cuTe
CTYOEHTW, W NpeKy TOj MpOoeKT CcTyaeHTuTe v ¢opMynupaaT CBOUTE CrocobHOCTY,
npedepeHumMn, ambuummn, HO N COMCTBEHUOT SIMYEH CTUM U BU3YENIHUOT WAEHTUTET npeky
KOj Ke ce npeTcTaByBaaT BO jaBHOCTa.

3. CTyaeHTCKa NpaKkTUKa

Bp3 ocHoBa Ha uneH 99, ctaB 11 oa 3aKOHOT 3a BMCOKO obpa3oBaHue, Bo 2010 roanHa
MuHucTepcTBOTO 3a 0bpasoBaHMe M Hayka Ha PM pgoHece oanyka 3a 3ao/HKUTENHa
npakTvKa cO CrnpoBeayBake MPaBUIHUK KOj Ce OAHeCyBa Ha HA4MHOT WM yCnoBuTe 3a
opraHusMpame npakTMyHa Hactaea 3a cryaeHtute. Co oBoj lNMpaBunHMK ce nerutTuMusmpa
3a[0/MKUTEeNHaTa MNpakTuka, koja MMa 3a uen Ja MM OBO3MOXW Ha CTyAeHTUTe of
dakynTeToT 3a apT WM AM3ajH CTeKHyBakbe peasiHW UCKYCTBA, BELTWHU U NpubavxyBake
KOH na3apoT of obnacrta Ha rpadMyKkmnoT, MOAHMOT M AN3ajHOT Ha eHTepUepoT.

Cnepejkn ™ BakBuUTe WHUUMjaTMBKM, DakynTeToT 3a apT W AM3ajH ja 3anoyHa
3a00/DKUTENHaTa MpaKTUKa, CrpoBedyBajkM ja co MOTNWLIYBatbe [JOroBopu CO MoBeke
dvpMM N KOMM@HUK KOW TM OTBOpWja BpaTUTE Ha MMaauTe am3ajHepwu. [lokpaj Toa, ce
co3/1aa0a noaobpy YCIoBM 3@ YYECTBO Ha CTYZIEHTUTE BO MOBEKE MPOEKTM, KOHKYPCU U
jaBHM npe3eHTauMm 3a au3ajH, BO copaboTka co: MopgHata Hegena Bo Ckonje,
BpuTaHcKMOT coBeT (peanu3auuja Ha nNpoekT of obnacta Ha WHKIY3MBHUOT au3ajH) [5],
MATA (MakefoHcka apTMCaHCKa TProBcka acouujaumija), brueHaneto Ha mMnagM yMeTHUUM
on Espona n MeautepaHoT, T3 (FepMaHCKO ApywTBO 3@ TEXHU4YKa copaboTka) co
CceMMHapY M NpedaBakba co roctun og P M'epmanunja n gpyrun cybjekTu.

Co BakBMTe TnNpuUMepM Cce OBO3MOXYBa 361MXKyBake M copaboTka mnomery
obpaszoBaHMeTo M cTonaHcTBoTo. Ce npeno3HaBaaT MOXHOCTUTE Ha AM3ajHOT M ce
CTMMyNMpa HOBOTO MpOM3BOACTBO. [MoHaTaMy, ce co3haBaaTt YC/I0BM 3a OTBOpae€ Manwu
OV3ajHEpPCKN CTyauja Kako BaXKeH efleMeHT CO KOj ce NOTTUKHYBa WHAMBUAyanHaTa
WHULMjaTMBa M pa3BOjoT Ha Maan GU3HUCK.

4. AMNJIOMCKNOT TPYA — BJ/iIe3HULIA BO CBETOT Ha
npocdecMoHanM3MoT

OuvnnoMcknoT Tpya Ha ®PakynTeToT 3a apT U AM3ajH € KOHUMMNUPaH Ha TOj HaYMH LWTO
M WHTerpupa BeWTWHWUTE M 3HaewaTta CTeKHaTU oA CuTe npeaMeTV BO nporpaMara.
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CrpykTypaTa 3a u3paboTtka e 6asupaHa Bp3 jacHO AedwuHupaHa MeTofonorvja, Koja ru
CoApXW cuTe HeonxoaHW a3 BO u3paboTkaTa Ha efeH AM3ajH-NpoeKT, oA
ugeHTMUKaLmMja Ha rnpobriIeMoT, UCTPaXXyBarb€, NPEKY Pa3Boj HAa KPEATUBHUTE PELLEHM]E,
fipeseHTaymja Ha pelseHmnjara, aHa/msa u esansaumja Ha pesynrature. [lokpaj
npeseHTaumjaTa Ha cuTe dasm o4 NPOeKTOT U M3paboTkaTa Ha AM3ajHEPCKM NPOTOTMMNOBY,
TpyaoT ce 0bpaznoxxysa BO NMcMeHa dopma Ha 30 cTpaHuupm.

Mpepn 3anovHyBakeTO Ha paboTaTa Ha AUMIOMCKUOT TpyAd, CUMTE ancofiBeHTW cneaat
33€0HNYKO COBETYBare, Kaje LWTO Ce 3ano3HaBaaT CO MpouecuTe, MponuaHnTe
NpaBuiHULM W HauMHUTE Ha HeroeaTa peanu3aumja. [onema BaXHOCT BO
0CaMOCTOjyBarbeTO Ha CTyAeHTMTE uMa DaKTOT WWTO TWEe ce MOTTMKHATM caMu Aa ja
MAeHTUUKYBaaT MOXXHOCTa 3a AM3ajH CO NpOHaorate KOHKPETEH AM3ajHepCKu npobnem,
a BOeAHO M Aa u3bepaT npeaMeT M TeMaTuka LITO Ke rv 0bpaboTyBaaTt. Toa 3Hauu Aeka
ronem aen oa AVMNJIOMCKUTE NpoeKTu ce 6asmpaar Bp3 peanHu noTpebu n npobnemu, WTo
noHaTaMy M OTBOpa BpaTUTE 3a BUCTUHCKA MMIT/IEMEHTALME HA NOHYAEHUTE KPeaTUBHU
peLleHuja.

JaBHMOT KapakTep Ha opbpaHaTa Ha AWMMIIOMCKMOT TPyL OBO3MOXYBa MPWUCYCTBO Ha
r1y6/IMKa W 3rofleMeHa BMASMBOCT Ha KpeaTUBHWUTE pe3ynTaTu. MeHTopuTe, BO copaboTka
CO CaMUTe KaHAWAATW, NOKaHYBaaT NMUa Of CTPYYHATA JaBHOCT, [MOTEHLMIATIHN KITMEHTU U
MIPETCTaBHULIM Ha MEAMYMUTE, CO LEN Aa Ce Mpe3eHTMpaaT BpeaHWUTe MPOeKTU M Aa ce
Kpeunpa uHTepec/nobapysayka (Creating Demand).

[vnnoMupaHuTe AM3ajHEpPU, eayLmMpaHn AoMa Criopesl EBPONCKM U CBETCKW CTaHAapau,
MoHaTaMy Ke MOoXaT YCMewHO A3 ro MMMNIEMEHTUpaaT CTEKHAaTOTO 3Haere BO HallaTa
3eMja, OBO3MOXYBajku MoaobpyBarbe Ha KBA/MTETOT Ha MpOM3BOAMTE W YCIyrUTE BO
CTOMAHCTBOTO M HMBHA Mogobpa KOHKYPEHTHOCT Ha 3amnafgHOEBPONCKUTE WM CBETCKUTE
nasapm.

5. HekonKy ycnewHn NpuKasHu Ha AUNJIOMUMpaHuTe au3ajHepu

5.1. Kpenpamwe Ha nobapyBayka 3a AN3ajH H HOBO pabOTHO MECTO:
Cregpan Huxososckn

CredaH Hukonoscku gunnomupa Ha ®akynTeToT 3a apT W Au3ajH Bo 2011 rognHa co
TpyA Ha Tema: ,Peau3ajH Ha TproBckaTa Mapka Ha Bepurata Mapketn Pentun Bo Ckonje".
KapaktepucTuyHa e CTyAuMO3HOCTa CO Koja HukonoBcku ja paboTewe aunnoMckaTta
3afla4ya, Ha Koja ce MOCBETM peuncy efHa roanHa. MNpeky HacTaBaTa M pasBMBaHETO Ha
CcrnocobHocTa 3a wugeHTu@gukaumja Ha pAu3ajHepcku rnpobsem, TOj ja [eTekTupa
npobnemMatnkaTta Ha HeCOOABETHWMOT BU3yeneH WAEHTMTET Ha Komnauujata Pentun. Co
06eMHOTO UCTpaxyBarbe M npeumsHaTa aHanusa, HWKONMOBCKM ycnea TOYHO Aa U
AvjarHoctmumpa npobnemmTe BO KOMyHMKaumjata co jaBHOCTa M BOOMLWITO BO MasapHaTa
nosvumja Ha 6peHgoT Pentun. OCBEH peav3ajHOT Ha JIoroTO M UENOCHMOT BU3YENeH
NMOEHTUTET Ha KOMMaHwWjata, TOj MOHYAWM CEPUO3HM MApKETMHLUKM aHanmM3n W HoBa
KOMYHMKaLMCKa cTpaTternja, 6asnpaHa Ha peanHn nokasartenwu.

