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Pe3ume

[IpaBoTO Ha paboTa BO CHUTE Pa3BUCHU 3eMjU BO
CBETOT MPETCTAaBYBa €IHO OJi OCHOBHHUTE IpaBa
Ha YOBEKOT. BpaboTyBameTo, 0JHOCHO MPaBOTO
Ha paboTa Ha JMIATa CO WHBAJIHMIHOCT € II0C-
nenHa (asza oJ JOJTHOT M CIIOXKEH Mpolec Ha
HUBHATa pexaOWiuTanuja, Koe JelyBa M Ha
MO’KHOCTA 32 HUBHO MHTETPHPAE BO JIOKAIHA-
Ta 3aeIHULA.

OcHOBHATa LIeNT Ha OBa UCTPaXyBame € Ja ce
UCITUTa MOYKHOCTAa 3a BPaOOTyBame Ha JIMIaTa
CO ayTH3aM, BP3 OCHOBA Ha CTABOBHUTE U MHCIIE-
BaTa Ha paboTofaBavynuTe, BpaOOTCHUTE JIUIA U
pOOMTENUTE HA JlelaTa co ayTH3aM.

OCHOBHH 3a/1auH, BO YHja HACOKa T'O CIIPOBEIY-
BaBME HUCTPAXKYBAWETO, CE CICAHUBE: JIa CE yT-
BpIM 1anu paboTogaBaunte OW BpabOTHIIE JHILIE
CO ayTH3aM, Jaid pabOTOAAaBAuYUTE M HUBHHTE
BpabOTEeHHW 3HAaT INTO € Toa ayTH3aMm, NajH,
criopes; paboToaBaynTe U BpabOTEHHTE, JTHIIA-
Ta CO ayTU3aM MOXKAaT BO IIEJIOCT J1a TU M3BPILIY-
BaaT cBOWTE pabOTHU 3aM0JDKEHHUja U JaJIA PO-
ouTenuTe OU cakalle HIBHOTO JIeTe Ja CTallH BO
paboteH oaHOC.

HcrpakyBameTo ro CIPOBEIOBME BO IIEPHOJ
on 3 meceun u omndaruBme 130 ucrUTaHUIIM.
Hobuennrte nogaroun Oea coOpaHH, rpymnupa-
HU, Tabenupanu u 0O0pabOTeHH BO MPOrpamMoT
Microsoft Office Excel 2003, mpumenyBajku >
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Abstract

The right to work is one of the fundamental
human rights in all developed countries around
the world. The employment, actually the right
to work of persons with disability is the final
phase of the long and complex process of their
rehabilitation that affects the possibility of their
integration in the community.

The main objective of this research is to
investigate the possibility of employment of
people with autism, based on the attitudes and
opinions of employers, employees and parents
of the children with autism.

The basic tasks of this research are: to
determine whether the employers would
employ a person with autism; weather
employers and the employees know what
autism is; weather according to employers and
employees people with autism are able to
perform their job duties in complete and
weather the parents of children with autism
would like their child to be employed.

We conducted this research in a period of 3
months and included 130 respondents. Obtained
data were collected, grouped, tabled and
processed with standard statistical program
Microsoft Office Excel 2003, applying y2 tests
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HEDPEKTOJIOUIKA CTPYYHO-HAYYHA IIPOBJIEMATUKA

tect U Fisher-oB Exact Tect, a kako curHudu-
KaHTHH Oea 3eMEHHU Pa3IMKUTE Ha HUBO Ha 3Ha-
yajaoct of p< 0.05.

On ananm3ara Ha pe3ysTaTure, IITO TH
JIOOMBME O]l UCTPAKYBAaWETO, YTBPIUBME JIeKa
Bo P. MakenoHMja He TOCTOM O3UTHBHA KIHMa
3a Bpa0OTyBamke Ha JHIATa CO ayTH3aM,
OJHOCHO Jeka paboromaBayute He O
BpaboTuiie mie co aytu3aM. CTpydHUTE KaJpu
MOpa IMOaXypHO Ja Ce aHTaXupaaT 3a OBaa
mpoOiemMaTnka, Kako OM ce TOoCTUTHAlIa
IIeJIOCHA MHTETpallyja Ha JIMIaTa co ayTu3aM BO
OTIITECTBOTO.

Knyunu 360poeu: nuya co aymuzam,
spabomysarbe, uHmezpayuja.

Boegeo

[ToumoT ayTH3aM NOTEKHYBa OJ TPYKHOT 300p
,,autos®, IITO 3HAa4u ,.caM, WId MOXKE Ja Ce
mpeBe/ie U Kako ,,MIOBJICUECHOCT BO cebe” u
»eTOUCTHYHO OuTtncyBame. Hako ayTm3mor
Kako TEPMUH € co3/1ajieH Bo XX BeK, 32 HETOBO-
TO MOCTOCHC MMa IOJATOIM YIITE OJ MHOTY
nopaso (1).

Crnopen CBerckaTa 3ApaBCTBeHA OpraHu3a-
muja (C30), meTckuoT ayTu3aM IPeTCTaByBa
TIEPBa3MBHO Pa3BOjHO HApYIyBame KOE Ce Je-
(hmHUpa co MOCTOCHE Ha HEHOPMAaJIEH HITH OIIl-
TETEH pa3Boj IMTO ce MaHU(pECTHUpa IpeT TpeTa-
Ta TOJWHA OJ] XHBOTOT CO KapaKTEPUCTUYCH
00JIMK Ha MaTOJIOMIKO (PYHKIIMOHHUPAKHE BO CUTE
TpU OOJACTH HA COIMjATHATE WHTEPAKITHHU, BO
KOMYHUKAIIUUTE U CO MOBTOPYBAYKO OJIHECYBa-
we (2).

BPABOTYBAHBE

Bpabomysarmwemo, oqHOCHO TIPaBOTO Ha paboTa
Ha JIMIaTa CO MHBAIMIAHOCT € mociienHara (asa
O]l IONTHOT M CIOXCEH Ipollec Ha HUBHATA pe-
xaOunuranyja.

[TpaBoTO Ha paboTa BO CHTE pa3BHEHH 3€MjH BO
CBETOT NPETCTaByBa €IHO OJf OCHOBHHTE IIpaBa
Ha YOBEKOT. MeryToa, MpaBOoTO Ha paboTra He
Tpeba ma ce caru Kako MpaBo Ha OWIIO KakKBa
pabora, Tyky Ha pabora Koja oaroBapa Ha
CIOCOOHOCTUTE M KBATH(UKAIIMUATE Ha YOBEKOT
U TIpaBo Ha paboTa CO YMe BPIICHE YOBEKOT ja
00e30emyBa cBojarta ersucteHnmja (3).

and Fisher's Exact test. Statistical important
difference was at the level of p<0.05.

From the analysis and the interpretation of the
results, we concluded that in the Republic of
Macedonia do not exist positive atmosphere, for
employment of the persons with autism, the
employers do not want to employ a person with
autism. The professionals must engage more
deeply in this problematic in order to achieve a
complete integration of the people with autism
in the society.

Key words: people with autism, employment
and integration.

Introduction

The term autism comes from the Greek word
“autos”, which means ‘“alone”, or it can be
translated as a “withdrawal into itself” and
“egotistical existence”. Although autism as a
term was created in the 20th century,
information of its existence was known much
earlier (1).

