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Abstract 

In this study procrastination and working styles among 142 male and female high school 
students in Serbia were examined. Specifically, the aim was to investigate relationship between 
tendency to procrastinate and working styles when gender was introduced as a moderator 
variable.  Irrational Procrastination Questionnaire was used to assess procrastination, whereas 
working styles were measured by Working styles Questionnaire. Conducted two-factorial 
MANOVA revealed that relationship between procrastination behavior and composite of work 
hard, hurry up, be strong, be perfect, and please others working styles was moderated by 
gender (i.e. procrastination x gender interaction was statistically significant). In addition, 
univariate analysis (two-way ANOVA) revealed that only relationship between procrastination 
and working style hurry up was moderated by gender. Simple effects analysis indicated that this 
working style was almost equally expressed between male students with low and high 
propensity to procrastinate their obligations, while female students with highly expressed 
tendency to procrastination showed evidently stronger preference to work under the time 
pressure and to delay work until it becomes urgent in comparison to female students who tend 
to procrastinate less.  
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Procrastination is usually defined as unnecessary delaying of obligations and their execution, 

even if objectively there was enough time to complete the obligation timely (Höcker et al., 2009) 

and despite the possible negative consequences of that delay (Klingsieck, 2013; Stell, 2007). 

Ferarri (1992) proposed a tripartite model of procrastination, i.e. arousal and avoidant as 

behavioral types and decisional when individuals put off the decisions. On the basis of 

conducted meta-analysis, Steel (2010) reported no empirical evidence for this model and stated 

that there is support for procrastination as a one-dimensional construct characterized by 

dysfunctional delay. That is, procrastination is irrationally putting tasks off (Steel, 2010) and 

working against own interests.  

Studies are reporting that procrastinating behavior does not always have to lead to negative 

consequences, but sometimes can be related to constructive behavior and positive results 

(Schraw et al., 2007; Sokolowska & Zusho, 2006). Findings of Chu and Choi (2005) have shown 

that active procrastinators consciously choose to procrastinate because their work-relevant 

performance improves due to close deadline. As the deadline approaches, active 

procrastinators organize their time better and become more creative and more motivated to 

perform the tasks. Accordingly, it can be concluded that procrastination is not necessarily 

maladaptive behavior. In addition, Kim and Seo (2013) reported that active procrastination is 

positively related to flow and effort regulation.  

https://creativecommons.org/licenses/by/4.0
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However, many studies on procrastination emphasize its maladaptive nature (Ariely & 

Wertenbroch, 2002; Milgram, 1991) in students with low self-esteem and competence (Steel et 

al., 2001). The maladaptive aspect of procrastination is especially expressed in students with 

high fear of failure (Solomon & Rothblum, 1984) and a strong tendency towards perfectionism 

(Hewitt & Flett, 1991). In general, researchers are agreed that procrastination can be a serious 

problem leading to low performance, poor psychological health and well-being (Reinecke et al., 

2016; Rozental & Calbring, 2014). Meta-analysis on causes and effects of procrastination 

conducted by Steel (2007) demonstrated that connection of procrastination with neuroticism, 

rebellion and desire for sensations is weak, whereas aversion to given task, delaying execution 

of the task, impulsivity, self-control as a trait, conscientiousness, distractibility, organization and 

achievement motivation were registered as strong and consistent predictors of tendency to 

procrastinate. In addition, Nedeljković (2012) reported on dominant negative attachment, high 

motivation and focus on negative past as predictors of procrastination behavior among students. 

The term working styles refers to a person's characteristic behavior in the same or similar 

situations, developed in the period of early socialization and raised from powerful motivation 

(Franceško & Mirković, 2008). According to Hay (2009), working styles refer to how individuals 

approach the task. Working styles are subconscious attempts of the individuals to behave in a 

way they will gain needed recognition from the others and represent programmed responses to 

messages sent by important people from the past that we carry in ourselves (Hay, 2009). Basic 

working styles are hurry up, be perfect, please people, work hard and be strong (Hay, 2009).  