MeHalLepcknoT TUM Ha KomnaHwujata Pentun npucyctByBawe Ha opbpaHata Ha
AMNNOMCKMOT TpyAa Ha CredaH Hukonoscku. Mo npocieayBakbeTo Ha npeseHTaumjata Ha
NPOEKTOT WM MO3NTUBHUTE KOMEHTapuM o4 KoMucujata m nybnukarta, Tme Habpso My
noHyamja aHraxmaH. 3a Hukonoscku cneumnjanHo 6elwe KpempaHo HOBO paboTHO MeCTO BO
Pentun, n 10j No aunnoMupareTo ce BpaboTn kKako 6peHa-meHayep Bo KomnaHwujaTa.
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Habp3o ycnea ga mm uMnNneMeHTMpa BO LENOCT CUTE CBOM WAEJHWU pelleHuja oA
AnnnomckmoT Tpya (cnvkata 1). Co HoBMOT UMK M nogobpeHaTa no3vumja Ha nasapor,
KoMnaHujaTa cTekHa HOBa penyTauuvja, HOBM MOTPOLLYBAYM M MOpacT BO MPOAAXHOTO
YYecTBO Ha nasapor.

KoMmnaHujaTa Pentun crtaHa npumep 3a Toa kako Tpeba aa uM ce gape aosepba Ha
o6pasyBaHN npodecuoHanuM Kou Ke 1o TMNpUMEHAT [AM33jHOT 3a LITO MOYCMELlHO
paboTemse.

Bo 2012 roguHa, op cTpaHa Ha CronaHckata koMopa Ha MakepoHuja, CredaH
Hukonoscky Helle nokaHeT Aa ja npe3eHTMpa OBaa ycnelwHa npukasHa Ha CeMmHapoT 3a
AM3ajH-MeHaLMeHT. WwTo 6elle opraHM3npaH 3a KOMMaHuMTe-uYneHkn Ha Komopara.
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Cnuka 1. — PeamsajH Ha TproBckaTta Mapka Pentun mapketu

5.2. CamoBpaboryBarwe n HOBOCT Ha na3apor: EnieHa MakcnMoBcKka

EneHa MakcuMmoBcka avnnoMupa Ha @akynTeToT 3a apT M AM3ajH Ha HacokaTa MoAeH
An3ajH. ,MopaTta npeTtcraByBa (peHOMEH Ha MOAEPHOTO Aoba KOj He ce orpaHu4yyBa Camo
Ha obnekaTa, TyKy Taa € MexaHuW3aM Wan CBOEBMAHA MAEONOrMja U € BaXKEH €NEMEHT BO
cuTe 06/1acT Ha OMWTECTBEHMOT XMBOT' [6]. Kako aMbmumo3eH CTyaeHT, BO NpeaMeToT
KoJIeKLMja, BO KOJWITO Ce pa3BMBa CMCTEMATCKU NMpucTan KOH MoaaTta, EneHa cekoraw ce
n3aBojyBalle CO HEJ3MHMOT MpeTrnpUeMadvkn ayx. HejauHaTa npBuyHa enba no
3aBpLUYBAaHETO Ha CTyauuMTe Ha o0BOj (dakynteT, 6ewe ga ce BpaboTM Kako MoOAEH
Av3ajHep BO TekcTunHa dabpuka. AHanu3WTe Koja Taa MM Hanpaswu/a 3a MakKegOHCKMOT
TEeKCTUNEH nasap M MOXHOCTUTE 3a BpaboTyBarbe Kako MoAeH Au3ajHep, ja npuHyaune
Taa [a ce NpemM1c/IM U Aa OCHOBA CONCTBEHO MOAHO CTYAMO.

Bo MHTepBjyTO cnpoBeaeHo 3a noTpebuTe Ha 0BOj Tpyd, Taa McTakHa: ,,CooyeHa co
npobnemot 3a BpaboTyBarbe, jaCc kora ro 3aBplwMB MOETO o6pasoBaHuWe pewnB Aa
O0TBOpaM MOe MOAHO aTersije, Koe ro Hocv umeTo ,Jinmnuja". Co noaapluka og AreHumjaTta
3a BpaboTyBame Ha MakepoHuja v YHANM, pobus rpaHT Koj m3Hecysawe 183 000,00
AeHapu. 'paHTOT ce ogHecyBalle Ha HabaBka Ha HOBM MalUMHM U pernpo-mMatepujanu 3a
paboTa 3a COMCTBEHO NPOW3BOACTBO M ycnyru. LlennoT npouec Ha aobusarbe rpaHT ce
ofBMBalle Hekonky Meceuu. OcHoBaB (vpMa, 3e40B AykaH MoA Kupuja, ro ONpeMuB U
no4yHaB co pabota" [7].

3a IHEBHMOT BECHWK ,[JHEBHMK", MakcMMOBCKa Ke u3jaBu: ,Oa AreHuujaTta Benat [eka
npecyaeH akTop Mpu [OHECYBake€TO OANyKa 3a Toa KOj HeBpaboTeH ke ro aobue
rPaHTOT, € eKOHOMCKaTa OMNpaBAAHOCT M OAPXKIMBOCTA Ha BU3HMC-NNAHOT, HO 1 HBpPOojoT Ha
BpaboTyBatbaTa WTO Ke npousnesat" [8].
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MogHuoT 6peHa HapeueH ,JuMnunja" e KapaKTepucTMyeH U no NpoM3BOACTBOTO HA
6aneTcka ornpeMa, HOBOCT Ha Mas3apoT Bo MakeaoHwja. MnajaTa MoAHa AM3ajHepka Beke
MMa peanu3npaHo rosieMm 6poj AETCKM TeaTapcku NPeTCcTaBu, Kage LUTO Ce UCTakHyBa Co
HEj3MHMOT cneunduyeH am3ajHepcKun NOTNUC.

OBoj xpabap noter Ha cryaeHTkata EneHa MakcMMOBCKa € ycneweH npumep, Koj
yKaxyBa Ha YyClnoBUTE W Ha peanHaTa MOXHOCT 3a camoBpaboTyBake, Mpeky
HaMeTHyBaHEe Ha Na3apoT CO COMCTBEH AM3ajH U MAEHTUTET.

Cnuka 2. — [leTcku 6aneTcku KocTMmm, NpousBoaM Ha MOAHUOT Am3ajHep E. MakcuMmoBcka

5.3. CamonpomoyHja n aHra>kmaH og permoHasIeH na3zapeH amgep: MBaH
Aypryrosckmn

MBaH dyprytoBcku avnnomupa Ha ®PakynretoT 3a apT v gmsajH Bo 2010 rognHa u e
3anuvllaH Ha BTOP UMKIYC Ha HacokaTa paduukm amsajH. Kako egeH oa Hajoobpute
CTyOeHTM BO CBOjaTa reHepaumja, rnocrojaHO e aKTMBEeH BO CUTe pefoBHU W BOHPeAHU
NpoeKkTn 3a BpeMe Ha cryauuTe. [0 3aBplIyBaHeTO Ha CTyAeHTCKaTa MpakTuKa BO
areHuunja 3a aABEPTAj3MHI 1 MO AMNIIOMUPaHETO, TOj pelaBa Aa paboTn HeE3aBUCHO, Kako
dpuneHcep. Kaj AdypryToBckn e mM3pa3eHa CaMOMHMLUMIATMBHOCTA, Ma TOj 4yecto pabotu
MPOEKTU KOW HE Ce HapayaHuW Of onpedesieH KIMEHT, TyKy Kako noTtpeba 3a SIM4YHO
An3ajHepcKo u3pasysare U camornpomoLmija.