According to the World Health Organization
a  Childhood Autism is a pervasive
developmental disorder defined by the presence
of abnormal and/or impaired development that
is manifest before the age of three, and by the
characteristic type of abnormal functioning in

all three areas of social interaction,
communication, and restricted, repetitive
behaviour (2).

EMPLOYMENT

Employment or the right to work of people with
disabilities is the last phase of the long and
complex process of their rehabilitation.

The right to work in all developed countries is
one of the fundamental human rights. However,
the right to work should not be understood as a
right of any work, but a job that fits the
capabilities and qualifications of the individual
and right to work, whose performance secures
human’s existence (3).
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3AKOHCKA PETI'YJIATHBA

Bo 2000 rommna PemyOnmka MakemoHuja TO
JoHEce 3aKOHOT 3a Bpa0oTyBam€ HA HHBA-
JIMTHU JuIa. 3aKOHOT 3a BpaOoTyBame Ha WH-
Banmuau 00e30eayBa:

- YCJIOBH 3a pabOTeHe U NMPUIaroayBame Ha
pabOTHOTO MECTO TMOKPUEHU OJf TOCEOHH
(OHITOBH 3a OBaa I1e7;

- paboTomaBUUTE KOW MMaaT BpaOOTEHO WH-
BalUIM C€  OCIO0OJCHHM O  IUIaKame
MIPHUJIOHECH 3a 3/IPaBCTBEHO, NICH3UCKO W MHBa-
JUJICKO OCHUTYpYBame, U 32 BpaboTyBame;

- 3AIITUTHUTE APYIITBA C€ OCIOOOICHHU Off
TUTakame Ha JTaHOK O/ MOOWBKA M CUTE aBayKU
oJ noOMBKaTa;

- paboTOIaBEIOT MITO K& BPaOOTH WHBAJIH/I-
HO JIulLe J00OuBa:

. HEIMOBpaTHH CpeACTBa BO u3HOC of 20
MIPOCEYHH TIIATH, a 32 MOTEIIKUTE HH-
pauaun 40 mpoceyHu miaatd win 4
500€, ogaocuo 9 000€;

. 3a ajganrtanuja Ha pabOTHOTO MECTO
pabortomaBenor mob6uBa 30 mpoceyHH
mnata win 6 650€;

. 3a HabaBKa Ha OmMpeMa ce JOoJelTyBaar
cpenactea Bo u3HOC 10 50 mpoceuHH
miata uau 11 000€;

. CpencTBara 3a OcCiIo00AyBame Ol Ja-
BaukuTe ce 06e30emyBaat ox byreror
Ha PenyOsinkara, a cpeiicTBara IiTo ce
JoJielyBaaT Ha pabOTOHaBIMTE Ce
ncrutatyBaat on IlocebeH HaMeHCKH
(dhonpa 3a 00e30eqyBame HA YCIOBH 32
BpaboTyBame u paboTeme Ha HWH-
BaMaHUTE Jnna (4).

IIPO®ECHOHAJTHA OPHEHTAIIHJA
H OCIIOCOBYBABE

[Ipodecnonannata opueHTanuja ro omndaka
Mpo¢eCHOHATHOTO TPOCBETYBAkE U UHPOPMH-
pame, HHANBHIYAIHO COBETYBamke HA KaHIHIa-
TOT 32 YYWJIMIITETO WJIM 3aHUMAabETO, PH IITO
yKa)KyBa Ha IoJpadjaTa BO KOW HHBAIUIHOTO
JIMIIE MOKE Ja MOCTUTHE MaKCHUMAaJeH yCIeX cO
orJie]l Ha HErOBUTE NCUXO(PHU3UUKU CIIOCOOHOC-
TH KaKo W BpaOOTYBambETO U CIEICHETO Ha He-
TOBHOT ycmeX. PaboTHOTO ocmocoOyBame ¢
COCTaBeH JIeJT Ha CEeBKYITHHMOT IpOIec Ha pexa-
OWnuTanyjaTa W COLWjaIHaTaA HWHTETpalyja Ha
JUIaTa co WHBAIMAHOCT. Toa ce BpIIM Bp3 OC-

LEGISLATION

The Republic of Macedonia adopted the Law
on Employment of people with disabilities in
the year of 2000. The Law on Employment of
people with disabilities provides:

- working conditions and period for
adaptation at work covered by special fund for
this purpose;

-employers of people with disabilities are
free of tax payment of health, pension and
disability insurance, and employment;

- free of VAT for the associations of people
with disabilities and the employees are released
from salary tax;

- the employer of people with disabilities is
provided with:

. irreversible means of 4.500 Euros and
9.000 Euros for people with severe
disabilities;

o 6.650 Euros for adaptation at the work
place;

o 11.000 Euros for equipment.

. The state’s budget provides means for
tax releases and resources accorded to
the employer are paid from a special
fund that provides conditions for

employment and work of people with

disabilities (4).

PROFESSIONAL ORIENTATION AND
QUALIFICATION

Professional orientation includes: professional
education and  information, individual
counselling of the candidate for schooling or
occupational activities. This procedure indicates
the areas in which the disabled person can
achieve maximum success, considering his
psychical abilities as well as the employment
and the monitoring of its success. Work training
is part of the overall process of rehabilitation
and social with

integration of people
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HOBa Ha IMporpama u3padoTeHa oa paboTomaBe-
IIOT, BO copaboTKa co IIEHTapoT 3a BpabOTyBa-
we (1).

[IpeMuHOT 0 yunnuITe Ha paboTa MpeTCTaBy-
Ba TEIIKOTHja Ha MOBEKETO MJIaau JMYHOCTH, &
0CcOOEHO 3HAYaeH CTpec 3a JIMLATa Co ayTH3aM
%).

BoommTo nwmara co aythzaM He MOXaT JIECHO
Ja HajmaT mocrojaHa pabora. Camo okoiy 15%
O]l IUIaTa CO ayTH3aM ycIieBaar J1a ja 3aApkaT
cBojata pabota (6). ['onem nmpugoHec 3a HeBpa-
0OTeHOCTa UMaaT M HEIOCTATOKOT Ha COOIBET-
Ha eAyKallija BO JETCTBOTO M OTCYCTBOTO Ha
MOJIIPIIKA BO aJaNnTHpame Ha paboTHara cpe-
JIUHA criope moTpedburte Ha oBue muna (7).

OBJINITH HA BPABOTYBAKE

JIBa ocHOBHM 00JIMKa Ha BPaOOTYyBambe Ha JIUIIATa
CO ayTH3aM ce:

BpaGoTyBame BO 3aIITUTHH YCJI0BU

BpaboTyBamero BO 3aIITUTHH YCIIOBH 3arodHa
BO TIEAECETUTE TOAWHHM, 32 WHBAIHIAM3UPAHU JTH-
112, KOW HE MOJKaT Jia ce BpadOoTaT BO PEIOBHUTE
ycnoeu (1), 3amruTHUTE PaOOTHIHWIM —Te-
HepaiHo ce (PoKycHpaaT Ha MPEOCTAHATUTE BEIII-
THHU ¥ €HOCTAaBHU 33/1a49¥ KOU MOHATaMy HyJaaT
MaJla MOYKHOCT 3a pa3B0Oj Ha HOBH BEIITHHH.
BpaboTtyBameTo BO 3alITUTHH paOOTHITHHIN Ce
CIpOBENyBa IO 3aBPUIYBAKETO Ha Mpode-
CHOHAJITHOTO OCIIOCOOYBAhe.