Individuals with working style hurry up work fast and can do a lot within short time. Because of 

their estimation that they need less time than planned in order to perform tasks and due to their 

preference to work under the time pressure, they show tendency to delay work until it becomes 

urgent. When work fast, they are prone to delay the deadlines and deliver work with poor quality 

but in general, these individuals can be efficient, react well under the pressure, and may be 

resourceful with short deadlines. Their orientation is to obtain gratification and to avoid 

deprivation (Hazell, 1989). Individuals with dominant working style be perfect strive for 

perfection, pay attention to details and thoroughly prepare themselves for performing the task. 

They are good planners, look ahead and try to have a plan for any unexpected situation, but can 

break deadlines because they need more time to check every detail. Their tendency is to 
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acquire knowledge, to develop self-control and to avoid shame due to incompetence (Hazell, 

1989). Please people is a working style that denotes orientation to other individuals' needs. 

Individuals with this working style are empathetic, friendly, generous, and take care of others, 

thus delaying their own obligations. Their behavior is oriented towards obtaining care (love, 

approval) and avoiding abandonment (rejection, solitude) (Hazell, 1989). Working style Work 

hard is characterized by motivation based on enthusiasm. That is, in individuals with 

this working style as dominant, motivation is at the highest level when they are supposed to do 

something new. 

On the other hand, they are prone to frequent changes of their own interest and often accept 

new tasks before completing those already started. This leads to delay the work tasks to which 

they hardly ever return. For them, it is more important to work hard than to complete the work. 

These working style behaviors are directed towards gaining rewards for the completion of 

difficult tasks and avoiding defeat (Hazell, 1989). Working style Be strong is characterized both 

by strong self-criticism as well as high expectations from others. Individuals with a dominant be 

strong working style react rationally in crisis situations and remain calm under pressure. They 

are self- sufficient and have energy when facing obstacles or barriers. Thier tendency is to gain 

security, better control of the emotions and to avoid vulnerability (Hazell, 1989).  

 

Literature review  

Studies on procrastination have most often been directed toward its four types of behavior: 

academic procrastination, procrastination at the workplace, everyday life, and decision-making. 

Academic procrastination was studied in the student population and referred to the 

consideration of procrastination regarding academic tasks (Solomon & Rothblum, 1984) and 

academic performance (Alp & Sungur, 2017; Cormak et al., 2020; Steel et al., 2001). Its 

difference to work procrastination concerns the consequences of such behavior. Academic 

tasks are mostly individual efforts, while tasks at the workplace are usually related to workers' 

whole team. Accordingly, procrastination at the workplace affects the overall efficiency and 

achievement of an organization and is far more costly than academic procrastination (Hammer 

& Ferrari, 2002; Lonergan & Maher, 2000). Everyday tasks and responsibilities may also 
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become a target of procrastinating behavior (Lay & Brokenshire,1997; Milgram et al., 1988; 

Sigall et al., 2000) and are related to everyday decision making.   

Considering academic procrastination, Onwuegbuzie’s (2004) study showed that this construct 

was significantly and positively related to statistics anxiety, test anxiety, social anxiety and 

generalized anxiety. Similarly, Solomon and Rothblum (1984) found that fear of failure as a 

facet of procrastination was associated with anxiety and depression, irrational cognition, low 

self-esteem, and lack of assertion. A negative relationship between tendency to procrastinate 

and self-appraisal (self-esteem and self-efficacy) was reported in research conducted by Ferrari 

et al. (1995). Further, this investigation demonstrated that procrastination behavior was 

positively  linked to self-presentation strategies (avoiding effort and responsibility for potential 

failure that could damage self-esteem) and self-handicapping strategies (putting barrier or 

handicap in the way of one’s own success). More recent studies showed that procrastination 