EpeH oA Tve MuHM-NpoekTy e u nnakatot ,I have a Kras on you" (cnukata 3), a
peyeHuUaTa BO crobodeH MpeBoa 3Hauu ,3aTpeckaH cyMm BO Tebe", npu WTo 360poT
»Crush® e 3amMeHeT co MMeTO M NoroTo Ha no3Hatata komnaHuja Kpaw [9]. Osaa mana
3abaBHa urpa Ha 360poBu, objaBeHa BO OHAQjH NOpPTdONMO, ja nNpuBedYe KoMnaHujata
Kpaw of XpBaTcka Aa ro KoHTaktupa LypryToBCcku M Aa My noHyam copaboTtka. IMa Taka,
o4 Mrpadyka®, oBaa uAeja npepacHa BO YCMewHa perMoHanHa Kamnamwa 3a [eHoT Ha
B/bybeHute Bo 2014 roavHa (civka 4). Co areHUmMcKnm OCMUCIIEHA KOMYHMKaumMcKa
CTpaTervja M MexaHu3aM 3a HarpagyBame, OBOj MNPOEKT M OCBOM cpuata Ha
noTpowysaumTe. [yprytoBcku u odvumjanHo 6ewe BO TUMOT Ha KaMnarbata Kako
HaaBopelleH copaboTHuk. Criopes HEro, oBaa Kammnatba Beke My [OHeCe HOBU AeNOBHM
KOHTAKTM WM MoHyau 3a copabotka M e ronemMa TpambonMHa 3a noHaTamollHaTa
Av3ajHepcka Kapuepa.
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Cnuka 3. — lNnakat 3a Kpaw Cnuka 4. — Peanuzaumvja Ha kamnama Ha Kpawwu

6. CtaTuCcTMKa M KOHKYpCH 3a BpaboTtyBame

AHanu3ata Ha HEKONKY KOHKYpCM 3a paboTHOTO MeCcTo Aam3ajHep, objaBeHu Ha
MHTEpHET Bo nepuoaoT oA 2012 no 2014 roanHa, yKaxyBa Ha Toa [ieKa Cceé ywTe nocrojat
Hemno3HaBakka Okosy npodecnjata ansajHep, peTko ce bapa BMcokoobpa3oBaH Kadap, a
AKLEHTOT e CTaBeH Ha TeXHWYKWUTE BelwTuHM (rMo3HaBake COTBEPCKM MporpaMun u ci.)
Cratuctukata og AreHumjaTa 3a BpabotyBame of 26.02.2014 (cnukata 5) nokaxkysa Aeka
BO MakefoHWja kako HeBpaboTeHW ce BoAaT BKYMHO 46 nmua co BUCOKO obpa3oBaHue o
obnacta av3ajH, WTO € Mana 6pojka BO oAHOC Ha nasapoT. Cnopea co3HaHujaTa, Aen oA
OBMe nnua 3apaboTyBaaT XOHOPApHO KaKO HEe3aBMCHWU AM3ajHepM, LUTO AOMOSHWUTENHO ja
MUHUMM3NPa cocTojbaTa co HeBpaboTeHOCT.

AFEHLUWJA 3A BPABOTYBAHE HA PEMYBITMKA MAKEOHWUJA

NMPEMNENR
Ha HeepaboTeHu nuua 1 Apyru nuua kon bapaar pabota, cnopeg npodun Ha obpasoBanne
co coctojba Ha 24 .02.2014 roanHa

HeepaboTenn Opyri nuua Kou
nuua -akTueHn  Oapaart paboTa-
Crenen Crenen onuc Ycranosa Llkoncka nogroToeka 4 oD
OapaTtenu Ha  nacusHi GapaTenu
pabota Ha pabota
¥ 1 r 2 r 3 v 4 v E r 6 L 4 7
1 VIB [p. uuknyc Ha DakynTeTH - Aunn. AN3AJHEP (180 ekTc) 26 20
CTYAHM: NPUMEHETH YMETHOCTH
yHUBepsuTeTckn 180,
cTpyynn 180

Cnuka 5. — Cratuctvka Ha AreHumjata 3a BpaboTyBame

7. AHKeTa co fen oa AMNJIOMUPAHUTE CTYAEHTH

AHKeTaTa e cnpoBeAeHa CO Aen o4 AUNJoMUpaHuTe CTyaeHTn og dakynTeToT 3a apT U
AM3ajH, CO uen Aa ce npoBepy W aHanu3vpa HuBHaTa npodecnoHanHa cocrojba Ha
nasapoT Ha TpyA No auvnioMuparbeto. Bo aHkeTaTa yyectByBaa 20 ucrnvTaHMLM, KOM
oarosapaa Ha 8 nocTaBeHU npatuama.
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Ta6ena 1. — AHKETa CO AMMNOMUPAHU CTYEHTU

AHkeTa 3a npoBepka Ha npodecMoHanHaTta cocroj6a Ha gunnoMmpaHuTe ausajHepm / NMpumepok oa
20 ucnutaHuum 1.Mon Mawku: 9 XKeHcku: 11

2. Kakos e BawwmoT I'IpOd.)ECVIOHa}'IEH CTaTtyc no ,ClVII'IJ'IOMVIpaH:eTO?

12 ce co craTtyc BpaboTeHu, og kom: 1 co cBoja dmpma, 1 e BpaboTeH Bo dmpmaTa Ha cBoUTe poauTenu, 3 ce
napTHepu BO cBoja cdupMa, 7 ce BpaboTeHn BO npuBaTHa / BnaavHa / HeBnagvHa opraHusauumja, 5 He3aBUCHU
an3ajHepu, 3 HeBpaboTeHu.

Op BkynHo 20, 3 nctoBpeMeHo paboTaT M CTyanpaaT Ha BTOP LMKIYC.

3. Kako rnacv BaweTo paboTHO MecTo / no3uumja BO MOMEHTOB?

3[ au3ajHep, MeHallep, rpacduukn amsajHep (6 ncnutaHnum), npeaasay/doTorpad, KOHCYyNTaHT, 6peHa MeHalep,
KoCTUMOrpacd/CTUAnCT.

4. [lann MMaBTe TEeWKOTUM NPK HAOrakeTo paboTa Mo AMMNIOMUPAHETO?

a) da (11) 6) He (8) B)
Moxxebu (1)
5. [anu cmeTaTe feka CTe CTeKHane COOABETHM BELTUHU NPeKY BUCOKOTO 06pa3oBaHue 3a Au3ajH, NoTpebHu 3a
Ha nasapoT Ha Tpya? a) Aa (15) 6) He (1) B) Moxebu (4)
6. [lanu BUCOKOTO 06pazoBaHWe U AunnoMaTa no Au3ajH ri 3ronemMysaaT BpeAHOCTa U YrieaoT Ha AM3ajHepoT Ha
nasaport Ha Tpya? a) Ada (10) 6) He (3) B) Moxebu (7)
7.0ann cmeTaTe aeka npodecnjaTa av3ajHep € A0BOSHO LieHeTa M nnateHa Bo P MakeaoHuja?

a) fa (7) 6) He (16) B)
Moxxebu (2)
8. [lanu BO oaslykaTa 3a CTyAuW MO AM3ajH MMaBTe HEKaKBU NPEYKU 04 POAMTENUTE/CEMEjCTBOTO?

a) da (3) 6) He (17) B) Moxebu (0)

Op pe3ynTaTute Ha aHKeTaTa MOXe Ja Ce corneaa Aeka HajroneMmoT 6poj cTyaeHTu ce
€O cTaTyc Ha BpaboTeHn (60%), nomMan aen paboTtaT kako dpuneHcepu (25%), a HajMan
gen ce HeBpaboTeHu (15%). Jen oa oHue wTo paboTaT, UCTOBPEMEHO CTyAMpaaT U Ha
BTOp umknyc. Peuncn 55% oa wcnvTaHuMuMTe Cce Coouune CO  TEeWwKOTUM  Mpu
BpaboTyBareTo, Ho 50% Hemane npobneM pa HajoaT aHraxmaH. Hekon op
AMnnoMupaHuTe aagoa  3abenewka fAeka 3anovyHane pa  pabotat  ywrte npeg
AMNNOMMpPaHETO.

Oypn 75% opf aHKeTUpaHuTe cMeTaaT AeKa M CTekHane noTpebHuTe BelwTUHWM 3a
BpeMe Ha crtyaupareto n 50% cmeTaaT feka BMCOKOTO ob6pas3oBaHMe ja 3ronemysa
BpeAHOCTa Ha AM3ajHepoT Ha nasapoT Ha Tpya. Cnopea gocerawHUTe UCKYCTBa Ha OBME
UCMUTaHMLUM, nNpodecvjaTa aAn3ajHep Ce yluTe He e JOBOJIHO LIeHeTa M NnaTeHa BO HallaBa
apxasa (80%). W, Ha kpajoT, 17% wnmMane npobnem co cBOMTE poaAUTENN OKOIY M3bopoT
Ha CTyauuTe Mo AM3ajH, AoAeKa OCTaTOKOT HE Ce COoYMe CO TakBu MpeydKu.