BpatGoryBame co mogapumka

BpaboTyBamero co moapiika € HaMeHeTo 3a HH-
IWBUIYW KOM MMaaT J00pu pabOoTHH CIIOCOOHOC-
TH U Mald TPOoOJEeMH BO OJHECYBAmbETO, IITO
cemak Oapa Haa30p M O0yKa CO Ied Ja ce MOC-
THTHE yClieXx Ha paboTHOTO MecTo. Jlmmara co
ayTU3aM MMaatr pabOTHH MHCTPYKTOPU KOH UM TH
HOKa)XyBaaT IOTPEOHUTE pPAOOTHU IOCTAITKH,
MIOMOIII, TOKOJIKY MM € MOTpeOHa, IPU TPAHCHIOPT
ol JoMa JIo0 paboTara, COOJBETHO COLHMjaTHO
OIHECYBalbe — MPUCTUTHYBalk€ HAa BpeEME,
OIIBOjyBark¢ Ha BpeMe 3a OOpPOK, COIHjaIr3alldja
CO KOJICTHTE 33 BpeMe Ha Tay3ure uTH. (8).

CTPATEI'HH HA IIOIPILIIKA HA
PABOTHO MECTO

JIOKOJIKYy TIEpCOHANIOT Ha PabOTHOTO MECTO TH
MO3HaBa CTPATErMUTE HA MOMAPIIKA, MOXKE
MHOTY Jia IPHI0HECE 3a MPHJIAroyBambeTo Ha JTH-

disabilities. It is implemented based on a
program made by the employer, in cooperation
with the Centre for Employment (1).

The transfer from school to work is difficult for
most young people and esspecialy important
stress for the people with autism (5).

It is not easy at all for people with autism to
find permanent job. Only about 15% of the
individuals with autism hold a job position (6).
Great contributions to the unemployment have
the lack of a proper education in childhood and
the lack of support in adapting the workplace to
the needs of these people (7).

FORMS OF EMPLOYMENT

Two basic forms of employment of persons
with autism:

Employment in protective conditions

The employment in protective conditions
started in the fifties, including disabled people,
who cannot be employed under regular
conditions (1). Protective workshops generally
are focused on the remaining skills and simple
tasks, which further more offer small
opportunities to  develop new  skills.
Employment in protective workshops is
conducted upon completion of professional
training.

Supported Employment

Supported Employment is designed for
individuals who have good job skills and low
behaviour problems, which still require
supervision and training to achieve success at
the workplace. People with autism have a work-
related instructor who shows them the
necessary operating procedures, assistance, if
they need one for the transport from home to
work, appropriate social behaviour — arrival on
time, using meal break, socializing with
colleagues during the breaks etc (8).

STRATEGIES OF SUPPORT AT THE
WORK PLACE

If staff members at the workplace are familiar
with the strategies of support, they can greatly
contribute to the adjustment of person with

HEPEKTOJIOLUIKA TEOPHJA U ITPAKTHUKA 2010; 11(3-4): 16-29
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LIETO CO ayTH3aM Ha CaMOTO PabOTHO MeECTO, He-

roBara CollMjaju3alyja u ycrex Bo padorara.

1.  Oopedeme ja KomMyHUKauuoHama nopaa

npexy oouecysarsemo;

Hayueme 2o npasunno npeuom nam;

Kaosrceme my wmo oa npaeu, namecmo

wimo oa He npagu;

4. 3abenesiceme ja necnocodnocma  3a
npasuino daparve Ha ROMOUL;

5. Hamaneme ja op3unama na 2080pom;

6. /lajme nooonzo epeme 3a 002060p;

7. /dasajme Kpamku u KOHYU3HU HACOKU;

8

9.

=N

Co3oajme Hasuka 3a 00Mop;
Jacno odpedeme 20 nouemoxom u Kpajom
Ha 3a0auama;
10. Kopucmeme KOMYHUKAUUCKU KADMUYKU;
11. Oobepeme unousudyanuna paboma;
12.  /lo3najme 2u momusayuume 3a paboma (9).

BAPHEPH IIPH BPABOTYBAHKE

Cexkoja TUYHOCT CO OfipelicH BUJ HA WHBAIU/IU-
TET HE € BO MPETHOCT, KoTa cTaHyBa 300p 3a 0a-
pambe Ha paborta, 6e3 orjen Ha CTENECHOT Ha
HUBHOTO (DyHKIIMOHHpame. BaxkHO € I1eI0CHO
Ila ce OuJie UCKpEeH TPH TOMOJTHYBAmBETO Ha IM0-
TpeOHuTe  Qopmynapu 3a pabora WM
ouorpaduja. Hekon nmma co aythzam cMmeraaT
neka Tpeba ma TO TPUKPHjaT  CBOETO
HapylIyBame, IOCETYBAKETO  CICIUjaTHU
VUMIIHIITA, TOJATHOT TepHoj 6e3 paboTra win
MaK mTo OWiie OTMYIITEHH OJ MPEAXOJHOTO
pabotHo MecTto. IIpucycTBOTO Ha MHTEPBjy 3a
paboTa ¢ MOIIHE CTPECHO MCKYCTBO 3a JIMIATa
CO ayTu3aM, KOM MMaaT TENIKOTHH IpH CIpa-
BYBam€ CO CTpecHU cutyaruu (5). 3a xam 1mo-
BEKETO JIMIA CO ayTHU3aM He I'o OMUHYBaaT ycC-
TIeNTHO WHTPEBjyTO. IlorpemHnTe CcomwjaTHA
YEeKOpH, KaKO Ha MPUMEp I0jaByBambETO Ha MH-
TEpBjy co OOWYHA Maulla WIH MaK U30erHyBa-
BETO HAa KOHTAKT CO OYM CO MOTCHIUjATHHOT
PaKOBOJUTEN, HE TH TIOBP3yBaaT co KBalH(HKa-
[UUTE Ha JIMIETO CO ayTh3aM 3a paborara 3a
KOja KOHKypupa. Bo moronem fien on ciydaure,
paborara ja JoOMBaaT caMOyBEPCHH KaHIUIATH
CO MIMPOKa HACMEBKA Ha JIMIIETO W TOMOJ I03-
JpaB CO paiere, UaK0 THE T'M HEMaaT UCTHUTE
KBaTM(UKAIUK KAaKO KaHIUIATOT CO ayThU3am
(6). UctpaxyBamara moKaxaie JAeKa CO MpaBH-
JICH TPEHUHT U 00yKa, JIMaTa co ayTu3aM MO-

autism at the very workplace, his socialization

and work success.