was related to experiences of stress among students (Sirois, 2014) and lower level of life 

satisfaction (Özer & Saçkes, 2011). Another study demonstrated that high propensity to 

procrastinate can be predicted by extrinsic attribution style (context and lack), low extrinsic 

motivation, and high perfectionism. These relationships were evidently stronger among female 

students compared to male students (Brownlow & Reasinger, 2000). Fee and Tangney’s (2000) 

study conducted among undergraduates revealed a significant relationship between chronic 

procrastination and perfectionism, which was moderated by shame. Further, a stable 

relationship of procrastination to perfectionism and psychological distress in undergraduate 

students across time was registered (Rice et al., 2012). 

In a recent study, Kok (2016) reported that procrastination correlated positively to extrinsic 

motivation and negatively to intrinsic motivation. Moreover, procrastination was related to self-

regulatory strategies (Kok, 2016) and self-efficacy for self-regulation (Klassen et al., 2009; 

Klassen et al., 2008). On the other hand, no correlation was found between academic 

procrastination and the Meyers-Briggs Types Indicator's personality dimensions (Ferrari et al., 

1992). Contrary, it was reported that personality dimension conscientiousness was negatively 

and neuroticism was positively and significantly associated with procrastination among 

undergraduate students (Johnson & Bloom, 1995). In addition, the authors registered a 

significant and negative relationship of procrastination behavior to self-discipline as a facet of 
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conscientiousness and impulsiveness as a facet of neuroticism. Steel et al. (2001) have stated 

that results on the association between procrastination and personality are uncertain depending 

upon how procrastination behavior is measured (i.e. through observation or using self-reported 

measures). But, as Ferrari et al. (1992) have stressed, individuals who tend to procrastinate 

should be distinguished from non-procrastinators exploring personality styles. Díaz-Morales et 

al. (2008) found that personality styles are significant predictors of avoidant procrastination.  

Results on gender differences regarding procrastination are not consistent. It was reported that 

the tendency to procrastinate was higher among male students in comparison to their female 

colleagues in America (Brownlow & Reasinger, 2000), in six North and Central European 

countries (Svartdal et al., 2016), as well as in English-speaking countries (Steel & Ferrari, 

2013).  On the other hand, gender differences in procrastination among Iranian students were 

not found (Sepehrian & Lotf, 2011). 
 
Aim of the study  

Taking into account that additional research on procrastination and its association with 

personality characteristics/styles is needed and given that tendency to procrastinate work 

obligations/academic tasks is closely associated with motivation and self-regulation, this study 

was focused on the relationship between procrastination and working styles as personal 

characteristics that determine approaching to work/academic tasks and motivate/shape work 

behavior. Namely, procrastination in general, presents motivational problem (Klingsieck et al., 

2013; Senécal et al., 1995), while working styles, as was elaborated, can operate as 

motivational factors (Hay, 2009) and along with  their other characteristics can influence 

work/academic tasks completion or their delay in different ways.   

Considering aforementioned, the aim of the study was to investigate how working styles hurry 

up, be perfect, please people, work hard, and be strong differentiate between high and low 

procrastination in male and female high school students. Namely, it was explored how 

propensity to procrastination is related to these five working styles and if this relationship is 

moderated by gender. Accordingly, the intention was to contribute to the enlargement of the 

existing empirical evidence on procrastination behavior and its link to working styles as personal 
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characteristics, i.e. motivational factors that influence work behavior, as well as, to add new data 

to the previous findings on the role of gender  in procrastination.   

 

METHOD 
Sample 

One hundred and forty-two high school students from two high schools in Niš, Serbia, 

participated in the study. Gender structure comprised 72 boys and 70 girls aged from 15 up to 

19 years. The average age was 16.11 years (SD = 1.26).  

