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FOREWORD

Gender equality is, undoubtedly, an essential factor in the
development of a society. It improves productivity and
economic growth, enhances the well-being of all societal
groups and thus improves the development of a society
and future generations, as well as the efficiency of insti-
tutions. In short, the more equal the conditions for the
different genders are, the better the country is off.

For these reasons, in 2020 the Friedrich Ebert Founda-
tion in North Macedonia decided to develop and con-
duct a women’s study, in order to measure, describe and
explain the status of the female population vis-a-vis so-
ciety, family, values, education, employment, politics,
security and healthcare.

The study was developed based on our experiences of
conducting comprehensive youth studies which in 2014
and 2019, that were well-received in the country and
across the region and served as the basis for drafting
and developing policies and projects in the past years.
The data obtained in the research cannot not be pre-
sented in its entirety in this publication but will be
available upon demand. However, this study, provides
a comprehensive overview and analysis of the most rel-
evant data. The women'’s study is an interdisciplinary
study with the primary objective to lay the foundations
of further interpretation and analysis. We also sincerely
hope that in the coming years, data obtained from the
research will be used for policy development and dif-
ferent purposes benefiting the enhancement of gender
equality in Macedonian society, as well as for scientific
use and drafting projects.

According to existing research, women in the Republic
of North Macedonia (at the cognitive level) do aspire
towards gender equality. It is notable that all of them
perceive the Macedonian society as patriarchal, where
tradition is an important and commonly accepted value,
but every woman (regardless of her demographic back-
ground) is trying in her own ways to fight for her rights
and equality in her (newly established) family and the
surrounding.

Unfortunately, our results once again confirm that
women largely accept the patriarchal gender division
of roles in Macedonian society. They predominantly
chose to spend most of their free time with the family,

perform most of the household chores and consider
such division fair and just. The financial status of wom-
en is linked to their position in the home, and a wom-
an’s equality is linked to her husband/partner.

The research revealed that the unfavourable position,
compared to men, as well as the gender-based discrimi-
nation onthelabour marketare notrecognized by wom-
en. Most women earn less than their partners and the
men in the same positions. Often the professional com-
petence of women is measured lower merely because of
their gender, not their performance. As a result, women
are often less supported by managers unlike their male
colleagues discharging the same duties, which mani-
fests and perpetuates the “glass ceiling” phenomenon,
discouraging women to assert themselves.

Although women largely exercise their right to vote,
their political participation is at a low level and they are
generally disinterested, not informed and not familiar
with politics and “women’s issues and equality”.

The study targets a series of challenges that all stake-
holders need to confront, in order to improve the in-
dividual and societal well-being: policymakers, decision
makers, as well as all citizens, men and women, in our
society.

Lastly, our gratitude goes to the research team that,
even under the conditions of a pandemic, carried out
the research professionally, diligently and in great de-
tail. The team successfully faced the challenge of con-
ducting a field research of a nationally representative
sample of 1066 respondents during the pandemic, with
a large questionnaire, which required time, much focus
and perseverance from the respondents.

Friedrich Ebert Foundation will promote the results of
this study also in further activities and looks to conduct
similar studies across the region of Southeast Europe.
This pilot project from FES Skopje provides crucial best
practices.

Nita Starova, Program Coordinator of Friedrich-Ebert
-Stiftung Skopje & member of the research team

Eva Ellereit, Resident Representative of Friedrich
-Ebert-Stiftung Skopje
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METHODOLOGICAL

APPROACH

2.1. RESEARCH TECHNIQUES

This study combines quantitative and qualitative re-
search methods and techniques, along with primary and
secondary data analysis.

More specifically, the following research techniques
were used for data collection:

— Literature review;

— Documentation analysis;

— Face-to-face CAPI survey, using a nationally representa-
tive sample;

— Semi structured e-interviews.
The CAPI (Computer-assisted personal interview) survey

- questionnaire is composed of the following thematic
sections:

DEMOGRAPHIC DATA

VALUES, TRUST, AND RELIGION
— FAMILY AND SOCIAL LIFE

— EDUCATION AND EMPLOYMENT
— POLITICS AND PARTICIPATION

— SAFETY AND SECURITY

- WOMEN'S HEALTH

The semi-structured interviews consist of 10 open-end-
ed questions (with sub-questions) that align with the
thematic sections in the CAPI survey questionnaire, in-
cluding a section on demographic data.

2.2. RESEARCH SAMPLE DESIGN AND DATA
COLLECTION

The CAPI survey research uses a stratified-quota sample
designed based on officially published data on popula-
tion estimates® from the website of the State Statistical
Office of the Republic of North Macedonia.

The target population encompasses women aged 18 to
67, who live in the Republic of North Macedonia. The
study first segmented/stratified the female population
into mutually exclusive subgroups (strata) according to
the statistical region (of which there are eight in the
country), municipality, and age group. The sample de-
sign determined the selection of cases in each segment/
stratum based on a specific ratio of quotas according to
ethnicity and place of residence (urban/rural). The cal-
culation resulted in a sample size with a marginal error
of 3% and a confidence level of 95%. The size of the re-
search target population is 710 2872, hence the size of
the projected research sample is N = 1066.

From this sample, a total of N= 1064 respondents validly
completed the CAPI field research survey questionnaire
from October 19 to November 10, 2020. The question-
naire was administered in two languages (Macedonian
and Albanian), using an offline Android application.
A team of 18 interviewers conducted the CAPI survey
face-to-face, with the assistance of mobile devices (tab-
lets), throughout the entire territory of the Republic of
North Macedonia. The average time taken to complete
each survey was 35 minutes.

For the semi-structured e-interviews, the sample con-
sists of 12 female respondents, selected based on the
principle of maximum variation, meaning the sample is

1 Since 2002, no census has been conducted in the country.

2 MAKstat data, State Statistical Office, 2020
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heterogeneous according to demographic characteris-
tics (e.g., age, ethnicity, level of education, place of resi-
dence, employment, and relationship status). Interview-
ers successfully conducted twelve in-depth semi-struc-
tured interviews online, coinciding with the timing of
the CAPI survey.

2.3. DATA ANALYSIS

The Women'’s Study 2020 performed various quantita-
tive analyses on the data collected from the quantita-
tive survey, and qualitative analyses on the data collect-
ed during the interviews.

The following dimensions characterize this research
study:

— Exploratory;

— Descriptive;

— Comparative;

— Explanatory.

Quantitative data obtained from the CAPI survey were
analyzed at univariate, bivariate, and multivariate levels,
using appropriate statistical (descriptive and inferential)

procedures in SPSS, visually presented as images, tables,
diagrams, and graphs, and narratively interpreted.

2.4. RESEARCH SAMPLE

Legend:

— N=number (of respondents, frequency)
p value = probability value

— p<0.01 = existence of statistically significant difference/as-
sociation/correlation (99% confidence level), findings can
be generalized for the whole research target population

— p <0.05 = existence of statistically significant difference/
association/correlation (95% confidence level), findings
can be generalized for the whole research target popula-
tion

— p >0.01 = no statistically significant difference/associa-
tion/correlation (99% confidence level), findings cannot
be generalized for the whole research target population

— p >0.05 = no statistically significant difference/associa-
tion/correlation (95% confidence level), findings cannot
be generalized for the whole research target population

— m = arithmetic mean (mean value, sum of all data ob-
tained divided by the number of elements in the distribu-
tion)

— x?=chi-square (test for whether any observed frequency,
during cross-tabulation, deviates from the expected fre-
quency, proves a statistically significant association)

— r = Pearson coefficient of bivariate correlation (two-way
relationship between the variables)

Qualitative data collected from the semi-structured in-
terviews were anonymized, narratively analyzed, and
presented in the form of anecdotes and quotations.

Region (%)

Northeast
Pelagonija
Polog
Skopje 30,3
Southwest
East

Southeast

Vardar

40

Age group (%)

60+ 16,1

50-59 19,1

40-49 19,6

30-39 22,2

18-29 23




METHODOLOGICAL APPROACH 11

Ethnicity (%) Level of (completed) education (%)

Other Higher education
postgraduate studies
Bosniak (incl. doctoral)
Higher education
Vlach bachelor studies

Turk
Secondary education

Serbian
Roma Primary education
Albanian None / incomplete
primary education

Macedonian

0 10 20 30 40 50
0 10 20 30 40 50 60 70

Employment status (%)

Freelancer worker (short contracts)

Housewife (unemployed,
not job searching)

Unable work (due to illness, disability)
Retired

Student

Unemployed (actively job searching)
Self-employed in agriculture (farming)

Self-employed (own business)

Employed 47,7

50 60

Place of residence Religious beliefs

B Ortodox 61% M Protestant 1%
B Muslim 33% Non-believer/atheist 5%
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Relationship status

B Married 63%
B Single 16%
® Widowed 5%
M Divorced 6%
M In a relationship 8%
In a relationship, living together 2%

Has children?

M Yes 68%
B No 32%

If yes, how many children? (%)




13

I
VALUES, RELIGION,

AND TRUST

3.1. ATTITUDES TOWARDS GENDER-BASED
EQUALITY, STEREOTYPES, SOCIAL ROLES,
AND VALUES

Gender stereotypes are predetermined sociocultural
models and ideas that define and restrict the charac-
teristics and roles given to men and women according
to their gender. They encourage discrimination based
on gender and are serious obstacles to achieving true
gender equality. Such stereotypes can limit the devel-
opment of the natural talents and abilities of girls, boys,
women, and men, their educational and professional
preferences and experiences, and their life opportuni-
ties in general. Gender stereotypes are both the result
and cause of deeply ingrained attitudes, values, normes,
and prejudices (Council of Europe, 2018).

Traits that are stereotypically seen as “masculine” in-
clude competitiveness, courage, vigor, aggressiveness,
and activity, while traits such as cooperativeness, timidi-
ty, indulgence, passivity, and tenderness are considered
“feminine” (Koenig, 2011).

The case-law of the European Court of Human Rights
highlights two types of gender stereotypes as particu-
larly worrying in relevant discrimination cases (Poposka,
2015). The first type stems from a belief in the superi-
ority of men and the inferiority of women, which can
lead, in turn, to the widespread practice of coercion and
violence to control women, especially in the form of do-
mestic violence. The second type refers to certain socio-
cultural roles given to each gender, such as the mother
as the caregiver for the children and elderly members of
the family, and the father as the working member and
financial provider of the family. Such stereotyping also
leaves many of those who do not fully embody the ste-
reotypical gender roles without social support. The pa-
triarchal matrix and traditional values underpin social
norms and the division of gender roles in the Republic

of North Macedonia, giving household responsibilities
primarily to women. A 2019 USAID Gender Analysis of
the Republic of North Macedonia found little difference
in cultural norms and beliefs by region, as opposed to by
ethnicity and/or place of residence (urban/rural). About
one-third of women in the country believe that their
primary roles include giving birth and caring for the
home and family, not working in the formal labor mar-
ket. The study also saw traditional cultural norms and
beliefs more strongly embedded in the Roma and Alba-
nian populations, among economically inactive women,
and rural areas (USAID, 2019).

The central themes of the Women'’s Study 2020 build
upon these secondary findings.

The study collected data about the importance of cer-
tain life values to the target population, using a scale
of importance from 1 (not important at all) to 5 (very
important). According to the analysis, women place
the most importance on owning a home/property (m =
4.53), having a family/children (m = 4.52), living in a safe
and economically promising country (m = 4.5), being in-
dependent (m = 4.43), having a secure job (m = 4.32),
spending time with friends (m = 4.17), being educated
(m =4.06), and looking good (m = 4.04). Still important,
but less so (with mean values between 3 and 4), is to
enjoy life and have fun (m = 3.98), to have a successful
career (m = 3.92), to have wealth (m = 3.85), to respect
tradition (m = 3.8), and to live a religious life (m = 3.54).
Least important or irrelevant (with mean values below
3, and sitting in the negative interval of the axis) is civic
activism (m = 2.35) and political engagement (2.04).
According to research by Schwartz and Rubel (2005),
men cherish values related to power, stimulation, he-
donism, achievement, and self-direction, while wom-
en cherish values related to benevolence, universalism,
security, and tradition. The data largely builds on this
division.
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How important are the following values in life?

Scale: 1 =not important at all, 5 = very important

Safe and thriving economy/state 4,5
Money/wealth
Secure career/job 32
Good looks/appearance
Good education
Independence 4,43
Home/property ownership 4,53
Successful career

Family (of my own)/children

Civic activism/participation

Political participation

Fun and enjoyment in life
Time with friends
Traditional family structure

Religion/religiosity

Further analysis using non-parametric tests confirmed - Women of Albanian ethnicity indicated it was most im-
statistically significant differences (p <0.05) in the re- portant to live a religious life, to respect tradition, to be
sponses according to ethnicity, which apply to the wider politically active, and to participate in civil initiatives.
target population, for the following life values:

— Women of Macedonian ethnicity indicated it was more
important to spend time with friends, to enjoy life and
have fun, to start a family, to have a successful career, to
own one's own home, to be independent, to be educat-
ed, and to have a safe workplace;

— It appears that Macedonian women prioritize indepen-
dence and security, social life and having fun, career de-
velopment, and education over other life values, in con-
trast to Albanian women, who prioritize religion and
tradition, and political engagement and civic activism.
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Values in life: by ethnicity

Civic activism/participation

Traditional family stucture

Religion/religiosity

Political participation

Secure career/job

Good education

Independence

Home/property ownership

Successful career

Family (of my own)/children

Fun and enjoyment in life

Time with friends

B Macedonian
M Albanian

& Other

The bivariate correlation analysis of data on life values
showed a statistically significant (although not very
strong) correlation between age and the following vari-
ables:

Practicing religion as a value is proportional to aging (r
=181, p <0.01);

Respect for tradition family structure as a value is propor-
tional to aging (r=.259, p <0.01);

Family of one’s own (creation) as a value is proportional to
aging (r=.064, p <0.05);

Spending time with friends as a value is inversely propor-
tional to aging (r=-.174, p <0.01);

Enjoying life and having fun as a value is inversely propor-
tional to aging (r =-.266, p <0.01);

Successful career as a value is inversely proportional to
aging (r=-.277,p <0.01);

Independence as a value is inversely proportional to ag-
ing (r=-.141, p <0.01);

Being educated as a value is inversely proportional to ag-
ing (r=-.271, p <0.01);

Looking good as a value is inversely proportional to aging
(r=-.332,p<0.07);

Job security as a value is inversely proportional to aging (r
=-.236, p<0.01);

Material wealth as a value is inversely proportional to ag-
ing (r=-.197, p <0.01).

The analysis of data collected on levels of agreement
with statements about gender equality on a scale of
agreement from 1 (completely disagree) to 4 (complete-

— Participation in civic initiatives/activities as a value is in-
versely proportional to aging (r=-.080, p <0.01);
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ly agree), indicates that women in the Republic of North
Macedonia, at least at a cognitive level, demonstrate
support for gender equality. The resulting mean values
are in the negative axis interval and indicate disagree-
ment with the statements, “gender equality threatens
the traditional family structure” (m = 1.82) and “gender
equality can never be achieved because women and
men are so different” (m = 1.78). For the statement,
“gender equality has already been achieved to a satis-
factory level in this country”, analysis shows a positive
response (m = 2.51), meaning that women are some-
what satisfied that gender equality has been achieved
in Macedonian society.

It remains unclear (as a research limitation of this study)
how women understand the concept of gender equality.
National documentation, such as the Strategy for Gender
Equality 2013-2020, states, “gender equality means fair-
ness in dealing with men and women per their personal
needs, and fairness, especially in terms of rights, bene-
fits, obligations, and opportunities. Gender equality is
influenced by the promotion of personal, social, cultural,
political, and economic equality for all. Gender equality
means that different behaviors, aspirations, and needs of
women and men are respected, taken into account, val-
ued, and equally supported. This means that their rights,
responsibilities, and opportunities will not depend on
whether they were born a man or a woman. It is based
on the principles of human rights and social justice” (Gov-
ernment of the Republic of North Macedonia, 2013).

— "For many high-level jobs, it is better to choose a man
overawoman” (m=2.44);

—  “"Women should work only if necessary” (m = 2.25);

—  "Mothers should make most decisions about how chil-
dren are raised” (m = 2.83);

— "Afather's major responsibility is to provide financially for
his children” (m = 2.86).

Agreement with attitudes about gender equality:

Scale: 1 = completely disagree, 4 = completely agree

Gender equality threatens
the traditional family structure

Gender equality can never
be achieved because women 1178
and men are so different

Gender equality has
already been achieved 2,51
to a satisfactory level

Statements/views about social gender roles:

For many high-level
jobs, it is better to
choose a man over
awomen

2,44

Women should
work only if
necessary

1l

25

Mothers should make
the decisions about
how children are raised

0
w

Some types of jobs
are not appropri-
ate for women

A father’s major
responsibility is to
provide financially
for his children

We should not think
in terms of male vs.
female, but focus on
other traits

~
[o]
(o)}

Household tasks
should not be
assigned by sex

1.5 2 25 3 35 4 45 5

-

The Women's Study 2020 used an adapted and abbrevi-
ated scale from 1 (completely disagree) to 5 (completely
agree) (Baber & Tucker, 2006) to measure perceptions
about social gender roles. According to the analysis of
the collected data, women strongly agree (mean values
in the positive axis interval) with the statement, “we
should not think in terms of male vs. female, but focus
on other traits” (m = 4.21), and quite agree with, “house-
hold tasks should not be assigned by sex” (m = 3.57). For
the statement, “some jobs are not appropriate for wom-
en”, a neutral, slightly positive mean value of m = 3.3
(middle of the axis) was registered.

Negative views were expressed towards the other state-
ments (relative disagreement):

The bivariate analysis by age confirmed a statistically

significant (although weak in intensity) correlation with

the following statements:

— "Afather's major responsibility is to provide financially for
his children” grows in proportion to age (r=.090, p <0.01);

"Women should work only if necessary” grows in propor-
tionto age (r=.067, p <0.05).
Analysis using non-parametric tests (p <0.05) registered
the following statistically significant differences by eth-
nicity:
— Macedonian women believe to a large extent that one
should stop thinking about whether people are male or
female and focus on other characteristics;

— Albanian women largely believe that a father’s main re-
sponsibility is to provide financially for his children, that
mothers should make most decisions about how children
are brought up, that women should work only if neces-
sary, and that for many high-level jobs, it is better to
choose a man instead of a woman.

These data indicate that the traditional (and patriarchal)

division of gender roles is more widely accepted among

Albanian women than among Macedonian women, which

aligns somewhat with the results relating to life values, as

well as the findings from the secondary data analysis.
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Attitudes to social gender roles: by ethnicity

For many high-level jobs, it is better
to choose a man over a women

Women should work only if necessary

Mothers should make the decisions
about how children are raised

We should not think in terms of male
vs. female, but focus on other traits

A father’'s major responsibility is to provide
financially for his children

B Macedonian

M Albanian

[ Other
4,39

4,26

According to the analysis of the non-parametric tests,
statistically significant differences (p <0.05) were seen
between places of residence (urban/rural) for all state-
ments, except for the statement, “tasks around the

house should not be assigned by sex”. This shows that
women in rural areas are more likely to accept tradition-
al (and patriarchal) divisions of gender roles than wom-
en in urban areas are.

Attitudes to social gender roles: by place of residence

For many high-level jobs, it is better
to choose a man over a women

Women should work only if necessary

Mothers should make the decisions
about how children are raised

Some types of jobs are not
appropriate for women

A father’s major responsibility is to
provide financially for his children

We should stop thinking in terms of
male:female and focus on other traits

M Urban

M Rural

“According to my values, there is no division of roles by sex. My husband thinks like me and supports every-
thing that advances the whole family. | raise my daughters in the same spirit.” (BS, 43, Skopje, Macedonian)

“Unfortunately, in our society, there are traditional divisions of gender roles. It did not affect my life many
thanks to the fact that | had a healthy family, and emancipated and educated parents who, despite having
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5 children (4 daughters and 1 son), did not differentiate based on sex; each of us is educated and has a Mas-
ter’s degree.” (RC, 35, village of Cegrane/Gostivar, Albanian)

“Luckily, I am surrounded by people who do not divide between typically male and typically female [roles]
(...) 'live in line with my beliefs, which do not imply a division of traditional gender roles.” (GT, 44, Ohrid,
Macedonian)

“In our tradition, there is a division of male and female roles, but in the past 10 years, with the increase in
the level of education of the young Roma population, these barriers are being removed slowly (...) there is
some visible progress in this field.” (TV, 26, Skopje, Roma)

“As much as that division bothers me, | realized that | must find my place and at least personally reduce its
impact on my life. Maybe that is why my children have not developed such stereotypes, although that in
itself may sometimes be a barrier [for them] in this environment. It is difficult to change the mind-set of a
community, and it can still affect your life.” (LO, 56, Skopje, Serbian)

“Our society is still stuck in a traditional style of upbringing. We raise men to hand over most of the respon-
sibilities to their wife, and therefore, after working hours she must be at home and fully dedicated to her
family.” (Ml, 36, Skopje, Albanian)

“Unfortunately, tradition is still present in our town and affects many things, but one thing makes me happy
- the younger generations are managing to uproot it.” (1J, 53, Delchevo, Macedonian)

“In my family, we have overcome the traditional division of gender roles and we function equally. But in my
workplace and social life, as a woman, | come across this division, especially by men, and it is most visible
when expressing views, giving opinions, and suggestions. Particularly when we are talking about topics that
affect the male majority population, my ‘female’ perspective is dismissed simply because it comes from a
woman. [These talks] deteriorate into denial, ignoring, or completely rejecting what | say.” (AT, 45, Kavadar-
ci, Macedonian)

“The traditional division of gender roles directly contradicts my feminist beliefs and practices. We are wit-
nessing misogyny, patriarchy, and sexism being too prevalent in our society and unfortunately, our children
[are exposed] at all levels of formal education, starting from kindergarten. Traditional gender roles are pro-
moted as ‘model examples’ in all textbooks and most children’s television shows, leaving a feeling of unease
and non-belonging to all those children who do not come from so-called traditional families (...) My family
members are being brought up in the spirit of gender equality, respect for diversity, and advocacy for full
equality among people.” (DV, 37, Skopje, Serbian)

3.2. SATISFACTION/DISSATISFACTION
AMONG WOMEN

How satisfied are you with the following aspects
of your life? (not considering COVID-19)
The analysis of respondents’ satisfaction with various

aspects of life (ignoring the effects of COVID-19 for
now) indicates that women feel most satisfied with
their family life (m = 4.33). Following closely (with mean
values between 3 and 4) is satisfaction with their love
life (m = 3.88), social life (m = 3.76), life in general (m =

Scale: 1 = very dissatisfied, 5 = very satisfied

Life in general

State of the country

3.75), work (m = 3.35), and finances (m = 3.26). Macedo- Financial situation
nian women living in urban areas appear to have higher

rates of satisfaction with their finances and working life Working life/Career
(p <0.05) than other groups do.

Women are quite dissatisfied with the country they live Social life

in, as reflected by the position of a mean value in the

negative axis interval (m = 2.89). Further analysis indi- Love life

cated that the younger the woman is, the less satisfied
she is with the country (r =.098, p <0.01), while Alba-
nian women are more satisfied (m = 3.15) than Mace-
donian women are (m = 2.79), with a statistical signifi- T 15 2 25 3 35 4 45 5
cance of p <0.01.

Family life




3.3. TRUST

Similar to results seen so far that show women prior-
itizing and indicating the highest satisfaction with
family, women also expressed the greatest trust in the
immediate family (m = 4.75), on a scale from 1 (do not
trust at all) to 5 (completely trust). Next in line were
their extended family members (m = 3.77) and friends
(m =3.52).

Women indicated low levels of trust for the remaining
parties, such as people of other faiths (m = 2.65), religious
leaders (m = 2.55), NGOs (m = 2.54), international organi-
zations (m = 2.44), media (m = 2, 37), state administrative
bodies and institutions (m = 2.33), and people with po-
litical beliefs different from their own (m = 2.3). Lowest
levels of trust were seen in relation to political parties (m
=1, 84) and political leaders (m = 1.81).

Rate your level of trust in the following parties:

International organizations 2,44

I

Political parties 1,84

Media

Y
w
~1

Non-government
organisations (NGOs)

State administration
and institutions

~
w
w

People with other
religious beliefs

People with other
political orientations

w

Religious leaders

N
i
a1

—_

Political leaders 8

}A)
19}
N

Friends

Extended family 3,77

Immediate/nuclear family 4,75

152 253 354 455

-
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3.4. IMPORTANCE AND PRACTICE OF
RELIGION

The largest proportion (39%) of women celebrate reli-
gious ceremonies and rituals (not including weddings
or funerals) only on religious holidays, while the rest
practice either once per month (18%), once a year (10%),
once per week (8%) or more than once a week (4%), less
than once per year (7%), or seldom (14%).