1.  Specify the communication message via
behaviour;

2. Teach him/her right the first time;

3.  Tell him/her what to do instead of what
not to do;

4. Notice the inability for appropriate

assistance request;

Reduce the speed of speech;

Give more time to respond;

Give short and concise directions;

Create a habit for a break;

Clearly specify the beginning and the

end of the assignment;

10. Use Communication Cards;

11. Choose individual work;

12. Find out the motivations for work (9).

LXRAW

BARRIERS WITHIN THE
EMPLOYMENT PROCEDURE

Any person with some kind of disability is at a
disadvantage when it comes to seeking for
work, whatever their level of functioning is. It
is important to be completely honest in
completing application forms or CV. Some
people with autism consider that they should
keep a secret that they have a disability, have
attended special school, been out of work for
prolonged periods or even dismissed from
previous job. The presence of job interviews is
very stressful experience for people with
autism. Attending job interview is a quite
stressful experience for people with autism,
which have difficulties coping with stressful
situations (5). Unfortunately most people with
autism do not pass the interview successfully.
Wrong social steps, like attending an interview
with T-shirt or avoiding eye contact with the
potential boss, don’t associated with the
qualifications of the person with autism for the
job that he/she is applying for. In most cases,
the work is given to candidates with a broad
confident smile and a warm shake-hand,
although they do not have the same
qualifications as candidates with autism (6).
Studies showed that, appropriate training can
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KAt J1a TH MoJ00paT BEIITHHUTE MOTPEOHU TIPH
aruIupame 3a padora. CUMIaTHH Kaj JIHIETO
IITO TO BOJU WHTEPBjyTO MOXKE Ja CE jaBaT U
JIOKOJIKY JIMIIETO CO ayTH3aM € CIIOCOOHO J1a 00-
JacCHM Kako HETOBOTO HApYyIIyBame BiHjac Ha
paboraTta, Kako W HAlOpPUTE KOW T HAIPaBUII
3a HaJIMUHYBamkbe Ha UCTHTE M MOPaId CaMUOT
(hakT mMTO KaHIUAATOT T'M TPEINOo3HABA CBOHTE
TCHIKOTUH U MpE3eMa OJAPEACHU YCKOPHU 3a HUB-
HO HaJIMUHYBamwe (5).

COOABETHH PABOTHHU MECTA

PabGoTauTe MecTa 3a JmIaTa co ayTuzaM Tpeda
JIa ce m30upaaT BHUMATEIHO, MPUTOA CEKOTaIll
MMajKH ja MpeJBU HaMaleHaTa CIIOCOOHOCT 3a
U3BPIIYBake HA MOBEKE 3370JDKEHHja BO MCTH-
OT MOMEHT (6).
IIpu n300poT Ha pabOTHOTO MECTO MOTPEOHO €
Jla ce 33/I0BOJIAT CIICTHHUTE JIBE Oapama:

® KOMITATHOMIHOCT Ha PabOTHUTE BEIITHHH
¥ CIIOCOOHOCTH Ha JIUIaTa Co ayTH3aM co Oapa-
BaTa Ha pabOTHOTO MECTO;

® KOMIIATHOMIIHOCT Ha HWHTCPCCUTEC Ha JIMla-
Ta CO ayTh3aM co Oapamara Ha pabOTHOTO Mec-
T0 (9).
Tpeba ma ce m3bernyBaatr paboOTHH MecTa KOU
OapaaT MoMeHTanHa 00paboTka Ha OapameTo
WM HapenOaTa: Kacuep, ToTBad, KeJIHep, Teje-
doHCcKkHM omeparop, penemnmuoHep. Om apyra
CTpaHa JIUIaTa co ayTu3aM UMaaT MHOTY Jo0pa
JIONITOTpajHa MEMOpHja, Koja € MHOTY ToJ00pa
W O]l TIOBEKETO HOPMAJIHU JIMIIA. 3aToa THE Ce
MMOCOOABETHH 3a TIpodecun Kou Oapaat BU3YeEI-
HO pa3MHCIYBame, Kako KOMHjymepcKu npo-
zpamepu u anumamopu. JIpyru COOJBETHH pa-
OOTHHU MecTa ce nonpasarse u 00picysarse Ha
Komnjymepu, 1I0TOa KaKko 3aeapyséauu, 6000-
600uuu, cmonapu WTH. Jlunmara co BHCOKO-
(hyHKIIMOHAJICH ayTH3aM MOXKaT Ja HajmaT pa-
060Ta ¥ Ha OTBOPEHHUOT Ma3ap, 6e3 MoAapIIKa U
nporpama 3a paboTHO ocroco0yBame, HajuecTo
KaKO KOMRjymepcKu Rnpozpamepu, apxumek-
MOHCKO RnpOoeKmupaiwe, MeEXHUUKU Upmad,
2paghuxa utH. Tue moxar na paboTat u BO y20-
cmumencku ofjekmu  (pectopanu), 0e3 na
MMaaT IUPEKTeH KOHTAKT CO MOTPOLIyBAYHTE:
pacurcTyBame MacH, MUCHE CaIOBH, TIOCITYKY-
Bame XpaHa. [loToa Kako nomownuyu 3a ckna-
ouparse Ha nPou3eo0U BO MapKeTH, BO CAOHU
3a mMuerse na AgmMomoodunu, BO oudIuomexu,

help people with autism to improve the skills
needed for applying for a job. The interviewer
can have much more sympathy for a candidate
who is able to explain how his disorder may
have an impact on the job and what efforts have
been made to overcome problems, because of
the fact, that the candidate recognizes his/her
difficulties and has taken active steps to deal
with these (5).

SUITABLE JOBS

Jobs for people with autism should be chosen
carefully, always keeping in mind of their
reduced ability of executing multiple tasks at
the same time (6).

During selection of a job, it is necessary to meet
the following two requests:

e compatibility of the work skills and
abilities of persons with autism, with the
demands of the workplace;

e compatibility of the interests of people
with autism with the demands of the workplace
9).

Jobs that require immediate processing of the
request or demand should be avoid; a cashier, a
cook, a waitress, a telephone operator,
receptionist. On the other hand, autistic people
have very good long term memory which is
much better than that is with any normal
person. That is why autistic people are more
suited for jobs with requirement of visual
thinking like that of a computer programmer
and computer animation. Other suitable jobs
are: reparator of computers, welder, plumber,
carpenter etc. People with highly functional
autism can find work on the open market,
without support and work training program,
usually as computer
architectural design, technical draftsman,
graphic etc. They also can work in catering
facilities-restaurants, without having direct
contact with the customers-clearing tables,
washing dishes, serving food. These people can
work like assistants for storage of products in

programmer,
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BO CMEMKOBOOCHEO U KHUZ0600CHIB0, BO XOTE-
JUTE KAKO COOHA NOCy2a, BO UHOYCHMPUCKO U
3emjoodencko npouseoocmeo. lloroneMuoT O6poj
JIMIIA CO ayTH3aM MHOTY T00pO ce CIpaByBaatr
CO )KHBOTHUTE U 3HAAT JIa BOCIIOCTABAT TOceOeH
KOHTaKT CO MCTHUTE. 3aToa THE MOXaT 1a pado-
TaT BO CHMAUUOHAPUME 30 HOMOUL HA HCUBON-
HU U POOAGHULU 3d OOMAUWHU MUTICHUYUILA.
Ho u nokpaj oBue crocobHOCTH TIpobiieM € na
ce Hajie paboTogaBay koj Ou ru 00e30eaui mo-
TpeOHHUTE YCIOBH TMPHU BpabOTYBAHmETO HA OBHE
nata (6).