Measures 

Procrastination was assessed using Irrational Procrastination Scale (IPS, Steel, 2010) with nine 

statements (e.g. I delay tasks longer than I should). Recent studies suggested that it is a better 

measure of core procrastination in comparison to other scales (Svartdal & Steel, 2017; Svartdal 

et al., 2016). Respondents gave their responses on a five-point Likert's scale (from 1 - Not at all 

true for me to 5 - Completely true for me). Items 2, 5 and 9 have been re-coded before 

calculating the coefficient of procrastination. Sample of re-coded items is: I will do everything 

when I believe that it needs to be done.  Higher score indicated highly expressed tendency to 

procrastination. The internal consistency of the scale obtained in this study was α =.68 (9 

items). 

Working Styles Questionnaire (Hay, 2009) with 25 statements was used to measure five 

working styles hurry up, be perfect, work hard, please people and be strong. Answers were 

given on 9 point scale ranging from 0 - the lowest level of agreement to 8 - the highest level of 

agreement. Higher obtained score denoted to higher expression of the measured working 

styles. The reliability of the scale in this study sample was α =.75 (25 items).   

Procedure 

The study was carried out during regular classes and with the previous consent of the high 

schools' principals. Students were invited to participate in the study and informed that it was 

anonymous and voluntary and that the results will be used for research purposes only. 
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Respondents were also asked to carefully check whether they had answered all the questions in 

the survey. The time needed for completing the questionnaires was around 30 minutes.   

Data analysis 

Two-way multivariate analysis of variance was performed to test procrastination (low/high), 

gender (male/female) and procrastination x gender differences regarding working styles. Study 

participants were separated into groups of a low and high expressed tendency to procrastination 

using mean as cut score (M = 3, expressed on a scoring scale from 1 to 5). The sample size 

requirements of 20 participants per group (Hair et al., 2014) were met. Bartlett test of sphericity 

was statistically significant (χ2 = 48.26, p < .001) and thus indicated that continuous variables in 

the analysis are correlated. Variance-covariance matrices of the working styles were not equal 

across different levels of procrastination and gender (Box's M = 75.63,  F = 1.57, p < .01). For 

that reason, Pillai's Trace, as recommended in Meyers et al. (2013), was reported to test 

differences between students with a low and high tendency to procrastination in regard to a 

composite of five working styles when gender was introduced as a moderator variable. 

RESULTS 
Mean and standard deviation of working styles in study groups of low and high expressed 

procrastination and gender groups are summarized in Table 1. In general, study participants 

reported a moderate tendency to procrastinate (M = 3.03) compared to scale midpoint, which 

was 3, ranging from 1 to 5. Sixty-four participants scored up to 3 on a measurement scale of 

procrastination, while 78 have obtained a score 3 or higher. Accordingly, they were categorized 

as low procrastination group and high procrastination group, respectively.  

Considering examined working styles, please people was highly expressed among students 

who participate in the study, while be perfect working style was assessed at the lowest level of 

preference. More precisely, the tendency to please people in work was relatively highly 

expressed (M = 6.35) in comparison to scale’s midpoint, which was four ranging from 0 to 8, 

work hard, be strong and hurry up styles were above the average (M = 5.23, M = 4.8, and M = 

4.72, respectively). To be perfect in performing work activities, as was found, was of moderate 

importance for study participants (M = 4.37). 
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Table 1 
Mean differences in five working styles in male and female students with low and high 
procrastination 
Work styles Gender Procrastination M SD N 
Work hard male low 6.20 1.92 30 