How often do you partake in religious ceremonies
or rituals? (excl. weddings and funerals)

B Only for certain
religious holidays 39%
W Approximately
once a year 10%

[ More than
once per week 4%

Appoximately
once per week 8%
Approximately
once a month 18%

M Less than once a year 7%
B Almost never 14%

Despite the results above hinting at moderate religiosi-
ty, respondents still express a strong desire to fulfill the
duties/requirements expected of women by their reli-
gion (m = 3.47). At the same time, most do not feel they
have suffered a great deal of religious-based discrimina-
tion in Macedonian society (m = 1.72). Results are mea-
sured on a scale of 1 (not at all) to 5 (completely).

Rate your acceptance of duties/requirements of women
vs. experience of discrimination due to religion:

Do you feel discriminated
in the Macedonian society
because of your religious
beliefs?

As a woman, to what extent
do you accept and strive to
fulfill the requests /
expectations from

your religion?

_ 347
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Correlation analysis shows that the rate of accepting
female-specific religious duties/requirements increases
proportionally to age (r =.071, p <0.05).
Non-parametric tests indicate that women in rural ar-
eas feel more compelled to fulfill the gender-specific
religious duties expected of them (m = 3.79) than their
counterparts in urban areas do (m = 3.24), with a statis-
tically significant difference of (p <0.01). The data shows
no statistically significant differences by ethnicity.
Further statistically significant differences (p <0.01)
are, however, seen according to education level, where
those women with less formal education showed a
greater acceptance of religious duties than those with
higher education levels.

Acceptance of religious duties/requirements:
by education level

Higher education
doctoral studies

Higher education
postgraduate
studies

Higher education
bachelor studies

Secondary
education

Primary
education

None / incomplete
primary education

1,00 150 200 250 3,00 350 4,00 450 500

3.5. CONCLUSIONS

— Values that women in the Republic of North Macedonia
find mostimportant are homeownership, starting a fam-
ily, living in a safe and prosperous country, financial inde-
pendence, secure job, time with friends, education, and
having a good physical appearance. Macedonian women
tend to prioritize the values of independence and securi-
ty, social life, career, self-development, and having ‘fun’,
while Albanian women value more highly religion, tradi-
tional family, political activity, and civic activism.

— Women across the country show support for the concept
and achievability of gender equality, negating ideas that
it is a “threat” to the traditional structure of family and
“impossible” to achieve due to male-female differences.
Although, women were neutral (neither agreed nor dis-
agreed) when asked if they believe the country has al-
ready “achieved” gender equality. A limitation of this
study is the absence of a question to accurately assess the
wider understanding of gender equality as a term.

— Some progressive attitudes were recorded for the divi-
sion of gender roles in society, with women strongly in
agreement that people should be valued and judged
based on character and not gender, and that household
tasks should be shared by both genders. Although with a

slightly positive mean value, ‘neither agree nor disagree’
was the response to “some jobs are not appropriate for
women”. A further breakdown by ethnicity indicated that
Albanian women are more likely to accept traditional/pa-
triarchal) gender role divisions compared to women of
other ethnicities.

— Analyses by ethnicity show that Albanian women are
most likely to highly value and respect tradition, and em-
body traditional gender roles. A parallel can be drawn
with earlier results, which showed Albanian women
highly value traditional family structure.

— Women show high satisfaction with their family, love,
and social lives, and life in general. They report some sat-
isfaction with their work-life and finances, with Macedo-
nian women from urban areas showing the highest rates
of satisfaction in these areas. The only aspect with which
women indicate dissatisfaction is the situation in their
country. On that, dissatisfaction with the country rises in-
versely to age, meaning the younger the age of the wom-
an, the more likely she is to be dissatisfied with the coun-
try. Macedonian women are also dissatisfied overall with
this aspect, while Albanian women are satisfied overall.

— Women expressed almost complete trust in their imme-
diate family and a solid level of trust in their extended
family and friends. They view any party outside of their
immediate familial and social circles with distrust, includ-
ing people with other religious or political beliefs, reli-
gious leaders, international, state, and non-government
institutions and organizations, and, most of all, political
leaders.

— Only 12% of women partake regularly in religious cere-
monies (once or more than once per week), while the re-
mainder engages irregularly, only on special occasions or
never. Despite this apparent moderate religiosity, women
are likely to accept female-specific religious require-
ments, and this is more common among women with
lower levels of education and from rural areas.

— Qualitative data from the interviews confirm the ob-
tained quantitative data, where it can be noticed that ev-
eryone perceives the Macedonian society as patriarchal,
in which tradition is an important and generally accepted
value, but every woman (regardless of the demographic
background) tries in her own way to fight for their rights
and equality in their family and environment. Change for
the better and progressiveness is expected from the
younger generations. The family in which women grow
up, regardless of ethnicity and place of residence plays
the most important role.

3.6. RECOMMENDATIONS

— Encourage women and young girls to build a strong sense
of independent self, outside of sociocultural-determined
genderroles, and to protect and prioritize their values, be-
liefs, expectations, desires, and aspirations in life; this
should start at an early age and continue within the fami-
ly, and extend to the institutional level, i.e., schools, univer-
sities, religious centres, serving to indirectly increase wom-
en's trust in institutions;
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Revise the curricula for primary and secondary education
by removing gender stereotypes and prejudices, and in-
troducing content that will promote gender equality;

The media to promote gender equality, and commit to
exposing examples of stereotypes about women and
gender roles to the public;

The Ministry of Culture to provide special funding to sup-
port cultural projects and programs that promote gender
equality; include the gender aspect in award and grant
criteria for other cultural projects and activities;

The Agency for Youth and Sports to offer special funding
for youth projects that promote gender equality; priori-
tize gender equality when cooperating with youth orga-
nizations;

International and donor organizations to allocate more
funds for projects, campaigns, and activities that pro-
mote gender equality and that support the work of wom-
en’s organizations.
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I

FAMILY AND
SOCIAL LIFE

4.1. NATIONAL CONTEXT

The average age of women when entering into their
first marriage in the Republic of North Macedonia is
26.6 years, in comparison to 29.3 for men, (Republic of
North Macedonia Statistical Office, 2019). The most vul-
nerable to entering into early marriages are Roma girls,
12% of whom marry before the age of 15 (USAID, 2019).
According to a 2012 Reactor-Research in Action study, “if
we look at the tradition as a traditional division of gen-
der roles, the most common type of household in [North]
Macedonia is the one in which the husband works and the
wife does not.” The same study (using a nationally repre-
sentative sample) found that 40.1 percent of the country’s
population lived in “traditional” households, 32.4 percent
in households where both spouses were unemployed, and
27.5 percentin households where both spouses worked. Re-
gardless of the employment situation, and even if they are
the only employed member of the household, women still
have a considerably higher share of the household respon-
sibilities and chores. Furthermore, just under half of the
participants agreed that “if there are children in the family
or elderly people who need care, it is not profitable for the
mother to work” (Reactor-Research in Action, Skopje, 2012).
Ilvanovska and Dimitrovska (2015) state that women in
the country’s rural areas are far more disadvantaged
than women in urban areas, due to limited or no access
to childcare or services for the elderly or sick. This forces
those in rural areas to stay home and take care of the
family and the household, making them economically
dependent on the husband.

Further research shows that women in rural areas, unlike
women in urban areas, have very little opportunity for a
social life because restaurants or cafeterias are commonly
a ‘forbidden place’ for women, and other entertainment
venues do not exist. Distances and limited public trans-
port options to reach major cities are additional obsta-
cles for women from rural areas to socialize in public and

therefore, often the only option available to them is to
visitone anotherto socialize at home (Helsinki Committee
for Human Rights of the Republic of Macedonia, 2018).
The analysis of data collected on family and social life
in the Women'’s Study 2020 yielded both promising and
concerning results, as seen below.

4.2. WOMEN'S LEISURE TIME ACTIVITIES

Respondents usually spend time with family (m = 4.24),
which is not surprising considering the results seen in
the analysis so far. Next favourite choices include watch-
ing movies and series on TV or online (m = 3.82), using
social media such as Viber, Facebook, Instagram etc. (m
= 3.58), spending time with friends (m = 3.57), listening
to music (m = 3.44), relaxing (m = 3.28), and browsing
the internet (m = 3.27).

Women indicated they were less in favor (mean values
less than 3) of using their free time to gain knowledge
or skills, volunteer, be creative, do sport, or see cultural/
entertainment sites/events.

The bivariate correlation analysis, against age as an in-
dependent variable, shows the following activities are
inversely proportional to age (i.e., become less popular
with age): listening to music (r = - .428, p <0.01); reading
books (r=-.257, p <0.01); sports and recreation (r =-.339,
p <0.01); seeing friends (r = - .304, p <0.01); shopping (r
=-.298, p <0.01); studying/learning (r = - .361, p <0.01);
going to cafes or bars (r=-.486, p <0.01); creative pursuits
(r=-.169, p <0.01); surfing the web (r = - .437, p <0.01);
using social media (r = - .460, p <0.01); going to cultural
and entertainment sites/events (r =-.231, p <0.01); mem-
bership in organizations (r = - .120, p <0.01); volunteering
(r=-.144,p <0.01); relaxing (r=-.096, p <0.01).

No variable grows in direct proportion to age, meaning
there are no activities that become more popular with
age. Younger women are thus generally more likely to
do more activities in their free time.
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What leisure-time activies do you partake in and how often?

Relaxing/doing nothing special

Joining club/association events (as a member)
Volunteering

Spending time with family

Going to cultural/art/entertainment events or sites

On social media (e.g., Facebook/Viber/Instagram)
Browsing the internet

Creative pursuits

Visiting cafes/bars/restaurants
Study/self-improvement

Shopping

Spending time with friends

Sports and recreation

Reading books

Listening to music

Watching informative/educational shows

Watching films/series




Non-parametric tests show that, for all activities, there
are statistically significant differences (p <0.001) accord-
ing to motherhood status, with mothers being likely to
choose time with family over other activities, compared
to non-mothers, who not only favour spending time
with family but also engage in a variety of activities.
Motherhood therefore greatly affects free time activity
and shapes the women's lifestyle.
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Non-parametric tests registered statistically significant dif-
ferences (p <0.05) between the choice of leisure time ac-
tivity and place of residence (urban/rural). Women in rural
areas spend more time watching movies/series online or on
TV, while women in urban areas show slightly more interest
in all alternative activities. This data builds on the analysis of
secondary data and is probably due to the greater opportu-
nities that exist in cities, as opposed to villages.

Leisure-time activities: by motherhood
Relaxing/doing

nothing special

Joining club/association
events (as a member)

Volunteering

Spending ti ith famil

pending time with family 4,34
Going to cultural/art/
entertainment events
or sites

On social media (e.g.,
Facebook/Viber/
Instagram)

Browsing the internet

Creative pursuits

Visiting cafes/bars/
restaurants

Study/self-improvement

Shopping

Spending time with friends

Sports and recreation

Reading books

Listening to music 9
Watching informative/
educational shows

8

Watching films/series

1 15 2 25 3 35 4 45 5

B without children B with children

Leisure time actitivies: by place of residence

Going to cultural/art/
entertainment events
or sites

On social media (e.g.,
Facebook/Viber/
Instagram)

Browsing the internet

Creative pursuits

Visiting cafes/bars/
restaurants

Study/self-improvement

Shopping

Spending time with friends

Sports and recreation

Reading books

Listening to music

3,77

Watching films/series
3,9

1T 15 2 25 3 35 4 45 5

M Urban M Rural
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4.3. HOUSEHOLD ORGANIZATION AND
GENERAL EQUALITY OF ROLES

Although this study found homeownership to be the
important value to women, only 9% own their home,
while 25% co-own their apartment with their spouse/
partner. Of the rest, about one-quarter live in a home
owned by their partner, one-quarter live in a home of
their parents, and 11% live in a dwelling owned by their
partner’s parents; 7% answered ‘other’.

Who owns the home you live in?

B Both my husband and |

N Me

M Other

[ The parents of my husband/partner
My parents
My husband/partner

This study asked all respondents (irrespective of rela-
tionship or motherhood status) about the sharing of
household responsibilities. Respondents answered
either about the family home they grew up in, or
the household in which they currently live (i.e., their
formed family).

— Most respondents (69%) answered that parents/spouses
equally know what is best for the family, 18% said the
mother/wife knows best, 5% said the father/husband,
5% said no one in particular, and 3% said someone else;

— Almost half of the respondents (46%) answered that the
mother/wife makes meal decisions, 39% said that the
parents/spouses decide equally, while only 2% said the
father/husband; 8% answered no one in particular and
5% said someone else;

— In terms of tasks related to their children’s schooling
(homework, parent meetings), 46% indicated both
parents are responsible, 28% said the mother is, and 5%
named the father; 19% said no one in particular, and 2%
said someone else;

— Most (57%) said both parents discipline the children
equally, while 23% said responsibility lies on the mother
and 5% said it is on the father; 13% said no one; 2% said
someone else;

— More than half (61%) of respondents say the woman is
fully responsible for the household chores/hygiene, and
only 1% said the man is. Both spouses/parents are equally
responsible in 29% of cases, no one in 4% and someone
else in 5%;

— Both parents/spouses are equally responsible for family
budget expenditure in 63% of households, while the
father/husband is solely responsible in 16%, and the
mother/wife in 13%; 4% said no one in particular and 4%
said someone else;

— Just under one-fifth of women (18%) said the husband/
father is solely responsible for the overall financial well-
being of the household, while most (62%) said that both
spouses/parents are equally responsible and only 12%
said the woman takes charge; 4% answered that
someone else is responsible and 4% said no one in
particular;

— In just over half (53%) of cases, parents/spouses take
equal responsibility for the religious education of the
children, while the mother is solely responsible in 17% of
households, the father/husband in 4%, no one in
particularin 22%, and someone else in 4%;

— In 48% of households, the parents/spouses equally look
after elderly or sick relatives, in 17% only the wife/mother
does and only the father/husband does in 3%, while
another 28% answered no one in particular and 4% said
someone else;

— Almost one fifth (19%) of respondents named husband/
father as having “final say” in their house, half (54%)
said both partners have, and 11% named the mother/
wife; others said no one in particular (13%) or someone
else (3%).

According to the answers, for most responsibilities in
the home, the answer “both parents/partners equally”
is the most common. While the man’s final say is more
relevant than women'’s, and he is more responsible for
the financial well-being, the woman has the biggest
burden in maintaining hygiene and housekeeping, as
well as in deciding what to eat/planning the meals.
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Who in your household...?

Has the "final say"

Cares for ill, elderly or special-needs
family members

Is responsible for the children's
religious upbringing

Decides on leisure/free-time activities

Sustains the family financially (i.e., works)

Mostly the

|
mother/female carer

Manages the family budget
B Mostly the father/male carer

) . [ Both parents/carers equall
Is responsible for cleanliness and order P qually

[ Someone else

Takes care of the children's discipline/behavior No one in particular

Takes care of the children's schooling
(e.g., homework, class meetings)

Makes the meal/cooking decisions

Knows what is best for the family and children

The cross-tabulation analysis of variables shows the husband/father is more likely to have “final say” in a household
if the wife/mother is in a difficult or disadvantaged financial situation.

Cross-tabulation: the woman's financial status vs. the man's "final say" (%)

| cannot afford basic goods -H 19,2

| can hardly afford all the necessary goods,
sometimes | am short of money _ 28

| can afford all the necessary goods without
sacrifices but | cannot save for the future

| can afford all | need but | have
to save/economize (live economically) -20'4

| can afford everything | need
and | am able to save H 12)2

0O 10 20 30 40 50 60 70 80 90 100
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The following data relates only to respondents who
are married/live with a partner (N = 639). When asked
about the employment status of their partner/spouse,
over half (55%) indicated they are employed (with a sal-
ary), 14% said unemployed, 11% said self-employed with
their own business, 10% said retired, 4% said self-em-
ployed in agriculture, 4% said a freelancer (contractual),
and 2% said their spouse/partner is unable to work due
to illness/disability.

Which option describes the working status
of your spouse/partner? (%)

B Employee with salary 55% Unemployed 14%

Self-employed
in agriculture (farmer) 4%

Self-employed
(owns a business) 11%

M Freelancer worker

(temporary contracts) 4%
W Unable to work

(due to illness or disability) 2%
o Retired 10%

Additionally, 58% shared that their husband/partner
earns more than them, 27% said they earn similarly, 11%
said they earn more than their husband/partner, and
4% did not know.

Does your husband/partner earn more than you,
the same or less than you? (%)

B More than me 58%
M Do not know 4%

W Less than me 11%
More or less the same 27%

Regarding household income, 47% of women said they
pool their income together with their partner/spouse
and each takes out what they need. A further 16% pool
partial income jointly with their partner and keep the

rest, while 13% said their partner/spouse manages all
money and gives them a share and 4% said they manage
all money and give their partner a share; 10% said they
each keep their own money and 10% answered “other”.

How is your household income organized? (%)

M Other 10%

B We pool all the money
and each take out
what we need 47%

B My partner/husband
manages all the money
and gives me my share 13%

B | manage all the money
and give my partner/hus-
band their share 4%

[ We each keep our own
money separate 10%

M We pool some of the
money and keep the
rest separate 16%

The largest proportion of women (36%) can afford all
the necessities but have budget carefully to save money,
22% can afford everything they need but cannot save,
and 20% can afford all they need and can save. Still,
many women (18%) can barely afford necessities and
are sometimes short of money, while 5% are unable to
afford basic goods.

How is your financial situation? (%)

M | can afford all the necessary goods without sacrifices
but | cannot save for the future 22%

M | can afford all | need but | have to
save/economize (live economically) 36%

| can hardly afford all the necessary goods,
sometimes | am short of money 18%

| cannot afford basic goods 5%

| can afford everything | need and | am able to save 20%




According to our study’s data, women who live with
a spouse or a partner are more likely to be solely re-
sponsible for household chores such as laundry (90%),
cleaning (77.6%), cooking (72.1%), and ironing (88.1%),
and the husband/partner is likely to do household re-
pairs (68.9%) and pay bills (49.5%). Both share equal re-
sponsibility for shopping (51.1%), and the childrearing
responsibilities tend to lie solely on the wife/mother or
the parents take equal responsibility.

The Time Use Survey of the State Statistical Office of
the Republic of North Macedonia (2015) showed that,
on any given workday, employed women who have
children and live with a partner will spend many more
hours than men (up to 3 hours more on average) doing
household chores, and less time than men enjoying lei-
sure time activities. The situation is similar on weekends.

Who is responsible for the following in
your home household? (%)

Washing

Redecoration and repairs
Buying groceries
Cleaning the house
Cooking

Tidying up

Dealing with bills,
invoices, paperwork etc.

Car maintenance

Taking daily care
of the children

Taking children to
kindergarten/school
and back

Staying at home to look
after children wheniill

Taking children to
afterschool activities [

T T T T T T
0 10 20 30 40 50 60 70 80 90 100

Someone else M Both equally

Mostly my husband/partner B Mostly me

As many as half of the respondents (53%) answered
that their spouse/partner’s work demands stop them at
times from spending with family and friends, while 13%
said that their spouse/partner is completely preoccu-
pied with work and has no time for family or friends. The
remaining 35% said their spouse/partner’s demands do
not restrict their time with family or friends at all.
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Does your spouse/partner's work interfere with
spending time with family and friends? (%)

M Yes, partially 53%

M Yes, completely 13%

Not at all 33% Not applicable 1%

Data shows that women who are married or living with
a partner have substantially less time for personal pur-
suits, socializing, or relaxing than their spouse/partner
does. The biggest difference exists for the frequency
variable “daily or almost daily”, with 28.2% of wom-
en agreeing they have each day for leisure activities
and 41.2% saying their spouse/ partner does. Another
large discrepancy exists between the perceptions of
how much time women dedicate to personal pursuits
(16.3%) versus how much time their partner dedicates
(26.9%) “once or twice a month”. There is no perceived
difference between women and men who have time
“once to twice a week” (38%) for leisure.

How often can you take time for yourself to pursue
your interests, relax and/or socialize (%)

45
38 —
40 y—
/ 41,2
35 ﬁ
30 /
25
26,9/ 28,2
. /
15
/6,3
10 —69—
5 /
39
0 T T T 1
Never 1-2 times 1-2 times Daily or
or rarely per month per week  almost daily
==@="Spouse/partner Woman
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Almost all respondents (93%) believe that the division
of household tasks (within their marriage/relationship)
is fair, with 44% answering “completely fair” and 49%
“somewhat fair”. Only 7% answered, “no, not at all”.

How fair is the division of household labor
in your live-in relationship? (%)

M Quite fair 49%

M Totally fair 44%

Not fair at all 7%

— Albanian ethnicity;
— rural area;
— age groups 30-39 and 50-59 years;

— completed primary education.

How would you characterize the degree of gender
equality in your relationship?

42
4,1 - T
4 ] ——
3,9 -

3,8 -
3,7 1

Cluster
Reference Line is the Overall Mean =4

Respondents also rated the degree of gender equal-
ity within their marriage/relationship, on a scale from
1 (very low) to 5 (very high), resulting in a mean value
close to “high” (m = 3.98). This implies that women per-
ceive the current division of household labor and leisure
time as fair and that women, to some extent, accept the
traditional/patriarchal division of gender roles in Mace-
donian society as normal.

The analysis did not register any statistically significant
correlations with the variables of age or level of education.

A further look finds that the issues that cause the most
arguments between spouses/partners are money (m =
2.34) and household responsibilities (m = 2.15). These
values are located in the negative interval of the axis,
implying that the ‘highest’ rated issues do not cause
many arguments within the respondents’ relationships,
with a standard deviation of about 1 (no extreme an-
swers), meaning that they are not widely present within
the entire female population.

How would you rate the degree of gender equality
in your live-in relationship?

The cluster analysis on gender equality in a marriage/
live-in relationship identified two distinct groups (clus-
ters 1 and 2) according to demographic characteristics,
such as education level, ethnicity, place of residence,
and age group.

Cluster 1: Women who expressed gender equality in a
marriage/live-in relationship to a higher degree have
the following profile:

— Macedonian ethnicity;

— urban environment;
— age groups 30-39 and 40-49 years;

— completed secondary education.

Cluster 2: Women who expressed gender equality in
their marriage/live-in relationship to a slightly lower
degree are profiled as follows:

How often do the following issues cause tension
between you and your spouse/partner?

Scale: 1 =never, 5 = always

Influence of parents
(ours/his/her)

Leisure time activities

Career/work

Excessive alcohol
consumption/other
addictions

Parenting/raising
the children

Differing world/religious/
political views

Money 2,34

Household labor 15

1 15 2 25 3 35 4 45 5

Statistically significant differences were recorded (p
<0.05) by the level of completed education for house-
hold responsibilities chores, different views on the
world/religion/politics, work and career, use of free
time, and influence of their parents. Analysis indicates



that women with higher education are more likely to
have arguments with their partner about these issues
than women with lower education levels are.

Issues that cause tension: by education level

I
2,21
Influence of parents 1,84
(ours/his/her) 1171
1,88
2,23
Leisure time 196
activities 183
1,86
2,13
C /work 175
areer/wor 164
1,64
1,85
Differing world/ 1171
religious/political 156
views !
1,58
2,47
H hold lab 22
ousehold labor 2,09
2,08
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N
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N
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Higher education-postgraduate

1er & M Secondary education
studies (incl. doctoral)

) ) ) B Primary education
Higher education-bachelor studies

Women who are married and/or living with a partner
rarely use paid or out-of-home help for household du-
ties, childcare, or care for elderly/sick family members.
Most of the respondents chose the answer “almost nev-
er, no need”. The main kind of assistance listed was that
of grandparents looking after the children (cumulative-
ly 20%): daily (6%); once or twice a week (6%); and once
or twice per month (8%). Another 7.6% enlist the help
of a paid housekeeper/cleaner once or twice a month.
An additional analysis of divorced/separated respon-
dents with dependent children showed no significant
differences recorded in the data.
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How often do you use the following help? (%)

100
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80
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o\
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o

0
Almost Almost 1-2 1-2 Almost
never never times times daily
not (needed) amonth a week
needed

Paid household
maintenance

=== Grandparents assist with
child care (your/your

assistance partner's parents)
Paid child care === Paid care for the elderly,
assistance sick and/or special-needs

Only 2% of the respondents have a minor child/children
with someone with whom they no longer live together
(separated/divorced). Due to the extremely small per-
centage of cases (as a research limitation), the ques-
tions/answers from the survey (who has custody, what
are the challenges/problems, payment of alimony, etc.)
are no further analysed.