8. AkageMckaTa knacucpukaymja — OCHOBa Ha AUCUMUIUIMHATA
M Ha NOTpPe6bHMUTEe KOMMNEeTEeHLUUN

QakynTeToT 3a apT W AM3ajH, BO HacoKa Ha 3anarawarta 3a ertabnupare Ha
avcumnnnHata n npodecnjata avsajHep, Aage npeanor npeu4yHo Ao PektopoT Ha EYPM a
nogouHa n ao [pxaBHWOT 3aBoA 3a crtatucTuka (oktomepu 2013) 3a m3aBojyBarbe Ha
NPUMEHeTUTE YMETHOCTM M AM33jJHOT Kako nocebHu obnactm BO akagemckaTa
Knacudbukaumja. HMBHOTO MNpuW3HaBatbe Of HAONEXHUTE WHCTUTYUMM rOHaTaMy Ke
OBO3MOXW M CYLUTMHCKO, He caMo hopManHo npusHaeame Ha QakynTeTckaTta guniaoma no
AM3ajH N Ha KOMMEeTEeHUMUTE KoM ce jacHO aeduHMpaHn BO AOAATOKOT Ha aunsiomara.
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9. 3akny4ok

QakynTeToT 3a apT M AM3ajH ywTe Of CaMMOT MOYETOK M HaMeTHa COBPEMEHUTE
METOAM Ha au3ajH-06pasoBaHMe BO MakeloHWja, Kpeupajkv Kagap criopea TePKOT Ha
rnobanHuTe nasapu. AHanu3aTa MOKaxyBa [Aeka nobapyBaukaTa 3a [Au3ajHepuTe Ha
Ma3apoT Ha TpyA BO MakeaoHuja pacTe, a CO Toa U aHraXkMaHuTe Ha AWNIoOMUpaHUTE
CTYyZAEHTW.

KBanMTETOT Ha HOBOCO3A4aAEHMOT Kadap o4 (hakynTeTuTe 3a NpuUMEHeTa YMETHOCT U
[AM3ajH U HUBHOTO YCMELIHO MHTErpMpare BO MHAYCTpUjaTa, ce AO/MKM Ha:

e JacHOTO ¢opMynMpare Ha MNOTPEOHUTE BELUTWHW, 3HaEHa, KOMMETEHLMM KOM Ce
cnepaT ywTe oA NOYETOKOT Ha CTYAuUTE;

e [IpMHUMNOT Ha OTBOpPEHa KOMyHMKauMja CO CTYAEHTUTE, MEHTOPCKMOT npucTan,
jaKHEHETO Ha HMBHaTa CaMOMHWLMjATMBHOCT M camMonpoMoLnjaTa;

e KOHTMHYMpPaHWOT Aujanor M copaboTkaTa Ha HACTaBHMOT Kajap M CTYAEHTUTE CO
npodecmoHanHaTa 3aeaHnLa, NPeKy CTyAEHTCKATa NPaKTUKa, NPOEKTUTE, CEMUHAPUTE,
KJIMHWMYKATa HacTaBa, jaBHUTE Npe3eHTaUuu;

e ANNMKaTMBHOCTa W MPETNPUEMAYKMOT KapaKTep Ha AWUMIOMCKUOT TPy U HEroBOTO
EKCMOHMpare 3a CTpyyHaTa M MeaMyMmcKkaTa jaBHOCT, KOM Ke OBO3MOXaT JiecHa
TpaH3uLMja KOH NpoheCcoHaNHNOT IOMEH;

¢ [locTojaHOTO Nobuparbe 3a BaXXHOCTa Ha NpodecujaTta, Ha cUTe HMBOA.

Ha BakoB HauMH ce npodwnMpa Kagap KOj Ke Aofade HOBa E€KOHOMCKAa BPEAHOCT BO
[OMaLLHUTE KOMMaHWM U Ke ja 3rofleMM KOHKYPEHTHOCTa Ha ApXaBaTa Ha CBETCKUTE
nasapm.
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BucokaTa cranka Ha HeBpaboTeHOCT kaj MnaguTe BO MakenoHuja, koja e
eAHa o4 HAajBMCOKWTE BO CBETOT, 3HauM 3aryba Ha WMHBeCTULUMM BO
o6bpa3oBaHueTo M obykaTa, HaMazieHa A[AHOYHA OCHOBa U MNMOBMCOKM
coumjanHm Tpowouu. Mpurtoa, creneHOoT Ha 0o6pa3oBaHne U TEOPUCKUTE
KOHLIeNTU KOMLUTO MM CTEeKHyBaaT CTYAEHTUTE He Ce HecooABEeTHU BO
NOHyAaTa Ha Nas3apoT Ha TPyA. Toa WTO HeAoCTUra ce BEeLUTUHUTE U
MCKYCTBaTa Ha CTyAEHTUTE KOMLUTO CE yLUTe He Ce Ha HUBOTO KOEeLITo ro
6apa nasapot Ha Tpya. OBOj TPyA Kako pelueHue ro Hyau neaarowkKmoT
Mmoaen Ha Raelin, kojwTo rm noBp3yBa ¢a3uTe Ha KOHLUenTyanusaumja,
eKCnepuMMeHTUpamhe, MUCKYCTBO W pednekTupambe KaKo HauvH
cTyaeHTMTE Aa ce 3a06ujaTt co 6apaHuTe BEWTUHU M CNOCO6HOCTM BO
TEeKOT Ha ctyauuTte. Bo Taa Hacoka, LleHTapoT 3a KBanuTeT M pa3Boj Ha
Kapmepa Ha MWUT yHuMBep3uTeTOT CrnpoBeAyBa KOHTUHYMPAHM
AKTUBHOCTH KOMLUTO OBO3MO)XyBaaT 3acTaneHocT Ha
KOHLeNnTyasM3aumjata, HO U Ha EKCNepMMeHTUPaweTo, UCKYCTBOTO M
pednieKTMpakbeTo BO paMKUTE Ha HacTaBaTa Ha YHMBEP3UTETOT.

KnyuHu 360pOBWN: BpaboT1/MBOCT, KOMIETEHLMM, BELLTUHM, HEBPAOOTEHOCT, 1a3ap Ha
TPV 4, BUCOKO 06pa30oBaHue.

1. Bosep

Mnagocta e K/ydeH Mepuoa Of XXMBOTOT, KOra Ce OYeKyBa /yreTo Aa CTekHaTt
€KOHOMCKA He3aBMCHOCT M CO cBojaTa paboTa Aa noyHaT 3Ha4MTeNnHO Aa npuaoHecyBaaT
BO LIEMIOKYNMHMOT E€KOHOMCKM M OMIUTECTBEH pa3Boj. MeryToa, BO YC/OBM Ha rosema
HeBpaboTeHOCT, cnab KBanMTET Ha paboTHUTE MecTa 33 OHWe LWTO Ke Hajaar
BpaboTyBatbe, AONT M HecurypeH npemMumH op obpa3oBaHnme Ha paboTta, TakBuTe
o4yeKkyBaHa Ce pasfiMyHu 0f peasnHuTe cocTojou.

M nokpaj TpeHAoT Ha onararbe oa 2007 roguMHa HaBaMy, CTankaTa Ha HeBpaboTeHOCT
BO Peny6nmka MakeaoHWja ce yliTe ce 3aZipXyBa Ha BUCOKO HMBO Haa 30% [1].
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Cnuka 1. — [IBmxetrbe Ha CTankaTta Ha HeBpaboTeHocT Bo PM

MpuTtoa, oA BKynHMOT 6poj HeBpaboTenn, Bo 2012 roguHa 37% 6une Mnagn Ha
Bo3pacT oa 15 g0 29 roanHum [2]. CrankaTa Ha HeBpaboTeHOCT Ha MnaauTe (Ha BO3pacT
15-24) e peuncn [OBOjHO MOBMCOKA OA Taa Ha Bo3pacHWUTe, co 52,1% BO TpeToTo
Tpumeceyje Ha 2012 roguHa [3]. MpeMMHOT KOH Ma3apoT Ha TPyA 3a MaaauTte e
JIONroTpaeH. XX1BeereTo B rpajl, NPUXoA0T Ha AOMAaKWMHCTBOTO U HUBOTO Ha 06pa3oBaHue
ce n106pu AeTEPMUHAHTK 3a Toa KOj ke MMa noaobpu U3rneam npu NPeEMUHOT Ha na3apoT
Ha Tpya [4].

HeBpaboTeHocTa Ha MnaauTe Bo MakeaoHuja NpeTcTaByBa rofieM TPOLWIOK 3a 3eMjaTa
0f1 EKOHOMCKM, NONUTUYKKN M OMNWITECTBEH acnekT. BucokaTa cranka Ha HEBPaboTEHOCT Kaj
MIaaMTe, Koja e Mefy HajBUCOKWTE BO CBETOT, 3HauM 3aryba Ha WHBECTULMKU BO
06pa3oBaHMETO N 0bykaTa, HamaneHa AaHoYHa OCHOBA WM MOBMCOKM COLMjaNHU TPOLLOLUM.
[JonropoyHata HeBpabOTEHOCT BO MOYETHWUTE (a3n 0f XXMBOTOT MMa BMjaHWE Bp3
nsrneamTe 3a BpaboTyBakbe HWU3 LEeNMoT paboTeH Bek Ha MraauTe. BMCOKOTO HMBO Ha
HeBpabOTEHOCT Kaj MaaMTe MoXe [a CTaHe U3BOp Ha couujanHa HectabunHoct [4].