ITPHIIATO/AYBAKE HA PABOTHOTO
MECTO

On CyIITHHCKO 3HAYeHE € MPUIIAroyBamkeTO Ha
pabOTHOTO MECTO cHopen MOTpeOHuTe Ha JiMara
CO ayTu3aM.

e  HMudopmupajre T0 pabOTHHOT MEPCOHAI 32
KapaKTepPUCTHKUTE, HMHTEPECHTE, COLHjall-
HUTE BEIUTMHH W OJHECYBameTo Ha
HHUBHHUTE KOJIETH CO ayTH3aM;

e  (CexkojaHeBHO, Ha Tabnara 3a MH(pOpMaLUH,
MCTAaKHYBajTE JHEBSH PACIIOPE/I CO CIIUKH 3a
OBHE JIUIIA;

e  O®msnuku jacHO onbenexere ro pabOTHHOT
NPOCTOp Ha JIMIETO CO ayTU3aM CO jakH,
BIICYATIIUBHU OOM;

e  Tlokaxere (ueKCHOMIHOCT 32 HUBHHUOT Ha-
YMH Ha ypelyBame M OIpP)KyBame Ha COII-
CTBEHOTO pabOTHO MeCTO, Kako M 3a
HHUBHUOT COTICTBEH Ha4YMH 32 OPTaHU3UPALE
Ha paOOTHUTE 3310JDKEHH]a;

e  MuUHUMHU3MPAjTE TU CCH30PHHUTE AUCTPAKTO-
pu 3a J1a ce Tofo0pu HUBHATA KOHIIEHTpa-
ja;

e  3amamajTe pabOTHM 3aJ0/DKEHHja KOM Oapa-
aT KpaToK COLMjaleH KOHTAKT M KOMILIEKC-
HHTE 3a1a9¥l pacropeseTe TM BO TOMAH 3a-
JOJDKEHH]ja, IPUKa’KaH!U CO Hjarpam;

e  (OO0e30enere TMBKO M M30JIUPAHO MECTO, Ka-
Jie JMmaTta co ayThaM Ou MOXene Ja ce
cmupar kora ce mox crpec (10).

IIPH/IOBHUBKH IIPH BPABOTYBARKE
HAJIMIIE CO AYTH3AM

ITpu BpaGoTyBame Ha JIULATa CO ayTU3aM, CIel-
CTBEHO JoaraaT ¥ NpUIOOMBKU oX uctoto. Jlu-
mata co ayTu3aM MakCHMajHO ce TpyZaT Jaa

markets, car washing, library, accounting and
bookkeeping, in hotels as
industrial and agricultural production. Many
people with autism cope very well with animals
and know how to make a special contact with
them. That’s why they can work in animal
shelters and pet shops.

Beside these capabilities, it remains very hard
to find employer, who would provide the
necessary conditions for employment of these

people (6).

room Sservice,

ADJUSTMENT OF THE WORK
PLACE

Adjusting the work place according to the needs

of people with autism is essential.

. Inform the staff about the characteristics,
interests, social skills and behaviour of
their colleagues with autism;

o Every day, on information board, give the
daily schedule with pictures for these
people;

o Clearly mark the workspace of the person

with autism with strong, striking colours;
. Show flexibility to their
organizing and maintaining their own

way of

work place and for their own way of
organizing work tasks;

o Minimize the sensory distractors to
improve their concentration;

. Give job duties that require a short social
contact and arrange the complex tasks into
smaller tasks, shown in diagram;

. Provide a quiet and isolated place, where
people with autism can calm down when

they are under stress (10).

BENEFITS OF EMPLOYING A
PERSON WITH AUTISM

With the employment of the people with
autism, consequently benefits come from
employment. People with autism are extremely

22
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ounar egpukacnu u ucnornumennu. MHOTYMHU-
Ha OJ1 HUB C€ CPEeKHH KOTa W3BpIIyBaaT pPyTHH-
CKH, MPEIBUIINBH PabOTH, KOU HA JPYTUTE CO-
pPabOTHHUIM HE MM CE OMHJICHH, MPUTOA JTEMOH-
CTPHUPAjKH TIOA0ITa KOHCHAHMHOCH U UCHPa)-
Hocm BO Wcrara. PaboTaT KOHCTaHTHO W TIPO-
JIYKTUBHO, 0€3 J]a OJIBOjyBaaT BpeMe 3a KpaTKH
nay3d W OeCleNHM pPasroBOpPU CO KOJICTUTE.
Pemko omcycmeysaam 00 padoma HACIIPOTH
OCTaHaTUTE BpabOTEHH OJ1 OIIIITATA MOIYJIAIH]a.
Hckpenocma ¢ enHa o7l BPEHOCTUTE BAXKHU 32
nWara co aytusam.  M3mamara u camara
HaMepa Ja ce u3MaMu Oapa Cepro3Ha COLjaiHa
MYJIPOCT U HCKYCTBO, IIITO € HAJ MOXKHOCTHTE Ha
oue yuma. Bo CAJ] MHOry KOMITaHUHM Oapaar
AyTUCTUYHU PAOOTHHIIM, TOKMY MOpaad HUBHH-
TE KBAIUTETH, My KOM HajMHOTY CE U3][BOjyBa-
aT: PeTKOTO OTCYCTBO O padoTa, BEpOIOCTOj-
HOCTa Ha UCKa3HUTE U MOXKHOCTA MPETIIOCTABEHH-
TE Ja ce ,,moTnpar’ Ha HuB (5).

Mamepujanu u memoou

Llen na osa ucmpagicysarbe € Aa ce UCIUTAAT
CTaBOBUTE M MHCJEHaTa Ha pabOTOAAaBaydMTE,
HUBHUTE BpaOOTEHHN U POAUTEINTE Ha Aerara co
ayTH3aM 3a TPOLECOT Ha BpaOOTyBame Ha JIH-
ara co ayTu3am.

Bo oBa ucrpaxysame ondarenu ce 130 ucmu-

TaHUIIY, TIOJIEJICHU BO TPU IPYMHU:

- TpBarta rpymna ja counHysaar 33 paboToxa-

Bauy;

- BTOpaTa IpyIa ja counHyBaar 66 BpaboTe-

HHU JINTIA;

- Tperara rpyma ja counHyBaar 31 poxmuren

Ha JIela CO ayTU3aM.

HcrpaxxyBameTo € copoBeeHO BO 33 mpeTnpu-

jatuja Bo Ckomje, mpeKy TenehOHCKU Pa3rOBOPH

CO POIHUTENUTE Ha JemaTa co ayTh3aM, BO Iie-

puoxa ox 5. X 2009 r. mo 20. XI 2009 r., Bo ko€

ce KOPHCTCHU TpU THIIA HA AHKETHU Ipariai-

HULM:

o AHKeTeH NpallaJTHUK HaMeHeT 3a pabo-
TomaBauutTe. Toj ce cocrom oxm 21
npalame, 01 KO 2 ce 0J1 OTBOPEH THII, a
ocranarure 19 ce o1 3aTBOpEH THII;

o AHKeTeH JIUCT HaMEHET 3a BpabOoTeHHUTE
muna. Toj ce cocrou of 18 mparama, o1
KOHM 2 ce O OTBOPEH THII, a OCTaHATHUTE
16 ce o1 3aTBOpEH THII.

o AHKETeH JIUCT HaMEHET 3a POJHUTEIIUTE

trying to be efficient, competent and reliable
workers. Many are happier doing routine,
predictable jobs, which other workers may
dislike, thus demonstrate a longer persistence
and constancy. Because they do not tend to
seek out social interactions with others, they are
more likely to work steadily and consistently
throughout the day, without taking time off to
chat or gossip. They are rarely absent from
work, which is not the case with the other
employees of the general population. Honesty
is another important value for people with
autism. Deceit or the intent to deceive requires
considerable social sophistication, which is
usually beyond their competence. In the U.S.A
many companies are looking for autistic
workers, exactly because of their qualities: low
absenteeism, trustworthiness and reliability (5).