Divorced/separated with minors living at home? (%)

M Yes 2%

M No 98%
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4.4. FINDING A PARTNER FOR AN
INTIMATE RELATIONSHIP/MARRIAGE

On a scale of 1 (very easy) to 3 (very difficult), respon-
dents agreed that it is most difficult for single mothers
(m = 2.43) to find a serious partner for an intimate rela-
tionship, followed by divorcees/widows (m = 2.19). This
suggests the existence of prejudices in Macedonian so-
ciety relating to a woman'’s eligibility for a serious rela-
tionship/partner. That said, the perception of the level
of ease for single women seeking a partner is also not
high, with a marginally positive result of m = 1.99, es-
sentially meaning “neither easy nor difficult”. Bivariate
correlation analysis indicates this perception is not pro-
portional to the respondents’ age.

How easy is it for women of the following 'status’
to find a partner for a serious relationship?

Scale: 1 =very easy, 2 = neither easy nor difficult, 3 - very difficult

Woman

single parent 24

Divorced/
widowed woman

Single girl/woman 1,99

1 12 14 16 18 2 22 24 26 28 3

4.5. THE SITUATION OF WOMEN DURING
COVID-19

Secondary data show that the volume of unpaid work
done by women at home, as recorded before the pan-
demic, was alarming. Namely, in the Republic of North
Macedonia, the ratio of women to men performing un-
paid work relating to family care and household chores
pre-pandemic was 72.5% to 27.5% (Charmes, 2019).

One of the first COVID-19 crisis support measures issue
by the Government of the Republic of North Macedonia
was to offer female employees with children under 10
years of age a special absence of leave, mandatory for
public sector employers and encouraged in the private
sector. Many eligible mothers, however, did not take

the special leave by either choice, or pressure from em-
ployers and fear of losing their job, and consequently
faced the exceptional challenge of juggling work de-
mands with existing household and family demands,
their children’s online/home-schooling, and many other
additional activities (Reactor-Research in Action, 2020).
Now, after the passing of the state of emergency, many
of the women who did take advantage of the mea-
sure-prescribed leave during the initial stages of the cri-
sis are working online from home, sometimes having to
learn new technology, in an environment not suitable
for working. Those mothers who must go to work in
person, face the predicament of leaving young children
at home alone or arranging a way for their children to
continue to attend school online (at the time of the
Women's Study 2020, there were no in-person classes
for fourth grade and up).

Women are among the most at-risk in the pandem-
ic. ILO reports (2020) report that women who work in
frontline services such as hospitality and health (e.g.
nurses) are more vulnerable than men are to the ad-
verse effects of the virus and situation. Women have less
social protections (welfare support, minimum guaran-
teed wage) and bear a disproportionate burden of care
at home during the closure of schools, kindergartens,
and care centers. The situation with gender inequality
in the world, at work, and in general, is in danger of re-
gressing decades (ILO, 2020).

The Women'’s Study 2020 asked respondents to rate the
extent to which they faced various problems, challeng-
es, and risks as a direct consequence of COVID-19, on a
scale of 1 (not atall) to 5 (very high extent). The analysis
saw mean values for all aspects located in the negative
interval of the axis (m < 3 and a standard deviation of
around 1), indicating that, at the time of the research
or the beginning of the second ‘wave’, the wider target
population did not experience the listed problems/chal-
lenges/risks as a direct result of COVID-19.

The issues faced ‘largely’ as a direct result of the
COVID-19 crisis, include reduced socialization with con-
tacts outside the home (m = 2.95), reduced family bud-
get (m =2.78), and an increased volume of domestic re-
sponsibilities (m =2.7). Since all mean values are low and
sit in the negative axis interval, the overall perceived
connection to COVID-19 is weak.
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Learning how to use the online technology

Inability to complete my education 1,5

Increased work load

Inability to advance in my career

Divorce/ending of an emotional relationship
Family/gender based violence (verbal, physical, sexual)
Reduced socialization with people outside the household
Health issues (physical)

Health issues (psychological)

Work from home/teleworking

No one to help with running the household

No one to help with the child/children

More house chores

Decreased family budget

Loosing the job/unemployment

To what extent did you face the following issues as a direct consequence of the COVID-19 crisis?

2,95

78

The bivariate correlation analysis shows an inverse rela-
tionship to age for almostall variables. The exceptions are
physical health, childcare assistance, and domestic vio-
lence (showing no connection to age). Therefore, young-
er women are more likely to see COVID-19 as the direct
cause of the stated problems (apart from the exceptions).
Non-parametric tests show statistically significant differ-
ences (p <0.01) by age group for all issues except physical
health problems and domestic-based violence.

The following analysis is a comparison of mean values
by age group. The most negative perception of the

effects of COVID-19 is seen among women aged 18 to
39. Those aged 18-29 saw COVID-19 as a contributor to
unemployment, reduced family budgets, barriers to ca-
reer advancement and education completion, relation-
ship breakdowns/divorce, psychological problems, and
the need to use new technology (to work online). Those
aged 30-39 saw COVID-19 as somewhat linked to strug-
gles with managing children, household responsibilities
and working from home, and limited chances to social-
ize away from home.
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Impact of COVID-19: by age group

I
Increased work load
HamaneHa couunjanusaunja
Reduced socialization with people
outside the household
Decreased family budget
Learning how to use the online technology
Inability to complete my education 60-65
50-59
Inability to advance in my career
M 40-49
Divorce/ending of an emotional relationship W 30-39
M 18-29
Health issues (psychological)
Work from home/teleworking
No one to help with running the household
No one to help with the child/children
Loosing the job/unemployment
T T
1 1,5 2 2,5 3 3
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“Up until now, | was using the energy | had accumulated pre-pandemics (...) | still went to work and | believe
that exhausted me. Some of my colleagues are getting sick with COVID-19 and the circle [of unaffected]
continues to narrow. Of course, | am scared for the health of my family, my mother, and that sometimes
blocks me. From time to time, | drink coffee outdoors [with friends and colleagues] in nature and that helps.”
(BS, 43, Skopje, Macedonian)

“As mothers and as women, this crisis of COVID-19 negatively affects us psychologically. We are not free to
have fun or go out with the children; the stress is great when buying food, and then hygiene and cleaning
exhaust us more. This situation has affected work, with the closing of schools and (...) online learning.
We see many delays in the progression of learning (...) the state has left pupils [unable to] connect online
because they do not have the necessary equipment (...) one day they have classes, two days they do not.”
(RC, 35, village of Cegrane/Gostivar, Albanian)

“The longer this crisis lasts, the worse it affects me as a woman, as an employee, and in every other role.
In the beginning, | had patience and understanding, | found ways to work on myself and fill my time by
changing my daily routine. Now, | see this situation as a big constraint, a disruption of plans, and a waste
of time [just] waiting for the crisis to end. | try to maintain my physical and mental health, but the stress is
great and | am afraid of what | will be like, and what we will be like, after the pandemic - a big change for
the worst - dissatisfaction and growing fear.” (GT, 44, Ohrid, Macedonian)
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“The COVID-19 crisis has caused a lot of changes for me. For example, | cannot see my close relatives, or my
best friends, even my boyfriend, because we both have older and younger family members that we need to
look after. Then, as an activist for the rights of Roma women and girls, | cannot carry out activities, | cannot
see the activists, my freedom of movement and ability to take action has been completely violated.” (TV, 26,
Skopje, Roma)

“Personally, it did not affect me that much, as | have been working from home for many years now, but
[you see it] in the children: work, school, company, meetings with friends are reduced to a minimum, lack
of travel, coffee catch-ups, but the world has already faced pandemics and survived.” (LO, 56, Skopje, Serb)

“Itis difficult, because in addition to the epithets of wife, housewife, careerist, for the first time, | gained the
title ‘'mother’. During the same period, my husband worked with a reduced salary, and then he lost his job
due to the crisis. | waited 3 months for the parental leave payment.” (AM, 30, Skopje, Macedonian)

“The psychosis that has arisen in which we are constantly overwhelmed with information about the number
of infected and deceased has caused a feeling of powerlessness in all of us. The priority is, of course, the
protection of children, to provide a solid education for them. Surviving this pandemic is a difficult mission.”
(M, 36, Skopje, Albanian)

“Hard, very hard - one thing you fear for is your health, and financially it’s very hard without a job.” (1J, 53,
Delchevo, Macedonian)

“The COVID-19 crisis restricts daily living. It causes fear and unrest among the population in general.” (ES,
26, Stip, Macedonian)

“The situation with Covid 19, personally, did not change much in my way of life as a woman whose primary
activity is agriculture. But, how time passes and the situation oscillates it is reflected through the reduced
opportunity for open communication with others. | have accepted the situation with Covid-19 as a new
imposed way of life in which both physical and mental adjustment is required. However, the events cause
alienation among the population.” (AT, 45, Kavadarci, Macedonian)

“As an employed mother of two school-age children (first and sixth grade) | must say that this crisis has
affected my mental health quite seriously due to the need to simultaneously ‘play’ more roles as a mother,
educator, teacher, worker, wife... | take comfort in the fact that | am still in a privileged position because the
employer allows me to work from home, with flexible working hours and to adjust the working hours to
other responsibilities and needs. | am aware that many women do not have this privilege. Although, it could
lead to a ‘burnout’ in a very short time ... “(DV, 37, Skopje, Serb)

“This crisis has caused fear, not only for me as a young woman and as an employee, but for the entire
population (...) for my health and the health of my loved ones and beyond, fear for our health system, fear
for economic loss.” (KSh, 26, Stip, Macedonian)

and bill-paying equally, and in many cases the child-
rearing, although many households solely leave this to
the mother/wife. Women who live with a partner report
having far less time for personal pursuits, socializing, or
relaxing than their partner. Yet, nearly all women in this
category believe the division of household chores is,
“somewhat” or “very” fair, and they largely agree they
have a “good” level of equality in their relationship. This

4.6. CONCLUSIONS

— Women tend to dedicate their time to family, friends,
relaxing and media entertainment, such as watching
movies or series, using social media (e.g., Viber, Facebook,
Twitter, Instagram), listening to music or using the
internet. Less so to knowledge or skills acquisition,
volunteer work, creative pursuits, sports, and cultural or

entertainment events.

Age, motherhood, and place of residence all influence
leisure time activities, with younger women and women
in urban areas engaging in a wide variety of activities,
and women with children predominantly spending time
at home with family.

Married women or those living with a partner take on
almost all the household labor, apart from home repairs,
which the man does usually. Both tend to share shopping

may point to the acceptance of gender roles as prescribed
by traditional values and beliefs.

Women with higher perceptions of gender equality in
their live-in relationship were of Macedonian ethnicity,
living in urban areas, aged 40-49 years, with secondary
education. Whereas lower gender equality exists in a live-
in relationship for women who fit the profile of Albanian
in ethnicity, living in rural areas, aged 30-39 and 50-59,
and with primary education only.
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A woman's financial situation affects her “say” and thus

the equality in the relationship. Financial dependence on
her partner usually equates to her spouse having the
“final say”.

Women in live-in relationships rarely use paid or outside
help for housework or caring for children or the elderly/
sick relatives; grandparents help with child caring in some
cases.

Regardless of age, respondents perceive single mothers
and divorcees as facing the most discrimination when
seeking a partner for a serious relationship, although
they also answered it seemed “neither easy nor difficult”
for single women without children. This may suggest
traditional notions in Macedonian society about women
and dating.

Those aged 18-29 see COVID-19 as a cause of
unemployment, reduced family budget, barriers to
advancing career and completing education, breaks up/
divorce, psychological issues, and the push to learn new
technology (work online). Those aged 30-39 indicated
COVID-19 left them without childcare and help at home,
despite having to work from home, as well as reducing
chances to socialize outside of the home.

Qualitative responses regarding the COVID-19 situation
indicated fear and anxiety about health and finances,
reduced social interaction, the inability to plan for the
future, greater difficulties for young girls and women in
terms of education, employment, socializing, and
emotional well-being, and for employed women,
especially mothers of school-aged children (learning
online), who are juggling various conflicting roles: wife,
mother, employee, household manager, daughter to
own parents, etc.

4.7. RECOMMENDATIONS

Itis not possible to influence the family and social life of
women directly, but it is possible to provide direct sup-
port through:

Build mechanisms that provide women with greater
social security and job protections;

Supportimplementation of and compliance with existing
Labor Law provisions;

Ensure unimpeded access to social services and

governmental support measures;

Introduce long-term paternity leave and parental leave
that parents can share, since maternal protection is a
fundamental right of working women as stipulated in key
universal human rights treaties;

Strengthen existing capacities and open community
centers in rural and urban areas, which provide for
counseling, socializing, cultural, child care, and elderly
needs (per the needs assessment), managed at local and
national levels;

Raise awareness of the unpaid care-workload done
predominantly by women in society;

employers to introduce benefit packages and flexible
work schedules for the working mothers they employ
(these do not have to be regulated only by law, but can
arise from organization-led initiatives), with special
attention givento single mothers and mothers of children
with health problems or disabilities requiring additional
care and support;

The State, local government, and international
organizations to provide sustainable funding to local
women's organizations that best understand the
situation, problems, and priorities specific to different
categories of women (according to type and degree of
vulnerability). Such funding will enable women's social
activation and improve their personal and family well-
being;

Publicly address gender stereotypes that are detrimental
to women, through campaigns and education, whilst
sharing success stories and examples from educational
and scientific institutions, professional associations, and
companies to present dynamic role models to the public,
especially to girls and women, i.e., educated, employed,
financially independent, successful, influential, and
decision-making female role models;

Assist women to deal with the consequences of the
COVID-19 pandemic, both during and after the crisis,
with the necessary stakeholders tailoring assistance
according to women'’s specific needs, issues, challenges
faced as a result of COVID-19;

Introduce a “first homeowner” tax package to support
women to buy their first home.
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EDUCATION AND
EMPLOYMENT

5.1. ATTITUDES TOWARDS THE WORKING
ENVIRONMENT

Data on the position of women in the workplace (for
both the private and public sectors) is insufficient.
Therefore, this part of the research refers instead to the
attitudes of respondents towards their working envi-
ronment. Data shows positive attitudes about mutual
trust and respect, attitude towards women, adequacy
of work and education, career advancement, and rela-
tionships between men and women in the workplace.
More than half of respondents have positive attitudes
(60.8%) to the statement, “in the organization | work in
there is mutual trust and respect”; 27.2% take a neutral
position.

Over half also agree (56.2%) that “indecent treatment
of women in my organization isillegal and severely pun-
ished”; 22.5% are neutral and 21.3% do not agree.

Half of the respondents agree (47.4%) with the state-
ment, “career advancement in my organization is
achieved based on fair and objective criteria”; 34.9% are
neutral and 17.8% do not agree.

Regarding the freedom to use days off, 16.8% agree
that they are afraid to ask for days off in case of disap-
proval by their superiors. Just over half (57.4%) do not
agree and do not feel scared to ask for days off; 25.8%
are neutral.

As to whether the job in which they work is appropriate
to their education and abilities, 60% of the respondents
agree; 21.3% are neutral and 19.7% disagree.
Regarding the statement, “"women’s work is measured
more strictly than men’s”, half of the respondents do
not agree; 30.6% are neutral and 20% agree with the
statement.

A quarter (26.4%) believe that to be promoted, women
need to work harder than men; 26.4% are neutral and
47.2% do not agree.

Regarding the statement, “in the organization in which
I work, the prevailing opinion is that men are more suit-
able for a managerial position than women”, 57.6% do
not agree; 27.8% are neutral and about 15% agree with
this statement.
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The prevailing opinion is that men are more suited
to a managerial position than women

In order for women to advance they need
to work harder than men

Supervisors assess women more strictly
than men in terms of task completed

My current role matches my education and abilities

| usually do not ask for days off, in case my
supervisors will disapprove/resent me

Career advancement is based on fair
and objective merit-based criteria

Indecent treatment of women is not
allowed/is severely punished

There is an atmosphere of mutual trust and respect

Strongly agree

To what extent do you agree that the following kinds of situations occur at your workplace:

20,00%

16,80%

M Neutral

15%

26,40%

47,40%

56,20%

60,80%
I

M Strongly disagree

Regarding salary, employed women are largely indiffer-
ent 32.7% or overall satisfied (30% are “somewhat satis-
fied” and 5.5% "very satisfied”), while almost one-third
are dissatisfied (23.1% say “somewhat dissatisfied” and
8.7% "completely dissatisfied”). Women in urban areas
lean towards satisfied (m=3.09) and those in rural areas
lean towards dissatisfied (m=2.81).

How satisfied are you with your salary?
100,00%
80,00%
60,00%
22 709
40,00% 32,70% 30%
23,10%
o)
20,00% 870% I 5.50%
0,00% _- T T T T -_l
Not 2 3 4 Very
atall satisfied

Women in the Southwest show slightly positive satis-
faction (m = 3.31), as do those in Pelagonija (m = 3.17),
Skopje (m =3.13) and Vardar (m = 3.12). Leaning towards
being dissatisfied are women in the Southeast (m = 2),
followed by those in the Northeast (m = 2.78), Polog (m
= 2.79), and the East (m = 2.93). No statistically signifi-
cant differences exist by ethnicity or education level.

How satisfied are you with your salary: by region

Skopje

S
©
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S
©
>

Southeast
Southwest
Pelagonia
Northeast

5.2. DISCRIMINATION AT THE WORKPLACE

Some of the above data show an almost ideal atmo-
sphere in workplaces, however, secondary research
points to the phenomenon of unrecognized inequality
and discrimination, which should not be ignored. Sev-
eral studies have concluded that gender discrimination
in the country is unrecognized both at a structural level
and by the victim of discrimination (OSCE, 2013; Percep-
tions of Gender Equality: Women in the Macedonian
Economy, 2011).

Theresults from the Women'’s Study 2020 lead to the same
conclusion: women do not recognize discrimination.



In response to the question “have you ever felt discrimi-
nated against in the workplace because you are a wom-
an?” a surprising 88.2% said “no,” they never felt dis-
criminated against at work.
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Almost two-thirds of working women report they earn
less than men do for the same job position (60.2%), and
60.4% have been made to feel ‘incompetent’ because
they are women.

Over half of employed women receive less support from
managers than their male counterparts do, to do the
same job (55.4%), while 53% have managers who pref-
erentially assign significant tasks to colleagues of the
opposite sex.

Have you ever felt discriminated against in the
workplace because you are a woman?

11,80% One-third of employed respondents experience/d the

following gender-based discrimination:

| was not promoted because | am a woman (39.8%);
— I'had problems due to taking maternity leave (33.7%);

— Iwas not hired because | am a woman (32.5%);

88,20%

— | was not offered training/educational opportunities
because I am a woman (30.1%);

— lwas fired because | am a woman (28.9%);

ENo HYes

— lam made to feel isolated in the workplace because | am
awoman (27.7%).

To explore more deeply how gender equality and discrimi-
nation might presentin the workplace, in possibly ‘unrecog-
nized’ ways, our study posed a series of targeted questions.

One-fifth (19.3%) of respondents indicated they had
been sexually harassed by a co-worker.

What kinds of discrimination have you faced at work due to being a woman?

_ 19,30%

Sexual harassment by a co-worker

Isolation from other colleagues _ 27,70%
Fired for being a woman _ 28,90%
Given no training opportunities due to being a woman _ 30,10%
Not getting hired because | am a woman _ 32,50%
Problems due to taking maternity leave _ 33,70%

A 39.80%

Not promoted because | am a woman

A 5:.00%

Important tasks are given preferentially to male colleagues

Witnessed male colleagues receive more support
by my manager than | received (for the same job)

A 55.40%
A 60,20%

m 61,40%

Given less pay than a male coworker for the same work/job

Treated as incompetent because of my sex
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An analysis by education level indicates that women
with secondary and primary education tend to expe-
rience a greater degree of certain types of workplace
gender-based discrimination than women with higher
education do. A breakdown by education level shows
the following results: | have experienced earning less
than an employee of the opposite sex (primary 77.8%,
secondary, 68.4%, higher 47.2%); | got fired because |
am a woman (primary 66.7%, secondary 26%, high-
er 22%); | have not been hired because | am a woman
(primary 44.4%, secondary 34.2%, higher 27.8%); | have
experienced sexual harassment (primary 33.3%, sec-
ondary 15.8%, higher 19.4%); | have had problems due
to taking/requesting maternity leave (primary 44.4%,
secondary 44.7%, higher 19.4%). By contrast, those
with higher education are more likely to feel isolated at
work based on gender (36%), compared to those with
secondary (21%) or primary (22%) education.

These results are troubling, in that they suggest that
women may not recognize or understand the full spec-
trum of what constitutes discrimination (or do not want
to admit to or define it as such in association with them-
selves). This is seen in the fact that women initially over-
whelmingly claimed never to have felt discriminated
against at work based on gender, and then later attest-
ed to many negative experiences that are by definition
discrimination. It is also disheartening to note that few
women trust that someone will help them if they are
discriminated against.

When asked to whom they would turn for the most
help and support, if faced with discrimination in the

workplace, more women said they would seek out
someone internally, notably their direct superior (18%),
the human resources department (13%), or a co-worker
(9%). Outside bodies seen as most helpful were trade
unions (6.7%), the Commission for Prevention of Dis-
crimination (6.9%), the Ombudsman (3.4%), and related
NGOs (3.1%); while 10% would consult a lawyer first.
Almost one-fifth (17.6%) think that none of the above
would give them the appropriate help and support and
11.2% chose the option “other”.

If you were to face discrimination at work,
who do you think would help and support most?

NGO
Ombudsman

Trade union

Commission for Prevention
of Discrimination

Colleague

Lawyer
Other

Human Resources

None of the above ,60%

Manager 10%

53, secondary education).

“I had a positive experience when | was hired in a bank as a warden, despite being a woman, and | was
discriminated against in a factory - | applied to be a doorkeeper and was rejected because | am a woman” (IZ,

“I recently came across an example where an employee of a company received threats and insults because she
became pregnant, just because she was a new employee (...)" (ES, 29, secondary education).

“Many mothers of young children and pregnant women lose their jobs for “no reason” and have no protections,
or the employer, during the job interview, asks the woman if she plans to give birth” (KSh, 26).

5.3. ADVANCING TO MANAGERIAL
POSITIONS

Job promotion is one of the areas in which “hidden” dis-
crimination is prevalent, and the inability of women to
advance is popularly referred to as the “glass ceiling”.
The glass ceiling effect is defined as “an invisible barri-
er in the hierarchy that prevents women or minorities
from gaining positions at higher levels” (Merriam-Web-
ster, 2019) or “an invisible but real barrier through which
the next level of progress can be seen, but cannot be
reached by some qualified and deserving employees”
(Businessdictionary, 2019).

Referring to the Republic of North Macedonia: “In the
largest companies in the country, the ratio between
women and men is as follows: 30:70 (a total of 3 women

are chairpersons), 20:80 (a total of 12 women are mem-
bers of boards), 26:74 (a total of 11 women are executive
directors) and 10:90 (3 women are general directors)”
(European Institute for Gender Equality, 2018). The
proportion of women in management positions in the
Republic of North Macedonia (Topuzovska Latkovikj,
2019) is below European Union figures (26.7%) (Euro-
pean Institute for Gender Equality, 2018) and far from
the 2020 European Union goal for women to be repre-
sented on the supervisory and management boards of
medium and large companies with a minimum of 40%
(European Commission, 2012). Women managers are
most often present in small and medium-sized compa-
nies, while in the largest and most influential fields of
the industry they find it more difficult to reach senior
management positions (MTM, 2018).



Would you want to become a manager?

HYes
M No

The figure of only 54% of women who want to advance
to a managerial position also confirms the existence of
hidden discrimination.

Women in the city (59%) want to advance to a manage-
rial position more than women in rural areas (41%) want
to. Young people up to 29 years old want to advance the
most to a managerial position (71.9%), with this desire
decreasing with the increasing of age, down to 61.3%
forthose aged 30-39 and 56.7% for women in the 40-49
age group.
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burden of home and family duties: “I'm not sure if | can
balance between family responsibilities and work de-
mands” (3.18).

Fears of failure, “I am not sure | will be successful as a
manager” (3.14), and isolation and stress: “I won’t be
able to handle the stress associated with management
responsibilities” (3.11) were also high. Far less of a factor
is: “l am not interested in that kind of work” (2.01).

Cross-tabulation: Would you want to become
a manager: 'Yes', by age

80% -71;90%
70% 61,30%
60% 56,70%
50%
37,80%
40% 3T,20%
30%
20%
10%
0%
18-29 30-39 40-49 50-59 60-65

Rating of reasons why you would not take

a managerial position
M 3,11

B

I do not trust that |
would stand the pressure
of being a manager

| do not trust that | will be
able to balance demands at
home with demands at work

| am not interested in _ 20
that kind of position '

| do not trust that

I would be a successful
manager

A .4

m 3,55

0 051 15 2 25 3 35 4

I would not be supported
by senior management

That the glass ceiling phenomenon is present and comes
equipped with a faulty (promotion) ladder, is also shown
by the data on why women do not want to attempt to
advance to a managerial position. Respondents rated
the reasons why they do not want to advance to a man-
agerial position.

The highest-ranked reason, “I would not receive sup-
port from the top management” (3.55), suggests that
management in the country is still a “men’s club” that
does not welcome women.