0BOj Tpya ce cdokycmpa Ha AeduHMparbe Ha ja3oT noMmery NoTpebuTe Ha MasapoT Ha
TPpYZ, OA efHa CTpaHa, M 3HaetbaTa, BeWTUHUTE U CMOCOBHOCTUTE LUTO MOMEHTAJIHO M
pobvBaaT MnaguTe nyre BO BMCOKOOGPA30BHUTE MHCTUTYUMM BO MakedoHwja, oA Apyra
CTpaHa, Co Npernopakyi 3a HEroBO HaAMUHYBatbe.

2. MeTtoponoruja

3a [1a ce yTBpAM ja3oT noMery notpebuTte Ha nasapoT Ha TPYA W 3HaeraTa, BelTUHUTE
N cnocobHocTuTe WTO Mnagute mm gobuBaat Ha BMCOKOOOpPA30BHUTE MHCTUTYUMW, BO
TPYAOB C& KOPUCTEHM:

e licTpaxyBaHeTO Ha pernoHasHMOT nasap Ha TpyAa [5] cnpoBeaeHo BO ABa HaBpaTa: BO
nepunoaoT despyapu—anpun 2012 (nmnot-dasa), u NOBTOPHO BO NEpUOAOT jaHyapn—
jyHun 2013 roamHa, koe ondakalle MHTepHET NnopTanu KaZe WTo ce objaByBaaT oriacu
3a BpaboTyBame 3a yeTnpu 3emju on pernoHoB: MakepnoHuja
(www.najdirabota.com.mk), KocoBo (www.ofertapune.com), AnbaHuja
(http://duapune.com) un Cpbuja (www.nadjiposao.rs). WcTpaxyBamweTo belwe
(okycrpaHoO Ha MasapoT Ha Tpyad oa obnacrta Ha MapKeTUHr U MeHalMeHT. Bo nunot-
¢azata Bo 2012 roamHa bewe kpevpaHa 6asa Ha nogatouu of koja 6ea m3bpaHu no
cny4vaeH m3bop 28 ornacu co uen da ce aHanusmpaar cneumduyHnTe KBanuukaumm
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kou m 6apaat paboTtogaBuuTe. Bo uctpaxyBaweTo of 2013 roauHa, 6aszata Ha
nogaToum Helle npolwmnpeHa Ha 1237 ornacu o, YETUpUTE 3eMju BO PErMoHOT, O KOM
nocebHo ce aHanmnsmpaa 500 ornacu of obnacta Ha MApKETUHI Y MEHALIMEHT;

e AHanuza 3a notpeba oa BeWTWHU Ha MnasapoT Ha Tpya (2013/2014), cnposedeHa oa
CTpaHa Ha AreHumjaTa 3a BpaboTyBare Ha Penybnvka MakefoHuja.

3. AHanum3a

NcTpaxkyBarbeTo Ha pervoHanHuMoT nasap Ha Tpya (Makegmonuja, AnbaHuja, KocoBo,
Cpbuja) nokaxa Aeka oA peneBaHTHWUTE ornacu 3a paboTa op obnacrta Ha MapKeTUHT U
MeHalIMeHT, HajbpojHM Ce OHMe KoM ce ofHecyBaaT Ha npoaaxba, a MoToa Ha MeHaLMEHT

N KOHCANTUHT.

Bpoj Ha ornaceHn paGoTHUM mecTa
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Cnmka 2. — bpoj aHanusvpaHu ornacy 3a pabota og 0651acTta Ha MapKeTUHT

N MeHaLMeHT [5]

HajbapaH cTeneH Ha o6pa3oBaHune e BUCOKOTO 06pa3oBaHMe, a pacTeYKM € TPeHAOT Ha

nobapyBayka 3a MarucrpaTypa.
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Cnuxa 3. — baparbata Ha pervoHanHWOT nasap Ha TPyA BO MOrfes Ha cTeneH Ha obpasosaHue [5]
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PaboTHOTO WMCKYCTBO € MHOry BaXXHO 3a pernoHanHuTe pabotogasum. Bo 75% of
aHanuanpaHWTe ornacu 3a paborta, ce 6apa npeTxoaHo paboTHO MCKYCTBO, a camo BO 11%
Toa Tpeba ga 6mae nogonro og 3 roavHU.

MNpeTxoaHo paboTHO UCKYCTBO

EHe e noTpebHo
E[loTpebHo, He e
onpejeneHa AomknHa

B <= 3 roauHn

> 3 roguHn

Cnmka 4. — baparba Ha pervoHaHM1OT Nasap Ha TPYA BO OAHOC Ha MPETXOAHO paboTHO UCKYCTBO

(3]

57% op pabotogaBuMTe GapaaT o KaHAMAATUTE BeWTMHM of obracta Ha
MHopMaTUYKaTa TexHonoruja, ocobeHo Ha Microsoft Office n nHTepHeT. OcobeHo ronemu
BELWTMHM 0of MHdOpMaTMUKaTa TexHonoruja ce 6apaaTt 3a Mo3uuMMTE BO MEHaLIMEHT U
KOHCANTUHI, hMHaHCUMM M 6aHKapCTBO M YOBEKOBU Pecypcu.

MoTpebHa KomnjyTepcka NUCMeHOCT

B OcHoBHa

EHanpegHa

%. BpojHa ornaceHn No3nunn

)
"
%,
%

Cnumka 5. — lNoTtpebu Ha nNa3apoT Ha Tpya 3a KoMmjyTepcka nucMeHocT [5]

Hajronemuot gen op pabotoaasumte (86%) 6apaaT no3HaBame Ha aHrMCKMOT jasuK
04 CTpaHa Ha KaHaugarture.
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Cnuka 6. — lNoTpebun Ha permoHanHWOT nasap Ha TPyA4 04 MO3HaBakbe Ha CTpaHCKW jasuum [5]

MpuToa, NOBEKETO Of HUB 6apaaT TEYHO MOBOPEH-E U NULLYBaHE Ha aHITIUMCKMOT jasuK.

PaboToaasuunTe 6apaaT 7 CI'IeLI,VICI)MLIHM MEKWU BEWTUHWU O4 KaHAMAATUTE 3a OrnaceHuTe
nosnumn, Kako WTo Ce: KOMYHUKALUMCKU BELITUHU, CNOCOBHOCT 3a TUMCKA pa60Ta,
OpraHu3aumcKy, aHaAMTUYKK, COLMjanHN, Npe3eHTaUnCcKn, NperoBapaYyky BeWTUHU UTH.

MoTpeGHM BELWTUHU

& & g &

S & o L A T
& & 2 & & F S
AN - RN o

Cnmxka 7. — baparba Ha perMoHasiHvoT Masap Ha TPy BO MOMIeA Ha MEKMTE BEIUTUHM Of CTPaHa Ha
KaHamaaTtute [5]

Cnopen aHkeTaTa cnpoBefeHa Of CTpaHa Ha AreHuujaTa 3a BpaboTyBarbe Ha
Penybnuka MakepoHuja, paboTofaBuMTe KOMLITO M3jaBune Aeka uMane TewkoTuu fAa
HajoaT cooAdBETEH Kafap 3a HUBHUTE OpraHu3auMckn noTpebu, npuunHUMTEe 3a Toa M
HaoraaT BO HEOCTUIOT Ha UCKYCTBO M BEWTWHM 0Of CTpaHa Ha MiaauTe [6].

4. Anckycuja

AHanusata nokaxxyBa Aeka co Len aa ce nogobpv BpaboTiMBOCTa Ha AWUMIOMUPAHUTE
CTyaeHTH, Tve Tpeba Aa “Maar:

¢ Bucoko obpazoBaHue, Koe BKJTy4yBa TEOPUCKW KOHLIENTY;
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e BewWwTuHM: KOMYHMKALMCKM BELLTUHK, CMOCOBHOCT 3a TUMCKa paboTa, OpraHM3aLmcKu,
aHa/IMTUUKK, COUMjaniHKN, Npe3eHTaUMCKM, NPeroBapaYky BELUTUHN UTH.;
¢ [IpeTxogHO paboTHO UCKYCTBO.
WcTo Taka, Taa NokaxyBa Aeka CTeneHoT Ha 06pasoBaHUE U TEOPUCKUTE KOHLENTU He
Ce HecooABETHM BO MOHyAaTa Ha Nas3apoT Ha TpyA. Toa LITO HeAoCTMra Ce BELTUHUTE U
MCKYCTBOTO KOMLUTO CE YLUTE HE CE Ha HMBOTO LUTO ro 6apa nasapoT Ha TpyAa.