high 4.86 2.46 42 
Total 5.42 2.33 72 

female low 5.20 2.01 34 
high 4.89 1.99 36 
Total 5.04 1.99 70 

Total low 5.67 2.01 64 
high 4.87 2.24 78 
Total 5.23 2.17 142 

Please others male low 5.97 2.02 30 
high 6.38 2.02 42 
Total 6.21 2.02 72 

female low 6.62 1.88 34 
high 6.39 2.03 36 
Total 6.50 1.95 70 

Total low 6.31 1.96 64 
high 6.38 2.01 78 
Total 6.35 1.98 142 

Be perfect male low 5.13 1.91 30 
high 3.52 2.26 42 
Total 4.19 2.26 72 

female low 5.00 2.30 34 
high 4.11 2.55 36 
Total 4.54 2.45 70 

Total low 5.06 2.11 64 
high 3.79 2.40 78 
Total 4.37 2.35 142 

Be strong male low 5.33 2.12 30 
high 4.59 1.91 42 
Total 4.90 2.02 72 

female low 4.91 1.82 34 
high 4.52 2.70 36 
Total 4.71 2.30 70 

Total low 5.11 1.96 64 
high 4.56 2.29 78 
Total 4.81 2.16 142 

Hurry up male low 
high 

4.43 
4.28 

2.39 
2.36 

30 
42 

Total 4.35 2.36 72 
female low 3.94 2.33 34 

high 6.22 2.00 36 
Total 5.11 2.44 70 

Total low 4.17 2.35 64 
high 5.18 2.39 78 
Total 4.72 2.42 142 
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In table 2, results from applied two-way MANOVA are presented. Pillai's Trace statistic showed 

that the relationship between procrastination behavior and a composite of work hard, hurry up, 

be strong, be perfect, and please others working styles was moderated by gender (i.e. 

procrastination x gender interaction was statistically significant, Pillai's Trace=.115, F(5, 134) = 

3.47,  p< .01, η2 = .115).  

Table 2 
Two-way multivariate analysis of variance in working styles across high and low procrastination and 
gender  
  Pillai's 

Trace 
F(5, 134) Partial η2 

    
Main effect of gender .049 1.40 .05 
Main effect of procrastination .126 3.86** .13 
Interaction effect  gender x procrastination .115 3.47** .12 

 

Univariate analysis (two-way ANOVA) revealed that only the relationship between 

procrastination and working style hurry up was moderated by gender (F(1, 138) = 9.97, p < 

.01, η2 = .067) (Table 3). Further, one-way ANOVA was conducted to estimate simple effects, 

i.e. differences in the tendency to hurry up while working among male students scored low and 

high in regard to procrastination and female students with a low and high propensity to 

procrastinate. Results indicated statistically significant simple effects (F(3, 138) = 7.12,  p < 

.001). Post hoc comparisons using the Tukey test indicated that this working style was almost 

equally expressed between male students with a low (M1 = 4.43) and high (M2 = 4.28) 

propensity to procrastinate their obligations. Contrary, female students with a highly expressed 

tendency to procrastinate showed evidently stronger preference to work under time pressure 

and delay work until it becomes urgent compared to female students who tend to procrastinate 

less (M4 = 6.22 vs. M3 = 3.94, respectively). In addition, female students with high 

procrastination, as was found, were more prone to practice this working style in comparison to 

male students from both low and high procrastination groups. Graphical representation of the 

procrastination x gender interaction is given in Graph 1. 
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Graph 1. Relationship between procrastination and  hurry up working style in male and female students  
 
 

However, hurry up working style, as well as work hard, be perfect, please others, and be strong 

did not differ significantly between two gender groups neither separately (all two-way ANOVA's 

results n.s.), nor as a composite variable (Pillai's Trace = 0.05, F(5, 134) = 1.40, p > .05). On the 

other hand, conducted two-way MANOVA revealed that examined five working styles are 

statistically significantly related to procrastination in high school students who participated in the 

study (significant main effect of procrastination (Pillai's Trace = 0.126, F(5, 134) = 3.86, p < 

.01, η2 = .126). Specifically, two-way ANOVA showed that students who procrastinate more 

expressed a higher tendency to complete work/academic obligations in a hurry/in the last 

moment (F(1, 138) = 7.69, p < .01, η2 = .053), are less prone to perfectionism ((F(1, 138) = 

10.50, p < .01, η2 = .071) and are less committed to hard work (F(1, 138) = 5.30, p < .01, η2 = 

.037) if compared to students with a low tendency towards procrastination (Mhp = 5.18 vs. Mlp = 

4.17,  Mhp = 3.79 vs. Mlp = 5.06,  Mhp = 4.87 vs. Mlp = 5.67, respectively) (Table 3).  