Material and methods

The aim of this research is to present the
attitudes and opinions of employers, employees
and parents about the employment of people
with autism in the Republic of Macedonia.
This research includes 130 subjects, divided
into three groups:

- the first group consists 33 employers;

- the second group consists 66 employees;

- the third group consists 31 parents of
children with autism.
This research was conducted within 33
companies in Skopje through telephone
conversations with parents of children with
autism, over the period from 5.X.2009 until

20.X1.2009.  Three types of  survey
questionnaires were used:
. Questionnaire for employers. It consists

of 21 questions, of which two are open
type, and the rest 19 are closed type
questions.

. Questionnaire for employees. It consists
of 18 questions, of which two are open
type, and the rest 16 are closed type
questions.

. Questionnaire for parents of children with
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Ha JieraTa co ayTh3aM. 10j ce cocTom of

11 mpamama, o1 kou 1 € 071 OTBOPEH THII,

a ocranarute 10 ce oJ1 3aTBOpEH THII.
Jen on mpamamara oJ] aHKETHUTE JIMCTOBU 3a
paboTonaBaunTe, BpabDOTEHUTE U POAUTEIIUTE HA
JieriaTa co ayTU3aM ce MOKJIOMyBaar.
Memoou: kay3aleH MeToq ¥ METoJ Ha
JECKPUIITHBHA aHAITN3a.
Texnuku: aHanu3a Ha JOKyMEHTAIMja U aHKeTa.
Uncmpymenm: BO 0Ba UCTPAXKyBambe KOPUCTCHH
Ce TPY TUIIA HA aHKCTHH TPaIIaTHUIH:
[Nomarorure 011 OBa MCTPaXyBame CE rpyrupa-
HU, Tabenmupanu, 00paboTeHn U TpaduIku MpH-
KakaHu co mporpamoT Microsoft Office Excel
2003. On meckpUNTHBHATA CTaTUCTHUKA MPETCTa-
BEHH Ce MPOIEHTUTE Ha CTPyKTypa. Pazmukure
MOMEry KaTerOpUCKUTE IMOJATOIU BO OJPEICHU
rpynu Oea aHanmm3upaHu co > tecT U Fisher-oB
Exact Tect, a kako CHTHU(HUKAHTHA Oca 3eMCHH
pa3IMKUTE Ha HUBO Ha 3HadajHOCT o1 p< 0.05.

Pesynmamu

Bo oBa uctpaxyBame BKiIyueHH ce BKynmHo 130
ncrutanuiy (33 paboromaBaum, 66 BpaOOTeHH
nuna ¥ 31 poauTen Ha Jena co ayTu3am).

On cauka 1 Moxe ma ce BuaM aeka caMo 15%
oll paboToJaBauMTEe MMaie TI03HABamka 32 ayTH-
3aM, a octaHatuTe 84% He 3Haeje INTO € Toa
ayru3zaM. CinudHa e cocrtojOoara u kaj Bpabote-
HUTE Juua, kane 25% uMaar ogpeleHd CO3Ha-
HUja, noneka 74% He ce 3a103HACHU CO TIOMMOT
ayTH3am.

autism. It consists of 11 questions, of
which one is open type, and the rest 10
are closed type questions.
Some of the questions for the employers,
employees and the parents are the same.
Used methods:
method of descriptive analysis
Techniques: document’s analysis and inquiry
Instruments: three types of questionnaire were
used.
The information from the research was stored,
grouped and processed with standard statistical
program Microsoft Office Excel 2003. The
categorical data differences between the groups
were analyzed with y2 tests and Fisher's Exact
test. As significant we considered the
differences with p<0.05 level of significance.

the causal method and the

Results

In this research 130 respondents were involved
(33 employers, 66 employees and 31 parent of
child with autism).

From Figure 1 we can see that only 15% of the
employers had knowledge about autism, and the
remaining 84% did not know what autism is.
The situation was similar with the employees
too, where 25% had some knowledge about
autism and 74% were not familiar with the term
autism.

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%
Ha/Yes

84.8%

B PabotogaBaun/
Employers

] BpaboteHu/
Employees

He/No
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Cnuxa 1. 3naere 3a aymuzam

Ha npamameTo ,,/]{okonKy CTpy4HO JHIle MPe-
XOZIHO Be WH(OPMHUPANO 3a CHOCOOHOCTHTE U
MOXHOCTHUTE Ha OBHE IIUIlA, JalHu jocera Ou
uMase BpaboTeHo nuie co aytuzam? 36% on
paboToaBaunTe OJArOBOPWIIC MO3UTHUBHO, 51%
HEeTaTUBHO, a 12% Hemaar ¢opMHpaHO KOHKpE-
TEH CTaB 3a OBa Ipamame (cimka 2).

Figure 1. Knowledge of autism

To the question “If previously you were
informed by Professional about the abilities and
capabilities of these individuals, would you
have employed person with autism till now?”
36% of the employers responded positively,
51% negatively, and 12% did not have specific
opinion on this issue (Figure2).

60% - 51.5%

50%

40%

30%

B PaboTtooaadu/

20%

Employers

10%

0%
He/No

HOa/Yes

He 3Ham/

Don't know

Cnuxa 2. Cmae 3a épabomysarse Ha Tuyd co
aymuzam

Bo Tabena 1 moxe ma ce BuAM JeKa Ha Tmparia-
weTo ,,Cropen Bame mucneme, nany 1mnara co
ayTu3aM OM MOXelle Jia TH UCIIOIHYBaaT CBOUTE
paboOTHH JOKHOCTU?, HAjTOJIeM JIeIT O] UCIIH-
TaHULIMTE CMETaaT JIeKa OBHE JIMIla MOXKaT Jie-
JYMHO Ja TH HCIIOJNHYBaaT PaOOTHUTE IOJDK-
HOCTH, OKoiy 16% u onm paboTomaBaduTe U 01
BpaOOTEHUTE JIMIIa MHUCTIAT JIeKa OBHE JIUIAa MO-
’KaT TOTIIOJIHO Ja TH HCIOJHyBaar, 6% u o1
paboTomaBaunTe U O] BpaOOTEHHUTE JIUIIA BEPY-
Baar Jicka THE HEMa Ja TH UCIOJIHYyBaaT CBOUTE
noinkHOCTH, a 27% on paboromaBaunte u 18%
0J1 BpabOTEHHUTE JIUIla HE 3HAaT Jla OJroBopart.

Tabena 1. Hcnonnyearse Ha pabommu OONHCHOCU

Figure 2. Attitude about the employment of
people with autism

In Table 1 we can see that on the question
“According to your opinion, could people with
autism complete their job duties?” the biggest
part of the respondents think that these people
can partially complete their work obligations,
around 16% of the employers and employees
think that these people can complete their work
obligations completely, 6% of employers and
employees believe that they will not complete
their duties, 27% of the employers and 18% of
employees don’t know how to answer to this
question.