OuurnegHo e aeka BUCOKOOBPA30BHUTE MHCTUTYUMM BO MakeaoHMja U permoHoT Tpeba
fJa ce dokycmpaaT Ha npucrnocobyBare Ha MejaroWKMoT Mozen, Co uen da obes3beau
CTyAeHTUTe [a M pasBuBaaT BELWTUHUTE, CMOCOBHOCTUTE M WUCKyCTBaTa MOTpPebHM Ha
nasapoT Ha TpyA. EaeH TakoB Mogen e oHOj wTto ro npeanara Raelin [7]. Moaenot
KOMOMHMpa eKcnauMumuTHaTa M HeekcnavumMtHata (opMa Ha 3Haeme U TeopujaTa M
NpaKkTVKaTa Kako HaYMHU Ha yyere. HeekCnMUMTHOTO 3HaeHe e 3HAeHETOo LWTO ro uMa
noeanHELIOT M KOeLTO e TELIKO Aa UM ce npeHece 1 objacHW Ha ApyruTe ako AMPEKTHO He
ro Bocnpuemmne. EKCnaMuMTHOTO 3Haere MOXe Aa ce o6jacHM BO npypadHuum, yyebHuum
WTH. N HA TOj Ha4YvH Aa UM CTaHe AOCTanHO Ha ApyruTe. Teopujata objacHyBa Kako e
naeanHo fa ce CrnposeayBaaT MpoLecUTe, a MpakTUKaTa MpuKaxyBa Kako npouecute
BCYLLHOCT ce cnposeayBaart [8].

BakBMOT Mogen pesyntMpa CO MaTpuua co detupu kenmm (cavkata  4.1.).
~KoHuenTyanusaumjata® € eKkCnMUMTHO 3Haere BOCNPUEMEHO MpeKky Teopuja.
+EKCnepuMeHTUparbeTo™ ro MOTKpenyBa KOHLEMTYasHOTO 3HaeHe CO HeroeaTa MpuMeHa
BO KOHTPO/MpaHW ycnoBu. ,MCKYCTBOTO" e MpakTWyHa MpUMeHa Ha HEeeKCrULMTHOTO
3Haewe. Co ,pednekTmpareTo" KOHEYHO Cce Aoara A0 rpajeHe Ha KOMMNETEHUMUTE NpeKy
NoBp3yBake Ha eKCNIMLUMTHOTO 3HaeHe M NpakTuKaTa. BCylHOCT, KoMneTeHumnTe ce oHa
wTo paboroaaBumTe ro 6apaaTr Ha nasapoT Ha TPyAOT, @ HeJoCTacyBa BO MOHyAaTa oA
CTpaHa Ha BUCOOOPA30BHUTE MHCTUTYLIMW.

3Haene
EKCNANUKMTHO HeekcnavuuTHO

Teopuja KoHuenTyanu3auuja ExkcnepumeHTMpan-e

E
N
Yuemwe /

Pednektupare NckycTBO

MpakTuka

Cnuka 8. — lNeparowkn Mogen npeanoxeH o Raelin (1997) [7]
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Bo oBaa Hacoka, MUT yHusepauteroT Bo 2013 roauvHa BocroctaBu LleHTap 3a
KBanMTeT W pa3soj Ha kapuepn (LUKPK), kojwto mMma 3a uen ga obesbean peka
negarowknoT Moden ce cfieaM BO HacTaBaTa Ha YHWBEP3UTETOT W CTYAEHTUTE U
MOCTUrHyBaaT COOABETHUTE BELUTUHMW, KOMMETEHLMU U UCKYCTBO NOTPebHM Ha nasapoT Ha
TPYA.

Moarajku o NPUKaXXaHUOT NeAaroLlKky MoZien, akTuBHocTUTe Ha LIKPK ondakaar:

e BocnocraByBare copaboTka W NEpUOAUYHM COCTAHOLM CO peneBaHTHU akTopu
(noTeHuujanHu paboToaaBuM) 3a AMCKYTMParbe Ha HacTaBHWUTE MPOrpaMM U HUBHA
afjanTaumja Ha notpebuTe Ha MasapoT Ha Tpya, CO Uen CTyAeHTUTe [a ru CTekHaT
6apaHuTe TeEOPUCKM KOHLEeNTU (KOHLEeNTyanu3aumja);

e [OCTM-NPETCTaBHULUM O MPUBATHWUOT, jaBHWMOT W rparaHCKMOT CEKTOp Kako Aen of
HacTaBaTa, 3apagu npubnmxkyBarke Ha peanHuTe npobnemMnm oA MnpakTUKaTa Ha
CTYAEHTUTE, HO U Ha AMMIOMUMTE U HUBHO BK/Ty4yBatbe BO M3HAOIAHETO peLleHmnja Ha
npobnemuTe (ekcnepuMeHTUparLe);

e [lpakTMka Ha CTyAeHTUTE BO paMKUTE Ha COOABETHaTa oOpraHusauuja 3apaau
CTeKHyBah€ peneBaHTHW BEeLWTUHN U CNOCOBHOCTU Ha TepeH (MCKYCTBO);

e PaboTvnHMUM 3a MOBp3yBatbe Ha CTEKHATUTE TEOPUCKM W MPaKTUYHM 3Haeka U
eBafnBauMja Ha MOCTUrHaTUTE KOMMETEHUMM Ha CTYAEHTUTE W AuMnaoMuuTe
(pecnekTnpatrse).

[JoceralwHoTo nckycrtBo Ha LUKPK Ha MUT yHMBEp3UTETOT BO BpcKa CO copaboTkaTa co
noTeHunjanHuTe paboToAaBLM e AeKa He CUTe OpraHM3aumMmn Cce 3aMHTEpecMpaHn 3a Baksa
copaboTka. OHMe WTO Ce 3anHTepecMpaHn ce OpraHmM3auumMTe KoM Ce MHOBAaTMBHU, UMaaT
[ONIrOpOYHa BM3uWja 3a pa3Boj, Ce BO YeKOp CO TPEHAOBMTE Ha Na3apoT 1 ce (rekcmbunHu,
MeHalIMEeHTOT Ha TaKBUTE OpraHvM3aumMmM € CBeCeH 3a 3HA4yeHeTO Ha MoTeHuWjanoT Ha
paboTHaTa c1na Kako eKOHOMCKM (hbakTop BO HMBHWMOT pa3Boj.

5. 3aknyuoum

OumnrnegHo e Aeka Ha MasapoT Ha TpyA Bo Make[oHWja U pervoHOT NocTom jas nomery
nobapyeaykarta U noHyaaTta. Toj ja3, npea Ce, ro CoOMMHYBaaT BEWTUHUTE U UCKYCTBaTa
LITO MM HegoCTUraaT Ha AUMNJIOMUPAHUTE YHUBEP3UTETCKU KaapW.

3aToa BMCOKOOOPa3OBHMTE WHCTUTYUMM BO MakemoHuja M pervoHoT Tpeba pa ce
dokycnpaaT Ha npucnocobyBakbe Ha NEedarowKMoT Moaen 3apaau obesbeayBarbe Ha
CTYAEHTUTE CO BELWITWHM, CMOCOBHOCTUTE M UCKyCTBaTa NOTpebHM Ha nas3apoT Ha Tpya.
OBOj Tpyad Kako pelleHne ro Hyau neaarowkuMoT mogen Ha Raelin, KojwTto rv nosp3yBa
¢dasnTe Ha KoHUenTyanmMsaumja, eKcnepuMeHTMpare, UCKYCTBO M pedieKTupare Kako
HauYMH CTygeHTuTe Aa ce 3a06ujat co 6apaHnTe BELWTMHU U CNOCOBHOCTH.

Bo Taa Hacoka, LleHTapoT 3a KBanMTeT M pa3Boj Ha kapuepu Ha MUT yHMBep3uTETOT
crnpoBedyBa KOHTMHYMPAHW aKTMBHOCTM  KOMWITO OBO3MOXYBaaT 3acTaneHOCT Ha
KOHLENTyanM3aumja, HO U Ha eKCNepMMEHTMpPaHe, UCKYCTBO U pedneKTupare BO paMK1Te
Ha HacTaBaTa Ha YHUBEP3UTETOT.
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3akny4youm 1 npenopaku og CosetyBamheTo

HeBpaboTeHocTa Bneryesa BO pefoT Ha HAJjTEWKWTE MaKpOEKOHOMCKWM, COuMjanHu M
NonnTUYKM Npobnemmn Co KoM Ce CooYyBaaT COBpeMeHuTe 3eMju. [nobanHata Kpusa of
2007/2009 roamHa nocebHO v moroav MiaauTe, CO LUITO YLUTE MOBEKE CE 3rofieMu jasoT
noMery onwTaTa CTarnka Ha HeBpaboTEHOCT M CTankaTa Ha HeBpaboTEHOCT Ha MrajaTa
nonynauuja. Penybnmka MakegoHuja He e UCKJTy4OK 0f OBME TPEHAOBW.