The next highest response supports the data that the
woman is the one who is mainly responsible to carry the

When asked whether maternity leave and childcare
needs are factors that reduce women’s ability to ad-
vance to managerial positions, 30% of respondents
agree they are, 42% do not agree and 28% are neutral.

Does the burden of maternity leave/childcare
stop women from becoming managers?

27,60% 28%
20,90%
14,20%
9,30%
Strongly 2 Neutral 4 Strongly
disagree agree
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5.4. WOMEN AND PERSONAL ATTITUDE
TOWARDS CAREER

Career development is the shaping of personal identity
and the path to work advancement. It starts long before
the first job, starting with ideas about what you want
to do and other work-related goals. It then extends
throughout one’s working life and into retirement.
The research for this section starts from the broadest
and most accepted definition of career: “[it is] a contin-
uous lifelong process of developing an experience fo-
cused on seeking, providing and processing information
about oneself, professional and educational opportuni-
ties, lifestyle and taking on various roles throughout
life.” (Hansen 1976). In other words, a career is a process
through which people understand how they relate to
the world of work and realize their role in it. The ob-
jective dimension of a career is for one person to take
on one or more individual job positions throughout
their working life. The subjective dimension consists of
the changes in values, attitudes, and motives that occur
during and resulting from a person’s working life.

Super’s career development theory (Super, 1957, 1990)
has career “maturity” as a central construct. Career
maturity refers to an individual’s willingness to make
age-appropriate career decisions and to manage the
development of the career tasks he or she faces. The
effectiveness of the decision for future career develop-
ment depends on the maturity of two-dimension types:
affective and cognitive (Crites, 1976). The cognitive di-
mension refers to decision-making skills, and the affec-
tive dimension refers to the assessment of career atti-
tudes and the decision-making process. The cognitive
dimension includes adequate knowledge of the work
world and one’s work skills and abilities. Also, Savickas
(1996) believes that the cognitive dimension is import-
ant to examine because cognitive competencies are
what leads a person to take action.

It is especially important to be proactive in this whole
process, which means creating your own goals and vi-
sion for career development and personally investing
and persevering to fulfill these (Borota Popovska et al.
2014). Therefore, the Women’s Study 2020 asked each
respondent questions about their vision, readiness to
sacrifice for a career, and desire or willingness to learn.

Almost half strongly agree they are willing to educate
themselves further for the needs of their job (48%),
while 31% strongly disagree and 21% are neutral or not
strongly decided either way.

"I am ready to further educate myself for work"

Strongly agree 18%

Neutral

Strongly disagree

More than one-quarter (28.2%) expressed their strong
willingness to make sacrifices to advance their career,
although more (42.6%) showed strong resistance and
29.2% were undecided.

"I am willing to make sacrifices for my career"

Strongly agree

Neutral

Strongly disagree 42,60%

Only 19% of respondents have a 5-year career, while
46.2% have no plan and 34.9% are neutral, whereby
neutrality infers a negative response; this indicates low
proactivity among women.

"I have a 5-year career plan"

Strongly agree

Neutal

Strongly disagree 20%

The highest proactivity exists among those respon-
dents with higher education (m = 3.58), a result that is
far greater than those educated to secondary (m = 2.87)
or primary (m = 2.52) levels. By age and place of resi-
dence, women aged 18-29 years old from urban areas
show the highest overall proactivity, compared to all
other groups.
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Proactivity levels: by age, place of residence

4,5

4,03

3,61 3,64
3,47

3,68
3,37

2,94

3,1

2,97

2,74

2,6

2,6 2,67

30-39

40-49 50+
Urban

2,48 2,39
2,33 2,25
2,06 217 2,07
I 1,83 B
18-29 30-39 40-49 50 +
Rural

5.5. UNEMPLOYED AND LOOKING FOR
WORK

According to the Labor Force Survey methodology,
the activity rate among women (44.3%) is lower than
among men (69.3%) in the Republic of North Macedo-
nia. Women'’s activity is higher in urban areas (48.4%)
compared to rural areas (38.9%) (State Statistical Office,
2019).

The inactivity rate is higher in women (55.7%) than in
men (30.7%). The most commonly cited reasons for
women’s inactivity in the country are: the traditional
role that women still have in the home; the level of edu-
cation; remittances from abroad (Ministry of Labor and
Social Policy, 2015).

The country’s unemployment rate for women is 21.8%
and for men, itis 22.7%.

An analysis of related secondary documents, research,
and studies point to the following barriers to employ-
mentin the country: difficultly transitioning from school
to work; no practical employment experience; discrep-
ancies between knowledge and skills acquired through
education and those required by the labor market;
working ‘undeclared’; very low salaries.

The Women’s Study 2020 analyzes the proactivity of
unemployed women, including the resources they use
(and favor) to find a job and their attitudes towards the
recruitment process.

Proactive behavior whilst unemployed means making
certain efforts that will enable the faster securement of

a job that both suits one’s education and skills, and pays
adequately. It is important to have an objective assess-
ment mechanism that helps job seekers to assess their
knowledge, skills and abilities, strengths and weakness-
es, and willingness to do further training. It should also
assist them to prepare a CV. The answers indicate that
unemployed women largely agree that they have the
knowledge, skills, and abilities required to find a job in
their profession (m = 3.81), know their weaknesses (m =
3.71), and have a well-prepared CV (m = 3.23).

Self-perception of proactivity in job seeking

Scale: 1 =strongly disagree 5 =strongly agree

| have a well-prepared
CV (personal biography)

w
T
w

| go to additional trainings
to further educate/
improve myself

2,38

| know what are the
weaknesses | will have
to improve in order to
find a job

| have enough knowledge,
skills and abilities to find

a job in the profession

| have chosen

1 15 2 25 3 35 4 45 5
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Unemployed respondents somewhat disagree (m =2.38)
with the statement, “l undertake additional training op-
portunities to further educate/improve myself”. Find-
ings show that in the labor market in the Republic of
North Macedonia there is a syndrome of “discouraged”
job seekers (Bardak, Rubal Maseda & Rosso, 2015). Al-
most half have been out of work for over 5 years and
hence their knowledge is also outdated (Atanasovs-
ka-Noveski and Trpeski, 2015).

Have you attended any type of non-formal education
in the past 12 months? (%)

No 81,7

0 20 40 60 80 100

Only 18.3% of unemployed respondents have attended
some kind of non-formal education in the last year, and
only 39.7% would consider investing in furthering their
education.

Are you prepared to invest in further
education/training? (%)

Besides the general distribution (see chart below), we also
wanted to examine proactivity through the activities un-
dertaken by unemployed women to find work, i.e. what
sources they use to find work. One half of unemployed
respondents (55.3%) use the Internet to find work; 35.1%
are interested in employers/companies relevant for their
employment; 33.3% talk to people who are already suc-
cessful in the field they are interested in; 29.8% are inter-
ested in employment agencies for their own employment
opportunities; 22.8% regularly send CVs to the organiza-
tions they are interested in employment.

Which of the following resources do you most
often use to find job?

I reqularly send CVs to
organizations that I'm interested
in for an employment

22/8%

B

I talk to people who are already
successful in the field that
I'm interested in

I show interest in the employment
agencies regarding my employment
opportunities

9,8%

I show interest in the companies,
employers that are

I N I

| use the internet to find job offers

. R 56,3%
in my profession

Meanwhile, when asked if the country offered profes-
sional development training opportunities useful to job
hunting or career development, 41.5% said they do not
know, 38.2% said the offer is insufficient, while 20.3%
said the offer is generally good.

Does the country offer trainings that adequately
support job hunting or career development? (%)

I don't know
Insufficient offer

Generally good offer

The next question asked them to rank the factors they
think are important to finding a job in the country. Nine
(9) items were offered and respondents had to rank
them by relevance on a scale from 1 (not important at
all) to 5 (very important). In the first place, they opted
for “relationships with people in power” (5.82), fol-
lowed second by “acquaintances (friends, relatives ...)"
(5.64), third by “expertise” (5.62), fourth by “level of ed-
ucation” (5.61), fifth by “party membership” (5.53), sixth
by “happiness” (4.95), seventh by “education or work
experience in a foreign country” (4.25), eighth by “good
looks” (3.89), and in ninth by “social background” (3.69).
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Important factors in finding a job (Friedman ranks test)

Relationships with people in power

Acquaintances (friends, relatives, etc.)

Expertise

Education level

Membership to a party
Happiness/positivity

International education or work experience

Physical attractiveness

Socio-economic background

Regarding desirable employment sectors, women have
divided opinions about the public sector (47.4%) and
the private sector (40.5%), although both were favored
far more than the non-government sector (12%). Alba-
nian women find the public sector more suitable than

Macedonian women do (51.7% Albanian women vs.
44.9% Macedonian women), as well as the NGO sector
(18.5% Albanian women vs. 8.9% Macedonian women),
while Macedonian women (46.2%) opt for the private
sector more than Albanian women (29.7%).

In your opinion, which employment sector is most suited to women? (%)

60
51,7

50 47,4

46,2

40

30

20

10

Public sector

M Total

Private sector

M Macedonian

NGO

Albanian

Moreover, we wanted to examine general attitudes
about job and employment.

We wanted to see the level of awareness of women
about what is and what is not allowed in the selection
process. The responses to the statements, “during a job
interview, managers are free to ask women how many
children they have, how old the children are and who
looks after them” (m = 2.2) and “during a job interview,
managers are free to ask women what their plans for
pregnancy are” (m = 1.75), show disagreement. These
results indicate that women are aware that they should

not be asked intrusive questions about their private lives.
Regarding employment and male-female differences,
results sit in the negative axis interval for “when both
the husband and wife are employed, the husband needs
to earn a higher salary” (m = 2.17), “if the husband earns
well, the wife should not work because she has enough
work in the home and needs to take care of the chil-
dren” (m = 2.13), and “the organization benefits more
from hiring a man versus a woman even if they have the
same qualifications” (m = 1.97), indicating that general-
ly, women do not agree with these views.
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Your attitudes toward women and employment:

In interview, managers can freely ask women how many
children they have, how old, and who cares for them

If both husband and wife are employed,
itis important for the husband to have a higher salary

If the husband earns well, the wife should not
look for work, as she has enough work in the home
and needs to take care of the children

Organizations will benefit more from hiring a man
over a woman (same qualifications)

In interview, managers can freely ask women
about their pregnancy plans

Scale: 1 =do not agree at all, 5 = completely agree

|

2,2

2,17

2,13

1,97

1,75

|

A deeper statistical analysis showed a statistically sig-
nificant difference in the answers in terms of education
and ethnicity. Women with primary education showed
a slightly higher level of agreement for all statements
in the table above than those with secondary and high-
er education.

Albanian women showed greater agreement for all of
the views than Macedonian women did, especially those
that aligned with patriarchal role divisions, such as, “the
husband needs to have a higher salary” (mean value for

Albanian women is 2.79 vs. Macedonian women 1.91),
“if the husband earns well, the woman should not look
for a job” (Albanian women 2.53 vs. Macedonian wom-
en 1.94), and "it benefits the organization hire a man
over a woman” (Albanian women 2.44 vs. Macedonian
women 1.79). The same was true for the statements re-
lating to intrusive questioning during interviews about
women's private lives, with Albanian women showing a
higher level of agreement (that managers may ask such
questions) than Macedonian women do.

Attitudes towards women and employment: by ethnicity

If both husband and wife are employed, it is important
for the husband to have a higher salary

If the husband earns well, the wife should not look for work,
as she has enough work in the home and needs
to take care of the children

In interview, managers can freely ask women how many
children they have, how old, and who cares for them

In interview, managers can freely ask women
about their pregnancy plans

Organizations will benefit more from hiring a man
over a woman (same qualifications)

W Albanian

Scale: 1 do not agree at all, 5 = completely agree

4,5 5

B Macedonian




5.6. SELF-EMPLOYMENT

The percentage of women who are ready to start their
own business is small (16.7%). Only 8% of respondents
had their own business. Women with higher education
(27.7%) are more willing to start their own business
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than women with secondary (11.6%) or primary (3.1%)
education and are more likely to have their own busi-
ness already (9.6% high versus 8.1% secondary and 4.1%
primary). Three age groups showed the greatest en-
thusiasm for starting their own business: the 18-29 age
group (23.3%), the 30-39 age group (23.7%), and the
40-49 age group (20%).

100,00%

Cross-tabulation: Are you willing to start your own business: by education level

90,00%

80,00%

69,40%
70,00%

59,80%

60,00%

61,50%

50,00%

40,00%

30,00%

20,00%
10,00%
0,00%

Primary education

HYes MNo

Secondary education

Higher education Total

Already have my own business

Moreover, we were interested in the reasons why one would
want to start her own business. The respondents were pre-
sented with 5 factors, which they had to prioritize from 1
(mostimportant) to 5 (leastimportant). For the mostimport-
ant factor, they singled out “to be personally challenged”,
while the second was “to use the skills, experience, ideas |
have”, third was “to have freedom and independence in my
approach to work”, fourth was “to improve my financial sit-
uation” and fifth was “to have financial independence”.

What are the most important benefits of/reasons
for having your own business?

Scale: 1 = most important, 5 = least important

Financial independence

Improve my financial
situation

Freedom and
independence in how
I work

Utilization of my skills,
experience and ideas

Personal challenge

1T 15 2 25 3

35 4 45 5

The next topic was about funding sources for start-
ing a business. Respondents favoured “microloan pro-
grams, funds etc.” (45.2%), “loans/credits” (43.5%) and
“personal savings” (42.9%), over funds from “family”
(32.2%), much less so from “friends” (1.1%).

Where would you source finances to start a business?

Programs for
microcrediting, funds, 45,20%
agencies etc.
Loans/Credits _ 43,50%
Loans from friends 1,109
Family funds I 32.20%
Personal savings m 42,90%
0% 20% 40% 60% 80% 100%
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To understand why the percentage of women willing to
start their own business is low, we asked which barriers
would prevent women from starting a business and to
what extent, on a scale of 1 (small barrier) to 3 (large
barrier). According to the Friedmann Mean ranking, the
biggest barrier cited is, “inexperience and unfamiliarity

of the market and its opportunities”, followed closely
by, “no knowledge, skills, or abilities to run a business”,
and “no experience of running a business”. Next cited
is, “personal reluctance to take a significant entrepre-
neurial risk”, while the smallest barrier is noted as, “no
support from my husband or my closest family.”

Ranking of barriers to starting own business

1 =small barrier, 2 = medium barrier, 3 = large barrier
Friedman Mean Rank

My spouse/immediate family would not support me 2,46
Unwilling to take a considerable enrepreneurial risk 3,04
No experience of running a business 3,13
No knowledge, skills, or abilities to run my own business 3,15
Inexperience and unfamiliarity with the market 322
and available opportunities !
1 1,5 2 2,5 3 3,5

“For example, during a workshop where | spoke about the importance and need for the application of
organic production in viticulture, a winery owner said to me, “instead of dressing like a woman in a skirt and
smiling, you are lecturing us on what we need to do.”

“Do you expect me to entertain you?”[, | asked]

—  "Yes,” he answered convinced

mn

“Then this is not your day.”” (AT, 45, self-employed/farmer)

Barriers to starting a business (%)

My spouse/immediate family would not support me

60%
20,109
Unwilling to take a considerable enrepreneurial risk 21 Zg%
w'so
0,
Inexperience and unfamiliarity with the market 221"2330932
and available opportunities 14,3006
21}60%

No experience of running a business 20,80%
16,70%
23,70%
No knowledge, skills, or abilities to run my own business H 17,70%
18,20%

B Medium ®Small

Large




5.7. SITUATION IN EDUCATION

The gender structure observed among primary and
secondary pupils remains the same over time, as does
the structure observed among the teachers (who are
predominantly female). A low 1% of pupils drop out
of primary and secondary education, which applies to
both males and females. In higher education, however,
the gender structure among students is changing over
time, with more women enrolling in university (Basevs-
ka, 2019).

Regarding the quality of education, there is also align-
ment in the results obtained from other research studies.
In general, the quality of education is with an average as-
sessment of, “good but in need of solid reforms” (Youth
Study, 2018/19). As education in the country is in a con-
tinuous process of reform, this state of ongoing reform
leaves no room for assessing the effects of the applica-
tion of certain educational models and their success.

In this section, the study analyzes women’s general
views about education, their own educational experi-
ences, and the prevailing traits and roles that the edu-
cation system applies to women.

5.8. ATTITUDES TOWARDS EDUCATION

To investigate general views on education, statements
are presented and respondents are asked to rate their
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level of agreement on a scale from 1 (do not agree at all)
to 5 (completely agree).

The highest level of agreement was expressed for the
statement, "awoman’s education isimportant for her fu-
ture and a better life” (m = 4.24). There was no statistical
difference in terms of place of residence, education level,
age group, ethnicity, or personal financial situation.
Regarding the statement, “I have/had adequate op-
portunities to be educated” (m = 3.54), women from
the city (m = 3.79) are more in agreement than women
from the village (m = 3.14), that is, women in urban areas
have more educational opportunities available to them.
As expected, women with higher education (m = 4.24)
have (had) more education opportunities, than wom-
en with secondary (m = 3.35) and primary (m = 2.36)
education. Also, women whose families have a good
financial situation agreed that they have adequate op-
portunities to study. As the material and financial con-
dition of the family deteriorates, so too do the oppor-
tunities to get an education. On the positive side, the
youngest age group (18-29) most agreed (m = 3.87) that
they have adequate opportunities to get an education.
As they get older, their agreement about having edu-
cational opportunities reciprocally decreases, although
not by much. Women in the age group 60-65 years (m =
3.12) reported having the least opportunities. Albanian
women (m = 3.24) reportedly have slightly fewer oppor-
tunities for education than women of Macedonian (m =
3.66), or other (m = 3.55), ethnicities have.

What are your views on education as a woman?

I have/had adequate opportunities
to get an education

Education is important for a woman's
future and for a better life

Women should choose studies/careers
that give them time for housework
and child care

Studying is more important for men
than women

Scale: 1 = completely disagree, 5 = completely agree

3,54
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I have/had adequate educational opportunities:

by place of residence
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I have/had adequate educational
opportunities: by ethnicity
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I have/had adequate educational opportunities:
by financial situation

Total 3,53
| cannot afford basic goods 2,67
| can hardly afford all the
necessary goods, sometimes 2,91

I am short of money

| can afford all I need but

I have to save/economize [ NGB 347

(live economically)

| can afford all the necessary

goods without sacrifices but _ 3,82

| cannot save for the future

| can afford everything | need 417
and | am able to save m '

| have/had adequate educational
opportunities: by age

4,5

Regarding the statement, “studying is more important
for men than for women” (m = 1.62) the answers are
positioned in the negative axis interval, meaning that
varying degrees of disagreement are registered. How-
ever, certain statistical differences were detected in
terms of ethnicity: Albanian women (m = 2.16) are more
in agreement with this attitude than women from other
ethnic groups (m = 1.68) and Macedonian women are (m
= 1.38). In terms of place of residence, rural women (m =
1.93) are more in agreement than urban women are (m =
1.43). By education, those who are studying/have stud-
ied at university are least in agreement with the above
statement (m = 1.38), and as education decreases, the
agreement with this attitude increases, which can be
seen among those with secondary (m = 1.58) and prima-
ry education (m = 2.25). As the material and financial sit-
uation of the family deteriorates, agreement that edu-
cation is more important for men than women goes up.
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Studying is more important for men than for women:

by ethnicity
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Studying is more important for men than women:
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Studying is more important for men than for women:

by financial situation

Total H 1,62

| cannot afford
basic goods

| can hardly afford all
the necessary goods,
sometimes | am short
of money
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| can afford all | need but
| have to save/economize
(live economically)

| can afford all the necessary

goods without sacrifices but
| cannot save for the future

| can afford everything 133
I need and | am able to save F 4

Studying is more important for men than for women:

by place of residence
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Regarding the attitude, “women should choose study
and careers that give them time for housework and
child care”, the result is positioned in the negative axis
interval (m = 2.47), representing disagreement. The
analysis detected statistical differences by ethnicity: Al-
banian women (m = 3.18) are slightly in agreement with
this attitude, while women from other ethnic groups (m
= 2.61) somewhat disagree, as do Macedonian women
(m = 2.15). In terms of place of residence, rural wom-
en (m = 2.74) disagree with the statement, but not as
strongly as urban women do (m = 2.30). Regarding edu-
cation, those with higher education disagree most (m =
2.14), and as education decreases, the compliance with
this attitude increases, with secondary education still
in disagreement, but less so (m = 2.49), and those with
primary (m = 3.17) marginally in agreement. As the ma-
terial and financial situation of the family deteriorates,
agreement that women should choose to be educated
in professions that make it easier to take care of the
home and children goes up, with those who are in the
most difficult situation agreeing most (m = 3.02).

Women should choose careers that give them time
for housework and child care: by place of residence

4,5

3,5
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2,47

25 23

N

1,5

Urban Rural Total




54

THE REPUBLIC OF NORTH MACEDONIA WOMEN'S STUDY 2020/2021

Women should choose careers that give them time
for housework and child care: by age

4,5

3,5

a1 251 25T g a4
212 I I I IE
1 ]

18-29 30-39 40-49 50-59 60-65 Total

2

w

N

—_
ui

Women should choose careers that give them time
for housework and child care: by ethnicity

5
45

4
35 318

’ 2,61 2,47
2,5 2715

2
E

]

bo“@o v@"‘@o o’&é '\6@
¢ v

Women should choose careers that give them time
for housework and child care: by education level
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5.9. WHAT DOES THE EDUCATION SYSTEM
TEACH ABOUT THE ROLE OF WOMEN?

Asociety that fosters equality between women and men
increases the value of women and their role in society
and improves the overall achievement of women and
society as a whole. UNESCO’s Education Agenda 2030
recognizes that gender equality requires an approach
that “guarantees that girls and boys, women and men
not only have access to education cycles, but that gen-
der equality is supported and strengthened during edu-
cation.” (UNESCO, Strategy/Education 2030).

“In high school we had a seminar on gender
equality that | still remember because | liked
it very much; it is a pity that such lectures were
rare.” (AM, 30, higher education)

“There was no gender discrimination at any level
of my education. Maybe that was our generation;
the students were valued for their hard work and
abilities. Everyone could choose a profession that
suits them.” (LO, 56, secondary education)

“As an example of how much is valued and valo-
rised in what a woman says, | can cite a personal
experience. When holding a training on gender
equality in the city and in the rural areas, with
representatives of local institutions as partici-
pants, after the training, one of the participants
approached me and said: “everything you said is
true,” (I also talked about gender roles and their
occurrence in the socialization process) “but if
there was at least one man by your side, to con-
firm it, they would take you more seriously”.” (DV,
37, secondary education)




“There are too many cases in which boys, since
early childhood, are taught some backward tradi-
tional values; that the maleis the head of the fam-
ily and that influences boys in schools to behave
violently and humiliatingly towards girls.”(TV, 26,
postgraduate studies)

To see how gender equality could be more supported
and strengthened in education, the Women’s Study
2020 investigates the dominant messages that the
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country’s educational system imposes upon students to
condition them about gender-specific roles and traits
during their formative years.

To do this, the study presented respondents with 11
statements containing stereotypes about women.
Women reflected on their own experience to rate how
dominant each message is or was in their education us-
ing the scale: 1 = not dominant at all (was not imposed),
2 =moderately dominant and 3 =very dominant. Results
are presented in descending order (very dominantto not
dominant at all), with statistically significant differences
further explained by the intersection of the variables.

What messages are/were imposed on you during your formal education? Women should...:

Friedman Mean Rank

Take care of the home and children

Be beautiful and attractive

Not change partners

Get married and have children instead of a career
Earn less than the man (or: the man should earn more)
Not talk about sex

Not take risks

Be smart, but not too smart

Follow the man

Leave decisions in the relationship to the husband
Be passive and quiet

6,81

— The most dominant gender message imposed on
students during education is that “women should take
care of the home and children” (29.8% rated it very
dominant);

— The second is “women should be beautiful and
attractive” (27.7% said very dominant, 43.4% moderately
dominant). A significant difference was shown by age (p
<0.005), with 38.8% of those aged 18-29 saying this was
very dominant growing up (highest rate), while only
19.2% of women aged 50-59 said the same (lowest rate);

Be beautiful and attractive: by age group
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The third is, “women should not change partners”
(28.3% said this was very dominant, 38.1% moderately
dominant);

The fourth is “women should get married and have
children versus career” (25.7% said very dominant, 39.9%
moderately dominant);

The fifth is, “men should earn more than a woman” (20%
said very dominant, 45.8% moderately dominant).
Statistical differences (p <0.005) by ethnicity and
education level are as such: Albanian women report
hearing this message very strongly (25.2%), compared to
women of other ethnicities (18.9%) and Macedonian
women (18%), while secondary (28.2%) and primary
educated women (26.8%) are more likely to hear this
message than higher educated women are (22.7%);

The man should earn more money than a woman:
by ethnicity
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The sixth is, “women should not talk about sex” (23.3%
said very dominant 38.9% moderately dominant). There
are significant differences in answers according to age
and ethnicity: women of other ethnicities (28.4%) and
Macedonian women (26%) reported the message as very
dominant in their education, in contrast to 15.4% of
Albanian women. The 18-29 age group (33.9%) also
noted very dominant messages to this effect, much more
so than women from other age groups, who reported
rates around 20%;
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The Seventh is, “women should not take risks” (17.5%
said very dominant, 46.5% moderately dominant).
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— The eighth is, “women should be smart but not too moderately dominant). Those with primary education
smart” (18.2% said very dominant, 42.5% moderately experienced this message more often (1.92) than those
dominant); there was a difference in terms of the level of who are more educated, while for Albanian women, it is
education, with primary educated women (1.86) very dominant during education and slightly more so for
indicated this attitude as dominant, more so than for those in rural areas.
those with secondary (1.69) and higher (1.58) education.