Table 1. Completing job duties

HUcenuranumm/ Ha, Hexymuo/ Hema na ru He 3nam/I Bxynno/ e df P
Examinees NOTIHOJIHO/ Partially ucnoanysaat/ | don’t know | Summary
Yes, They won’t
completely complete them
PaGoroxasaun/ 5(15,2%) 17(51,5%) 2(6%) 9(27,3%) 33(100%)
Employers
Bpa6orenn/ 11(16,6%) 39(59,1%) 4(6,1%) 12(18,2%) 66(100%)
0.46 1 0.94
Employees
Bryno/ 16(16,1%) 56(56,6%) 6(6,1%) 21(21,2%) 99(100%)
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[ Summary || || ||

Bo Bropara Tabena moxe na ce Bumu aexa 12%
o1 pabOTOMaBaYUTE CMETaaT JeKa JIMIATa CO
ayTu3aM noao0po OM ce mpucmocoOuie U Ha-
mpeayBalie Ha pabOTHO MECTO Koe Oapa MmoBeke
aHTaXHUpame Ha TCHXWYKHTE CHOCOOHOCTH, a
octranatute 87% ce ommyunie 3a paboTHO Mec-
TO Koe Oapa moBeke Gpu3nyku crnocodHoctu. Ox
Bpabotennte 18% ce omnmyuwie 3a MCUXHYKA
crmocobHocty, a 81% cMmeTaar neka MOCOOJ-
BETHO ¢ pabOTHO MECTO Koe 0apa aHTaKUpPamke
Ha (PU3NIKUTE CITOCOOHOCTH.

Tabena2. [lo0obpu ncuxuuxu i uzuyKu

In the second table we can see that 12% of the
employers thought that people with autism can
adapt and progress better of the work place
which requires psychical abilities and the
remaining 87% thought that the work place that
requires more physical abilities is better for
them. 18% of employees considered that
psychical abilities were better expressed within
the people with autism and 81% considered the
physical abilities as more rewarding.

Table 2. Better psychic or physical

cnocobrocmu abilities
Hcenurannum/ Ilcuxnukm cnocodHoctu/ | Pu3nykm cnocodHocTH/ Bxkynno/ e df P
Examinees Psychic abilities Physical abilities Summary
PaGoronaBaun/ 4(12,1%) 29(87,9%) 33(100%)
Employers
Bpa6oTenn/ 12(18,2%) 54(81,8%) 66(100%) | 0.6 | 1 | 044
Employees
Bkynuo/ 16(16,2%) 83(83,8%) 99(100%)
Summary

Ha mpamameto ,,Jlamm cre mHbOpMUpaHH 32
nmorpedara ox aganraiyja Ha pabOTHOTO MECTO,
criopesi MOTpeOWuTe Ha JIMIETO CO ayTh3am?™,
24% o paboTogaBavnTe CE 3alI03HACHU CO Taa
notpeda, 39% wHe ce uHpopmupanu u 36%
BOOTIIIITO U HE 3Haele Jieka Toa € moTpedHo. On
Bpabotenute 19% ce nndopmupanu, 45% He ce
uHpopmupanu, a 34% He 3Haene IeKa HMa
morpeda off amanTanuja Ha pabOTHOTO MECTO
(Crnuxa 3).

In the response for the question “Are you
informed about the necessity of adapting the
workplace according to the needs of the person
with autism?” 24% of employers were familiar
with the need, 39% were not informed and 36%
didn’t know at all that it is necessary. From the
employee’s category, 19% were familiar with
it, 45% weren’t informed and 34% did not
know that it is necessary (Figure 3).

45%: ‘
40%1 .ﬁ}
35%1 :?‘ ;?
30%-1 : !
-
20%] Z Z 5
15% ,’ |’ 0O PaboTogasaun/Employers
10%- 7 ‘ 7 ® BpaboteHn/Employees
7/ 7,
5% 7 7
0%
Ha/Yes He/No He 3HaeB
feka e
noTpe6Ho/l
didn't know it

is necessary

Cnuxa 3. Ungpopmupanocm 3a nompebama o0

Figure3. Awareness about the need of adapting
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aoanmayuja Ha pabomMHOMoO Mecmo

On cnukara 4 Moxe na 3a0eJieKnMe JieKa Haj-
roieM aen ox poaurenute 74% cakaaT HUBHOTO
JeTe fa ctand Bo paboTeH omHoc, a nypu 26%
Ol POIUTENUTEe MHCIAT JeKa BPaOOTYyBamETO
HEMa Jla UM ja Moa00pu cocToj0ara, OJHOCHO
HE cakaaT HUBHOTO JeTe Ja ce BpaOoTH.

80%
70%
60%
50%
40%
30%
20%
10%

0%

Dal/Yes

Cnuka 4. Bocnocmagysarwe na pabomen 00HOC

Juckycuja

CornacHo MMOCTaBEHUTE IENIN Ha NCTPaXyBambe-
TO M BP3 OCHOBA Ha aHAJIM3aTa Ha Pe3yJITaTHTE
ce YTBpAU Jeka: paboTOJaBauyMTe M HUBHUTE
BpabOTeHH HE 3HAaT INTO € Toa ayTH3aM; Ol
paboromaBaumte  aypu  84,8%  Hemaar
CO3HaHM]ja 3a ayTU3MOT, a 0] BpabOTEHHUTE JIuLa
74,2% He 3HaaT mro € Toa ayTtu3zaM. Of
paboromaBaunTe MW BpPaOOTCHHTE KOH C€
u3jacHUja JieKa 3HAaT IITO € TOa ayTHU3aM,
HajToJeM JieN Off HUBHHUTE MPETCTaBU 3a ay-
TU3MOT TH KapaKTepu3hpaa CTEPEOTHUITHHUTE
JIBUKCHa, MEHTAJIHATA peTapAalrja u ,,)KHBEe-
EBETO BO CBOj CBET; HE IOCTOU CTATUCTUYKU
3Ha4YajHa pa3livKa BO OJrOBOpUTE Ha paboToma-
Ba4yuTe U BpabOTEHUTE; paboTOaaBaunuTe HE OU
BpaOOTHIIE JIUIE CO ayTHU3aM; CO TOA U HE IOC-
TOW TTO3UTHBEH CTaB 3a BpabOTyBame Ha JTUIaTa
co ayTu3aM, Kako pesynrar Ha 51.5% paboto-
JlaBaud KOW CMETaaT Jieka OBHE JIMIla He Ou
Ousie MpoAyKTHBHHU 3a HUBHATa pupma; paboTo-
JaBa4YWTe W HUBHHUTE BPAaOOTEHHW CMeTaaTr JeKa
JUIaTa CO ayTh3aM He OM Ouje CIOCOOHH BO
LENOCT Ja TH W3BpIIyBaaT CBOUTE pPabOTHHU

He/No

the workplace.
From figure 4 we can see that most of the

parents 74% want their child to start working,
even 26% of parents think that the employment
will not improve their child’s situation, actually
they don’t want their child to be employed.