Bnapata Ha Penybnuka MakefoHuja WHTEH3MBHO pabotm Ha npobneMoT Ha
HeBpaboTeHocTa, ocobeHa Kaj MnagaTta nonynauuja, U CO HU3a Mepku ycnea Aa ja Hamamm
onwTaTa cranka Ha HeBpaboTeHOCT Ha 29% oA uenoKynHaTa nonynauuja.

MMajkn ro npeasua ce ywTe ropavBuMOT NpobneM co HeBpaboTeHOCTa Ha MfaaaTta
nonynaumja (co nocebeH OKYC Ha CTyaeHTCKaTa nonynauuja w - aunaomumte),
opraHusupaHo e CoeTyBarbeTo ,Kako A0 norosemMa BpaboTNMBOCT Ha CTYAEHTUTE U
avmnnomumte?" Bo MAHY Ha 14 mapt 2014 roguHa.

Bo TekoT Ha moaroToBKaTa, @ M 3a BpeMe Ha camaTta peanu3aumja Ha COBeTyBarEeTO,
ce nojasu auneMa Janu OpurMHanHuoT TepmuH ,employability®, Ha MakeaOHCKMOT jasuk aa
ce npeBeae Kako ,BpaboTrnmBoct" unm ,,BpaboreHocT".

OpuruHanHuot TepmmnH employability nma paznuunmn pedmHnummn n objacHysama. EgHa
04 NOLMPOKO npucdateHnTe aeduHULMKM € OHaa Ha AkajeMujaTa 3a BMCOKO obpasoBaHue
Ha O6eanHetoto KpanctBo (The Higher Education Academy)*: “Employability®
~Bpabornueocra™ e rpyna AocTurHyBatba (BelWTUHKM, pa3buparba U NNYHM
aTpubyTn) KOM MM OBO3MOXXYBaaT Ha AMNJIOMUMTE MOrosieMa MOMHOCT 3a
Bpa6oTyBare M norosieMm WaHcu Aa 6maart ycnewHu sBo usbpaHara npodecuja,
M co TOAa npuao6buMBKM pOa wMMaaT caMaTta JIMMHOCT, PaboTHOTO MecTo
(koMnaHujaTa), 3aegHMLIaTa M LesIoKynHaTa ekoHoMuja (HEA, 2012).

3Ha4aeH e da ce cnoMeHe HauMOHaNHMOT MHCTUTYT 3@ KOHTMHYMpaHO 0bpa3oBaHue 3a
(The National Institute of Adult Continuing Education (NIACE)), koj, ywTe Bo 1998 roamHa,
nocoun peka BpaboTnmeocTa nogobpo 6u 6Guna cdateHa ako ce pasrneayBa Kako
coumnjaneH eHTUTET W Harnacy Aeka ako ce pasrnedyBa BO M3omaumja Kako UHAMBUAYaNEH
npobneM, Ke ce 3aHeMapaT 3HayajHu acnekTu of KoHuenToT. OTTyka, NIACE BepyBa feka
BPabOT/IMBOCTA Kako OArOBOPHOCT € NoAeAHaKBo noaesieHa romery:

*  WHauBMayuTe, KOM Mopa [a MOHEecaT OAroBOPHOCT 3a MNpudakareTo Ha nocneauumTe
0f HUBHUTE COMCTBEHU OANYKY;

*  Bu3HUCUTE, KOM BO NPOLIECOT Ha BPaboTyBakbe Ha paboTHaTa cuna M oncIyXXyBake Ha
KJIMEHTUTE MHAMUMPAAT onpeaesieHn BPeaHOCTM U CTaBOBM, KaKO M OfHECyBaba KOu
ro o6nmKyBaaT npouecot. (Bo MHOrMy ciyyaun, paboToAaBLUMTE ONpeaesyBaar LUTO Ke ja
counHyBa BpaboTnmeocTa). PaboTogaBuuTe WMMaaT onpedeneHa OAroBOPHOCT BO
pa3BojoT Ha BPabOT/IMBOCTA HAa HMBHMOT MEPCOHaN — MoBeKe oA G6U3HWUC, OTKOMKY oA
ANTPYUCTUYKK NPUYUHNK;

4 http://www.heacademy.ac.uk/employability (JeduHuumjata 3a npenaT BO CMYEH U3rNes ce
nojasysa Bo 2004 roguHa Bo paboTaTta u genata Ha Mantz York)
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JaBHUTE yCTaHOBM (YYMnMLITa 3a OCHOBHO M CpeaHO 06pa30BaHWE, YHWBEP3UTETH,
JOKaSIHW, PErMOHANIHM W HaUMOHANHM BNaaMHU MHCTUTYLUMM U areHumun), Kou mMmaaT
obBpcKka Aa ja ocnrypaT BpaboTAMBOCTa Ha cuTe rparaqu.’

Bp3 OCHOBa Ha Npe3eHTUpaHUTe TPyAOBM M pa3BMeHaTa AMcKycuja Ha COBETYBaH-ETO,

KaKo M BP3 OCHOBA Ha SIMYHATa €KCMepPTM3a U NO3HABaHETO Ha NpobriemMaTkaTa NoBp3aHa
co BpaboTeHOCTa, OAHOCHO HeBpabOTEHOCTa, TUMOT KOj O OpraHu3vpalle OBa
CoBeTyBaHb€e MM AOHECE ClIeAHNBE 3aKTy4yoLy U NPenopaku:

1.

HeBpaboTteHocta (ocobeHo kaj Mnagata nonynauuja), € pak-paHa 3a cekoja
€KOHOMMja. 3aToa, HEeOonMxo4eH € CUCTeMaTCKM Mpuoa 3@ HamanyBakbe Ha
HeBpaboTeHOCTa U 3a 3rofieMyBarbe Ha BpaboTMBOCTa Ha MnagaTta nmonynauuja, Koj
Ke oncaTu WMPOK CrNeKTap Ha MepKU U KOj K& T BKTy4M M MOTTUKHE CUTE 3acerHaTu
CcTpaHu (chakTopu) aKTMBHO Aa MApTULUMMIMpaaT BO paspellyBaHeTO Ha OBOj FOp/vB
MaKpOEKOHOMCKM, CouMjaneH 1 nonntuukn npobnem. MapuunjanHu pelueHuja, nopaau
KOMJIEKCHOCTa Ha NpobnemMoT, HeMa Aa BpogaT co nnoa. OTTyKa, CaMo CO 3aeAHWNYKM,
JONrOPOYHN U [OBPO OCMUCIIEHM M KOOPAMHWPAHW Hamnopu, MoXe fa ce ycree BO
HaManyBar-eTO Ha HeBpaboTeHOCTa Ha MNlaaaTa nonynauuja;

Co uen pa ce BOCMOCTaBM ceoncaTeH MNpuCTan 3a paspellyBarbe Ha OBOj TEXOK
npobnem, npeanarame pasBuBatb€ Ha METOAONOrMja KojaTo BO cebe Ke BKIyuM
AeduHMpar-e Ha pasfiMyHn HMBOA Ha BAWjaHWe M HM3a MHCTUTYUuM (OpraHusaummn) co
jacHO yTBpAEHM aKTUBHOCTM M 0ArOBOPHOCTM BO 6bopbaTa co HeBpaboTeHOCTa:

a. Makpo HMBO (MeryHapoAHOTO ONKpYXXyBake) — CNieaere Ha
€KOHOMCKUTE TpeHAOBU BO KIyYHUTE MHAYCTPUK (CEKTOPU) U Ha nNpenopakuTe
N anpekTMBuTE Ha EBponickaTa komucuja, MefyHapoaHaTa opraHusauMja Ha
TpypoT, CBetckata 6aHka, OECD, OpraHusauujata Ha obeanHeTUTE Haumu U
APy 3HayajHWU MeryHapoAHW OpraHM3auMmn cO KOMMETEHLMM U OArOBOPHOCTM
3@ CocTojbuTe Ha Nas3apoT Ha TpyA, KAKO U Ha CO3HaHWjaTa W npernopakuTe
KoM pgoaraaT off HaykaTa, BMCOKOTO 0o6pa3oBaHue, nocebHo of 6Hu3Huc-
ANCUMNIMHATA — NPETNPUEMHNULLTBO, O Hajaobpute npakTukm (0Cob6eHO OHMe
MOBp3aHM CO MNOMTUKWTE 3a MNOAAPLIKA Ha Maiute U Ha CpefaHute
npetnpujatnja) u cn.,