"A woman should be passive and quiet" and
Messages during formal education: by education level "Decisions in the relationship should be made
by the husband" by ethnicity and place of living
A woman should 2.5 108
be passive and > !
quiet 1,6 1,58 17 1,69 1,77
1,5 c
Decisions in the 1 2
relationship 3
should be made 0,5
by the husband
0
Macedonian Albanian Other
A woman should
follow/obey 25
the man '
1,96
2 1,721,74 1,79 1,76 1,76
A woman should 1,5 _
be smart, but not ©
too smart 1 2
0,5
1 12 14 16 18 2 2,2
0
Total Higher education Macedonian Albanian Other
. ) = Pri )
Secondary education Primary education B A woman should be passive and quiet
M Decisions in the relationship should be made by the husband

— The ninth is, “the woman should follow the man” (16%
said very dominant, 42.8% moderately dominant);
primary educated women heard this strongly (1.88) more
than more educated women;

— The eleventh is “a woman should be passive and quiet”
(12.2% said this message was very dominant, 43%
moderately dominant). By ethnicity, slightly more

— The tenth is, “decisions in the relationship should be Albanian women said it was dominant in their education,
made by the husband” (16.1% said very dominant, 41.6% particularly for those living in urban areas.
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How dominant were/are the messages about women,as taught to you during your education?

Women should.... (%)

Take care of the home and the children

Earn less than the man (or: the man should earn more)

Leave decisions in the relationship to the husband

Not take a risk

Not talk about sex

Not change partners

Be beautiful and attractive

Get married and have children instead of career

Follow/obey the man

Be smart, but not too smart

Be passive and quiet

Very dominant

il

1

|

B Moderately dominant

44,10%

45,80%

41,60%

42,30%

46,50%

23,30

38,90%
37,80%
28,30%
38,10%
33,60%

27,70%
%
29,00%

25/70%
34,40%
16,00%

42,800
41,20%

18,20%
42,50%
39,30%

12,20%
43,000%
44,80%

M Not at all dominant

5.10. CONCLUSIONS

Employed women generally show positive attitudes
towards their workplace, in terms of respecting their
rights, fair treatment, career development, and moderate
satisfaction with salary.

Initial questions in the Women's Study 2020 revealed
positive results, with almost 90% indicating they had
never felt discriminated against as a woman at work.
Unfortunately, this study shows that women often do
not recognize the inequality and discriminatory
treatment that disadvantages them (and favours men) in
the workplace. Targeted questions revealed, that just

over 60% of women earn less than their male
counterparts for the same job done, while 60% of
women are treated as ‘incompetent’ in the workplace.
Over half receive less support from managers than male
co-workers in the same position (55.4%) and/or see
managers bypass female colleagues to hand significant
tasks over to male counterparts in the same position
(53%). Another 27.7% to 39.8% reported the following
types of discrimination based on their gender: not
receiving a promotion; mistreatment due to taking
maternity leave; not being hired; not receiving training/
professional development; getting fired; isolation at
work. 19.3% of women have experienced sexual
harassment by a co-worker.



Women who are not university-educated, with lower
economic status and from rural environments experience
far higher rates of the above discrimination.

Women show little trust in organizations/institutions
from which they could seek help, in a situation where
they are being discriminated against.

Data on why women do not want to advance in a
managerial position show that the glass ceiling
phenomenon is present and accompanied by a “faulty
ladder” to promotion. Most respondents strongly agreed
they “wouldn’t be supported by the upper management”
if they were to apply for a promotion, pointing to
management still being a “men’s club” in the country.
Women also strongly indicated work-life balance as a
deterring factor, with many unsure if they would juggle
family and work demands since women carry almost the
sole burden of household labor.

Hidden discrimination exists by way of low motivation
levels for women to become managers (54%) and
women'’s very low confidence in their ability to handle
the perceived stresses and responsibilities of becoming a
manager.

There is also a low level of proactivity and motivation
among unemployed women to find work, with only 48%
of respondents interested in further education for work,
19% having a personal 5-year career plan, and 28%
willing to make sacrifices for career progression.

Looking at job search proactivity, in terms of resources
used, only 55% use the internet; 35.1% search for specific
employers (22.8% proactively send their CV directly),
33.3% rely on personal contacts in the desired industry,
and 29% use employment agencies.

Women report that the three most important factors
(out of 9) for finding a job are relationships with powerful
people, personal contacts (via friends, family), and
expertise.

Only 16.7% of respondents expressed interested in
owning a business. The biggest barriers to starting a
business are perceived limited ‘experience or familiarity
with the market and opportunities’, specific ’knowledge,
skillsorabilities’,and 'necessary experience’ to successfully
run a business.

Women have a positive attitude to education, and they
mostly agree that “it is important for one’s future and a
better life".

The formal education system continues to teach
traditional social ideas about gender roles. This is more
common in rural areas, among Albanian women, and in
primary and secondary school level education. The most
prevalent messages heard growing up indicate that
women “should take care of the home and family”, “be
beautiful and attractive”, "not change partners”, “get
married and have children (and not a career)”, and that
the man “should earn more than the woman”.
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5.11. RECOMMENDATIONS

It is necessary to encourage the proactive behaviour of
women in all areas: education, job search, self-
employment, job advancement. Proactive behaviour is
self-initiated behaviour in trying to solve a problem
before it occurs and involves action and plan, not just
reaction. Encouraging proactive behaviour requires
creating conditions that will stimulate self-initiated action
from an early age aimed at preventing problematic
situations;

Create accessible platforms that provide women,
employers, unions (etc.) with information/education on
workers' rights, discrimination, gender equality/equal
opportunity, and appropriate campaigns/training to
raise awareness, develop workplace standards and codes
of conduct that encourage inclusivity, equal opportunity,
and discourage discrimination), and platforms that offer
professional training, job-seeker assistance;

The results of this research showed that women do not
recognize discrimination in the work environment, and
are subject to it, especially employed women with
primary and secondary education background, i.e.
women in low-ranking positions, mostly from rural areas.
They do not know who to turn to in case they are
discriminated against. Therefore, an educational
campaign is needed to raise awareness for recognizing
and preventing discrimination. The same campaigns
should be aimed at the general public - for all (not just
women) and to focus on identifying different types of
gender stereotypes, prejudices and discrimination in
organizations, promoting gender equality in them, to
provide protection for women from discrimination and
encouraged women to take up managerial positions and
ensure gender-sensitive career management.

Introduce a 30% quota for women in corporative boards/
boards of directors, so the participation of women as
decision makers would be stimulated and increased;

Establish and strengthen support mechanisms that
provide free legal aid, advising/counselling and
representation, within the NGO sector, trade unions, and
the Commission for Prevention and Protection against
Discrimination;

Write into the law, precise provisions that support these
mechanisms, such as to prohibit and make punishable by
law, the termination of employment due to pregnancy,
childbirth, or parenthood (regardless of contract type), to
prescribe harsherpenaltiesforemployerswhodiscriminate
or violate workers' rights, provide paid parental leave, and
to regulate flexible and part-time hours and home-based
conditions for employees with children;

The Ministry of Labor and Social Policy to pursue the
above mechanisms and laws as a strategic commitment,
whilst also promoting the importance of the Commission
for Prevention and Protection against Discrimination;
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The Commission for Prevention and Protection against
Discrimination to closely cooperate with trade unions,
civilsociety, laborinspectors, and educational institutions;

Prioritize the organizational capacity building (human
and technical resources) of the newly established
Commission for Prevention and Protection against
Discrimination, to ensure its success and sustainability;

Encourage and support women to proactively search for
jobs or be self-employed and advance career in the form
of appropriate professional and vocational education,
which will provide women with formal and informal
qualifications and expertise;

Develop non-formal educational programs that provide
women with advice and training on career building,
starting with formal education, through to the job search
and working periods; these programs should take into
account all the needs specific to different groups of
women, to tailor support to different education levels
and backgrounds and thus enable them to advance in
their chosen careers;

Form cooperative alliances between stakeholders to
determine the needs and content of the above programs’
training; suggested stakeholders include employers (and
human resource management  departments/
professionals), trade unions, chambers of commerce,
NGOs, employment agencies, educational institutions,
and the Ministry of Labor and Social Policy;

Improve the quality, quantity, and accessibility of non-
formal education programs for women from all
backgrounds, notably those that provide skills and
knowledge to work and start businesses, thus reducing
social exclusion of women;

Open financial channels and support for women to start
their own business;

Initiate mentorship programs for entrepreneurial women;

Introduce international mobility education and internship
programs for women who own a business or are
interested to start one;

To improve the quality of the education, itis necessary to
improve learning outcomes and therefore should have
teaching staff who are properly recruited, well-trained,
qualified and motivated to foster creativity, knowledge
and basic skills (literacy, mathematics, analytical and
cognitive skills) and which will foster a pedagogical

approach that will develop values and attitudes for a
healthy and fulfilling life, non-discrimination and
support for gender equality as well as content for sexual
and reproductive health. The results of this research
indicate that it is necessary to work on promoting non-
discrimination and gender equality in the educational
process which should be a strategic commitment of the
Ministry of Education in accordance with the policies of
the Ministry of Labor and Social Policy, led by the Bureau
for Development of Education and the Council for
Vocational Education in cooperation with the
municipalities and supported by the school boards and
realized by the schools. The goal is to create a friendly
environment in educational institutions that will be used
by all students, regardless of gender, ethnicity, social
background, lifestyle, religion, values. Therefore, school
programs should aim to build an environment that will
be characterized by mutual trust, mutual acceptance
and respect;

Develop and provide additional teacher training,
especially in primary and secondary education, on how to
promote gender equality, dismantle stereotypical views
of women and men in society, as well as how to teach
about sexual and reproductive health; first of all, teachers
should be trained to know what gender equality is and to
recognize different forms of discrimination, to know how
to use different prevention approaches and know-how
to mediate a democratic and proactive solution;

Review textbooks to remove gender-biased content;

Revise curricula to include learning outcomes aimed at
recognizing and reducing all forms of discrimination and
those aimed at promoting gender equality;

Initiate school projects (extracurricular) in cooperation
with the community to raise awareness about gender
equality;

Develop a code of conduct for gender sensitivity and
safety in educational institutions;

Introduce content, at all levels of formal and non-formal
education that promotes gender equality and dismantles
gender stereotypes and prejudices; create career
counselling and guidance programs that are gender-
sensitive and provide entrepreneurial knowledge, so that
women and men are on an equal footing when it comes
to entrepreneurship.
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POLITICS AND
PARTICIPATION

Given that the status of women in modern societies is
considered one of the key indicators of good gover-
nance and a condition of liberal democracy in gener-
al (Dahlerup 1978; Dahlerup & Leyenaar 2013; UNDP
2000), world and national research methods are becom-
ing increasingly sophisticated, to provide the most rele-
vant data on the equal inclusion of women in socio-po-
litical life. In that direction, this study dedicates a sec-
tion to politics and participation and identifies several
clusters of interrelated issues, namely the perception of
the current situation with women’s equality, their inter-
est in politics and political participation, and attitudes
towards democracy, ideology, values, and expectations.
In general, the Republic of North Macedonia is a coun-
try that is making progress towards ensuring gender
equality and well-being, but there is still much room for
improvement, as is also confirmed by the results of the
Women's Study 2020. It is important to emphasize that
this study recognizes the current national political con-
text in which it is conducted and thus takes into account
the fact that Macedonian democracy is relatively young,
unconsolidated, and has already faced an episode of
democratic setback since its recent conception. This po-
litical episode led to the country being labelled a cap-
tive state, a hybrid regime, a liberal democracy, and an
authoritarian populism (among other terms) (FH Report
2015; 2016). It also served to highlight the pitfalls of a
transitioning political culture (Klicperova-Baker, 1999;
Bernik, 2000; Pendarovski, 2015, 2016), wherein politi-
cal participation is largely absent and thus citizens, par-
ticularly women, are non-responsive. The Macedonian
context reflects a global trend of growing distrust in
politics (Edelman Trust Barometer 2020).

It is well-known that women's political participation is
essential to the democratic progress of modern society
and must therefore be continuously prioritized by soci-
ety; exercised not only at the level of active and passive

suffrage but at all levels (i.e., women as stakeholders in
public decision making, policymaking, political activism,
etc.). In the recent election campaign (2020), we could
see that only one ideological option, namely the so-
cial-democratic one, promoted the concept of gender
equality for the first time, through the 50/503platform.
Now the current ruling coalition adheres to gender
commitments such as equality and non-discrimination,
which will undoubtedly lead to national strategies for
gender equality and protection against discrimination.

6.1.PERCEPTIONS ABOUT THE CURRENT
STATUS OF WOMEN'S EQUALITY

This study analyzes perceptions of respondents on the
status of women’s equality in the country, including the
capacities of the current female politicians and overall
levels of political trust. These perceptions are such that,
in the Republic of North Macedonia, politics does not
represent women adequately in terms of female mem-
bership northeissuesthataffectthem. Results also show
that many women are not keeping abreast of how they
are being represented in politics, and from this group,
very few agree that their interests are well-represented
at the national and local/community levels (6% and 5%
respectively).

3 Formoreseein MKJ.MK “3aeB Ha cnefiHUTe U300PHU NUCTU Ke UMa
50 oTcTO xeHun", available at https://www.mkd.mk/makedonija/poli-
tika/zaev-na-slednite-izborni-listi-sdsm-kje-ima-50-otsto-zheni acces-
sed on 30.06.2020.
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According to you, are the interests of
women well-represented in politics at the...?

(cumulative % for "answers:" to a great extent" and "to a very
great extent")

Community level 18,6
Local level 19,8
National level 24,3

The respondents do not appear to recognize the rela-
tionship between democratic development and the de-
mocratization of the political order through strength-
ening women’s participation in politics. It is curious
that although respondents recognize that an increase
in women'’s involvement in politics would positively

influence the development of the state (51.1% expressed
full agreement with the position), they believe it would
do so in terms of ensuring more order. This coincides
with the finding that respondents show some support
for authoritarian attitudes. Many respondents were
very much in favor of women participating in politics,
agreeing that it will contribute to a fairer society (44%)
and that women make braver (39.6%), more diligent
(37.5%), and honorable (35%) politicians than men. The
findings also point to low awareness among women
that their participation is vital to building a healthy de-
mocracy, as well as the apparent prevailing perception
that strengthening women'’s influence in politics would
lead to ‘order’. Respondents appear to view ‘order’ as a
desirable value, even though it is implicitly associated
with authoritarianism.

If there were more women in politics, it would lead
to the country's positive development

If there were more women in politics, society would be fairer

Female politicians are braver than male politicians
Female politicians are more diligent and
more hardworking than male politicians

Female politicians are more
honorable than male politicians

How would you assess the political performance of female vs. male politicians?

cumulative % of respondents that answered "agree" and "completely agree"

51,1

The majority of the respondents (84%) believe that there
should be more women in political positions, while 82%
believe that there should be more mayors, 79% say the
country should have a woman as Prime Minister, and
77% want a woman as President. However, while there
is strong support for increased participation of women
in politics, these figures should be interpreted in light
of the previously indicated findings (the link they make
between women participating in politics and the assur-
ance of order and justice, as opposed to the possibility
of democratization). The results show that it is disput-
able as to whether a solid understanding of democracy
exists among the target population.

Views on women holding political office
% of respondents that answered "YES"

Should we have a woman as

the President of the country? 77.1
Should we have a woman as the
Prime Minister of the country? 788

Should we have more female

mayors in the country? 82

Should there be more women

in politics in the country? 84.3

0 20 40 60 80 100

Moreover, when examining which additional attitudes
and demographics of the respondents may present as
determinants for the statement, “should there be more
women in politics in the country”, the following proved
to be (statistically) insignificant: do you think we should
have a woman as President in the country; if there were
more women in politics, society would be fairer; female
politicians are more diligent and hardworking than
male politicians; female politicians are more honorable
than male politicians; age group and education level of
the respondents. Another interpretation of this result
is that although there is a correlation between the an-
swers to these questions, they do not influence the view
that there should be more women in politics.

Further analysis shows the responses to the questions,
“should there be more female mayors”, “should there
be a woman Prime Minister in the country” and “female
politicians are braver than male politicians” explain 76%
of respondents’ views on the question, “should there
be more women in politics” by way of the following:
the positive support for electing more female mayors
explains 45% of the positive support for more women
in political positions; the positive support for a female
Prime Minister explains 29% of the positive support for
more women in politics; the positive agreement that fe-
male politicians are braver than male politicians explains
2% of the positive support for more women in politics.
In short, respondents who show greater consistency in



their views, when it comes to political issues in North
Macedonia, consider the position of Prime Minister to
be more important than that of President and believe
that women are more courageous as politicians (al-
though it is not completely clear why they think so).
Respondents are divided, almost equally, over which
factors motivated the current female politicians to
enter politics. Half (51%) believe they were driven by
personal gain and 49% believe they wanted to change
society for the better. The 49% who believe they want
to change society for the better, gives hope that there
are enough room and potential for women to mobilize
and engage in politics when the collective will arises to
make a change. This is still speculation, however, and
warrants further in-depth analysis. The other half (51%)
said, “personal gain”, an attitude that mirrors the cur-
rent spirit of worldwide politics, i.e., “distrust” (Edelman
Trust Barometer, 2020).

In your opinion, current female politicians in the
country have gone into politics for what reason?

B Mainly because of their need to change society for the better

B Mainly for personal material gain

It appears then, that the degree of distrust in politics is
overall high, and more specifically, 42% of respondents
trust neither male nor female holders of political posi-
tions. Although, another 41% answered that they trust
men and women politicians equally. However, 14% in-
dicated they trust women in politics more, compared
to 5% who trust men more. The growing distrust of
politics is a global trend in the post-political age, and
the reasons for this vary: from alienation from politics,
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degree of emancipation, psychological profiling, sourc-
es and manner of information, media literacy and expo-
sure, to fake news; but also experiences of democracy,
etc. Specifically for the context of the unconsolidated
Macedonian democracy, we want to emphasize, in addi-
tion to the stated reasons, the episode of the democrat-
ic setback in the country and the ensuing authoritarian
populism, which undoubtedly contributes to the appar-
ent increasing distrust of politics here.

Who do you trust more?

M | do not trust male nor female holders of
political positions in the country 42%

B Women who hold political positions in the country 14%
Men who hold political positions in the country 3%

| trust equally male and female holders of political
positions in the country 41%

In terms of being informed about political events, the
respondents are mostly oriented towards the tradition-
al media-television, and then towards the internet and
social media. This fact alone does not mean anything,
but in the context of many respondents indicating they
neither know about the 50/50 platform nor the man-
datory legal quotas, it seems that the drastic shift in
behaviour relating to news consumption may be taking
its toll. Exposure to fake news, limited media literacy,
and the general current challenges with media may ob-
struct the communication about campaigns supporting
women'’s equality and political empowerment, i.e., not
enough media attention on “women'’s issues”. The role
of the media in addressing women'’s equality and cam-
paigning on these issues needs to be explored further.

Other

Partner

Online social media
Discussions with friends
Discussions within the family
Radio

Daily newspapers

TV

Internet

Sources of information on political events (occurrence of answers)
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Are you familiar with the country's mandatory
legal quotas for women's participation in politics?

Are you familiar with the political
platform known as "50/50"?

Are you familiar with the global situation
concerning women's equality?

Familiarity with women's equality trends/movements: (% of respondents who answered "YES")

34,5

37,4

47,6

10 20 30 40 50

In other words, the awareness about the situation with
women's equality among the respondents is not at a sat-
isfactory level. Sixty-five percent (65%) of respondents
are not familiar that there are mandatory legal quotas
in this country that support women’s participation in
politics, 63% are not even familiar with the 50/50 plat-
form, and 52% do not follow the global situation with
women's equality at all. The indicated unawareness of

quotas and 50/50) is likely one of the most prevalent
reasons for the absence of political participation among
the female population, which is, in fact, the biggest de-
tected challenge that has emerged from this research
and is explored in the next part of this section.

Similar to the findings presented above, qualitative re-
search shows that women and their interests are under-
represented in politics.

the basic opportunities for political participation (legal

“1 think that women are not sufficiently represented in politics. There are women, but not enough and when
they reach a certain position, personal rather than collective interests prevail. This is not a problem of women,
but of men in politics, that is, a problem of the whole society.” (B.S., 43, Skopje, Macedonian)

“l am not satisfied at all, they just look like marionettes that someone leads and directs, so women in our
country are just pictures and nothing else.” (R.C, 35, Chegrane, Albanian)

“Honestly, there are not many female politicians in high positions, | think that those who are in such positions
are still under the influence of the male leadership forces in their parties, even in their workplace.” (T.V., 26,
Skopje, Roma)

“l am not informed enough to comment, | am generally not satisfied with anyone in that area.” (A.M., 30,
Skopje, Macedonian)

“The current situation does not allow any greater engagement, but | think that there is a need for greater
communication with women of all profiles to emphasize the need for each engagement to motivate other
women.” (D.C., 36, Skopje, Albanian)

“1 have not watched television for months, and before that, | had the impression that women are influenced
by men’s manners as they progress at work and lose women’s ethical values and rush forward, ruthlessly,
arrogantly, and without forgiveness. As long as we do not respect each other’s successes “more femininely”, |
think there is no room for success. Respect to every individual woman whom | admire, who is an example of a
woman, in every way.” (E.S., 45, Kavadarci, Macedonian)

“Certain female politicians do their job successfully believing that this is due to greater commitment and hard
work to prove their equality with men.”

level. Proportionally, however, they are more interest-
ed in women'’s equality policies (25.5%) and only then
in local (17.9%) and national (16.4%) politics, followed

6.2. INTEREST IN POLITICS
AND POLITICAL PARTICIPATION

Our study shows worrying data regarding general (dis)
interest and political (non)participation among women.
There is a clear and unequivocal indication that women
are not interested enough in politics on a more general

by an interest in regional politics. Policies of the EU,
Russia, and the United States are of the least interest
to the respondents. These data are helpful in terms of
assessing the level of civic responsiveness, inclusion, and



civic virtue, and largely coincide with the detected mis-
trust in politics and the perceived lack of information.
These phenomena are intertwined, especially given the
insufficient consolidation of democracy in the country
and authoritarian recidivism, both at the level of values
and politics. The connection respondents see between
women'’s political participation and order, and the
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findings of how democracy is valued and understood
(which is detailed further in the analysis below), points
to the presence of unconsolidated views on democracy
within the country that appear to be the result of ex-
periencing both a short democracy and an episode of
authoritarian populism.

How interested are you in political issues?
(cumulative % for "interested", "very interested")

100,00%

90,00%
80,00%

70,00%
60,00%

50,00%
40,00%

30,00%

20,00% 14.80%
) o

10,20% 16,40%

17,90%

11,70% 7,00% 5,80%

10,00%
0,00%

- mm mw

Respondents with higher education showed greater
interest in the listed aspects and all other monitored
aspects (r > 0.25, p <0.01). Respondents who consider
themselves to have (higher) incomes, i.e., incomes that
meet their needs, tend to be more interested in gener-
al, national, US, and gender equality politics. Moreover,
the lack of interest in political topics is reflected in the
data regarding the discussion of political topics and
the expression of views. Namely, a large percentage of
women in the Republic of North Macedonia stated that
they never express political views. Those who say they
express political views do so mostly within the family,
and rarely within the party or to traditional media.

Where do you most often express
your political views?
(cumulative % of answers for , often”, ,very often”)

Via a political party

At work

Locally (in the neighborhood,
with friends/acquaintances)

Via traditional media
(TV, radio, call-in shows)

On social media

Within my family 80%

This lack of interest is likely due to only 20% of women
in the country believe that their expression of political
views can effectively influence politics in the country.
These data indicate the perception that the political
opinion and attitudes of individuals are considered com-
pletely irrelevant in policymaking and decision making.

Do you think that by expressing your
political views publicly, you could influence
political decision-making?