Table 3 
Two-way analysis of variance in five working styles across high and low procrastination and gender  

  MS F(1, 138) Partial η2 

     
Main effect of gender Work hard 8.10 1.78 .013 

Please others 3.80 .96 .007 
Be perfect 1.8 .35 .003 
Be strong 2.09 .45 .003 
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Hurry up 18.25 3.53 .025 
Main effect of procrastination Work hard 24.10 5.30* .037 

Please others .30 .08 .001 
Be perfect 54.60 10.50** .071 
Be strong 11.01 2.36 .017 
Hurry up 39.81 7.69** .053 

Interaction effect of 
gender x procrastination 

Work hard 9.20 2.03 .014 
Please others 3.62 .91 .007 
Be perfect 4.54 .87 .006 
Be strong 1.10 .24 .002 
Hurry up 51.59 9.97** .067 

Error Work hard 4.544   
Please others 3.97   
Be perfect 5.20   
Be strong 4.67   
Hurry up 5.17   

 

Discussion 

This study aimed to investigate how procrastination behavior is related to five working styles, i.e. 

hurry up, be perfect, please people, work hard and be strong among high school students in 

Serbia when gender was introduced as a moderator of this relationship. In general, Serbian high 

school students who participated in the study reported a moderate tendency to postpone 

academic tasks, i.e. to manifest irrational delay of planned activities. In regard to working styles, 

please people was found to be dominant, which implies that they tend to be altruistic and help 

others perform academic activities, putting their own tasks off. This behavior is in line with 

collectivistic cultural orientation, still characteristic of the Balkan region. On the other hand, 

setting high standards and striving for perfection in completing academic requirements as 

attributes of be perfect working style were expressed at the lowest level among surveyed 

students. In sum, young people in this cultural context probably are more oriented to satisfy 

others' needs and expectations than to strive to as better achievements as possible.  

As was found, high procrastination was associated with a highly expressed hurry up working 

style. High school students whose usual approach to work/studying is to delay their academic 

obligations and, consequently, to do academic tasks in a short period of time or in a hurry, 

expectedly are more prone to procrastination behavior. Considering that they prefer to work 

under pressure, expecting gratification in return, it is possible to see procrastination as a way to 
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express their own capability to study in those circumstances managing many academic tasks 

that previously were voluntarily delayed. Similarly, Kok (2016) found a positive relationship 

between extrinsic motivation and procrastination behavior. Differentiation between low vs. high 

procrastination in regard to hurry up as an approach to work obligations should be explained 

through the intention-action gap as a core characteristic of procrastination (Steel, 2007). As a 

result of distraction by short-term gratification, the author stressed that individuals could easily 

put off their planned tasks with long-term rewards. In addition, this study's results are in line with 

Svartdal et al. (2018) recent findings that procrastination is linked to onset delay of the intended 

behavior and preferences to take actions later than sooner. 

On the other hand, the tendency to procrastinate and work in a hurry probably will result in 

performed tasks but with poor quality. As was reported, procrastination is significantly related to 

performance (Kim & Seo, 2015; Steel et al., 2001). This finding, also, might be explained 

through lack of self-determination. In that line, previous studies have shown that lack in self-

determinated motivation is related to high procrastination (e.g. Lee, 2005).    