6. Makpo HuBO (Bnapara) — geduHMparbe Ha CTpaTelkn [/ HauMOHasHU
NpUOPUTETK 3a pa3BOj Ha ekoHoMMjaTa (M Ha KNy4YHUTE MHAYCTPUCKU FPaHKK)
BO HapegHuTe 15-30 roavHu; pa3Boj HA HaUMOHANHM CTpaTerMm 3a BUCOKOTO
obpazoBaHue 1 3a bopba NpoTMB HEBpabOTEHOCTa Ha M1aauTe; NogobpyBarbe
Ha MHBECTUUMCKaTa KNMMa, T.€. Kpenparbe NoBoJieH npeTrnpuemMadkm ambumenT,
nocebHO BO CerMeHTWUTE Bp3aHW 3a 3alTUTaTa Ha COMCTBEHWYKUTE MpaBa,
6opbaTta npoTvB KOpynuujaTa, nogobpyeame Ha perynaumjata Ha usHucute,

> Harvey, L., Locke, W. and Morey, A.: Enhancing Employability, Recognising Diversity, London,
2002, Universities, UK
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CrpevyBatbe Ha MHBOMIBUPAH-ETO Ha MONUTMKATa BO BU3HWCOT; NOHAaTaMOLLEH
pa3Boj Ha aKTMBHWTE npucTanu (Mepku) 3a BpaboTyBatbe NpeKy KPUTUYKO
NpencnuTyBakbe Ha HUBHUTE NPAKTUYHK edeKTn 1 C.,

B. Me30 HMBO (J/loOKasHaTa caMoynpaBa) Kpeuparbe Ha KanauuTeT 3a
TpaHchopMaumja Ha foKanHUTE BRaau, T.e. ocnocobyBatbe Ha jaBHaTa
aAMUHUCTPaLMja 3a MOBeAyBate M MMIMJIEMEHTALMja Ha MpPETnpUeMadkmoT
NPOLIEC BO €AMHMLIMTE Ha JIOKasIHaTa camMoynpaBsa,

r. Me3o HMBO (YHMBep3UTETUTE) — KOOpAMHaLMja Ha MHGOPMUpaHOCTa Mery
aKkynTeTUTE/MHCTUTYTUTE U OMKPY)XYBaHETO; PasBoj M MMMNEMeHTaUnja Ha
cTpaTernn 3a BpaboT/IMBOCT U 3a MPETMNPUEMAYKO YUeHEe NPeKy BOBEAYBaHE
MHOMKaTOpU 3a Mepetbe Ha BPaboT/NMBOCTA; KoopauHauuja Ha obykuTe 3a
BpabOT/IMBOCT U 3a MPETNPUEMHUILTBO Ha YOBEKOBUTE pecypcv (rpaaere
opraHusauuja koja yum), copabotka Mery YHUBEP3UTETUTE/UHCTUTYLIMUTE U
OMKPY>XYBaH-€TO, KaKo M KoopauHauMja Ha aKynTeTUTe, Ha LEHTpUTE 3a
Kapvepa ¥ anyMHu-acoumjaumuTe; BOCTIOCTaByBatbe CUCTEM 3a Clefere Ha
OUNIOMUPAHUTE  CTYAEHTH; nogobpyearbe  Ha KBA/IMTETOT  Ha
NPEeTNPUEMaYKOTO 06pa3oBaHNE U LIMPEHE Ha NpeTnpuemMadkaTa KyaTypa Hu3
KOMOMHauMja Ha 3HaeraTa KOM Ce CTekHyBaaT BO ,YUYMIHMUMTE" CO
BELUTMHWTE BO MpaKTUKaTa; nocebHa rpyna mMepku Tpeba Aa ce oaHecyBa Ha
06e36eyBaH-€TO NEPMAHEHTEH TPEHWMHI M 0ByKa Ha LIENOKYMHUOT HacTaBHO-
Hay4eH Kagap BO AESIOT Ha NpeTnpueMaydykoTo obpasoBaHue, v Ci.,

A. Me30o HuMBO (Ap)XXaBHUTE areHUWMU, CTOMAHCKUTE  KOMOPM,
acouujaummte Ha pabortoaaBsum, U Ap.) — MINJIEMEHTAUM]a Ha BlaauHUTE
NONUTUKK, Clefere Ha TPeHAOBMTE 3a noTpeba o4 BELTMHM Ha HUMBO Ha
MHAYCTPUCKWU TPaHKW, peanu3aumja Ha peaoBHU aHanM3W 3a HEeAOCTUroT Ha
BEWTUHN W CN.; 33ajakHyBatbe Ha TPUMA XEeUKCOT M BpckaTta Mery
YHUBEP3UTETUTE, BU3HUC-CEKTOPOT U BNAaAMHUTE Tena,

r. Me30 HMBO ((PpMHAHCUCKM YCNYrn) — onecHyBare Ha npuctanot Ha MCI
[0 CcpeAcTBa 3a puHaHCUMpare Ha HUBHWOT pacT NpeKy AokanuTanu3aumja Ha
MakegoHckata 6aHka 3a noaAplika Ha passBojoT M npoMoumja Ha
antepHatMBHM dopMn 3a dUHaHCMparbe Ha 6u3HucnTte — nocebHo Ha
PU3NYHWOT KanuTarn,

e. Mukpo HuBO (cakynteTure M pAenapTMaHUTE/UHCTUTYTUTE) —
3ajakHyBarbe Ha ycC/yrute 3a pa3BOj Ha Kapuepu, noadplika Ha asyMHM
opraHusaumuTe, KoOpAuMHauuja CO MporpaMuTe 3a CTYAEHTCKWM MpPaKTUKK,
3rofieMyBate Ha KanauuTeTuTe 3a copaboTka CO rparaHuTe, aHKETUpaHe Ha
KOMNaHWM Kage LWTO CTyAeHTUTe WM gunaoMuuTe noTeHunjanHo 6u
paboTene, kako M pa3Boj Ha CTyaun Ha Cy4daj npen BOBedyBame HOBA
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HacTaBHa nporpama Bo ¢yHKUMja Ha NpoBEpKa Ha ONpaBAaHOCTa Of HOBaTa
CTyaMcka nporpama/moayn,

Cy6-Mukpo HMBO (noeguHeyeH npeaMeT [/ KYpC) — HajManky efHau
rOAVLIHO KOHCynTauuja Ha MpegMETHUMOT HacTaBHMK CO  MuHMMyM 10
WHCTUTYUMU Of MnpakTukata (KOMnaHuM, NpetnpueMadu, agMuHucTpauuja u
jaBeH cekTop), 3a eBanBauMja Ha OWU3HUC-OPUEHTUPAHUTE MNPOMEHU BO
HacTaBHUTE COAPXWHM, BO OAHOC Ha peanHuTe noTpebu Ha 6usHucuTe; U
nocrojaHa crnopeaba Ha HaCTaBHUTE COAPXKMHWM CO CIMMHWM HAUMOHANHWU ©
MeryHapoaHO Npu3HaTK KypceBu/npeaMeTi;

Cy6-MMKpO HMBO (CTYAEHTMN) — CEKOj CTYAEHT € OArOBOPEH 3a COMNCTBEHWNOT
npocdecnoHaneH pa3Boj, 3a HeroeaTa MNPOAKTUBHOCT, ynoTpebaTa Ha
JOCTanHuTe yCnyru 3a pa3Boj Ha Kapuepu, M360poT Ha (akynTeT U M36opHM
npeaMeTn, u3bopoT Ha KOMMAHWMTE 3a MpaKTUKa M Ha MPOEKTHU 3aJauu;
BOJIOHTEPCKa paboTa M YNEHCTBO BO Pa3/IMyHM acoumjaumm u opraHnsaumm,

Cy6-MMKpo HMBO (CeMejCTBOTO: poauTenuTe UM napTHepute) -—
HajpaHOTO AETCTBO € MHOry 3HauyajHo BO OpMUpareTo Ha paboTHuTte
HaBukn. PoguTenute ce o6Bp3aHM da ro HacoyaT MpPaBWIHMOT KapuepeH
pasBoj Ha AeTeTo, a [OMNOMHUTENHa Yyfora BO MOAOLUHEXHUTE KapuepHu
oYKW UMaaT n bpayHuTe napTHepu.

3aknydyoumte M npenopakute on oBa CoBeTyBatbe Ke 6MAaT [OCTaBEHM A0 cuTe
peneBaHTHU (aKTOpX KOM MMaaT OAroBOPHOCTM BO 6opbaTa npoTuB HEBpaboTeHoCTa BO
Penybnuka MakegoHuja.

Maj, 2014 roamHa AkageMuk Takn dutu

Mpod. a-p Paamnn MoneHakoBUk
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