Civic unresponsiveness, in a wider social setting, is con-
firmed by the finding that women do not show inter-
est in becoming members of organized socio-political
groups. However, it is interesting to note that despite
the low level of membership, women are more present
in political parties, hobby groups, and women'’s orga-
nizations than in other groups: 13% of respondents
reported membership in a party or hobby group, and
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12% in a women's organization, which were all higher
than membership rates to NGOs, agricultural coopera-
tives, volunteer organizations, trade unions or interest
groups. The reason for this civic unresponsiveness is
probably the absence of participatory political culture,
given the immaturity of democracy in the country, but

also points to the traditional view that a woman'’s pri-
mary focus is within the home. One of the more visible
democratic setbacks promoted by the then govern-
ment, was the reminding, stimulating, and propagating
of the traditional role of women, which played out not
so long ago.

Which organization/s are you a member of?

Labor union

Agricultural Cooperative / Association
Hobby group

Women organization

Volunteer organization

Business association

Interest group (with a common interest, goal)
Non-government organization

Political party

13%

1,70%

12,60%

Women in the Republic of North Macedonia show an
extremely low level of motivation for political participa-
tion reflected in the findings that as many as 47% “do not
bother with politics at all” and 28% are very rarely active.
Only 5% show a high level of participation and 20% have
a self-perception of moderate participatory performance.
The “do not bother with politics” qualification is proba-
bly due to a combination of the absence of participato-
ry political culture often seen in young democracies and
feelings of political alienation on a global scale, but also
at the country level, which must be interpreted in light of
citizens’ experience of authoritarianism, fear-mongering,
and political labeling, discrimination, and dishonesty.

What is your level of political participation
(self-assessment)?

B High (I use every opportunity to be politically active) 5%
B Moderate (I am active only when the situation demands it) 20%

I Low (only sometimes/or very rarely ) 28%

| do not bother with political issues at all 47%

Otherthanthat, atthe sample level, the model, although
statistically significant, has little explanatory value. Only
the level of completed education proves to be a deter-
mining factor in the political self-assessment among the
respondents, a rise in education level coincides with a
rise in self-perception of political participation.

Age and financial status did not prove to be significant
determinants in the level of self-perception in the re-
spondents.

Place of living and ethnicity do not (statistically) signifi-
cantly affect self-perception (p> 0.05).

Respondents with higher levels of self-perceived polit-
ical activity showed a significantly higher tendency to
take interest in general political issues (e.g., national/
local politics, regional politics, US politics, Russian pol-
itics), to express their political opinion more often (in
the family, on social media, through traditional media,
in the local community, at work, within the party), to
believe that expressing their political views can influ-
ence politics in the country, to join organizations within
which they can express their political opinion (e.g., po-
litical parties, non-governmental organizations, wom-
en’s organizations), to monitor global trends of gender
equality, to be familiar with the 50/50 political plat-
form, and to be aware of the country’s obligatory quota
for women's political participation.

Despite the tendencies in the expressing of one’s polit-
ical views, the determination towards taking concrete
action to advocate for these issues does not statistically
explain the level of self-perception of political engage-
ment. Only some of the views can be considered as ex-
planatory: attitudes towards the general interest in po-
litical issues; attitudes towards the interest in national
and local politics, and US politics; expressing political



opinions on social networks and in the local environ-
ment; membership to a political party; interest in mon-
itoring the global situation with women'’s equality; and
familiarity with the legally mandatory quotas for wom-
en’s participation in politics. Even with these explanato-
ry variables, the model explains the level of self-assessed
political engagement by only 56%.

It can be concluded that politically active women (po-
litical party members) have a higher level of political
self-perception, but that said, the possibility of endoge-
neity between these variables is not excluded, i.e., thata
higher level of self-perception is a woman’s motivation
to join a political party. This relationship would need to
be verified through a longitudinal or further study.
Regarding the question about protest participation to
express political disagreement, the interest was low, re-
affirming that respondents do not ‘bother’ with politics
(50%), while 23% explicitly claim that they do not want
to express their dissatisfaction through protest. Only
27% of respondents said they had no problem express-
ing their political dissatisfaction in this way. Alterna-
tively, as previously suggested, non-responsiveness and
non-partisanship may underpin these responses, as one
of the dominant challenges arising from this research.

Would you participate in a protest to show your
disagreement with a certain political decision/policy?

M | do not bother with politics 50%

B Yes, | have no problem expressing my political
dissatisfaction in that way 27%

I No, I do not want to express my dissatisfaction
in that way 23%

Similarly, the initiative to become a member of a polit-
ical party is also low, namely, only 14% of respondents
confirmed that they would join a political party, com-
pared to 59% who would not join. Of those respondents
who would join a political party, 21% would do so be-
cause of the need to improve the situation in society,
as opposed to 5.5% who would do so for employment
reasons and 4.5% who would join to gain personal ma-
terial benefit. Here, we see there is still some room for
participatory initiative for those who still believe that
society can improve.

POLITICS AND PARTICIPATION 69

Would you become member of a political party?

W Yes M No

Unsure

If you were to become a member of a political party,

you would do it...:
expressed in %

Other reasons h 9,1
To gain employment or to help family
members to gain employment

To help better society _ 21,9

| B

(%2l

For personal (material) gain F 4,5

0 10 20 30 40

Concerning the different forms of political opinion ex-
pression or socio-political engagement, the respon-
dents again show extremely low levels of activity. Name-
ly, 62% have never signed any list of political demands
or online petition, nor do they intend to. Similarly, 64%
did not and do not intend to participate in demonstra-
tions or protests to express their political opinion, and
59% show no interest in participating in volunteer or
civil society organization activities. Furthermore, 66%
have not boycotted a company by refusing to buy their
products for political or environmental reasons, nor do
they intend to. Notably, the greatest resistance is seen
with activities connected to a political party (72% show
no interest) and participating in political activities on-
line or on social networks (71.4% have not tried nor
want to). These findings and those above that relate to
reasons for non-participation suggest that the (un)dem-
ocratic experience and resulting political culture have
greatly influenced political engagement.
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(Expressed in %)

H no M Notyet, but|would

How do you express your political views or politically engage?

| have already done this

Participation in political activities online/
on social networks

Stop buying things / products for political or
Environmental reasons

Work in a political party or political group

Participation in activities of volunteer
or civil society organizations

Participation in demonstrations / protests

Signing a list of policy demands /
support an online petition

Although the interest in politics and political participa-
tion of women in the country is at a very low level, and
the electoral model is a commonly debated topic, the
proportion of women voting in elections in the Republic
of North Macedonia vote is extremely large. In the last
elections, 75% of the respondents voted, while 25% did
not exercise their right to vote.

Did you vote in the last parliamentary elections?

HYes M No

This contradiction in attitudes is especially interesting
when we take into account that the largest percentage
of respondents (60%) who exercise their right to vote,
do so according to personal conviction. Although it is
known that political parties in the country are seen as
guarantors of employment and utilitarian agents, still
only 11% answered that they vote in a way that will pro-
vide them with personal benefits, such as employment
or similar. This data indicates that the female population

does not vote in the elections in anticipation of reaping
future rewards from the parties. Meanwhile, of those
respondents who did not exercise their right to vote,
the majority (63%) indicated a total disinterest in pol-
itics, a third (27%) are disillusioned and believe that no
political offer will meet their expectations or needs, and
10% consider their vote irrelevant and unable to change
anything.

Reasons for not using the right to vote

B | do not want to bother with politics 63%

I | refuse to vote because no political offer meets
my expectations and criteria 27%

| have a feeling that my vote is irrelevant and
that it won’t change anything 10%

Only 34% of the respondents in the Republic of North
Macedonia recognize the right to vote as an extreme-
ly important instrument of political influence. A third




(33%) consider it simply a formality, 20% see it as hav-
ing only a minor influence on politics, and 13% view the
most fundamental civil right of a democratic society
(i.e., to vote) as completely ineffectual.

What is your view on the right to vote?

M It is an extremely important tool for political influence 34%
M Itis a formal procedure 33%
Itisirrelevant 13%

It is a small opportunity to express a political position 20%

When asked if they would accept a political position,
65% of women answered negatively. Only 7% would
gladly take on a political position, while 18% would be
hesitant to, and 1% answered that they are already in
such a position.

Would you accept a political position?

W Definitely not

B Probably not

B Maybe

With pleasure 1 hold such a position I am not sure
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The level of education is a significant indicator of the
determination of the respondents to accept a political
position (out of the whole sample, 39% answered, “com-
pletely agree” to the question of whether they would
accept a political position), and show the respondents
with higher levels of education as 20% more willing to
accept a political position. By age, the ratio is negative
or inversely proportional, showing a 2% drop in willing-
ness for every year gained in age.

Predominantly, responses from the qualitative part of
the research also suggest similar attitudes of political
non-participation and disinterest.

“l am not politically active, because | do not see
the quality in any political party, | do not believe
in political ideology, | think it is [self-]Jinterest and
| do not want to belong to a group where the only
criterion for progress is a membership card. (...) |
do not want injustice, and there is a lot in politics.”
(G.T., 44, Ohrid, Macedonian)

“No, | do not want to be a politician and | honestly
do not see any benefit in that.” (T.V., 26, Skopje,
Roma)

, “No. | do not like the parties or the way they work.
They are groups of people who care about their
personal well-being, not the common good.” (L.O.,
56, Skopje, Serb)

“No, because | do not believe | can change
anything.” (A.M., 30, Skopje, Macedonian)

“l am not because | do not want to be marked and
I do not justify the actions of any of them.” (I.J., 53,
Delchevo, Macedonian)

“No. Because | am politically unaffiliated.” (K.S., 26,
Stip, Macedonian)
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6.3. DEMOCRACY, IDEOLOGY, AND VALUES

On the ideological spectrum, the respondents are pre-
dominantly self-positioned in the center (m =5.01).

Extreme 2
left

In general, where would you place your political views on a scale from 1 to 10?
(occurrence of answers, scale from extreme left to extreme right)

272
129 194
110
ﬂ -
3 4 5 6 7 8 9

Extreme
right

But despite ideological centrist self-identification, the
research contraindicates dominant support for left-
wing policies. In that direction, high mean values were
recorded for (hence showing strong agreement with)
the following attitudes: the state should take greater
responsibility to provide for everyone (m = 4.41); the in-
comes of the poor and the rich should be more equal

(m = 4.07); state ownership of business and industry
should be increased (m = 3.93); and, in the long run,
hard work usually brings a better life (m = 3.87). On the
other hand, the mean value (also in the negative inter-
val of the axis) is lower for, and thus shows disagree-
ment with, the attitude that competition is harmful and
brings out the worst in humans (m = 2.85).

Ideological positionings

Scale: 1 = completely disagree, 5 = completely agree

The gap between incomes of the poor
and the rich should be narrowed

State ownership of business and
industry should be increased

The country should take greater
responsibility for securing its citizens

Competition is harmful and bring
out the worst in people

In the long run, hard work usually
results in a better life

In general, the satisfaction with the state of democracy
in the country is not at an enviable level, but it is still
not low, namely, 39% express neither satisfaction nor
dissatisfaction with the state of democracy in the coun-
try, and on the extreme ends, 21% are not satisfied at all
and 4% are very satisfied. This fact is good to interpret
in the context of the general understanding of democ-
racy as noted above, and especially in terms of the up-
holding of democratic values. In other words, data on
the support of democratic values and understanding of
politics indicate that the majority (63%) of respondents
believe that democracy is a good form of government,
but at the same time, contradictory authoritarian views
can be observed. Half (54%) of respondents identify ful-
ly with the view that under certain circumstances, dicta-
torship is a better form of government than democracy,

and agree that the country needs a strong party (46%).
Along the same lines, a not-so-small percentage of 34%
of respondents fully support the view that a leader is
needed who can lead the country with a “firm hand”.
Support for a female leader, and not a leader to lead the
country in the good direction, was registered by 39% of
the respondents. A large number have the impression
that politicians do not care about women'’s opinions, as
confirmed by 61%. Also, 44% believe that it is the duty
of every citizen in a democratic society to vote and 41%
see political opposition as necessary for a healthy de-
mocracy. The percentage of pacifist views is high, name-
ly, 68% expressed disagreement with the view that in
every society there are conflicts that can only be re-
solved through violence. Only 21% can recognize there
is a link between increased female participation in



politics and democracy. A small percentage of respon-
dents believe themselves to be knowledgeable about
politics (18%).,These authoritarian attitudes and etat-
ist values were strengthened in the country after the
democratic setback in recent Macedonian political his-
tory, during which time the country gained the epithet
of a hybrid regime and a captive state. These views, as
pointed out above, are contraindicated with declarative
support for both democracy and a strong state and a
firm-handed leader.

In general, how satisfied are you with the
state of democracy in the country?

4%

W Very unsatisfied W2 W3 4 Very satisfied
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According to the non-parametric tests and the compar-
ison of mean values, there are statistically significant
differences in the attitudes towards democratic and au-
thoritarian values (p <0.05) according to ethnicity, with
Macedonian women having higher values (showing
agreement) for attitudes promoting democratic values
than Albanian women. There are differences with the
category “others”, but no concrete conclusions can be
drawn because this grouped category consists of sever-
al ethnic groups (Serbs, Bosniaks, Roma, Turks, Vlachs,
etc.), which individually have a negligible percentage in
the sample.

By education level, regarding the perception of how
democracy is as a form of government, respondents
with incomplete primary and secondary education, plus
those with completed secondary education, consider it
generally a good form of government, while respon-
dents with higher education are more reserved about
it but also consider it a positive form of governance.
Respondents with a high school or university degree are
more likely to justify dictatorship under certain circum-
stances, while most of them also believe that political
opposition is essential for a healthy democracy.

The level of completed education also has an impact on
the knowledge of politics, with results showing that re-
spondents holding a university degree were more likely
to self-assess that they know a lot about politics (com-
pared to those with unfinished or completed secondary
education).

Generally, democracy is a good form of government

Under certain conditions, dictature is better
form of govenrment than democracy

Political opposition is neccecery for good democracy

I know a lot about politics

B Primary education

Democratic and authoritarian values by educational level

B High school

Higher education

According to the research, the three (3) most important
values in society for women are economic well-being,
human rights, and rule of law. Notably, women rate
individual freedom as the least important, which also

indicates that liberalism has taken its toll. Thus, the un-
derstanding of democracy in its reductive variant, that
is, without the liberal attributes, is one of the reasons
for the absence of participation.
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In your opinion, which three (3) values
are most important in a society (N)

Individual freedom
Security
Equality (of women)

Employment

Economic well-being
of the citizens

Human rights

Rule of law

Democracy

0 100 200 300 400 500 600 700

6.4. FUTURE EXPECTATIONS

With how the position of women will develop in the
next 10 years, 21% think that it will improve significant-
ly and 28% say it will somewhat improve, while 4.6%
think that it will be much worse, and 8.4% think it will
be bad. This indicates relative optimism for the future,
similar to the slight optimism about the future improve-
ment of the position of women with the membership of
the Republic of North Macedonia to NATO and the EU.
One-quarter (25%) believe that the position of women
will very much improve with the Euro-Atlantic integra-
tion, and another 26% say that it should improve. Those
who see no opportunity to improve the position of
women within that context are relatively few (7%), as
are those who see little improvement post-membership
(8%). These recent findings should be taken with cau-
tion because, in the meantime, the Republic of North
Macedonia has faced another blockade to its integra-
tion into the EU, hence the general expectation is to see
arise in Euroscepticism.

According to you, how will the position of women in the
country develop in the next 10 years? (expressed in %)

It will be much better

37,9

It will be much worse

Will the position of women in the country improve

with NATO and EU membership?
3 4

86|
Not at all 2 Very much

6.5. CONCLUSIONS

— Data from the Women'’s Study 2020 points to women
feeling insufficiently represented at all political levels
(national, local, and community), with only 6% indicating
theirinterests are largely reflected in politics; additionally,
they show a low degree of trust in politicians, even female
candidates and generally feel they are not beinginformed
about issues and relevant to them.

— Despite or perhaps due to the above grievances, the
study showed worrying data regarding female (dis)
interest in any kind of politics, with many taking the
stance “I do not bother with politics,” and similarly
indicated unawareness about policies that directly affect
women, such as legally binding quotas or the 50/50
platform.

— In line with these results, interest and participation or
membership in other organized social activities and clubs
are low among the surveyed female population.

— Particularly indicative is the ideological self-perception of
women, who refer to their political stance predominantly
as ideologically central, while showing contradictory
support for values belonging to the left ideological
political spectrum.

— Self-perceptions about supporting and understanding
democracy, in general, are also contraindicative; with
women showing greatdeclarative supportfordemocracy,
but also indicating quantitatively substantive support for
authoritarian notions, such as wanting a 'strong’ state,
party, and leader, and that increased female participation
in politics will contribute to more ‘order”.

— The conflicting results above indicate that respondents
do not recognize the relationship between the
development of democracy and stronger female
participation in socio-political life; rather, on the contrary,
theyassociatethestrengthening of women’sparticipation
in politics with achieving ‘order’ and ‘order’ with ‘fairness’.
To be able to make sense of these contradictory attitudes
further in-depth research is needed.

— Women exercise their right to vote to a high degree and
express (slight) optimism about the near future, in terms
of gender equality and the country's Euro-Atlantic
integration; although optimism for the latter may change
after the last veto against the country starting
negotiations with the EU, which may realistically lead to
Euroscepticism.

— The cause for women’s combined low political
participation, general political disinterest, ignorance
about the state of women’s issues and equality, and
contradictory notions of democracy and ideological
profiling could potentially be due to some of the following
factors. The most obvious is that Macedonian democracy
is still unconsolidated, and in such conditions, there is an
absence of internalized substantive democratic standards
inthe population and an absence of participatory political
culture (hence non-participation). A specific national
contextual factor is the regressive democratic setback
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(2006-2016) in the young Macedonian democracy’s
political history, which consequently took its toll on
citizens and the willingness of women to be active actors
in the democratic progress. That, in addition to the logic
of conservative authoritarian populism, has greatly
encouraged the traditional role of women (i.e,
discouraged their participation in the political sphere).
The question that remains is how men in the country
perceive the addressed issues.

6.6. RECOMMENDATIONS

Political parties to include more women in leadership
positions, which will increase women's trust women in
politics and motivate them to participate in political
processes;

Raise awareness among decision-makers about the
benefits of empowering women and theirinvolvementin
decision-making processes;

Civil society and media to initiate a campaign that
empowers women to engage actively and continuously
in political debates and movements and thus in political
processes;

The government to continue systemic incentives for
greaterparticipationofwomenatalllevelsof government;

Strengthen media literacy among women;

Local municipalities to collaborate actively with local
women’s organizations to increase female participation
and make local policies more inclusive and gender-
sensitive;

Institutions and international organizations to consider
providing special financial support to those women’s
organizations that can raise political awareness among
women to stimulate their proactive involvement in
decision-making processes;

Strengthen international and regional networking
between women’s organizations, civil society, political
parties, and public institutions and bodies;

Women's groups (within political parties) and female
politicians to campaign more proactively and visibly for
gender equality to be recognized as a reliable and trusted
political ally for the general female population.
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A ———
SAFETY AND

SECURITY

The emphasis on the importance of the role of women
in modern society is being seen in all segments of life.
One of them is defense and security. The active role of
women in the creation and implementation of the secu-
rity policy of the country is one of the aspects that leads
to the realization of gender-conscious policy.

The emergence of globalization, digitalization, and the
demographic problems facing the world in the 21st cen-
tury, all have had a major influence on expanding se-
curity research. These changes in international relations
led to redefining and expanding the concept of security
to include individual, social, economic, international,
digital, and other elements. For these reasons, modern
states strive for security policies that synthesize with
other policies in various areas of social and state life to
achieve the total (social, economic, political, environ-
mental, health, and so on) security of their citizens.
Specific to the context of the target group of this re-
search, is the data from the Women in Peace and Secu-
rity Index Report for 2019-2020, which is published an-
nually and provides insight into patterns and advances
in the well-being and empowerment of women around
the world (WPS Index Report2019/20)%. The lastindexed
ranking report analyzed 167 countries worldwide, in-
cluding the Republic of North Macedonia, which was
ranked 37th in the general ranking of this list> (WPS In-
dex Report 2019/20). The country is making progress in
terms of ensuring gender equality and well-being, but
there is still considerable room for improvement in the
country.

4 Theindexis structured through three basic dimensions of inclusion
and well-being of women (economic, social, political); justice (formal
laws and informal discrimination); and security (at the family, commu-
nity and social level). They are quantified through 11 indicators, which
are collected nationally to create a global ranking of 167 countries.

5  https://giwps.georgetown.edu/the-index/

A study conducted by the OSCE Mission to Skopje in
2019, entitled, "The Well-being and Safety of Women”,
detected a high prevalence of violence against women
in the country. According to the study, psychological vi-
olence against women is especially prevalentin intimate
partner relationships, with 44% of respondents saying
they were victims of this type of violence. Regarding
sexual harassment, as many as 30% of respondents said
that they have been victims of this type of violence since
the age of 15. Furthermore, according to the findings of
the same study, 14% of women surveyed said that since
the age of 15, they experienced some form of physical
or sexual violence by a partner or another person.®

In 2011, the Republic of North Macedonia signed the
Council of Europe’s Istanbul Convention, a human
rights treaty to Prevent and Combat Violence against
Women and Domestic Violence, with its ratification
following seven years later in 2018. By signing and rat-
ifying, the country demonstrated the political will to
tackle violence against women. To meet the provisions
of the Convention, there is a need to harmonize domes-
tic legislation with the commitments of the Convention.
In that direction, the Law on Prevention and Protection
against Discrimination was adopted, which by includ-
ing the basics of sexual orientation and gender iden-
tity expands the protection against discrimination of
this group of citizens. The Ministry of Labor and Social
Policy is the designated competent authority for imple-
menting the provisions of the Convention. The Govern-
ment of the Republic of North Macedonia additionally
adopted the national action plan for the implementa-
tion of the Istanbul Convention, which centrally envis-
ages activities to change the legislation to translate the

6  https://www.osce.org/files/f/documents/5/4/424409_0.pdf
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standards of the Convention into practice.” The latest
report of the European Commission on the progress
of North Macedonia points to the fact that earmarked
funds are needed for effective implementation of the
policies envisaged in the action plan.®

In terms of feeling safe, the cumulative result of the an-
swers “safe” and “very safe” show women in the Repub-
lic of North Macedonia feel safest in their own home,
and they consider themselves to be at risk on public
transport and whilst traveling abroad. There is no sta-
tistically significant difference (p>0.05) in the answers
between respondents of Macedonian and Albanian
ethnicity.

How safe/secure do you feel...?

(cumulative % for "safe/secure" and "very safe/secure")

Outside the country
In the country 59,5%
In your city, village 69/9%
In the area you live in 72,2%
On public transport
In a bar/restaurant 61,2%
At your workplace 67,1%
At school/faculty 64,7%
On the streets 61,6%
In your home 90,0%

0,0% 20,0% 40,0% 60,0% 80,0% 100,0%

There is a significant (p <0.01) (but weak) correlation
between respondents’ answers to how safe they gen-
erally feel in the country and abroad and their financial
situation. Respondents who think that income provides
for all their needs tend to feel safer both in the country
and abroad.

The biggest perceived security threat for women in
the Republic of North Macedonia, according to re-
spondents, is that of war and terrorism, followed by a
home-invasion robbery. Lower perceived threats are
workplace harassment, domestic violence, and robbery
outside the home.

7 https://mtsp.gov.mk/pocetna-ns_article-nacionalniot-plan-za-spro-
veduvanje-na-konvencijata-za-sprecuvanje-i-borba-protiv-nasilst-
voto-vrz-zen.nspx

8  https://www.sep.gov.mk/post/?id=5657#.X9Z2Jd9hKg2w

What are the greatest threats to security/safety?

(cumulative % for "very much". "to a great extent")

War 26,6%
Terrorist attack 23,7%

Harassment in the workplace B,6%
Robbery outside the home 5,6%
Physical and /or armed attack o

outside the home 16,8%

Break-ins, home invasion robbery 20,3%

Home/family violence 4,3%

Attitudes about security threats differ significantly be-
tween those who have witnessed an armed conflict and
those who have not, with the data showing a correla-
tion of the experience of an armed conflict with the
perception of war as the greatest threat to security.
Although the Republic of North Macedonia gained its
independence peacefully, in 2001 an armed ethnic con-
flict broke out in the northern and western parts of the
country. As a result, 11% of women said they had wit-
nessed an armed conflict and almost all these respon-
dents had gone through a tense period for the duration
of the conflict. This phenomenon is more pronounced
among women who are over the age of 50 and from the
smaller ethnic communities in the country.

Have you ever experienced an armed conflict?

M Yes No
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Have you ever experienced an armed conflict?