O Poautenn/Parents

Figure 4. Employment

Discussion

According to the aims of this research and from
the analysis of the results it was established
that: The employers and their employees do not
know what autism is. 84,8% of the employers
did not have any knowledge about autism and
74,2% of the employees did not know what
autism is. The biggest part of the employers and
the employees, which knew what autism is, had
imagination of autism with characterized
stereotypic movements, mental retardation and
“living of autists in their own world”. There is
no statistically significant difference between
the answers of employers and employees.
Employers would not employ a person with
autism. Thus, there is no positive attitude to the
employment of people with autism and 51.5%
employers believed that these people wouldn’t
be productive for their company. Employers
and their employees thought that people with
autism would not be able to complete their job
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JOJDKHOCTH; of1 pabotomaBauute 51,2% cmera-
aT Jieka pabOTHUTE TOKHOCTH JIUIaTa CO ayTH-
3aM OW TW M3BpIIyBaJie JEIIyMHO, a HICTOTO MH-
clewe ro aenar u BpaboreHute co 59,1%. On
camMHTe pe3yiTaTé ce 3adenexyBa JeKa Hema
3HaYajHa CTAaTUCTHYKA Pa3jIMKa BO OJTOBOPHTE
Ha paboronmaBaunte U BpaboTeHute. PaboTona-
BaunTe W BpaOOTEHHTE JIMIIa CMETaaT JeKa JIH-
1ara co ayTu3aM IMoJo0po Ou T M3BpIIyBalle
paboOTHHUTE JOJDKHOCTH KOM OapaaT aHTakupa-
e TTOBeKe Ha (PU3UIKUTE CIIOCOOHOCTH, OTKOJ-
Ky Ha rcuxmukute. Op padotomaBaunte 87,9%
ro 3acTalryBaar OBOj CTaB, a 0J1 BpaDOTEHUTE 3a
HujaHca moManky 81,8%. PabGoromaBauute u
HUBHHTE BpaOOTEHU HE ce MHPOPMHUPAHH 32 TI0-
Tpebara oJf ajanTupame Ha pabOTHOTO MECTO
cropel MOTpeOUTe Ha JHUIIETO cO ayTh3am. Jlen
Oll HMB W BOOMIITO HE 3Haele JieKa Toa € Io-
TpeOHo. PonuTenure Ha nenarta co ayTusaM ca-
KaaT HHMBHUTE JIella J1a cTamaTr BO pa0OTeH OjI-
Hoc. V3HEeHagyBauku € pe3ynTaTroT INTO Iypu
25,8% on poauTenuTe He cakaaT HUBHUTE Jelia
Jla ce BpaboTar, HajuecTo MOpaad HECOOIBET-
HUOT OJIHOC U TPeTMaH KOj K€ MM TO TpyKar
KOJIETHTE OJ1 paOOTHOTO MECTO.

3akayuox

Bp3 ocHOBa Ha aHanmm3aTa Ha pe3yJTaTHTE OJl
HUCTPaKYBAaHETO MOKEME 12 3aKITydlMe JeKa:

» /la ce opranusupaar cpeadu Ha Kou pabo-
To/maBaunTe U BpaboTeHUTe ke ce nHpopmupaar
3a pa3BojHOTO HapymyBamke AYTU3AM wu 3a
ncuxo(U3NIKUTE CIIOCOOHOCTU Ha OBHUE JIHIIA,
cO WTO OWM yBHAENE JIeKa W OBHE JIMIIA MOXKAT
na OugaT MPOAYKTUBHU 3a OIIITECTBOTO, KaKo
(1)I/I3I/I‘IKI/I, TaKa U IICUXHUYKH.

» Jla ce opranusupa oOyKa/TpeHUHT 3a pa-
0oTomaBaunTe ¥ BpabOOTEHHWTE 32 HUBHO OCIIO-
coOyBame 3a MpaBWICH W COOJBETEH HAa4YMH Ha
KOMYHHIUPamke U pa3Oupame Ha OJHECYBABHETO
Ha HUBHHTE KOJIETH CO ayTH3aM.

» Ha paboTtomaBaduTe 1a UM ce ITOCOYaT pa-
OOTHUTE MECTa, BO HUBHHUTE (PUPMH, HA KOU JIU-
aTta co ayTu3aM MOXKaT Ja JajaT CBOj MPHIO-
HeC 3a HATaMOIIHWOT pa3BoOj W HANpeaoK Ha
¢upmara.

» CrpyuyHUTE NHIA Jia ja MOJAUTHAT CBECTA
Ha paboToJaBauMTe W HHUBHHUTE BpPAOOTEHH 3a
moTpebaTa o1 BpabOTyBamke Ha JIUIATa CO ayTH-
3aM. /la UM ce TOTeHIMpa JeKa IIeTHOT JOJTo-

duties. 51.2% of the employers considered that
these people would complete their job duties
partially, and 59.1% of the employees were
sharing the same opinion.

From the results we can see that there is no
statistically important difference between the
answers of employers and employees.
Employers and employees believed that people
with autism will complete their work duties
better if they were engaged in more physical
abilities, rather than psychical abilities. 87,9%
of the employers represented this attitude and
the employees little less with 81,8%. Employers
and their employees were not informed about
the necessity of adapting the workplace,
according to the needs of the person with
autism. Part of them did not know at all that it
is necessary to know. The parents of the
children with autism wanted their child to be
employed. It is surprising that even 25.8% of
parents didn’t want their children to be
employed, mostly because of the inadequate
treatment of their colleagues in the workplace.

Conclusions

Based on the analysis of the results of the
research we can conclude:

» The need of organizing meetings at which
employers and employees will be informed
about the developmental disorder AUTISM and
the psycho-physical capabilities of these people
would help understand that these people can be
productive for the society.

» The need of organizing trainings for the
employers and employees for proper and
appropriate  way of communicating and
understanding the behaviour of their colleagues
with autism.

» Suitable workplaces must be shown to the
employers, in their firms, to which the person
with autism may further
development and progress of the company.

» Professionals must raise the awareness of

contribute  to

employers and their employees of the need for
employment of persons with autism. They also
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HEDPEKTOJIOUIKA CTPYYHO-HAYYHA IIPOBJIEMATUKA

TpaeH ¥ MakOTPIICH MpoIlec Ha pexaduinTanyja
Hema Ja OuJie yCIelieH, JOKOJIKY JIUIETO CO ay-
TH3aM He ce BpabOTU U HE ja TIOYYBCTBYBa MPH-
MaJHOCTA M €JHAKBOCTA BO OIMIITECTBOTO T.C HE
ce oceTaT Kako paMHOTIPaBHH TparaHH.

» Jla ce naDOpMHUpaaT poIUTENNUTE HA JeTa-
Ta CO ayTHW3aM 3a MoTpedara M 3HAUCHETO O]
Bpa0bOTYBamkETO HA HUBHHTE JIeNAa U KOJIKY TOa
BJIMjae Ha 3rOJIEMYBambeTO Ha HE3aBHCHOCTA Ha
HUBHUTE JICIla BO CEKOjTHCBHUTE O0OBPCKHU.

» Jla ce opranu3mupaat cpeadu co pPOAUTE-
JWTE HA KOM Ke ce 3al03HaaT co MpOoIecoT Ha
npo)eCUOHAIHA OPUEHTAIIN]a U OCTIOCO0YBambE,
Kako M 3a TOTOJHUOT TEPHOJ HA HEJ3MHO OT-
MOYHYBabhE.
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