More importantly, conducted analysis revealed that gender statistically significantly moderated 

the relationship between procrastination and hurry up working style. That is, the registered 

association was significant in females, but not among male high school students. While male 

students, regardless of their level of procrastination, did not differ in expressed tendency to 

hurry up in performing tasks, female students with a high propensity to procrastinate approach 

tasks in a hurry and tend to complete them in the last moment compared to female students 

with low procrastination. Similarly, Özer et al., (2009) showed that boys and girls manifest 

procrastination behavior for different reasons.  

Further, results indicated that students' propensity to procrastinate was significantly related to 

be perfect working style. Accordingly, respondents who tend to be perfect in performing their 

academic tasks, who carefully plan their activities in advance and are well organized, were less 

prone to procrastination behavior. It could be noted that a perfect working style implies high self-

control, which may prevent procrastination. This probably could be supported by the registered 

negative relationship of procrastination behavior to consciousness and self-discipline as its facet 

(e.g. Johnson & Bloom, 1995). More recent studies have revealed that consciousness (Tibbett & 

Ferrari, 2015) and consciousness with all its facets (Steel and Klingsieck, 2016) are strong 
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predictors of procrastination. However, negative correlation between procrastination behavior 

and be perfect working style found  in this research is not consistent with existing results (e.g. 

Brownlow & Reasinger, 2000; Fee & Tangney, 2000, Rice et al., 2012). 

This inconsistency might be explained through the type of perfectionism studied. Namely, this 

research's focus was on work behavior characterized by tendency to perform academic tasks as 

better as possible, having good/positive work habits and high self-discipline, whereas in the 

mentioned studies, trait perfectionism was examined. In that line, Özer et al. (2014) have 

reported that procrastination is positively associated with perfectionism expressed as doubt 

about actions but negatively related to perfectionism in regard to personal standards.  

 As was reported, along with the styles be perfect and hurry up, the work hard style was 

significantly related to procrastination. Since the main feature of work hard style is enthusiasm 

(Huy, 2009), then can be assumed that students who approach tasks eagerly and actively, who 

prefer challenging tasks and are ready to put continuous effort into tasks completion, will be less 

inclined to delay academic requirements.  

Limitations and further implications of the study  

This study has few limitations. Firstly, self-reported measures were used, which might bring 

distorted and socially desirable responses. Secondly, the study does not permit to make 

conclusions on causality between variables. Further, the sample was convenient and only 

consisted of students from high schools in one city that did not permit generalizing the results. 

Further, relationship between procrastination to working styles only was examined. It would be 

valuable to explore the role of self-appraisal or self-protective behavior in the link between the 

tendency to procrastinate and working styles and the mediation effect of working styles on the 

relation between procrastination behavior and academic outcomes in future studies. Also, 

heterogeneous samples in regard to age, type of study, nationality might be used. 

 Nevertheless, the limitations, this study has theoretical as well as practical significance. 

Theoretical significance is reflected in obtaining new empirical data considering the relationship 

of procrastination behavior to working styles be perfect, hurry up, work hard, be strong and 

please people in a sample of high school students from Serbia.  
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Previous studies suggested that procrastination among students can be decreased by using 

assignments consistent with their interests (Ackerman & Gross, 2005) and are concrete 

(McCrea et al., 2008). This study's results have practical implications in forcing work habits 

oriented to planning, organizing and realizing work/academic goals, managing time and efforts 

and persisting in performing all requirements and tasks to prevent procrastination behavior. This 

implies what was concluded by Klingsieck et al. (2013) that intervention programs to help 

students overcome procrastination are needed. Eckert et al. (2016) suggested that, in order to 

overcome procrastination, emotion-focused strategies that strengthen emotion regulation skills 

should be considered as well. 

Conclusions  

According to the obtained findings, it could be concluded that persistance, effort and high 

standards in tasks completion, are related to lower tendency to procrastination among students 

regardless of thier gender. On the other hand, relationship between procrastination behavior 

and way of planning and organizing work activities and tasks differ across students' gender. 

That is, female students with highly experssed procratination behavior, as was found, tend to 

complete work tasks in a short period of time and under pressure.  
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