Bosniak
Vlach
Turk

Serbian

Ethnicity

Roma
Albanian

Macedonian

0,00% 20,00%

B Have you ever experienced an armed conflict? No

Have you ever experienced an armed conflict? Yes

T

—
—

—
—

9,40%

40,00%

100,00%

50%

90,60%

60,00% 80,00% 100,00%

Answers to the open question, “what do you think is
the biggest danger to the safety of women in the Re-
public of North Macedonia?” in the interviews with
representatives atypical of the target group, indicate
the presence of gender-based violence as the most se-
rious threat to the female population, primarily in their
own family, and then in the workplace. This data is in

line with the results of the aforementioned OSCE sur-
vey from 2019, according to which 44% of respondents
were victims of psychological violence from a partner,
and 30% experienced sexual harassment. According to
the World Health Organization, every third woman in
the world has experienced physical or sexual violence
during her lifetime.®

“In my opinion, the biggest threat to the safety of women, including me, is gender-based violence that can
occur in any form (physical, psychological, economic, sexual, etc.) by known (partner or other family members)
or unknown perpetrators.” (D.B., 37, Skopje, Serb)

“Sexual harassment.” (E.S., 29, Stip, Macedonian)

“The biggest threat to mainly women’s mental health is their husband, at least in our surroundings. There are
certainly exceptions, but from what | see, they are rare. A woman, even if she is financially secure though most
of them are not, is dependent on the husband and his decisions.” (L.O., 56, Skopje, Serb)

, "As a person, | fear the coronavirus, floods, earthquakes ... natural disasters. Maybe as a woman, | am afraid
of being attacked on the street by a person who is under the influence of drugs to rob me or try to kiss me
... But of course, it is my personal experience. | know women who suffer domestic violence, of course, they
are afraid of it, or [women] who are afraid of their bosses at their workplace [and] to lose their jobs.” (B.S.,
43, Skopje, Macedonian)

, “The biggest threat is the attack on personal integrity.” (M.S., 36, Skopje, Albanian)

“The current problem, which should have disappeared during the development, but unfortunately still exists
and will probably exist [for] as long as this is how the future generations are brought up, that the son should
inherit everything, i.e., the boy; and the question arises where the wife would go if there is a divorce. So
many women suffer both psychological and physical violence in marriage, precisely because of this, because
they have nowhere to go.” (K.S., 26, Stip, Macedonian)

9  https://www.who.int/news-room/feature-stories/detail/violence-
against-women
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To advocate for gender equality is to advocate not only
for the economic, political, and social empowerment of
women but also for progress and conflict prevention.

In the past 20 years, the United Nations Security Coun-
cil has adopted 10 resolutions under the Women Peace
and Security Agenda (WPS Agenda)', including Reso-
lution 1325. The Resolution affirms the role of women
in defence and security and plays a major role in the
way the international community approaches conflict
prevention and resolution, and how it promotes gender
equality and the empowerment of women as a factor of
international peace and security.

The Republic of North Macedonia has ratified the Unit-
ed Nations Resolution 1325, and a gender perspective
is integrated into the strategic documents of the Minis-
try of Defence and the Army. The promotion of gender
equality has been an integral part of both the new law
on defence and the law on military service since the be-
ginning of 2020. In the work program of the Ministry
of Defence for 2020, the process of preparation of the
second National Action Plan for Resolution 1325 (2020
- 2025) has started, as well as monitoring and reporting
on its implementation™. The latest report of the Euro-
pean Commission from October 2020 points to the need
to adopt such an action plan™.

The proportion of women within peacekeeping mis-
sions and their involvement and role in negotiating and
important decision-making has substantially grown
since the adoption of the Resolution, but much remains
to be done in this area. The Republic of North Mace-
donia Armed Forces has seen visible progress in recent
years', but there exists invisible discrimination against
women, and they are rarely accepted within the military
ranks at the beginning of their careers.

In recent years, there has been an increase in the num-
ber of women in the Army, although the representation
of women is at a much lower level than that of men.
Since 2018, there has been an increase in the number of
female military officers; percentage-wise, the increase
is 1.40%. Increasing the number of women in senior po-
sitions is the focus of the Ministry of Defense and the
Army. Namely, in 2019, the number of women in the
rank of colonel has increased threefold.

10 https://www.peacewomen.org/security-council/WPS-in-SC-Council

11 http://www.mod.gov.mk/wp-content/uploads/2020/01/Godisen-
plan-za-rabotata-na-M0-za-2020-god..pdf

12 https://www.sep.gov.mk/post/?id=5657#.X9ZJd9hKg2w

13 (http://www.mod.gov.mk/wp-content/uploads/2020/04/Godisen-
izvestaj-za-napredokot-na-ednakvite-moznosti.pdf - Incorporated
principle of equal opportunities and gender perspective in laws, by-
laws, strategic documents, programs and sub-programs of the Minis-
try of Defense Implemented activities in accordance with the Annual
Work Plan of the working group forimplementation of the gender
perspective in the Ministry of Defense, Establishment of a gender
structure in the Ministry and the Army. Keeping gender-disaggrega-
ted data on staff by categories, Enhanced staff capacities in the Minis-
try and the Army in the field of gender equality and protection from
all forms of harassment, Implementation of gender responsive bud-
geting for the selected program - Military Academy (2018-2020) - in-
crease of the financial means for this program in the budget of the Mi-
nistry, Introduced mechanisms for protection from harassment at the
workplace in the Ministry of Defense and the Army of the Republic of
North Macedonia)

The majority of respondents (61%) agree with the fact
that there needs to be greater representation of wom-
en in the Army.

Despite the majority of respondents agreeing that a
greater representation of women in the Army is need-
ed, a lower proportion believes that they would feel
safe if women were placed in key positions related to
the country’s security. This data indicates that respon-
dents’ sense of security and their expectations from the
country’s security policies are not dependent on the
gender representation of women, which may be due to
a lack of information about the role and contribution
of women in conflict resolution and peace processes in
different social contexts.

Do you think that there should be a greater
representation of women in the Army?

HYes HNo

Would you feel safer if women were placed
in crucial national security positions?

BYes HENo
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7.1. CONCLUSIONS 7.2. RECOMMENDATIONS

— Almost all respondents (90%) feel safe at home, despite — Facilitate broader public debate on the impact of
secondary data indicating high rates of domestic violence women’s contribution to conflict resolution and peace
and psychological and/or physical partner violence. processes in different social contexts;

— For the other choices, around 60% said they feel safein - Continue to increase women's participation in the armed
their town or area of living, at work, in educational forces and peacekeeping operations by promoting
facilities, businesses, and on the ‘streets’; less than half successful examples of high-ranking female military
feel safe on public transport or whilst traveling abroad. officers;

— Women perceive war and terrorist attacks as a major - Align legal provisions with the Istanbul Convention,
threat to their security; secondary data from WHO (World especially those in the criminal code;

Health Organization) validates this fear, with natural
disasters and wars seeing gender-based violence
increase™ (and may be applied to the COVID-19 crisis).

— The relevant institutions to monitor carefully the process
of the National Action Plan for the implementation of the
Istanbul Convention, and to open opportunities for

— The majority of respondents (61%) believe that women greater involvement of the non-governmental (NGO/civil
should be more represented in the Army, although the society) sector;
same percentage do not think that women's presence in
positions related to the country’s security will directly
impact the sense of security.

— Encourage NGO activists to work on security issues by
way of greaterinvolvementinthe creationand monitoring
of national action plans, through regular meetings and
with the cooperation and support of government officials
and decision-makers.

14 https://www.who.int/news-room/feature-stories/detail/violence-
against-women
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I
WOMEN'S HEALTH

In 1948, the WHO defined health as, “a state of com-
plete physical, mental and social well-being, not merely
the absence of disease or infirmity”. Health is a positive
concept that emphasizes social and personal resources
as well as physical capacity. Health is considered a re-
source for everyday life, not a goal to simply stay alive.
The Women's Study 2020 analyses women’s health by
considering several determinants of a woman's physical,
mental, and social health, and well-being.

Women in the Republic of North Macedonia have a high
opinion of their health. Just over 50% (50.6%) think that
their health is very good or excellent.

In general, how would you rate your health?

3%

M Not good 2.9 % M Acceptable 9.4 % M Good 37.1 %

Very good 29.2% Excellent 21.4 %

The highest percentage of women who complain of
poor health are from the age group 60-65 (8.2%) and

the highest percentage of women who claim to be
very satisfied with their health, are those from the age
groups 18-29 (38.0%) and 30-39 (25.8%). The difference
in the answer to this question between the age groups
is statistically significant (x?>= 171.13, p <.007).

In general, how would you rate your health?
Cross-tabulation by age

18-29 ‘ 30-39 ‘ 40-49 ‘ 50-59

Not good 1,6 % 1.7 % 1,0 % 34% | 82%
Acceptable 6,5 % 3,4% 101% | 17,7% | 111 %
Good 224% | 31,8% | 380% | 409% | 59,6 %
Very good 314% | 373% | 31,2% | 281% | 135%
Excellent 380% | 258% | 19.7% | 99% | 76%

Macedonian women were less likely to rate their health
as very good or excellent, opting more for good, while
among Albanian women, as many as 57.4% said they
have very good or excellent health. This difference in
answers is statistically significant (x>= 20.06, p =.07).
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In general, how would you rate your health? Cross-tabulation by ethnicity

Macedonian women | Albanian women |

Not good 21 % 2,9 %
Acceptable 10,3 % 8,4 % 6,3 % 9,4 %
Good 39,6 % 29,4 % 42,1 % 371 %
Very good 28,7 % 322 % 23,2 % 29,2 %
Excellent 19,2 % 252 % 26,3 % 21,4 %

The cross-tabulation of the answers shows that among
younger women (18-29), Albanian women are more sat-
isfied with their health (81.8% say it is very good or excel-
lent), compared to the percentage of Macedonian wom-
en (66.4%) or those of other ethnicities (66.2%). The ratio
is similar in the oldest group (60-69). Namely, older Alba-
nian women are much more satisfied with their health
(29.1% feel very good or excellent) than older Macedo-
nian women (17.8%).

Early detection of malignant diseases is extremely import-
ant for a woman's health. Proper information is of the
highest priority. In one of the few surveys on a woman'’s
level of awareness of health risks, as many as 54.7% of re-
spondents were not able to list any sexually transmitted
diseases (STDs). The highest level of awareness was shown
by those women who were of Macedonian ethnicity, aged
30-35, and with higher education (Shopova, 2017).

In our research, as many as 30.2% of respondents stat-
ed that they are not familiar with the procedures for
early detection of malignant diseases. There is a statisti-
cal significance by ethnicity between the percentage of
Macedonian women who are informed about these pro-
cedures (80.1%) and the proportion of Albanian women
(only 46.2%) and women of other ethnicities (67.4%) (x?=
110.18, p <.001).

Are you informed about the procedures for the
early detection of malignant diseases in women?
Cross-tabulation by ethnicity

Albanian
women

Macedonian
women

‘ Other ‘ Total

The youngest respondents have the weakest knowledge
(only 62.9% have the necessary information) (x?= 18.44,
p <.007).

Are you informed about the procedures for the
early detection of malignant diseases in women?
Cross-tabulation by age

18-29 ‘ 30-39 ‘ 40-49 ‘ 50-59 ‘ 60-65
Yes 62,9 % 74,6 % 78,4 % 69,0 % 63,7 %
No 371 % 254 % 21,6 % 31,0% 36,3 %

Cross-tabulation of ethnicity leads to even more dis-
turbing findings among young Albanian women, where
only 30.9% of those respondents know the early detec-
tion procedures for malignant diseases (compared to
72.2% among young Macedonian women and 71.9%
among other ethnic groups). In almost all age groups,
the difference in information among members of differ-
ent ethnic groups is statistically significant (x?>= 18.56-
31.01, p <.001).

Cardiovascular diseases continue to be a major part of
the women's burden of disease, representing over 50%
of that burden and the cause for the loss of over 7,100
years of healthy living in women in the Republic of
North Macedonia, which is similar statistically to neigh-
bouring Serbia and significantly higher than Slovenia.
Among other things, this fact speaks of the non-exis-
tence or insufficient effectiveness of public health pro-
motional programs for protection against non-commu-
nicable diseases. Also, the most common risk factors for
cardiovascular disease are lifestyle and behavior such
as tobacco use, physical inactivity, poor diet, and alco-
hol abuse, leading to four key metabolic/physiological
changes such as elevated blood pressure, being over-
weight/obesity, high blood sugar, and high cholesterol.
A significant number of deaths are attributed to smok-
ing, which increases the risk of death from coronary
heart and cerebrovascular diseases. The risk increases
two- to threefold with age and is higher in women than
in men. Thus, in 2018, in the Republic of North Macedo-
nia, the mortality rate from diseases of the circulatory
system was 512.1 per 100,000 inhabitants, and it was
higher in women than in men and the most common

Yes 80,1 % 46,2 % 67.4% 69,8 % causes of death were ischemic heart disease, stroke, and
malignant neoplasms (IPH, 2018).
0, 0, 0, 0
o 19,9 % >38% 326 % 302 % Of the total number of respondents in this study, 27%

suffer from high blood pressure, 15.1% have heart prob-
lems and 8.5% have diabetes. Other chronic diseases to
note are the high percentage of vaginal infections (in
20.2%) and allergies (in 19.9%).



Chronic diseases in women
(N - distribution of responses)

Cancer 2.5 %
Diabetes 8.5 %
Anemia 11.7 %

Heart problems 15.1 %

Cramps 17.2 %

Allergies 19.9 %

Vaginal infections
20.2 %

High blood pressure
27.0%

Other 30.6 %
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There is a statistically significant difference in the oc-
currence of high blood pressure among different age
groups (x?=261.66, p <.001) where as much as 65.5% of
the age group of women over 60 years and 43.3% of re-
spondents between the ages of 50-59 reported having
high blood pressure. It is similar to the presence of dia-
betes, which is statistically significantly more common
in the oldest group of respondents (in 24.0% of women
over the age of 60). Heart problems also occur at this
age, so the percentage of women who have such prob-
lems is statistically significant (x’= 107.61, p <.007) and
begins to grow from the age of 40.

Do you have or have you had any of the following chronic diseases?
Cross-tabulation by age of respondents who answered “Yes”
18-29 30-39 40-49 50-59 60-65
High blood pressure 2,4 % 11,0 % 26,4 % 43,3 % 65,5 %
Diabetes 1,6 % 3,8% 6,2 % 11,3% 24,0 %
Heart problems 4,1 % 51% 15,9 % 21,2 % 36,3 %
Cramps 15,1 % 15,7 % 17,8 % 19,7 % 18,7 %
Vaginal infections 233 % 23,7 % 24,0 % 15,8 % 11,7 %
Anemia 11,8% 9,7% 12,0 % 13,8 % 11.1%
Cancer 0,0 % 21 % 34% 39% 4,1 %
Allergies 22,0 % 16,5 % 22,6 % 20,7 % 17,5 %
Other 23,7 % 21,6 % 322% 38,9 % 40,9 %

Albanian women have the lowest percentage of heart
problems (11.9% of respondents).

Analysis of data on diseases and causes of death in
women shows that physical health is most often endan-
gered by issues in the early life, depression and stress in
adulthood, and problems with back pain, ischemic heart
disease, and cancer in old age (WHO, 2016).

Anxiety disorders are among the most common and
widespread mental health disorders in the United
States. An estimated 264 million people worldwide
have an anxiety disorder. Women are almost twice as
likely as men to be diagnosed with an anxiety disorder
in their lifetime. In 2016, for example, the prevalence of
all anxiety disorders was higher in women (23.4%) than
in men (14.3%) (NIMH, 2017).

The percentage of respondents in our study who re-
ported having been treated for depression (9.7%)
and anxiety (6.7%) is relatively low, with no statisti-
cally significant difference in the answers between
different ethnic and age groups. The age group 40-

49 years has the highest percentage of positive an-
swers (13.5% in depression and 10.6% in anxiety).

8.1. SATISFACTION WITH HEALTH SERVICES

Family doctors are the basic pillar of primary health care
and their efficiency and continuous communication
with patients has an exceptional impact not only on the
physical and mental health of citizens but also on the
functioning of the entire health system.

Out of the total number of respondents in the study,
most are satisfied with the services of the three primary
care doctors (general practitioner (GP) - family doctor,
gynecologist and dentist). 67.3% of them are satisfied
or very satisfied with the family GP and 61.9% of the ser-
vices of the dentist.
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To what extent are you satisfied with the quality of
the health services provided in your area by your...?
Cross-tabulation by ethnicity

Albanian
women

Macedonian
women

Family
doctor GP

Gynecologist

Dentist

Hospital
services

Even higher, is the percentage of respondents who say
that gaining access to the services of a local family doc-
tor is relatively easy (cumulatively 73.9%). The percent-
age of respondents who are dissatisfied or only partially
satisfied with the availability and quality of gynaecolog-
ical services is also slightly higher (15.1%).

How accessible are the following health services
and medications in your area? (%)

Medicines/ !

drugs

Hospital
services

Dentist

Gynecologist

Family
doctor

0 20 40 60 80 100

Largerly available 4 W3 M2 M Notavailable atall

Albanian women are less satisfied with the availability of
the services of the family doctor (only 53.6% expressed
satisfaction). The evaluations of the services of their gy-
necologist are similar, without a statistically significant
difference among the different ethnic groups, although
the members of the other ethnic communities, with the
largest percentage (20%), expressed their dissatisfac-
tion with the services of their gynecologist. The high
percentage (i.e., 20% of Macedonian women, 30.9% of
Albanian women, and 18% of other ethnic groups) of
the youngest respondents (18-29 years old) who are dis-
satisfied or partially satisfied with the services they re-
ceive from their gynecologist is worrying. It is at this age
of the patient that the advisory and educational role of
one’s gynecologist is of great importance in shaping the
basic knowledge of healthy sexual lifestyles and protec-
tion and prevention of sexually transmitted and malig-
nant diseases.

The respondents express the greatest dissatisfaction
with the quality of the services in the hospitals. Name-
ly, a high percentage of them (23.2%) are completely
dissatisfied or are only partially satisfied with the qual-
ity of hospital services and even 28.7% of respondents
believe that these services are inaccessible or partially
available. There is also a statistically significant differ-
ence (x?=31.049, p <.007) in the assessments of the qual-
ity of hospital services by different ethnic groups. The
greatest dissatisfaction or only partial satisfaction is ex-
pressed by Macedonian women (37.9%).

“l am generally dissatisfied with our health and
state hospitals, especially for women. Being
pregnant made me feel sick at every stage of my
pregnancy.” (AM, 30, Skopje, Macedonian)

“l am generally satisfied with the health services
from the primary health care and in the state
hospitals, but for specialist services, | think that
sometimes better services can be obtained in
the private hospitals. As a positive example, | can
share the experience with the first delivery in a
private hospital, while as a negative experience,
the second delivery in a public clinic. “In terms of
the positive example, | was very satisfied with the
hygiene, the attitude of the staff and the overall
climate of the hospital.” (DV, 37, Skopje, Serbian).

“There are cases when | am satisfied there is
respect for women and a woman is listened to
carefully, but we find these positive behaviors
more in private institutions than in public ones,
and there are also cases when there is no special
respect, especially in our hospitals.” (RC, 35, village
of Cegrane/Gostivar, Albanian)

“Until now, | have not had experience with a
general practitioner advising on lifestyle changes
and health protection. Instead of prevention, they
usually focus on therapy and treatment. The one
| consider to be my gynecologist is from a private
clinic and | can consult with him about preventive
aspects of my sexual and reproductive health. “The
main sources of information for healthy living and
disease prevention are different relevant articles,
texts or advice from friends with appropriate
expertise on the subject.” (DV, 37, Skopje, Serbian)

"My family doctors are women with ethics.
Receptive, approachable, understanding women.
Over the years, | only visit a doctor when it is
unavoidable. My books are a source of information
on healthy living, disease prevention, and sharing
experiences with people who have a healthy
lifestyle. In recent years, | have been getting
information from the internet; | do not read
everything, but selectively.” (AT, 45, Kavadardi,
Macedonian)




8.2. PHYSICAL SAFETY AND SECURITY

A small percentage of the women from our study state
that they have experienced someone trying to physically
harm them (13.7%) or that they are afraid of such an at-
tempt (only 9.5% of the respondents). However, statisti-
cally significantly higher (x?= 21.85, p <.007) percentag-
es of Macedonian respondents (16%) and women from
other ethnic communities (as many as 21.1%) report an
attempt of physical violence against them, compared to
Albanian women (5.9%).

Regarding the occurrence of domestic violence, 63 re-
spondents (5.9% of total) answered that they were vic-
tims of domestic violence; of these women, only 23.8%
said they had reported it to the relevant authorities. The
highest percentage of those who stated that they were
victims of domestic violence are members of other ethnic
groups (11.6%) and the lowest percentage are Albanian
women (4.2%). The highest percentages of women who
said they also reported the instances of domestic vio-
lence are found in the age groups 40-49 (40%) and 50-59
(28.6%), while the lowest percentage was seen among
the youngest age group (only 8.3%). The most common
reason for not reporting violence is, “personal weakness
to solve the problem” (52.1%) or “fear of recurrence”
(29.2%).

Ignoring the occurrence of sexual violence does not re-
duce the severity of the problem, nor does it reduce the
pain of the women and girls who have been victims. It
is estimated that 35 percent of women worldwide have
experienced physical and / or sexual violence from an
intimate partner or sexual violence by a non-partner at
some point in their lives (National Network to End Vi-
olence against Women and Domestic Violence - Voice
against Violence, 2017). However, some national studies
show that up to 70 percent of women have experienced
physical and / or sexual violence from an intimate part-
ner in their lifetime (World Health Organization, 2013).
At the national level, there are still no services specialized
in offering help and support to victims of sexual violence.
The number of respondents in the study who answered
that they were victims of sexual violence is small (only
13 out of the total number or 1.2%). Most of them are
Macedonian (11) and two are from other ethnic groups.
No Albanian woman claimed to have been a victim of
sexual violence. Only three of the victims (or 23%) re-
ported violence. Unfortunately, as many as 8 of the vic-
tims (or 61.5%) were from the youngest group of respon-
dents (18-29 years). Of those who reported the violence,
all were in the age group of 40-49. The biggest reason
for not reporting the violence was, “personal weak-
ness to drive the problem to the end” (in 80% of cases).

8.3. ADDICTIONS AND LIFESTYLES

In this study, 3.7% of respondents said they had prob-
lems with drug or alcohol abuse. Of those who used
drugs or alcohol, as much as 76.9% were of Macedonian
nationality. In the age group cross-tabulation, the larg-
est percentage of women who abused drugs or alcohol
(48.7%) was from the youngest age group, significantly
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different from other age groups (x?= 16.12, p =.003).
That aside, the 2018/2019 Youth in North Macedonia
study conducted a cluster analysis to create a social pro-
file of young people who consume higher amounts of
alcohol and soft drugs. The cluster consisted mainly of
Macedonians with a higher percentage being male and
female respondents with primary and secondary ed-
ucation and mostly from more urban areas, as well as
a much smaller percentage of rural areas (Topuzovska
Latkovikj M. et al. 2019).

Regarding smoking, as many as 39.9% of respondents
said they had smoked more than 100 cigarettes in their
lifetime. Here, too, the percentage among Macedonian
women with a positive answer is higher than that of
other ethnicities (44.3% of Macedonian respondents)
(x2=14.77, p =.001).

Janu cte nyway (ganu cte ncnywinie noBeKke of
100 uurapm Bo TEKOT Ha BaLLNOT XMBOT)?
Kpocrabynauuja cnopep eTHMYKa NnpunagHocT

Macedonian Albanian ‘ Others ‘ Total
Yes 44,3 % 31,8 % 33,7 % 40,0 %
No 55,7 % 68,2 % 66,3 % 60,0 %

The high percentage of positive answers among the
young group of respondents aged 18-29 (36.3% of the
group) is worrying. For this group, the findings of the
aforementioned Youth Study (2018/2019) confirm sim-
ilar findings for what is a major public health problem.
Namely, according to the results of that study, 26% of
young people smoke cigarettes regularly and 18% oc-
casionally.

In our study, to the question, “How many meals with
vegetables and fruits do you eat during the day?”, the
biggest group said they eat two such servings per day,
and as many as 74.9% consume 1-2 servings of fruits
and vegetables, which in any case is a deficient intake
(as many as 31.8% stated that they consume only one
such meal per day).

How many servings of vegetables and fruits
do you eat during the day? (%)

2% 1% 0% 0%
vt —

2% — T~ _\|

seven 0.2 %

m three 20.3 %
six 0.5 %

m one31.8%
four 1.8 %

m two 43.0 %
five 2.0 %
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As expected, the largest percentage of women who
consume three meals a day with fruits and vegetables
(28.6%) pertain to the oldest age group 60-65 years.

A sedentary lifestyle is a serious risk to physical and
mental health and is a proven risk factor in the etiology
of cardiovascular disease. That is why the World Health
Organization recommends regular but moderate type
of physical activity for all age categories (18-64 years)
at least 60 minutes a day. All other modifications by
strength and length of activity depend on gender, age,
health status, etc. The Youth Study in North Macedonia
(2018-2019), which was conducted using a representa-
tive sample of young people aged 14-29 years, found
that only 50% of young people practice some type of
physical activity, mostly recreational.

In this study, to the question, “do you exercise for at
least 20-30 minutes, 3 times per week”, only 38.1% of

respondents gave a positive answer. Statistically signif-
icant (x?= 57.59, p <.007) is the difference in response
among members of different ethnic groups. Albanian
women gave the lowest percentage of positive answers
to this question (only 19.6%), compared to Macedonian
women (45.5%) and members of other ethnic commu-
nities (38.1%). As expected, a statistically significant dif-
ference was registered (x?= 40.06, p <.007), and in the
response between different age groups with the young-
est (18-29 years) having the highest percentage of posi-
tive responses (49.8%).

When asked what kind of physical activity is most often
practiced, the most common answers are walking and
running, with the largest number (61.9% of the total
number of respondents) indicating walking (60.2% of
them walk every day of the week). Only 6.2% of women
run every day and 19.3% once a week.

-
3 c
o2
o 1}
Q 5

Which of the following activities do you practice and how often?

SSaULS «
1ods
inajewy
|euolssajold

Everyday 60,2% 6,2% 11,9% 3,0% 2,7% 2,5% 4,4% 3,0% 2,5%
szV :'e"l‘(es 19,0% 15,1% 16,8% 1,5% 7,4% 4,0% 3,7% 2,2% 1.2%
‘?v';‘eipe' 12,3% 19,3% 15,6% 4,4% 4,9% 3,0% 4,0% 2,0% 1,7%
‘?v’:;i;“ o 5,4% 7.4% 7,4% 13.1% 42% 3,5% 2,7% 2,2% 1.2%
g’(‘,‘n"tﬁer 2,2% 12,1% 8,6% 33,8% 5,2% 42% 6,9% 4,0% 1,5%
never 0.7% 40,0% 39,8% 44,2% 75,6% 83,0% 78,3% 86,7% 91,9%

* Fitness, Zumba, Pilates, aerobics

A small percentage of women ride a bicycle every day
(4.5% of all). The percentage of women who practice
other physical activities such as fitness, gym, hiking, or
yoga is lower. Albanian women statistically run more
often (x?=39.94, p <.007) than others (23.2% run every
day). As expected, running is significantly more com-
mon in young age groups than in older ones (x’°= 66.26,
p <.007). On the other hand, 21.4% of Albanian women
stated that they ride a bicycle every day.

Weight gain and obesity is another serious risk factor
for several chronic and degenerative diseases, especially
cardiovascular disease. The body mass index (BMI) is a
valid indicator of nutrition of related health risks.

As many as 81.5% of the respondents have overeating
issues or varying degrees of obesity. 39.5% have an
overeating problem, 27.5% have first and 9.7% second
degree of obesity.

Body mass index of respondents (occurrence and %)

m Normal weight 18,5 %

m Obesity | (first) degree 27,5 %
Obesity Il (second) degree 9,7 %
Obesity Il (third) degree 5,0 %

m Overweight 39,3 %




WOMEN'’S HEALTH 89

Body mass index (BMI) Cross-tabulation by ethnicity

Macedonian

Albanian

% of the ethnic % of the % of the ethnic
# % ) # %
group ethnic group group
Normal(healthy)weight 133 68,6 19,7 48 24,7 17,2 13 6,7 13,8
Overweight 251 61,1 37,2 125 30,4 44,8 35 8,5 37,2
Obesity | degree 195 67,7 289 62 21,5 22,2 31 10,8 33,0
Obesity Il degree 63 61,8 9,3 28 27,5 10,0 11 10,8 11,7
Obesity 11l degree 32 61,5 4,7 16 30,8 5,7 4 7,7 4,3

Astatistically significant difference was recorded among
differentage groups of respondents (x?>=179.08, p <.007).
Moderately increased nutrition is more common in
young age groups (42.6% in girls aged 18-29), and high-
er degrees of obesity are characteristic of older wom-
en and it entails an extremely high risk of developing
blood pressure, heart failure, and other chronic diseases.

8.4. LIVING CONDITIONS, ENVIRONMEN-
TAL FACTORS, AND WELL-BEING

Women in this study are, on average, satisfied with the
living conditions in their home and neighbourhood. The
satisfaction with the conditions in the home is greater
(46.1% are very satisfied) and slightly lower is the satis-
faction with the neighbourhood (20.4% of the respon-
dents are very satisfied with their neighbourhood).

41,416, p <0.001). Albanian women have the highest
percentage among the extremely dissatisfied (10.5%)
but also the highest among the very satisfied with the
living conditions in the neighborhood (31.1%).
Regarding the working conditions at the workplace in
which a woman spends a significant part of her life,
there is a high percentage of respondents who are not
at all satisfied (13.4%) and only 21.7% said that they are
very satisfied.

There was a statistically significant difference (x?=
48.236, p <0.0017) in the satisfaction with the working
environment among the ethnic groups, with the great-
est dissatisfaction being present among the respon-
dents from other ethnic communities (at 18.9%). The
highest percentage of satisfaction was expressed by
Albanian women (34.3% of them are very satisfied with
the working conditions).

How satisfied are you with the:

Living
Living conditions Conditions
conditions in in your at your
your home? neighborhood/ workplace?
town/ village?

Not at all

Very
satisfied

Within the ethnic communities, there is a statistically
significant difference in the satisfaction with the con-
ditions in the home (x?= 28.65, p <0.001) whereby Al-
banian women have the highest percentage (52.8%) of
very satisfied respondents. The differences are similar
when assessing the conditions in the neighborhood (x?=

How satisfied are you with the working
conditions of your workplace?
Cross-tabulation by ethnicity

Macedonian Albanian
women women

Not at all 14,7 %
8,5 % 49 % 10,5 %
32,7 % 273 % 34,7 %
29,3 % 18,9 % 211 %
sal’;g; g 17,4 % 343 % 14,7 %

Air pollution is the most important environmental fac-
tor for the occurrence of diseases primarily of the car-
diovascular system but also for the increase of the gen-
eral mortality of the population (Dimovska, 2018). More
than half of the respondents in the study are concerned
about the level of air pollution in the place where they
live (51.1%).
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Percentage of respondents who agree there is
a problem with air pollution in their neighborhood/
place of living: by ethnicity

M Macedonian 65.8 % M Albanian 25.9 % Other 8.3 %

8.5. COVID-19 AND WOMEN

COVID-19 is an acute respiratory viral infection that has
reached pandemic proportions worldwide, infecting
over 70 million people so far (December 2020) and tak-
ing over 1.7 million lives worldwide. The percentage of
people infected of both sexes is approximately equal,
but the number of deaths in most countries is higher in
men.

Out of a total of 196 respondents that were tested for
COVID, 39 (3.7% of the total) tested positive. No statis-
tically significant difference was observed by ethnicity
or between different age groups. Only 6.7% of respon-
dents believe that they have poor knowledge of mea-
sures and procedures for protection and prevention of
the spread of the COVID infection, and more than half
of women (57%) are satisfied with their knowledge of
protection against this pandemic threat. There is a sta-
tistically significant difference (x?=42.75, p <.007) in the
knowledge among the different ethnic groups, with the
highest percentage of “very poor” knowledge among
Albanian women (14%) and the highest percentage of
Macedonian women have “very good” knowledge of
these measures (62%).

The terrible pandemic with COVID-19, in addition to se-
rious damage to physical health and fatal consequenc-
es, has led to a disruption of social and mental health
and has caused great fear among people. Thus, 24.1% of
respondents in the study believe that it will be very dif-
ficult to avoid contracting the virus in the current situa-
tion and as much as 61.3% believe that it will be “neither
easy nor difficult”. There is a significant difference in the
response among different ethnic groups (x?= 18.27, p =
.001), with Albanian women being more concerned that
it will be difficult to avoid infection (29.4%).

8.6. CONCLUSIONS

— This analysis of women'’s health is focused on multiple
determinants of physical, mental, and social health, and
lifestyles relevant to women'’s health and well-being.

Overall perceptions of health are positive, with more than
50% of the women in the study “very satisfied”; younger
women and Albanian women are more satisfied
(statistical significance recorded) than other women are.

Of concern, is that 30.2% of women are not familiar with
procedures for early detection of malignant diseases,
with Albanian women and women from other ethnic
groups significantly less informed than Macedonian
women are, and the youngest age group (18-29) being
less informed than other age groups.

Cardiovascular diseases and high blood pressure are still
the most prevalent health issues for women in the
country; in this study alone, 27% stated that they have
high blood pressure, 15.1% have heart problems and
8.5% have diabetes.

The majority of respondents indicated overall satisfaction
with the primary care of their local GPs (67.3%),
gynecologists (57.4%), and dentists (61.9%).

Contrasting the above result, 68.9% of young women
(aged 18-29) are overall dissatisfied with local
gynecological services (of these, 20% are Macedonian,
30.9% Albanian, and 18% from other ethnic groups). This
is concerning because the gynecologist plays an
important advisory and educational role for young
women, to inform about healthy sexual choices and the
prevention of sexually transmitted and malignant
diseases.

The respondents express the greatest dissatisfaction with
the quality of the services in the hospitals. Namely, a high
percentage (23.2%) are dissatisfied or are only partially
satisfied with the quality of hospital services.

A small percentage of women said they have been
physically threatened with violence (13.7%); statistically
significant differences exist by ethnicity, being higher for
Macedonian women (16%) and lower for Albanian
women (5.9%).

Of those who said they were victims of domestic violence
(5.9%), only 23.8% reported it, with many deterred due
to not wanting to appear weak or due to fear; middle-
aged to older women (40-59 years) showed the highest
rates of domestic violence (68.6%).

Out of a total of 13 women who reported being victims of
sexual violence, only three (23.1%) reported it, with the
most common reason for not reporting it being “the
feeling of weakness to solve the problem”

Alcohol and recreational drug consumption are low
among women, whilst smoking rates are high (39.9%);
higher rates for both are seen among Macedonian
women.

There is a deficit in the intake of nutritionally useful food
in the diet. Thus, contrary to the need to eat 4-5 meals a
day of fruits and vegetables (2-4 units of fruits and 3-5
units of vegetables), women in Macedonia eat much less.
Namely, as many as 74.9% of the respondents stated that
they consume 1-2 such meals.

The physical activity of women in our country is
insufficient. To the question “Do you practice physical



activity for at least 20-30 minutes three times a week”,
only 38.1% of respondents gave a positive answer, which
is far from the recommendations of the World Health
Organization.

— Asmany as 81.5% of the respondents have a high BMI or
varying degrees of obesity.

— In terms of mental health, there was a statistically
significant difference in the satisfaction with the
conditions of their working environment between the
ethnic groups, with the greatest satisfaction being
present among Albanian women (34.3%).

— More than half of the women in the study are concerned
with the level of air pollution in the place where they live
(51.1% of respondents).

8.7. RECOMMENDATIONS

Reform the health system in the country, to ensure the
specific health needs of women are integrated into the
national health policy and strategy through:

— Collecting, analyzing, and using data disaggregated by
gender and age and intersected with other determinants
of women’s health and well-being such as income,
education, urban or rural area of living, etc,;
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Setting up and promoting health services that meet all
the needs of women concerning prevention and health
care throughout their life;

Improving women's access throughout their life to
adequate, available, quality health care and information,
and related services, especially in rural areas;

Strengthening prevention programs that promote
women'’s health;

Training to advance the knowledge, skills, and
competencies of health professionals to address
interactions between biological, psychological, social,
environmental factors and women’s health and well-
being; and to address gender stereotypes that lead to
direct or indirect gender-based discrimination, which can
deter and prevent women from seeking help or accessing
health care (physical, psychological);

Actively improving women'’s health literacy to ensure that
they make informed decisions about their health;

Supporting the development of gender-based medicine
aiming toimprove the detection, diagnosis and treatment
of the most common chronic non-communicable
diseases and their risk factors, with an emphasis on
diseases specific to women, cardiovascular disease,
mental health disorders, cancers and other



92 THE REPUBLIC OF NORTH MACEDONIA WOMEN'S STUDY 2020/2021

BIBLIOGRAPHY

ArtaHacoBcka-Hosecku, B. Y Tprnecku, I1. (2015) “HeycornaceHocT Ha (He)
BpaboTeHOCTa Ha a3apoT Ha TPYA Of acreKT Ha 3Haerba U BeLUTUHN”,
Friedrich Erbert Stiftung, Ckonje

baweBcka, M. (2019) ,MHgekc 3a pogoBa egHakBocT, YHAIM-YH >xeHu:
Ckorije

Bardak, U., Rubal Maseda, M. and Rosso, F. (2015), Young People Not in
Employment, Education or Training (NEET) - An Overview in ETF Partner
Countries, European Training Foundation Report. P.25

Baber, K. M., & Tucker, C. J. (2006) The social roles questionnaire: Anew ap-
proach to measuring attitudes toward gender. Sex Roles, 54(7-8), 459-467.

Bernik, I. (2000) “Political Culture in Post-Socialist Transition: Radical Cul-
tural Changes or Adaptation on the Basis of Old Cultural Patterns”, Frank-
furter Institut fur Transformationsstudien

boporta [TornoBcka, M., Tony3osckaJlaTkoBuK, M., 3abujakuH Yatnecka, B.
(2014) CTABOBU 3A KAPUEPATA HA MAKEJOHCKATA PABOTHA CUJIA.
Annual of ISPJR Vol. XXXVIII/1

Charmes, J. (2019) The Unpaid Care Work and the Labour Market. An ana-
lysis of time-use data based on the latest World Compilation of Time-use
Surveys. Https://Www.llo.Org/Wcmsp5/Groups/Public/---Dgreports/---
Gender/Documents/Publication/Wcms_732791.Pdf

Council de Europe (2018) GENDER EQUALITY STRATEGY 2018-2023. https://
rm.coe.int/strategy-en-2018-2023/16807b58eb

Dahlerup, D. (1978) Women’s Entry into Politics. The Experience of the Da-
nish Local and General Elections 1908-20. Scandinavian

Dimovska M, Gjorgjev D. (2018) Assessing Health Impact of Air Pollution
in Macedonian Cities. Biomed J Sci & Tech Res 10 (1) BJSTR. MS.ID.001887.
DOI 10.26717/BJSTR.2018.10.001887

Drude D. & Leyenaar M. (2013) “Breaking Male Dominance in Old Demo-
cracies”, Oxford, Uni.Press

European Institute for Gender Equality (2018) https://eige.europa.eu/

Helsinki Committee for Human Rights of the Republic of Macedonia
(2018) AHanm3a Ha cocTojbaTa Ha XEHUTE BO PypPasIHU CPEANHM, TOBEKE
npeykn OTKOJIKY MOXXHOCTU. Https://Mhc.Org.Mk/System/Uploads/Re-
dactor_assets/Documents/2853/Ruralni_Sredini_MK__4_.Pdf. https://
akademik.mk/analiza-za-zhenite-vo-ruralnite-oblasti-se-soochuvaat-so-
poveke-prechki-otkolku-mozhnosti/

Institute of Public Health of the Republic of North Macedonia (2018) Re-
port on the health of the population of RNM, https://www.iph.mk/

UBaHoBcka, ®., & Aumutposcka, H. (2015) lMpupayHuk 3a pogosa
AeMoKpaTuja 3a BDCHUYKY egykaTopu, http://www.glasprotivnasilstvo.
org.mk/wp-content/uploads/2015/05/Mak-verzija.pdf

Janeska, B. and Lozanoska, A. (ed) (2018), “OcobeHocTy Ha aKTUBHOTO
M HeaKTMBHOTO MoMJs1afo HacesneHne Bo Penybrvka MakenoHuja”,
ExkoHOMCKY nHCTUTYT: CKorje.

Jakumoscku, J. (ypenHuk) v gp. (2014), “MnaguHcky TpeH[OBU BO
Peny6nnka MakegoHuja”, UCIMU, Ckonje

Klicperova-Baker, M. 1999, “Post-Communist Syndrome”, (Praha, Open
Society Institute, Research Support Scheme Electronic Library, http://pc-
freak.net/files/Post_Communism_Syndrome.pdf

Koenig, A. M., Eagly, A. H., Mitchell, A. A., & Ristikari, T. (2011) Are leader
stereotypes masculine? A meta-analysis of three research paradigms. Psy-
chological Bulletin, 137(4), 616.

Ministry of Labor and Social Policy, “National Employment Strategy in the
Republic of Macedonia 2015” (visited on 25.05.2020) http://arhiva.vlada.
mk/registar/?q=node/448

National Network Against Violence Against Women and Domestic Vio-
lence - Voice Against Violence (2017) Ctyavja Ha oncer Ha pa3inyHuTe
¢opmu Ha cekcyasiHO HacuacTBo Bo P. MakefoHuja

NIMH 2017 Any Anxiety disorder, https://www.nimh.nih.gov/health/sta-
tistics/any-anxiety-disorder.shtml

OBCE (2013) AHanunza Ha ANCKPUMUHALMUCKU MPaKTUKM BO 0bs1acTa Ha
BpaboTyBar-€TO U paboTHUTE ogHOCH, pp.5 https://www.osce.org/files/f/
documents/7/5/372051.pdf

Pendarovski, S. (2015), “Electoral Authoritarianism atthe End of Transition
in the Western Balkans”, in Z. R. Milovanovic & I. Dodovski, ed., “ Thucy-
dides vs. Kant: Reconsidering the Concepts of War and Peace ”, (Skopje:
UACS, 2015) pp.73-89

Pendarovski, S. (2016), “Fault Lines Of Political Culture In Europe: Vibrant
Legacies From The Past” in, “Borders: Imagined and Real”, ed, (Skopje:
UACS, 2016) 127-143. - FH Report (2015); available at https://freedomhouse.
org/report/freedom-world/2015/macedonia; - FH Report2016: available
at https://freedomhouse.org/report/freedom-world/2016/macedonia

Poposka, Z. (2015) CrepeoTunute v npegpacyanTe Kako npuyvnHa 3a
ANCKPUMUHATOPCKUTE NPakTuku. floaniueH 360pHUK Ha lpaBeH hakynTet
2015, 5, 249-264.

PeakTop-UcTpaxkyBare Bo akyumja, Ckornje (2012) Kny4oT 3a cTaksieHaTa
Bparta: 4eMUCTUGDULMPaH-E HA MPUYNHUTE 3@ HUCKOTO y4€CTBO Ha XKEHUTE
Ha nasapoT Ha TpyA. http://Rodovreactor.Mk/Media/Publications/MK_
VERZIJA.PdT.

PeakTop —McTpaxkyBare Bo akyumja (2015) PaboTHM yc10BuM v paMHOTeXa
rnomery paboTHUOT XMBOT, https://reactor.org.mk/publication-all/%D1%
80%D0%B0%D0%B1%D0%BE%D1%82%D0%BD %D0%B8-%D1%83%D1%
81%D0%BB%D0%BE%D0%B2%D0%B8-%D0%B8-%D1%80%D0%B0%D0
%BC%D0%BD%D0%BE%D1%82%D0%B5%D0%B6%D0%B0-%D0%BF%D
0%BE%D0%BC%D0%B5%D1%93%D1%83-%D1%80%D0%B0%D0%B1/

PeakTop - UCTpaxxyBarbe BO akyumja (2020) [naTteHa v HeniaTeHa pabora,
poaoBo-6a3vpaHa AUCKPUMUHALUMja U PabOTHUYKM paBa BO BpemMe
Ha Kosupg-19. https://reactor.org.mk/publication-all/%d0%bf%d0%b
b%d0%b0%d1%82%d0%b5%d0%bd%d0%b0-%d0%b8-%d0%bd%d
0%b5%d0%b1f%d0%bb%d0%b0%d1%82%d0%b5%d0%bd%d0%b0-
%d1%80%d0%b0%d0%b1%d0%be%d1%82%d0%b0-%d1%80%d0%b
€%d0%b4%d0%be%d0%b2%d0%be-%d0%b1%d0%b0%d0%b7/

Schwartz, SH, & Rubel, T. (2005). Sex differences in value priorities: Cross-
cultural and multimethod studies. Journal of personality and social psy-
chology, 89 (6), 1010.

Sra, E., Novkovska, B., Krsteva, V. (2013) “Labor market transitions of young
women and men in the FYROM” ILO

State Statistical Office (2017) AKTuBHO HaceseHue Bo Peny6niuka
MakegoHuja, pe3yntatv og aHkeTa Ha paboTHa cuna http://www.stat.
gov.mk/pdf/2017/2.1.17.35.pdf

State Statistical Office of the Republic of North Macedonia (2019) Women
and men in the Republic of North Macedonia. http://www.stat.gov.mk/
Publikacii/Gender2019.pdf

State Statistical Office of the Republic of North Macedonia (2015) TIME
USESURVEY, 2014/2015. http://www.stat.gov.mk/Publikacii/2.4.15.20.pdf

Topuzovska Latkovikj, M. at al. (2019) “Youth study North Macedonia
2018/2019”, Friedrich Ebert Stiftung: Berlin.

Topuzovska Latkovikj, M., Borota Popovska, M., Starova, N. (2016) ,Youth
unemployment in the Republic of Macedonia”, Friedrich Ebert Founda-
tion: Skopje.

Topuzovska Latkovikj, M. (2019) ,The position and power of women as
members of the boards of directors in the Macedonian business environ-
ment”in “WOMEN’S POLITICAL PARTICIPATION IN NORTH MACEDONIA:
STUDY AND SCIENTIFIC RESEARCH PAPERS”, Foundation for Democracy
of Westminster, North Macedonia, pp.53-85

Government ofthe Republic of Macedonia (2017), “"GOVERNMENT WORK
PROGRAM 2017-2020" p.30. (visited on 25.11.2020) http://vlada.mk/pro-
grama

Government of the Republic of Macedonia (2013) Strategy for Gender
Equality 2013-2020 (visited on 26.11.2020) http://www.mtsp.gov.mk/
WBStorage/Files/strategija_rodova_april.doc

USAID (2019)USAID/NORTH MACEDONIA GENDER ANALYSIS REPORTJULY
2019. https://banyanglobal.com/wp-content/uploads/2019/09/USAID-
North-Macedonia-Gender-Analysis-Report.pdf

State Statistical Office (2019) Women and Men in the Republic of North



Macedonia, http://www.stat.gov.mk/Publikacii/Gender2019.pdf World
Health Organization (2013) Violence against women - https://www.who.
int/news-room/fact-sheets/detail/violence-against-women#:~:text=A%20
2013%20analysis%20conduct%20by,partner%200r%20non%2Dpart-
ner%20sexual

World Health Organization (2016) Strategy on women'’s health and well-
being in the WHO European Region

World Health Organization. (2016) Women'’s health and well-being in Eu-
rope: beyond the mortality advantage

UNDP (2000), “Women'’s Political Participation And Good Governance:
21st Century Challenges”, available at https://www.onlinewomeninpoli-
tics.org/beijing12/wpp_gg.pdf

BIBLIOGRAPHY 93

LseTtkoscka, C. (2016) ,AHann3a 3a y4eCcTBO Ha XEHUTE BO Na3apoT Ha
Tpysot, OCUYE

3abujaknH Yatnecka, B., bopota Monoscka, M., Tory3oscka J1aTKOBUK,
M. (2016), “ MynTuneTHmn4Ka CTyAMja 3@ MIaAMHCKO NpeTrnpueMHULLITBO”,
DoHApaymja 3a MEHaLIMeHT U UHAYCTPUCKO ncTpaxysare: Ckorije

LlonoBa A. (2017) “3Haere, CBECHOCT M BepyBarba 3a XyMaH
nanuaoMaBupycuTe UXyMaH nanusioMaBupycBakyHaTaKajnonynaymjata
BO Penybnuka MakegoHuja”, JokTopcka anceptaymja MeguuymnHckmn
¢akyntet, YKUM Ckonje



PUBLISHED BY:

Friedrich-Ebert-Stiftung

Office Skopje

bul. 8 September 2/2-5 1000
Skopje, Republic of North Macedonia

Responsible:

Eva Ellereit, Director
Phone.: +389 2 3093-181
www.fes-skopje.org

To ordered publications:
contact@fes-skopje.org

FRIEDRICH
EBERT-
STIFTUNG

Commercial use of all media published by the Friedrich-
Ebert-Stiftung (FES) is not permitted without the
written consent of the FES.

Design:

44 KONTURA

design, graphic projects
and printing factory

The views expressed in this publication are not necessarily those of the Friedrich-Ebert-Stiftung or of the organi-
zation for which the authors work.






WOMEN'S STUDY

THE REPUBLIC OF NORTH MACEDONIA 2020/2021




